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Resolution for the Suspension of District Policy to Align with Emergency
COVID-19 Legislation andStatutory/Rule Waivers

Whereas Arkansas Governor Asa Hutchinson issued Executive Ordé82Mhd subsequent ordeleclaring a state of emergency in
accordance with A.C.A. § 125-101 et seq. in recognition of the COVII® pandemic; and

Whereas Govenor Hutchinson authorized through Executive Ordef@dor the ArkansaBepartment of Education, the Arkansas
State Board of Education, and other State executive departments to provide for waivers of State laws and rules théérivegevitite
the reponse to the state of emergency; and

Whereas the Arkansas Department of Health and the Centers for Disease Control and Prénamtiorieased new directives and
guidelines regarding the COV4D9 pandemic, which are being updated and modified baseevoimformation and changes in the state of
emergency; and

Whereas Congress has enacted changes in federal law and federal education financingahidehdiscretionary statutory waivers
from the U.S. Department of Education, the U.S. Department o€#lgre, and other departments of the Federal government affecting
education, as well as the exercise of administrative regulation waivers and discretion by the departments of the fatemitgavel

Whereas Congress continues to consider additiatenges in federal law and federal educadfiimancing; and

Whereas the fluidity of the Federal law and regulatory environment and the State law amevirenment requires flexibility in the
operations and policies of the District to comply with @emin Federal and State law; changes in the applicable Federal regulations and
State rules; and the ability to pursue best practices in local delivery of instruction and related District serviceslentseemployees,

and patrons; and

Whereas thenew laws or changes and modifications to existing laws, regulations, and riileeiaded to be temporary; and

Whereas flexibility, resourcefulness, innovation, and best practices are necessary for the resgurseentation, and recovery from the
State of Emergency;

THEREFORE BE IT RESOLVED:

1. The district will implement the federal Emergency Family and Medical Leave ExpawtiBFMLA) and the Emergency Paid Sick
Leave Act (EPSL), as enacted in the Families First Coronavirus Respon$ar Atiteligible employees.

2. All board policies and administrative procedures may be suspended, in whole or in part, to the extent that anyrpokcim pf

the District conflicts with new State and Federal laws enacted relating to the CI®#hdemic or the waiver, suspension, or
amendment of an existing State or Federal law; Federal regulation; or State rule made by the federal government, Geivieswr, Hut
or a state agency in relation to the COVID pandemic.

3. The Board requires theperintendent to provide the Board with regular updaggarding changes made pursuant to this
resolution.

4. This resolution will continue until Governor Hutchinson or the Arkansas Gekesaimbly declares an end to the state of
emergencyor the Boardevokes the resolution in whole or in part.

Date Adopted: July 14, 2020 ,fﬁ e :
P Y President’s Signature: 4y { g-eL,_,h_L:}

Vioe President’s Signatare: (4 Abpadst hﬂkﬁ&-«‘] ure:
f / .
Bourd Secretary's Signature: @M\w/t ure.
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BOARD GOVERNANCE AND OPERATIONS

1.16 LEGAL STATUS OF THE BOARD OF DIRECTORS
By the authority of Article 14 of the Arkansas Constitution, the General Assembly has provided that locally electecsthadl be responsible
for the lawful operation and maintenance of italgchools.

While the Board has a broad range of powers and duties, its individual members only have authority when exercisiogsibéitiessp a legally
convened meeting acting as a whole. The sole exception is when an individual member dieledmed authority to represent the Board for a
specific, defined purpose. In matters such as personnel discipline, expulsions, and student suspensions initiatedriigritiersufbe Board
serves as a finder of fact, not unlike a jury. For tlaisom, the board should not be involved in or, to the extent practicable, informed of the facts
allegations of such matters prior to a board hearing on those disciplinary matters in which the Board could become involved.

It is the policy of the Minerébprings School Board that its actions will be taken with due regard for its legal responsibilities and in the belief the
actions shall be in the best interests of its students and the District as a whole.

1.20 BOARD ORGANIZATION and VACANCIES

Election of Officers

The Board shall elect a president, vice president, secretary, and legislative liaison at the first regular meetintihélkteira the certification of

the results of the annual school election or if there is a runoff electiorfiiat tigular meeting following the certification of the results of eoftin
election. Officers shall serve egear terms and perform those duties as prescribed by policy of the Board. The Board shall also elect throt
resolution passed by a majorityte one of its members to be the primary board disbursing officer and may designate one or more additional t
members as alternate board disbursing officers. A copy of the resolution will be sent to the county treasurer

When the positonofamf f i cer of the board becomes vacant, the officasrd:
for the annual election of officers after the annual school election. Election of Board officers shall not occur erceptaan gear basis or to fill
an officer vacancy.

Vacancies

A vacancy shall exist on the Board if a board member:

Moves his or her bona fide permanent residence outside the boundaries of the school district;
Fails to physically attend three (3) consecutgrilar meetings of the school district board of directors;
Fails to physically attend six (6) regularly scheduled board meetings of the school board of directors in a calendar year;
Fails to receive the mandatory hours of training within the statutaeyptiniod;

Is convicted of a felony;

Is called to active military duty;

Has served a fulength term as a holdover and has not subsequently been elected to another term;
Resigned from the school board of directors; or

Dies.

©WoNoUA~WNE

If credible evidence of @acancy existing due to numbers 1 throdgh presented to the president, vice president, or secretary of a school distri
board of directors, a majority of the members of the school district board of directors shall:

1 Vote on whether to appoint an indagdent investigator to investigate the credible evidence presented; and

1 Hold a hearing on the existence of a vacancy.

A vacancy does not exist for numbers 2, 3, andthet i f the rea
a) Military service of the board member; or
b) Il 1l ness of the board member that is verified by a writt

If a vacancy occurs on the board of directors, provided at least a quorum of the Board remains, itaes Buody (30) days in which to appoint a
successor to a vacated position on the Baddmel.successor must be registered to vote in the District and, if applicable, resides in the zone of
vacant positionif less than a quorum of the Board remainthe Board fails to fill the vacancy withinirty (30) daysof the vacancy, the position
shall be filled by the county quorum court.

When a vacancy on the Board resulted from a b otiaemriotntbehbasd shalls
not appoint the individual who failed to receive the required training to fill the vacancy.
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Except for a temporary vacancy due to military service, an individual appointed to fill a vacancy shall serve until $shaokieztion following

the appointment. An individual appointed to fill a temporary vacancy due to military service shall serve until eitheat thefbar who has been
called to active military service returns and notifies the Board secretary of hisifesiodesume service on the Board or the Board member's tern
expires. If a Board member's term expires while the board member is on active military duty, the board member magleaticioyifeeelected,

the reelected Board member's temporary wagashall be filled again in the manner prescribed in this policy.

The secretary of the school district board of directors shall notify the county clerk of an appointment to the schbobdistfalirectors within
five (5) days of the appointmentilig made. The notice shall include the name of the appointed board member and the expiration date of his «
term.

An individual appointed to fill a vacancy must submit proof of having received the oath of office to the county clahetinfimidial may assume
any duties.

1.3 DUTIES OF THE PRESIDENT
The duties of the president of the Board of Education shall include, but shall not be limited to:

Presiding at all meetings of the Board,;

Calling special meetings of the Board;

Working with theSuperintendent to develop Board meeting agendas;

Signing all official documents that require the signature of the chief officer of the Board of Education;
Appointing all committees of the Board and serving asf#&io member of such committees; and
Perfoming such other duties as may be prescribed by law or action of the Board.

ok~ wNE

The president shall have the same right as other members to offer resolutions, make or second motions, discuss dquestiens, and

1.46 DUTIES OF THE VICE -PRESIDENT
The dutief the Vice President of the Board shall include:

1. Serving as presiding officer at all school board meetings from which the president is absent; and
2. Performing such other duties as may be prescribed by action of the Board.

1.5 DUTIES OF THE SECRETARY
Theduties of the Secretary of the Board shall include:

1. Being responsible to see that a full and accurate record of the proceedings of the Board are permanently kept and shalll;

a. Record in the minutes, the members present, by name, at the imektifigg the time of any member's late arrival to, or early departure
from, a meeting;

b. Record the outcome of all votes taken including the time at which the vote is taken.

Serving as presiding officer in the absence of the President and the Vice President

Being responsible for official correspondence of the Board,;

Signing all official documents that require the signature of the Secretary of the Board of Education;

Calling special meetings of the Board; and

Performing such other duties as may be presdoipétke Board.

ok wN

1.65 BOARD MEMBER VOTING

Establishment of a Quorum
A quorum of the Board is a majority of the membership of the Board. No vote or other board action may be taken uplesgitvera present.
Except as provided in Policy 1.68..ATTENDING MEETINGS REMOTELY, @oard member must be physically present at a meeting to be
counted toward establishing a quorum or to be eligible to vote. A majority of the quorum voting affirmatively is nectisspagsage of any
motion.A quorum must be physically present for a board to enter exesegisierior any reason.

Voting and failure to vote
Except as provided in Policy 1.6./ATTENDING MEETINGS REMOTELY, d Board members, including the President, siwi# on each
motion, following a secon@nd discussion of that motion.
Failure of any Board member to vote, whil e phy sateagahstthe mgione s e
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Only those votes taken by the Bibar open session are legally binding. No motion made or vote taken in executive session is legally binding,
although a noiinding, unofficial and nenecorded vote may be taken in executive session to establish consensus or further discussion.

Abstentions from Voting
In order for a Board member to abstain from voting, he must declare a conflict and remove himself from the meetinggdoenvdteinA
Board member who removes himself/herself from a meeting during a vote due to a conflict of intiemestehconsidered present at the meeting
for the purpose of establishing a quorum until the member returns to the meeting after the vote.

In accordance with Policy 1.6.1, a board member who is attending remotely shall be treated as havingnefottengoeote on an item
discussed in executive session even if the board member is remotely present for the vote. The minutes shall recondrittesbedtehding
remotely by name and describe the board member astiog in accordance with A.C.A.&13-619(d)(3)(B)(ii).

1.70 POWERS AND DUTIES OF THE BOARD

The Mineral Springs Board of Education, operating in accordance with state and federal laws, assumes its respotiehiljiesfam of Mineral
Springs Public Schools. The Board shaficern itself primarily with the broad questions of policy as it exercises its legislative and judicial dutie
The administrative functions of the District are delegated to the Superintendent who shall be responsible for thedefiieistisatian and
supervision of the District.

Some of the duties of the Board include:

1. Developing and adopting policiesaffectthe vision, mission, and direction of the District;

2. Understanding and abiding by the proper role of the Board of Directors through stuyycdtaining the necessary training professional
development;

3. Electing and employing a Superintendent and gi vi npglicigs;i m/ he

4. Conducting formal and informal evaluations of the Supsraent annually or no less often than prior to any contract extension;

5. Employing, upon recommendation of the administrative staff and by written contract, the staff necessary for the prapétieesdbools;

6. Approving the selection of curriculum aseking that all courses for study and educational content prescribed by the State Board or by lav
all grades of schools are offered and taught;

7. Reviewing, adopting, and publishing the Districtds budget

8. Being responsible for provity sufficient facilities, grounds, and property and ensuring they are managed and maintained for the benefit

district;
9. Monitoring District finances and receiving, reviewing, and approving each annual financial audit;
10. Understandingand overseeingDir i ct f i nances to ensure alignment with the
11. Visiting schools and classrooms when students are present no less than annually;
12. Setting an annual salary schedule;
13. Being fiscally rpapoossbbaerdt mat heaDnshgithésmillage rate
4 I nvolving the members of the community in the Districtos
15. Striving to assure that all students are challenged and aragieenitable educational opportunity.

1.85 GOVERNANCE BY POLICY

The district shall operate within the legal frameworks of the State and Federal Constipgimpsjate State and Federal statutes; State rules;
Federal regulations; and codecisions. The legal frameworks governing the district shall be augmented by policies adopted by the District boe
of directors, which shall serve to further define the operations of the district.

When necessitated by unforeseen circumstances, thengrmant shall have the power to decide and take appropriate action for an area not
covered by the legal frameworks or a policy of the Board. The Superintendent shall inform the members of the Boartibof JinehBEward
shall then consider whetheisitnecessary to formulate and adopt a policy to cover such circumstances.

The official copy of the policy manual for t he thiDthesDistictshallbes h a
keptcurrent,butifd i scr epancy occurs between manuals, the Superintend

Administrative regulations shall be formulated to implement the intentions of the policies of the Board. Regulatiohighiggibecific. The
Board shll review administrative regulations prior to their implementation.
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1.9 POLICY FORMULATION

The Board affirms through its policies and its policy adoption process, its belief that:
1) The schools belong to the people who create them by consent andtheppbyt taxation;
2) The schools are only as strong as an informed citizenry and knowledgeable school staff allow them to be; and
3) The support is based on knowledge of, understanding about, and participation in the efforts of its public schools.

The followingshall be the guidelines for policy adoption for the Mineral Springs School District.
General Policies

Policiesthatare not personnel policies may be recommended by
1 The Board or any member of the Board,;
1 The Superintendent, Assistant Superintendentitiey administrator or employee of the District
1 Committee appointed by the Board; or
1 Any member of the public.

Policies adopted by the Board shall be within the legal framework of the State andC@utitaktions; appropriate State and Federal statute
State rules; Federal regulations; and court decisions.

Except for personnel policieshen reviewing a proposed policy, the Board may elect to adopt, amend, refer back to the person proposing the |
for further consideration, take it undelvisement, reject it, or refuse to consider the proposal.

Licensed and Classified Personnel Policies
Personnel policies (including employee salary schedules) shall be created, amended, or deleted in accordance with State law:

(1) BoardProposals:

The Board may adopt a proposed personnel policy by a majority vote. Such policies may be proposed to the Board by d&oardh@em
Superintendent. The Board may choose to adopt the proposal, as a proposal only, by majority vote.

Followingthe adoption of a proposed personnel policy, the proposal must be presented to the appropriate Personnel Policy CojnBuitée (PP
presentation shall be in writing, to all members of the Committee.

When the PPC has possessed the proposed persaiagdbp a minimum of ten (10) working days from the date the PPC received the propose
policy (.e.,tefl0)wor kdays, not including weekends or state or natd on
placed on the Bad of Director's meeting agenda to make an oral presentation to the Board to address the proposed policy. Followitagithe prese
the Board may vote at the same meeting at which the proposal is made, or, in any case, no later than the nextiregaangaar

(a) Adopt the Board's original proposed policy as a policy;

(b) Adopt the PPC's cotam proposed policy as a poliey

(c) Refer the PPC's counter proposed policy back to the PPC for further study and revision. Any such referré iheidgent adoption
process as a proposed policy originating from the board.

(2) Personnel Policies Committee Proposals:

Either PPC may recommend changes in personnel policies to the Board. When making such a proposal, the Chairman tidi@lPRd, ar ma r
designee, shall be placed on the Board of Director's meeting agenda to make an oral presentation to the Board.

The Board may vote on the proposed policy at the same meeting at which the proposal is made, or, in any case, Ine fetere¢gaiat Board
meeting. In voting on a proposed policy fromfRG the Board may:

(a) Adopt the proposal;

(b) Reject the proposal; or
(c) Refer the proposal back to the Personnel Policies Committee for further study and revision.
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When the Board is revising the licensed and classified personnel salaries, the Board of Directors shall, as requirsasbiauirkaview and
approve by avritten resolution any employee's salary increageepercent$%) or more for the employee.

A copy of all personnel policies shall be signed by the president of the Board of Directors and kept in a centralatoords loc
All personnel policies nat be sent to the PPC for the minimum ten (10) days regardless of the intended effective date of the policy.
Effective date of policy changes:

All personnel policy changes enacted during one fiscal year will become effective on the first day ofving fi@cal year, July 1. This

specifically includes any changes madeveen May 1 and June 30 to ensure compliance with state or fedesthvslesiederal regulations

or the Division of Elementary a mnadditor changes @ pojciesEadnaictantcampliance@vithm mi
state or federal lawstate rulesfederal regulaton® r Co mmi ssi oner 6s Memos that are after
the effective date of the legal change thesited the need for the policy adoption shall become effective on the final date of adoption.

Changes made to personnel policies between May 1 and June 30rtbatrede to ensure compliance with state or federaj &mte rulesor
federal regulations will take effect on July 1 of the same calendar year provided no later than five (5) working atetdatied fiction, a notice
of the change is sent to each affected employee by first class mail to the address on reperdantietfile. The notice of the chamgast
include:

a. The new or modified policy or policies provided in a form that clearly shows the additions underlined and the delk¢ions stric

b. A statement that due to the change(s), the employee has the pomilatacally rescind his/her contract for a period of thirty (30) days
after the school board took final action on the policy (policies). The rescission must be in the form of a letteriofiresilgimethe thirty
(30) day period.

Except for policy canges to ensure compliance with changes in the law that are adopted within the ninety (90) dayowagolicyf change to
be made effective prior to July 1 of the following fiscal year, a vote must be taken of all licensed personnel dedlielzssinel, as appropriate,
with the vote conducted by the appropriate PPC.

If, by a majority vote, the affected personnel approve, the policy becomes effective as of the date of the vote, wisesspettied by the Board
in requesting such vote. IStff vote taken prior to final board action will be considered effective to make a policy change.

Alnonper sonnel policy changes may become effective upadae t he E

TheDistricthal | create, revise, and adopt a District st uddapptopristes d i
District administrators.

The District's personnel pol i csudentdistiplinepdiceeatngsvith Statd andDisticudasdipling
dat a. Based on the committees6é annual review, the.committee

Parents, students, and school district personnel, incligdiolers, shall be involved in the development of student discipline policies.

1.10 ASSOCIATION MEMBERSHIPS.
The Board shall be a member of the Arkansas School Boards Association and may be a member of the National School Btiardanfissoc
other orgaizations which, in the opinion of the Board, will be beneficial to the Board in carrying out its duties more effectively.

1116 BOARD MEMBER TRAINING

I ndividuals who are elected to serve o tanndgreate®to wadrdsendce. Bosrd b o ar
members who are elected to serve an initial oif oontinuous term shall obtain a minimum of nine (9) hours of training by December 31 of the
year following their election and a minimum of six (6) hours of traibbinDecember 31 of each calendar year thereafter. The initial nine (9) hours
of training a board member receives shall include:

0 Training on how to read and interpret an audit report; and

0 Information regarding school safety and student discipline for buemtbers elected after January 1, 2019.
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Board members who have served on the Board for twelve (12) or more consecutive months are required to obtain a mi@hboucsf efx
training by December 31 of each calendar.ydaurs a board member obtaingxcess of the required minimums may be carried forward
through December 31 of the thirci{8alendar year following the year in whitle hours were eamned.

A board member who has not previously received training on information regarding schypahsbdttident discipline shall receive such training
by no later than December 31, 2020.

The superintendent shall annually prepare a report of:

1. The hours of training each school board member received during the previous calendar year; and

2. hours of trainig, if any, a board member carried forward from a previous year that were eligible to be counted by the board member to
the previous year.

The superintendent will present the report to the Board at the Board's regular January meetingneirtigareiho failed to receive or carry forward
the required number of hours of training, as indicated by the report, shall:

a. Have thirty (30) days from the date of the January board meeting to complete the deficient hours of training; and

b. Notparticipate in official business, except for school board training, until the board member obtains the deficient irongs of tra

Aboard member who fails to receive the deficient hours of training within the thirty (30) days provided shall be remtiveddard in accordance
with Policy 1.2 BOARD ORGANIZATION AND VACANCIES unless the failure to receive the required hours of training was due to the boa
member 6s military service or a seri ou gfromthelboardankember's treatimgiphysician. Aa
board member who provides the necessary documentation demonstrating that the failure to receive the required hgusefdregrimmilitary
service or a serious illness shall have until DecembertBa ofirrent calendar year to receive both the hours of training for the current calendar ye
and those the board member failed to obtain during the previous calendar year.

The training shall be focused on topics relevant to school laws, school opesatitthe powers, duties, and responsibilities of the members of the
board of directors. The responsibilities include, but are not limitéebad requirementsole differentiationfinancial managemerimproving

student achievememeading and interpting an audit repgthe duties and responsibilities of the various levels of employees within the district as
well as those of the boarddifectors; and information regarding school safety and student discipline

The district is responsible for m&ining a record of the hours of training received by each board member. Board members shall make a conc
effort to submit documentation of training they have received tstheper i nt endent or the superinte
docunentation, the district shall attempt to obtain records of training received from training providers.

Such training may be obtained from an institution of higher learning, from instruction pioyithedDivision of Elementary and Secondary
Education (DEE), the Arkansas School Boards Association, or from other providers approved by the DESE.

A statement regarding the number of hours of training received each preceding calendar year shall be:

T Part of the districtbés comprehensive school plan and goal
1 Puldished in the same way as other components of the comprehensive plan and goals are required to be published;

1 Part of the annual school performance report required to be submitted to, and publieh & S

Board members shall be reimbursed, from ddiods, for expenses relating to such training and board members shall be paid a per diem stig
for days necessary to attend such training with the amount of such stipeddtno@ed by the Board in July of each year.

1.1 COMMITTEES
From timeto time, in order to obtain and/or encourage public participation in the operation of the District, the Board may appitieesoniich
may include members of the public, students, parents, and school employees, as well as members of the Board.

Any committee, which includes among its members a member of the School Board, shall operate according to the requiremekatssaisthe A
Freedom of Information Act.

1.13 SUPERINTENDENT/ BOARD RELATIONSHIP

The Boardo6s pr i nievelyp, workirgy poiahosafivdlyi withi te gommuwsity, & wision and mission for the District. The Boart
formulates and adopts policies to achieve that vision and elects a Superintendent to implement its policies. The 8&andeimtighdent and the
relationship between them set the tone for the district to follow. The relationship is enhanced when both parties undetartti@arry them

out in an ethical and professional manner working to develop a relationship of mutual trust and respect.
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TheSuperintendent and staff are responsible for a&administraidonendi n
supervision of the District. The Superintendent is authorized to develop and implement administrativecegdat t o f ul f i | |
provided such regulations are consistent with the intent of

1148 MEETING AGENDA

The agenda guides the proceedings of the Board meeting. The Superintendent shall prepare the agesdatiith from the Board President.
Other members of the Board who desire to have an item placed on the monthly agenda may do so by contgeingehdedt or, in writing,
the Board President by the date established in this policy and the item will be duly considered for inclusion.

The chairman of the PPC, or the chairmanods dreakeiagaakpsesentsidn o thd
Board to address either a personnel policy proposed by the Board that the PPC committee has possessed for no i@ssvibrrdeys @r a
personnel policy that the PPC wishes to propose to the Board.

District patrois wishing to have an item placed on the Board meeting's agenda must submit their requests, in writing to the Suaeietehdent,
five (5) days prior to the meeting of the Board. The written request must be sufficiently descriptive to enablerttmn8eipesind Board President

to fully understand and evaluate its appropriateness to be an agenda item. Such requests may be accepted, rejeatteatlotadferindividual

for further clarification.

The Superintendent shall notify the Board iesiof all written requests to be placed on the agenda along with the Superintendent's recommend
conceming the request. No item shall be placed on the agenda that would operate to prejudice the Board concernmimgparstuttesttmatter
that cold come before the Board for disciplinary or employment considerations or that is in conflict with other District @olicy or |

Patrons whose written request to be placed on the meeting's agenda has been accepted shall have thwead@ntiautesto present to the
Board unless specifically granted additional time by a motion approved by a majority of the Board. The speaker sfibétiouninents to the
approved topic/issue or forfeit his/her right to address the Board. The members oftheiBlisten to the patron's presentation, but shall not
respond to the presenter during the meeting in whighréisentation is madehe Board may choose to discuss the issue presented at a later meetir
but is under no obligation to do so.

The Supentendent shall be responsible for Board members receiving copies of the Agenda with all accompangimgrernation at least
three (3)days prior to the meeting.

This policyds a ddoestotagply to special orealled kogréetingse me n t

115 TORT IMMUNITY
The District, as well as its agents, officers, employees, and volunteers are immune from liability for negligencep puSifarg 219-301. When
allegations of negligence are raised, whether in litigation or not, thistagrant of immunity will be asserted.

The School Board retains the right to settle claims for negligence, as authorized by A.@&08 2dut it shall do so only in the most extraordinary
circumstances. If any claim is settled, the District aadtthool Board specifically do not waive immunity above the amount of the settlement, n
is that immunity waived for any other claim, at any time, regardlesisether it is similar in nature.

1.166 DUTIES OF BOARD DISBURSING OFFICER
The disbursing offier, along with the superintendent, shall be responsible for signing, manually or by facsimile, all warrants and cltiegks othe
those issued for food service and activity funds.

In addition, the Disbursing Officer must gaathorize theslectronic transfer of funds. For r@turring transactions, the authorization can be
accomplished by a signed authorization or an email authorizing such a disbursement of funds. For recurring tranBastiorsnth©fficer may
provide a ond¢ime, sgned authorization.

110 NEPOTISM
Definitions:
ACommi ssionero means the Commissioner of Elementary and Sec

AFamily or family membero means:
a. An individual 6s spouse;
b. Children of the indivisgusegel or children of the individua
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c. The spouse of a child of the individual or the spouse o
d Parents of the individual or parents of the individual 6
e. Brothers and sisters of the individual or brothers and
f. Anyone living or residing in the same residence or household with the individual or in the same residence or hougeleold withtd i v i
spouse; or
g. Anyone acting or serving as an agent of the individual or acting or serving as an agent of tha ihdividu s pous e.
Alnitially employedo means:
A. Employed in either an interim or permanent position for the first time or following a severance in employment with ttistschool
B. Achange in the terms and conditions of an existing contract, excluding;
l. Reneval of a teacher contract under A.C.A-§81506;
I. Renewal of a noncertified employeeds contract that
M. Movement of an employee on the salary schedule which does not require board action.
New Hire of Sc h deldtve BsssehootEmpoyaeb er 6 s
The district shall not initially empl oy aoffipetheusanddolard®AH00)lnlesse n
the district has received approval from the Commissioner. The employmerecfa@&pnt boar d member é6s family
unusual and |imited circumstances. The authorityarnoeanakree g th

Commissioner whose approval is required beforertigayment contract is effective, valid, or enforceable.

Initial employment for a sum of less tHam thousand dollars ($5,000%r employment contract or, in the absence of an employment contract,
calendar year does not come under the purview of tigg pad is permitted.

The board member whose family member is proposed for an employment contract, regardless of the dollar amount of éhaltravacthe
meeting until the voting on the issue is concluded and the absent member shall niedesdaving voted.

Exception: Substitutes

Qualified family members of board members may be employed by the district as substitute teachers, substitute cafstevieswloskierte bus
drivers for a period of time not to exceed thirty (30) dayfiqmal yearA family member of a school board member having worked as a substitute
for the district in the pahty@0ddayenaximanolimitisiagpliedinalfases. her 06 t he sub

Existing Employees Who Are Family Members ochool Board MembersRaises, Promotions or Changes in Compensation

Any change in the terms or conditions of an employment contract including length of contract, a promotion, or a charmgeagprtient status

of a present boar datwoeldréseltinarsincréaserimicdmpensatmmobneoravitdthbusand five hundred dollars
($2,500)and that is not part of a state mandated salary increase for the employee in question, must be approved by the befpes suttiech
employment stas is effective, valid, or enforceable.

Quialifications for Running for School Board Member Unchanged

The empl oyment status of a citizenbés family methelschool baha previded o t
he'she meets all other statutory eligibility requirements.

1.18 DISTRICT AUDITS

The Districtédés annual audit serves as an i mpor theaitofte igriot.rAs ur
such,itisviaBoar d members receive sufficient explanation of nehelph
them better understand the Districtds fiscal operations.

The District shall have an audit conducted annually withinrtrelities prescribed by law. The audit shall be conductéddaysad egislative
Audit or through the audit services of a private certified public accountant(s) approved by the Board.

The Board of Directors shall review each annual audit at the firstlggadheduled board meeting following the receipt of the audit if the District
received the audit prior to ten (10) days before the regularly scheduled meeting. If the audit report is receivesh¢$6)Xdags prior to a regularly
scheduled boarderting, the board may review the report at the next regularly scheduled board meeting following the ten (10) day period.

The Superintendent shall present sufficient supp oationdwichwib ac
enable the Board of Directors to direct the Superintendent to take appropriate action in the form of a motion or rilggidoessl finding and
recommendation contained in the audit report. Actions to be taken will be in sufficientdetaiidb | e t he Board of Dir
progress in addressing substantial findings and recommendations and subsequently determine that they have been comettecfTthe
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Boarddés meeting shall dimdiogs amd redomntehdations adoxgi withvany anbtions agle by thedBoardtos actibr
directed to be taken by the Superintendent or designee.

The Board of Directors is responsiplbice for presenting the au

1.19 BOARD MEMBER L ENGTH OF TERM and HOLDOVERS
The District has seven (Bpard of Directors members. Each member is eldotea term of servicef five (5) years. Members may beeatected
to serve consecutive terms so long as the member continuast thereligibility requirements for board service.

A board member remains in office until the memb e ofdffice mserpreds s
and no one islected to replace the memlzerthe indvidual elected fails to receive the oath of office within the time set in statute, the board memik
becomes a "holdover" and is treated as having beseated to office for another term; Board members may only serve one term as a holdover
may be reelected to the board at the expiration of his/her term. Consequently, should no individual be elected to the positjuratibtinef the
holdover term, the position shall be declared to be vacant and filled in accordance with FdIBQOARD ORGANIZATION AND
VACANCIES and Arkansas law. Board members not wishing to continue as a holdover may resign from office and the pttifiledsito
accordance with Policy 1.2.

1.2 DUTIES OF THE LEGISLATIVE LIAISON
The Board of Directorecognizes the needs of the District require the Board to take an active role in the legislative process as it islities to leg
affecting this district and public education in general. To aid the Board in this endeavor, the Board shall electweralodis to hold the office of
Legislative Liaison. The duties of the legislative liaison are to:

1 Bethe primary contact person for legislative updates from the Arkansas School Boards Association (ASBA);

1 Keep the other members of the Board up to dategisiative issues;

1 Make arrangements for the legislators whose representation zones cover the District to be contacted by either thibdizgistirohiy

another board member on pending issues that would impact the District.

1215 DATE OF ANNUAL SCHO OL BOARD ELECTION
The annual schobbard election for the Mineral Sprin§shool District shall be held on the:

| Date of the preferential primary election in evembered years; and

i Third Tuesday in Main oddnumbered years.

Individuals wishing to rurdi office in the election may begin circulating petitions to collect signatures ninety (90) days before

i The second Monday in Novemlifer elections held concurrently with a preferential primary election for years when the office of
President of the UniteStates will appear on the ballot at the general election; or

1 March Ifor elections held concurrently with a preferential primary election for years in which the office of Governor will atig=ar on

ballot at the general election and elections hetddhyears.

Candidates may file their petition, affidavit of eligibility, and political practices pledge with the county clerkechmizgveekling periodthat
closes at noon on

= The second Monday in Novemtfer elections held concurrently with a grential primary election for years when the office of
President of the United States will appear on the ballot at the general election; or
] March 1for elections held concurrently with a preferential primary election for years in which the office ofdbatbappear on the

ballot at the general election and elections held in odd years.

A copy of this policy will be provided annually to the county clerll the county election commissairieast one hundred (100) days before the
day the candidate filnperiod opens.

1.2 RECORDING OF BOARD MEETINGS

The Districtshallrecota | | meeti ngs of the Districtés Board of Directors
| Executive sessions of the Board of Directors;

1 Employee termination or neenewal hearings that are closed to the public; and

i Student disciplinary heaujs that are closed to the public.

The District shall retain meeting recordings for one (1) year.
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ADMINISTRATION

2.16 DUTIES OF THE SUPERINTENDENT

The Superintendent, as the chief executive officer of the Board and the school system, shall be the administrativelbpadnoéiats in the
District. The Superintendent shall be responsible to the Mineral Springs Board of Education for adminesteimapl system according to the
mandates of thiaws Division of Elementary and Second&glucationpther agencies of jurisdiction, and policies governing school operations
While the Superintendent may delegate his/her duties when and where nacekappropriate, he/she shall be responsible to the Board for th
results of those duties delegated.

The Superintendent shall be the Ex officio financial secretary as provided for in A.ClLA8 8(a).

Some of the Superintendentds duties include:

1) Implementing the policies of the Board;

2) Being responsible for the planning and implementation of an educational program in accordance with State and Federal
requirements and the needs of the District;

3) Reporting to the Board concerning the status of the educational program, personnel, and operations, and making recommendation
for improving instruction, activities, services, and facilities;

4) Acting as a liaison between the Board and school pakon

5) Making recommendations to the Board concerning personnel employment, discipline, and termination;

6) Communicating the Districtés vision and mission to staff

7) Being responsible for the development of start longterm goals for the District;

8) Preparing and presenting an annual budget for the District to the Board for its consideration;

99 Administering the Districtds budget and regularly reporti

10) Attending and articipating in all meetings of the Board except when his employment is being considered;

11) Preparing, in consultation with the Board President, the agenda for all Board meetings;

12) Being responsible for the planning and implementation of an effective péesamination system that is aligned with the goals of
the District; and

13) Maintaining a current knowledge of developments in curriculum and instruction, as well as pertinent legal changes)@nd advisi
the professional staff and Boardsoth information.

2.20 SUPERINTENDENT COMPENSATION
The salary and employment benefits of the Superintendent shall be determined by the Board. This includes such heaafits ésirgportation
allowances, annual vacations, holidays, and#mer entitlements as deemed appropriate.

2.3 SUPERINTENDENT ATTENDANCE AT SCHOOL BOARD TRAINING CONFERENCES

The Mineral Springs School District Board of Directors recognizes the District benefits from the superintendent and thehteenBeard of
Directors jointly attending school board member training conferences. The joint attendance provides an opportunityeiontdwedsnpand
members of the Board of Directors to develop their working relationship in a less formal setting and allowsritengept and members of the
Board of Directors to jointly build upon the training received. These benefits are even more evident when the supenméentteifiie District.

In recognition of these benefits, the Board of Directors authorizes tieeaMiiprings School District to cover the costs associated with the currer
superintendent or the individual who has a signed superintendent contract with the Mineral Springs School Districiiarinigesapool year to
jointly attend school board tratig conferences with the members of the Board of Directors.

LICENSED PERSONNEL

3.18 LICENSED PERSONNEL SALARY SCHEDULE

The Districtds sal ary s c h etiheAdpendixfofdhis potich bok. Lidevel@ingsthe shlarp sehedule, the Rstrict i
will establish a normal base contract period for teachers. The District is required to post thelealaly on its website by September 15 of each
year and should place an obvious hyperlink, button, or menu item on the website's homepage that links directly toyéaer beeresed policies
and salary schedule.

For the purposes ofthe salarysechéde , a teacher will have worked a Ayearo i f h
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For the purposes of this policy, a master és d atgdrtoeeducation, guidancgh e
counseling, ortheteaclles cont ent area and has been awarded for successf|
of higher education accredited under Arkansas statutory requirements applicable at the time the degree was awarded.

Teachers whinave earned additional, relevant degrees or sufficient college hours to warrant a salary change are responsible &ndreporti
supplying a transcript tthe human resource officdihe appropriate salary increase will be reflected in the next paymostded it is at least two
@weekdf rom the time the notice and documentation is delwlbeer e
awarded.

Eachemployee newly hired by the district to teach under the Arkansas Professional Pathway to Educator Licensure (APPEhaiPraitizdlyn s

be placed on the salary schedule in the cat egmemployedhasgprevibasc f
teaching experience which requires a different placement on the schedule. Upon receiving his/her initial or standdiciesschimgemployee
shall be moved to the position on the salary schedule that corresponds to dietietion degree eamned by the employee which is relevant tc
the employeeds position. Empl oyeebs degrees whi ch naning histhep t
placement on the salary schedule. A teacher witimraditional provisional license shall be eligible for step increases with each successive yeal
employment, just as would a teacher possessing a traditional teaching license.

ure
Licensed employees who are working on an alternative licensure plan (ALP) to gain licensure in an additional aredtarplacditieent on the
salary schedule commensurate with their current license, level of education degree and years of exggnéssoahizh are not relevant to the
employeeds position shall not apply when determining his/ he

3.20 LICENSED PERSONNEL EVALUATIONS

Definitions

"Beginningadministratad me ans a bui | d ileadgr whodasadt completeddhires B)ryaars of expesence s a building level
district level administrator.

AiBuilding level or district |level | eader 0 me an slingdevelordisidieveli d u
administrator or an equivalent role, including an administrator licensed by the State Board of Education, an unlicassatbgamam individual

on an Administrator Licensure Completion Plan. Building level or district level leaderaidesiude the superintendent, deputy superintendents,
associate superintendents, and assistant superintandents.

fiNovice teachero is a teacher who has |l ess than three (3) Yy
"Teacher" has the same definitionfeS.A. 8 617-2803(16).

Teachers
Teachers will be evaluated under the provisions and timelines of the Teacher Excellence and Support System (TESS).

The superintendent or designee(s) shall develop procedures to govern the evaluation process afat tinestinakiations.

Teachers will be evaluated under the schedule and provisions required byATESShers, other than novice teachers, will have a summative
evaluation over all domains and components at least once every four (4) years. Tothstatilishfour (4)-year rotation schedule teachers, other
than novice teachers, to be summatively evaluated, at leagianter (1/4) of each school's teachers, other than novice teachers, will be selected
evaluation by the process of having theipnci pal draw teachersdé names out of a hat
TESS and LEADS on their provision. Novice teachers will receive a summative evaluation in the year following the cohtpésEtioovice
period and it be added to the four (4) year summative evaluation rotation for following petleecher who transfers into the District from another
Local Educational Agency (LEA) shall be added to the four (4) year summative evaluation rotation based on @/tsrmr theetr 6 s mo
summative evaluation was conducted.

All teachers shall develop a Professional Growth Plan (PGP) annually that identifies professional growth outcomes theathaoie's
professional skills and clearly links personalized, compgieased professional learning opportunities to the professional growth outcomes. TI
teacherds PGP must be approved by the teacher ' s aorceohcering ther .
PGP, the decision of tiealuator shall be final.
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Following a summative evaluation, the teacher shall receive an overall performance rating that is derived from:

1 A written evaluation of the teacherds performance on
2. The evaluation framework and evaluation rubric approp
3. Mul ti ple sources of evidence of the teacherés profess

a. Direct observation;
b. Indirect observation;
c. Arifacts; and
d. Data;and
4. Preserations of evidence chosen by the teacher, the evaluator, or both.

The Summative evaluation shall provide an opportunity for the evaluator and the teacher to discuss the review of thesehidéneevaluation
and provide feedback that the teachangs to improve his/her teaching skills and student learning.

While teachers are only required to be summatively evaluated once every four (4) years, the teacher's evaluator maynomadivetevaluation
inany year.

A teacher shall contnuetomd® nstrate a commitment to student | earning in f
devel opment as guiTded thkey cthlrea 6tse aotad ruas oRGP.or one or meacher | |
on an ongoing basis throughout the formative years by:
1 Providing teachers with immediate feedback about teaching practices;
1 Engaging teachers in a collaborative, supportive learning process; and
1 Helping teachers use assessment methods supporteilidnycebased research that inform the teacher of student progress an
provide a basis for adapting teaching practices.

An overall performance rating is not required in a formative year.

Building Level or District Level Evaluations
Building level ordistrict level leaders will be evaluated under the schedule and provisions requifed_bgider Excellence and Development
System(LEADS).

The superintendent or designee(s) shall develop procedures to govern the evaluation process and timelirasdootize

Building level or district level leaderexcept for beginning administrat@ballhave a summative evaluatiahleast once every four (4) yedrs.
establish the initial fouyear rotatbn schedule fobuilding level or district level lefers except for beginning administratols,be summatively
evaluated, at least one quarter (1/4) of each school's building level or district level leaders will be selected dorleydiegrocess of having the
superintendent draw building leveldistrict level leaders names out of a hat to determine who is selected for those being evaluated under LE
on their provision. Beginningdministratorshall have a summative evaluation in the year following the completion of their begithmiinistrato
period and will be added to the four (4) year summative evaluation rotation for followinghaaitding level or district level leader who transfers
into the District from another LEA shall be added to the four (4) year summative evaluationbasgzbon when the building level or district level

|l eaderds most recent summative evaluation was conducted.

A building level or district level leader shall complete a PGP based on the standards and functions determined diatingriraative evaluian
meeting with the superintendent or designee. If there is disagreement between a building level or district level leagler andta d e r 6 s
concerning the PGP, the decision of the evaluator shall be final.

The building level or district levégader shall annually revise his/her PGP and associated documents required under LEAD Ssumanatve
evaluation year, his/her job performance will be measured on how well the PGP's goals have been met.

The Superintendent, or designee shall usevthieiation framework and rubric that is appropriate to the role and responsibilities of the building ley
or district l|level | eader when conducting t he b alordistritew laldeew el
summative evaluation shall result in a written overall performance rating that is based on multiple sources of evidlbuaitdirag tevel or district
|l evel |l eaderés professional practice, which may include:

a. Direct observation;

b. Indirect observatin;

C. Artifacts; and

d. Data
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When the Superintendent or designee conducts a summative evaluation, he/she will base the building level or distret'®egeht&uing
employment recommendation on:

1 The level of performance based on the performance functions and standards of the evaluation rubric;

1 The evidence of teacher performance and growth applicable to the boidirgirictlevel leader; and

1 Thebuildingordistricl e v el | e aohenthid @ hepprofesgiona grasvth plan.

While building level or district level leaders are required to be summatively evaluated once everyfeansidhe Superintendent or designee may
conduct a summative evaluation in any year.

3.3 EVALUATION OFLICENSED PERSONNEL BY RELATIVES
No person shall be employed in, or assigned to, a position which would require that he be evaluated by any relatiee,rhgigel including
spouse, parent, child, grandparent, grandchild, sillimg, uncle, niece, nephew, or first cousin.

3.40 LICENSED PERSONNEL REDUCTION IN FORCE
SECTION ONE

The School Board acknowledges its authority to conduct a reduction in force (RIF) when a decrease in enrollment on(ghenakasuch a
reduction neessary or desirable. A RIF will be conducted when the need for a reduction in the work force exceeds the normiibiafectheattr
portion of the staff that is in excess of the needs of the district as determined by the superintendent.

In effeding a reduction in force, the primary goals of the school district shall be: what is in the best interests of théostomiatds) accreditation
in compliance with the Standards of Accreditation for Arkansas Public Schools and/or the North Genietio®s and the needs of the district. A
reduction in force will be implemented when the superintendent determines it is advisable to do so and shall be eiffcteohtbreewal,
termination, or bothAny reduction in force will be conducted by aing the needs and lorand shorterm goals of the school district, and by
examining the staffing of the district in each licensure area and/or, if applicable, specific grade levels.

If a reduction in force becomes necessaryinalicensurearearands peci fi ¢ grade | evel (s), the te:
initial determining factorThe teacher with the most years of employment as a licensed teacher in thasdisinigbared to other teachers in

the same licensure aga and/or specific grade level(shall prevailLength of service ia classified position shall not count for the purpose of
length of service for a licensed position. Total years of service to the district shall inchodatimrous years of servidgeing employed fewer
thanone hundred sixty (16@gys n a school year shall not constitute a year.

In the event that tw{2) employees subject to a RIF have the same length of service, the emplotee gher number of points as determined
by the schedule contained in this policy shall be retained. The teacher with the fewer points witthewedbr terminatedirst. In the event

two (2) or more employees have the same numberofppas, t he teacher (s) shall be retained
thedateofhrelTher e is no right or implied ritgabherr for any teacher toc
Points

9 Years of service in the distiictl point per year
All licensedposition years in the district count including feamtinuous years.
Service in any position not requiring teacher licensure does not count toward years ofBeingemployed fewer thaone hundred sixty (160)
days in a school year shall not constitute a year.
1 Graduate degree in any area of licensure in which the teacher will be ranked (only the highest level of points apply)
lponb Master 6s degree
2point® Ma s t egreé gus thirty additional hours
3 point® Educational specialist degree
4 point® Doctoral degree
National Board of Professional Teaching Standards certifiGaiquoints
Additional academic content areas of endorsement as identitieel State Boafil 1 point per area
Licensure for teaching in a State Board identified shortagé &rpaints
Multiple areas and/or grade levels of licensure as identified by the StatedBbauoint per additional area or grade level as applicable.
For example, a-R licen® or a 58 social studies license is each worth one point.

= =8 —a -9
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When the District is conducting a RIF, all potentially affected teachers shall receive a listing of licensed personnmebspiihding point totals.
Upon receipt of the list, eatbacher has ten (10) working days within which to appeal his or her assignment of points to the superintendent v
decision shall be final. Except for changes made pursuant to the appeals process, ho changes will be made to théd|stfdoasgoa ¢ h e r
point total after the list is released.

A teacher with full licensure in a position shall prevail over a teacher with greater points but who is lacking full licensur t hat sub
| i ¢ e meansrareiritial, or standard, rromtingent license to teach in a subject area or grade level, in contrast with a license that is provisio
temporary, or conditional on the fulfillment of additional course work or passingsaar any other requiremeifittee Division of Elementary and
Secmdary  Education  other than the  aftainment of annual ofgssional  development  training.

Pursuant to any reduction in force brought about by consolidation or annexation and as a part of it, the salari¢®isf ailltbadorought into
complianceby a partial RIF if necessary, with the recei vontragorjdo st
assignments change Partial RIF may also be conducted in conjunction with any job reassignment whether sraooidticted in relation to an
annexation or consolidation.

Recall:

For a period of up to two (2) years from the date of board action on the teachetsemabr terminatiorrecommendation, a teacher who is-hon
renewed from a 1.0 full time equivalent (FTE) position under this policy shall be offered an opporfillréiyytd..0 FTE position vacancy for
which he or she is required to hold a license as a condition of employment and for which he or she is qualified Bduitat@of license, or
experience, as determined by the job requirements developed byetigesogient or designee.

A teacher shall not have the right to be recalled to a licensed position that is less than a 1.0 FTE, has less egoostiitity; or that has a lower
compensation level, index or stipend. No right of recall shallfexisbnrenewalfrom a stipend, or nerenewal or reduction of a stipend, or non
renewal to reduce contract lengtNo teacheshall have any right to be recalled to any position that is for a longer contract period, has gres
authority or responsibilit is for greater than the former FTE, or that is at a higher compensation level, indexar stipen

A nonrenewedr terminatedeacher shall be eligible to be recalled for a period of two (2) yahex@verse order (i.¢he teachawith the

highest points will be recalled first and thachewith the lowest points will be recalled last) of the nemewalbr terminatiorto any position for

which he or she is qualified. Notice of vacancies shall be by first class mail to all teachers reasonably believedjtalifestdtr and subject to
rehire for a particular position and the srenewedr terminatedeachers shalldveten (10)working days from the date the natification is mailed

in which to conditionally accept the offer of a position, with the actual offer going to the qualified teacher with lénteasho responds within
theten (10)day time period. A lackfresponse as evi denced by a ttem @ @workingdaysorfa eacherspress t o
refusalofaposiionr an empl oyeeds acceptance of a posi(@businessdaysbfthé ai | u
contract being presented to the empl@jed constitute a rejection of the offered positonandshalld t he di stri ct 6-s ob
renewedr terminatedeacherNo further rights to be rehirdsbcause of the reduction in fostell eist.

SECTION TWO

In the event the district is involved in an annexation or consolidation, teachers from all the districts involved \éidoacronding to years of
service, licensure, degrees, and training. A year of teaching at an annexed iolateshslitrict will be counted the same as a year at the receiving
or resulting district. No credit for years of service will be given at other public or private schools, or for highemeduEatiicational Service
Cooperative employment.

3.5 LICENSED PERSONNEL CONTRACT RETURN

An employee shall have thirty (30) days from the date of the receipt of his contract for the following school year inrethichthe contract,
signed, to the office of the Superintendent. The date of recdiptadntract shall be presumed to be the date of a cover memo which will be attach
to the contract.

Failure of an employee to return the signed contract to the office of the Superintendent within thirty (30) days qft thistihecedntract shall

opeate as a resignation by the employee. No further action on the part of the employee, the Superintendent, or the StiadiddéSradired in
order to make the employeebds resignation final.
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3.60 LICENSED PERSONNEL EMPLOYEE TRAINING
For the purposef this policy, professional development (PD) means a set of coordinated, planned learning activities for District playees
required to hold a current license issued by the State Board of Education as a condition of employment that:
a. Isrequired bytatute otheDivision of Elementary and Secondaigtucation (ESE); or
b. Meets the following criteria:
o0 Improves the knowledge, skills, and effectiveness of teachers;
o Improves the knowledge and skills of administratorgoanalprofessionals concerning effective instructional strategies and methods;
0 Leads to improved student academic achievement; and
0 Isresearchedased and standasdased.

All employees shall attend all local PD training sessions as directed by hisémeissup

As part of the District 06lseDisntstabdeveld ars implemert a piessigna detelopgfkendptan (PLBPDfc
its licensed employees. The Distri ct PDsactWiesiensfibdagadrs, c h cachopiegel t |
improvement plan (SLIPAnd i ncorporate the |licensed employee's professi
categorical funds will be used to address deficiencies innstpdeformance and any identified academic achievement gaps between groups
students. At the end of each school year, t he Prormanceiandtclosiagh a
achievement gaps.

Each licensd employee shall receive a minimunthitty-six (36)hours of PD annuig to be fulfilled between June 1 and May. 3he Mineral
Springs School District will select the required 36 hours of training for all empléyiEsised employee may be required to receive more PD than
the mini mum when necessary t Alliceosethemgayees ateduieed tb dbtaie thitgie ¢86) leounpdf o0 y
approved PD each year over afjpesar period as part of their licensure renewal requirements. PD hours earned in excess of each licensed emp!
required number of hours in the designated year cannot leel@aser to the next year.

Licensed employees who are prevented from obtaining the required PD hours due to their illness or the iliness of afeimiyedetder as
defined in A.C.A. § 8.7-1202 have until the end of the following school year to mapkée deficient hours. Missed hours of PD shall be made up
with PD that is substantially similar to that which was missed and can be obtained by any method, online or othensddyafpeVvT his time
extension does not absolve the employee fronoalsd ai ni ng the following yeards required
missed PD could lead to disciplinary consequences, up to termination or nonrenewal of the contract of employment.

The goal of all PD activities shall be inoped teaching and learning knowledge and skills that result in individual, teamyveiciepaind District
wide i mprovement designed to ensure that al | yshalbdreseadmsedandno r
standardsbased and in alignment witipplicable EESE Rulesand/or Arkansas code.

Teachers, administrators, and paraprofessionals shall be involved in the design, implementation, and evaluatiowottai plan PD offerings.
The results of the evaltion made by the participants in each program shall be used to continuously improve PD offerings and t&tékise the

Flexible PD hours (flex hours) are those hours that an employee is allowed to substitute PD activities, differentfferetiystie District, but
are still alignedthe ¢mel @ynpetediecetdrnsiodrEdsiict BllIRieRrmine on an annual basis how
many, if any, flex hours of PD it will allow to be substituted for District scheduledffefihgs. The determination may be made at an individual
building, a grade, or by subject basis. The District administration and the building principal have the authority &tteadainee at specific PD
activities. Employees must receive advanceauapfrom the building principal for activities they wish to have qualify for flex PD hours. To the
fullest extent possible, PD activities are to be scheduled and attended such that teachers do not miss their regaksidgeactnts Six (6)
approvediex hours credited toward fulfiling the licensed employee's required hours shall equal one (1) contract day. Hoursed Bipaa
employee that are in excess of the employee's required hours, but are either not at the request of the Digtieipprawacpby the building
principal, shall not be credited toward fulfilling the required number of contract days for that employee. Hours econettthaird the licensed
employee's required hours also count toward the required number of cagdot that employee. Employees shall be paid their daily rate of pay
for PD hours earned at the request of the District that necessitate the employee work more than the number of daythesouinetdot.

Teachers and administrators who, for@agon, miss part or all of any scheduled PD activity they were required to attend, must make up the req
hours in comparable activities, which are to bespggroved by the employee's appropriate supervisor.

To receive credit for his/her Ritivity, each employee is responsible for obtaining and submitting documents of attendance, or completion for

PD activity he/she attends. Documentation is to be submitted to the building principal or designee. The District shall chaintiaers submitted
by its employees that reflect completion of PD programs, whether such programs were provided by the District or ayenizaii@or
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To the extent requirdaly DESE Rules employees will receive up to six (6) hours of educational technBdghat is integrated within other PD
offerings, including taking or teaching an online or blended course.

The following PD shall count toward a licensed employee's required PD hours to the extent the Distictts PRPh e e mp | oy e e ¢
includes such training, is approved for flex hours, or is part of the employee's PGP and it provides him/her with knowldtfgfoatedcking:

1 Students with intellectual disabilities, including Autism Spectrum Disorder;

1 Students with specific learning diglers, including dyslexia;

9 Culturally and linguistically diverse students;

1 Gifted students.

Beginning in the 20134 schoaclyear and every fourth year thereafter, all mandated reporters and licensed personnel shall receive two (2) ho
PD related tachild maltreatment required under A.C.A.85133 For the purposes of this training, "mandated reporters" includes school socie
workers, psychologists, and nurses.

Beginning in schoeyear 201415 and every fourth year thereafter, administrators seive two (2) hours of PD designed to enhance their
understanding of effective parental involvement strategies and the importance of administrative leadership in settiogseapdateeating a
climate conducive to parental participation.

Beginningin the 201516 schoolyear and every fourth year thereatfter, all licensed personnel shall receive two (2) hours of PD in teen sui
awareness and prevention, which may be obtained bygelv of suitable suicide prevention materials approved by ADE.

Beginning in the 20147 schoalyear and every fourth year thereafter, teachers who provide instruction in Arkansas history shall receive at leas
(2) hours of PD in Arkansas history as part of the teacher's annual PD requirement.

Beglnnmg with the20182019 school year, the District shall provide professional developorteathers licensed:
At the elementary level for kindergarten through grade s&) (it special education for kindergarten through grade twehl@)Kor
reading specialists fé@ndergarten through grade twelve-1R) for one (1) of the prescribed pathways to obtaining a proficiency
credential in knowledge and practices in scientific reading instruction; and

] In an area other than elementary level for kindergarten through prédes$, in special education for kindergarten through grade
twelve (K-12), or reading specialists for kindergarten through grade twelt2)(#r one (1) of the prescribed pathways to obtaining an
awareness credential in knowledge and practices irificigrading instruction.

The professional development will be designed so that, by the beginning of #29202Athool year, all teachers employed in a teaching position

that requires an elementary education licéks®), special education licensar reading specialists imdergarten through grade twelve 1R)

shall demonstrate proficiency in knowledge and practices of scientific reading instruction and all other teachers shaltelawareness in

knowledge and practices of the scientific reading instruction.

Beginnirg in the 20122020 school year, the District shall provide annual training instruction based on the science of reading as set forth in the
|l iteracy plan contained within the Districtds SLI Ps.

Anticipated rescuers shall receive training in cardiopulmaeanscitation and the use of automated external defibrillators as requirg8tby D
Rule. Such training shall count toward the required annual hours of PD.

At least once every three (3) years, persons employed as athletic coaches shall receive #taidity tied recognition and management of
concussions, dehydration, or ot her elaeéolenvibmnmenakissugeggnmunicabls diseases, U
and sudden cardiac arrest. The training may include a componesst prelatices for a coach to educate parents of students involved in athletics
sports safety.

All licensed personnel shall receiveo (2) hoursof r ai ni ng rel ated to compl i doinchele:wi t h t he
a. Bullying prevention;

b. Recognition of the relationship between incidents of bullying and the risk of suicide; and

C. The licensed empl oyeeddingpaldes.es under the Districtds ant

For each administrator, thgrty-six (36) hour PD requirement shall include training in data disaggregation, instructional leadership, and fiscal
management. This training may include the Initial, Tier 1, and Tier 2 training requigkgb@intendents and other designeesiE§E)6 s Ru |l e
Governing the Arkansas Financial Accounting and Reporting System and Annual Training Requirements.
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Building level administrators shall complete the credentialing assessment for the teacher evalpatigrai prior to conducting any summative
teacher evaluations.

Teachersd PD shall meet the requirements prescribed under t

By the end of the 20145 schodlyear, teachers shall have received professiovateness on tluharacteristicsf dyslexia and thevidence
based interventions and accommodations for dyslexia

Teachers required by the superintendent, building principal, or their designee to take approved training relatedsio sehetniog placment
class for a subject covered by the College Board and Educational Testing Service shall receive up to thirty (30)dibtoevarcttike hours of
PD required annually.

Licensed personnel may eam up to twelve (12) hours of PD for time theyuaredréo spend in their instructional classroom, office or media
center prior to the first day of student/teacher interaptiovided the time is spent in accordance with state law and curkesi Riles that deal
with PD. Licensed personnel who meetraiirements of this paragraph, the associated statuteE=sBcHRiles shall be entitled to one (1) hour
of PD for each hour of approved preparation.

Licensed personnel shall receiive (5) PD hours foeach credit hour ofgraduate level college caerthat meets the criteria identified in law and
applicable [ESE rules. A maximum dffteen (15)such hours may be applied towardtthigy-six (36) hours of PD required annually for license
renewal.

The District shall make available annuallfitensed personnel at least thirty (30) minutes of professional development on recognizing the warr
signs that a child is a victim of human trafficking and reporting a suspicion that a child is a victim of human trafficking.

In addition to other requitePD, personnel of Alternative Learning Environments shall receive PD on classroom management and on the sp
needs and characteristics of students in alternative education environments.

District administrators as well as licensed personnel selacthd buperintendent or building principal shall receive training on the appropriate us
of restraint and seclusion inaccordance wiil @6 s Advi sory Gui delines for the Use of S
Settings.

Employees who doot receive or furnish documentation of the required annual PD jeopardize the accreditation of their school and academic
achievement of their students. Failure of an employee to receive his/her required annual hours of PD in any gives geartaliness as
permitted by law, BSE Rule, and this policy, shall be grounds for disciplinary action up to and including termination.

Approved PD activities may include:
Conferences/workshops/institutes;

Mentoring/peer coaching;

Study groups/learning teams

National Board for Professional Teaching Standards Certification;
Distance and online learning (including Arkan&isAS);
Micro-credentialing approved byHSE;

Internships;

State/district/school programs;

Approved college/university course work;

Action research; and

Individually guided (to be noted in the employee's PGP).
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Approved PD activities that occur during the instructional day or outside the licensed employee's annual contract gilyytomasdethe annual
minimum PD requirement.

PD ativities shall relate to the following areas:

Content (k12);

Instructional strategies;

Assessment/datdriven decision making;

Advocacy/leadershipffiscal management;

Systemic change process;

Standards, frameworks, and curriculaignment;
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Supervision;

Mentoring/peer coaching;

Next generation learning/integrated technology;

Principles of learning/developmental stages/diverse leamers;
Cognitive research;

Parent involvement/academic planning and scholarship;
Building a collalorative learning community;

Student health and wellness; and

The Code of Ethics for Arkansas Educators.

dditional activities eligible for PD credit, aysesPGPcifcludd:ed i
Schod Fire Marshall program (A.C.A. §80-110);
Tornado safety drills (A.C.A. §60-121);
Statewide student assessments (A.C.A188912);
Test security and confidentiality (A.C.A. 816-2907);
Emergency plans and the Panic Button Alert System (A.GGAS1302);
TESS (A.C.A. 8 6.7-2806);
Student discipline trainindpehavioral intervention, and classroom managefh¢dtA. § 618-502);
Comprehensive School CounselPiggram (A.C.A. §4.8-2004);
Training required by BSE under The Arkans&sducational Support and Accountability Act and fiscal and facilities distress statutes an
rules; and
Annual active shooter drills {85-1303).
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3.70 LICENSED PERSONNEL BUS DRIVER DRUGTESTING
Definitions

ACl eari nghouseo mamerSafetytAbnanistfaiorn Gomraetcial Briver'solicense Drug and Alcohol Clearinghouse.

iDatabased means the Commercial Driver Alcohol andarthenwoff Tes
Finance and Administration.

iSasenmngitive functiono includes:

a. Alltime spent inspecting, servicing, and/or preparing the vehicle;

b. Alltime spent driving the vehicle;

c. Alltime spent loading or unloading the vehicle or supervising the loading or unloading of the vehicle; and
d. All'time spent repairing, obtaining assistance, or remaining in attendance upon a disabled vehicle.

iSchool Buso is a motorized vehicle that meets the foll owin

1 Is designed to carry more than ten (10) passengers;

2. Is privately owned and operatent Eompensation, or which is owned, leased or otherwise operated by, or for the benefit of the Distric
and

3. Is operated for the transportation of students from home to school, from school to home, or to and from school events.

Scope of Policy

Eachperson hired for a position that allows or requires the employee to operate a school bus shall meet the followingsequirement

1 The empl oyee shall p easghsrigirg the igdividual to operatetthe slze schoa budtise intlisduzilag i
to drive

2. Have undergone a physical examination, which shall include a drug test, by a licensed physician or advanced pradhagtharse wi
past two years; and

3. A current valid certificate of school bus driver in service training.
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Eachper sonds initial e mpl-sensitvefanctionfiscanditenedupoh: ent ai |l i ng a safety

i The district receiving a negative drug test result for that employee;
i The employee submitting an electronic authorization through the Clearinghouse ferthe Dict t o run a ful |
information in the Clearinghouse; and
i The employeebs signing a written authorization for the
0 The Databaseand
0 Any U.S. Department of Transportation regulated employerdat®employed the employee during any period during the two
(2) years prior to the date of the employeebds applica

All employees who perform safetgnsitive functions shall annually submit a written authorization for the District to conductdhdinaitg of the
employeeds information from the Clearinghouse. Thsensie strict
functions at | east once each school vy e ainfarmatiof existstinghe Cléainghousedhatd s
may prohibit the employee from performing safegypsitive functions, the District shall conduct a full query of the Clearinghouse on the employe
within twenty-four (24) hours of conducting the limited quéfyhe District is unable to conduct a full query within twefatyr (24) hours due to

the twentyfour (24) hours falling on a weekend, holiday, or other day the District is closed or due to the failure of the empthypeieedtze

District to receivenformation resulting from the full query of the Clearinghouse, the employee shall not be permitted to perform-any safety
sensitive function until the District conduct s dd¢omasnd ul |l que
prohibitions on the employee performing safempsitive functions.

Methods of Testing

The collection, testing methods and standards shall be determined by the agency or other medical organizations bises! Bpérd to

conduct the collectivand testing of samples. The drug and alcohol testing is to be conducted by a laboratory certified pursuant to thie most re
guidelines issued by the United States DepartmentFedeal Heal t h
Wor kpl ace Drug Testing Programso).

Requirements

Employees shall be drug and alcohol free from the time the employee is required to be ready to work until the emiplegedrismehe
responsibility for performing work and/or any time tlaag performing a safegensitive function. In addition to the testing required as an initial
condition of employment, employees shall submit to subsequent drug tests as required by law and/or regulation. Stibgaqcleiessand/or
is triggered bybut is not limited to:

1 Random tests;

2. Testing in conjunction with an accident;

3. Receiving a citation for a moving traffic violation; and

4, Reasonable suspicion.

Prohibitions

A No driver shall report for duty or remain on duty requiring the performasedatfsensitive functions while having an alcohol
concentration of 0.04 or greater;

B. No driver shall use alcohol while performing safepsitive functions;

C. No driver shall perform safesensitive functions within four (4) hours after using alcohol;

D. Nodriver required to take a pestcident alcohol test under # 2 above shall use alcohol for eight (8) hours following the accident or ur
he/she undergoes a pastident alcohol test, whichever occurs first;

E. No driver shall refuse to submit to an alcatraiirug test in conjunction with # 1, 2, and/or 4 above;

F. No driver shall report for duty or remain on duty requiring the performance ofsarfisifive functions when using any controlled
substance, except when used pursuant to the instructions ofa leel me di cal practiti oner who,
responsibilities, has advised the driver t ha thisherlvahicleItisb s t
the employeeds re/sipemssbpernviysdm ofmftomen dammpl oyeebds use

G. No driver shall report for duty, remain on duty, or perform a saftgitive function if the driver tests positive or has adulterated or

substituted a test specimen for controlled substances.

Violation of any of these prohibitions may lead to disciplinary action being taken against the employee, which couldmicatieter non
renewal.
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Testing for Cause

Drivers involved in an acci dent |betestedforalwmiol andlantrolked substanees ds sosnas o f
practicable following the accident. Drivers shall also be tested for alcohol within eight (8) hours and for controltegsulthtan thirty two (32)
hours following an accident for which theeceive a citation for a moving traffic violation if the accident involved: 1) bodily injury to any person
who, as a result of the injury, immediately receives medical treatment away from the scene of the accident, or 2) ometarvebigles incurs
disabling damage as a result of the accident requiring the motor vehicle to be transported away from the scene bgreotbertrookor

vehicle.

Refusal to Submit

Refusal to submit to an alcohol or controlled substance test meansdniaethe

i Failed to appear for any test within a reasonable period of time as determined by the employer consistent with appiicadite: &fep
Transportation agency regulation;

Failed to remain at the testing site until the testing process was completed;

Failed to provide a urine specimen for any required drug test;

Failed to provide a sufficient amount of urine without an adequate medical reason for the failure;

Failed to undergo a medical examination as directed by the Medical Review Officer ahpamtidfication process for the previous
listed reason;

Failed or declined to submit to a second test that the employer or collector has directed the driver to take;

Failed to cooperate with any of the testing process; and/or

Adulterated or substitutedest result as reported by the Medical Review Officer.

E ] = —a —a A

School bus drivers should be aware that refusal to submit to a drug test when the test is requested based on a pezisoratlesostitute
grounds for criminal prosecution.

Consequences for Wlations

Drivers who engage in any conduct prohibited by this policy, who refuse to take a required drug or alcehugddetsign or electronically
authorize the request for information required by @awyho exceed the acceptable limits fortimpective tests shall no longer be allowed to
perform safeysensitive functions. Actions regarding their continued employment shall be taken in relation to their inability to jgsdorm th
functions and could include termination or ienewal of their antract of employment.

Drivers who exhibit signs of violating the prohibitions of this policy relating to alcohol or controlled substancestshallmoed to perform or
continue to perform safegensitive functions if they exhibit those signs duijimgt preceding, or just after the period of the work day that the
driver is required to be in compliance with the provisions of this policy. This action shall be based on specific, coaterspariculatable
observations concerning the behavior, spear body odors of the driver. The Superintendent or his/her designee shall require the driver to sub
to Areasonable suspiciondo tests for alcohol an dtbefome,justafterlol e d
during the time the driver is performing safegnsitive functions. If circumstances prohibit the testing of the driver the Superintendent or his/her
designee shall remove the driver from reporting for, or remaining on, duty for a minirtwenigffour (24) hours from the time the observation
was made triggering the driverdés removal from duty.

If the results for an alcohol test administered to a driver is equal to or greater than 0.02, but less than 0.04htdktdripeshibited from
performing afety-sensitive functions for a period no less tiweenty-four (24)hours from the time the test was administered. Unless the loss of
duty time triggers other employment consequence policies, no further other action against the driver is autharelitipfdhtest results
showing an alcohol concentration of less than 0.04.

Reporting Requirements

The District shall report the following information about an employee who performssefetijvefunctions tahe Clearinghouse by the close of
the third (3rd) business day following the date the District obtained the information:

1 An alcohol confirmation test result with an alcohol concentration of 0.04 or greater,

2. A negative returto-duty test result;

3. A refusal to take an alcohol test;

4 A refusal to test determinati on; however, i f t kgonaoref usa

substitution of thepecimenthe District shall only report the admissions made tsggaeimen collector; and
A report that the driver has successfully completed all falipwests as prescribed in the Substance Abuse Professional report.

o
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The District shall report the following violations for an employee who performs-safetitive fundons by the close of the third (3rd) business
day following the date the District obtains actual knowledge of:

1 Ontduty alcohol use;

2. Preduty alcohol use;

3. Alcohol use following an accident; and
4, Controlled substance use.

3.8 LICENSED PERSONNEL SICK LEAVE
Definitions
1. AEmMpl oy e-tne emplyeeof tie District.

2 ASick Leaveodo is absence from work due to ill ness, dusihadeathe r
in the family. The principal shall determine whetsiek leave will be approved on the basis of a death outside the immediate family of tf
employee.

3. "NExcessive Sick Leavedo is absence from work, whe erpoyeeapd i (
thatisnotexcesd pur suant to: District policy; the Family Medical
With Disabilities Act; or due to a compensable Workersd C

4. AiGrossly Excessive Si chketlLheearv epoaiids oarb suennpcaei df,r otnh amo rekx,c ene d s
and that is not excused pursuant to: District policy; the Family Medical Leave Act; a reasonable accommodation ofiatizatiliis
Americand6s Wi bh Dusabiol at cempAaosabl e Workersd Compensatio

5 ACurrent Sick Leaved means those days of sick Iledapwoksickileave t
per contracted month, or major part thereof.

6. AiAccumul ated Si ck Leav euptoansxiniuimefone lmundeed tweaty (12@sraccsies flom prévious cohtracts,v
butnotuseddccumul ated sick | eave also i ncl ud e gublcsckoolsniployknent. e a v e
At the end of the fiscal year, any unused sick leave above one hundred twenty (120) days will be reimbursed at @dreuibstimie rate
of pay. Retiring teachers will receive pay for unused sick leave atthe ratelaiifyl6 s pay for certi fied sub
have ten (10) years of experience in the district to benefit from this policy.

7. il mmedi ate familyd means an empl oyeeobs s ptvalie®inthesadme hoaseholdas r
theemployee

Sick Leave
The principal has the discretion to approve sick leave for an employee to attend the funeral of a person who isamtieetatgibee, under
circumstances deemed appropriate by the pahci

Employees who are adopting or seeking to adopt a minor child or minor children may uifteap {@5)sick leave days in any school year for
absences relating to the adoption, including time needed for travel, time needed for home vigitj¢ichfsndocument translation, submission or
preparation, time spent with legal or adoption agency representatives, time spent in court, and bonding time. Seke lABENSED
PERSONNEL FAMILY MEDICAL LEAVE, which also applies. Except for bondimgetj documentation shall be provided by the employee
upon request.

at the empl oyeeds ddhehugpnberobdays ¢
es in excess of the employeed
e

Pay for sick | eave shall be
[ S
daily rate as defined above.

employed as reflected in the contract. Absens  f or i n
from the employeeds pay at th

Spouses employed in the same district are allowed to share sick leave days.
At the diseetion of the principal (or Superintendgaind if FMLA is applicable, subject to the certification or recertification provisions contained in
policy 3.33 LICENSED PERSONNEL FAMILY MEDICAL LEAVE the District may require a written statementfromthegnple 6 s p hy

documenting the employeeds illness. Failure to pariodsciplineupsou c |
and including termination
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An employee shall be credited with one (1) day of sick leathe iavent the employee used one (1) day of sick leave on a mandatory professiol
development (PD) day so long as the employee makes up the missed mandatory PD day on a noncontract day. Costs asutiekpengds as
the makeup PD shallbetheresporn bi | ity of the employee unless agreed to in
expenses to be covered by the District.

Should a teacher be absent frequently during a school year, and said absences are not subetdaeel-lshd if such a pattern of absences
continues, or is reasonably expected to continue, the Superintendent may relieve the tegdbbessdigiement (with Board approval) and assign
the teacher substitut e Shauldthe teacher failjoeothervesa lue hirebledts repdrdor dubstitute duty eherochlle
the teacher will be charged a day of sick | eaevdalyratedfpagvai | ab

Temporary reagmment may also be offered or required in certain circumstances as provided ihISBRISED PERSONNEL FAMILY
MEDICAL LEAVE.

If the employee’s absences are excessive or grossly excessive as defined by this policy, disciplinary action mayihe thketnaglayee, which
could include termination or nonrenewal of the contract of employment. The superintendent shall have the authority vghérs/heakin
determination to consider the totality of circumstances surrounding the absences and thein imigtect operations or student services

Sick Leave and Family Medical Leave Act (FMLA) Leave

When an employee takes sick leave, the District shall determine if the employee is eligible for FMLA leave and if tiadifieaferd-MLA leave.

The District may request additional information from the employee to help make the applicddsititynination. If the employee is eligible for
FMLA leave and if the leave qualifies under the FMLA, the District will notify the employee in writing, of te@dedthinfive (5)workdays. If
thecircumstances for tHeave as defined in policy3@2. | CENSED PERSONNEL FAMI LY MEDI CAL LE,.
only required to notify the employee once of the determination regarding the applicabititylefve and/or FMLA leawsithin any applicable
twelve (12) month periodo the extent the employee laasumulatedick leave, any sick leave taken that qualifies for FMLA leave shall be paid
| eave and char ge dccnadpavé inclsiding, bnbeean emnpigyde exhaaists dsfoaimulatedick leave, vacation or personal
leave. See 3.82LICENSED PERSONNEEAMILY MEDICAL LEAVE.

Sick Leave and Outside Employment

Sick leave related absence from work (e.g. sick leave for personal or family illness or accident, Workers Comp, andétititkx)rimans the
employee is also incapable of working at any souroeitside employment. Except as provided in policy 3.44, if an employee who works a nol
district job while taking district sick leave for personal or family iliness or accident, Workers Comp, or FMLA shadi¢iesdligicipline up to and
including terming&on.

3.8.1 SICK LEAVE DONATION

Spousal donations Di strict employees who are legally married coepl e
requiring sick leave has 0 accumulated leave days of any time. Written jogrfriga the spouse who is donating must be received for each day o
donated sick leave.

Employee to Employee donatiohsthe event of a catastrophic event, (surgery:ieng iliness, longerm illness of a child, or loAgrm illness of
a family memier), any employee of the Mineral Springs School District may donate his/her own sick leave days to another school eleployee

the following circumstances:
The employee receiving the donated sick leave days has exhausted all forms of his/her acsicknldateddays.

The employee receiving the donated sick leave days will submit a written request to payroll requesting sick leavel Saydddl districtvide
email requesting for employees to donate days.

To donate sick leave dayihe transfeing employee must have an accumulation of more than 10 sick leave days. The transferring employee
also leave a balance of 10 days after the transfer. The donating employee must provide written permission for eactetbsici tmve. (EX: |

am gving my permission to donate five sick leave days to Joe Smith). Employees cannot receive more days than needeil shodfad difie
sick leave. In the event multiple days from multiple employees are donated and donations exceed the nunnigexdeftidiys days will be spread
out between employees who are donating days, and the unused days will be returned to employees who donated them.

3.1® LICENSED PERSONNEL PLANNING TIME

The superintendent is responsible for ensuring master schedolesaeat ed whi ch deter mine the timin
scheduled lunch periods. Planning time is for the purpose of scheduling conferences, instructional planning, and Beegbetedioner will have

the ability to schedule theactivities during his/her designated planning tifeachers may not leave campus during their planning time without
prior permission from their building level supervisor.
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The planning time shall be in increments of not less than forty (40) minutebathdccur during the student instructional day unless a teacher
requests, in writing, to have his/her planning time occur outside of the student instructional day. For the purppsispftibistudent instructional
day means the time that stutdesre required to be present at school.

3.110 LICENSED PERSONNEL PERSONALAND PROFESSIONAL L EAVE

Personal Leave

For the district to function efficiently and have the necessary personnel present to effect a high achievirenléeonimgnt, employee absences
need to be kept to a minimum. The district acknowledges that there are times during the school year when employeeshausimessdhat
needs to be addressed during the school day. Eatim&uttmployeenay usdive (5) days ofinnual allotted sick days psrsonal leave per contract
year. The leave may be takeriniorements of no less than %2 days

Employees shall take personal leave or leave without pay for those absences which are not due to attendafusetibashvdach are related to
their job duties and do not qualify for other types of leave (for sick leave see Policy 3.8, for professional leave.see below

School functions, for the purposes of this policy, means:
1. Athletic or academic events relatedtie school district; and
2. Meetings and conferences related to education.

For employees other than the superintendent, the determination of what activities meet the definition of a schoolalibetiomasle by the
employeeds i mmediate supervisor or desi gn e @ whdtattivities nreet thesdefipiterr i
of a school function. In no instance shall paid leave in excess of allotted vacation days and/or personal days Engranéy¢e who is absent
from work while receiving remuneration from another source asesation for the reason for their absence.

Any employee desiring to take personal leave may do so by making a written request to his or her supervisor at-feasi{4¢htyurs prior to
the time of the requested leave. Tlenty-four-hourrequirenent may be waived by the supervisor when the supervisor deems it appropriate.

Employees who fail to report to work when their request for a personal day has been denied or who have exhausted fieesauikttays, shall
losetheirdailyrateofpdyor t he day(s) missed (|l eave without pay). While 't
absence beyond the allotted days of sick and/or personal leave, any employee who requires leave without pay mushoecpemissioa
(except in medical emergencies and/or as permitted by polic§ BIBENSED PERSONNEL FAMILY MEDICAL LEAVE) from their
immediate supervisor. Failure to report to work without having received permission to be absent is grounds for distiing, inguding
termination.

Professional Leave

fiProfessional Leaved is leave granted for the p,teacheoveorshopsfor e
serving on professional committees) which can serve toimpe t he school Districtbs instructi
perform his duties. Professional leave will also be granted when a school District employee is subpoenaed for agnatterarisih of t h e
employment with thechool District. Any employee seeking professional leave must make a written request to his or her immediate supen
setting forth the information necessary for t h etorsvievasdovweriuge r
by the superintendent. Budgeting concerns and iorhreeviprng serequest a |
for professional leave.

Applications for professional leave should be madeassoosaspob | e f ol |l owing the employeebs di
no less than two (2) weeks before the requested leave is to begin, if possible.

If the employee does not receive or does not accept remuneration for his/her pariicibegiprofessional leave activity and a substitute is needed
for the employee, the District shall pay the full cost of the substitute. If the employee receives and accepts rerauhevdigrpérticipation in

the professional leave activity (e.g.alalstic audits), the employee shall forfeit his/her daily rate of pay from the District for the time the employ
misses. The cost of a substitute, if one is neathadl be paid by tHeistrict.

3.1 LICENSED PERSONNEL RESPONSIBILITIES IN DEALING WITH SEX OFFENDERS ON CAMPUS

Individuals who have been convicted of certain sex crimes must register with law enforcement as sex offenders. Arkaressdsinigtions on

sex offenders with a Level 1 sex offendaving the least restrictions (lowest likelihood of committing another sex crime), and Level 4 sex offend
having the most restrictions (highest likelihood of committing another sex crime).
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While Levels 1 and 2 place no restrictions prohibitingthéii vi dual 6 s presence on a school camp
are specified in Policy 68/0SEX OFFENDERS ON CAMPUS ( MEGANO6S LAW) and it i
understand the policy and, to the extequested, aid school administrators in enforcing the restrictions placed on campus access to Level :
Level 4 sex offenders.

It is the intention of the board of directors that district staff not stigmatize students whose parents or guardieffisradersaxhile taking necessary
steps to safeguard the school community and c¢ompl yatentiortisnots t
drawn to the accommodations necessary for registered sex offender paremtiiaigu

313 LICENSED PERSONNEL PUBLIC OFFICE
An employee of the District who is elected to the Arkansas General Assembly or any elective or appointive publicleffely cantstitutionally
inconsistent with employment by a public school dissiagll not be discharged or demoted as a result of such service.

Nosicki eave will be granted for the empl o ytekepérsonafeave drvacaiiop (fapplicabte), i
if approved in advance by the Supemuent, during his/her absence.

Prior to taking leave, and as soon as possible after the need for such leave is discerned by the employee, he oressheittensemiadst for leave
to the Superintendent, setting out, to the degree possible, theudhtésave is needed.

An employee who fraudulently requests sick leave for the purpose of taking leave to serve in public office may be@ulgieettal or termination
of his/fher employment contract.

3.148 LICENSED PERSONNEL JURY DUTY
Employees areat subject to discharge, loss of sick leave, loss of vacation time or any other penalty due to absence from workyfargory dut
giving reasonable notice to the District through the empl oy

The employee must present the oagifmot a copy) of the summons to jury duty to his or her supervisor in order to confirm the reason for
requested absence.

Employees shall receive their regular pay from the district while serving jury duty, and shall reimburse the districttfoemctthey receive for
jury duty, up to, but not to exceed, the cost of the substitute hired to replace the employee in his/her absence.

3.15 LICENSED PERSONNEL LEAVE & INJURY FROM ASSAULT

Any teacher who, while in the course of their employment, igeithjty an assault or other violent act; while intervening in a student fight; while
restraining a student; or while protecting a student from harm, shall be granted a leave of absence for up to ooen(f)e/eatdrof the injury,
with full pay.

Al eave of absence granted under this policy shall not be <ch

In order to obtain leave under this policy, the teacher must present documentation of the injury from a physiciartipaatie for éme of recovery
sufficiert to enable the teacher to return to work, and written statements from witnesses (or other documentation as apioprisitecitemt)
to prove that the incident occurred in the course of the te

3.16) LICENSED PERSONNEL REIMBURSEMENT FOR PURCHASE OF SUPPLIES
Kindergarten through sixth grade teachers shall be allotted the amount required by law to be used by the teacheassrbizthardbr class
activities. The amount shall be credited to an account from whitbeitiger shall be reimbursed for his/her covered purchases to the extent fun
are available in the account. Hae ppurposes of this polidgindergarten through sixth grade teachers shall be allotted the greater of;
1. Twenty dollars ($20) pestudentenradid i n t he teacherds c¢class for more than
three (3) months of the school year; or
2. Five hundred dollars ($500).

Teachers may purchase supplies and supplementary materials fidisiritiat theDistrictb s cost t o take advanta
power. To do so, teachers shall corapnd have approved by the principadurchase order for supplies which will then be purchased on the
t e a c h e rbytke sdhalraadlsdbtracted frdmé t eacher 6s total supply and materi al
supplies using their own funds and apply for reimbursement by submitting itemized ieeegfss totaling less than $&# be held until total
receipts & egual to or greater than $2Supplies and materials purchased with school funds, or for which the teacher is reimbursed with sct
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funds, are school property, and should remain on sphamrty except to the extent they are used up or consumed octiaspdrsupplies and/or
materials are intended/designed for use away from the school campus

Reimhursement requests submitted will be processed within 2 weeks.
Unused allotments shall not be carried over from one fiscal year to the next.
3.1D POLICY DELE TED

318 LICENSED PERSONNEL OUTSIDE EMPLOYMENT
An employee of the District may not be employed in any other capacity during regular working hours.

An employee may not accept employment outside of his or her district employment whithrieite, or otherwise be incompatible
with the District employment, including normal duties outside the regular work day; nor shall an employee accept ottvereémploy
which is inappropriate for an employee of a public school.

The Superintendent, oishilesignee(s), shall be responsible for determining whether outside employment is incompatible, conflicting or inappr

When a licensed employee is additionally employed by the District in either a classified capacity or by a contractsopefmentary
duties for a stipend or multiplier, the duties, expectations, and obligations of the primary licensed position emplasaoesialbprevail
over all other employment duties unless the needs of the district dictate otherwise. latbendic between the expectations of the
primary licensed position and any other contracted position, the licensed employee shall notify the employee's bifialiag faino
advance as is practicable. The building principal shall verify theesésbf the conflict by contacting the supervisor of the secondary
contracted position. The building principal shall determine the needs of the district chyagasebasis and rule accordingly. The
principal's decision is final with no appeal to $wwerintendent or the School Board. Frequent conflicts or scheduling problems could
lead to the nomenewal or termination of the classified contract of employment or the contract to perform the supplementary duties.

Sick Leave and Outside Employment

Sick leave related absence from work (e.g. sick leave for personal or family iliness or accident, Workers Comp, and Ffithx) inher
means the employee is also incapable of working at any source of outside employment. Except as provided in policy 3.44, if a
employeavorks a nordistrict job while taking district sick leave for personal or family iliness or accident, Workers Comp,

or FMLA, the employeshall be subject to discipline up to and including termination.

319 LICENSED PERSONNEL EMPLOYMENT
All prospective employees must fill out an application form provided by the District, in addition to any resume providéw mfapfrtation
provided is to be placed in the personnel file of those employed.

If the employee provides false or misleading information, or if he/she withholds information to the same effect, it ooagdéogdismissain
particular, it will be considered a material misrepresentation and grounds for termination of comractobey ment i f an empl
is discovered to be other than as it was represented by an employee or applicant, either in writing on applicatian imditeyitdem of verbal
assurances or statements made to the school district.

It is grounds for termination of contract of employment if an employee fails a criminal background check or receives a tnetheiciild
Maltreatment Central Registry check.

All teachers who begin employment in the 2@R22 school year and each schagnthereafter shall demonstrate proficiency or awareness in
knowledge and practices in scientific reading instruction as is applicable to their teaching position by completinglied preficiency or
awareness in knowledge and practices of thettficieaading instruction credential either as a condition of licensure or within one (1) year fo
teachers who are already licensed or employed as a teacher under a waiver from licensure.

Before the superintendent may make a recommendation to the lgdaad individual be hired by the District, the superintendent shall check the
Arkansas Educator Licensure System to determine if the individual has a currently suspended or revoked teachmgitideicheal with a
currently suspended license or witisense has been revoked by the State Board of Education is not eligible to be employed by the District;
prohibition includes employment as a substitute teacher, whether directly employed by the District or providing satisiitgteervices ued
contract with an outside entity.
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The District is an equal opportunity employer and shall not discriminate on the grounds of race, color, religion, igatiesd, aregnancy, sexual
orientation, gender identity, age, disability, or genetic infbama

Inquiries on nondiscrimination may be directed to the superintendent.

Any person may report sex discrimination, including sexual harassment, to the Title IX Coordinator in person or bynasing tuddress,
telephone number, or email addressvjoled above. A report may be made at any time, including duridgusamess hours, and may be on the
individual 6s own behalf or on behalf of anot heronstituledexvi dual
discriminatian or sexual harassment.

For further information on notice of naliscrimination or to file a complaint, viittp:/Avdcrobcolp01.ed.gov/ICFAPPS/OCR/contactus fcinthe

address and phemumber of the office that serves your area, or-&fi0%21-3481.

In accordance with Arkansas law, the District provides a veteran preference to applicants who qualify for one of thedttigaties:

1. aveteran without a servicennected disaliy;

2. aveteran with a serviemnnected disability; and

3. a deceased veterands spouse who is unmarried throughout t

For purposes of this policy, Aveterano is defined as:
a. A person honorably discharged from a tour of active dtftgy than active duty for training only, with the armed forces of the United States; o
b. Any person who has served honorably in the National Guard or reserve forces of the United States for a period aBatjeasst, shkhether
or not the person hagtired or been discharged.
In order for an applicant to receive the veteran preference, the applicant must be a citizen and resident of Arkatatalyeemnlly qualified
as other applicants, and do all of the following:
1. Indicate on the employmeapplication the category the applicant qualifies for;
2. Attach the following documentations applicable to the employment application:
1 Form DD-214 indicating honorable discharge;
T A letter dated within the | astdicatingceamnofrséniice in the Natonat Guard oa |
Reserve Forces as well as the applicantds current st a
1 Marriage license;
1 Death certificate;
T Disability letter from the Veterands Aclaedddsaity). r ati on (

Failure of the applicant to comply with the above requirements shall result in the applicant not receiving the vetamae; finedeidition, meeting
the qualifications of a veteran or spousal category does not guarantee either an integingyhived.

3.2 LICENSED PERSONNEL REIMBURSEMENT OF TRAVEL EXPENSES

Employees shall be reimbursed for personal and/or travel expenses incurred while performing duties or attending watthehepgptmyment
related functions, provided that prior veiitapproval for the activity for which the employee seeks reimbursement has been received from
Superintendent, principal (or other immediate supervisor with the authority to make school approvals), or the appigpeatefdte
Superintendentandh at t he teacher 6s attendance/travel was at the req

It is the responsibility of the employee to determine the appropriate supervisor from which he/she must obtain approval.

Reimbursement claims must be made on forms providée:lyistrict and must be supported by appropriate, original receipts. Copies of receip
or other documentation are not acceptable, except in extraordinary circumstances.
The provisions of policy 7.2 EXPENSE REIMBURSEMENT are incorporated by referencetinis policy.

3.210 LICENSED PERSONNEL USE OF TOBACCO, ELECTRONIC NICOTINE DELIVERY SYSTEMS, AND RELATED
PRODUCTS

Smoking or use of tobacco or products containing tobacco in any form (including, but not limited to, cigarettes, cigarfloheso, and snuff)
in or on any real property owned or leased by a District schoal, including school buses owned orthadaidthgt, or other school vehicles is
prohibited.
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With the exception of recognized tobacco cessat enpsystemorpraduct t ¢
Specifically, the prohibition includes any produnztttis manufactured, distributed, marketed, or solecagmeettes, €igars, epipes, or under any
other name or descriptor.

Violation of this policy by employees shall be grounds for disciplinary action up to, and including, dismissal.

3.2 DRESSOF LICENSED EMPLOYEES

The attire of professional employees during the hours when school is in session will be judged in light of the following:
1. Dress should reflect an educatords pride in his/her
2. Attire and grooming should be a professiorahaple for students, parents, and community.
3. Clothing should be appropriate to the assignment of the employee.

If there is a reason an employee feels hel she oféessonahdesbe/shemnsag r v
bring justification as to why he/she feels a different interpretation fits his/her situation.

3.23 LICENSED PERSONNEL POLITICAL ACTIVITY
Employees are free to engage in political activity outside of work hours to the extent that it dee thet performance of their duties or adversely
affect important working relationships.

It is specifically forbidden for employees to engage in political activities on the school grounds or during work h@alisxiftgeactivities are
forbidden on ehool property:

. Using students for preparation or dissemination of campaign materials;

Distributing political materials;

Distributing or otherwise seeking signatures on petitions of any kind,;

Posting political materials; and

Discussing politicamatters with students, in the classroom, in other than circumstances appropriate to the Frameworks and/c
curricular goals and objectives of the class.

gprwNPE

3.24 LICENSED PERSONNEL DEBTS
For the purposes of thisligy, "garnishment” of a district employ@awhen the employee has lost a lawsuit to a judgment creditor who brought su
against a school district employee for an unpaid debt, has been awarded money damagesaxithessutfamagese recoverablby filing a

garnishment action againsttheenp | oyee 6s wages. For the purposes of this pol
student | oan or I RS liens or voluntary deductions |l evied ag
All employees are expected to meet their financialgb t i ons. | f an employee writes fhoto

creditor, dismissahay result.

An employee will not be dismissed for having been the subject of one (1) garnishment. However, a second or third gajsbewinin
dismissal.

At the discretion of the Superintendent, he/she or his/her designee may meet with an employee who has received alsemmdaydnei purpose
of warning the employee that a third garnishment will result in a recommendatismisédl to the School Board.

At the discretion of the Superintendent, a second garnishment may be used as a basis for a recommended dismissatrtientSupgriake

into consideration other factors in deciding whether to recommend dismissal basedamnd gamishment. Those factors may include, but are no
limited to, the amount of the debt, the time between the first and the second garnishment, and other financial proldems wehibh attention

of the District.

3.25 LICENSED PERSONNEL GRIEVANCES

The purpose of this policy is to provide an orderly process for employees to resolve, at the lowest possible levetrtissielzded to the
personnel policies or salary payments of this district.

Definitions
i Emp | oy e e @ersoreempioyed andeya written contract by this school district.
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fiGri evanced means a claim or concern raised by amlcation oratlaimed d u a
violation of the personnel policies, lading salary schedules; federal laws and regulations; state laws and rules; or terms or conditions of
employment. Other matters for which the means of resolution are provided or foreclosed by statute or administrativegivaltedtike
consideredgre vances. Specifically, no grievance may be entidrnthagi ng
an employee under his/her supervision. A group of employees who have the same grievance may file a group grievance.

AfGap GrievanceodO means a grievance that may be f i basdbecthatnaay gr

be grieved under this policyés definition of grievance:
16. More than one individual has interest in the méeiedl;

17. The group has a wedlefined common interest in the facts and/or circumstances of the grievance; and

18. The group has designated an employee spokesperson to meet with administration and/or the board; and

19. All individuals within the group are requesting #agne relief.
Simply meeting all of the criteria above alone does not ensure that the subject presented by the group is eligibledo be grie

il mmedi ate Bepesviterperson immediately supekadftoatemplogee.an e mpl

fi Wo r k i meansaray weekday other than a holiday whether or not the employee under the provisions of their contract is schéduried to v
whether they are currently under contract.

Process

Level One An employee who believestha he/ she has a grievance shall inform that
potential grievancdexcept for a grievance concerning back pay, the employee must inform his/her immediate supervisor of the existence of e
potential grievace within five (5) working days of the occurrence of the grievance. The supervisor shall schedule a conference watyete empl
to hear the employeef6s potential grievance t harnedsflihadxistendeef h e
the potential grievanceandf f er t he empl oyee an opportunity to have a witn:
immediate family present at their conference. If the grievance is not advanced to Levehimfivevib) working days following the conference,

the matter will be considered resolved and the employee shall have no further right with respect to said grievance.

If the grievance cannot be resolved by the immediate supervisor, the employee aanthe\@ievance to Level Two. To do this, the employee
must complete the top half of the Level Two Grievance Form Viieir{5) working days of the discussion with the immediate supervisor, citing
the manner in which the specific personnel policy walated that has given rise to the grievance, and submit the Grievance Form to his/her
immediate supervisor. The supervisor will have ten (Bbling days to respond to the grievance using the bottom half of the Level Two
Grievance Formwhich he/shewili® mi t t o t he buil ding principal or, in the ev
principal, the superintendent.

Level Two (when appeal s to the building principaipon receipt of a Level Two Grievance Form, the building peheiil have ter(10)

working days to schedule a conference with the employee filing the grievance. The principal shall offer the employaaiy todpave a
witness or representative who i s n o ttheinconfarence After thecbnfetertes thegrngpal o y
will have ten (10) working days in which to deliver a written response to the grievance to the employee. If the gnetadeaiced to Level

Three within five (5) working days fromthe date ofphe i nci pal 6 s ematertwil leeconsidered pesolvesl and theteimployee shall
have no further right with respect to said grievance.

' eiin receipt of a Level Two Grievance Form, the superintendehtwglten (10) working
days to schedule a conference with the employee filing the grievance. The superintendent shall offer the employeétatodppatarwitness
orrepresentavdyh o i s not a member of the employeeds i mmedi at e Villami
have ten (10) working days in which to deliver a writtepagse to the grievance to the employee.

Level Threelf the prope recipient of the Level Two Grievance was the building principal, and the employee remains unsatisfied with the writte
response to the grievance, the employee may advance the grievance to the superintendent by submitting a copy of ttikesmtdvwom

and the principalés fepky (69 wbeksonpedampseonflehi swwhehineceirg
will have ten (10) working days to schedule a conference with the employee filing the grievasapefihtendent shall offer the employee an
opportunity to have a witness or representative ranbeoAfterthe not
conference, the superintendent will have ten (10kingrdays in whib to deliver a written response to the grievance to the employee.

Appeal to the Board of Directorsn employee who remains unsatisfied by the written response of the superintendent may appeal the
superintendent 6dDirecorswithif omet 0 5) hwoB&and days of his/ her rece
submitting a written request for a board hearing to the superintendent. If the grievance is not appealed to the Buarsl witDindive (5)

37|Page



working days ofhishere c ei pt of t he respopse the nmattelenill deeandidéred regolveéd aind theremployee shall have no
further right with respect to said grievance.

The school board will address the grievance at the next regular meeting of the school board, unless the employeéiagresariraltarnate

dateforthehearinBased on a review of the Level Twooa@shiaevance Form a
a. For a grievance filed as an individual, determine if the grievance, on its face, is a subject that may be grievedttinder distr
policy.
b. For a grievance that is filed as a group grievance, review the composition of the group and either:
i Rule hat the group has met the requirements to qualify as a group grievance and then determine whether the matter
grievance is, on its face, a subject that may be grieved under District policy; or
i Rule that the composition of the group does not medefirgtion of a group grievance under District policy.

If the Board rules that the grievance, whether filed as an individual or as a group, is not a subject that may be gnisttedsttiall be considered
closed. If the Board rules that the compositibtine group does not meet the definition of a group grievance under District policy, employees wh
had filed a grievance as part of a group gri evmanagchdodetot t he
subsequentlfile an individual grievance by starting with Level One of the process; in such cases, a grievance will be considerely tiddak t

if the notification of the employeeds super viagdmeetingwhgretheBearde n
ruled that the proposed group grievance did not meet the po

If the Board rules the grievance todbsubject that may be grieved, they shall immediately commence a hearing on the ghiéymamtes have

the right to representation at the appeal hearing by a person of their own choosing except that no party shall béoyepnaselitietlial who is a
member of the e mplToegemgofes shall havend Iesathar pifEaminutds to present his/her grievance, unless a
shorter period is agreed to by the employee, and both parties shall have the opportunity to present and questiomevtivesisgsshall be open

to the public unless the employee requests a pheating. If the hearing is open to the public, the parent or guardian of any student under the a
of eighteen (18) years who gives testimony may enlofghehearihgoif hav
the heang was closed, the Board of Directors may excuse all paxtiept board members and deliberate, by themselves, on the hearing. At the
conclusion of an open hearing, board deliberations shall also be in open session unless the board is delibepltingeding eppointment,
promotion, demotion, disciplining, or resignation of the employee. A decision on the grievance shall be announcedmthé&testhregular

board meeting.

Records
Records related to grievances will be filed separately andatttie kept in, or made part of, the personnel file of any employee.

Reprisals
No reprisals of any kind will be taken or tolerated against any employee because he/she has filed or advanced a grighviaruaicyd
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3.25.Fa

GRIEVANCE FORM A (Formal Grievance to Building Principal)

Level |
From: , Grievant
To: , Building Principal
Description of Incident: on , date
Signature

Date Received

By

Date
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3.25.Fb GRI EVANCE FORM B (Building Principalés Response)
Level |
From: , Building Principal
To: , Grievant
Response to grievance filed on , Date
Signature

Date Received

By

Date
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3.25.Fc GRIEVANCE FORM C (Formal Appeal to Superintendent)
Level Il

From: , Grievant
To: , Superintendent of Schools
This is a request that my grievance filed on be heard.
Copies of Grievance Forms aclaed.att
Signature
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3.25.Hd GRI EVANCE FORM D (Superintendentdéds Response)
Level Il
From: , Superintendent of Schools
To: , Grievant
Response to grievance filed on , Date
Signature

Date Received

By

Date
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3.25.Fe

GRIEVANCE FORM E (Formal Appeal to School Board)

Level lIlL
From: , Grievant
To: , School Board President
Description of Incident: on , date
Signature

Date Received

By

Date
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3.25.Ff GRI EVANCE FORM F (School Boardbds Response)
Level I
From: , School Board President
To: , Grievant
Response to grievance filed on , Date
Signature

Date Received

By

Date
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3.2 LICENSED PERSONNEL SEXUAL HARASSMENT

The Mineral Springs School District is committed to providing an academic and work environment that treats all stunigits/ees with
respect and dignity. Student achievenaeict amicable working relationshigue best attained in an atmosphere cdiseglucational and
employment opportunity that is free of discrimination. Sexual harassment is a form of discrimination that undermiiggsytiof timte
educational and work environment and will not be tolerated.

The District believes the best polin/create an educational and work environment free from sexual harassment is prevention; therefore, the
District shall provide informational materials and training to students, parents/legal guardians/other responsible: exipllsyaes on sexual
harasment. The informational materials and training on sexual harassment shall be age appropriate and, when necessay @nguidge i
other than English or in an accessible format. The informational materials and training shall include, but éeel tat lim

0 the nature of sexual harassment;
0 The Districtds written procedures governing the for mal
0 The process for submitting a formal complaint of sexual harassment;
0 That the district does not tolerate sexual harassment;
0 That stidents and employees can report inappropriate behavior of a sexual nature without fear of adverse consequences;
0 The supports that are available to individuals suffering sexual harassment; and
0 The potential discipline for perpetrating sexual harassment.
Definitions
AiCompl ainanto means an individual who is alleged to be the
fiEducation program or activityodo includes | ocati awarboththevent s,

respondent and the context in which the sexual harassment occurs.

fiFormal complaintd means a document filed by a cogapstaai nant
respondent and requesting an investigatfdhe allegation of sexual harassment.

ifRespondent o means an individual who has been reptorted to b
iSexual harassmento means conducthefadiowmingg he basis of sex that
0 ADistrict employee:
a. Conditions the provision of an aid, benefit, ocondgtorVvi
b. Uses the rejection of unwelcome sexual conduct as the basis for actetgsions affecting that individual;
0 Theconductis:
a. Unwelcome; and
b. Determined by a reasonable person to be so severe, pervasive, and objectively offensive that it effectively denigaal person e
access to the Districtds education program or activit
C. Constitutes:
d. Sexual assault;
e. Dating violence
f. Domestic violence; or
g. Stalking.
ASupportive measureso means individualized serviamesevedyat ar

access t o t hmeprofransot activitg wittiogt uneeasanably burdening the other party. The supportive measures must be non
disciplinary and nopunitive in nature; offered before or after the filing of a formal complaint or where no formal complaint has been filed; and
offered to either party as appropriate, as reasonably available, and without fee or charge. Examples of supportive g dwrearaaot
l'imted to: measures designed to protect dethrsexuslhdrassmgnt; counselnd; |
extensions of deadlines or other cowedated adjustments; modifications of work or class schedules; campus escort services; mutual restrictior
on contact between the parties; changes in work or class locatioas;déalisence; and increased security and monitoring of certain areas of the
campus.

Within the educational environment, sexual harassment is prohibited between any of the following: students; emplogleatsandrstu
employees and students; employaed;employees and nemployees.
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Actionable sexual harassment is generally established when an individual is exposed to a pattern of objectionable Wwebaviosgle,

serious act is committed. What is, or is not, sexual harassment will deperall opthe surrounding circumstances and may occur regardless of
the sex(es) of the individuals involved. Depending upon such circumstances, examples of sexual harassment inclutiayiiatiae no

Making sexual propositions or pressuring for skactvities;

Unwelcome touching;

Writing graffiti of a sexual nature;

Displaying or distributing sexually explicit drawings, pictures, or written materials;

Performing sexual gestures or touching oneself sexually in front of others;

Telling sexual or crugljokes;

Spreading rumors related to a personds alleged sexual a
Discussions of sexual experiences;

Rating other students as to sexual activity or performance;

Circulating or showing-enails or Web sites of a sexual nature;

Intimidation by words, actions, insults, or name calling; and

Teasing or namealling related to sexual characteristics or the belief or perception that an individual is not conforming to expected
gender roles or conduct or is homosexual, regardless thfexioe not the student sélentifies as homosexual or transgender.

= =4 _—a_a_a8_48_4a_-4a_-42_-4_5-9_-2

Employees who believe they have been subjected to sexual harassment are encouraged to submit a report to their imisediate supe
administrator, or the Title IX coordinator. Undter circumstances shall an employee be required to first report allegations of sexual harassment
school contact person if that person is the individual who is accused of the sexual harassment. If the District stafionecdieed a report of
alleged sexual harassment is not the Title IX Coordinator, then the District staff person shall inform the Title IX Coditieateged sexual
harassment. As soon as reasonably possible after receiving a report of alleged sexual harassment flistriahstif member or after

receiving a report directly through any means, the Title IX Coordinator shall contact the complainant to:

] Discuss the availability of supportive measures;
] Consider the complainantdéds wishes with respect to suppo
= Inform the complainant of the availability of supportive measures with or without the filing of a formal complaint; and

explain to the complainant the process for filing a formal complaint.

Supportive Measures
The District shall offer supportive measureboth the complainant and respondent that are designed to restore or preserve equal access to the
Districtés education program or activity wit ho tdomplaintorefe®oon ab
formalcomplaint has been filed. The District shall provide the individualized supportive measures to the complainant untésswietifigdoy
the complainant and shall provide individualized supportive measures that-digcilinary and noipunitive tothe respondent. A complainant
who initially declined the Districtos offer of soicighglgavidei ve n
individualized supportive measures based on the circumstances when the stilespepst is received.

Formal Complaint
A formal complaint may be filed with the Title IX Coordinator in person, by mail, or by email. Upon receipt of a formairgpanpistrict shall
simultaneously provide the following written notice to the panties are known:
0 Notice of the Districtbs grievance process and a copy o
0 Notice of the allegations of sexual harassment including sufficient details known at the time and with sufficient tiane t @onse
before any initial interview. Sufficient details include:
The identities of the parties involved in the incident, if known;

+ The conduct allegedly constituting sexual harassment; and
+ The date and location of the alleged incident, if known;
0 A statement that the respondent is presumed not responsible for the alleged conduct and that a determination regavitiitygsesponsi
made at the conclusion of the grievance process;
0 That the parties may have an advisor of their choice, who may be)dteiquired to be, an attorney;
0 That the parties may inspect and review evidence relevant to the complaint of sexual harassment; and
0 That the Districtds personnel policies and cod ettingfilsec ond

information during the grievance process.

If, in the course of an investigation, the District decides to investigate allegations about the complainant or reaparelant thcluded in the
previous notice, the District shall simultanegysbvide notice of the additional allegations to the parties whose identities are known.
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The District may consolidate formal complaints of allegations of sexual harassment where the allegations of sexualdraassiefthe

same facts or circunagices and the formal complaints are against more than one respondent; or by more than one complainant against one
respondents; or by one party against the other party. When the District has consolidated formal complaints so thatahmrapéEs/mvolves
more than one complainant or more than one r espo ldtthepural,as e f €
applicable.

When investigating a formal complaint and throughout the grievance process, esbélrict

i Ensure that the burden of proof and the burden of gathering evidence sufficient to reach a determination regarditity respamsibi
the District and not on the parties;

| Not require, allow, rely upon, or otherwise use questions or evidencerihtitute, or seek disclosure of, information protected under a
l egally recognized privilege or access, consi dephysicidn, s c |
psychiatrist, psychologist, or other recognizedfpre s si onal or paraprofessional acting
or assisting in that capacity, and which are made and maintained in connection with the provision of treatment toltesphey u
District obtains the parefit,e gal guar di an, or other responsible adult of
written consent if the party is over the age of eighteen (18) to do so for the grievance process;

i Provide an equal opportunity for the part@epresent withesses, including fact and expert witnesses, and other inculpatory and

exculpatory evidence;

Not restrict the ability of either party to discuss the allegations under investigation or to gather and present delaeant evi

Provide the parts with the same opportunities to have others present during any grievance proceeding, including the opportunity to

accompanied to any related meeting or proceeding by the advisor of their choice, who may be, but is not requiretbtodye, aartat

not limit the choice or presence of advisor for either the complainant or respondent in any meeting or grievance proceeding;

=a =

i Provide, to a party whose participation is invited or expected, written notice of the date, time, location, participanissard all
hearings, investigative interviews, or other meetings, with sufficient time for the party to prepare to participate;
i Provide both parties an equal opportunity to inspect and review any evidence obtained as part of the investigatiediyratased to

the allegations raised in the formal complaint so that each party can meaningfully respond to the evidence priorsicimeot dme|
investigation ; this includes evidence:

] Whether obtained from a party or other source,;
] The District des not intend to rely upon in reaching a determination regarding responsibility; and
] That is either Inculpatory or exculpatory; and
i Create an investigative report that fairly summarizes relevant evidence.
Atleastten (10)days priorcoo mp | et i on of the investigative report, the Dist

subject to inspection and review in an electronic format or a hard copy. The parties shall have at least ten (10)yrdegsitittsalesponse to

the evidence. The investigator will consider the written responses prior to completion of the investigative reponhoglistiest to inspection
and review shall be avail abl e f o givetashgartyequaltoppertsndy toirefestqsach dvideace a
during the meeting.

After the investigative report is sent to the parties, the decisider shall:

0 Provide each party the opportunity to submit written, relevant questions that a partgkeshts any party or witness;

0 Provide each party with the answers;

0 Allow for additional, limited followup questions from each party; and

0 Provide an explanation to the party proposing the questions any decision to exclude a question as not rel@adlyt. @eestibns and
evidence about the complainantés sexual predi spwdsnce i on
about the complainantds prior sexual b adnecommited thaconguctalieded r
by the complainant, or if the questions and evi tthegpetd c o

the respondent and are offered to prove consent.

Following the completion of thavestigation period, the decisiomaker, who cannot be the same person as the Title IX Coordinator or the
investigator, shall issue a written determination regarding responsibility. The written determination shél include

1 Identification of the allegains potentially constituting sexual harassment;

2. A description of the procedural steps taken from the receipt of the formal complaint through the determination, including:
Any notifications to the parties;

Interviews with parties and witnesses;

site visits;

Methods used to gather other evidence,; and

Hearings held;

Pop oy
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3. Findings of fact supporting the determination;
4, Conclusions regarding the application of the Districtéos
5. A statement of, and rationale for, tiesult as to each allegation, including:
a. A determination regarding responsibility;
b. Any disciplinary sanctions imposed on the respondent; and
C. Whet her remedies designed to restore or pr eleerovide bydhe u a
District to the complainant; and
6. The procedures and permissible bases for the complainant and respondent to appeal.

The written determination shall be provided to the parties simultaneously. The determination regarding resjafidilityrse final on the
earlier of:

i If an appeal is not filed, the day after the period for an appeal to be filed expires; or

1 If an appeal is filed, the date the written determination of the result of the appeal is provided to the parties.

The District iall investigate the allegations in a formal complaint. If the conduct alleged in the formal complaint would not cexsétute s

harassment as defined in this policy even i f ptocuaanstapersahinn o
the United States, then the District shall dismiss the complaint as not meeting the definition of sexual harassmengalicgleAtbismissal for
these reasons does not preclude action under another provision ofte Distic per sonnel policies or code

The District may dismiss the formal complaint or any allegations therein, if at any time during the grievance process:

0 The complainant notifies the Title IX Coordinator in writing that the complainant woultblikéthdraw the formal complaint or any
allegations therein;

0 The respondent is no longer enrolled at the District; or

0 Specific circumstances prevent the District from gathering evidence sufficient to reach a determination as to the ftaimabcomp

allegations therein.

Upon the dismissal of a formal complaint for any reason, the District shall promptly send written notice of the dismdasalgsidfor the
dismissal simultaneously to the parties.

The District may hire an individual or individuatsdonduct the investigation or to act as the determiratideer when necessary.
Appeals

Either party may appeal a determination regarding responsibility or from a dismissal of a formal complaint or any tileggtipos the
following bases:

a. The existence of a procedural irregularity that affected the outcome of the matter;

b. Discovery dnew evidence that was not reasonably available at the time the determination regarding responsibility or dismissal was
made, that could affect the outcome of the matter;

C. The Title IX Coordinator, investigator, or decisimaker had a conflict of interemtbias for or against complainants or respondents
generally or the individual complainant or respondent that affected the outcome of the matter; or

d. An appeal of the disciplinary sanctions from the initial determination.

For all appeals, the District $ha

1 Notify the other party in writing when an appeal is filed;

2. Simultaneously Provide all parties a written copy of th
3. Implement appeal procedures equally for both parties;

4 Ensure that the decisionakes for the appeal is not the same person as the denisiker that reached the original determination

regarding responsibility or dismissal, the investigator, or the Title IX Coordinator;

Provide all parties a reasonable, equal opportunity to submitenvetatement in support of, or challenging, the outcome;
Issue a written decision describing the result of the appeal and the rationale for the result; and

Provide the written decision simultaneously to both parties.

No o
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Confidentiality
Reports of sexal harassment, both informal reports and formal complaints, will be treated in a confidential manner to the extehimitedible.
disclosure may be provided to:

] individual s who are r esponsi bdetermihation of lrespamgibiity tottge extetit eeceSsanstd r i
complete the Districtdéds grievance process,;

] Submit a report to the child maltreatment hotline;

] Submit a report to the Professional Licensure Standards Board for reports alleging sexual haraasepidyee towards a student;
or

= The extent necessary to provide either party due process during the grievance process.

Except as listed above, the District shall keep confidential the identity of:

Any individual who has made a report or complaint offisotimination;

Any individual who has made a report or filed a formal complaint of sexual harassment;
Any complainant;

Any individual who has been reported to be the perpetrator of sex discrimination;

Any respondent; and

Any witness.

R

Any supportive meases provided to the complainant or respondent shall be kept confidential to the extent that maintaining such confidentiali
does not impair the ability of the District to provide the supportive measures.

Administrative Leave
The District may placeanent udent empl oyee respondent on administrative | e

Retaliation Prohibited
Employees who submit a report or file a formal complaint of sexual harassment,; testified; assisted; or participatttonafticipate in any
manner in an investigation, proceeding, or hearing on sexual harassment shall not be subjected to retaliation anyefprisgliimcluding
threats; intimidation; coercion; discrimination; or charges for personnel poliagors that do not involve sex discrimination or sexual
harassment, arise out of the same facts or circumstances as a report or formal complaint of sex discrimination, dodthespugmiEse of
interfering with any right or privilege under this jogli The District shall take steps to prevent retaliation and shall take immediate action if any
form of retaliation occurs regardless of whether the retaliatory acts are by District officials, students, or third parties.

Disciplinary Sanctions
It shall bea violation of this policy for any student or employee to be subjected to, or to subject another person to, sexual Ralassimgtie
completion of the Districtds grievance pr oc davasengagetiysexeanp| oy e
harassment will be subject to disciplinary action up to, and including, termination. No disciplinary sanction or otti@téetim a supportive
measure may be taken against a respondent until the conclusion of the grieasse pr

Employees who knowingly fabricate allegations of sexual harassment or purposely provide inaccurate facts shall loissifijeaty@ction
up to and including termination. A determination that the allegations do not rise to the levell biesagament alone is not sufficient to conclude
that any party made a false allegation or materially false statement in bad faith.
Records
The District shall maintain the following records for a minimum of seven (7) years:

| Each sexual harassmémtestigation including:
1 Any determination regarding responsibility;
1 any disciplinary sanctions imposed on the respondent;
i Any remedies provided to the complainant desi gnediviy o r e
i Any appeal and the result therefrom;
i All materials used to train Title IX Coordinators, investigators, and decisibers;
i Any actions, including any supportive measures, taken in response to a report or formal complaint of sexual harassmestt, which
include:
0 The basis for the Districtds conclusion that its re
o] Document:
] If supportive measures were provided to the complainant, the supportive measures taken designed to restore or pres

equal accesstotiei st ri ct 6s education program or activity,;
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] If no supportive measures were provided to a complainant, document the reasons why such a response was not clea
unreasonable in light of the known circumstances.
3.2 LICENSED PERSONNEL SUPERVISION OF STUDENTS
All District personnel are expected to conscientiously execute their responsibilities to promote the health, safetyraed welff t he Di ¢
under their care. The Superintendent shall direct all prin¢ipedgablish regulations ensuring faculty supervision of students throughout the schc
day and at extracurricular activities.

3.28 LICENSED PERSONNEL COMPUTER USE POLICY

TheMineral SpringsSchool District providesomputers and/or computer Internet asder many employees to assist employees in performing
work related tasks. Employees are advised that they enjoy no expectation of privacy in any aspect of their computingsamai€iand that
under Arkansas law both email and computer use reomihtained by the district are subject to disclosure under the Freedom of Information A
Consequently, no employee or stuetefdted reprimands or other disciplinary communications should be made through email.

Passwords or security procedures are to be used as assigned, and confidentiality of student records is to be mdimeasdehgplalyees must
not disable or bypass security procedur ensologynetvorpsecariy,ialeraata without e
authorization, disclose passwords to other staff members or students, or grant students access to any computer ifat stesignese. It is the
policy of this school district to equip each computer ithrnet filtering software designed to prevent users from accessing material that is harm
to minors. Thdistrict InformationTechnologySecurity Officeior designee may authorize the disabling of the filter to enable access by an adult f
a bona fideesearch or other lawful purpose.

Employees who misuse distrimivned computers in any way, including excessive personal use, using computers for personal use during instruc
time, using computers to violate any other policy, knowingly or negljgaitiiving unauthorized access, or using the computers to access or creg
sexually explicit or pornographic text or graphics, will face disciplinary action, up to and including terminatiomemenad of the employment
contract.
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3.28F LICENSED PERSONNEL EMPLOYEE INTERNET USE AGREEMENT

Name (Please Print

School Date
The Mineral Springs School District agrees t o algytoaceessthe mtereemp
under the following terms and conditions:

1.Conditional Priviege The Empl oyeebds use of the districtds access to
agreement.
2.Acceptable UseéThe Employee agesthatims i ng t he Di stri ct 0s fdderd lavsanerégulaiansaadsalsstath laws
and rules. Interngiccess is provided aa aid to employees to enable them to better perform their job responsibilities. Undenmsiarices shall
an Employeeds use of the Districtds I nternedlaedhdotessss i nterfe
3. Penalties for Improper Usk the Employee violates this agreement and misuses the Internet, the Ersipddiyiae subject to disciplinary action
upto and including termination.
4AMi suse of the Districtés access to the Interneto includes
using the Internet for any activities deemed lewd, obscene, vulgar, or pdniogsagefined by prevailing community standards;
using abusive or profane language in private messages on the system; or using the system to harass, insult, okwatHuadly attac
posting anonymous messages on the system;
using encryption softwarthe r t han when required by the employeebs job
wasteful use of limited resources provided by the school including paper;
causing congestion of the network through lengthy downloads aflee er t han when requi;red by t
vandalizing data of another user;
obtaining or sending informatidnatcould be used to ke destructive devices such as gunspamrs, bombs, explosives, or fireworks;
gaining or attempting to gain unauthorized access to resources or files;
identifying oneself with another personds name o horizptians s w
using he network for financial or commercial gain without district permission;
theft or vandalism of data, equipment, or intellectual property;
invading the privacy of individuatst her t han when requi;red by the empl oyeeds
using the Interet fany illegal activity, including computer hacking and copyright or intellectual property law violations;
introducing a virus to, or otherwise improperly tampering with, the system;
degrading or disrupting equipment or system performance;
creating a web page associating a web page with the school or school district without proper authorization;
attempting to gain access or gaining access to student records, grades, or files of students not under their jurisdiction;
providing accesaeActesstoudaghori2ad mdividuals;t 6s | nt er n
taking part in any activity related to Internet thetcreates a clear and present danger of the substantial disruption of the orderly operat
of the district or any of its schools;

u. making unauthorized copiesaimputer software;

v. personal use of computers during instructional time; or

w. Installing software on district computers without prior approvidefnformation Technology Security Officarhis/her designesxcept

for District technology personnel as pzfrtheir job duties

5.Liability fordebts St aff shall be |iable for any and all cost dncldidge bt
penalties for copyright violationgpon resignation or termination of yourgioyment with the district, all issued equipment must be returned to the
technology department in good working condition (this includes any cord@ngletargers, etc.). You will be personally liable for any equipment
not returned in good working cotidn.
6.No Expectation of Pivacy The Empl oyee signing below agrees that in usin
privacy the Employee may have for such use. The Employee agrees that the district may monitorthglgne 6 s use of t he
and may also examine all system activities the Employee participates in, including but not linrmited, tecice, and video transmissions, to ensure
proper use of the system.

SV QTOSITATTSOQTOQ0 T

7. Signature The Employee, winhas signed below, has read this agreement and agrees to be bound by its terms and conditions.

Empl oyeebds Signature:



329 LICENSED PERSONNEL SCHOOL CALENDAR

The superintendent shall presentie personnel policies committee (PRCGchool calendar which the Board has adopted as a proposal. Th
superintendent, in developing the calendar, shall accept and consider recommendations from any staff membaslingroumake calendar

proposals. The PPC shall have the time prescribed by law and/or policy in which to make any suggested changes beffarayhe@daradopt
the calendar.

The District shall not establish a school calendar that interfetlesamyi schedulestatewide assessméhnat might jeopardize or limit the valid
assessmeand comparison of student learning gains.

The Mineral Springs School District shall operate by the following calendar.

NMSSDD

2020-2021 Calendar

Aug .4-6......Teacher In Service Days
Aug. 10-11...Teacher In Service Days
Aug. 26......First day of school
Sept. 7......School Closed- Labor Day
Sept. ...... 22-25 P/T Conferences
Oct. 23.......End of 1st nine weeks (42 days)

Nov. 23-27...School Closed (Thanksgiving Holiday)
Dec. 23-Jan 6......School Closed (Christmas & New Year)
Jan 6......School resumes
Jan 8.....End of 2nd nine weeks (40 days)
Jan.18.....School Closed (MLK Jr. Day)

Feb. 9-12....P/T Conferences
Feb.15.......School Closed (President’s Day)
March 19....End of 3rd nine weeks (48 days)
March 22-26.....School Closed (Spring Break)

April 02...School Closed
May 21........ Graduation
May 31...School Closed (Memorial Day)

June 4...Last day of school (End of 4th nine weeks) (48 days)

Alma Mater
Dear Ole' Mineral how we love you

We wil always be true
Our colors green & gold mean loyalty to you
Dear Ole" Mineral how we love you

In the days of our youth, as we live, as we work,
You will guide us in truth
Go Homets Go! Do Your Best, Remember Your Fighting for
MSHSI
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3.3® PARENT-TEACHER COMMUNICATION

The district recognizes the importance of communication between teachers and parents/legal guardians. To help prerootarpositation
parent/teacher conferences shall be held once each semestete&erentonferences are encouraged and may be requested by parents or guarc
when they feel they need to discuss their childbés progress

Teachersire required taommunicate during the school year with the parent(s), legal gyg)ydiarcareg i vi ng adul t or adu
to discuss the studentébés academic progress unl e scsesattheschmlthasd e
received a court order prohibiting parent or legal guardian participation in parent/teacher conferences. Mooefrequeication is required with

the parent(s) or legal guardian(s) of students who are performing below grade level.

All parentfteacher conferences shall be scheduled at a time and place to best accommodate those participating ingh&acfieerher shall
document the participation or nparticipation of parent(s)/legal guardian(s) for each scheduled conference

If a student is to be retained at any grade fvekenied course creditotice of, and the reasons for retention shall be communicated promptly i
a personal conference.

3.316 DRUG FREE WORKPLACE -LICENSED PERSONNEL

The conduct of district staff g@fs a vital role in the social and behavioral development of our students. It is equally important that the staff ha
safe, healthful, and professional environment in which to work. To help promote both interests, the district shalldéree avdkplace. It is,
therefore, the districtds policy that distri ct tor pogstsaion erase ofa r
controlled substances, illegal drugs, inhalants, alcohol, as well as inappropifieg@larske of prescription drugs. Such actions are prohibited both
while at work or in the performance of official duties while off district property; violations of this policy will sulgiestiloyee to discipline, up

to and including termination.

To help promote a drug free workplace, the district shall establish -dreleugwareness program to inform employees about the dangers of dru
abuse in the workplace, the district's policy of maintaining a-fdeegworkplace, any available drug counselietabilitation, and employee
assistance abuse programs, and the penalties that may be imposed upon employees for drug abuse violations. (Ira@rssubstances here.)

Should any employee be found to have been under the influence of, oalrpdisgession of, any illegal drug or controlled substance, whether o
not engaged in any school or schadéhted activity, and the behavior of the employee, if under the influence, is such that it is inappropriate f
school employee in the opiniontbe superintendent, the employee may be subject to discipline, up to and including terfimstmiicy also
applies to those employees who are under the influence of alcohol while on campus orgpp@oboad functions, including athletic events.

An employee living on campus or on school owned property is permitted to possess alcohol in his/her residence. The bmpiolyke the
restrictions stated in this policy while at work or performing his/her official duties.

Possession, use or distriion of drug paraphemalia by any employee, whether or not engaged in school eelthdactivities, may subject the
employee to discipline, up to and including t e camidwilbe dorsidered P o
to be possession as though the substance were on the empl oy

It shall not be necessary for an employee to test at a level demonstrating intoxication by any substance in ordet to tieedebjas of this policy.
Any physical manifestation of being under the influence of a substance may subject an employee to the terms of this polyysiddlos
manifestations include, but are not limited to: unsteadiness; slurred speech; dilated or constricted pupils;anciibeireational speech; or the
presence of an odor associated with a prohibited substance

Should an employee desire to provide the District with the results of a blood, breath or urine analysis, such resaksmwilldbaccount by the
District only if the sample is provided within a time range that could provide meaningful results and only by a tesficb@ggmor approved by
the District. The District shall not request that the employee be tested, and tise éqich voluntary testing shall be borne by the employee.

Any incident at work resulting in injury to the employee requiring medical attention shall require the employee to adlugjttest, which shall

be paid at the Ditdtomi ctaGs i warolserekpencsmperrsaal ure for the emg
indicating the use of illegal substances or t hscompénsatioslensinf p
accordance with policy 3.44L | CENSED PERSONNEL WORKPLACE I NJURIES AND WORKE
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Any employee who is charged with a violation of any state or federal law relating to the possession, use or distidgaiainafs, other controlled
substances or alcohol, or of drug paraphernalia, must notify his/her immediate supervisor within five (5) week dapddiyehielagh Friday,
inclusive, excluding holidays) of being so charged. The supervisor who is notified of such a chargiysthel Bigperintendent immediately.

If the supervisor is not available to the employee, the employee shall notify the Superintendent within the five &).day peri

Any employee so charged is subject to discipline, up to and including termikidisaver, the failure of an employee to notify his or her supervisor
or the Superintendent of having been so charged shall result in that employee being recommended for termination bietigeBuperi

Any employee convicted of any criminal drug statuéation for an offense that occurred while at work or in the performance of official duties
while off district property shall report the conviction within 5 calendar days to the superintendent. Within 10 daysnof secki notification,
whether fromthe employee or any other source, the district shall notify federal granting agencies from which it receives fundwiofitime con
Compliance with these requirements and prohibitions is mandatory and is a condition of employment.

Any employee convied of any state or federal law relating to the possession, use or distribution of illegal drugs, other controlled sutmstances
drug paraphernalia, shall be recommended for termination.

Any employee who must take prescription medication at theidieet of t he empl oyeebs physician,
medication such that he/she cannot properly perform his/her duties shall not report for duty. Any employee who ragasdifar stuimpaired,

as determined by his/her supenvjisall be sent home. The employee shall be given sick leave, if owed any. The District or employee will prov
transportation for the employee, and the employee may not leave campus while operating any vehicle. It is the resfiibesditiployeeot
contact his/her physician in order to adjust the medication, if possible, so that the employee may return to his/ipatijet. Usmuld the employee
attempt to return to work while impaired by prescription medications, for which the employeessasifatipn, he/she will, again, be senthome and
given sick leave, if owed gnShould the employee attempt to return to work while impaired by prescription medication a third time the emplo
may be subject to discipline, up to and including a recomatienabf termination.

Any employee who possesses, uses, distributes or is under the influence of a prescription medication obtained by athaeahis/bireown
current prescription shall be treated as though he was in possession, possesstemt tathaiiver, or under the influence, etc. of an illegal substance.
An illegal drug or other substance is one which is (a) not legally obtainable; or (b) one which is legally obtainatigy baswken obtained
illegally. The District may require amployee to provide proof from his/her physician and/or pharmacist that the employee is lawfully able to rece
such medication. Failure to provide such proof, to the satisfaction of the Superintendent, may result in disciplime) gzltaliag a
recommendation of termination.

A report to the appropriate licensing agency shall be filed within seven (7) days of:

1) A final disciplinary action taken against an employee resulting from the diversion, misuse, or abuse of illicicdnigsled substances;
or
2) The voluntary resignation of an employee who is facing a pending disciplinary action resulting from the diversion, atieseafdlficit

drugs or controlled substances.
The report filed with the licensing authority shallirte, but not be limited to:
i The name, address, and telephone number of the person who is the subject of the report; and
i A description of the facts giving rise to the issuance of the report.

When the employee is not a healthcare professional, law enémterili be contacted regarding any final disciplinary action taken against ar
employee for the diversion of controlled substances to one (1) or more third parties.
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3.31F DRUG FREE WORKPLACE POLICY ACKNOWLEDGEMENT

CERTIFICATION

|, hereby certifythat have been presented with afreeworgplace pdicy, thdt havétead the seatemers, |
and that | will abide by its terms as a condition of my employment with District.

Signature

Date
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3.33 LICENSED PERSONNEL FAMILY MEDICAL LEAVE

The Family ad Medical Leave Act (FMLAYffers job protection fdeave thaimight otherwise be considered excessive absences. Employees ne:
to carefully comply with this policy to ensure they do not lose FMLA protection due to inaction or failure to providéritteviiisneeded
information.The FMLA provides up tawelve (12) work weeks (grin some caseswentysix (26) weeks) of jokprotected leave to eligible
employees with absences that qualify under the FM\#ile an employee can request FMLA leave and has a duty to inform the,spictvided

in this policy, of foreseeable absences that may qualify for FMieAMee , it is the Districtds ultimat
FMLA or nonFMLA. FMLA leave is unpaid, except to the extent that paid leave applies to any given absence as governed by the FMLA ar
policy.

SECTION ONE-—-FMLA LEA VE GENERALLY
Definitions:
AEIigi ble Employeed is an employee who has
1. Been employed by the District for at least twelve (12) months, which are not required to be consecutive; and
2. Performed at least 1250 hours of service during the twelve (12) paviad immediately preceding the commencement of
the leave.

AFMLAO is the Family and Medical Leave Act

Heal th Caeans: Providero

a. Adoctor of medicine or osteopathy who is authorized to practice medicine or surgery (as appropriate}dintiaiStathe doctor
practices;

b. Podiatrists, dentists, clinical psychologists, optometrists, and chiropractors (limited to treatment consisting of nijaulatibmeh
the spine to correct a subluxation as demonstrated fay X0 exist) authorized faractice in the State and performing within the
scope of their practice as defined under State law;

¢. Nurse practitioners, nurseidwives, clinical social workers and physician assistants who are authorized to practice under State
and who are performingithin the scope of their practice as defined under State law;

d. Christian Science Practitioners listed with the First Church of Christ, Scientist in Boston, Massachusetts. Where aor éanplgyee
member is receiving treatment from a Christian Scieactifner, an employee may not object to any requirement from an employe
that the employee or family member submit to examination (though not treatment) to obtain a second or third certification fr
health care provider other than a Christian Scipramtitioner except as otherwise provided under applicable State or local law c
collective bargaining agreement; or

e. Any other person determined by the U.S. Secretary of Labor to be capable of providing health care services.

ot

il nstruct i on anployeemhdsegpsneipaldunctios is tateach and instruct students in a class, a small group, or an individual se
and includes athletic coaches, driving instructors, preschool teachers, and special education assistants such te $iga€isifopaired. The
term does not include, and the special rules related to the taking of leave near the end of a semapfaly dtateather assistants or aides who do
not have as their principal job actual teaching or instructing, administratorgloglibrarians, psychologists, anatriculum specialists.

ilntermittent |l eaveo is FMLA |l eave taken i n s epaleisaleave fchedule k s
that reduces an e morking loareperavorkweel, arlhours pemioskday. A reduced leave schedule is a change in
employeebds schedul e f or -tietopatime.od of time, normally from ful
fiNext of Kinod, used in respect to an individual, means the

fiParentod is the biological parent of an empl oyee omasaaamoriand
daughterii s term does -hatw. dnclude parents Ain

iSerious Health Conditiond is an injury, il Il ne s ahospitalnrhpspicerome
residential medical facility or continuing treatment by dtheare provider.

iSon or daughtero, for numbers 1, 2, or 3 bel biofapersonstandngio | «
loco parentis, who is either under aighteen18), or agesighteen18orolde and fAi ncapabbecat@isseedbf a mer
at the time that FMLA leave is to commence.

AYear o, the t we lelgibilityhallbggin ondugtiist ofeach dctoalearo f
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Policy
The provisions ahis policy are intended to be in line with the provisions of the FMLA. If any conflict(s) exist, the Family and Mediead¢teav
of 1993 as amendeghall govern.

Leave Eligibility
The District will grant up to twelve (12) weeks of leave in a yeac@ordance with the FMLA&s amended, to its eligible employees for one or
more of the following reasons:

Because of the birth of a son or daughter of the employee and in order to care for such son or daughter;

Because of the placement of a son or dauglitte the employee for adoption or foster care;

To care for the spouse, son, daughter, or parent, of the employee, if such spouse, son, daughter, er genens Heslth condition;
Because of a serious health condition that makes the emplopetaq@erform the functiond tihve position of such employee; and
Because of any qualifying exigency arising out of the fact that the spouse, son, daughter, or parent of the emploeredsantiven
duty (or has been notified of an impending catirder to covered active duty) in the Armed Forces. (See Section Two)

6. To care for a spouse, child, parent or next of kin who is a cas@made membewith a serious illness or injuriSee Section Two)

gprwNE

The entitement to leave for reasons 1 and 2 listed above shall expire at the end of the twelve (12) month periodrbigirtzteal such birth
or placement.

A legally married couplesho are both eligible employees employed by the District magkemore than a combined taibiwelve (12) weeks
of FMLA leave for reasons 1, @; to care for a parent under number 3

Provisions Applicable to both Sections One and Two

District Notice to Employees

The District shall post, in conspicuous placesach school within the District where notices to employees and applicants for employment :
customarily posted, a notice explaining the FMLADG®Gsinpwithothei s i
Department of Labor.

Designation Notice to Employee

When an employee requests FMLA | eave or the Distri cbDistridtshalle r n
provide written notice within five (5) business days (absent extengating c u mst ances) to the employee
eligibility for FMLA leave. If the employee is eligible, the District may request additional information from the emplibpeeextfication from a
health care provider to help keathe applicabilitgletermination. After receiving sufficient information as requested, the District shall provide
written notice within five (5) business days (absent extenuating circumstances) to the employee of whether the lsoae Ghllifidese and

will be so designated.

I'f the circumstances for the | eave dono6t c¢ han geregardiry the dBsigsatiom i
of FMLA leave within any applicable twelve (12) month period

Employes who receive notification that the leave request does not qualify under the FMLA are expected to return to workefuctettatiare
not otherwise excused could lead to discipline for excessive absences, or termination for job abandonment.

Concurrent Leave Under the FMLA
All FMLA leave is unpaid unless substituted by applicable accrued leave. The District requires employees to substiticald@mpequed leave
(in the order of sick, personal, or vacation leave as may be applicable) forieshpPEMLA leave.

An employee who does not have enough accrued leave to cover the number of days of FMLA leave taken shall not havbédriehepmtant
days altered because some of the FMLA leave taken was unpaid.

Working at another Job while Taking FMLA for Personal or Family Serious Medical Condition

No employee on FMLA leave for their own serious medical condition may perform work at anotis{rimiob while on FMLA leaveExcept

as provided in policy 3.4émployees who do perform warkanother, nedistrict job while on FMLA leave for their own serious medical condition
will be subject to discipline, which could include termination or nonrenewal of their contract of employment.
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No employee on FMLA leave for the serious medical dionddf a family member may perform work at another;istrict job while on FMLA
leave. Employees who do perform work at anotherdisrict job while on FMLA leave for the serious medical condition of a family member will
be subject to discipline,hich could include termination or nonrenewal of their contract of employment.

Health Insurance Coverage

The District shall maintain coverage under any group health plan for the duration of FMLA leave the dnlfeyatthe level and under the
conditions coverage would have been provided if the employee had continued in active employment with the Districtly\ddhiemistrict
makes a change to its health insurance benefits or plans that apply to other employees, the employeeawe Aulistte afforded the opportunity

to access additional benefits and/or the same responsibility for changes to premiums. Any eluEntgea group health plan taaply to other
District employees, must also apply to the employee on FMLA leave. Stnetiil notify the employee on FMLA leave of any opportunities to
change plans or benefits. The employee remains responsible for any portion of premium payments customarily paid by¢h&\draplon
unpaid FMLA |l eave, itiity tloe samhmiacy deé &3 hreesponmdsiilon of the ¢
office on or before it would be made by payroll deduction.

The District has the right to pay an empl oyeeds untplae de mmlisa
coverage during his/her leave. The District may recover the employee's share of any premium payments missgaldye¢htor any FMLA

leave periodhatthe District maintains health coveeafpr the employee by payitms/her share. Such recovery shall be made by offsetting the
employeeds debt through payrol |l dedaenplbyeebptieDistiict.t by ot her mean

An employee who chooses to not continue group health plan coverage while on FMLA leave, is entitled to be reinstatet: ¢erthe as prior
to taking the leave, including family or dependent coverages, without any quatiérind, physical examination, exclusion of-présting
conditions, etc.

If an employee gives unequivocal noticanintent not to return to work, or if the employment relationship would have terminated if the employe
had not taken FMLA leave, theDt r i ct 6s obl i gation to maintain health benefit

If the employee fails to return from leave after the period of leave the employee was entitled has expired, the Distastaming premiums it
paid to maintain health care coverage unless:
a. The employee fails to return to work due to the continuation, reoccurrence, or onset of a serious health conditiors ttiet entitl
employee to leave under reasons 3 or 4 listed above; and/or
b. Ot her circumstances exist beyond the employeedbds contr

Cicunet ances under fAaodo |isted above shall be certi f ibidydordupntoa |
work.

Reporting Requirements During Leave
Unl ess circumstances exi st ydeshglanforchthe distdct egeny (D) weels éuing FMLdleate ofdis/her t
current status and intent to return to work.

Return to Previous Position

An employee returning from FMLA leave is entitled to be retured to the same position the empitbydeindeave commenced, or to an
equivalent position with equivalent benefits, pay, and other terms and conditions of employment. An equivalent posiiaiventist same or
substantially similar duties and responsibilities, which must entail suddistaequivalent skill, effort, and authority. Specifically, upon returning
from FMLA | eave, a teacher may be assigned t o assignmenteThe eppiogee t
may not be restored to a pasitirequiring additional licensure or cettification.

The employeeds right to return to work and/ or t ohetDistict ssch ase
conducting a RIRhatthe employee would have been subject to had the employee not beenon FMLA ledve attee of t he Di s

Leave Acquired Through Fraud
If it is discovered that an employee engaged in fraud or otherwise provided the District with documentation that iratieiigls a m
misrepresentation of fact in order to receive FMLA leavehibigict may discipline the employee up to and including termination.

Provisions Applicable to Section One

Employee Notice to District
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Foreseeable Leave

When the need for leave is foreseeable for reasons 1 through 4 listed above, the employeadshtibpDistrict withat least thirty(30) days'
notice, before the date the leave is to begin, of the employee's intention to take leave for the specified reasoa.efmpldigia who has no
reasonable excuse for his/her failure to provide the District with timely advance notice of the Fgkkd\fleave mayave his/heFMLA coverage

of such leavelelayeduntil thirty (30) days after the date the employee provides notice.

If there is a lack of knowledge of approximately when the leave will be required to begin, a change in circumstar@asrgency, notice must

be given as soon as practicable. As soon as practicable means as soon as both possible and practical, taking inti trexdaicts adind
circumstances in the individual case.

When the need for leave is for reasons 3 otetllisbove, the eligible employee shall make a reasonable effort to schedule the treatment so as 1
disrupt unduly the operations of the District subject to the approval of the health care provider of the spouse, spar datgfittef the employee

If the need for FMLA leave is foreseeable less thaty (30) days in advance, the employee shall notify the District as soon as practicable. If tt
employee fails to notify as soon as practicable, the District may delay granting FMLA leheenionber of days equal to the difference between
the number of days in advance that the employee should have provided notice and when the employee actually gave notice.

Unforeseeable Leave
When the approximate timing of the need for leave is not foresgaat@mployee shall provide the District notice of the need for leave as soon
practicable given the facts and circumstances of the particular case.

Ordinarily, the employee shall notify the District within two (2) working days of learning of théondeslse, except in extraordinary circumstances
where such notice is not feasible. Notice may be provided in person, by teléphemail,or other electronic means. If the eligible employee fails
to notify the District as required, unless the failiarcomply is justified by unusual circumstances, the FMLA leave may be delayed or denied.

Medical Certification

Second and Third Opinions: In any case where the District has reason to doubt the validity of the initial certificdédntheollistritmay require,

at its expense, the employee to obtain the opinion of a second health care provider designated or approved by tHelleggiopad bpinion
differs from the first, the District may require, at its expense, the employee to obtalropitiim from a health care provider agreed upon by both
the District and the employee. The opinion of the third health care provider shall be considered final and be bindihghp@idhact and the
employee.

Recertification: The Districtmayrege st , ei t her orally or in writing, the empl oy
at the employeebs expense, no more often than every thirty
1 The original certification is for a period greater ttrarty (30) days. In this situation, the District may require a recertification after the time
of the original certification expires, but in any case, the District may require a recertificatiosbe(@rynonths.
1 The employee requests an extension of leave;
1 Circumstances described by the previous certification have changed significantly; and/or
1 The district receives information that casts doubt upon the continuing validity of the certification.

Theemployee must provide the recertificatiithi n f i ft een (15) calendar days after the
No second or third opinion @recertification may be required.

The District may deny FMLA leave if an eligible employee fails to pravigguested certification.

Substitution of Paid Leave

When an employeeds | eave has been designated as FHrbblerployeesdov e

substitute accrued sick, vacation, or personal leave foetiog pf FMLA leave.

To the extent the employee has accrued paid vacation or personal leave, any leave taken that qualifies for FMLAdeagelfor Z2above shall
be paid |l eave and charged against the employeeds accrued | €

Workers Compensatin: FMLA | eave may run concurrently with a workersa@é
a serious health condition. To the extentithat r kcempsnéation benefits and FMLA leave run concurrently, the employee ghilhtged for

any paid leave accrued by the emplagtabe rate necessary to bring the total amount of combined income up to 100% of usual contracted daily
of pay If the health care provider treating the employee fomtber kocempenéationinjuryecr t i fi es t he empl oyee i
job, o but is unable to return to the employeebisgbtamduby jeagl
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the employee may | csd ilins /plaggrmemd rsk e rbau@ dompearme duration of
the leave to the extent that the employee has accrued applicable leave.

Return to Work

I f the Districtds writtenethpbbygenaebsohedeetegmahati ed @tbat ML
employee would haforeaut po pcoevti dei aafiifon nfsem a health care pr
provide such certificationprioro r et urning to work. The employeebds failure tc
the FMLA and the employee shall be terminated.

I f the Districtds written desi gn a tlfiedas FMilAl¢éaeeumier reasoni4 above stated that thel
empl oyee would haor@éut pydo pcervt dei aafif om nfesem a h e a landthe designaton p r
determination | i st e dnctiofsehe employesonyus pravise certsicationnttati tree Emplpyeebis ablauto perform tho
functions prior to returning to work. The empfoye¢downsSaivioud
obligaton to reinstate the employee under the FMLA and the employee shall be terminated.

Failure to Return to Work

In the event that an employee is unable or fails to return to work within FMLA's leave timelines, the superintendentatidfterakination at that
time regarding the documented need for a sever atherespooshiltigsnd ¢
requirements of his/h@ontract.

Intermittent or Reduced Schedule Leave
To the extent practicable, employees requesting intermittent or reduced schedule leave shall provide the Districisntitiantioitte (30) days'
notice, before the date the leave is to begin, of the employee's intention to take leave.

Eligible emplyees may only take intermittent or reduced schedule leave for reasons 1 and 2 listed above if the District agreestolgavmit s
upontherequest of the employee. If the District agrees to permit an employee to take intermittent or reducedesateefiulsiuch reasons, the
agreement shall be consistent with this policy6s maydetanseredne
temporarily during the period of scheduled intermittent or reduced leave to astiediquositiorthatthe employee is qualifidr andthatbetter
accommodates recurring periods of leave than does the employee's regular position. The alternative position shalldmgguidebenefits

but does not have to have equivalent duties

Eligible employees may take intermittent or reduced schedule FMLA leave due to reasons 3 or 4 listed above when tieednisdizdtn
accommodated by such a schedule. The eligible employee shall make a reasonable effort to schedule the dseatmhmtisoupt unduly the
operations of the employer, subject to the approval of the health care provider.

When granting leave on an intermittent or reduced schedule for reasons 3 or 4 above that is foreseeable based oncplanemitheradihe
District may temporarily transfer némstructional, eligible employees for the period of scheduled intermittent or reduced leave to an alterna
positionthatthe employee is qualifiddr andthatbetter accommodates recurring periods of leave thantideemployee's regular position. The
alternative position shall have equivalent pay and benefits but does not have to have equivalent duties. When theadrepioyetuis to full

time work, the employee shall be placed in the same or equivelestie/she had when the leave began. The employee will not be required to te
more FMLA leave than necessary to address the circumstances requiring the need for the leave.

If an eligible employee who meets the definition of an instructional emplayeests intermittent or reduced schedule leave for reasons 3 or 4 abo\
thatis foreseeable based on planned medical treatment and the employee would be on leave for yveatgtbarentd(%%) of the total number
of working days in the period durimghich the leave would extend, the district may require the employee to eledbeither

a. Take medical leave for periods of a particular duration, not to exceed the duration of the planned medical treatment; or

b. Transfer temporarily to an available altewafposition offered by the employtbatthe employee is qualififdr, has equivalent pay and

benefitsand better accommodates recurring periods of leave than the regular employment position of the employee.

If the employee chooses to transfer to amradtive positionthe alternative positiashall have equivalent pay and benefits but does not have to have
equivalent duties. When the employee is able to return #infellwork, the employee shall be placed in the same or equivalent job as he/she t
when the leave began. The employee will not be required to take more FMLA leave than necessary to address the ciequinstgricesieed
for the leave.

An eligible instructional employee who needs intermittent leave or leave on a reduced lelke fazhieasons 3 or 4 above may not be transferred
to an alternative position during the period of the employee’s intermittent or reduced leave schedule if, based ealite fiisesed medical
treatment, the employee would be on leavéwienty pecent 20%) or less of the total number of working days over the period the leave woulc
extend.
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Instructional employees are not required to r eq uerisdiwhensthodis mi
closed, suchs for winter, spring, or summer breaks; in addition, the time the school is closed is not counted when calculating dfi&lstoaun
leave the instructional employee has used.
LeaveTaken byEligible | nstructional EmployeesNear the End of the Semester
In any of the following scenarios, if the District chooses to require the eligible, instructional employee to stay ofil kbavena of the semester,
only the portion of the leave until the employee is ready and able to return to work shall beeclggeyédn st t he empl oy ee 6 ¢
The required nof*MLA leave will not be considered excessive absenteeism.
Leave more thanfive (5) weeks prior to end of the semester
If the eligible, instructional employee begins leave, due to reasmraaidi 4 listed above, more tHeue (5) weeks prior to the end of the
academic term, the District may require the employee to continue taking leave until the end of the semester, if
1. The leave is of at leatree 8) weeks duration; and
2. The return to employment would occur duringttitee 8)-week period before the end of the semester.

Leave less tharfive (5) weeks prior to end of the semester
If the eligible, instructional employee begins leave, due to reaspnerd listed abovejuring the period that commendiee (5) weeks
prior to the end of the academic term, the District may require the employee to continue taking leave until the eme:stEthé se

a. Theleave is of greater thawo (2) weeks duréon; and

b. The return to employment would occur duringttire (2)-week period before the end of the semester.

Leave less tharthree (3) weeks prior to end of the semester

If the eligible, instructional employee begins leave, due to 1, 2, or 3 listes] dilning the period that commendiegee(3) weeks prior to

the end of the semester and the duration of the leave is greafieett@nvorking days, the District may require the employee to continue
to take leave until the end of the semester.

SECTION TWO
FMLA LEAVE CONNECTED TO MILITARY SERVICE

Leave Eligibility

The FMLA provision of military associated leave is in two categories. Each one has some of its own definitions anksfihdatifore, they are
dealt with separately in thidection of the policy. Definitions different than those in Section One are included under the respective reason for Ie
Definitions that are the same as in Section One are NOT repeated in this Section.

QUALIFYING EXIGENCY

An eligible employee may takeMLA leavefor any qualifying exigency arising out of the fact that the spouse, son, daughter, or parent of |
employee is on covered active duty (or has been notified of an impending call or order to covered active duty) in thecAsiErarfples iolude
issues involved with shemotice deployment, military events and related activities, childcare and school activities, the need for findegéd! and
arrangementgounseling, rest and recuperation, jolegloyment activities, and other activigesdefined by federal regulations.

Definitions:
fiCovered active dutyo means
1 inthe case of a member afgular component of the Armed Forces, duty during deployment ofidimber witithe armed forces to a
foreigncountry; and
1 inthe case of a membefrareservecomponent othe Armedr~orces, duty during deployment of the member with the armed forces to
foreign country under a call to order to active duty under a provision of law referred to in section 101(a)(13)(B),dftitted States
Code.

iSon or daughter on active duty or call t o ac tpchiddegatiward,grashida t
for whom the employee stood in loco parentis, who is on active duty or call to active dutsrstans) is of any age.

Certification

The District may require the eligible employee to obtain certification to help the district determine if the requesiadlifss/éor FMLA leave
for the purposes of a qualifying exigency. The District may defiyHeave if an eligible employee fails to provitterequested certification.
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Employee Notice to District

Foreseeable Leave:

When the necessity for leave &y qualifying exigencig foreseeable, whether because the spouse, son, daughter, or parent of the employee
covered active duty, or because of notification of an impending call or order to covered active duty, the employe@stalchraetice to the
District as is easonable and practicable regardless of how far in advance the leave is foreseeable. As soon as practicable me&mhas soc
possible and practical, taking into account all of the facts and circumstances in the individual case.

Unforeseeable L eave:

When the approximate timing of the need for leave is not foreseeable, an employee shall provide the District notie foi feaveas soon as
practicable given the facts and circumstances of the particular case. Ordinarily, the employeeysiha|Distifict within two (2) working days of
learning of the need for leave, except in extraordinary circumstances where such notice is not feasible. Notice mey ibpgnenigi by telephone,

fax, email,or other electronic means. If the eligiblegoyee fails to notify the District as required unless the failure to comply is justified by unusué
circumstances, the FMLA leave may be delayed or denied.

Substitution of Paid Leave
When an employeeds | eave fbranyqudifgirgexigehgtseiDistiictraquras enaployeds td suBstituteeaccviesl
vacation, or personal leave for the period of FMLA leave.

Intermittent or Reduced Schedule Leave
Eligible employes may take intermittent or reduced schedule leaafoqualifying exigencyThe employee shall provide the district with as
much notice as is practicable.

Leave taken by areligible instructional employeemore thanfive (5) weeks prior to end of thesemester
If an eligible, instructional employee begins leave daeyajualifying exigencgnore tharive (5) weeks prior to the end of the semester, the District
may require the employee to continue taking leave until the end of the semester, if

1. The leae is of at leaghree 8) weeks duration; and

2. The return to employment would occur duringttivee 8)-week period before the end of the semester.

If the District chooses to require the eligible, instructional employee to stay on leave until thinesdmester, only the portion of the leave until
the employee is ready and able to return to work shall be c

SERIOUS ILLNESS

An eligible employee is eligible for leave to care for a spouse, child, parent or next of kin who is a covered serviegimensbeous illness or
injury under the following conditions and definitions.

Definitions:
AfCovered Service Membero is:

1. a menber of the Armed Forces, including a member of the National Guard or Reserves, who is a undergoing medical treat
recuperation, or therapy, is otherwise in outpatient status, or is otherwise on the temporary disability retiresHigtuirguy or
illness; or

2. aveteran who is undergoing medical treatment, recuperation, or therapy, for a serious injury or illness and who wasfawembe
Armed Forces (including a member of the National Guard or Reserves) at any time during the fperi(it) péars preceding the
date on which the veteran undergoes that medical treatment, recuperation, or therapy.

Outpatient Status: used in respect to a covered service member, means the status of a member of the Armed Forces assigned to
a. A military medcal treatment facility as an outpatient; or
b. A unit established for the purpose of providing command and control of members of the Armed Forces receiving medical c
outpatients.

fiParent sefviceanentbéervies ea ea o\ e redidingioal bdeptive,step or foster father or mother, or any other individual who
stood in loco parentis to the covesedvice member Thi s term does not include parents fi
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fiSerious Injury or Illlnesso:
A. Inthe case of a member of the Armed Foioekiding the National Guard or Reserves, it means an injury or illness incurred by th

member in the |Iine of duty on active duty in thedwas me
aggravated by service in the linedoity on active duty in the Armed Forces) and that may render the member medically unfit
perform the duties of the memberds office, grade, ran

B. Inthe case of a veteran who was a member of the Armed Forces, including a member ohtilédatd of Reserves, at any time
during a period as a covered service member defined in this policy, it means a qualifying (as defined by the U.Sf Sabmjary o
injury or illness that was incurred by the member in the line of duty on active théyirmed Forces (or existed before the beginning
of the memberés active duty and was aggravated ifestesder
itself before or after the member became a veteran.

iSon orofacvwergdervice membér me ans sa& r o0 \c e mhialagioa padoptédsor foster child, stepchild, legal ward, or a
child for whom the covereskrvice membestood in loco parentis, and who is of any age.

fiYear o, f or | @asineryotilmescobarcavered servicetmbnaer,ghe tvelve (12) month period begins on the first day the elic
employee takes FMLA leave to care for a coveardice membeand endswelve (12) months after that date.

An eligible employee who the spouse, son, daughter, parent, or next of kicmfexred service membeshall be entitled to a total tfienty-six

(26) weeks of leave during oteelve (L2-month period to care for the service member who has a serious injury or illness asrdifimealicy.

An eligible employee who cares for such a covered service member continues to be limited for reasons 1 through 4 ive SecfionaDy
qualifying exigencyo a total otwelve (L2) weeks of leave during a year as defined in this péfimyexample, an eligible employee who cares for
such a covered service memberdiateen {6) weeks during awelve (L2) month period could only take a totalteh (LO) weeks for reasons 1
through 4 in Section One afa any qualifying exigencyAn eligible employee may not take more thaalve (2) weeks of FMLA leave for
reasons 1 through 4 in Section Onefandny qualifying exigencyegardless of how little leatke eligible employee may take to care for a spouse,
child, parent or next of kin who is a covegeavice membaewith a serious illness or injury.

If a legally married couple are both eligible employees employed by the District, thenteyetlyl couple are entitled to a combined total of twenty
six (26) weeks of leave during one twelve (12) month period to care for their spouse, son, daughter, parent, or riexi©akiowered service
member with a serious injury or illness, as defim this policy. The leave taken by a legally married couple who care for such a covered sen
member continues to be limited to a total of twelve (12) weeks of FMLA leave for reasons 1 through 4 in Section Ong queliiyireg exigency
during ayear, as defined in this policy, regardless of whether or not the legally married couple uses less than a combioaddetalb4f weeks

to care for a covered service member with eave@2 weeksarescombinedwhery
taken for reasons 1, 2, or to care for a parent under reason 3 in Section One.

For example, a legally married couple who are both eligible employees and who care for such a covered service meeealoe(1i6) sigeks
during a twelve (12) month period could:

1. Eachtake up to ten (10) weeks for reason 4 in section 1 or a qualifying exigency;

2. Take a combined total of ten (10) weeks for reasons 1, 2, or to care for a parent under reason 3 in Section One; or

3. Take a combinatioof numbers 1 and 2 that totals ten (10) weeks of leave.

Medical Certification

The District may require the eligible empl oyee bnao helbtheistnict c
determine if the requestiEave qualifies for FMLA leave. The District may deny FMLA leave if an eligible employee fails to prmieguested
certification.

Employee Notice to District

Foreseeable Leave:

When the need for leave to care for a spouse, child, parent or niexivbblis a covereservice membewith a serious illness or injury is clearly
foreseeable at leairty (30) days in advance, the employee shall provide the District with not ledhithya(80) days' notice before the date the
employee intends foréHeaveo begin for the specified reason. An eligible employee who has no reasonable excuse for his/her failure to provid
District with timely advance notice of the need for FMLA leave haxe his/heFMLA coverage of such leawelayeduntil thirty (30) days after

the date the employee provides notice.

If the need for FMLA leave is foreseeable less thaty (30) days in advance, the employee shall notify the District as soon as practicable. If tt

employee fails to notify as soon as practicab&District may delay granting FMLA leave fam amount of time equal to the difference between
the length of time that the employee should have provided notice and when the employee actually gave notice.
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When the need for leave is to care for a spoehsld, parent or next of kin who is a covesedsice membawith a serious illness or injury, the
employee shall make a reasonable effort to schedule the treatment so as not to disrupt unduly the operations sfitijectiistriibe approval of
the health care provider of the spouse, son, daughter, or parent of the employee.

Unforeseeable Leave:

When the approximate timing of the need for leave is not foreseeable, an employee shall provide the District notie foi- feaveas soon as
precticable given the facts and circumstances of the particular case. Ordinarily, the employee shall notify the Distvict (@thirorking days of
learning of the need for leave, except in extraordinary circumstances where such notice is not féesiblayNie provided jmerson, by telephone,
fax, email,or other electronic means. If the eligible employee fails to notify the District as required unless the failure to josiifig lsy unusual
circumstances, the FMLA leave may be delayed or denied.

Substitution of Paid Leave
When an e mphhsthgen dedigpatetl as BEMLA leave to care for a spouse, child, parent or next of kin who is secagersgember
with a serious illness or injury, the District requires employees to substitute accrued sick, vacation, or personthilidgargoid bFMLA leave.

Intermittent or Reduced Schedule Leave

To the extent practicable, employees requesting intermittent or reduced schedule leave to care for a spouse, childxpafein avho is a
coveredservice membarith a serious illness or injury shall provide the District \&itteast thirty30) days' notice, before the date the leave is to
begin, of the employee's intention to take leave.

Eligible employees may take intermittent or reduced schedule FMLA leave to care for a spouse, child, parent or nexioéléowenedervice
membewith a serious illness or injury when the medical need is best accommodated by such a schedule. The eligible employea shall
reasonable effort to schedule the treatment so as not to disrupt unduly the operations of the employer, subject &l tighappeaith care
provider.

When granting leave on an intermittent or reduced schedule to care for a spouse, child, parent or next of kin wha sesvoeveremberith a
serious illness or injury that is foreseeable based on planned medioatritedthe District may temporarily transfer fiostructional eligible
employees for the period of scheduled intermittent or reduced leave to an alternativetpatitieremployee is qualifiefbr and thabetter
accommodates recurring periods of letnam does the employee's regular position. The alternative position shall have equivalent pay and ber
but does not have to have equivalent duties. When the employee is able to retutimtviedrk, the employee shall be placed in the same or
equialent job as he/she had when the leave began. Specifically, upon returning from FMLA leave, an employee may be astiignpdsiion
thatis not necessarily the same as the employee's former job assignment. The employee will not be requoirerd felNtik leave than necessary
to address the circumstances requiring the need for the leave.
If an eligible employee who meets the definition of an instructional employee requests intermittent or reduced schemlokrdefavea spouse,
child, parehor next of kin who is a coveragrvice memberith a serious illness or injury that is foreseeable based on planned medical treatme
and the employee would be on leave for greatettienty percentA() of the total number of working days in theipe during which the leave
would extend, the District may require the employee to choose either

a. Take medical leave for periods of a particular duration, not to exceed the duration of the planned medical treatment; or

b. Transfer temporarily to an availalaliernative position offered by the emplotfatthe employee is qualifiefdr, has equivalent pay and

benefitsand better accommodates recurring periods of leave than the regular employment position of the employee.

If the employee chooses to tram¢fean alternative positipthe alternative positicshall have equivalent pay and benefits but does not have to hav
equivalent duties. When the employee is able to retumn 4infeliwork, the employee shall be placed in the same or equivalentjelslas had
when the leave began. Specifically, upon returning from FMLA leave, a teacher may be assigned to another positiorettestsanipthe same
as the teacherds former |job assi gnment . thah heeessatgrgodressythe ercumstances |
thatrequired the need for the leave.

An eligible instructional employee, who needs intermittent leave or leave on a reduced leave schedule leave to cese, fchilisparent or next

of kin who is a covadservice membewith a serious illness or injury, may not be transferred to an alternative position during the period of t
employee's intermittent or reduced leave schedule if, based on the foreseeable planned medical treatment, the engaydeavetfiotwenty
percent20%) or less of the total number of working days over the period the leave would extend.
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Leave taken by eligible instructional employees near the end of the academic semester

In any of the following scenarios, if the distiitiooses to require the eligible, instructional employee to stay on leave until the end of the seme:
only the portion of the leave until the empl oy &MLAleaeentidemehy a
The excess neRMLA leave will not be considered excessive absenteeism.

Leave more thanfive (5) weeks prior to end of the semester
If the eligible, instructional employee begins ledmeany qualifying exigencyr to care for a spouse, child, parent or next of kin who is a
coveredservice membewith a serious illness or injury more thiare (5) weeks prior to the end of the semester, the District may require
the employee to continue taking leave until theaétide semester; if

1. The leave is of at leatree 8) weeks duration; and

2. The return to employment would occur duringttitee 8)-week period before the end of the semester.

Leave less tharfive (5) weeks prior to end of the semester
If the eligible, instructional employee begins leave to care for a spouse, child, parent or next of kin who issecaeeembarith
a serious illness or injuguring the period that commends® (5) weeks por to the end of the semester, the District may require the
employee to continue taking leave until the end of the semester, if
1. The leave is of greater thawo (2) weeks duration; and
2. The return to employment would occur duringttire (2)-week periodefore the end of the semester.

Leave less tharthree (3) weeks prior to end of the semester

If the eligible, instructional employee begins leave to care for a spouse, child, parent or next of kin who issecdee reembaewith

a serious illness amjury during the period that commendiesee B8) weeks prior to the end of the semester and the duration of the leave |
greater thafive (5) working days, the District may require the employee to continue to take leave until the end of the semester.

3.3 ASSIGNMENT OF EXTRA DUTIES FOR LICENSED PERSONNEL
From time to time extra duties may be assignéideiosedpersonnel by the school principal or the Superintendent as circumstances dictate.

3.34 LICENSED PERSONNEL CELL PHONE USE
Use of cell phonesr@ther electronic communication devices by employees during instructional time for other than instructional puratiges is sf
forbidden unless specifically approved in advance by the superintendent, building principal, or their designees.

District staff shall not be given cell phones or computers for any purpose other than their specific use associaten tithires® School
employees who use school issued cell phones and/or computerssohoolpurposes, except as permitted Isgridi policy, shall be subject to
discipline, up to and including termination. School employees who are issued District cell phones due to the requireingatsitafn may use
the phone for personal use @ginstudiondlén®e. neededo basis provideo

Except when authorized in Policy 35 CHOOL BUS DRI VER6S USE OF MOBI L EenploybtsldaseN| CA
forbidden from using school issued cell phones while driving any vehicle at any time. Violation may result imadjsaiion up to and
including termination.

Except when authorized in Policy 38 CHOOL BUS DRI VER®&S USE OF MOBI L EenplobthaN| CA
use any device for the purposes of browsing the internet; composing or reading emails asdageisyor making or answering phone calls

while driving a motor vehicle which is in motion and on school property. Violation may result in disciplinary actiondlipatudimg

terminations

3.3% LICENSED PERSONNEL BENEFITS
The Mineral Springs School District provideditsnsecpersonnel benefits consisting of the following.

1. The priceless reward of helping shape the life and future of our children;

2. Health insurance assistance;

3. Contribution to the teacher retirement system

4. One sick leave day per contract calendar montireater portion thereof;

5 A maximum of five (5) sick |l eave days may be used for p

6. Bereavement Leave3 consecutive days may be used for time off durindea¢h of an immediate family memb@ee Bereavement
Policyi 3.101)
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3.36 LICENSED PERSONNEL DISMISSAL AND NON-RENEWAL

For procedures relating to the termination andmoewal of teachers, please refer to the Arkansas Teaih®ismissal Act (A.C.A88 617-

1501 et seq.) and tlieacheExcellence anSupport SystenfA.C.A. 88 617-2801 et seq.). The Acts specifically are not made a part of this policy
by this referencé copy of the statutes are available for review in the office of the priletipath school building.

3.3 ASSIGNMENT OF TEACHER AIDES
The assignment of teacher aides shall be made by the principal or his/her designee. Changes in the assignments magdessaageues to
changes in the student population, teachanges, and to best meet the educational needs of the students.

3.38 LICENSED PERSONNEL RESPONSIBILITIES GOVERNING BULLYING

Definitions

AAttributed means an actual or percei ved peancesiy)mtonalofigar act er
socioeconomic status, academic status, disability, gender, gender identity, physical appearance, health conditiorieatag®mxyal

ABull yingd means the intentional hianrorthseat or@citament of wiokericenby alstudent against
another student or public school employee by a written, verbal, electronic, or physicahzay thadress an attribute of the other student, public
school employee, or person with whom theeostudent or public school employee is associated and that causes or creates actual or reasonab
foreseeable:

1 Physical harm to a public school employee or student or damage to the public school employee’s or student's property;
1 Substantial interfereneeith a student's education or with a public school employee's role in education;
i A hostile educational environment for one (1) or more students or public school employees due to the severity, persistence, o

pervasiveness of the act; or

i Substantial disrujain of the orderly operation of the school or educational environment;

Examples of "Bullying” include, but are not limited to, a pattern of behavior involving one or more of the following:

1 Cyberbullying;

2. Sarcastic comments "compliments” about anotherrsttdé s per sonal appearance or actual

3. Pointed questions intended to embarrass or humiliate,

4, Mocking, taunting or belittling,

5. Nonver bal threats and/or intimidation such as Afrontingo

6. Demeaning humor relatinggo st udent 6s actual or perceived attributes,

7. Blackmail, extortion, demands for protection money or other involuntary donations or loans,

8. Blocking access to school property or facilities,

9. Deliberate physical contact or injury to person or property,

10. Stealing or hiding books or belongings,

11. Threats of harm to student(s), possessions, or others,

12. Sexual harassment, as governed by policy 3.26, is also a form of bullying, and/or

13. Teasing or namealling related to sexual characteristics or the belief oepgon that an individual is not conforming to expected
gender roles or conduct or is homosexual, regardless of whether the studlnitdiels as homosexual or transgender (Examples:
isluto, AYou are so gay. o0, AFagodo, fAQueero).

AiCyberbullyingd means any form of communication by electron

0 Harass, intimidate, humiliate, ridicule, defame, or threaten a student, school employee, or person with whom the tthackinolen
employee is assotial; or

0 Incite violence towards a student, school employee, or person with whom the other student or school employee is associated.

Cyberbullying of School Employees includes, but is not limited to:

a. Building a fake profile or website of the employee;

b. Posthg or encouraging others to post on the Internet private, personal, or sexual information pertaining to a school employee;

C. Posting an original or edited image of the school employee on the Internet;

d Accessing, altering, or erasing any computer networkpatendata program, or computer software, including breaking into a passworc

protected account or stealing or otherwise accessing passwords of a school employee;

Making repeated, continuing, or sustained electronic communications, including electriomi¢ran@mission, to a school employee;
Making, or causing to be made, and disseminating an unauthorized copy of data pertaining to a school employee irckmirfigrm, in
without limitation the printed or electronic form of computer data, computeapnegor computer software residing in, communicated
by, or produced by a computer or computer network;

-~ 0
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g. Signing up a school employee for a pornographic Internet site; or

h. Without authorization of the school employee, signing up a school employee foniglesaiting lists or to receive junk electronic
messages and instant messages.

Cyberbullying is prohibited whether or not the cyberbullying originated on school property or with school equipmeytgifttéying results in

the substantial disruptiorfi the orderly operation of the school or educational environment or is directed specifically at students or school persc

and maliciously intended for the purpose of disrupting school and has a high likelihood of succeeding in that purpose.

iHar aédésmeahs a pattern of unwelcome verbal or physi deddtatus ond
that causes, or reasonably should be expected to cause, substantial interference with the other's performaomesinvihensolnt; and

iSubstantial disruptiond means without I imitation that any
1 Necessary cessation of instruction or educational activities;
i Inability of students or educational staffécus on learning or function as an educational unit because of a hostile environment;
i Severe or repetitive disciplinary measures are needed in the classroom or during educational activities; or
i Exhibition of other behaviors by students or educationfltistafsubstantially interfere with the learning environment.

Teachers and other school employees who have witnessed, or are reliably informed that, a student has been a vidias adiuigdin this
policy, including a single action which if alled to continue would constitute bullying, shall report the incident(s) to the building principal, or
designee, as soon as possible.

The person or persons reporting behavior they consider to be bullying shall not be subject to retaliation or rgpiisal.in a

District staff are required t -bulyngpolpy Studehtowhaebellyanstherlpesoreare toaeheéld n
accountable for their actions whether they occur on school equipment or property; off schaglairagehoesponsored or scheapproved
function, activity, or event; going to or from school or a school aciivayschool vehicle or school bus; or at designated school busSitajesits
are encouraged to report behavior they consider to lgaguincluding a single action which if allowed to continue would constitute bullying, to
their teacher or the building principal. The report may be made anonymously.

A building principal, or designee, who receives a credible report or complaintywfdpstiall:
1 Assoon as reasonably practicable, but by no later than the end of the school day following the receipt of the ciefiblallyémepr
a. Report to a parent, legal guardian, person having lawful control of a student, or person standipgrierits of a student that
their student is the victim in a credible report of bullying; and
b. Prepare a written report of the alleged incident of bullying;

2. Promptly investigate the credible report or complaint of bullying, which shall be completectsr tiwah the fifth ¢ school day
following the completion of the written report.

3. Notify within five (5) days following the completion of the investigationgheent, legal guardian, person having lawful control of a
student, or person standing in Ig@rentis of a student who was the alleged victim in a credible report of bullying whether the
investigation found the credible report or complaint of bullying to be truthardailability of counseling and other intervention
services.

4, Notify within five (5) days following the completion of the investigation the parent, legal guardian, person having lawful control of th
student, or person standing in loco parentis of the student who is alleged to have been the perpetrator of the ihGignt of bu

a. That a credible report or complaint of bullying against their student exists;

b. Whether the investigation found the credible report or complaint of bullying to be true;

C. Whether action was taken against their student upon the conclusion of the investitiaialiegfed incident of bullying; and

d. Information regarding the reporting of another alleged incident of bullying, including potential consequences of continued
incidents of bullying;

5. Make a written record of the investigation, which shall include:
a. A detailed description of the alleged incident of bullying, including without limitation a detailed summary of the statements
from all material witnesses to the alleged incident of bullying;
b. Any action taken as a result of the investigation; and
6. Discuss, aappropriate, the availability of counseling and other intervention services with students involved in the incidengof bullyin

District employees are held to a high standard of professionalism, especially when it comes to-stgéayarteractions.clions by a District
employee towards a student that would constitute bullying if the act had been performed by a student shall resukiig ditayplj up to and
including terminationThis policy governs bullying directed towards students and &ppticable to adult on adult interactions. Therefore, this
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policy does not apply to interactions between employees. Employees may report workplace conflicts to their superniisortdraagd
disciplinary actions, the District shall take appropssgs to remedy the effects resulting from bullying.

3.39 LICENSED PERSONNEL RECORDS AND REPORTS

The superintendent or his/her designee shall determine, by individual or by position, those records a teacher idodsgmmsibibthose reports
he/she is required to maintain. It is a requirement of employment that all required records and reports be complet:dyisolierttise tendered,
and be accepted by the principal or s uppgaywilberedeasdddorthe licensed emplayae.|

3.4® LICENSED PERSONNEL DUTIES AS MANDATED REPORTERS

It is the statutorgutyof licensed school district employdes

i If the licensed employee has reasonable cause to suspect child abuse or maltheatrttienticensed employee shall directly and
personally report these suspicions to the Arkansas Child Abuse Hotlicallibyg 1-800482-5964 by calling the child maltreatment
hotline at 38004825964 and submitting a report through fax to the chiltfremtment hotline; or if the employee can demonstrate that
the child maltreatment, neglect, or abuse is not an emergency, then the employee may notify the child maltreatmemidjotiine th
submission of a fax onlfrailure to report suspected child alumaltreatment, or negldbtoughthe Hotline can lead to criminal
prosecution and individual civil liability of the person who has this duty. Notification of local or state law enforceasiant datisfy the
duty to report; only notification by meaothe Child Abuse Hotline discharges this duty.

| If the licensed employee has a good faith belief that there is a serious and imminent threat to the public basethadealtiraat
individual regarding violence in or targeted at a school that hastieenunicated to the licensed employee in the ordinary course of
his/her professional duties, then the licensed employee shall make every attempt to immediately notify law enforcesagausf the
and imminent threat to the public and have notified ldareement within twentjour (24) hours of learning of the serious and
imminent threat to the public.

The duty of mandated reporters to report suspected child abuse or maltreatment or serious and imminent threatst@ttiequilalicd personal
duty andcannot be assigned or delegated to another person. There is no duty to investigate, confirm or substantiate statmhevdy haad
made which form the basis of the reasonable cause to believe that the student may have been abusedmnaltgatteent by another person

or that form the basis of the serious and imminent threat to the public; however, a person with a duty to reportmeipfdind inake a limited
inquiry to assist in the formation of a belief that child abuse, miaitent, or neglect has occurred; that a serious and imminent threat to the public
exists; or to rule out such a belief.

Employees and volunteers whatify the Child Abuse Hotline or who report serious and imminent threats to the public to law enfarcgowsht
faith are immune from civil liability and criminal prosecution.

By law, no school district or school district employee may prohibit or restrict an employee or volunteer from diretity seppected child
abuse, maltreatment, oserious and imminent threat to the public, or require that any person notify or seek permission from any person befort
making a report to the Child Abuse Hotline or law enforcement.

3410 LICENSED PERSONNEL VIDEO SURVEILLANCE AND OTHER MONITORING

The Boardbf Directors has a responsibility to maintain discipline, protect the safety, security, and welfare of its studentsyitiffisawhile at
the same time safeguarding district facilities, vehicles, and equipment. As part of fuffiling this rdipotimbboard authorizes the use of
video/audio surveillance cameras, automatic identification, data compilation devices, and technology capable of tpigjsitgltleeation of
district equipment, students, and/or personnel.

The placement of vidéaudio surveillance cameras shall be based on the presumption and belief that students, staff and visitors havesno rea
expectation of privacy anywhere on or near school property, facilities, vehicles, or equipment, with the exceptiorsuth@zsoest rooms or
dressing areas where an expectation of bodily privacy is reasonable and customary.

Signs shall be posted on district property and in or on district vehicles to notify students, staff, and visitorschatesdeonay be in use. Viaias
of school personnel policies or laws caught by the cameras and other technologies authorized in this policy maycigisinnadison.

The district shall retain copies of video recordings until they are eveisied may be accomplished bigher deletion or copying over with a new
recording.
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Videos, automatic identification, or data compilations containing evidence of a violation of district personnel poticisistanol federal law shall
be retained until the issue of the miscom@ino longer subject to review or appmatietermined by board policystaffhandbookany release or
viewing of such records shall be in accordance with current law.

Staff who vandalize, damage, defeat, disable, or render inopgeaberarily or permanently) surveillance cameras and equipment, automati
identification, or data compilation devices shall be subject to appropriate disciplinary action and referral to agwvagmiateément authorities.

Videorecordingsandautoma ¢ i dent i fi cation or data compilation records

342D OBTAINING and RELEASING STUDENTO6S FREE AND REDUCED PRICE MEAIL ELI G|
Obtaining Eligibility Information

A fundamental underpinnirgf the National School Lunch and School Breakfast Programs (Programs) is that in their implementation, there wi
no physical segregation of, discrimination against, or overt identification of children who are eligible for the Progedits's\Waile the
requirements of the Programs are defined in much greater detail in federal statutes and pertinent Code of FederaltRiegulitipissdesigned

to help employees understand prohibitions on how the student information is obtained and/ottmelegbetie Programs. Employees with the
greatest responsibility for implementing and monitoring the Programs should obtain the training necessary to becomeedtitiyeamances of
their responsibilities.

The District is required to inform housetmldith children enrolled in District schools of the availability of the Programs and of how the househo
may apply for Program benefits. However, the District and anyone employed by the ditridtyigorbidden from requiring any household or
studem within a household from submitting an application to participate in the program. There are NO exceptions to this uathithitauld
apply, for example, to the offer of incentives for completed forms, or disincentives or negative consequeilingstdosifamit or complete an
application. Put simply, federal law requires that the names of the children shall not be published, posted or annguneedén.a

In addition to potential federal criminal penalties that may be filed against aestatfiemwho violates this prohibition, the employee shall be subject
to discipline up to and including termination.

Releasing Eligibility Information

As part of the districtdés partici paBreakfastPiogiamtthe distritN eollectsoelmibility defac
from its students. The datads confidentiality i €rminatontp releasep o
student eligibility status or information as petedtby law. Federal law governs how eligibility data may be released and to whom. The district w
take the following steps to ensure its confidentiality:

Some data may be released to government agencies or programs authorized by law to receivevithmin gatental consent, while other data
may only be released after obtaining parental consent. In both instances, allowable information shall only be relesesktbdmevn basis to
individuals authorized to receive the data. The recipients imafis agreement with the district specifying the names or titles of the persons wt
may have access to the eligibility information. The agreement shall further specify the specific purpose(s) for wigichiltheedated and how

the recipient(s) shatirotect the data from further, unauthorized disclosures.

The superintendent shall designate the staff member(s) responsible for making eligibility determinations. Releadty offeligibtion to other
district staff shall be limited to as few indivals as possible who shall have a specific need to know such information to perform their j
responsibilities. Principals, counselors, teachers, and administrators shall not have routine access to eligibiliy iofcaiais.

Each staff person witaccess to individual eligibility information shall be notified of their personal liability for its unauthorized disafabshall
receive appropriate training on the laws governing the restrictions of such information.

343 DUTY OF LICENSED EMPLOYEES TO MAINTAIN LICENSE IN GOOD STANDING
It is the responsibility of each teacher, and not the district, to keep his/her teaching license continuously renevigosesttinriecensure, and in
good standing with the State Board of Education. Failure athgeto do so will be grounds for termination.

348 LICENSEDPERSONNEL WORKPLACE |1 NJURIES AND WORKERSO COMPENSAT
The district provides Workersd Compens a tnyiojury atiwork mustanmedately natié
their immediate supervisor, or in the absence of their imteesdipervisor notify the office of human resouréesinjured employee must fill out a
Form N and the employeeds supervisor will iftlesirjus requires reithey meditah e
treatment or lost work time. While many injuries will require no medical treatment or time lost at work, should thereatddoi arise later, it is
important that there be a record that the injury occurredrddloyees have a duty to provide information and make statements as requested for
purposes of the claim assessment and investigation.
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For injuries requiring medical attention, the district will exercise its right to designate the initial tregdiogpland an injured employee will be
directed to seek medical attention, if necessary, from a specific physician olncididition,employes whose injuries require medical attention
shall submit to a drug test, which shallbe paidbte Di st r i ct 6 s wo rekpensed Railure forrthe emplsyaetta sabmit tactizer
drug test or a confirmed positive drug test indicating the use of illegal substances or the misse@ptbpnmedications shall be grounds for the
denial of workerb6s compensation benefits.

A Workers6 Compensation absence may run concur r en teliaforaseribus F
health condition. Tahe extent that workers compensation benefits and FMLA leave run concurrently, the employee will be charged for any
leave accrued by the employee at the rate necessary to bring the total amount of combined income up to 100% of asudaitprieact pay.

If the health care provider treating the employee for the workers compensation injury certifies the employee isabletoetura Al i g h't
is unable to return to the employee®sssametds efievabénta |
employee may | ose his/ her workersd compensati on p abhpapaichforthe b

leave to the extent that the employee has accrueckdgipleave.

Empl oyees who are absent from work in the sch o-didtrictph ustttheyhave d
returned to full duties at their same or equivalent district job; those who violate this iprohitaiyy be subject to discipline up to and including
termination. This prohibition dseNOT apply to an employee whas been cleared by his/her doctor to return to "light duty” but the District has n
such position available for the employee and the greglwsecond job qualifies as "light duty".

To the extent an employee has accrued sick leave and a WC claim has hegrefiguloyee

1 Willbe charged for a day's sick leave for the all days missed until such time as the WC claim has been appiedsd or de

1 Whose WC claim is accepted by the WC insurance carrier as compensable and who is absent for eight or more days shsitke cha
leave at the rate necessary, when combined with WC bendditeg the total amount of combined income up to 1608te employee's
usual contracted daily ratequdy;

1  Whose WC claim is accepted by the WC insurance carrier as compensable and is absent for 14 or more days will be tnetlited b
portion of sick leave for the first seven (7) days of absence tiwtrigcessary to have brought the total amount of combined income u
to 100% of the employee's usual contracted gross pay.

345 LICENSED PERSONNEL SOCIAL NETWORKING AND ETHICS

Definitions

Social Media Account: a personal, individual, andwork related account with an electronic medium or service where users may create, share
view usefgenerated content, including videos, photographs, blogs, podcasts, messages, emails or websitelqguafions, such &scebook
Twitter, LinkedIn,Myspaceor Instagram.

Professional/education Social Media Account: an account with an electronic medium or service where users may craratie\shasey
generated content, including videos, photographs, blogs, podcasts, messages, emails or website profiles sndbcadearsebook Twitter,
LinkedIn, Myspaceor Instagram.

Blogs: are a type of networking and can be either social or professional in their orientation. Professional blogs geel enclozan provide a place
for teachers to post homework, keep parapto-date, and interact with students concerning school related activities. Social blogs are discoura
to the extent they involve teachers and students in-adwaation oriented format.

Policy

Technology used appropriately gives faculty new oppitis to engage studernistrict staff are encouraged to use educational technology, the
Internet, and professional/education social networks to raise student achievement and to improve communication witid |sérdatssa
Technology and sociaheda accountslso offer staff many ways they can present themselves unprofessionally and/or interact with stude
inappropriately.

It is the duty of each staff member to appropriately manage all interactions with students, regardless of wheibieintenaiztdn with a student
occurs facdo-face or by means of technology, to ensure that the appropriate staff/student relationship is maintained. This indaedesghastan
students initiate contact or behave inappropriately themselves.

Public sclool employees are, and always have been, held to a high standard of behavior. Staff members are reminded that vehedhisrafpecifi
contacts are permitted or not specifically forbidden by policy, they will be held to a high standard of condbeiriingdirictions with students.
Failure to create, enforce and maintain appropriate professional and interpersonal boundaries with students could ddeersely at h e
relationship with the communitythadstictj eopardi ze the empl oyee
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TheDivision of Elementary and Secondary Education (DESE9s Governing the Code of Ethics for Arkansas EduaetpugeDistrict staff

to maintain a professional relationship with each student, both in and outside the classroonadl Bo&chof Directors encourages all staff to
read and become familiar with the Rul€anduct in violation of the DESRules Governing the Code of Ethics for Arkansas Edugators
including, but not limited to conduct relating to theppropriate use of technology or online resources, may be reported to the Professional
Licensure Standards Board (PLSB) and may form the basis for disciplinary action up to and including termination.

Staff members are discouraged from creating person@lmedia account® which they invite students to be friends or followers. Employees
taking such action do so at their own risk and are advised

District employees may set up blogs and other profed&dncation sociahedia accountssing District resources and following District guidelines
to promote communications with students, parents, and the community concemingetatedodctivities and for the purpose of supplementing
classroom instructio Accessing professional/education satietliaduring school hours is permitted.

Staff are reminded that the same relationship, exchange, interaction, information, or behavior that would be unaeceptatiiehimlogical
medium, is unacceptable whdone through the use of technology. In fact, due to the vastly increased potential audience that digital dissemir
presents, extra caution must be exercised by s tfoastafft ot ou seen si wsr
woul dnét say it in class, donét say it online.o

Whether permitted or not specifically forbidden by policy, or when expressed in atv-adiull, faceto-face contextwhat in other mediums of

expression could remain private opinidnsp c | uding Al i kesd or comments that enderse
expressed by staffonasoci@diawmwe bsi t e, have the potential to be disseminate
thepublicbés perception of the individual 6s f it nes gy, thé¢expressibruanda t

publication of such opinions could potentially lead to disciplinary action being taken against the staff menaband including termination or
nonrenewal of the contract of employment.

Accessing sociathediawebsites for personal use during school hours is prohibited, except during breaks or preparation periods. Staff @@ disco
from accessing sociadediawebsites on personal equipment during their breaks and/or preparation periods because, while this is not prohibi
may give thgublic the appearance that such access is occurring during instructional time. Staff shall not access socialitedisivgettistrict
equipment at any time, including during breaks or preparation periods, exceptin an emergency situation or with thereeneissipn of school
administration. All school district employees who participate in social media wediigtenot post any school district data, documents, photographs
taken at school or of students, logos, or other district owned or created information on any websitehé-pakting of any private or confidential
school district material on such lgites is strictly prohibited.

Privacy of Employee's Social Media Accounts

In compliance with A.C.A8 11-2-124, the District shall not require, request, suggest, or cause a current or prospective employee to:

1. Disclose the username and/or passwohikther personal social media account;

2. Add an employee, supervisor, or administrator to the list of contacts associated with his/her personal social media account;

3. Change the privacy settings associated with his/her personal social media account; or

4. Retaliate against the employee for refusing to disclose the username and/or password to his/her personal social media account

The District may require an employee to disclose his or her username and/or password to a personal social media accpuntdth e e 6 s
personal social media account activity is reasonably believed to be relevant to the investigation of an allegatiomyéanielatihg district

policy; local laws; state laws and rules; or federal laws and regulations. If such an investigaiis, and the employee refuses, upon request, to
supply the username and/or password required to make an investigation, disciplinary action may be taken against thehatmoioyiek,
include termination or n oemplognmestwihthe Disffict t he empl oyeebds contrac

Notwithstanding any other provision in this policy, the District reserves the right to view any information about ar @rospective employee
that is publicly available on the Internet.

Inthe eventthatthedistrictn advert ently obtains access to information that
media account, the district will not use this iadplinayacienimayben t
taken against an employee in accord with other District policy for using district equipment or network capability teb@eassount. Employees
have no expectation of privacy in their use of District issued computers, othenieleletvice, or use of the District's network. (See policyd.28
LICENSED PERSONNEL COMPUTER USE POLICY)
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346 LICENSED PERSONNEL VACATIONS

12 monthcontracted employees are credited with 10 days of vacation at the beginning of each fiscal year.ethmisheeassumption that a full
contract year will be worked. If an employee fails to finish the contract year due to resignation or termination, the éngployé i nal c |
reduced at the rate of .833 days per month, or major portion of a rooathy flays used but not earned.

Instructionalemployees may not generally take vacation during instructional time. All vacatiomtistde approvedin advanceto the extent
practicable, ¥ the superintendentf vacation is requested, but not appayand the employee is absent from work in spite of the vacation denial
disciplinary action will be taken against the employee, which may include termination or nonrenewal.

No employee shall be entitled to more than 15 days of vacation as of they fisedeh fiscal year. The permissible carry forward includes the 10
days credited upon the start of the fiscal year. Employees having accrued vacation totaling more than 15 days #sopthiegaéenplemented

shall not be eligible to increasethumber of days carried forward during their employment with the district. Earned but unused vacation will be
uponresignationf et i r ement , termination, or nonrenewal at the empl oy

3470 DEPOSITING COLLECTED FUNDS

From time to time, staff members may collect funds in the course of their employment. It is the responsibility of amplstaftordeposit such
funds they have collected daiffo the appropriate accounts for which they have been collected. The t8oderihor his/her designee shall be
responsible for determining the need for receipts for funds collected and other record keeping requirements andstéfiatiffingequirements.

Staff that use any funds collected in the course of their emphbyongersonal purposes, or who deposit such funds in a personal account, may
subject to discipline up to and including termination.

348 LICENSED PERSONNEL WEAPONS ON CAMPUS

Firearms

Except as permitted by this policy, no employee osthish o ol di strict, including those who n
firearm on any District school campus or in or upon any school bus or at a District designated bus stop.

Employees who meet one or more of the following conditéma permitted to bring a firearm onto school property:

1 He/she is participating in a schegproved educational course or program involving the use of firearms R@M@sprograms, hunting
safety or military education, or before or aftehool huntingr rifle clubs
The firearms are secur el ycampuopersomhl resitedce dnd/or imrediately adiacerat parkiegranpd,;
He/she is a registered, commissioned security guard acting in the course and scope of his/her duties;
He/de is a certified law enforcement officer, either on or off duty;
He/she has a valid conceal carry license and leaves his/her handgun in his/her locked vehicle in the district parking lot.

E ]

Possession of a firearm by a school district employee who ddedl notler any of the above categories anywhere on school property, including
parking areaand in or upon a school bus, will result in disciplinary action being taken against the employee, which may includentemminati
nonrenewal of the employee.

Other Weapons

An employee may possess a pocket knife which for the purpose of this policy is defined abat éaifde folded into a case and has a blade or
bladeof less than three (3) inches or less each. An employee may carry, for the purpedefefself a small container of tear gas or mace which
for the purpose of this policy is defined as having a capacity of 150cc or less. Employees are expected to safeguarthsuahiteway as to
ensure they are not possessed by students. Suclaiitent to be used against students, parents or other school district employees. Rifissessi
weaponsknives or selflefense items that do not comply with the limits contained herein, the failure of an employee to safeguard such items,
use of suclitems against students, parents or other school district employees may result in disciplinary action being takenesgpiogtdhe
which may include termination or nonrenewal of the employee.

Employees who are participating in a Civil War reenactmetbring a Civil War era weapon onto campus with prior permission of the building
principal. If the weapon is a firearm, the firearm must be unloaded.
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349 TEACHERS' REMOVAL OF STUDENT FROM CLASSROOM
Note and advisement: This policy is adopted by the Board of Directors in order to bring the District into comittigheeDivision
of Elementary and Secondary Education ra@®erning student discipline, and to incorporate the provisions of A.6-23-811.
However, teachers should be aware that federal law governing a student's Individual Education Program (IEP) or 50¢aplan, or s
as an individual with a disability will supersede Arkansas law. In many cases, removing a student fronoenatagsto behavioral
problems, will violate a student's IEP, violate a student's 504 plan, or constitute discrimination against the studerdisialeility
that affects the student's ability to conform his or her behavior. Teachers have been byuscessfor IEP and 504 plan violations
in other jurisdictions, and teachers need to understand that violating a student's rights is outside of the scopeioéhiployment,
and no insurance is available or provided by the school district for étipgrdefense or to pay a money judgment. Teachers who rely
on this law and this policy to exclude a student with special needs or a disability are assuming a grave personal risk.

A teacher may remove a student from class whose behavior the teactuaumented to be repeatedly interfering with the teacher's ability to teac
the students in the classwhosebehavior is so unruly, disruptive or abusive that it interferes with the ability of the student's other classmates to le
Students who havaeen removed from their classroom by a teacher shall be sent to the principal's or principal's designee’s officedta appr
discipline.

The teacher's principal or the principal's designee may:

1. Place the student into another appropriddéssroom;
2. Place the student into-school suspension;
3. Place the student into the District's alternative learning environment in accordance with Polie ABTERNATIVE
LEARNING ENVIRONMENTS;
4. Return the student to the class; or
5. Take other appropriate aati consistent with the District's student discipline policies and state and federal law.
If a teacher removes a student from class two (2) times during arwekeyrading period, the principal or the principal's designee may not returr
the student to thteacher's class unless a conference has been held for the purpose of determining the cause of the problem artpgssible so
The conference is to be held with the following individuals present:
The principal or the principal's designee;
The teacher
The school counselor;
The parents, legal guardians, persons having lawful control of the student, or persons standing in loco parentis; and
The student, if appropriate.

gpONE

However, the failure of the parents, legal guardians, persons having lawful@fthidtudent, or persons standing in loco parentis to attend the
conference does not prevent any action from being taken as a result of the conference.

3.5 ADMINISTRATOR EVALUATOR CERTIFICATION

]
The Superintendent or designbalkdetermine and notify in writing by August 31 of each year those currently employed administrators who wi
be responsible for conducting Teacher Excellence Support System (hereinafter TESS) summative evaluations who aseqetlifiedeatl
fulfill that role. All currently employed administrators so notified shall have until December 31 of the contract year tallgumnegdete all
training and certificatiorequirements for evaluators asfeeth by the Division of Elementary and Secondary Education (DESE). It shall
constitute just and reasonable cause for nonrenewal of the contract of employmenmidotimisrator whds required to obtain and maintain
TESS evaluator certification, agem and condition of employment, to fail to do so by December 31 of any contract year. No administrator ma
conduct a summative evaluation unless they have successfully completed all training and certification requirementisrforezyated bthe
DESE.

Newly Hired or Promoted Administrators

All newly hired or newly promoted administrators, as a term and condition of their acceptance of their contract of erfgsltiyeirent
administrative position, are required to obtain and maintain evaluaifiratienh for TESS on or before December 31 of the initial administrative
contract year, unless they are explicitly excused from such a contractual requirement by board action at the timergirtvadtian. It shall
constitute just and reasonablesafor nonrenewal of the contract of employment for any newly hired or newly premiotadstrator whas
required to obtain and maintain TESS evaluator certification, as a term and condition of employment, to fail to do sdby Xleckany
contractyear. No administrator may conduct a summative evaluation unless they have successfully completed all training @ certificat

requirements for evaluators requirecthe DESE.
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35 SCHOOL BUS DRIVER&6S USE OF MOBILE COMMUNI CATI ON DEVI CES

iScBasld is a motorized vehicle that meets the following req
1. Is privately owned and operated for compensation, or which is owned, leased or otherwise operated by, or for thd&istitatif t
and

2. Is operated for the transportation of stud&ots home to school, from school to home, or to and from school events.

Any driver of a school bus shall hot operate the school bus while using a device to browse the internet, make or ezcaligegoltmmpose or

read emails or text messages. A sthas driver may use a tweay radio communicatiortevice,or any device used in a similar manner as a
twoway radio communications device to communi cat e W#eéschoolbutise D
sakly off the road with the parking brake engaged, exceptions are allowed to call for assistance due to a mechanicdhpreblam,\er to
communicate with any of the following during an emergency:

An emergency system response operator or 911 pafgliy sommunications dispatcher;
A hospital or emergency room;

A physician's office or health clinic;

An ambulance or fire department rescue service;

A fire department, fire protection district, or volunteer fire department; or

A police department.

E R ]

In addtion to statutorily permitted fines, violations of this policy shall be grounds for disciplinary action up to and inehadlimgtion.

358 WRITTEN CODE OF CONDUCT FOR EMPLOYEES INVOLVED IN PROCUREMENT  WITH FEDERAL FUNDS
Forpurposesofthgol i cy, fAFamily membero includes:

An individual's spouse;

Children of the individual or children of the individual's spouse;

The spouse of a child of the individual or the spouse of a child of the individual's spouse;

Parents of the individual parents of the individual's spouse;

Brothers and sisters of the individual or brothers and sisters of the individual's spouse;

Anyone living or residing in the same residence or household with the individual or in the same residence or househldividitirel's
spouse; or

1 Anyone acting or serving as an agent of the individual or as an agent of the individual's spouse.

= =4 -4 —a _a _2

No District employee, administrator, official, or agent shall participate in the selection, award, or administratiotvaaft s@ported byFederal
funds, includinghe District Child Nutrition Program fundka conflict of interest exists, whether the conflict is real or appa@amtflicts of interest
arise when one or more of the following has a financial or other intefestantity selected for the contract:

1. The employee, administrator, official, or agent;

2. Any family member of the District employee, administrator, official, or agent;

3. The employee, administrator, official, or agentbés partn

4. Anorganization that curregtemploys or is about to employ one of the above.

Employees, administrators, officials, or agents shall not solicit or accept gratuities, favors, or anything of mondtang vahteactors, potential
contractors, or parties to sagreements includingut not limited to:

a) Entertainment;

b) Hotel rooms;

¢) Transportation;

d) Gifts;

e) Meals;or

f) Items of nominal value (e.g. calendar or coffee mug).
Violations of the Code of Conduct shall result in discipline, up to and including termination. The District reseigletstthpursue legal action for
violations.

All District personnel involved in purchases with Federal funds, inclatitgnutrition personngshall receive training on the Code of Conduct.
Training should include guidance about how to respond avhestuity, favor, or item with monetary value is offered.
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353 LICENSED PERSONNEL BUS DRIVER END of ROUTE REVIEW

Each bus driver shall walk inside the bus from the front to the back to make sure that all students have gotten ftéf thadbugpa If a child is
discovered through the bus walk, the driver willimmediately notify the central office and make arrangements for trémespbitirgppropriately.

If children are left on the bus after the bus walk through has been completeg ekt has left the bus for that trip, the driver shall be subject to
discipline up to and including termination of the employee's classified contract.

A flfth (Sm) through twelfth (1) gradeteacher may voluntarlly enter |nto an agreement with the Dlstrlct to teach:
1) Anadditional class in place of a planning period; and/or
2) More than one hundred fifty (150) students per day.

A teacher who agrees to teach ntbas the maximum number of students per day is still bound by the maximum number of students per class
period in the Standards for Accreditation and the Division of Elementary and Secondary Education (DESE) Rules Govesiza@aihss
Teaching Load. Aifth (5t) through twelfth (1&8) grade teacher may not teach more than the maximum number of students per day as set in th
Standards and the DESE rules for teachers of fifjttt{fough twelfth (18) grade without receiving additional compensatinless the course

being taught is one that meets the definition of a course that lends itself to large group instruction.

A fifth (5t) through twelfth (18) grade teacher who enters into an agreememtwit he Di stri ct shall receive
a) Hourly rate of pay for the loss of a planning period; and/or
b) Basic contract that is prrated for every additional student they teach over the maximum number of students permitted per day.

A teacher who wishes to enter into an agreefaentimbers 1, 2, or both above meigh aragreement with the District prior to the teacher giving
up his/her planning period or teaching more than the maximum number of students per day. A teachéestigilvle to receive compensation
until after the agreement has been signed. The maximum length of the signed agreement between the teacher anciHe=Distitwt semester
the agreement is signed.

Neither the District nor the teacher arégatted to:

1 Enter into an agreement;

1 Renew an agreement; or

1 Continue an agreement past the semester in which the agreement is signed.

The provisions of the Teacher Fair Dismissal Act, A.C.A18-8501 et seq., do not apply to an agreement betvteacteer and the District entered
into under this policy.
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The Mineral Springs School District (District) and (Teacher)mntée following contract addendum:

1 Teacher has agregmiteach a class on instead of a preparatory period from through ;

2. District agrees to pay Teacher for the | oss of Teacherd

3. Districtcgr ees t o pay Teacher for those students who enroilyl ¢
number of students at the per student per day amount of ;

4. District agrees to pay teacher

5. This addendum between Bist and Teacher is in addition to and separate from any other contract between District and Teacher;

6. Teacher understands that this agreement is not covered by the Teacher Fair DisrofsE883(@t.C.A. § 617-1501 eteq.); and

7. District and Teacheigaee that this contract shall be effective for the current semester and that future semesters shall require Distric
Teacher to enter into a new contract.

Teacher6s _Signature: Date:

Superintendentdés Signat ur e :Date:

BoardPr esi dent s Signatur e: Date:
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3.55 LICENSED PERSONNEL USE OF PERSONAL PROTECTIVE EQUIPMENT

Employees whose job duties require the use or wearing of Personal Protective Equipment (PPE) shall use or wear tRepreseditizdes
while performing job duties that expose employees to potential injury or illness. Examples of PPE include, but are not limited to:
i Head and face protection:
Hard hat;
Bump cap;
Welding helmet;
Safety goggles;
Safety glasses;
Face shield;
i Respiratory protection:
Dust/mist mask;
0 Half-face canister respirators;
1 Hearing protection:
Ear plugs;
Ear muffs;
i Hand protection, which is based on hazard exposure(s) and type(s) of protection needed:
Leather;
Latex;
Rubber;
Nitrile;
Kevlar;
Cotton;
i Body protection:
Welding apron;
Welding jackets;
0 Coveralls/Tyvek suits;
1 Foot Protection:
0 Metatarsal protection;
Steel toed boots/shoes;
Slip resistant shoes;
1 Fall Protection:
Belts, harnesses, lanyards;
Skylight protection;
Safe ladders;
Scissor lifts.
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Employee®perating a schoawned vehicle that is equipped with seat belts for the operator shall be secured by the seat belt at all times the
employee is operating the vehicle. If the vehicle is equipped with seat belts for passengers, the employee ophiimghiad mot put the

vehicle into motion until all passengers are secured by a seat belt. Employees traveling in, but not operating, a dafetutievtimet is

equipped with seat belts for passengers shall be secured by a seat belt at alMihietetisin motion.

Employees who fail to use or wear the prescribed PPE required by their job duties put themsehesrias @i risk of sustaining personal
injuries. Employees who are found to be performing job duties without using or wearingitte c e s sary PPE requi r ed
may be disciplined, up to and including termination.

A supervisor may be disciplined, up to and including termination, if the supervisor:

1 Fails to ensure the employee has the prescribed PPE befargtbgee assumes job duties requiring such equipment;

2. Fails to provide an employee replacement PPE when necessary in order for the employee to continue to perform the job ¢
that require the PPE; or

3. I nstructs the empl oy detieswithoupthe présaibedPPE feqire@byibdsejop duded.s | o
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An employee shaliot be disciplined for refusing to perform job duties that require the employee to use/wear PPE if:

a. The employee has not been provided the prescribed PPE; or
b. The PPE proded to the employee is damaged or worn to the extent that the PPE would not provide adequate protection t
employee.
An employeebds i mmedi ate Supervisor is responsi bl eeoffamandair ovi

PPE that the employee may be required to use.

3.10B LICENSED PERSONNEL BEREAVEMENT L EAVE

When an immediate family member passes away, additional time off is sometimes necessary in order to make final atratigeeventsof the
death ofthe spouse, child, stepchild, parent, stepparent, rintlzav, fathesin-law, sorin-law, daughtem-law, sistesin-law, brothesin-law, or
sibling of any of the certified personnel or fiithe employees, three (3) days of paid leave will be grantkavlmot be charged against the
employeeds sick |l eave. The three (3) days of bereavement | e

Bereavement leave in excess of three days may be granted at the discretion of the Superintendent or his/her designee

STUDENTS
4.160 RESIDENCE REQUIREMENTS
Definitions:
iln | oco parentiso means relating to the responsibility to
1 Supervision by the person's parent or legal guardian; and
2. Formal legal approval.

i Reesd dmeans to be physically present and to maint airdaysandper m
nights per week for a primary purpose other than school attendance.

iResidentd means a s idiand perstns haing lawdul cgniol obthe stgdgmiersoastpadingn tpeo parentis reside
in the school district.

fiResidential addressodo means the physical | ocat i ofthesmutieatroe t he
personstandingn loco parentis reside. A student may usedhielential address of a pardegal guardian, person havilagvful control of the

student, or person standing in loco parentis only if the student resides at the samel mdittestiand if the guardianship or other legal authority

is not granted solely for educational needs or school attendance purposes.

The schools of the District shall be open and free through the completion of the secondary program to all persdhe bggegeef five (5) and
twenty-one(21) years whose parents, legal guardians, persons having lawful control of the student, or person standing in lesidearétttis
the District and to all persons between those ages who have been legadlyedhttsthe District for educational purposes.

Any person eighteen (18) years of age or older may establish a resejgarede and apart from his or her parent, legal guardian, person having
lawful control of the student, or a person standing inpagentis for school attendance purposes.

In order for a person under the age of eighteen (18) years to establish a residence for the purpose of attendidigshe Bistridt o o | s s € |
apart from his or her parent, legal guardian, person having lawful control of the student, or a pdisgindtzco parentis, the student is required

to reside in the District for a primary purpose other than that of school attendance. However, a student previousiytiesnditigatt who is

placed under the legal guardianship of a noncustodial fieirnbutside the district by a custodial parent on active military duty may continue to
attend district schools. A foster child who was previously enrolled in a District school and Wld hashange in placement to a residence outside
the District, ma continue to remain enrolled in his/her current school unless the presiding court rules otherwise.

Under instances prescribed in A.C.A-88203, a child or ward of an employee of the district or of the education coop to which the district belon
mayenroll in the district even though the employee and his/her child or ward reside outside the district.

Children whose parent or legal guardian relocates within the state due to a mobilization, deployment, or availabteusiilitawyhile oractive
duty in or serving in the reserve component of a branch of the United States Armed Forces or National Guard may ndintgnsetaits in the
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school district the children were attending prior to the relocation or attend school in the sclebaltuise the children have relocated. A child may
complete all remaining school years at the enrolled school district regardless of mobilization, deployment, or nilidthetparent or guardian.

4.20 ENTRANCE REQUIREMENTS

To enroll in a schoohithe District, the child must be a resident of the District as defined in District polisyRESIDENCE
REQUIREMENTS), meet the criteria outlined in policy &40MELESSSTUDENTS or in policy 4.52 STUDENTS WHO ARE FOSTER
CHILDREN, be accepted as a tramsftudent under the provisions of policy 4.4, or participate under a schoobgiioicend submit the
required paperwork as required by the choice option under Policy 4.5.

Students may enter kindergarten if they will attain the age of five (5) efooe Bugust 1 of the year in which they are seeking initial enrollment.
Any student who has been enrolled in a stateedited or statgpproved kindergarten program in another state for at least sixty (60) days, will
become five (5) years old during §ear in which he/she is enrolled in kindergarten, and meets the basic residency requirement for school
attendance may be enrolled in kindergarten upon written request to the District. Any student who was enrolleaticreditatkor state

approved kidergarten program in ancther state or in a kindergarten program equivalent in another country, becomes a resaeraegthis st
direct result of active military orders or a cenndlered change of custody, will become five (5) years of age duripeghia which he or she is
enrolled in kindergarten, and meets the basic residency requirement for school attendance may be enrolled in kinadesgartterumouest to
the District.

Any child who will be six (6) years of age on or before Octoluéttie school year of enrollment and who has not completed-astatelited
kindergarten program shall be evaluated by the district and may be placed in the first grade if the results of théustihyaitioament in the
first gr adearestoriggaltglarianadrees wihdlacement in the first grade; otherwise the child shall be placed in kindergarten.

Any child may enter first grade in a District school if the child will attain the age of six (6) years during the schoolfyidathe child is seeking
enrollment and the child has successfully completed a kindergarten program in a public school in Arkansas.

Any child who has been enrolled in the first grade in a-atatedited or sta@pproved elementary school in anotheedtata period of at least
sixty (60) days, who will become age six (6) years during the school year in which he/she is enrolled in grade onbqIhesmtsl tive basic
residency requirements for school attendance may be enrolled in the first grade.

Students who move into the District from an accredited school shall be assigned to the same grade as they were atiepdivigirs thetiool
(mid-year transfers) or as they would have been assigned in their previous school. Private school stumeat@kiwtd by the District to
determine their appropriate grade placement. Home school students enrolliegrolfing as a public school student shall be placed in
accordance with policy £6HOME SCHOOLING.

The district shall make no attempt to aste the immigration status, legal or illegal, of any student or his/her parent or legal guardian presenting
for enroliment.

Prior to the childés admission to a District school:

1 The parent, legal guardian, person having lawful controlsfthat d ent , or per son standing in
security number, or if they request, the district will assign the child a nine (9) digit number designated by the EBiesi@ntzry and
Secondary education.

2. The parent, ledguardian, person having lawful control of the student, or person standing in loco parentis shall provide the district wii
one (1) of the following documents indicating the child

a. A birth certificate;

b. A statement by the local registraroracounyc or der certi fying the childbés date
C. An attested baptismal certificate;

d. A passport;

e. An affidavit of the date and place of ©birth bytotpérson c h

standing in loco paresti

United States military identification; or

Previous school records.

3. The parent, legal guardian, person having lawful control of the student, or person standing in loco parentis shailsotimaite 0
registration forms whether the child has been esghéitbm school in any other school district or is a party to an expulsion proceeding.
Any person who has been expelled from any other school district shall receive a hearing before the Board at the #éntésthe stud
seeking enrollment in the District. @Board reserves the right to not allow the enrolliment of such students until the time of the person
expulsion has expired following the hearing before the Board.

Q —
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4, In accordance with Policy 487MMUNIZATIONS, the child shall be age appropriately immunize have an exemption issued by the
Arkansas Department of Health.

Uniformed Services Member's Children
For the purposes of this policy:
AfActivated reserve componentso means me mb e rreceivedfanatick & inteneis er v e

deploy or mobilize under Title 10 of the United States Code, Title 32 of the United States Code, or state mobilizetiaiuty.act

AActi ve dutimgdutystetusimtise adtive,lurliformed services of the Usiteds, including without limitation members of The
National Guard and Reserve on active duty orders under 10 U.320FE®10, and 1211.

fiDepl oyment o means a period of time extendi n grurefromtheirfiome stafiod )
on military orders through six (6) months after return to his or her home station.

AEligible childd means the children of:

i Active duty members of the uniformed services;

1 Members of the active and activated reserve companfehts uniformed services;

1 Members or veterans of the uniformed services who are severely injured and medically discharged or retired for agoétiogeaf on
after medical discharge or retirement; and

i Members of the uniformed services who die oiva@dty or as a result of injuries sustained on active duty for a period of one (1) year
after death.

fiuUni formed servicesd means the United States Ar my  nted)States ed S
Coast Guardhe National Oceanic and Atmospheric Administration Commissioned Officer Corps, the United States Commissioned Corps of
Public Health Services, and the state and federal reserve components of each of these bodies.

iVet erand means edimtheiunifamies serdicessahd wihohwas discharged or released from the uniformed services under
conditions other than dishonorable.

The superintendent shall designate an indivi dpimdypansofcontagforDi s
an eligible child and for the eligible chil doépersopstandnginloco | e g a
parentis. The individual t heitaryeadgaionicoortiraordhalmave speeializedknoaviedgesregarding t

the educational needs of children of military families and the obstacles that children of military families face in abtadhingtios.

An eligible child as defined in this polishall:

1 Be allowed to continue his/her enroliment at the grade level commensurate with his/her grade level he/she was iofdtdheitiome
from his/her previous school, regardless of age;

2. Be eligible for enrollment in the next highest grade |aegiardless of age if the student has satisfactorily completed the prerequisite
grade level in his/her previous school;

3. Enter the District's school on the validated level from his/her previous accredited school when transferring intct gaeDikrstart
of the school year;

4, Be enrolled in courses and programs the same as or similar to the ones the student was enrolled in his/her previbigsestbobl to

that space is available. This does not prohibit the District from perfosutisgquent evaluations to ensure appropriate placement and
continued enrollment of the student in the courses/and/or programs;

5. Be provided services comparable to those the student with disabilities received in his/her previous school basedewioais/her p
Individualized Education Program (IEP). This does not preclude the District school from performing subsequent evansticens to
appropriate placement of the student;

6. Make reasonable accommodations and modifications to address the needs of ag stadetit with disabilities, subject to an existing
504 or Title Il Plan, necessary to provide the student with equal access to education. This does not preclude thedDistit sc
performing subsequent evaluations to ensure appropriate placetherstoflent;

7. Be enrolled by an individual who has been given the special power of attorney for the student's guardianship. Thehalllivelel
the power to take all other actions requiring parental participation and/or consent;
8. Be eligible to contine attending District schools if he/she has been placed under the legal guardianship of a noncustodial parent livir

outside the district by a custodial parent on active military duty.
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In the event that of fi ci adrdsarenptavailable atthe timatheeligiblexhildid transferrimg, thed thesDistect
shall:

0 Prer egi ster and place an eligible child based onletehehel d;¢
official records; ad
0 Request the eligible childbs official education records

Every parent, legal guardian, person having lawful control of the child, or person standing in loco parentis of anfiveh{ls) eigeugh
seventeen (17) years on or before August 1 of that year who resides, as defined by poiRESMIENCE REQUIREMENTS), within the
District shall enroll and send the child to a District school with the following exceptions:

1 The child is enroll in private or parochial school.
2. The child is being homschooled and the conditions of policy ¢1.BIOME SCHOOLING) have been met.
3. The child will not be age six (6) on or before August 1 of that particular school year and the parent, legal guardizenipgrsoviul

control of the child, or person standing in loco parentis of the child elects not to have him/her attend kindergakegaiekindaver
form prescribed by regulation of the Division of Elementary and Secondary Education must bedigneiawith the District
administrative office.

4, The child has received a high school diploma or its equivalent as determined by the State Board of Education.

5. The child is age sixteen (16) or above and is enrolled in-aguatdary vocation&tchnicainstitution, a community college, or a two
year or fouyear institution of higher education.

6. The child is age sixteen (16) or seventeen (17) and has met the requirements to enroll in an adult education progchby #s@efin
§ 618201 (b).

4.40 STUDENT TRANSFERS

TheMineral Springs Schodistrict shall review and accept or reject requests for transfers, both into and out of the district, on a case bgicase b
the July and December regularly scheduled board meetings.

The Districtmaye ] ect a nonresident6s application for admissi omdthef |
capacity of a program, class, grade level, or school building, or cause the District to provide educational senrestynmiovitled in the affected
school. The District shall reject applications that would cause it to be out of compliance with applicable laws ambrespdating desegregation.

Any student transferring from a school accredited by the DivisiBfeofentary and Secondary Education (DESE) to a school in this district shall
be placed into the same grade the student would have been in had the student remained at the former school. Anggradiis, emadier
promotions received by a student letainrolled in the Division of Youth Services system of education shall be considered transferable in the sa
manner as those grades, course credits, and promotions from other accredited Arkansas public educational entities.

Any student transferring fromschool that is not accredited by the DESE to a District school shall be evaluated by District staff to determine th
studentés appropriate grade placement. A studendHOMEansferri
SCHOOLNG.

Any person who has been expelled from any other school district shall receive a hearing before the Board at the éintéstbeeting)
enrollment in the District. The Board reserves the right to not allow the enrollment of such studentsimatibftibe person's expulsion has
expired following the hearing before the Board.

Except as otherwise required or permitted by law, the responsibility for transportation of any nosted&ter@dmitted to a school in this District

shallbe bomeby he student or the studentds parents. The Dist eintat
studentdés parents to provide transportation to or from the
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4.5 SCHOOL CHOICE
Standard School Choice

"Sibling" means each of two (2) or more children having a parent in common by blood, adoption, marriage, or foster care.
Transfers into the District
Capacity Determination and Public Pronouncement

The Board of Directors will adopt resolution containing the capacity standards for the District. The resolution will contain the acceptar
determination criteria identified by academic program, class, grade level, and individual school. The school is ndbaltidateyiteachers, eth

staff, or classrooms to accommodate choice applications. The District may only deny a Standard School Choice apgliBediniotifias a lack

of capacity by the District having reached ninety percent (90%) of the maximum student populatmyréma plass, grade level, or school building
authorized by the Standards or other State/Federal law.

The District shall advertise in appropriate broadcast media and either print media or on the Internet to inform spetents amedjoining
distrids of the range of possible openings available under the School Choice program. The public pronouncements shallistdiarthe app
deadlineandthe requirements and procedures for participation in the program; and include contact information for the primaryrpatiaf co
the District for school choice questions. Such pronouncements shall be made in the spring, but in no case latrithan Marc

Application Process

The student's parent shall submit a school choice application on a form approved by ADE to this District along with dxcepyte t ud e nt
district. Except for students who have a parent or guardian who is ardatimeember of the military and who has been transferred to and
resides on a military base, the transfer application must be postmarked or hand delivered on or before May 1 of édingtivepfatsemester

the applicant would begin school in the DistiThe District shall date and time stamp all applications the District receives as both the resident al
nonresident district as they are received in the District's central office. Except for applications from students valhodmiee guardian whe

an activeduty member of the military and who has been transferred to and resides on a military base, applications postmariitieretiao d d

or after May 2 will not be accepted. Statutorily, preference is required to be given to siblings tsf siud@ne already enrolled in the District.
Therefore, siblings whose applications fit the capacity standards approved by the Board of Directors may be approsetatheauisd

qualified nonsibling applicant who submitted an earlier applicatiadexttified by the application’s date and time stamp.

Students who have a parent or guardian who is an-datiyenember of the military and who has been transferred to and resides on a military be

may submit an application and transfer at any tinleéft st udent 6 s applicati on:

1 Is filed with the nonresident school district within fifteen (15) days of the parent's or guardian's arrival on thbaséifary
2. Includes the parent's or guardian's military transfer orders; and

3. Includes the parent's or guardigoroof of residency on the military base.

The approval of any application for a choice transfer into the District is potentially limited by the applicant's residesstitutory limitation of
losing no more than three percent (3%) of its pastsystudent enrollment due to Standard School Choice. As such, any District approval of a
choice application prior to July 1 is provisional pending a determination that the resident district's three percertd8¥)tdagen reached. The
superintenden s hall contact a studentdés resident district to det el

The Superintendent will consider all properly submitted applications for School Choice. By July 1, the Superintendéfyt Sf@barent and
the studentds resident district, in writing, of the decisio

Accepted Applications

Applications which fit within the District's stated capacity standards shall be provisionally accepted, in writthg, atification letter stating a
reasonable timeline by which the student shall enroll in the District by taking the steps detailed in the letter, iidsigrsof all required
documents. If the student fails to enroll within the stated timeliriEall necessary steps to complete the enrollment are not taken, or examination
of the documentation indicates the applicant does not meet the District's stated capacity standards, the acceptamtarshatite

A student, whose application Haeen accepted and who has enrolled in the District, is eligible to continue enrollment until completing his/her
secondary education. Continued enrollment is conditioned upon the student meeting applicable statutory and Distjirpolientee Any
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student who has been accepted under choice and who fails to initially enroll under the timelines and provisions previgidynchooses to
return to his/her resident district; or enrolls in a home school or private school voids the transferraagphuit in the future, the student seeks
another school choice transfer. A subsequent transfer application will be subject to the capacity standards appijestlteitiich the
application is considered by the District.

A present or futurelsing of a student who continues enrollment in this District may enroll in the District by submitting a Standard Scteol Choi
application. Applications of siblings of presently enrolled choice students are subject to the provisions of thisyaditigptiectapacity standards
applicable to the year in which the sibling's application is considered by the District. A sibling who enrolls in ththisgit Standard School
Choice is eligible to remain in the District until completing his/her secordanation.

Students whose applications have been accepted and who have enrolled in the district shall not be discriminateceslymsisbbgehder,
national origin, race, ethnicity, religion, or disability.

Rejected Applications

TheDistrict may reject an application for a transfer into the District under Standard School Choice due to a lack of caymeiy the decision
to accept or reject an application may no trotherextrdcarewadabiltyEndish e
proficiency level, or previous disciplinary proceedings other than a current expulsion.

An application may be provisionally rejected if it is for an opening that was included in the District's capacity résalatamprovisionally filled
by an earlier applicant. If the provisionally approved applicant subsequently does not enroll in the District, the ljyrosjeeiad applicant could
be provisionally approved and would have to meet the acceptance reqirterbe eligible to enroll in the District.

An application may be provisionally rejected i percentti38o)captThed e nt
student 6s resident di shtirsiterti cits trheastp ants iibsl en of ol ro nngoetri fayti nigt st h
provisionally rejected due to the student 6s r ddentdbtbachnbtifiedthis t r i
District that it has dropped below its three percent (3%) cap prior to July 1, then the provisional rejection may be changsibt@ab provi
acceptance and the student would have to meet the acceptance requirements to be eligible to enroll in the District.

Rejecton of applications shall be in writing and shall state the reason(s) for the rejection. A student whose applicatideavamysjequest a
hearing before the State Board of Education to reconsider the applitatiarquest for a hearing must be sttbdin writing to the State Board
within ten (10) days of receiving the rejection letter from the District.

Any applications that are denied due to the s thaglenprioriyfoar es i d
choice transfer the following year in the order that the District received the original applications.

Transfers Out of the District

All Standard School Choice applications shall be granted unless the approval would cause the District to heslereneloss (students
transferring out minus those transferring in) of more than three percent (3%) of dige aladly membership on Octoliesf the immediately
preceding year. By December 15 of each year, DESE shall determine and notify theDistrivet number of allowable choice transfers.
Students are not counted for the purpose of determining the three percent (3%) cap if the student transfers:

1 Through Opportunity School Choi ce du efiedaginneddef LevetSintensive r e ¢
Support under A.C.A. §88-227;

| Due to the districtés identi2l-81Zati on of Facilities Dist

i Through the Foster Child School Choice under A.C.A18833.

If, prior to July 1, the Distriateceives sufficient copies of requests from other districts for its students to transfer to other districts to triggger the tt
percent (3%) cap, it shall notify each district the District received Standard School Choice applications from timtitiedsreached the

limitation cap. The District will use confirmations of approved choice applications from receiving districts to makietefimaiation of which
applications it received that exceeded the limitation cap and notify each distictditiae recipient of an application to that effect. The District
shall immediately notify all receiving districts if it should drop back below its three percent (3%) cap prior to July 1.
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When the last successful application requesting to transfertolt& Di st ri ct before the Districtos
an individual who was a member of a group of siblings who applieahisfer out of the Distridtie District shall allow all members of the
individual 6srandfémgogtr oafp tlwhe District even though these a

Facilities Distress School Choice Applications

There are a few exceptions from the provisions of the rest of this policy that goventrahsfees triggered by facilities distress. Any student
attending a school district that has been identified as being in facilities distress may transfer under the provésmtis\gftii with the
following four (4) differences:

i The receiving distrit cannot be in facilities distress;

i The transfer is only available for the duration of the time the student's resident district remains in facilities distress;
i The stuént is not required to meet thtay 1 application deadline; and

i The student's residetiistrict is responsible for the cost of transporting the student to this District's school.

Opportunity School Choice

Transfers Into or Within the District

For the purposes of this secti on aeceivingsehookhaslreacbed the maxinfum stiddnt o f
teacher ratio allowed under federal or state law, the DESE Rules &iatidard®r Accreditation, or other applicable rules. There is a lack of

capacity if, as of the date of the application for Opymitly School Choice, nineffjve percent (95%) or more of the seats at the grade level at the
nonresident school are filled.

Unl ess there is a lack of capacity at t he Di segaionomérdpplicablectc o o |

the District, a student may transfer from t he 6sst urdeesnitddesn ta sds
District if Either:
0 The studentds r esi de retstataboasdiasin neet of beedbintdnsivesuppatioa s si fi ed b
0 The studentdés assigned school has a rating of "F"; an
i By May 1 of the year before the student i ntendwreighteent r an
18) years of age has submitted an application of the st
(o] DESE;
0 Sending school district; and
0 Receiving school district.

A student is not required to meet the May 1 application deadline if the student has a gasedieorwho is an actiguty member of the

military and who has been transferred to and r esaplichtos on a n
a. Is filed with the nonresident school district within fifteen (15) adiyke parent's or guardian's arrival on the military base;

b. Includes the parent's or guardian's military transfer orders; and

C. Includes the parent's or guardian's proof of residency on the military base.

Within thirty (30) days from receipt of an applicatifrom a student seeking admission under this section of the policy, the Superintendent shall
notify in writing the parent or guardian, or the student if the student is over eighteen (18) years of age, whetheuthity Sphool Choice
application habeen accepted or rejected. The natification shall be sent vi€lgstMail to the address on the application.

If the application is accepted, the notification letter shall state the deadline by which the student must enrolhimtheatemel othe transfer
will be null and void.

If the District rejects the application, the District shall state in the notification letter the specific reasons datitire Aeparent or guardian, or the
student if the student is over eighteen (18) ycag&fa may appeal the Districtds decision
The appeal must be in writing to the State Board of Education via certified mail, return receipt requested, no laéOjeaidedar days,
excluding wee&nds and legal holidays, after the notice of rejection was received from the District.

A studentébés transfer under Opportunity School ctrdments i s eff
irrevocable for the duratiasf the school year and is renewable until the student completes high school or is beyond the legal age of enrollmer
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This provision for continuing eligibility under Opportunity School Choice does not negate the student's right to apsfefoiota idtrict other
than the student's assigned school or resident district under the Standard School Choice provisions of this policy.

The District may, but is not obligated to provide transportation to and from the transferring district.
Transfers out of, orwithin, the District

faDistricts chool receives a rating of fiF0O or the DistrictthelDatict be
shall timely notify parents, guardians, or students, if over eighteen (i8pfege, as soon as practicable after the school or district designation is
made of all options available under Opportunity School Choice. The District shall offer the parent or guardian, ot ihhstatiefent is over
eighteen (18) years of ag® opportunity to submit an application to enroll the student in a school district that has not been classified by the St
Board as in need of Level 5 Intensive Support or in a publi

Additionally, the Districshall request public service announcements to be made over the broadcast media and in the print media at such tim

in such a manner as to inform parents or guardians of students in adjoining districts of the availability of the pragpdinattimedeadline, and
the requirements and procedure for nonresident students to participate in the program.

Unsafe School Choice Program

Any student that becomes the victim of a violent criminal offense while in or on the grounds of a District schoisl atteviating a school
classified by [ESE as a persistently dangerous public school shall be allowed to attend a safe public school within the District.
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4.5F SCHOOL CHOICE CAPACITY RESOLUTION

Whereas:

f

The Board of Directors of thdineral SpringsSchool District has approved by a vote of the Board, the following capacity resolution for scho
chdce applicants for th&7-18schoolyear under the provisions of policy 8. 5CHOOL CHOICE and applicable Arkansas law.

Applicants, whose applications meet the provisions of poliéy 86HOOL CHOICE, will be sent a provisional acceptance notification letter
which will give instructios on the necessary steps and timelines to enroll in the District. Provisional acceptance shall be determined prior t
1 with a final decision to be made by July 1 based on the district's available capacity for each academic prograte, lelabsstandividual
school.

Applicationswill not be accepted if the applications:

0 Are not received or postmarked on or before May 1, unless the application is from a student who has a parent or gisadian whc
activeduty member of the military and whas been transferred to and resides on a military base and the application is received
within the fifteen (15) day period and accompanied by relevant documentation;

0 Are to a student's resident district that has declared itself exempt due to an exegjragdtsn order; or

0 Would exceed the applicant's resident district's statutory limitation on student transfers out of its district, urpésatibe @part
of a sibling pair and the other siblitirngddsapplatcabirgn

The district reserves to itself the ability to determine, based on an examination of student records obtained frodisthietpaind other
information, whether any student would require a different class, course or ,quagesn of instruction, or special services than originally
applied for. If such an examination determines that capacity has been reached in the appropriate class, course angtrogiam of that
additional staff would have to be hired for éplicant, the District shall rescind the original provisional acceptance letter and deny the Cho
transfer for that student.

The district reserves to itself the ability to decline to accept under school choice any student whose acceptanceethaldistdigtito add
additional staff, for any reason.

THEREFORE, let it be resolved that these shall constitute the School Choice openings at the beginning of the Schooll@ieoiteeend for

the schoalyear20-21
Board President Board Secretary
Date Date
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4.5E2-SCHOOL CHOICE PROVISIONAL  SAMPLE ACCEPTANCE L ETTER

DearParent's name,

The applicatioryou submitted fostudent's namieas been provisionally accepted. Whilegbiool's namkmoks forward to welcomingtudent's
nameas a student, to further the application process and to better assist the district in determining the proper phigdemtst mdmeplease
submit the information listed belowdistrict or school's addrelsgenter dateFailure to submit the information requested by the date specified shal
void and nullify this letter's provisional acceptance. In addition to theriafion you submit, records may be requested from the student's currer
district/school, and final acceptance may depend on the content of those records as to appropriate grade placemdsatepnegtamservices
required. A student who has not prexly attended an Arkansas public school or did not attend an Arkansas public school in the previous acad
year may be evaluated by the district prior to final acceptance, and the results of that evaluation could impactHimae.accept

1

For students aglying to enroll in first grade or higher: a copy of the student's transcript from the school where the student iecroiledtly
The studentds permanent record, including the @rtilge nattude
enrollment in our district.

Proof of the student's age; This can be a 1) birth certificate; 2) A statement by the local registrar or a countyrreicarderge ng t he
of birth; 3) An attested baptismal certificate; 4pm s sport ; 5) An affidavit of the date
United States military identification; or 7) Previous school records.

The studentds health care needs at school .

Student's nangge appropriate immunizatiorceed or an exemption granted for the previous sejesn and a statement of whether or not the
parent is intending to continue the exemption for the upcoming school year.

After reviewing the submittedocumentatiorthe District will determine if the applicant meets the District's capacity standards and notify you of i
decision byinsert datePlease note thitte acceptance of an application can be reversed if it is determined that the application is inofiolatior
student's name'ssident district's limitation cap for available school choice transfers or if the resident district has reached/itsagidtuttvansfers

out of its district.

Respectfully,

onfitle
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45FE3® SCHOOL CHOICE SAMPLE ACCEPTANCE LETTER.
DearParent's name,

I am pleased to inform you that the application you submittestifdent's namieas been accepted pending enrollmestugfent's namiey insert
date however, failure to enrdtudentsiameby this date will render this offer of acceptance null and void.

I look forward to welcomingtudent's names part of thechool or District's name and/or mascot.

Once your child has enrolled in school with us this coming sgleanistudent's naewill be eligible to continue enrollment in the district until
completing high school or is beyond the legal age of enrollment provided the student meets the applicable statuta@i/aiidyDistiuirements

all other District students must meet fwithe exception of residency in the District) to continue District enrollment. This information is contained
the student handbook.

Please NoteThe "insert District's name" has no control over when a student's resident district might reach idistitatogliowable transfers
out of its district. While we consider it unlikely, there is always the possibility that we could be forced to withdaaeefttence if the resident
district determines it reached its statutory cap for transfers outlistiikst prior to your student's application date to our District. You will be notified
immediately should that rescission of acceptance be necessary. We apologize for this unavoidable uncertainty.

Respectfully,
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4.5F4-SCHOOL CHOICE SAMPLE REJECTION LETTER
DearParent's name,
I am sorry, but the application you submittedstodent's namigas been rejected for the following reason(s).

Your child's resident district has declared itselfrgot from the provisions of the School Choice Law due to it being under an enforceab
desegregation order.

Your child's resident district has reached its limitation cap for allowable transfers and we cannot accept ahgchdditiohaice transfs
from that district.

__ Your child does not meet the openings identified for the coming-gelanadlentified in the Board of Directors Resolution adoptedsant
date
The specific reason for rejection is that acceptance would cause thetalisanie to add:
__ Staff
____ Teachers
____ Classroom(s)
___ thdnsertthe na

As noted in your original application, you have ten (10) days from receipt of this notidelirtevbubmit a written appeal of this decision to the
State Board of Education.

Respectfully,

ifontitle

89|Page



4.60 HOME SCHOOLING

Enrollment in Home School

Parents or legal guardians desiring to provide a home school fahilie&n shall give written notice to the Superintendent of their intent to home

school. The notice shall be given:

1. Atthe beginning of each school year, but no later than August 15;

2. Fourteen (14) calendar days prior to withdrawing the child (providestiitient is not currently under disciplinary action for violation of any
written school policy, including, but not limited to, excessive absences) and at the beginning of each school yeaothereatfter

3. Within thirty (30) calendar days of the parent orllggardian establishing residency within the district during the school year.

Written notice of the parent or | egal guardi anofthefollowingent t o
methods:

1 Electronically, including \thout limitationby:
= Use of the Division of Elementary and Secondary Educa
- Email; or
- Facsimile;

i By mail; or

1 In person.

The notice shall include:

The name, sex, date of birth, grade level, and the name and addresstafdhlast attended, if any;

The mailing address and telephone number of the home school;

The name of the parent or legal guardian providing the home schoal;

Indicate if the homschooled student intends to participate in extracurricular activities theisghool year;

A statement of whether the horsehooled student plans to seek a high school equivalency diploma during the current school year;
A statement that the parent or legal guardian agrees that the parent or legal guardian is responsithleciothef their children

during the time the parents or legal guardians choose to home school; and

g. A signature of the parent or legal guardian

TP oO0TY

To aid the District in providing a free and appropriate public education to students in need of spatiah sduvices, the parents or legal
guardians homechooling their children shall provide information that might indicate the need for special education services.

Enrollment or Re-Enroliment in Public School
A homeschooled student who wishes to erwolieenroll in a District school shall submit:
1 Atranscript listing all courses taken and semester grades from the home school;
9 Score of at least the thirtieth percentile on a nationally recognizeerefemenced assessment taken in the pasiayeir;
1 Aportfolio of indicators of the horrechooled student's academic progress, including without limitation:
0 Curricula used in the home school;
0 Tests taken and lessons completed by the{schemled student; and
0 Other indicators of the horgehooled stude's academic progress.

If a homeschooled student is unable to provide a nationally recognizedrefamenced score, the District may either assess the student using
nationally recognized normeferenced assessment or waive the requirement for gafigtiecognized norareferenced assessment score.

A homeschooled student who enrolls oremrolls in the District will be placed at a grade level and academic course level equivalent to or hig

than the homechooled student's grade level and acadeauirse level in the home school:

1. Asindicated by the documentation submitted by the fsmineoled student;

2. By mutual agreement between the public school and the$wimeled student's parent or legal guardian; or

3. If the homeschooled student fails toquide the documentation required by this policy, with the exception of the nationally recognized nort
referenced assessment score, the District may have sole authority to determine-fobadalaebstudent's grade placement and course credits
The Distri¢ will determine the home c hool ed student 6s grade placement and <co
determining grade placement and course credits for students enrollirgnaslieg in the District who attended another public rivage
school.

The District shall afford a horrsehooled studentwhoenrollsoeren r o1 | s i n a public school the sa

other students. The District shall not deny a heamoled student who enrolls orrolls in the District any of the following on the basis of the
student having attended a home school:
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Award of course credits earned in the home school;

Placement in the proper grade level and promotion to the next grade level;

Participation in angcademic or extracurricular activity;

Membership in schoalponsored clubs, associations, or organizations;

A diploma or graduation, so long as the student has enrolleetorateed in the District to attend classes for at least the nine (9) month:s
immedately prior to graduation; or

Scholarships.

PopoTe

—h

470 ABSENCES
I f any studentdés I ndividual Education Program ( lIEPR)504dkan taked 4
precedence.

Education is more than the gradeslstunt s r ecei ve in their courses. |Important as
social and cultural development and helps prepare them to accept responsibilities they will face as an adult. Intérattienstwilestand
participation in the instruction within the classroom enrich the learning environment and promote a continuity of imgticietiesults in higher
student achievement.

Absences for students enrolled in digital courses shall be determined bljnibhaitendance and time the student is working on the course rathe

than the studentédés physical presence at school IInotBeconsideradtalssentvh
if the student logs the correchaunt of time and completes any required assignments; however, a student who fails to be physically present |
assigned period may be disciplined in accordance with the L
Excused Absences

Excused absences are those where the student was on official school business or when the absence was due to oing oé#zoifallend the
student brings a written statement to the principal or designee upon his/her return to school from théepatentavdian stating such reason. A
written statement presented for an absence having occurred more than five (5) school days prior to its presentdimaca#pted.

1. The studentds illness or when stadertseAmdvanum ef six(g) suthdayg ase allpveed peri
semester unless the condition(s) causing such absences is of a chronic or recurring nature, is medically documenteet] agdtappr
principal.

Death or serious illness in their immediate family
Observance of recognized holidays observed by the student's faith;
Attendance at an appointment with a government agency;
Attendance at a medical appointment;
Exceptional circumstances with prior approval of the principal;
Participation in an FFA, FHAr@-H sanctioned activity;
Participation in the election poll workers program for high school students.
Absences granted to allow a student to visit his/her parent or legal guardian who is a member of the military andtbesertivalkhdy,
is onleave from active duty, or has returned from deployment to a combat zone or combat support posting. The number of add
excused absences shall be at the discretion of the superintendent or designee.
. Absences granted, at the Superintendent's discreetisaventeen (17) yeald students who join the Arkansas National Guard while in
eleventh grade to complete basic combat training between grades eleven (11) and (12).
11. Absences for students excluded from school by the Arkansas Department of Health diseage outbreak because the student has ar
immunization waiver or whose immunizations are not up to date.

©CoONOUTA~WN

=
o

Students who serve as pages for a member of the General Assembly shall be considered on instructional assignmentencbhsisalened
absat from school for the day the student is serving as a page.

Unexcused Absences

Absences not defined above or not having an accompanying note from the parent; legal guardian; person having lafaecsintiehty or
person standing in loco parenpsesented in the timeline required by this policy, shall be considered as unexcused absences. Stirdmats with (
numbej unexcused absences in a course in a semester may not receive credit for that course. At the discretion of therprorsitatiafh

with persons having knowledge of the circumstances of the unexcused absences, the student may be denied promotiom Bxgeadiveti
absences shall not be a reason for expulsion or dismissal of a student.

When a student haisgert numbergual to 1/2 above numBarnexcused absences, his/her parents, legal guardians, persons with lawful control
the student, or persons standing in loco parentis shall be notified. Notification shall be by telephone by the erabbiitheisethich sut
absence occurred or by regular mail with a return address sent no later than the following school day.
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Whenever a student exceestanie number as in the first paragraph of this segtim@xcused absences in a semester, the District shall notify the
prosecuting authority and the parent, legal guardian, person having lawful control of the student, or persons stanpmgritidat@all be subject
to a civil penalty as prescribed by law.

It is the Arkansas Ge n e haihgedcssveandericss beggiven assiseamce im abtaining dnedittfor tiseir cowlsesn
Therefore, at any time prior to when a student exceeds the number of unexcused absences permitted by this policyrthesAtadpatent,

legal guardian, persontvih | awf ul control of the student, or person stand
special arrangements to address the studento6s undetwawiteed abs
agreement which will include the conditions of #tements.dler e e men
agreement shall be signed by the st ude ntrolofthte bteensd perdoa standing in lpca r

parentis, and the school or district administrator or designee.
Students who attend-gthool suspension shall not be counted absent for those days.

Days missed due to eof-school suspension or expulsgiall be unexcused absences.

The District shall notify the Department of Finance and Administration whenever a student fourteen (14) years of aigeoratdgr in
school. The Department of Finance and Administration is required to suspend¢heformt udent 6s operator 6s |
requirements specified in the statute.

4.80 MAKE -UP WORK

Students who miss school due to an excused absence shall be allowed to make up the work they missed during their #tisfioevimgde
rules:1

Students are responsible for asking the teachers of the classes they missed what assignmentsrieenged to

Teachers are responsible for providing the missed assignments when asked by a retumning student.

Students areequired to ask for their assignments on their first day back at school or their first class day after their return.

Make-up tests are to be rescheduled at the discretion of the teacher, but must be aligned with the schedule of the mizsedaderk to
up.

Students shall have one class day to make up their work for each class day they are absent.

Make-up work which is not turned in within the malge schedule for that assignment shall receive a zero.

Students are responsible for turning in their makevork without the teacher having to ask for it.

Students who are absent on the day their mpkeork is due must turn in their work the day they return to school whether or not the
class for which the work is due meets the day of their return.

9. Asrequr ed/ permitted by the studentédés Individual Educati on

Eal A o

O No o

Work may not be made up for credit mexcusedbsencesnlesstheunexcuse@bsences are part of a signed agreement as permitted by policy
4.70 ABSENCES.

Work for students sengranouofs c hool suspension or expulsion shall be in ac
means and methods to continue student engagement omimdudgccess
offering an expelled student an opportunity for enroliment in digital learning courses or other alternative educatmiataassilt in the receipt

of academic credit that is at least equal to credit the expelled student may have receiliedfistntt if the student had not been expelled.

In lieu of the timeline above, assignments for students who are excluded from school by the Arkansas Department ofdrealibedse
outbreak are to be made up as set forth in Policd ARMUNIZATIO NS.

4.9 TARDIES

Promptness is an important character trait t hat ntdDAtthd samedime, s
promptness is the responsibility of each student. Students who are late to classlistegara for both the teacher and their classmates which
compromises potential student achievement.

4.1® CLOSED CAMPUS
All schools in the District shall operate closed campuses. Students are required to stay on campus from their asrivakahtitide end of the
regular school daynlessyiven permission to leave the campus by a sdifical. Studentsnust sign out in the office upon their departure.
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No student in th#ineral Springsschool District shall, on the grounds of race, color, religion, national origisese| orientation, gender identity,
age, or disability be excluded from participation in, or denied the benefits of, or subjected to discrimination undetamedogram or activity
sponsored by the District. The District has a limited open forum granting equal access to the Boy Scouts of Amerigaatitgiings.

Inquiries onnontdiscriminationmay be directed tthe human resource officéou may contacthe human resource office at 2031 Main Street,
Saratoga, Arkansas, 71859. You may also callB701748 or emaimarla.williams@msisd.nébr any questions concerning rdiscrimination.

Any person may rept sex discrimination, including sexual harassment, to the Title IX Coordinator in person or by using the mailing address,
telephone number, or email address provided above. A report may be made at any time, including-tiusigessiours, and maydrethe
individual 6s own behalf or on behalf of anot heronsiitwedexvi dual
discrimination or sexual harassment.

For further information on notice of naliscrimination or to file a eaplaint, visithttp:/Avdcrobcolp01.ed.gov/CEFAPPS/OCR/contactus fanthe

address and phone number of the office that serves your area, -@0Eali211-3481.

Noncurriculumrelated secondary school student organizations wishing to conduct meetings on school premises-idstingtiomal time shall

not be denied equal access on the basis of the religious, political, philosophical, or theotthe speech at such meetings. Such meetings mus
meet the following criteria.

The meeting is to be voluntary and student initiated;

There is no sponsorship of the meeting by the school, the government, or its agents or employees;

The meetingnust occur during neimstructional time;

Employees or agents of the school are present at religious meetings only-pagicipatory capacity;

The meeting does not materially and substantially interfere with the orderly conduct of educatiores adivitithe school; and
Non-school persons may not direct, conduct, control, or regularly attend activities of student groups.

ok whNpE

All meetings held on school premises must be scheduled and approved by the principal. The schoal, its agents, andtaimpheyaathority to
maintain order and discipline, to protectwr@l-beingof students and faculty, and to assure that attendance of students at meetings is voluntary

Fraternities, sororities, assthodsavembership® stuenteotganizaionsahalenot bedvy ovotalodtle
organi zationdés members, nor be restricted by Hahng, asdefined leytaty,&s
forbidden in connectiowith initiation into, or affiliation with, any student organization, extracurricular activity or sport pragtasents who are
convicted of participation in hazing or the failure to report hazing shall be expelled.

Except when a court order regarding a student hadsardavadable farr e
inspection and copying by the pareftiigher student who is under the afeighteen (18). At the age of eighteen (18), the right to inspect and cop
a studentds records transfers to the student .t hk stwdemtds E
will be allowed to deso within no more thaforty-five (45) days of the request. The district forwards education records, including disciplinar
records, to schools that have requested them and in which the student seeks or intends to enroll, or is alreadypegedbd dstlosure is for
purposes related to the student's enrollment or transfer.

The district shall receive written permission before releasing education records to any agency or individual not auilarizerbbeive and/or
view the education reats without prior parental permission. The District shall maintain a record of requests by such agencies or individual
access to, and each disclosure of, personally identifiable information (PIl) from the education records of each shosleatdebecation records
is authorized by law to school officials with legitimate educational interests. A personal record kept by a school € naicdnsidered an
education record if it meets the following tests.

9 itisinthe sole possession of thdividual who made it;

9 itis used only as a personal memory aid; and

T information contained in it has never been reveatliteed or

For the purposes of this policy a school official ferson employed by the school as an administrator, supervisor, instructor, or support staff men
(including health or medical staff and law enforcement unit personnel); a person serving on the school board; a pgyaop witbarom the
school hagontracted to perform a special task (such as an attorney, auditor, medical consultant, or therapist); or a pareséirgjuoiestn
official committee, such as a disciplinary or grievance committee, or assisting another school official in gdr®onimer tasks.
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For the purposes of this policy a school official has a legitimate educational interest if the official needs to revetianredord in order to fulfill
his or her professional responsibility, contracted duty, or duty ofeleffitze.

In addition to releasing PII to school officials without permission, the District may disclose PII from the educationfretmeists in foster care
placement to the student ds c as e wgetingpiorcomsent of the pareht éor the stuslentif the skuaent i6

over eighteen (18)). For the District to release the studen
1 The student must be in foster care;
1 Theindividual to whom the Pl willbe released mustba | egal access to the studentédés ¢
1 The Arkansas Department of Human Services, or-ageiicy of the Department, must be legally responsible for the care and protectic
of the student.

The District discloses Pl from an education record fmagiate parties, including parents, in connection with an emergency if knowledge of th
information is necessary to protect the healtafety of the student or ottiadividuals. The superintendent or designee shall determine who will
have access tmd the responsibility for disclosing information in emergency situations.

When deciding whether to release PIl in a health or safety emergency, the District may take into account the tatatitymétiaeces pertaining

to a threat to the health offety of a student or other individuals. If the District determines that there is an articulable and significant tareat to
health or safety of a student or other individuals, it may disclose information from education records to any persoowietdge &hthe
information is necessary to protect the health or safety of the student or other individuals.

For purposes of this policy, tihdineral SpringsSchool District does not distinguish between a custodial and noncustodial parent,-parenion
suh as a person acting in |l oco parentis or a f o storderrespicting sucht
access has been presented to the di st r idiantalorecnables that maen dr guardian to
review and copy his childds records.

If there exists a court order which directs that a parent not have access to a student or his/her records, the pareptrgpiaiting in loco
parentis, or an age of the Department of Human Services must present-adileed copy of such order to the building principal and the
superintendent. The school will make gdaith efforts to act in accordance with such court order, but the failure to do so doesetlegpl
liability upon the school. The actual responsibility for enforcement of such court orders rests with the parents or theardizmsieys and the
court which issued the order.

A parent or guardian does not have the righttoremove anynaater f r om a student 6s records, but
of a record. The right to challenge the accuracy of a record does not include the right to disputdisciptardey rulings, disability placements, or
other such detminationsyhich must be done only through the appropriate teacher and/or administrator, the decision of whom is final. A chall
to the accuracy of material contained in a s tiabk®thdShmErinttriddnteor n
hi s/ her designee. The challenge shall <clearl y iwbydelshe béligvesttib e
inaccurate or misleading. If the school determines not to amend tlteascequested, the school will notify the requesting parent or student of th
decision and inform them of their right to a hearing regarding the request for amending the record. The parent adeligiiali be provided
information regarding the héiag procedure when notified of the right to a hearing.

Unless the parent or guardian of a student (or student, if above the age of eighteen [18]) objects, "directory infooniagishident may be made
available to the public, military recruiterspgpsecondary educational institutions, prospective employers of those students, as well as scl
publications such as annual yearbooks and gr aduata osnt uadrema
address, teldfne number, electronic mail address, photograph, date and place of birth, dates of attendance, his/her placementaa {be hono
the receipt of other types of honors), as well as his/her participation in school clubs and extracurricular aoiritesthers. If the student
participates in inherently public activities (for example, basketball, football, or other interscholastic activitieb)iciteopwf such information

will be beyond the control of the District. "Directory information” atetudes a student identification (ID) number, user ID, or other unique persona
identifier used by a student for purposes of accessing or communicating in electronic systems and a student ID numbgqee pirsonal
identifier that is displayed anstudent's ID badge, provided the ID cannot be used to gain access to education records except when used in con,
with one or more factors that authenticate the user's identity, such as a personal identification number (PIN), patsnéxdookaown or
possessed only by the authorized user.

A studentdés name and photograph willdl only be di s prission feoth the n
student 6s parent or student i f over the age of 18.
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The form br objecting to making directory information available is located in the back of the student handbook and must be cohsieied a
bythe parentoragel i gi bl e student and filed with the fenhebednninggpfeachschoat i
year or the date the student is enrolled for schoal. Failure to file an objection by that time is considered a spetjfiengriaston. The district is
required to continue to honor any sigiagad out form for any stlent no longer in attendance at the district.

The right to opt out of the disclosure of directory information uRaenily Educational Rights and Privacy AEERPA does not prevent the District
from disclosing or requiring a student to disclose thestischame, identifier, or institutional email address in a class in which the student is enrolle

Parents and students over the age of 18 who believe the district has failed to comply with the requirements for thadawfidtielent records
may fle a complaint with the U.S. Department of Education (DOE) at

Student PrivaciPolicy Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202
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4.13F OBJECTION TO PUBLICATION OF DIRECTORY INFORMATION
(Not to be filed if the parent/student has no objection)

|, the undersigned, being a parent of a student, or a student eighteen (18) years of age or older, hereby note mihelgesttiosiire or publication
by theMineral SpringsSchool District of directory informatioasd e f i ned i n Policy No. 4.13 (Privac
named below. The district is required to continue to honor any sigredtdptm for any student no longer in attendance at the district.

I understand that the partietipn by the belomamed student in any interscholastic activity, including athletics and school clubs, may make 1
publication of some directory information unavoidable, and the publication of such information in other forms, suchrses diegtorie, church
directories, etc., is not within the control of the District.
I understand that this form must be filed with the office of the appropriate building principal within ten (10) schoohdthys heginning of the
current school year or the ddte student is enrolled for school in order for the District to be bound by this objection. Failure to file this form witt
that time is a specific grant of permission to publish such information.
| object and wish to deny the disclosure or publicatfalirectory information as follows:

Deny disclosure to military recruiters

Deny disclosure to Institutions of postsecondary education

Deny disclosure to Potential employers

Deny disclosure to all public and schsolirces
Selecting this option will prohibit the release of directory information to the three categories listed above aloragheitipablic sources (such as
newspaperspNDr esul t i n t he st undteeingitlsdediriteet ool $Ysi yearmaobikomand ot h

Deny disclosure to all public sources

Selecting this option will prohibit the release of directory information to the first three categories listed aboveheddirmgheit public sources (such
& newspapers), but per miotheinclded st tHensb6bodl becyenybbonkoamdt

Name of student (Printed)

Signatureof parent (or student, if 18 or older)

Date form was filed (To be filled in by office personnel)
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414 STUDENT Media AND THE DISTRIBUTION OF LITERATURE
Student Media
The Superintendent and the student meigsors(s) shall jointly develop administrative regulations for the implementation of this policy. The

regulations shall include definitions of terms and the time(s), place(s), and manner(s) of the dissemination of stydénitirewhi include
timelines for the review of materials.

Definitions
iSckpoinsored medi ad means all student media that are:
| Supported financially by the school;
i Supported by the use of school facilities; or
il Produced in conjunction with a class.
i St udoeunrtnal i st o means a student who gathers, writ esinatoreidi t s,
student media.
iStudent mediad means any means of communication that are:
0 Prepared, substantially written, publishedyroadcasted by a student;
0 Distributed or generally made available, either free of charge or for a fee, to members of the student body; and
0 Prepared under the direction of a student media advisor.
fiStudent medi ad does n odstibutiorcol trargreissionsalely ia thetclasaroom in which itristpreduate d  f o

iStudent media advisoro means an individual who ingructomyth oy e d
respect to student media.

StudentMedia

While the District recognizes a studentoés ri ght tendchoaponsaoress s i
media does not provide an open pulaliom for public expressio&tudent mediaas well astte content of student expression in scispoinsored

activities, shall be subject to the editoraliewo f t he Di strict s administration, whose &
concemns and adhere to the following limitations
7. Advertising may be accepted foediathat does not condone or promote products that are inappropriate for the age and maturity of th
audience or that endorses such things as tobacco, alcohol, or drugs.
8. Mediamay be regulated to prohibit communicatidegermined bhe appropriate teachstudent media advis@nd/or administrator
to beungrammaticalpoorly written; inadequately researched; biased or prejudiced; vulgar or profam&jitable for immature
audiences.
9. Mediamay be regulated fwrohilit the dissemination ahateriathat mayreasonably be perceived to advocate drug or alcohol use

irresponsible sex; conduct that is otherwise inconsistent with the shared values of a civilized sooial@edsnciate the school with
any position dter than neutrality on matters of political controversy.

10. Prohibitedmedia includes those that

Are obscenas to minors;

Are libelous or slanderous, including material containing defamatory falsehoods about public figures or governmentahdfficials,

made with knowledge of their falsity areckless disregard of the truth;

Constitutean unwarranted invasion of privacy as wiedi by state law

Suggesbr urge the commission of unlawful acts on the school premises;

Suggesbr urge the violation of lawful school regulations;

Scurrilouslyattacks ethnic, religious, or racial groums

Harass, threaten, or intimidate a student.

oo

@ ~oao

StudentMedia on School Web Pages

Studentmedia displayedn school web pages shall follow the same guidelines as listedsatobsieall also
1 Not contain any neaducational advertisements;
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2. Adhere to the restrictions regarding use of Directory Informatia s pr escri bed in Policy 4.13
when associated with the studentdés name unl ess wearthetagee n
of eighteen (18);

3. State that the views expses! are not necessarily those of the School Board or the employees of the district.

Student Distribution of Non-school Literature, Publications, and Materials

A student or group of students who distribute ten (10) or fewer copies of the@esnboolsponsoretiterature, publications, or materials shall
do soin a time, place, and manner that does not cause a substantial disruption of the orderly education environmizmt glostpidé students
wishing to distribute more than ten (t0)pies of norschoolsponsorednaterialshallhave school authorities review their resoolsponsored
materials at least three (3) school days in advance of their desired time of dissemination. School authorities salhmsgeoblsponsored
maerials, prior to their distribution and will bar from distribution those seolsponsorednaterials that are obscene, libelous, pervasively
indecent, or advertise unlawful products or services. Material may also be barred from distribution éioerecis that reasonably supports a
forecast that a substantial disruption ofdigerly operation of the school or educational environmiitikely result from the distribution.
Concerns related to any denial of distribution by the principal shiadidrd by the superintendent, whose decision shall be final.

The school principal or designee shall establish reasonable regulations governing the time, place, and manner oifsttiolef dishschal-
sponsorednaterials. The regulations shalll:

1 Benarrowly drawn to promote orderly administration of school activities by preventing disruption and may not be desfigned to sti
expression;

2. Be uniformly applied to all forms of nesthoolsponsorednaterials;

3. Allow no interference with classes or schadivities;

4. Specify times, places, and manner where distribution may and may not occur; and

5. Not inhibit a personds right to accept or reject any I

Students shall be responsible for the removal of excess literature that is left at the distribution point for 8Qataythan

4.15 CONTACT WITH STUDENTS WHILE AT SCHOOL
Contact By Parents
Parents wishing to speak to their children during the schoshddlyegister first with the office.

Contact By NonCustodial Parents

If there is any question conceming the legal custody of the student, the custodial parent shall present documempidticipabdlieh e  pr i n «
designee establishing the parentds custody of cdduer tstardckerted
or other restrictions regarding the rarstodial parent known to the principal by presenting a dapffle-marked court order. Without such a court
order on file, the school will release the child to either of his/her parentgustaial parents who file with the principal a dsttemped copy of
current court ordergrantingunsupervisedisitatonmay eat | unch, volunteer in their chil
during school hours and the prior approval of Polityd.16sPoliby®.6, andl s
any oher policies that may apply.

Arkansas law provides that order to avoid continuing child custody controversies from involving school personnel and to avoid disruptions to
educational atmosphere i n t hweenhis/lsetcustodiat parent asdatetodil parent, wihén dothtparests s
are present, shall not take place on the school 6 scusidaooprem t vy
custodial parent may send to/drop béf student at school to be sent to/picked up by the other parent on predetermined days in accordance wi
court order provided by the custodial paremyoasigned agreement between bothditodial andon-custodial parents that was withessedby t
studentds buil di ngcopnrtianccti poarld e rUnhl aess sb eae nv afliildedhowi t h t he stu
shall not become involved in disputes concerning whether or not that parent was supposed tteestkdgmt on any given day.

Contact By Law Enforcement, Social Services, or By Court Order

State Lawrequires that Department of Human Services employees, local law enforcement, or agents of the Crimes Against Chifdagn Divisio
the Division of Arkasas State Police may interview students without a court order for the purpose of investigating suspected child abuse. In
instances where the interviewbosrdkbemdotwnehbhestaf iy prdviled gt ab
below, other questioning of students by-+sohool personnel shall be granted only with a court order directing such questioning, with permissior
of the parents of a student (or the student if above eighteen (18) years of age), or in resguhpedna or arrest warrant.

If the District makes a report to any law enforcement agency concerning student misconduct or if access to a stumtbtat & lgrant
enf orcement agency due to a courtd ooadker a glohedprfiandihpalffortt
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guardian, person having lawttdntrol of the student, or person standinigco parentsT he pr i nci pal or the prin
to make such contact if presented aoentation by the investigator that notification is prohibited because a [ggy@igtiardianperson having

lawful control of the studenbr person standing in loco parentis is named as an alleged offender of the suspected child maltreatmentiohhis exc
applies only to interview requests made by a law enforcement officer, an investigator of the Crimes Against Childresf DisiSivision of
Arkansas State Police, or an investigator or employee of the Department of Human Services.

In instances other than those related to cases of suspected child abuse, principals must release a student tocfiber e/ipolmesents a
subpoena for the student, or a warrant for arrest, or to an agent of state social services or acaemithf mrisdiction over a child with a
court order signed by a judge. Upon rel ease o fguadidmepersonhaihg nt ,
lawful control of the student, or person standing in locaianeotice that the student has been taken into custody by law enforcement personne
a stateds social services agency. | f the pr i ndejgpodfhih efforttodetas i g
message ttine parent to call the principaldesignee angave both a day and an afteurs telephone number.

Contact by Professional Licensure Standards Board Investigators
Investigators for the Professional Licensure Standards Board may mestigitiits during the school day to carry out the investigation of an ethic:
complaint.

4.16 STUDENT VISITORS

The board strongly believes that the purpose of school is for learning. Social visitors, generally, disrupt the clagstexdencanith learmig that
should be taking place. Therefore, visiting with students at sstatangly discouraged, unless approved by the principal and scheduled in advan
This includes visits made by former students, friends, and/or relatives of teachers or Stuglgisitation to the classroom shall be allowed only
with the permission of the school principal and all visitors must first register at the office.

4170 STUDENT DISCIPLINE

TheMineral Spring8Board of Education has a responsibility to protectthethealt s af et y, and wel fare of t he
help maintain a safe environment conducive to high student achievement, the Board establishes policies necessastytteredpghavior to
promote an orderly school environment thagspectful of the rights of others and ensures the uniform enforcement of student disitigémts

are responsible for their conduct that occurs:

1 At any time on the school grounds;
i Off school grounds at a school sponsored function, activity, ot; evel
i Going to and from school or a school activity.

The Districtdés administrators ma ycamapuscanduttackugingadtiarg tme that wonldhawe a a ¢
detrimental impact on school discipline, the educdtemaronment, or the welfare of the students and/or staff. A student who has committed a
criminal act while off campus and whose presence on campus could cause a substantial disruption to school or endargef thtbewvel

students or staff is subjeo disciplinary action up to and including expulsion. Such acts could include, but are not limited to: a felonylwtan act 1
would be considered a felony if committed by an adult; an assault or battery; drug law violations; or sexual misceattues obdure. Any

di sciplinary action pursued by the District shall be in acc

The Districtds personnel policy committees sS3taeladdDigtrictstudent | y r
discipline data, and may recommend changes in the policiesMintral SpringsSchool Board. The Board has the responsibility of determining
whether to approve any recommended changes to student discipline policies.

TheDi strictds student discipline policies shall ieestuddantsuponthdru t
enroll ment. Each studento6s parent, | egaltandnginlood pagemtisshapsignand n h
return to the school an acknowledgement form documenting that they have received the policies.

The District shall develop and provide programs, measures, or alternative means and methods for continued stotkmitaardjedacational
access during periods of suspension or expulsion.

The superintendent is authorized to modify t Hycaspleasisal ti es se

It is required by law that the principal betperson in charge report to the police any incidents the person has personal knowledge of or has rec
information leading to a reasonable belief that a person has committed or threatened to commit an act of violence imastyicgra deadly
weapon on school property or while under school supervision. If the person making the report is not the Superintencsemnt sthait piso

inform the Superintendent of the incident. Additionally, the principal shall inform any school employee orshexbe initially reported the
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incident that a report has been made to the appropriate law enforcement agency. The Superintendent or designedstizdiandonim t
Directors of any such report made to law enforcement.

The superintendent shall makeport annually to the Board of Directors on student discipline data, which shall include, without limitation: the
number of incidents of bullying reported and the actions taken regarding the reported incidents of bullying.

4.18 PROHIBITED CONDUCT.
Students and staff require a safe and orderly learning environment that is conducive to high student achievementieGetielmestars are
unacceptable in such an environment and are hereby prohibited by the Board. Prohibited behaviors inciicheting mited to the following:

Disrespect for school employees and failing to comply with their reasonable directions or otherwise demonstrating fiasybordina
Disruptive behavior that interferes with orderly school operations;
Willfully and intertionally assaulting or threatening to assault or physically abusing any student or school employee;
Possession of any weapon that can reasonably be considered capable of causing bodily harm to another individual;
Possession or use of tobacco in any forrargrproperty owned or leased by any public school;
Willfully or intentionally damaging, destroying, or stealing school property;
Possession of any paging device, beeper, or similar electronic communication devices on the school campus during hooonal scho
unless specifically exempted by the administration for health or other compelling reasons;
Possession, selling, distributing, or being under the influence of an alcoholic beverage, any illegal drug, unautharizedirhe
inappropriate useraharing of prescription or over the counter drugs, or other intoxicants, or anything represented to be a drug;
9. Sharing, diverting, transferring, applying to others (such as needles or lancets), or in any way misusing medicatiedicalauppties
in their possession;
10. Inappropriate public displays of affection;
11. Cheating, copying, or claiming another person's work to be hisfher own;
12. Gambling;
13. Inappropriate student dress;
14. Use of vulgar, profane, or obscene language or gestures;
15. Truancy;
16. Excessive tardess;
17. Engagingn behavior designed to taunt, degrade, or ridicule another person on the basis of race, ethnicity, national origin, sex,

orientation, gender identit@r disability;

18. Possess, view, distribute or electronically transmit sexually #xplieulgar images or representations, whether electronically, on a datz
storage device, or in hard copy form;

19. Hazing, or aiding in the hazing of another student;

20. Gangs or gangelated activities, including belonging to secret societies of any kinfhyrbigden on school property. Gang insignias,

NogahkwdpE

©

clothing, fithrowing signso6 or other gestures associated
21. Sexual harassment
22. Bullying;
23. Operating a vehicle on school grounds while usingreless communication device; and
24. Theft of another individual 6s personal property.

The Board directs each school in the District to develop implementation regulations for prohibited student castiuttwitinsipplicable Board
policy, State and Federal laws, and judicial decisions.

4.199 CONDUCT TO AND FROM SCHOOL AND TRANSPORTATION ELIGIBILITY

The Districtés Student Code of conduct aomp schoelactvity o thesaneddent ass
if the students were on school grounds. Appropriate disciplinary actions may be taken against commuting studentstwhoevioldlei st r i ¢
Student Code of Conduct.

The preceding paragraph also applies to studgmuct while on school buses. Students shall be instructed in safe riding praetideser of a
school bus shall not operate the school bus until every passenger is seated. In addition to other disciplinary measli@symtations of the
Districtds Student Code of Conduct, the student 6dthelstudent Codea n s
of Conduct related to bus behavior.

Students are eligible to receive district bus transportation if theytmedetiowing requirements
* Students must live within the boundaries of the Mineral Springs School District.
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The transportation to and from school of students who have lost their bus transportation privileges is the resptmesbitityofl e nt 6 s p a
guardian.

4.2 DISRUPTION OF SCHOOL

No student shall by the use of violence, force, noise, coercion, threat, intimidation, fear, passive resistance, coadydithietentionally cause

the disruption of any lawful mission, prosger function of the school, or engage in any such conduct for the purpose of causing disruptior
obstruction of any lawful mission, process, or function. Nor shall any student encourage any other student to engegjeitiesuch

Disorderlyactvi i es by any student or group of students that aakdars
any time on school grounds. Teachers may r e mo Vv entWwhose behavibr s sos
unruly, disruptive, or abusive that it seriouglhy tihret earbfidri & :
classmates to learn. Students who refuse to leave the classroom olutitiae escorted from the classroom by the school administration.

4215 STUDENT ASSAULT OR BATTERY

A student shall not threaten, physically abasattempt to physically abuse, or behave in such a way as to be perceived to threaten bodily harm
anyother person (student, school employee, or school visitor). Any gestures; vulgar, abusive, or insulting languagéréatetimgy, tharassing,

or intimidating remarks by a student toward another person that threatens tHmingat strictly forldden. This includes, but is not limited to,
fighting, racial, ethnic, religious, or sexual slurs.

Furthermore, it is unlawful, during regular school hours, and in a place where a public school employee is requitied tmbeseof his or her
duties, for any person to address a public school employee using language which, in its common aiscegitailated to:

a. Cause a breach of the peace;

b. Materially and substantially interfere with the operation of the school; or

C. Arouse the person to whom it is addressed to anger, to the extent likely to cause imminent retaliation.

Students guilty of such aiffense may be subject to legal proceedings in addition to any student disciplinary measures.

4.2 WEAPONS AND DANGEROUS INSTRUMENTS

Definitions

AiFirearm"” means any device designed, mad eranydevice eeaddy pohvertble to that e x
use.

fiPossessiono means having a weapon on the studentdés body or

iWeapond means any:

Firearm;

Knife;

Razor;

Ice pick;

Dirk;

Box cuitter;

Nunchucks;

Pepper spray, mace,a@her noxious spray;

Explosive;

Taser or other instrument that uses electrical current to cause neuromuscular incapacitation; or
Any other instrument or substance capable of causing bodily harm.

= =484 _8_8_95_92_42_-2°_--2_-12

No student, except for Military personnel (such as ROTGgeateting in the course of their official duties or as otherwise expressly permitted by
this policy, shall possess a weapon, display what appears to be a weapon, or threaten to use a weapon before whéléer school

0 In a school building;

On or aboutchool property;

At any school sponsored activity or event;

On route to or from school or any school sponsored activity; or

Off the school grounds at any school bus stop.

O O oo
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If a student discovers prior to any questioning or search by any school persohediiiechas accidentally brought a weapon, other than a
firearm, to school on his/her person, in a book bag/purse, or in his/her vehicle on school grounds, and the studeatanifmipel br a staff

person immediately, the student will not be camsid to be in possession of a weapon unless it is a firearm. The weapon shall be confiscated a
held in the office until such time as the st udRepedtedsffenpeaaree nt /
unacceptabland shall be grounds for disciplinary action against the student as otherwise provided for in this policy.

Except as permitted in this policy, students found to be in possession on the school campus of a firearm shall be rdooexpealsitedfor a
period of one (1) year. The superintendent shall have the discretion to modify such expulsion recommendation for a saskbgtaase basis.

Parents or legal guardians of students expelled under this policy shall be given a copy of the curegyarthmgs the possibility of parental
responsibility for allowing a child to possess a firearm on school property. Parents or legal guardians shall signt ackatedemiging that they
have read and understand said laws prior to readmitting thetsimemts or legal guardians of a student enrolling from another school after t
expiration of an expulsion period for a firearm policy violation shall also be given a copy of the current laws regaotisipilitg of parental
responsibility for allaving a child to possess a firearm on school property. The parents or legal guardians shall sign a statement acknawledg
they have read and understand said laws prior to the student being enrolled in school.

The mandatory expulsion requirement fosgession of a firearm does not apply to a firearm brought to school for the purpose of participating
activities approved and authorized by the district that include the use of firearms. Such activities may include RO protingnsafety or
military education, or before or afmhool hunting or rifle clubs. Firearms brought to school for such purposes shall be brought to the sct
employee designated to receive such firearms. The designated employee shall store the firearms in a seantittloeatoa removed for use in

the approved activity.

The district shall report any student who brings a firearm to school to the criminal justice system or juvenile delirielenioy sotifying local
law enforcement.

4.23 TOBACCO, ELECTRONIC NICOTINE DELIVERY SYSTEMS, AND RELATED PRODUCTS

Smoking or use of tobacco or products containing tobacco in any form (including, but not limited to, cigarettes, cigarfloheso, and snuff)
in or on any real property owned or leasea Bjistrict school, including school buses owned or leased by the District, is prohibited. Students w
violate this policy may be subject to legal proceedings in addition to student disciplinary measures.

With the exception of recognized tobacco cessptionoduct s, this policyds prohibition inc
Specifically, the prohibition includes any product that is manufactured, distributed, marketed, or-sigjdrattes, €igars, epipes, or under any
othername or descriptor.

4.24 DRUGS AND ALCOHOL

An orderly and safe school environment that is conducive to promoting student achievement requires a student pofratatitne fledeterious
effects of alcohol and drugs. Their use is illegal, disrugiteet educational environment, and diminishes the capacity of students to learn and
function properly in our schools.

Therefore, no student in thineral SpringsSchool District shall possess, attempt to possess, consume, use, distlioty, atmpt to sell,
attempt to buy, give to any person, or be under the influence of any substance as defined in this policy, or whatdipeestensndr believes to
be any substance as defined in this policy. This policy applies to any student wisoabaut school property; is in attendance at school or any
school sponsored activity; has left the school campus for any reason and returns to the campus; or is on route oabofranysidhool
sponsored activity.

Prohibited substances shadllirde, but are not limitedto al cohol , or any alcoholic beverage;
ability to act, think, or respond; LSD, or any other hallucinogen; marijuana; cocaine, heroin, or any other narcotie;crogh&amines;
steroi ds; f dalkddygsoranydantolpdsabstanteo o k

The sale, distribution, or attempted sale or distribution oftbearounter (OTC) medications, dietary supplement or other perceived health remec
not regulated by theS Food and Drug Administration, or prescription drugs is prohibited. The possession or use of OTC medications, dietary
supplement or other perceived health remedy not regulated by the US Food and Drug Administration, or prescriptioohdnitgsl ixqept as
permitted under Policy 4.85STUDENT MEDICATIONS.
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424 MS.1i DRUG TESTING POLICY

All Mineral Springs Students that are in extracurricular activities, groups, clubs, drive a car, or ride a bus areautijeotdoug test(s) during the
school year. In order to assure that all students are aware of the rifisetheSprings Chemical and Alcohol Screening Test Consent Form
enclosed within the handbook must be signed by the student and parent/guardian to signify that those individuals bawedeathad the
regulations contained in this handbook, as they apply to the gitgfiam and extreurricular activities of the school, and to give consent for the
District to perform random urinalysis testing for drugs and/or alcohol use. Before the student can travel with a teatipmrgamrive onto
campus this signed statemhauthorizing the District to perform such testing on their child(reis} be returned to the school and kept on file
order for students to participate in any manner. In addition, the signed statement must be on file before the studimwedtdesceive their
physical Athletes and students who participate in any extracurricular activities are subject to random drug testing during the year.

Alcohol, Tobacco, and Drug use does not enhance or assist the development of athletes or oth@hsedisrdssignificant amount of research
that shows the effects of these substances are dangerous to the health and condition of athletes/students. Use, possete@nenit with
medication or other substances, is not acceptable to the capdmssys, directors, and administration of the school, and is strictly prohibited.

A student athlete or other MSSD team member will be suspended or dismissed from any teaouniapasactivity of which he/she is a member
and/or participates in drcould be ruled ineligible to represent the school in the subsequent season/competitions, if it is determined that he
involved in any of the following:

1 Use or possession of alcoholic beverages or controlled substances during the sdaciohéfshe is participating. The rule is in effect
twenty-four (24) hours a day during the season.

2. Conviction for, or evidence of being involved in criminal activity that reflects on the school or the athletic progrageiive way,
regardless of winethe offense may have occurred.

3. In addition to the above mentioned situations, if a student is found to have used anabolic steroids during the ticinmyegusitely

preceding or during the sport season of the athletic team which he/she is pagtioip@inless such steroid was prescribed by a licensed
physician for a medical condition), the student will be ineligible to compete in interscholastic athletic competitiors_fayol years, as
well as they may be assigned additional consequences.

If a student fails a drug test they will be suspended from the athletic program, club, group, or from driving onto tfer eguepiad of 365 calendar
days. This child will not be able to travel with the school during that time for field trips ottemgchool activity. They may be allowed to practice
with the athletic team or participate with the club/group if it is allowed by the coach/sponsor/director.

4.25 STUDENT DRESS AND GROOMING

TheMineral SpringBoard of Education recognizes that dresstme a matter of personal taste and preference. At the same time, the District ha
responsibility to promote an environment conducive to student learning. This requires limitations to student dress agdtgiooooid be
disruptive to the educatiahprocess because they are immodest, disruptive, unsanitary, unsafe, could cause property damage, or are offer
common standards of decency.

Students are prohibited from wearing, while on the school grounds during the school day and-si@sbaedl events, clothing that exposes
underwear, buttocks, or the breast of a female. This prohibition does not apply, however to a costume or uniformuratemt yhélesparticipating
in a schoekponsored activity or event.

The Superintendentshaltea bl i sh student dress codes for the Districtéds s
above criteria.
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4.25MS. 11 CITY OF MINERAL SPRINGS DRESS CODE
ORDINANCE NO. 368

AN ORDINANCE PROHIBITING THE WEARING OF GARMENTS IN PUBLIC SO AS TO EXPOSE UNDERGARMENTS OR SKIN.
NOW THEREFORE BE IT ORDAINED BY THE CI TY OF MINERAL SPRINGS, ARKANSAS:

Section 1. It shall be unlawful for any person to appear in public, or dress to appear in public wearing papjasiastnr any other article of
clothing that exposes underwear, k) or the breast of a female.
(@) Aviolation of Section 1 shall be cited by a law enforcement officer as follows:
1. Bythe issuance of a written warning on the first violation; and
2. By theissuance of a citation and summons to appear before the district court for any violations by a party which o
subsequent to a party being issued a written warning by a law enforcement officer(s). A violation under Section 1 sha
in and of itself beonsidered sufficient grounds for a full arrest or full search of the person cited.
(b) A first conviction of a violation of Section 1 shall authorize a finaabdfless than $50 nor more than $100, or eight (8) hours of court
approved community service, ath.
(c) Asecond convictioof a violation of Section 1 shall authorize a fine of not less than $100 nor more than $200, or up to sixteen (16) I
of court approved community service, or both.
(d) A third or any subsequent conviction of a violation of Sectishall authorize a fine of not less than $200 nor more than $500, or up t
thirty (30) hours of court approved community service, or both.
Section 2. This ordinance shall be in full force and effect from and after its passage.

Passed this@lay of March2014

W.S. Heatherly, Mayor
April M. Nail, Recorder/Treasurer
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4.269 GANGS AND GANG ACTIVITY

The Board is committed to ensuring a safe school environment conducive to promoting a learning environment where staffersis axdel.
An orderlyenvironment cannot exist where unlawful acts occur causing fear, intimidation, or physical harm to students or sGaowstifl
their activities create such an atmosphere and shall not be allowed on school grounds or at school functions.

The following actions are prohibited by students on school property or at school functions:

1. Wearing or possessing any clothing, bandanas, jewelry, symbol, or other sign associated with membership in, or repfiementative
gang;

2. Engaging in any verbal aonverbal act such as throwing signs, gestures, or handshakes representative of membership in any gang:

3. Recruiting, soliciting, or encouraging any person through duress or intimidation to become or remain a member of aiigrgang; an

4. Extorting payment frorany individual in return for protection from harm from any gang.

Students found to be in violation of this policy shall be subject to disciplinary action up to and including expulsion.

Students arrested for gang related activities occurring off satwomids shall be subject to the same disciplinary actions as if they had occurred
school grounds.

420 STUDENT SEXUAL HARASSMENT

The Mineral Springs School District is committed to providing an academic environment that treats all students wathoreligpeitt. Student
achievement is best attained in an atmosphere of equal educational opportunity that is free of discrimination. Sexmlisaréssnof
discrimination that undermines the integrity of the educational environment and wiltoletdied.

The District believes the best policy to create an educational environment free from sexual harassment is preventiptihetigistfict shall

provide informational materials and training to students, parents/legal guardians/othe btesmhrits, and employees on sexual harassment. The
informational materials and training on sexual harassment shall be age appropriate and, when necessary, provided tlzelathguaignglish

or in an accessible format. The informational materialdraming shall include, but are not limited to:

0 the nature of sexual harassment;
0 The Districtds written procedures governing the for mal
0 The process for submitting a formal complaint of sexual harassment;
0 That the district daenot tolerate sexual harassment;
0 That students can report inappropriate behavior of a sexual nature without fear of adverse consequences;
0 The supports that are available to individuals suffering sexual harassment; and
0 The potential discipline for perpedirgy sexual harassment.
Definitions
ACompl ainantd means an individual who is alleged to be the

AEducati on program or activityo i Disrttexdrassdslbstantal cantolrowerbotrethee nt s |
respondent and the context in which the sexual harassment occurs.

iFormal complaintd means a document filed by a cogapstaai nant
respondent and requesting an investigation of the allegation of sexual harassment.

iRespondentd means an individual who has been reported to b
fiSexual har ass me nt iéofseetmrsatisflies one oF mare of the followirig:e b as
0 ADistrict employee:
C. Conditions the provision of an aid, benefit, br servi
d. Uses the rejection of sexual conduct as the basisddemic decisions affecting that individual;
0 Theconductis:
h. Unwelcome; and

i. Determined by a reasonable person to be so severe, pervasive, and objectively offensive that it effectively denigaal person e
access to the Di stcliviyot 6s education program or a

- Constitutes:

k. Sexual assault;
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l. Dating violence

m. Domestic violence; or
n. Stalking.
ASupportive measureso means individualized serviameservedyat ar

accesstot®i strictébdés education program or activity without- unrea
disciplinary and nospunitive in nature; offered before or after the filing of a formal complaint or where no formal complegehéied; and

offered to either party as appropriate, as reasonably available, and without fee or charge. Examples of supportiveelhmdasnesie not

Il imited to: measures designed t o p teoviroancent otdétes sexsia Hamssment,@dunselig;l
extensions of deadlines or other cowedated adjustments; modifications of work or class schedules; campus escort services; mutual restrictior
on contact between the parties; changes in worksy ldleations; leaves of absence; and increased security and monitoring of certain areas of
campus.

Within the educational environment, sexual harassment is prohibited between any of the following: students; emplogleatsaaddtion
employees ahstudents.

Actionable sexual harassment is generally established when an individual is exposed to a pattern of objectionable Webaviosgle,

serious act is committed. What is, or is not, sexual harassment will depend upon all of thersgigibcmafistances and may occur regardless of
the sex(es) of the individuals involved. Depending upon such circumstances, examples of sexual harassment inclutiayiiatiae no

Making sexual propositions or pressuring for sexual activities;

Unwelcone touching;

Writing graffiti of a sexual nature;

Displaying or distributing sexually explicit drawings, pictures, or written materials;

Performing sexual gestures or touching oneself sexually in front of others;

Telling sexual or crude jokes;

Spreadingrumr s rel ated to a personds alleged sexual activiti
Discussions of sexual experiences;

Rating other students as to sexual activity or performance;

Circulating or showing-enails or Web sites of a sexual nature;

Intimidation by words, actions, insults,r@me calling; and

Teasing or namealling related to sexual characteristics or the belief or perception that an individual is not conforming to expected
gender roles or conduct or is homosexual, regardless of whether or not the steidentietf as bmosexual or transgender.
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Students who believe they have been subjected to sexual harassment, or the parent/egal guardian/other responsibideaduitaf believes

their student has been subjected to sexual harassment, are encouraged tio toincgiims t@any District staff member, including a counselor,
teacher, Title IX coordinator, or administrator. If the District staff member who received a report of alleged sexuahbh@assgrne Title 1X
Coordinator, then the District staff pansshall inform the Title IX Coordinator of the alleged sexual harassment. As soon as reasonably possibls
after receiving a report of alleged sexual harassment from another District staff member or after receiving a refbrodgciyy means, the

Title IX Coordinator shall contact the complainant to:

] Discuss the availability of supportive measures;

] Consider the complainantds wishes with respect to suppo
= Inform the complainant of the availability of supportive measures with or witiefilirig of a formal complaint; and

] explain to the complainant the process for filing a formal complaint.

Supportive Measures
The District shall offer supportive measures to both the complainant and respondent that are designed foresstwreeagual access to the
Districtés education program or activity wit ho tdomplaintorefe®oon ab
formal complaint has been filed. The District shall provide the individualizgabrtive measures to the complainant unless declined in writing by
the complainant and shall provide individualized supportive measures that-digciminary and nopunitive to the respondent. A complainant
who initially deeofsuppartieedneasunes malpiecudstrsupmortive sieasurkes at a later time and the District shall provide
individualized supportive measures based on the circumstances when the subsequent request is received.

Formal Complaint
A formal complaint may be @ld with the Title IX Coordinator in person, by mail, or by email. Upon receipt of a formal complaint, a District shall
simultaneously provide the following written notice to the parties who are known:
0 Notice of the Distri ofthémocegures goveraimgthegrigvanceprecess; and a copy
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0 Notice of the allegations of sexual harassment including sufficient details known at the time and with sufficient fiane @ @sponse
before any initial interview. Sufficient details include:

+ The icentities of the parties involved in the incident, if known;
+- The conduct allegedly constituting sexual harassment; and
+ The date and location of the alleged incident, if known;
0 A statement that the respondent is presumed not responsible for the allegethraohithat a determination regarding responsibility is
made at the conclusion of the grievance process;
0 That the parties may have an advisor of their choice, who may be, but is not required to be, an attorney;
0 That the parties may inspect and review exgdaelevant to the complaint of sexual harassment; and
0 That the Districtds code of conduct prohibits kniogthengl y

grievance process.

If, in the course of an investigation, the Bastdecides to investigate allegations about the complainant or respondent that are not included in the
previous notice, the District shall simultaneously provide notice of the additional allegations to the parties wheseaiddktitiwn.

The Distri¢ may consolidate formal complaints of allegations of sexual harassment where the allegations of sexual harassnafitharise out
same facts or circumstances and the formal complaints are against more than one respondent; or by more than onagaingplaimeant more
respondents; or by one party against the other party. When the District has consolidated formal complaints so thateh@raréssinvolves
more than one complainant or mor e tfhaommlnaei merstpo,ndemtir asd e
applicable.

When investigating a formal complaint and throughout the grievance process, a District shall:

i Ensure that the burden of proof and the burden of gathering evidence sufficient to rezxdfirsatien regarding responsibility rest on
the District and not on the parties;

i Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek disclosure of, infarottbomler a
legally recognizeg r i vi | ege or access, consider, disclose, or othe
psychiatrist, psychologist, or other recogni zedn glrat, esas
or assisting in that capacity, and which are made and maintained in connection with the provision of treatment toltesihey u
District obtains the parent, | egal guardi am, tdatoplaet yi
written consent if the party is over the age of eighteen (18) to do so for the grievance process;

i Provide an equal opportunity for the parties to present withesses, including fact and expert witnesses, and otheaimtulpatory

exculpatory evidence;

Not restrict the ability of either party to discuss the allegations under investigation or to gather and present delaeant evi

Provide the parties with the same opportunities to have others present during any grievance piratiaditigghe opportunity to be

accompanied to any related meeting or proceeding by the advisor of their choice, who may be, but is not requiretbtodye, aarat

not limit the choice or presence of advisor for either the complainant or resppraatgnineeting or grievance proceeding;

i Provide, to a party whose participation is invited or expected, written notice of the date, time, location, participantesanaf all
hearings, investigative interviews, or other meetings, with sufficienfdintee party to prepare to participate;

i Provide both parties an equal opportunity to inspect and review any evidence obtained as part of the investigatiectithal &teti to
the allegations raised in the formal complaint so that each partyeeaimgfully respond to the evidence prior to the conclusion of the
investigation ; this includes evidence:

] Whether obtained from a party or other source;
] The District does not intend to rely upon in reaching a determination regarding responsibility; and
= That is either Inculpatory or exculpatory; and

i Create an investigative report that fairly summarizes relevant evidence.

=a =

At |l east ten (10) days prior to completi on of advidorgifany, thevegidericeé g a
subject to inspection and review in an electronic format or a hard copy. The parties shall have at least ten (10jrdegswidttsetiresponse to

the evidence. The investigator will consider the written responses prior to conggltmvestigative report. All evidence subject to inspection
and review shall be available for the parti es 0 efertosupheadericeo n a
during the meeting.

After the investigativeeport is sent to the parties, the decisiwaker shall:

0 Provide each party the opportunity to submit written, relevant questions that a party wants asked of any party or witness;
0 Provide each party with the answers;
0 Allow for additional, limited followup questions from each party; and

107|Page



0 Provide an explanation to the party proposing the questions any decision to exclude a question as not relevant. dgjgestifinalignd
evidence about the compl ai nant 6 snotselevant, anless puchedestisng andgevidence n
about the complainantds prior sexual behavi or ar etaleged er
by the complainant, or if the questions and evidence concem spetifici dent s of the compl ainantd
the respondent and are offered to prove consent.

Following the completion of the investigation period, the decisiaker, who cannot be the same person as the Title IX Coordinduer or t
investigator, shall issue a written determination regarding responsibility. The written determination shél include

7. Identification of the allegations potentially constituting sexual harassment;
8. A description of the procedural steps taken fronmebeipt of the formal complaint through the determination, including:
f. Any notifications to the parties;
g. Interviews with parties and witnesses;
h. site visits;
i. Methods used to gather other evidence; and
e Hearings held;
9. Findings of fact supporting the determioiaf
10. Conclusions regarding the application of the Districtéos
11. A statement of, and rationale for, the result as to each allegation, including:
d. A determination regarding responsibility;
e. Any disciplinary sanctions imposed on thspgondent; and
f. Whet her remedies designed to restore or preservebytheg ua
District to the complainant; and
12. The procedures and permissible bases for the complainant and respapmjelito

The written determination shall be provided to the parties simultaneously. The determination regarding responsikitipnshéithél on the
earlier of:

i If an appeal is not filed, the day after the period for an appeal to be filed expires; or

i If an appeal is filed, the date the written determination of the result of the appeal is provided to the parties.

The District shall investigate the allegations in a formal complaint. If the conduct alleged in the formal complaint \wordtitute seual
harassment as defined in this policy even i f ptocuaanstapeisahinn o
the United States, then the District shall dismiss the complaint as not meeting the defsgttoaldfarassment under this policy. A dismissal for
these reasons does not preclude action under another provis

The District may dismiss the formal complaint or any allegations therein, if at any time during/ticgn@rocess:

0 The complainant notifies the Title IX Coordinator in writing that the complainant would like to withdraw the formal camplajnt
allegations therein;

0 The respondent is no longer enrolled at the District; or

0 Specificcircumstances prevent the District from gathering evidence sufficient to reach a determination as to the formal complaint or

allegations therein.

Upon the dismissal of a formal complaint for any reason, the District shall promptly send written ragicisafissal and reason(s) for the
dismissal simultaneously to the parties.

The District may hire an individual or individuals to conduct the investigation or to act as the determialatipwhen necessary.
Appeals

Either party may appeal a determimatiegarding responsibility or from a dismissal of a formal complaint or any allegations therein, on the
following bases:

e. The existence of a procedural irregularity that affected the outcome of the matter;

f. Discovery of new evidence that was not reasgraldilable at the time the determination regarding responsibility or dismissal was
made, that could affect the outcome of the matter;

g. The Title IX Coordinator, investigator, or decisimaker had a conflict of interest or bias for or against complaimamgspondents
generally or the individual complainant or respondent that affected the outcome of the matter; or

h. An appeal of the disciplinary sanctions from the initial determination.
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For all appeals, the District shalll:

8. Notify the other party in writingvhen an appeal is filed,;
9. Si multaneously Provide all parties a written copy of th
10. Implement appeal procedures equally for both parties;
11. Ensure that the decisignakes for the appeal is not the same paras the decisiemaker that reached the original determination
regarding responsibility or dismissal, the investigator, or the Title IX Coordinator;
12. Provide all parties a reasonable, equal opportunity to submit a written statement in support lefygingh#te outcome;
13. Issue a written decision describing the result of the appeal and the rationale for the result; and
14. Provide the written decision simultaneously to both parties.
Confidentiality

Reports of sexual harassment, both infonegabrts and formal complaints, will be treated in a confidential manner to the extent possible. Limitec
disclosure may be provided to:

= individuals who are responsible for handl i ng ntnecessaiost r i
complete the Districtds grievance process,;

] Submit a report to the child maltreatment hotline;

] Submit a report to the Professional Licensure Standards Board for reports alleging sexual harassment by an emplogtademtards a
or

The extat necessary to provide either party due process during the grievance process.

Except as listed above, the District shall keep confidential the identity of:

Any individual who has made a report or complaint of sex discrimination;

Any individual who has nte a report or filed a formal complaint of sexual harassment;
Any complainant;

Any individual who has been reported to be the perpetrator of sex discrimination;
Any respondent; and

Any witness.

R

Any supportive measures provided to the complainant or spioshall be kept confidential to the extent that maintaining such confidentiality
does not impair the ability of the District to provide the supportive measures.

Emergency removal
The District may remove a r e snpracidyeon dn erfergency basihionly adar thetcompletion®dfan e d
individualized safety and risk analysis that determines that an immediate threat to the physical health or safetynf angthieidndividual
arising from the allegations of sextarassment justifies removal. A removed student will be provided with notice and an opportunity to challen
the removal decision immediately following the removal.

Retaliation Prohibited
Students, or the parents/legal guardians/other responsible adstiidént, who submit a report or file a formal complaint of sexual harassment;
testified; assisted; or participate or refused to participate in any manner in an investigation, proceeding, or hgaghgeoassenent shall not be
subjected to retalian or reprisal in any form, including threats; intimidation; coercion; discrimination; or charges for code of condaosviolat
that do not involve sex discrimination or sexual harassment, arise out of the same facts or circumstances as a @ pornptdmtof sex
discrimination, and are made for the purpose of interfering with any right or privilege under this policy. The Distaikéstafis to prevent
retaliation and shall take immediate action if any form of retaliation occurs regefaiésther the retaliatory acts are by District officials,
students, or third parties.

Disciplinary Sanctions
It shall be a violation of this policy for any student to be subjected to, or to subject another person to, sexual Hewlsaingrthecompletion
of the Districtébés grievance process, arhayeensgagediresextial hardssment gl bé o u
subject to disciplinary action up to, and including, expulsion. No disciplinary sanction or titimethat is not a supportive measure may be taken
against a respondent until the conclusion of the grievance process.

Students who knowingly fabricate allegations of sexual harassment or purposely provide inaccurate facts shall béssifdjeatyaction up to

and including expulsion. A determination that the allegations do not rise to the level of sexual harassment alorieiéhhtat saffclude that any
party made a false allegation or materially false statement in bad faith.

109|Page



Records
The DOistrict shall maintain the following records for a minimum of seven (7) years:

i Each sexual harassment investigation including:
i Any determination regarding responsibility;
i any disciplinary sanctions imposed on the respondent;
i Any remedies providedtotherap | ai nant designed to restore or preserve ¢
i Any appeal and the result therefrom;
i All materials used to train Title IX Coordinators, investigators, and decisders;
1 Any actions, including ansupportive measures, taken in response to a report or formal complaint of sexual harassment, which must
include:
0 The basis for the Districtds conclusion that its resp
o] Document:
=  If supportive measures were providedhe complainant, the supportive measures taken designed to restore or preserve equ
access to the Districtds education program or actiyv
=  If no supportive measures were provided to a complainant, document the reasons why such a resporearnlyas not ¢
unreasonable in light of the known circumstances.
4.28 | ASER POINTERS

Students shall not possess any hand held laser pointer while in school; on or about school property, before or iaftstaotiaote at school or
anyschoolsponsored activity; en route to or from school or any sepmoisored activity; off the school grounds at any school bus stop or at an
schoolsponsored activity or event. School personnel shall seize any laser pointer from the student pgossedisengtudent may reclaim it at the
close of the school year, or when the student is no longer enrolled in the District.

4.29 INTERNET SAFETY and ELECTRONIC DEVICE USE POLICY
Definition
For the purposes of this palicy, "electronic device" means agyttiat can be used to transmit or capture images, sound, or data.

The District makes electronic device(s) and/or electronic device Internet access available to students, to permipsttiolentseszearch and to
allow students to learn how to usecttenic device technology. Use of district electronic devices is for educational and/or instructional purposes o
Student use of electronic device(s) shall only be as directed or assigned by staff or teachers; students are agvisejdythat tagectation of
privacy in any aspect of their electronic device use, including email, and that monitoring of student electronic dev@gingeus.

No student will be granted Internet access until and unless an Internet and electronigsgestipement, signed by both the student and the parent
or legal guardian (if the student is under the age of eighteen [18]) is on file. The current version of the InternbaindIgeice use agreement
is incorporated by reference into board policy andnsidered part of the student handbook.

Technology Protection Measures
The District is dedicated to protecting students from materials on the Internet or world wide web that are inappropriaf@ratkerwise harmful
to minors; therefore, it is thmlicy of the District to protect each electronic device with Internet filtering sotfwediie designed to prevent students
from accessing such materials. For purposes of orbthesisupl depigtiany ,
that:
(A) taken as a whole and with respect to minors, appeals to a prurient interest in nudity, sex, or excretion;
(B) depicts, describes, or represents, in a patently offensive way with respect to what is suitable for minaispesiraclated sexual
act or sexual contact, actual or simulated normal or perverted sexual acts, or a lewd exhibition of the genitals; and
(C) taken as a whole, lacks serious literary, artistic, political, or scientific value as to minors.

Internet Use and Safety
The District is dedicated to ensuring that students are capable of using the Internet in a safe and responsible miatrietugésetéchnology
protection measures to aid in student safety and shall also educate students on appirpiiefessior and Internet use including, but not limited
to:

1 interacting with other individuals on social networking websites and in chat rooms;

1 Cyberbullying awareness; and

1 Cyberbullying response.
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Misuse of Internet
The opportunitytousethei st ri ct 6s technology to access the I nternet iets a

access in any way will face disciplinary action, as specified in the student handbook and/or Internet safety and el@strase agreement.
Misuse of the Internet includes:

f

f
f

= =4 =

The disabling or bypassing of security procedur dogynewok mp
security or Internet filtering software;

The altering of data withub authorization;

Disclosing, using, or disseminating passwords, wdoranuhitg r
member, to other students;

Divulging personally identifying information about himselffherself or aeygise either on the Internet or in an email unless itis a necessar
and integral part of the student's academic endeavor. Personally identifying information includes full names, adgitessesyanders.
Using electronic devices for any illegal sityi, including electronic device hacking and copyright or intellectual property law violations;
Using electronic devices to access or create sexually explicit or pornographic text or graphics;

Using electronic devices to violate any other policy or itragnto the Internet safety and electronic device use agreement.
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4.29F8 STUDENT EI ECTRONIC DEVICE and INTERNET USE AGREEMENT

Student s Name (Please Print)
Grade Level

School
Date

TheMineral SpringsSc h o o | District agrees to all ow t hetechnblogyteatdess thellemet i
under the following terms and conditions which apply whether the access is through a District or studeiecivameatievice (as used in this
Agreement, "electronic device" means anything that can be used to transmit or capture images, sound, or data)

1.Conditional Priviege The Student o6s use of the district onst Gasc caebsisditng tthi
No student may use the districtos ac c edestronicdevicd unless thestudent ang His/hew |
parent or guardian have read aigphed this agreement.

2. Acceptable Use The Student agrees that he/she wil use t hemddithat r
Student agrees tabey all federal laws and regulations and any State laws and rules. The 8sadegtees to abide byyainternet use rules
instituted at the Studentds school or class, whether those

3. Penalties for Improper Us# the Student violates this agreement and misuses the Internet, the Student shall be subject to disciplinary a
[Note:ACA.8621-:107 requires the district to have fAéprovisions for
with stiffer penalties for repeat offendersgnandisbkbépsame ¢
choose to tailor your punishments to be appropriate to the

4iMi suse of the Districtbéds access to the I nterneto includes

a. using the Internet for other than ediaaal purposes;
b. gaining intentional access or maintaining access to mat
c. using the Internet for any illegal activity, including computer hacking and copyright or intellectual propertydaensiol
d. making unauthorized copies of computer software;
e. accessing fichat |inesd unless authorized by the instruc
f.  using abusive or profane language in private messages on the system; ae egsigriito harass, insult, or verbally attack others;
g. posting anonymous messages on the system;
h. using encryption software;
i.  wasteful use of limited resources provided by the school including paper;
j.  causing congestion of the network through lengthy dowslotiiles;
k. vandalizing data of another user;
I obtaining or sending information which could be used to make destructive devices such as guns, weapons, bombs, @slazikes, or
m. gaining or attempting to gain unauthorized access to resoufites; or
n identifying onesel frpassidrdorusing antatcempasprerd &f anothirusenadhout proper authorization;
0. invading the privacy of individuals;
p. divulging personally identifying information about himself/herself or aggdse either on the Internet or in an email unless it is a necessar
and integral part of the student's academic endeavor. Personally identifying information includes full names, addvessnantbph
g. using the network for financial or commercialrgaithout district permission;
r.  theft or vandalism of data, equipment, or intellectual property;
S. attempting to gain access or gaining access to student records, grades, or files;
t.  introducing a virus to, or otherwise improperly tampering witisylséem:;
u. degrading or disrupting equipment or system performance;
V. creating a web page or associating a web page with the school or school district without proper authorization;
w. providing access to the Districtds I nternet Access to u
x. failing to obey school or classrodnternet use rules;
y. taking partin any activity related to Internet use which creates a clear and present danger of the substantial theroptieryadperation
of thedistrict or any of its schools; or
z. Installing or downloading software on district computers without prior approval of the technology director or his/her designee.
5.Liability fordebts St udents and their cosigners shall be | itwdnmtersoor

access to thimternet including penalties for copyright violations.
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6.No Expectationof Privacy The Student and parent/guardian signing below
that the Studentawes any right to privacy the Student may have for such use. The Student and the parent/guardian agree that thexdistact may

the Studentds use of the Districtds I nternet Anclaiaghstnodlimitdtona y
email, voice, and video transmissions, to ensure proper use of the system. The District may share such transmissidBs witldl #hen t
parents/guardians.

7.No Guarantee§ he District will make good faith efforts to pratehildren from improper or harmful matter which may be on the Intemnet. At the
same time, in signing this agreement, the parent and Student recognize that the District makes no guarantees abaorpopesrdiccess to
such materials on the parttbé Student.

8. SignatureswWe, the persons who have signed below, have read this agreement and agree to be bound by the terms and corgliGenssoitthis a

Student d6s Signature:

Parat/Legal Guardian Signature: Date
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4.3® SUSPENSION FROM SCHOOL

Students who are not present at school cannot benefit from the educational opportunities the school environment affstddoisdthefere,
shall strive to find ways to keep students in school as participants in the educational process. There are instancedemtiieveseds of the
other students or the interests of the orderly learning environment require the removal offecstusteitol. The Board authorizes school principals
or theirdesignees to suspend students for disciplinary reasons for a period of time not to exceed ten (10) sSdchalidgytse day upon which
the suspension is imposed. The suspension may el sc out of school. Students are responsible for their conduct that occurs:

1 Atany time on the school grounds;

9  Off school grounds at a schesglonsored function, activity, or event; and

1 Going to and from school or a school activity.

A student may bsuspended for behavior including, but not limitedhat

1. Isinviolation of school policies, rules, or regulations;

2. Substantially interferes with the safe and orderly educational environment;

3. School administrators believe will result in the substantidference with the safe and orderly educational environment; and/or
4. Isinsubordinate, incorrigible, violent, or involves moral turpitude.

Out-of-school suspension (OSS)shall not be used to discipline a student in kindergarten throughgfitti(Bless the student's behavior:
a. Poses a physical risk to himself or herself or to others;

b. Causes a serious disruption that cannot be addressed through other means; or

c. Isthe act of bringing a firearm on school campus.

OSSshall not be used tiiscipline a student for skipping class, excessive absences, or other forms of truancy.

The school principal or designee shall proceed as follows in deciding whether or not to suspend a student:

1. The student shall be given written notice or advisellyy of the charges against him/her;

2. If the student denies the charges, he/she shall be given an explanation of the evidence against him/her and be sdéiotsd/teprersion
of the facts; and

3. Ifthe principal finds the student guilty of the naeduct, he/she may be suspended.

When possible, notice of the suspe nsadmitangce toiclasswiltheugivem to theparent(sy legal
guardian(s), person(s) with lawful control of the student, pejssiafgling in loco parentis, or to the student if age eighteen (18) or older prior to
the suspension. Such notice shall be handed to the parent(s), legal guardian(s), person(s) having lawful contrattppirsatgsiestanding in
loco parentis, ootthe student if age eighteen (18) or older or mailed to the last address reflected in the records of the school district.

Generally, notice and hearing should precede the student's removal from school, but if prior notice and hearingtzies sotfezsi the student's
presence endangers persons or property or threatens disruption of the academic process, thus justifying immediate sehemtattionecessary
notice and hearing should follow as soon as practicable.

Itis the responsibiitycdi st udent 6s parents, | egal guardians, person havi.
provide current contact information to the district, which the school shall use to immediately notify the parent, leyea!/mrsand having lawful
control of a student, or person standing in loco parentis upon the suspension of a student. The notification shaif beetfplmveing means,

listed in order of priority:

1 A primary call number;

0 The contact may be by voice, voiceili@ text message.
| An email address;
1 A regular first class letter to the last known mailing address.

The district shall keep a log of contacts attempted and made to the parent, legal guardian, person having lawflieshidgf br person
standhg in loco parentis.

The District shall establish programs, measures, or alternative means and methods to continue student engagememtdndatmmessiting a
student 6s period of OSS.

During the period of their suspension, students serving @3®ipermitted on campus except to attend a student/parent/administrator conferen
or when necessary as part of the Districtds engagement or a
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During the period of their suspension, students senschiool suspension shatt attendbr participate irany schoebponsored activities during
the imposed suspension.

Suspensions initiated by the principal or his/her designee may be appealed to the Superintendent, but not to the Board.
Suspensions initiated by tBeperintendent may be appealed to the Board.

4.310 EXPULSION

The Board of Education may expel a student f or tndjsdplinépoldies.| o
The Superintendent may make a recommendatiexpulsion to the Board of Education for student conduct

1 Deemed to be of such gravity that suspension would be inappropriate;

1T Where the studentds continued attendance at school would
I Would pose an unreasof@banger to the welfare of other students or staff.

Expulsion shall not be used to discipline a student in kindergarten throughvjififre@e unless the student's behavior:
a. Poses a physical risk to himself or herself or to others;

b. Causes a seriougsdiption that cannot be addressed through other means; or

c. Isthe act of bringing a firearm on school campus.

The Superintendent or his/her designee shall give written notice to the parents, legal guardians, persons havinglaffaecsintient,ro
persons standing in |l oco parentis (mailed to t he&oandéddu@mms r €
that the student be expelled for the specified length of time and state the reasons for the recommergalidrine notice shall give the date,

hour, and place where the Board of Education will consider and dispose of the recommendation.

The hearing shall be conducted not later than ten (10) school days following the date of the notice, excepttitativepreithe Board and
student may agree in writing to a date not conforming to this limitation.

The President of the Board, Board attorney, or other designated Board member shall preside at the hearing. The staktoi@y ch
represented by legicounsel. Both the district administration and School Board also may be represented by legal counsel. The hearing shall b
conducted in open session of the Board unless the parent, legal guardian, person having lawful control of the stugtantiogirstaco

parentis, or student if age eighteen (18) or older, requests that the hearing be conducted in executive sessiorakemytactimnBoard shall be

in open session.

During the hearing, the Superintendent, or designeep@sentative will present evidence, including the calling of withesses, who gave rise to th
recommendation of expulsion. The student, or his/her representative, may then present evidence including statements WithnErsonal
knowledge of thevents or circumstances relevant to the charges against the student. Forreghonasgtion will not be permitted; however, any
member of the Board, the Superintendent, or designee, the student, or his/her representative may question anyontenmethiagd/stehe
student. The presiding officer shall decide questions concerming the appropriateness or relevance of any questian thekiaelating.

Except as permitted by policy 4.22, the Superintendent shall recommend the expulsion of arfgrsdugksiod of one (1) year for possession of
any firearm prohibited on school campus by law. The Superintendent shall, however, have the discretion to modify theeegpuisendation

for a student on a cabg-case basis. Parents, legal guardjpersons having lawful control of a student, or persons standing in loco parentis of a
student enrolling from another school after the expiration of an expulsion period for a weapons policy violation strathlmegyvof the current
laws regarding thegssibility of parental responsibility for allowing a child to possess a weapon on school property. The parents, lagal guardia
persons having lawful control of the student, or persons standing in loco parentis shall sign a statement acknowtteslgmeythatad and
understand said laws prior to the student being enrolled in school.

The Superintendent and the Board of Education shall complete the expulsion process of any student that was initittedshetntgmssessed
a firearm or other prdbited weapon on school property regardless of the enrolliment status of the student.

The District shall establish programs, measures, or alternative means and methods to continue student engagementandatmuessiting a
student 6slpeonodTae ®kptrictds program shall include offeri
courses or other alternative educational courses that result in the receipt of academic credit that is at leastiethebtpaiied student may

have received from the District if the student had not been expelled.
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433 SEARCH, SEIZURE, AND INTERROGATIONS

The District respects the rights of its students against arbitrary intrusion of their person and property. Atrthe, gasthe responsibility of school
officials to protect the health, safety, and welfare of all students enrolled in the District in order to promote areetdgomaliucive to student
learning. The Superintendent, principals, and their designeegheaxight to inspect and search school property and equipment. They may al
search students and their personal property in which the student has a reasonable expectation of privacy, whemiigireasdaasvidualized
suspicion to believe suctudent or property contains illegal items or other items in violation of Board policy or dangerous to the school commui
School authorities may seize evidence found in the search and disciplinary action may be taken. Evidence found wiodbesippeaagion of

the law shall be reported to the appropriate authority.

School property shall include, but not be limited to, lockers, desks, and parking lots, as well as personal effectsy/lstttients. \When possible,
prior notice will be given ahthe student will be allowed to be present along with an adult witness; however, searches may be done at any tim
or without notice or the studentdés consent. A (fghestudabamdite natue ar
of the infraction.

The Superintendent, principals, and their designees may request the assistance of law enforcement officials to hedpat@aluBush searches
may include the use of specially trained dogs.

A school official ofthe same sex shall conduct personal searches with an adult witness of the same sex present.

State Law requires that Department of Human Services employees, local law enforcement, or agents of the Crimes AgaiDstiSitniatyf

the Division of ArkansaState Police, may interview students without a court order for the purpose of investigating suspected child abuse. In
instances where the interviewbosrdkbemdotwnehbhestaf i didnigefyt ab
students by neschool personnel shall be granted only with a court order directing such questioning, with permission of the pardaty (b stu
the student if above eighteen [18] years of age), or in response to a subpoena or artest warran

If the District makes a report to any law enforcement agency concerning student misconduct or if access to a stustktt & lgrant
enforcement agency due to a court order, the ponnhacpatherst
guardian, person having lawful control of the student, or person standing in loco Fareqtigicipal or the principal's designee shall not attempt
to make such contact if presented documentation by the invastfigainotification is prohibited because a parent, guardian, person having lawful
control of the student, or person standing in loco parentis is named as an alleged offender of the suspected chilat riidliseatosption

applies only to interview griests made by a law enforcement officer, an investigator of the Crimes Against Children Division of the Division of
Arkansas State Police, or an investigator or employee of the Department of Human Services.

In instances other than those related to aisespected child abuse, principals must release a student to either a police officer who presents a
subpoena for the student, or a warrant for arrest, or to an agent of state social services or an agent of a coiatiovitbyansdchild with a

cwurt order signed by a judge. Upon release of takian, psrsouhdving t ,
lawful control of the student, or person standing in loco parentis notice that the student has beemdakmuinby law enforcement personnel or
a stateds social services agency. | f the pr i ntjgpodfaithefforttodetas i g

message to the parent to call the principal or desigmté&save both a day and an afteurs telephone number.

43 STUDENTS6 VEHI CLES

A student who has presented a valid driver ds | i ghervehieletaschdol p 1
Vehicles driven to school shall be parked in the area designated for student parking. Parking oosettgat prprivilege which may be denied

to a student for any disciplinary violation, at the discretion of the student's building principal.

Students are not permitted to loiter in parking areas and are not to return to their vehicles during dasy $ochanl reason unless given permission
to do so by school personnel.

It is understood that there is no expectation of privacy in vehicles in parking areas. Drivers of vehicles parked oraenpakosill be held
accountable for illegal substancesany other item prohibited by District policy found in their vehicle. The act of a student parking a vehicle ¢
campus is a grant of permission for school or law enforcement authorities to search that vehicle.

4.348 COMMUNICABLE DISEASES AND PARASITES

Students with communicable diseases or with human host parasites that are transmittable in a school environment shallrdspgohétratther
students by not attending school while they are capable of transmitting their condition to others. Studiethts sdhool nurse determines are
unwell or unfit for school attendance or who are believed to have a communicable disease or condition will be reqidgkestitofoby their parent
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or guardian. Specific examples include, but are not limita¢htdcela (chicken po¥ measles, scabies, conjunctivitis (Pink Eye), impetigo)/MRSA
(Methicillin-resistant Staphylococcus aureus), streptococcal and staphylococcal infections, ringworm, mondiepdiisig, B.or C, mumps,
vomiting, diarrhea, and fever (L@ F when taken ora)lyA student who has been sent home by the school nurse will be subsequently readmitt
at the discretion of the school nurse, when the student is no longer a transmission risk. In some instances, aletithfcame @rovidenay be
required prior to the student being readmitted to the school

To help control the possible spread of communicable diseases, school personnel shall follow the District's exposlae whetnaligaling with
any bloodborne, foodborne, and air@pathogens exposures. Standard precautions shall be followed relating to the handling, disposal, and cls
of blood and other potentially infectious materials such as all body fiuids, secretions and excretions (except sweat).

In accordance with 4.5/IMMUNIZATIONS, the District shall maintain a copy of each student's immunization record and a list of individuals wi
exemptions from immunization which shall be education records as defined in policy 4.13. That policy provides thaioarrechichtay be
disclosed to appropriate parties in connection with an emergency if knowledge of the information is necessary tohaaitbobtisafety of the
student or other individuals.

A student enrolled in the District who has an immunization exemptgrbe removed from school at the discretion of the Arkansas Department c
Health during an outbreak of the disease for which the student is not vaccinated. The student may not return to tilétecbatidneak has been
resolved and the student'aretto school is approved by the Arkansas Department of Health.

The parents or legal guardians of students found to have live human host parasites that are transmittable in a scietheiivimasked to pick
their child up at the end of the schdal. The parents or legal guardians will be given information concerning the eradication and control of hur
host parasites. A student may be readmitted after the school nurse or designee has determined the student no lunganHassiyerasitésat

are transmittable in a school environment.

Each schoalnay conduct screenings of students for human host parasites that are transmittable in a school environment as needétysThe si
shall be conducted in a manner that respects the privacgfitentialityof each student.

4.35% STUDENT MEDICATIONS

Prior to the administration of any medicatimtluding any dietary supplement or other perceived health remedy not regulated by the US Food
Drug Administrationto any student under the age of eighteen (18), written parental consent is required. The consent form shall incluide author
to administer the medication and relieve the Board and its employees of civil liability for damages or injuries resuttiegafiininistration of
medication to students in accordance with this policy. All signed medication consent forms are to be maintained byitiveeschool

Unless authorized &elfadminister or otherwise authorized by this policy, studmetsiot allaved to carry any medications, including other
counter{OTC) medications or anglietary supplement or othperceived health remedy not regulated by the US Food andOmigistration,
while at school. The parent or legal guardian shall bring the $tudlen me di cati on to the school nur
accompanied by a written authorization from the parent or legal guardian. When medications are brought to the scheohumsseshiall
document, in the presence of the pathietquantity of the medication(s). If the medications are brought by a student, the school nurse shall
another school employee to verify, in the presence of the student the quantity of the medication(s). Each persori pigrsenfosival/erifying

the quantity of the medication(s).

Medications, including those forselfd mi ni strati on, must be in the original cont e
providerdéds name, the name o hdinsthctonsrfoethe adnantstratiomaf thetmedicatiah dircladmpgetimes)t
Additional information accompanying the medication shall state the purpose for the medication, its possible side effactthengbertinent
instructions (such as special st requirements) or warnings. Schedule Il medications that are permitted by this policy to be brought to school
be stored in a double locked cabinet.

Students with an individualized health plan (IHP) may be @vB@ medications to the extent giving such medications are included in the student
IHP.

The districtds supervising registered omaimediationssnandefscangpuss i bl e
The school shall not keep outdated medications or any medications past the end of the school year. Parents shihi@@ptésd in

advance of the school 6s i nt e nnofpiokadup by thelparenis or egal guarfdiana witlyin the terd(10xdayt
period shall be disposed of by the school nurse in accordance with current law and rules.
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The only Schedule Il medications that shall be allowed to be brought to the school dpheradtage (e.g. Ritalin or closely related medications as
determined by the school nurse), dextroamphetamine (Dexedrine), and amphetamine sulfate (e.g. Adderall or closelyicaiaes ased
determined by the school nurse).

For the student's safetyg student will be allowed to attend schooal if the student is currently taking any other Schedule Il medication then perrr
by this policy. Students who are taking Schedule Il medications which are not allowed to be brought to school shifoe tedigiebound
instruction if provided for in their IEP or 504 plans.

i L f Medicat

Students who have written permission from their parent or guardian and a licensed health care practitioner on filestriithrtias/ D
1) Selfadminiser either a rescue inhaler or ainiectable epinephrine;
2) Perform his/her own blood glucose checks;
3) Administer insulin through the insulin delivery system the student uses;
4 Treat the studentds own hypoglycemia and hyperglycemi a;
5) Possess on his or hargon:
a) Arescue inhaler or autojectable epinephrine; or
b) Thenecessary supplies and equipment to perform his/her own diabetes monitoring and treatment functions.

Students who have a current consent form on file shall be allowed to casejfadthinister such medication while:
1 Inschooal;
1 Atan onsite school sponsored activity;
1 While traveling to or from school; or
1 Atan offsite school sponsored activity.

A student is prohibited from sharing, transferring, or in any way diverting his#gtications to any other person. The fact that a student with a
completed consent form on file is allowed to carry a rescue inhaleinjaatable epinephrine, diabetes medication, or combination does not requir
him/her to have such on his/her persdm parent or guardian of a student who qualifies under this policytasglé rescue inhaler, aditgectable
epinephrine, diabetes medication, or any combination on his/her person shall provide the school with the appropriate wigiditathalbe
immediately available to the student in an emergency.

Sudents may possess and use a topical sunscreen that is approved by the United States Food and Drug Administratistofen@idC us
overexposure to the sun without written authorization frgarent, legal guardian, or healthcare professional while the student is on school
property or at a scheatlated event or activity. The parent or guardian of a student may provide written documentation authorizing specifically
named District employee(#),addition to the school nurse, to assist a student in the application of sunscreen. The District employee(s) namec
the parent or |l egal guardianés written authordgexation shalll

iministration of Gl | Insuli

Students may be administered Glucagon, insulin, or both in emergency situations by the school nurse or, in the alsstoct mitbe, a trained
volunteer school employee designated as a care preriodded the student has:

1. anIHP that provides for the administration of Glucagon, insulin, or both in emergency situations; and

2. acurrent, valid consent form on file from their parent or guardian.

When the nurse is unavailable, the trained voluntbensemployee who is responsible for a student shall be released from other duties during:
A The time scheduled for a dose of insulin in the stu
B. Glucagon or noscheduled insulin administration once other staff have relieved him/hepframduties until a parent,
guardian, other responsible adult, or medical personnel has arrived.

A student shall have access to a private area to perform diabetes monitoring and treatment functions as outlineats fHE stude
Emergency Administration of Epinephrine
The school nurse or other school employees designated by the school nurse as a care provider who havabdemrttifietly a licensed

physician may administer an epinephrine dnjector in emergency situations to students tidaee an IHP that provides for the administration of
an epinephrine auiojector in emergency situations.
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The parent of a student who has an authorizing IHP, or the student if over the age of eighteen (18), shall annuadindsigpletevritten
cons@t form provided by the student's school nurse authorizing the nurse or other school employee(s) certified to adrimnjistErauto
epinephrine to administer atitgector epinephrine to the student when the employee believes the student is havimgeatéhing anaphylactic
reaction.

Students with an order from and a licensed health care provideradregiister autinjectable epinephrine and who have written permission from
their parent or guardian shall provide the school nurse an epineqitangector. This epinephrine will be used in the event the school nurse, ol
other school employee certified to administer-@mjeector epinephrine, in good faith professionally believes the student is havirtipeeétening
anaphylactic reaction drthe student is either not sedfrrying his/her /epinephrine atitgector or the nurse is unable to locate it.

The school nurse for each District school shall keep epinephririgjaators on hand that are suitable for the students the school Skevsshool
nurse or other school employee designated by the school nurse as a care provider who has been trained and ceriied jyyaitigen may
administer autinjector epinephrine to those students who the school nurse, or other school eropitfed to administer autojector
epinephrine, in good faith professionally believes is having-tatigatening anaphylactic reaction.

ministrat

The school nurse or other school employees designated by the schaid awgaee provider who have been trained and certified by a licensed
physician, advanced practice registered nurse, or physician assistant may administer albuterol in emergency sitlatitnatostave an IHP
that provides for the administrationadibuterol in emergency situations.

The parent of a student who has an authorizing IHP, or the student if over the age of eighteen (18), shall annuadind sigpleteritten
consent form provided by the student's school nurse authorizing therrathgr school employee(s) certified to administer albuterol to administer
albuterol to the student when the employee believes the student is in perceived respiratory distress.

The school nurse for each District school shall keep albuterol on handhdblsese or other school employee designated by the school nurse
a care provider who has been trained and certified by a licensed physician, advanced practice registered nurseassiptaysiciay administer
albuterol to those students who dlelool nurse, or other school employee certified to administer albuterol, in good faith professionally believes
in perceived respiratory distress.

ministration of Anfi-onioi
The school nurse for each District school shall ked#npioid injectors on hand. The school nurse, other school employee, volunteer, or student
may administerantt pi oi d i n accordance with the Districtdés procedenres

is having aropioid overdose.
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4.35F16 MEDICATION ADMINISTRATION CONSENT FORM

Student s Name (Please Print)

This form is good for school year . This consent form must be updated anytirstitiant's medication order changes and renewed eact
year and/or anytime a student changes schools.

Medications, including those forselfd mi ni st rati on, must be in the original cont:
proviler 6s name, the name of the medication, the dos agudingtnies).e q
Additional information accompanying the medication shall state the purpose for the medication, its possibletsidam@fiamy other pertinent
instructions (such as special storage requirements) or warnings.

| hereby authorize the school nurse, or designee, to administer the following medeatipstudent:

Nameof medication

Name of physician or dentist (if applicable)

Dosage

Instructions for administering the medication

Other instructions

| hereby authorize to administer the above medication to my student in thédityrafuhgaschool nurse at school in
accordance with the above medication administration instructions.

I authorize the school nurse to take a phot ogr ehpohnurgeoramy st u
authorzed individual administers medications to my student.

I acknowledge that the District, its Board of Directors, and its employees shall be immune from civil liability for damdijeg from the
administration of medications in accordance with thiseotform.

Parent or legal guardian signature

Date
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4.35F3 MEDICATION SELF -ADMINISTRATION CONSENT FORM

Student 6s Name (Please Print)

This form is good for school year . This consent form must be updated anytime the student's medication order changes and renewe
year and/or anytime a student changes schools.

The following must be provided for the student to be eligible tadetinister rescue inhalers and/or @nfectable epinephrine. Eligibility inly
valid for this school for the current academic year.

a written statement from a licensed heedireprovider who has prescriptive privileges that he//she has prescribed the rescue inhaler an
autainjectable epinephrine for the student and that the student needs to carry taBamedidis/her person due to a medical condition;

the specific medations prescribed for the student;

an individualized health care plan developed by the prescribing-tathrovider containing the treatment plan for managing asthma and/c
anaphylaxis episodes of the student and for medication use by the studesttoohgours; and

a statement from the prescribing healtie provider that the student possesses the skill and responsibility necessary to use and administ
asthma inhaler and/or atitgectable epinephtrine.

f
f
f
f

If the school nurse is available, tedent shall demonstrate his/her skill level in usingebeugnhalers and/or autinjectable epinephrine to the
nurse.

Rescue inhalers and/or airgectable epinephrine for a students-esef mi ni st rati on shal | b guardianpnd beiine d
the original container properly | abeled with t heaosage, requenty ahd
instructions for the administration of the medication (including times). Additiooahiafion accompanying the medication shall state the purpose
for the medication, its possible side effects, and any other pertinent instructions (such as special storage requiramizgfs) or

Students who setfarry a rescue inhaler or an epinephrine-gjgator shall also provide the school nurse with a rescue inhaler or an epinephrir
autainjector to be used in emergency situations.

| understand this form authorizes my student to pessekuse the medication(s) included on this form while on school grounds and at school
sponsored events but that distribution of the medication(s) included on this form to other students may lead to disimpliaganst my
student.

My signature blew is an acknowledgment that | understand that the District, its Board of Directors, and its employees shall be imainihe fror
liability for injury resulting from the seidministration of medications by the student named above.

Parent or legajuardian signature
Date
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4.35F3 GLUCAGON AND/OR INSULIN ADMINISTRATION CONSENT FORM

Student s Name (Please Print) ______ """~~~
This formis good for school year . This consent form must be updated anytime the student's medication order changes and renewe
year and/or anytime a student changes schools.

The school has developead individual health plan (IHRjcknowledjing that my child has been diagnosed as suffering from diabetdsiFhe
authorizes the school nurse to adminiStecagoror insulin to my childn an emergency situation

In the absence of the nurse, trained volunteer district personnel may adtainistehild in an emergency situation:
Glucagon

Insulin

| hereby authorize the school nusadminister Glucagon and insulin to my chldjin the absence of the nurse, trained volunteer district personne
designated as care providers, to admintiseemedication(s) | selected abdwany child in an emergency situatiomill supply the medication(s)

| selected above totheschoolnirse t he ori ginal container properly | abeled wi
medication, the dosage, frequency, and instructions for the administration of the medication (including times). Atiitiati@riraccomanying

the medication shall state the purpose for the medication, possible side effects, and any other pertinent instrua®spdsiattstorage
reguirements) or warnings.

| acknowledge that the District, its Board of Directors, its employees,agesn of the District, including a healthcare professional who trained

volunteer school personnel designated as care providers shall not be liable for any damages resulting from his/henaatiars iorthe
administration of Glucagaor insulinin accordance with this consent form andife.

Parent or legal guardian signature

Date
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4.35F4 EPINEPHRINE EMERGENCY ADMINISTRATION CONSENT FORM

Student 6s Pl me (Pl ease

This form is good for school year . This consent form must be updated anytime the student's medication order changes and renewe
year and/or anytime a student changesash

My child has an IHP that provides for the administration of epinephrine in emergency situations. | hereby authorizinitessdhather school
employee certified to administer atigectable epinephrine to administer aimjectable epinephme in emergency situations when he/she believes
my child is having a lif¢hreatening anaphylactic reaction.

The medication must be in the original <contai ner eghedamdacthep r
medication, the dosage, frequency, and instructions for the administration of the medication (including times). Aduliticatadirdccompanying
the medication shall state the purpose for the medication, its possible side effects, and any otheingieditiens (such as special storage
requirements) or warnings.

Date of physician's order

Circumstances under which Epinephrine may be administered

Other instructions

| acknowledge that the District, its Board of Directors, and its employees shall be immune from civil liability for demdijes from the
administration of autajecor epinephrine in accordance with this consent form, District policy, and Arkansas law.

Parent or legal guardian signature

Date
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4.35F% ALBUTEROL EMERGENCY ADMINISTRATION CONSENT FORM

Student s Name (Please Print) ______ """~~~
This form is good for school year . This consent form must be updated anytime the student's medication order changes and renev
each year and/anytime a student changes schools.

My child has an IHP that provides for the administration of albuterol in emergency situations. | hereby authorize tiiesschoother school
employee certified to administer albuterol to administer albuterol irgeney situations when he/she believes my child is in perceived respiratory
distress.

The medication must be in the original contai neret@®nanedthe pr o
medication, the dosagesquency, and instructions for the administration of the medication (including times). Additional information
accompanying the medication shall state the purpose for the medication, its possible side effects, and any othestpetiorn{sach as

special storage requirements) or warnings.

Date of physician's order

Circumstances under which albuterol may be administered

Other instructions

| acknowledge that the District, its Board of Directors, and its employees shall be immune from civil liability for danitiggdreza the
administration of albuterol in accordance with this consent form, District policy, and Arkansas law.

Parent or Igal guardian signature

Date
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4.369 STUDENT ILLNESS/ACCIDENT

If a student becomes too ill to remain in class and/or could be contagious to other students, the principal or tlesigmae tvie mpt t 0 nc
parent or | egal guardian. The student will r e ma itheendofthd scheol s
day or until the parent/llegal guardian can check the student out of school

If a student becomes seriously ill or is injured while at school and the parent/legal guardian cannot be contactedptheafalisuch contact shall
not unreasonably delay the school 6s doap fadliy. The schoel assumes norgsponsibility o
for treatment of the student. When avail abl e, c u rfonator wil bea n d
utilized. Parents are strongly encouraged to keep thisiafion up to date.

4.3 EMERGENCY DRILLS

All schools in the District shall conduct fire drills at least monthly. Tornado drills shall also be condufetedr tharthree (3) times per year with
at least one each in the months of September, January, and February. Students who ride sctadl &lgsgzarticipate in emergency evacuation
drills at least twice each school year.

The District shall annually conduct an active shooter drill and school safety assessment for all District schools atiaroleitiotocal law
enforcement and emerggy management personnel. The training will include a lockdown exercise with panic button alert system training. Stuc
will be included in the drills to the extent that is developmentally appropriate for the age of both the students anfigyreadercof the school.

Drills may be conducted during the instructional day or duringimaructional time periods.

Other types of emergency drills may also be conducted to test the implementation of the District's emergency plansiftiwemeeterrorist
attack, natural disaster, other emergency, or Ithtee edentpractcable.t 6

4.38% PERMANENT RECORDS

Permanent school records, as required by the Division of Elementary and Secondary Education (DESEjistwtiée for each student enrolled

in the District until the student receives a high school diploma or its equivalent or is beyond the agaledigoschool attendance. A copy of the
student 86s permanent record shall be provided t quedtflomthereceveng v |
school district is received.

4.39 CORPORAL PUNISHMENT
TheMineral SpringsSchool Board authorizes the use of corporal punishment to be administered in accordance with this policy by the Stiperintt
or his/her designated staff members who are required to haveissskadicenseas a condition of their employment

Prior to the administration of corporal punishment, the student receiving the corporal punishment shall be given an exfienaiasons for the
punishment and be given an opportunity to refute the charges.

All corporal punishment shall lzeiminstered privately, i.e. out of the sight and hearing of other students, shall not be excessive, or administerec

malice, and shall be administered in the presence of another school administrator or designee who shall be a licensst staiployely the
District.
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MINERAL SPRINGS SCHOOL DISTRICT
PERMISSION TO RECEIVE CORPORAL PUNICHMENT

In accordance with the Student Handbook, corporal punishment can be administered as discipline as indicated by thaeSifiGemtdDot. If
you do or do not want your child to receive corporal punishment, or if you want to be notified before canjsbrabmiiis administered, ymwuist
return this form with the appropriate infor mat i oformforeeackohild.. F

If you choose to allow your student to receive corporal punishment, ipieiasge below so there will be no question regarding the administration
of corporal punishment to your child if such an action should become necessary.

Administer corporal punishment to my child when necessary.

Do NOT administer orporal punishment to my child.

Please notify me before administering corporal punishment to my child.

Student 6s Name:

Parent/Guardian Signature:

Date:
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440 HOMELESS STUDENTS
TheMineral Springsschool District will afford the same services and educational opportunities to homeless children as are affoioiaahéassn
children. The Superintendent or his/her designee shall appoint an appropriate staff person to be the local agexegkiiad) liaison for
homeless children and youth whose responsibilities shall indutieot be limited to:
1 Receive appropriate time and training in order to carry out the duties required by law and this policy;
1 coordinate and collaborate with thate Coordinator, community, and school personnel responsible for education and related sen
to homeless children and youths;
9 Ensure that school personnel receive professional development and other support regarding their duties and responsibili
homeless youths;
1 Ensure that unaccompanied homeless youths:
0 Are enrolled in school;
0 Have opportunities to meet the same challenging State academic standards as other children and youths; and
o Are informed of their status as independent students unddigier Education Act of 1965 and that they may obtain
assistance from the LEA liaison to receive verification of such status for purposes of the Free Application for Federal St
Aid;
9 Ensure that public notice of the educational rights of the honulidsen and youths is disseminated in locations frequented by
parents or guardians of such youth, and unaccompanied homeless youths, including schools, shelters, public librgpies, ar
kitchens, in a manner and form that is easily understandable.

Tothe extent possible, the LEA liaison and the building principal shall work together to ensure no homeless child airyoethdadato conflicts
with District policies solely because otfefor Distict polciesgdvenng fees, fines| d
and absences.

Notwithstanding Policy 4.1, homel ess st udent s-hdmelessstudentswho liteh ¢
in the same attendance area are digibattend. If there is a question concerning the enrollment of a homeless child due to a conflict with Policy
or 4.2, the child shall be immediately admitted to the school in which enrollment is saijng pesolution of the dispute, includingagdpealsit

i s the r es pon sLEMlidon for gomelekss childiea andyowhttorcarrg dutdhe dispute resolution process.

For the purposes of this policy Aschool of originodo means:
=  The school that a child or youth attended when peantigrhoused or the school in which the child or youth was last enrolled, including :
preschool; and
= The designated receiving school at the next grade level for all feeder schools when the child completes the finaldgchdiy inevi
school of origin.

The District shall do one of the following according to what is in the best interests of a homeless child:
1. Continue the child's or youth's education in the school of origin for the duration of homelessness:
1 Inany case in which a family beconhesneless between academic years or during an academic year; and
1 For the remainder of the academic year, if the child or youth becomes permanently housed during an academic year; or
2. Enroll the child or youth in any public school that #nameless studentdwy live in the attendance area in which the child or youth is
actually living are eligible to attend.

In determining the best interest of the child or youth, the District shall:

0 Presume that keeping the child or youth in the school of origin is in ttis ohiyouth's best interest, except when doing so is
contrary to the request of the child's or youth's parent or guardian, or (in the case of an unaccompanied youth) the youth;
o] Consider studerttentered factors related to the child's or youth's bestshitancluding factors related to the impact of mobility

on achievement, education, health, and safety of homeless children and youth, giving priority to the request ofithewthitdl's o
parent or guardian or (in the case of an unaccompanied yetoith.

If the District determines that it is not in the child's or youth's best interest to attend the school of origin orltherselstenl by the parent or
guardian, or (in the case of an unaccompanied youth) the youth, the District shall {mevitiid's or youth's parent or guardian or the
unaccompanied youth with a written explanation of the reasons for its determination, in a manner and form understairdahitertt guardian,

or unaccompanied youth, including information regardingidfint to appeal. For an unaccompanied youth, the District shall ensure that the LE
liaison assists in placement or enrollment decisions, gives priority to the views of such unaccompanied youth, andtjmetidssan youth of

the right to appeal.
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The homeless child or youth must be immediately enrolled in the selected school regardless of whether application odeadiiesntere
missed during the period of homelessness.

The District shall be responsible for providing transportation for alessichild, at the request of the parent or guardian (or in the case of &
unaccompanied youth, th€ALi ai son), to and from the childds school of or]

For the purposes of this policy, students shall be considered homeless if they lack a fizedamdgdequate nighttime residence and:
1. Are:

Sharing the housing of other persons due to loss of housing, economic hardship, or a similar reason;

Living in motels, hotels, trailer parks, or camping grounds due to the lack of alternative adequat®datonsm

Living in emergency or transitional sheltes;

Abandoned in hospitals.

2. Have a primary nighttime residence that is a public or private place not designed for or ordinarily used as a regudecslpepidation
for human beings;

3. Areliving in cars, parks, public spaces, abandoned buildings, substandard housing, bus or train stations, or similadsettings; a

4. Are migratory children who are living in circumstances described in clauses (a) through (c).

E I

In accordance with Federal law,f or mati on on a homeless child or youthdés Iivi
considered, or added, to the list of directory information in Policy 4.13.

4410 PHYSICAL EXAMINATIONS OR SCREENINGS

The district conducts routine health screenings such as hearing, vision, and scoliosis due to the importance thémes pdaftinfte ability of a
student to succeed in school. The intent of the exams or screenings is to detect defects widimariogother elements of health that would
adversely affect the studentdés ability to achieve to his/he

The rights provided to parents under this policy transfer to the student when he/shghiams18) years old.

Except in ingances where a student is suspected of having a contagious or infectious disease, parents shall have the rightittieopbtiteif s
the exams or screenings by using form 4.41F or by providing certification from a physician that he/she hagartaathtiee student.
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4.41F5 OBJECTION TO PHYSICAL EXAMINATIONS OR SCREENINGS

|, the undersigned, being a parent or guardian of a student, or a student eighteen (18) years of age or older, hesbiBctiotetahe physical
examination or screegrof the student named below.

Physical examination or screening being objected to:
___ Vision test

____Hearing test

_____Scoliosis test

Other, please specify

Comments:

Name of student (Printed)

Signature of parent (or student, if 1&fater)

Date form was filed (To be filled in by office personnel)
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442 STUDENT HANDBOOK

It shall be the policy of thilineral Springsschool district that the most recently adopted version of the Studeritddliriok incorporated by
reference into the policies of this district. In the event that there is a conflict between the student handgeak@ht@ard policy or policies, the
more recently adopted language will be considered binding and contrallthg matter provided the parent(s) of the student, or the student if 1
years of age or older have acknowledged receipt of the controlling language.

Principals shall review all changes to student policies and ensure that such changes are prodieletd tmst parents, either in the Handbook or,
if changes are made after the handbook is printed, as an addendum to the handbook.

Principals and counselors shall also review Policie®43¥MART CORE CURRICULUM AND GRADUATION REQUIREMENTS and the
current ADE Standards for Accreditation Rules to ensure that there is no conflict. If a conflict exists, the Principal and/or Siaminsetiy the
Superintendent and Curriculum Coordinator immediately, so that corrections may be made and notice ofrirentegiven to students and
parents.

443 BULLYING
Definitions

AAttributed means an actual or perceived per somdbnalaigimr act er
socioeconomic status, academic statisapility, gender, gender identity, physical appearance, health condition, or sexual orientation;

ABull yingd means the intentional harassment, i mnrcdbya stidentaganst,
anotter student or public school employee by a written, verbal, electronic, or physicalmetytlaaidress an attribute of the other student, public
school employee, or person with whom the other student or public school employee is associated anddhetezztasesctual or reasonably
foreseeable:

9 Physical harm to a public school employee or student or damage to the public school employee's or student's property;

1 Substantial interference with a student's education or with a public sot@olyee’s role in education;

1 Ahostile educational environment for one (1) or more students or public school employees due to the severity, persistenc

pervasiveness of the act; or

1 Substantial disruption of the orderly operation of the school ortemhat@nvironment;

Examples of "Bullying" include, but are not limited to, a pattern of behavior involving one or more of the following:

Cyberbullying;

Sarcastic comments "compliments" about arnbadsher st ud
Pointed questions intended to embarrass or humiliate,

Mocking, taunting or belittling,

Nonver bal threats and/or intimidation such as #Afront
Demeaning humor relating to a studentédés actual or p

Blacknil, extortion, demands for protection money or other involuntary donations or loans,

Blocking access to school property or facilities,

Deliberate physical contact or injury to person or property,

Stealing or hiding books or belongings,

Threats of harm tstudent(s), possessions, or others,

Sexual harassment, as governed by policy 4.27, is also a form of bullying, and/or

Teasing or namealling related to sexual characteristics or the belief or perception that an individual is not conforming to
expected gader roles or conduct or is homosexual, regardless of whether the studdentifigls as homosexual or
transgender (Examples: fiSlutodéo, AYou are so gay. o0,

Aa—Aa_a_a_8_8_92_9_-24_-24_-24_-24_-12

=t

"Cyberbullying" means any form of communication by electronic act that is setih@vjpurpose to:

1 Harass, intimidate, humiliate, ridicule, defame, or threaten a student, school employee, or person with whom the totiner studen

school employee is associated; or

1 Incite violence towards a student, school employee, or person with Whaothér student or school employee is associated.
Cyberbullying of School Employees includes, but is not limited to:

1 Building a fake profile or website of the employee;

1 Posting or encouraging others to post on the Internet private, perseaaljaiinformation pertaining to a school employee;

1 Posting an original or edited image of the school employee on the Internet;
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1 Accessing, altering, or erasing any computer network, computer data program, or computer software, including breaking into a
paswordprotected account or stealing or otherwise accessing passwords of a school employee;

1 Making repeated, continuing, or sustained electronic communications, including electronic mail or transmission, to a school
employee;

1 Making, or causing to be maded disseminating an unauthorized copy of data pertaining to a school employee in any form,
including without limitation the printed or electronic form of computer data, computer programs, or computer softwar@yesidin
communicated by, or produced by@mputer or computer network;

1 Signing up a school employee for a pornographic Internet site; or

1 Without authorization of the school employee, signing up a school employee for electronic mailing lists or to recedeérqunitk el
messages and instant iseEges.

Cyberbullying is prohibited whether or not the cyberbullying originated on school property or with school equipmeytgiftiéying results in
the substantial disruption of the orderly operation of the school or educational environmérgatedsspecifically at students or school personnel
and maliciously intended for the purpose of disrupting school and has a high likelihood of succeeding in that purpose.

fiHarassment 0 means a pattern of uwthevgetsan'saoretitutioeally brathtutoolyprotpcted stafusc a
that causes, or reasonably should be expected to cause, substantial interference with the other's performance vitoasetpbad

ASubstantial di Smitaignthat anpodie onmeoee of the fallowindnoocuras a result of the bullying:
1 Necessary cessation of instruction or educational activities;
1 Inability of students or educational staff to focus on learming or function as an educational unit bedaostiieénvironment;
1 Severe or repetitive disciplinary measures are needed in the classroom or during educational activities; or
1 Exhibition of other behaviors by students or educational staff that substantially interfere with the learning environment.

Respect for the dignity of others is a comerstone of civil society. Bullying creates an atmosphere of fear and intvh&latjoerson of his/her
dignity, detracts from the safe environment necessary to promote student learmning, and will noebeaiptmBoard of Directors. Students who
bully another person shall be held accountable for their actions whether they occur on school equipment or propattproffesthat a school
sponsored or approved function, activity, or event; goingftororschool or a school activity in a school vehicle or school bus; or at designated
school bus stops.

Students are encouraged to report behavior they consider to be bullying, including a single action which if allowee twaddtironstitute
bullying, to their teacher or the building principal. The report may be made anonymously. Teachers and other school emplagees who ha
witnessed, or are reliably informed that, a student has been a victim of behavior they consider to be bullying, inulelmgiarswhich if
allowed to continue would constitute bullying, shall report the incident(s) to the building principal, or designee sgsxssiea Parents or legal
guardians may submit written reports of incidents they feel constitute bullyifgjjawed to continue would constitute bullying, to the building
principal, or designee.

The person or persons reporting behavior they consider to be bullying shall not be subject to retaliation or redasal.in any

A building principal, or desige who receives a credible report or complaint of bullying shall:
1 Assoon as reasonably practicable, but by no later than the end of the school day following the receipt of the ciefiblallyémepr

0 Report to a parent, legal guardian, pefsring lawful control of a student, or person standing in loco parentis of a student that the

student is the victim in a credible report of bullying; and

0 Prepare awritten report of the alleged incident of bullying;

o Promptly investigate the credible refpar complaint of bullying, which shall be completed by no later than the fiftis¢Bool day

following the completion of the written report.

o Notify within five (5) days following the completion of the investigationgheent, legal guardian, persavimg lawful control of a
student, or person standing in loco parentis of a student who vadlegkevictim in a credible report of bullying whether the
investigation found the credible report or complaint of bullying to be truthardailability oicounseling and other intervention
services.

Notify within five (5) days following the completion of the investigation the parent, legal guardian, person having tékefdfco
the student, or person acting in loco parentis of the student who is allbéged been the perpetrator of the incident of bullying:
That a credible report or complaint of bullying against their student exists;

Whether the investigation found the credible report or complaint of bullying to be true;

Whether action was taken agaihsir student upon the conclusion of the investigation of the alleged incident of bullying; and
Information regarding the reporting of another alleged incident of bullying, including potential consequences of caidinisd in
of bullying;

(@]

O o0 0O
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1 Make a writte record of the investigation, which shall include:
0 Adetailed description of the alleged incident of bullying, including without limitation a detailed summary of the statemaeiits
material witnesses to the alleged incident of bullying;
0 Any action then as a result of the investigation; and
o Discuss, as appropriate, the availability of counseling and other intervention services with students involved intthébtideg.

Students found to be in violation of this policy shall be subject tipldisey action up to and including expulsion. In determining the appropriate
disciplinary action, consideration may be given to other violations of the student handbook which may have simultaneegsiinauidition to

any disciplinary actions, theidirict shall take appropriate steps to remedy the effects resulting from bullying.

Notice of what constitutes bullying, the Distr isbdllliesonspicuouslyi b i
posted in every clagsym, cafeteria, restroom, gymnasium, auditorium, and school bus. Parents, legal guardians, person having lawful contro
student, persons standing in loco parentis, students, school volunteers, and employees shall be given copies oftfadiyiotice an

The superintendent shall make a report annually to the Board of Directors on student discipline data, which shalttodtiiejtation, the
number of incidents of bullying reported and the actions taken regarding the reported incidentsgf bullyin

Copies of this policy shall be available upon request.
4.44 POLICY DELETED

Act 867 of 2017 repealed the statutory authority for this policy. We have repealed the policy language but are rgilicipguhaber for future
use.
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44510 SMART CORE CURRICULUM AND GRADUATION REQUIREMENTS

All students are required to participate in the Smart Core curriculum unless their parents or guardians, or thetwmydeatsidtiteen (18) years

of age or older, sign@mart Core Waiverorm to not participate. While Smart Core is the default ogtiothaSmart Core Information Shestd
aSmart Core Waiver Formvill be sent home with students prior to their enrolling in sevenjlgt@de, or when a seventl)#rough twelfth
(12)grade student enrolls in the district for t heordThisplicyistoi me
be included in student handbooks for grades six (6) through twelve (12) and both students antlipbsigntsan acknowledgement they have
received the policy. Those students not participating in the Smart Core curriculum will be required to fulfill the Gatencorrihe Alternate
Pathway to Graduation when required by their IEP to be eligiblesidugtion. Counseling by trained personnel shall be available to students and
their parents or legal guardians prior to the deadline for them to sign and return the waiver form.

While there are similarities between the two curriculums, following the €oreulum may not qualify students for some scholarships and
admission to certain colleges could be jeopardized. Students initially choosing the Core curriculum may subsequeradliheh8ngettCore
curriculumproviding they would be able to completes required course of study by the end of their senior year. Students wishing to change tt
choice of curriculums must consult with their counselor to determine the feasibility of changing paths.

This policy, the Smart Core curriculum, and the coumsesssary for graduation shall be reviewed by staff, students, andaspemt®f the annual
school district support plan developmentprotess det er mine i f changes need to be made
superintendat, or his/her designee, shall select the composition of the review panel.

Sufficient information relating to Smart Cor e a rstddentstoensuwleitheit r

informed understanding of@a This may be accomplished through any or all of the following means:

1 Inclusion in the student handbook of the Smart Core curriculum and graduation requirements;

1 Discussion of the Smart Core curr i c pdblecmeeting BTA meeingsoeatmeeting held e
specifically for the purpose of informing the public on this matter;

1T Discussions held by the school ds counselors with students

9 Distribution of a newsletter(s) to parents orguardiahs t he di stri ct dés student s.

Administrators, or their designees, shall train newly hired employees, required to be licensed as a condition of threinemggayding this policy.
The districtés annual pr of egrajiiredibyatis palagraph.l opment shall incl ud

To the best of its ability, the District shall follow the requirements covering the transfer of course credit and gseticetiom the Interstate
Compact on Educational Opportunity for Miilgiitbdrey cQRIENTRANCE fPo
REQUIREMENT Sincluding the waiving of specific courses that are required for graduation if similar coursework has been satisfactorily
completed.
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The number of units students must eam tdigible for high school graduation is to be eamed from the categories listed below. A minimum ¢
twentytwo (22) units is required for graduation for a student participating in either the Smart Core or Core curriculum.stmeeedistinctions
made bateen Smart Core units and Graduation units. Not all units earned toward graduation necessarily apply to Smart Cortsrequiremen

All students musteceive a passing score on the Arkansas Civics Exarder to graduate.

The Distict shall offer one or more digital learning course(s) through one or more District approved provider(s) as eithepasuippéeynentary
method of instruction. The courses may be in a blended learning;lmied, or other technolebgased formatn addition to the other graduation
requirements contained in this policy, students are required to take at least one (1) digital learning course foe anddgvihool.

Personal and Family Finance
In tenth (10th), eleventh (11th), or twelfth iPgrade, all students shadiceive credit in a course coveritig Personal and Family Finance
Standards

S : g 16) uni
English: four (4) unit$ 9, 10n, 11, and 12
Oral Communications: orgalf (¥2) unit

Mathematics: four (4) units (all students under Smart Core must take a mathematics course in grade 11 or 12 and domapigte Alge
1. Algebra | or Algebra A & B* which may be taken in gradesaf 89;
2. Geometryor Geometry A & B* which may be taken in grades 8r 910;
*A two-year algebra equivalent or a tyear geometry equivalent may each be counted as two units of theitoaguirement for the purpose of
meeting thegraduation requirement, but only serve as one unit each toward fulfillingritrert Core requiremen
3. Algebrall; and
4. The fourth unit may be either:
1 A math unitapproved by ADBeyond Algebra II; or
1 Acomputer science flex credit may be taken in the place of a fourth math credit.

Natural Science: a total of three (3) units with lab experience chiosen f

One unit of Biology; and either:

Two units chosen from the following three categories (there are acceptable options listed by the ADE for each):

1 Physical Science;

1 Chemistry;

1 Physics; or

1 One unit from the three categories above and a computer sereredit may be taken in the place of a third science credit.

Social Studies: three (3) units

1 Civics- onehalf (*2) unit

1  World History- one unit

1 American History one unit

9  Other social studigsonehalf (¥2) unit

Physical Education: orealf (Y2)unit
Note: While onehalf (¥2) unit is required for graduation, no more than one (1) unit may be applied toward fulfiling the necessaryahitstdo g

Health and Safety: odalf (*2) unit

Economics one half (%) unit dependent upon the licensufehe teacher teaching the course, this can count toward the required three (3) soc
studies credits or the six (6) required Career Focus elective credits.

Fine Arts: onehalf (¥2) unit
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All career focus unitrequirementeash | be established through guidance and couns:
focus courses shall conform to the curriculum policy of the district and reflect state curriculum frameworks througttoemsegsand care
course concentrations where appropriate.

A student who enlists in a branch of the United States Armed Forces or the National Guard through the military dgteggchemttile National
Guard Split Training Option, or other similar early entry progaad completes basic training before graduating from high school shall receive tw
(2) units of the Career Focus graduation requirements.

A student who completes at least sewdiaty (75) clock hours of documented community service in grades nined@yithwelve (12) at any
certified service agency or a part of a sergeening program shall receive one (1) Career Focus diedirder for students to receive the
community service learning (CLS) credit, the district must have completed andexdibrilitS plan to ADE. In addition, a partner site application
must be approved by both the districtds boar d oédwihjratherchanoar s
District employee, isresponsible forcertiiyff a st udent 6s hours of service.)

CORE: Sixteen (16) units
English: four (4) unit$ 9 10n 1lnand 12
Oral Communications: orgalf (¥2) unit

Mathematics: four (4) units

1  Algebra or its equivaleht 1 unit

1 Geometry or its equivalent 1 unit

1 Al math units must build on the base of algebra and geometry knowledge and skills.

1 (Comparable concurrent credit college courses may be substituted where applicable)

1 A computer science flex credit may be taken in the place of a math credd Bégelora | and Geometry

* A two-year algebra equivalent or a tyear geometry equivalent may each be counted as two units of the four (4) unit requirement.

Science: three (3) units

1 atleast one (1) unit of biology or its equivalent; and

Two units chosefiom the following three categories:

1 Physical Science;

1 Chemistry;

1  Physics; or

One unit from the three categories above and a computer science flex credit may be taken in the place of a thirdtscience cred

Social Studies: three (3) units

1 Civics onehalf (Y2) unit

1 World history, one (1) unit

1 American History, one (1) unit

1  Other social studigsonehalf (¥2) unit

Physical Education: odealf (¥2) unit
Note: While onehalf (¥2) unit is required for graduation, no more than one (1) unit may be applied toward fulfiling the necessaryathitgdo g

Health and Safety: od®alf (¥2) unit

Economicd one half (¥2) unit dependent upon the licensure of thelieateaching the course, this can count toward the required three (3) soci
studies credits or the six (6) required Career Focus elective credits.

Fine Arts: onehalf (¥2) unit
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All career focus unitrequirements shallbetea bl i shed t hrough guidance and counseling
focus courses shall conform to the curriculum policy of the district and reflect state curriculum frameworks througttjoemsegsand career
courg concentrations where appropriate.

A student who enlists in a branch of the United States Armed Forces or the National Guard through the military dgteggchemttile National
Guard Split Training Option, or other similar early entry program amghletes basic training before graduating from high school shall receive twc
(2) units of the Career Focus graduation requirements.

A student who completes at least sevdingy (75) clock hours of documented community service in grades nine (9) thraaigh (@2) at any
certified service agency or a part of a seréegning school program shall receive one (1) Career Focus credit. (In order for students to receive
community service learning (CLS) credit, the district must have completed and sllarGitt8 plan to ADE. In addition, a partner site application
must be approved by both the districtds boar d oédwihjratherchanoar s
District employee, is responsible forcertifyin a st udent 6s hours of service.)

446 PLEDGE OF ALLEGIANCE

The Pledge of Allegiance shall be recited during the first class period of each school day. Those students choogiagptehadirtio so by facing

the flag with their right hands owviiseir hearts, or in an appropriate salute if in uniform, while reciting the Pledge. Students choosing not to partici
shall be quiet while either standing or sitting at their desks.

Students shall not be compelled to recite the Pledge, but studerdhage not to recite the Pledge shall not disrupt those students choosing
recite the Pledge.

Students choosing not to recite the Pledge shall not be subject to any comments, retaliation, or disciplinary action.
4.4 POSSESSION AND USE OF CELL PHONESAND OTHER ELECTRONIC DEVICES

Students are responsible for conducting themselves in a manner that respects the rights of others. Possession aletisriotizmce,
whether district or student owned, tha¢iferes with a positive, orderly classroom environment does not respect the rights of others and is
expressly forbidden.

To protect the security sfatewide assessmenmts electronic device, as defined in this policy, shall be accessible by aataagritme during
assessmeatministration unless specifically permitted by a studedtigdualized education prografificP) or individual health plarthis means

that when a student is taking BSAA assessment, the student shall not have his/loeele device in his/her possession. Any student violating
this provision shall be subject to this policy's disciplinary provisitmes prohibition in this policy does not extend to the electronic device the
District provi de ssugeHueng assessahantradministiation td the extest thaussthdent is Wing the District provided device
complete the assessment.

As used in this policy, fielectronic devicesd0 means anything

Misuse of electronic devices includes, but is not limited to:

1 Using electronic devices during class time in any manner other than specifically permitted by the classroom instructor;

2. Permitting any audible sound to come from the device when not beirfgiusagon #1 above;

3. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully giving or receiving helmdwéukgenic
examination, or wrongfully obtaining test copies or scores;

4, Using the device trecord audio or vieb or tatiake photographs areas where a general expectation of personal privacy exists, includin
but not limited tdocker roomsandbathrooms;

5. Creating, sending, sharing, viewing, receiving, or possessing an indecent visual depiction of onetbelf peestn.

Use of an electronic device is permitted t o t htereatensthesafdtyofi t i

students, staff, or other individuals.
Before and after normal school hours, possessieleaifonic devices is permitted on the school campus. The use of such devices at school

sponsored functions outside the regular school day is permitted to the extent and within the limitations allowed byrthetigitgtihe student is
attending.
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Aparent shall obtain approval fr om t-ttackingsdfetydesiae titéchool bratiabcdobln g p
sponsored event if the device has recordingordistan c apabi | i ty. The Di sandlistesrttechnéogytabe es t h
disabled while the device is on the campus or at the sgioasored event because of student privacy concerns. The District prohibits
unauthorized audio or visual recordings or transmission of audio orimages of ottretstidde The st udent 6s parent
requirement for t he -idtechnolagetd e digatded and that the Pistritmey priohibis futuseruse of the device on
campus or at a schegpponsored activity ifitisdetei ned t hat t he d e vnicapabifties wereeused in dolatiorgof thisr | i
policy before the student safety tracking device may be on campus or at @&gohsoted event.

The student and/ or t he s assucheeanytrigkassopiaed with student®awning or possdssirgy Blectromiodgvices
Students misusing electronic devices shall have sthtienmfficelythd i s
student 6s diagnaBtadents bavemo righg af [@ivacy as to the content contained on any electronic devices that have beersconfisca
A search of a confiscated device shall meet the reasonable individualized suspicion requirements of ®GEARBH, SEIZURE, AND
INTERROGATIONS.

Students who use school issued cell phones and/or computers$ohoohpurposes, exceptaspermited t he di stri ct 6s
policy, shall be subject to discipline, up to and including suspension or expulsion. Students are forbidden from usisgesthetbphones
while driving any vehicle at any time. Violation may result in distgpli action up to and including expulsion.

No student shall use any wireless communication device for the purposes of browsing the internet; composing or reatiddgexnaisssages;
or making or answering phone calls while driving a motor veliatést in motion and on school property. Violation may result in disciplinary
action up to and including suspension.

448 VIDEO SURVEILLANCE AND OTHER STUDENT MONITORING

The Board of Directors has a responsibility to maintain discipline, protect thye sederity, and welfare of its students, staff, and visitors while at
the same time safeguarding district facilities, vehicles, and equipment. As part of fulfiling this responsibility, teeithosmbs the use of
video/audio surveillance camerastaanatic identification technology, data compilation devices, and technology capable of tracking the physi
location of district equipment, students, and/or personnel.

The placement of video/audio surveillance cameras shall be based on the presnchpétief that students, staff and visitors have no reasonable
expectation of privacy anywhere on or near school property, facilities, vehicles, or equipment, with the exceptiorsutiplasesst rooms or
dressing areas where an expectation of bpdilgcy is reasonable and customary.

Signs shall be posted on campus buildings and in district vehicles to notify students, staff, and visitors that videtagavedrasse. Parents and
students shall also be notified through the student handboo&riaras may be in use in school buildings, on school grounds and in school vehicl
Students will be held responsible for any violations of school discipline rules caught by the aathettasr technologies authorized in this policy

The district shll retain copies of video recordings until they are eragech may be accomplished by either deletion or copying over with a new
recordngOt her than video recordings being retainedctuinsdevwi dee rpa
beerased any time greater tt&hdaysafter they were created.

Videos automatic identification, or data compilati@asitaining evidence of a violation of student conduct rules and/or state or federal law shall
retained uritthe issue of the misconduct is no longer subject to review or appeal as determined by board policy or student hanelbask;@n
viewing of such records shall be in accordance with current law.

Students who vandalize, damage, disable, or réndperable (temporarily or permanently) surveillance cameras and equipotentatic
identification, or data compilation devicgall be subject to appropriate disciplinary action and referral to appropriate law enforcement authoriti

449 SPECIAL EDUCATION
In accordance with the Individuals With Disabilities Education Act (IDEA), Section 504 of the Rehabilitation Act of 18@&ribans With
Disabilities Act, and Arkansas Statutes, the district shall provide a free appropriategudaiion and necessary related services to all children
with disabilities who reside:

bl Within the district boundaries; or

1 Ouitside of the District boundaries but are enrolled in the District.
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It is the intent of the district to ensure that studentsasdisabled within the definition of Section 504 of the Rehabilitation Act of 1973 are
identified, evaluated and provided with appropriate educational services. Students may be disabled within the meamirgdf &bt
Rehabilitation Act even thgh they do not require services pursuant to the IDEA.

For students eligible for services under IDEA, the District shall follow procedures for identification, evaluation, placehdetivery of services
to children with disabilitieprovided inthe stae and federal statutgevermingspecial education. Implementation of an Individualized Education
Program (IEP) in accordance with the IDEA satisfies the district's obligation to provide a free and appropriate edec&entiond04.

The Board direts the superintendent to ensure procedures are in place for the implementation of special education services andsthet progr
developed to conform to the requirements of state and federal legislation. The superintendent is responsible for dighaihtiagiinator for
overseeing district fulfillment of its responsibilities regarding studettitsdisabilites A mong t he coordinator6s
district enforcement of the due process rights of studdthtslisabilitiesand their parents.

45@ SCHOOL MEAL MODIFICATIONS

The district only providemodified meal components on menus to accommodate students with a disability. A parent/guardian wishing to re
dietary accommodations for their student with a disabilittmus ubmi t t o the districtds Director
a State licensed healthcare professional, which includes:

1 Physicians, including those licensed by:

0 The Arkansas State Medical Board;

0 The Arkansas State Board of Chitagiic Examiners (Chiropractors);

0 The Arkansas Board of Podiatric Medicine (Podiatrists);

Nurse Practitioners (APRNSs in family or pediatric practice with prescriptive authority);

Physician Assistants (PAs who work in collaborative practice with a physaiah)

Dentists.

= =4 =9

The medical statement should include:
1. A description of the studentés disability that is suffici
2. An explanation of what must be done to accommodate the disability, wéycimclude:

a. Food(s) to avoid or restrict;

b. Food(s) to substitute;

c. Caloric modifications; or

d. The substitution of a liquid nutritive formula.

If the information provided in the medi cal rdf ChidtNetrtie shall reqeest u r
additional information so that a proper and safe meal can be provided.

When choosing an appropriate approach to accommoiahg ofthe requestadu d
accommodations. The District will offer a r eas onwadbsleqal oppodunity i c
to participate in or benefit from the program, which may include a generic version of a product.

Parents ray file a grievance regarding the requestfmommodationssi t h t he Di strictds 504 Coordi:
grievance to be held as soon as possible. The 504 coordinator shall provide a copy of the procedures governingritiadiegrihgt the parent
has the right to be accompanied by counsel, and the appeal process upon request.

The district will not prepare meals outside the normal menu

451 FOOD SERVICE PREPAYMENT
Meal Charges

The District participates in CommuniBligibility Provision (CEPaNd provides meals to all students at no charge. The District does not provic
credit for students to charge for a la carte or other food and beverage items available for purchase in the schaa fvedsservi

Alternative Meals
The District does ngirovide alternative meals for students.
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453 STUDENTS WHO ARE FOSTER CHILDREN

The District will afford the same services and educational opportunities to foster children that are afforded otheactildrath. The
District shall work with the Departeant of Human Services (ADHSO0), the Divisio
individuals involved with

each foster child to ensure that the foster child is able to maintain his/her continuity of educational services t&t thadntle

that is practical and reasonable.

The Superintendent or his/her designee shall appoint an appropriate staff person to be the local educational liasochituréost

and youth whose responsibilities shall include ensuring the timely school enttodihesth foster child and assisting foster

children who transfer between schools by expediting the transfer of relevant educational records.

The District, working with other individuals and agencies shall, unless the presiding court rules otheBti&grants a request

to transfer under Foster Child School Choieesure that the foster child remains in his/her school of origin, evehage in the
foster childbés placement results in a residencyhbHBdaot i s
arrange for transportation to and from school for the foster child to the extent it is reasonable aadl pract

Upon notification to the Districtdés foster care Itislkeingon |
changed to one of the Districtbés school s, t he atesenfolmentisr ec
required even if a child lacks the required clothing, academic or medical records, or proof of residency.

childdés grades shall not be | owered due tlmenabs e
dbés at t-eagldcacowt procaedingd, ermtben amadaredycounseling or treatment.

Any course work completed by the foster child prior to a school enroliment change shall be accepted as academic geadit so lon
the chill has satisfactorily completed the appropriate academic placement assessment.

If a foster child was enrolled in a District school immediately prior to completing his/her graduation requirements arhéd det
in a juvenile detention facility or while committed to the Division of Youth Services of DHS, the District shall isshiédlzediploma.

Foster Child School Choice

If DHS approves a request from a foster parent, or the foster child if the foster child is eighteen (18) years afisfgetdcainather school in the
District or into the district as being in the best edeof the foster child, the District shall allow the foster child to transfer to another school in t
District or into the District if the foster parent, or the foster child if the foster child is eighteen (18) years bhaitgeagaquest to transtar a form

approved bYDESE that is postmarked by no later than May 1 of the year the student seeks to begin the fall semester at another s in the
or in the District.

By July 1 of the school year in which the student seeks to transferthindeaction, the superintendent shall notify the foster parent, or the foste
child if the foster child is eighteen (18) years of age, in writing whether the application has been accepted or tregegpmaiictition is accepted,
the superintendent dhstate in the notification letter a reasonable deadline for the foster child to enroll in the new school or the Diizitt an
failure to enroll by the date shall void the school choice acceptance. If the application is rejected, the superaitatateringhe notification letter

the reason for the rejection and that the foster parent, or the foster child if the foster child is eighteen (18)eyeney afidmnit a written appeal of
the rejection to the State board within ten (10) days efuiag the notification letter.

The District shall only reject a Foster Child School Choice application if:

1 The public school or District has reached the maximum sttagzacher ratio allowed under feddgal; state law; the standards for
accreditatio; or other applicable State rule or Federal regulation
2. Approving the transfer would conflict with a provision of an enforceable desegregation court order or a public schodl distric 0 u r 1

approved desegregation plan regarding the effects of gaksegregation in student assignment.

A foster child whose application is rejected by the District may submit a written request within ten (10) days folloedaipthef the rejection
letter from the superintendent to the State Board of EducatitiefState Board to reconsider the transfer.

A Foster Child School Choice transfer shall remain in effect until the foster child:
9 Graduates from high school; or
1 Transfers to another school or school district under:

0 The Foster Child School Choice Act;
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0 Oppatunity Public School Choice Act of 2004;
0 The Public School Choice Act of 2015; or
0 Any other law that allows a transfer.

The District shall accept credits toward graduation that were awarded by another public school district.

When afosterchitl r ansfers from the foster childdés school of ohefoger n
parent is responsible for the foster c¢hil déDistittandthedopter paterd, orthe n
foster child if the foster child is eighteen (18) years of age, may enter into a written agreement for the Distriet thegot@ndportation to and from
the school the foster child transferred to.

453 PLACEMENT OF MULTIPLE BIRTH SIBLINGS

The parent, guardian or other person having charge or custody of multiple birth siblings in giade®pgh 6 may request that the multiple birth
siblings are placed in either the same or separate classroomexjdéwt shall be in writing not later than the dalendar day prior to the first day
of classes at the beginning of the academic year. The school shall honor the request unless it would require thel schadtitticsdl class to the
si bl i epwlsiforg pagedt of multiple birth siblings requests a placement that differs from that of the other parent afthitigearbith
siblings, the school shall determine the appropriate placement of the siblings.

The school may change the clasarq@acement of one or more of the multiple birth siblings if:
1 There have been a minimum of 30 instructional days since the start of the school year; and
0 After consulting with each classroom teacher in which the siblings were placed, the school deteeningsar e nt 6 s c | a

request is:

=  Detrimental to the educational achievement of one or more of the siblings;

= Disruptive to the siblingsdé assigned classroom |[earni
= Disruptive to the school 6ts educational or disciplinar

If a parent believes the school has not followed the requirements of this policy, the parent may appeal the mulipgleibitthgis 6 c | as s r
to the Superintendent. The Superintendentoés decision regard

4.54- STUDENT ACCELERATION

The Board believes that acceleration is an effective and refeaezthintervention for the academic growth of students who are ready for an
advanced or fastgraced curriculuncceleration can allow a student to move through thditniaal educational setting more rapidly, based on
assessed readiness, capability, andvatatn. At the same time, the Board understands that acceleration is not a replacement for gifted educati
services or programs.

Generallyacceleration can occur through one of two broad categories: doggentand grade based. Grade based acceleration shortens the
number of years a student would otherwise spenéllid &ducation, whileontertbasedicceleration occurs within the normallR time span.

Either form of acceleration can be triggered by either a parent/guardian, student, or community member's requedeacbygfttelreol

personnel. In either case, the procesetaErmining the appropriateness of the request shaltiee thie direction of the district/school Gifted and
Talented Program Coordinator. The district/school Gifted and Talented Program Coordinator shall convene the Accetaradiniréiagnittee

and communicate with the individuals necessary for the ActisteRiacement Committee to make an informed decision, which shall include the
student's parents or guardians.

While the needs of the student should dictate when acceleration decisions are considered, the Board believes thefaptefatdinesn the
spring which gives adequate time for working through the determination process and for preparing those concerned fisaasgimodththe
acceleration beginning in the following schgehr.

The District's Gifted and Talented (GT) Program @mator will create a written format to govern the referral and determimatioass, which
shall be made available to any parent or staff member upon request.

The parents/guardians of any student whose request for acceleration has been denied Intay dgpis@an, in writing to the Districts GT
Coordinator. The Districts GT Coordinator and the Acceleration Placement Conwilitiegain thoroughly review the case study that was
completed on the student. Upon completion of the review, the Commiltteither request additional new testing be conducted to help the
Committee make its determination or it will uphold the initial decision. The Committee's decision may not be further appealed
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455 STUDENT PROMOTION AND RETENTION

A disservice is done &iudents through social promotion and is prohibited by state law. The District shall, at a minimum, evaluate each studer
annually in an effort to help each student who is not performing at grade level. Parents, legal guardians, personsibawitigliafthe

student, or persons acting in loco parentis shall be kept informed concerning the progress oftheiristadent(sy. e of a st uden
or required retaking of a cour se s hadrdnt/guareianiorrthe dtudethté 8 orvelder. Rarebt h €
teacher conferences are encouraged and may be held as neces

At least once each semester, the Parents, legal guardians, persons havicorielfaf the student, or persons acting in loco parentis, and
teacher(s) of a student in kindergarten througheighth(8gr ade shall be noti fi ed ilevelequivalencyimg
reading.

Any grades, coursgedits, and/or promotions received by a student while enrolled in the Division of Youth Services system of education sh:
considered transferable in the same manner as those grades, course credits, and promotions from other accredite ftAganatismalientities.

Promotion or retention of students, or their required retaking of a course shall be primarily based on the followifitherigeissdoubt concerning

the promotion or retention of a student or his/her required retaking ake,@uaonference shall be held before a final decision is made that include
the following individuals:

a. The building principal or designee;

b. The studentés teacher (s);

c. School counselor;

d. A504/special education representative (if applicable); and

e. Thestudenbs parents, | egal guardians, persons with | awful c
The conference shall be held at a time and place that best accommodates those participating in the conference. Thesehanitgbeticiation

ononparticipation in required conferences. | f the ¢adcodrsecregc e
the final decision shall rest with the principal or the pri

Each studerghallhave a student success plan (SSP) developed by Bt ho

is reviewed and updated annually. A student 6s @sSudentsthachievetheis e
gradelevel expectations and individual growth. The SSP will identify if the student is in need of additional support or @tcAlesatmic
measures to be used in creatingnalmtdto:pdati ng a studentds SE

I Statewide student assessment results;
1 Subject grades;

1 Student work samples; and

9 Local assessment scores.

By the end of grade eight (8), the studentdéds SSP shall
Guide the student along pathways to graduation;

Address accelerated learnimgportunities;

Address academic deficits and interventions; and

Include college and career planning components.

O O 0O

on the college and career assess

Based on a studentdés score
! be up dantdealeerireadingss skills, course seleetian snihightschaolh ag

= The studentds SSP wi
improved academic achievement; and
=  Provide a basis for counseling concerning postsecondary preparatory programs.

An SSP shall be created:
1. By no later than the end of the school year &itdent in grade eight (8) or below who enrolls in the District during the school year; or
2. Assoon as reasonably possible for a student in grade nine (9) or above who enrolls in the District at the begingitigesschowl year.

A st uidnednitvisdual i zed education program (Il EP) may act nterventomse |
for the student b6lsasel académicigaals at am expeetedtrate sriezelandancludes atrasiticat addresses college and
career planning components. Promotion retention of students with an IEP shall be based on their successful attaigpoatsisef theh in their

IEP.
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Sudentsvho either refuse to sit for a Statde assessment otempt to boycott a Statéde assessment by failing to put forth a good faith effort on
the assessment as determined by the assessment administrator/proctor, or whose parents do not send their studerthé datheahen
assessments are originallginainistered or scheduled as malge days shall not be permitted to participate in anycoamculum related
extracurricular activity, including school dances, prom, homecoming, senior events, and may be prevented from walttjragiogpaigraduatio
exercises. The student shall remain ineligible to participate until the student takes the same or a follavidiEpStatssment, as applicablbe
Superintendent or designee may wai ve t hiexepipearocegracaipany cicumptances i
Students falling under the provisions of this paragraph shall be permitted to attend curriculum related field tripsiadagrtimg school day.

1565 EXTRACURRICULAR ACTIVITIES i SECONDARY SCHOOLS
Definitions:

ifAcademic Courseso are those courses for which cl afrgradudatiame i
which is taught by a teacher required to have State licensure in the course or is afhelfésaunder Arkansas statute, and has a course content
guide which has been approved by the Division of Elementary and Secondary Education (DESE). Any of the courses foumnnthnigbnc
school credit is earned may be from an institution of higtigcation recognized by DESE. If a student passes an academic course offered on a
block schedule, the course can be counted twice toward meeting the requirement for students to pass four (4) acageEmseooessEsas
required by this policy.

AEatorricular activitiesd are defined as: any schoolm psagans
under supervision outside of regular class time, or are competing for the purpose of receiving an award gaitiog, k@awriticism, or qualification

for additional competition. Examples include, but are not limited to, inter/intrascholastic athletics, cheerleadingpreinuiath or science
competitions, field trips, and club activities.

AFi el d wheningividdal stadergs or groups of students are invited to programs or events when there is no competition ansléine stude
not interacting with each other for the purpose of planning, qualifying, or arranging for future programs or for thefpagadgag recognition.

ilnterschol asti c A cathletic/acadensicaciivitiesevizere students topete don@ scliool vsrschool basis.
filntraschol asti c A c-athietic/achdensicactivities aviaere studentmete with stuclents from withimthe same school.

AiSuppl emental | mprovement Program (SIP)od is an aeduhbiclassroomard i
meets the criteria outlined in the current Arkansas ifieivAssociation (AAA) Handbook.

Extracurricular Eligibility

The Board believes in providing opportunities for students to participate in extracurricular activities that can helfhearichs t ude nt 0 ¢
experience. At the same time, the Boaedlbi eves that a studentds participation in
classroom academic achievement. Interruptions of instructional time in the classroom are to be minimal and absenca® fpamicizate in
extracurricular activities shall not exceed one per week per extracurricular activity (tournamentsexcepled)d i t i onal | y, a s
and the Districtdés operation of, ext r aswdentsraie eligidledorextracurticular actviieg s
unless specifically denied eligibility on the basis of criteria outlined in this policy.

Any student who refuses to sit foBtatewide assessment or attempts to boycott a Statewide assessment by failing to put forth a good faith eff
the assessment as determined by the assessment administrator/proctor, or whose parents do not send their studerthé datheahen
asessments are administered or scheduled asupalays shall not be permitted to participate in amycoaiculum related extracurricular activity.
The student shall remain ineligible to participate until the student takes the same or a followinlgatsesgment, applicableThesuperintendent

or designee may waive this paragraph's provi si o rasceswstudents fdlifge
under the provisions of this paragraph shall be perntttitend curriculum related field trips occurring during the school day.

A student who enrolls in the distr idcBENTRANCE REQUREMENTSsleall be eligibie toi t
try out for an extracurricular activityegardless of the date the student enrolls in the District so long as the student meets all other eligik
requirements and the extracurricular activity is still ongoing.

A student and the parent or legal guardian of the student shall sign andreickn@vledgement of receipt and review of an information sheet

regarding signs and symptoms of sudden cardiac arrest before the student may participate in an athletic activity actu detfoct year the
student participates in an athletic activity.
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No student shall be required to pay for individual or group instruction in order to participate in an extracurricylar activit
Interscholastic Activities

Each school in the District shall post on its website its schedule of interscholastic actiliié®g sigrup, tryout, and participation deadlines, at
least one semester in advance of those activities. A hard copy of the schedule shall be available upon request.

ACADEMIC REQUIREMENTS: Junior High
A student promoted from the sixth to the sevegrtide automatically meets scholarship requirements. A student promoted from the seventh to
eighth grade automatically meets scholarship requirements for the first semester. The second semgstelecitiintient meets the scholarship

requirements fgunior high if he/she has successfully passed four (4) academic courses the previous semester.

The first semester nintjrade student meets the scholarship requirements for junior high if he/she has successfully passed four (4) academic
the prevbus semester.

The second semester nigitade student meets the scholarship requirements for junior high if he/she has successfully passed (4) academic «
the previous semester which count toward his/her high school graduation requirements.

Ninth-grade students must meet the requirements of the senior high scholarship rule by the end of the second semesteradetie onitr ¢p
be eligible to participate the fall semester of their tgrdlle year.

ACADEMIC REQUIREMENTS: Senior High

In order to remain eligible for competitive interscholastic activity, a student must have passed (4) academic cowises tenmester and either:

1. Have earned a minimum Grade Point Average (GPA) of 2.0 from all academic courses thesaredsias; or

2. If the student has passed four (4) academic courses the previous semester but does not have a 2.0 GPA the studesiethasiche en
successfully participating in an SIP to maintain their competitive interscholastic extracurriculatyeligibili

STUDENTS WITH AN INDIVIDUAL EDUCATION PROGRAM

In order to be considered eligible to participate in competitive interscholastic activities, students with disabilfiessratidgast four (4) courses
per semester as required by their individuatation program (IEP).

ARKANSAS ACTIVITIES ASSOCIATION

In addition to the foregoing rules, the district shall abide by the rules of AAA governing interscholastic activitiesovides jpatastrophic
insurance coverage for students participating in A@¥egned extracurricular activities who are enrolled in school. As a matter of District
policy, no student may participate in a AAA governed extracurricular activity unless he or she is enrolled in a district schwelabstudents
are eligible foAAA catastrophic insurance.

Intrascholastic Activities

AAA Governed Activities

Students participating in intrascholastic extracurricular activities that would be governed by AAA if they were to aeenrsbadents of different
schools shall meet @fiterscholastic activity eligibility requirements to be eligible to participate in the comparable intrascholastic aetitzigtrict
will abide by the AAA Handbook for such activities to ensure District students are not disqualified from participagérgcholastic activities.

Non-AAA Governed Activities

Unless made ineligible by District policies, all students shall be eligible to participateAdAcgoverned intrascholastic extracurricular activities.
Intrascholastic activities designed &oparticular grade(s) or course(s) shall require the student to bedennblgrade(s) or course(s).
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456.0 EXTRACURRICULAR ACTIVITIES - ELEMENTARY
Definitions

AExtracurricular activitiesodo are defined as: any perdomppoattices p
under supervision outside of regular class time, or are competing for the purpose of receiving an avegchgatition, or criticism, or qualification
for additional competition. Examples include, but are not limited to, inter/intrascholastic athletics, cheerleadingprabnuiath or science
competitions, field trips, and club activities.

i Fi el drevhen indigddal students or groups of students are invited to programs or events when there is no competitiodeantsl dne stu
not interacting with each other for the purpose of planning, qualifying, or arranging for future programs or foosieegpreceiving recognition.
Al nterschol asti c A cathletic/achdensicadivities evizere students tompete dn@ scloool vsrschool basis.

filntraschol asti c A cathletic/acadensicaciivitieseviere stidadmpete evith students from within the same school.
Extracurricular Eligibility

The Board believes in providing opportunities for students to participate in extracurricular activities that can helghearichs t udent 6 ¢
experience. At the same time, the Board bel i ev etle expdnse of highers t
classroom academic achievement. Interruptions of instructional time in the classroom are to be minbsaheesl feom class to participate in
extracurricular activities shall not exceed one per week per extracurricular activity (tournaments or other similazeptedtsiidapproval of the
campus administrator or the superinter)détitstudents are eligle for extracurricular activities unless specifically denied eligibility on the basis of
criteria outlined in this policy.

A student may | ose his/her eligibility to part nigatpiadre, itnhee
participation in such an activity may adversely jeopardize his/her academic achievement. Students may also be deoietbpeartiigate in
extracurricular activities as a consequence of disciplinary action taken by the aatioimisir inappropriate behavior.

Any student who refuses to sit foStatewide assessment or attempts to boycott a Statewide assessment by failing to put forth a good faith eff
the assessment as determined by the assessment administratordprediose parents do not send their student to school on the dates tt
assessments are administered or scheduled asimdigs shall not be permitted to participate in amycoaiculum related extracurricular activity.
The student shall remain ineligib participate until the student takes the same or a following stedsaigsment, as applicaiblee superintendent

or designee may waive this paragraph's provi si o rascesvshents falingh e
under the provisions of this paragraph shall be permitted to attend curriculum related field trips occurring duringdag.schoo

A student who enrolls in the distr i ENTRANCEREWIREMENTSIhdll be eldjibldtatm i t

out for an extracurricular activity regardless of the date the student enrolls in the District so long as the studentheeeligiility requirements
and the extracurricular activity is still ongoing.

No studehshall be required to pay for individual or group instruction in order to participate in an extracurricular activity.

A student and the parent or legal guardian of the student shall sign and return an acknowledgement of receipt and irfeirnatifrasheet
regarding signs and symptoms of sudden cardiac arrest before the student may participate in an athletic activity actu dwtfoat year the
student participates in an athletic activity.

456.3 EXTRACURRICULAR ACTIVITY ELIGIBILITY FOR HOME SCHOOLED STUDENTS

Homeschooled student means a student legally enrolled in an Arkansas home school and who meets or has met the criteiarfesicbimgjed
student, as established by A.C.A-§%8503.

Interscholastic activity means an aityibetween schools subject to rules of the Arkansas Activities Association that is outside the regular
curriculum of the school district, such as an athletic activity, fine arts program, or a special interest group or club.

Each school in thBistrict shall post on its website its schedule of interscholastic activities, includingpsigyout, and participation deadlines, at
least one semester in advance of those activities. A hard copy of the schedule shall be available upon request.

Homeschooled students whose parents or guardians are legal residents of the school district will be permitted to purioe padicipa
interscholastic activity in the student's resident school zone as permitted by this policy.
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Homeschooled students whegarent or legal guardian are not residents of the school district will be permitted to pursue participation ir
interscholastic activity in the District i f HhebDistricthdh @ggeeinwitng n d
to allow the student to participate in interscholastic activities at the District.

Although not guaranteed participation in an interscholastic activity,-sohe®| students who meet the provisions of this policy, AAA Rules, and
applicdle Arkansas statutes shall have an equal opportunity to try out and partidgigatedholastic activitiesithout discriminationThe District

shall provide a reasonable alternative to any prerequisite for eligibility to participate in an intéiselotilaty that the homechooled student is
unable to meet because of his or her enroliment in a home school.

No student shall be required to pay for individual or group instruction in order to participate in an interscholagtic activit

To be eligibé to try out and participate in interscholastic activities, the student or the parent of a student shall mail or hthedistietieex's request

to participate to the student's school's principal before the signup, tryout or participation deadishedstaliraditional students. Additionally, the
student shall demonstrate academic eligibility by obtaining a minimum test score af fieecB@tile or better in the previous 12 months on the
Stanford Achievement Test Series, Tenth Edition; anaétenally recognized normeferenced test; or a minimum score on a test approved by the
State Board of Education.

A student who meets the requirements for eligibility to participate in an interscholastic activity is required to ragsteoife thanr@e course in
the District's school where the student is intending to participate in an interscholastic activity.

The student shall regularly attend the class in which the student is registered beginning no later than the g)alentf (i semestan which
the student's interscholastic activity participation is desired. The student must attend the practices for the intextolitylastihe same extent as
is required of traditional students.

A student and the parent or legal guardian oftident shall sign and return an acknowledgement of receipt and review of an information sh
regarding signs and symptoms of sudden cardiac arrest before the student may participate in an athletic activity ariu detfoct wear the
student partigates in an athletic activity.

A homeschooled student who has met the try out criteria; and who has been selected to participate in the interscholaktidl actieityhe
following criteria that also apply to traditional students enrolled in tra@kch

standards of behavior and codes of conduct;

attend the practices for the interscholastic activity to the same extent as is required of traditional students;

required drug testing;

permission slips, waivers, physical exams; and

participation or activity fees.

E

A homeschooled student who is not a resident of the District may begin participating in interscholastic activities:

a. Immediately upon being approved for participation for all interscholastic activities other than athigiispand

b. One (1) calendar year after being approved to participate in interscholastic activities that are athletic activitiesajmessgal is prior to July
1 of the school year the student would have been enrolled in sev@igiadie if thestudent were enrolled in public school.

A homeschooled student who is not a resident of the District and is prohibited under this policy from participating in atastteractidty that
is an athletic activity for one (1) calendar year may imrtedgiparticipate in rehearsals, tryouts, practices, auditions, classes, or other endeav
associated with the interscholastic activity.

Students who patrticipate in extracurricular or athletic activities under this policy will be transported to ainel ifne@rstholastic activities on the
same basis as other students are transported.

A student who withdraws from an Arkansas Activities Association member school to bedimoled shall not participate in an interscholastic
activity in the resident schbdistrict for a minimum of three hundred sifiye days after the student withdraws from the member school.
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St ud e n t(Fease Niatime

Parent or Guardian's Resident Address

Street Apartment
City State _ip Codé
Student's datef bith _ / / Last grade level the student completed

Student has demonstrated academic eligibility by obtaining a verifiable minimum test scoreugbéiecdtile or better in the previous 12 then
on the Stanford Achievement Test Series, Tenth Edition, or another nationally recognizesfaerenoed test approved by the State Board of
Education.

Name of test, Date taken, and score achieved

Extracurricular activity(ies) the student requests to participate in

Course(s) the student requests to take at the school

Proof of identity

Date Sbmitted /| [/

Parent's Signature
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456.2Fd HOME SCHOOLED STUDENTS' LETTER OF INTENT TO PARTICIPATE IN AN EXTRACURRICULAR ACTIVITY
AT NON-RESIDENT DISTRICT

St ud e n t(Fease Niatime

Parent or Guardian's Resident Address

Street Apartment
City State ip Codé
Student's date of bith __ / /  Last grade level the student completed

Student has demonstrated academic eligibility by obtaining a verifiable minimum test scorevgbénecdile or better in the previous 12 then
on the Stanford Achievement Test Series, Tenth Edition, or another nationally recognizesfaerenmoed test approved by the State Board of
Education.

Name of test, Date taken, and score achieved

Extracurricular activity(ies) the student requests to participate in

Course(s) the student requests to take at the school

Proof of identity
Date Submitted _ / [/

Parent's Signature

As the superintendent of t hehatdahb above stsldntunthy patticipate i extedurdcalar tctivies at
School District.

Resident Superintendentdés Signature:

As the superintendent of the School district, where the above student dedicisate pn extracurricular activities, | agree to
allow the student to participate in extracurricular activities at School District.

Nonr esi dent Superintendentdés Signature:
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4570 IMMUNIZATIONS

Definitions

"In process" means the student has received at least one dose of the required immunizations and is waiting the mininvattdimeeaterthe
additional dose(s).

iSerologic testingo refers to a me diotiepttsB, Measles, dlunmpg Rubelasad Varicella.d

General Requirements

Unless otherwise provided by law or this policy, no student shall be admitted to attend classes in the District wheehasgeotipropriately
immunized against:

Poliomyelitis;

Diphtheria;

Tetanus;

Pertussis;

Red (rubeola) measles;

Rubella;

Mumps;

Hepatitis A;

Hepatitis B;

Meningococcal disease;

Varicella (chickenpox); and

Any other immunization required by the Arkansas Department of Health (ADH).

=4 =8 -8 _-8_8_92_98_-4a_-42-29_-29_-2

The District adrimistration has the responsibility to evaluate the immunization status of District students. The District shall maintdialia li
students who are not fully age appropriately immunized or who have an exemption provided by ADH to the immunizatinantsdo@sed on
medical, religious, or philosophical grounds. Students who are not fully age appropriately immunized when seeking stuxthitameéerred to a
medical authority for consultation.

The only types of proof of immunization the Districh accept are immunization records provided by a:

Licensed physician;

Health department;

Military service;

Official record from another educational institution in Arkansas; or
. An immunization record printed off of the statewitenunization registry witthe Official Seal of the State of Arkansas.

he proof of immunization must include t he vateddtneod,t yfpeo mmld
adequateodo, and t he | iinknanizationlNo selfiap garentakhisterycotvaripelia disbasavall bepaccepted as a History
of varicella disease must be documented by a licensed physician, advanced practice nurse, doctor of osteopathyassigtayticiéadid proof
ofimmunizatorand of i mmunity based on serological testing shall b

S-Hmoo®p

In order to continue attending classes in the District, the student must have submitted:
1) Proof of immunizatioshowing thestudent to be fully age appropriately \inated,;
2) Written documentation by a public health nurse or private physician of proof the student is in process of being agelappropriezed,
which includes a schedule of the studentdés next immuniz
3) Acopy of a letter from ADH indicating immugiibased on serologic testing; and/or
4) A copy of the letter from ADH exempting the student from the immunization requirements for the current school year,afitizecopy
application for an exemption for the current school year if the exemption lettert yasarrived.

Students whose immunization records or serology results are lost or unavailable are required to receive all age appimi@is @r submit
number 4 above.

Temporary Admittance

While students who are not fully age appropriatelyimized or have not yet submitted an immunization waver may be enrolled to attend schc
such students shall be allowed to attend school on a temporary basis only. Students admitted on a temporary basistecEpbe adoimum

of thirty (30) days (ountil October 1st of the current school year for the tetanus, diphtheria, pertussis, and meningococcal vaccinatiats requ
ages eleven (11) and sixteen (16) respectively if Octahisrldter in the current school year than the thirty (30) ddyd fo wi ng t he

148|Page



admittance). No student shall be withdrawn and readmitted in order to extend the thirty (30) day period. Studentsvaeydeaikinue attending
beyond the thirty (30) day period if the student submits a copy of either nuotenfiber 4 above.

Students who are in process shall be required to adhere to the submitted schedule. Failure of the student to submitwerittatiod from a
public health nurse or private physician demonstrating the student received the vagsiettioth in the schedule may lead to the revocation of the
studentdéds temporary admittance; such students shall be excl

The District will not accept copies of applications requesting an exemptibie farrrent school year that are older than two (2) weeks based on th
date on the application. Students who submit a copy of an application to receive an exemption from the immunizatientssiguiteencurrent
year to gain temporary admittance hégy (30) days from the admission date to submit either a letter from ADH granting the exemption
documentation demonstrating the student is in process and a copy of the immunization schedule. Failure to submiytdecwenessation by

the closef the thirty (30) days will result in the student being excluded until the documentation is submitted.

Exclusion From School

In the event of an outbreak, students who are not fully age appropriately immunized, are in process, or are exenmpiritoiretieni
requirements may be required to be excluded from school in order to protect the student. ADH shall determine if iyifonstedsats to be
excluded in the event of an outbreak. Students may be excludeddarer tharwenty-one (21) daysr evenlonger depending on the outbreak.
No student excluded due to an outbreak shall be allowed to return to school until the District receives approval from ADH.

Students who are excluded from school are not eligible to receive homeisturation unless the excluded student had-axisting IEP or 504
Plan and the IEP/504 team determines homebound instruction to be in the best interest of the student. To the extelft possiblé, u d e n't &
shall place te Bheopyion€ti pakdstofilent 6s assignment s:

1 for the remainder of the week by the end of the initial school day of the student's exclusion; and
1 by the end of each school's calendar week for the upcoming week until the student returns to school.

It is the responsibility of the student or t hecokdeddent déds pa

Students exaded from school shall have five (5) school days from the day the student returns to school to submit any homeworleanm to m
any examinations. State mandated assessments ar e eimgtate niamatddu d
makeup assessments outside of the state's schedule. Students shall receive a grade of zero for any assignment or examipktiod oot
submitted on time.

Annually by December 1, the District shall create, maintain, and gostte Di stri ct 6s website a report
requiring an immunization under this policy:

0 The number of students in the District that were granted an exemption by the Department of Health from an immunization;

0 The percentagef students in the District that were granted an exemption by the Department of Health from an immanization;

0 The number of students within the District wiave failed to provide to the public school proof of#hecinations required and have not
obfained an exemption from ADH,;

0 The percentage of students within the District Wéaee failed to provide to the public school proof of the vaccinations required and have
not obtained an exemption from ADH; and

0 The percentage of a population that must reegivenmunization for herd immunity to exist.

458 FOOD SHARING AND ITS REMOVAL FROM FOOD SERVICE AREA

Food Sharing Table

In an effort to reduce wasted food and to provide students access to healthy foods when possible, the District timaliiiseeedafeteria a food
sharing table located at the end of the service line. Prior to leaving the service line, students may place on emtiienetle table, at no
additional charge, any of the following:

Raw whole fruitraditionally eaten without the peel (e.g. bananas and oranges);

Raw whole fruit traditionally eaten with the peel provided the fruit is wrapped to prevent contamination (e.g. appjessand gra
Raw whole vegetables provided the vegetable is wrappeeMenpcontamination (e.g. carrot sticks);

Milk; and

Juice.

=4 =4 -4 -8 -2
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Fruit and vegetables to be shared are to be placed into a designated container on the table. Milk and juice to be Ish@tadeatén an iddled

cooler. Milk and juice may not be takepdnother student unless the carton is unopened and was completely covered by ice while in the cooll

student may not return to the table to place an item for sharing after the student has left the service line.

At all times, the sharing table will hender the supervision of the food service staff. Remaining items should be discarded at the end of the

period, and no item may remain on the table for longer than four (4) hours.

Removing Food ltems From the Food Service Area

At the end of the meakygiod, a student may leave the cafeteria with school provided whole fruit or whole vegetable food items. Students ma

remove from the cafeteria milk, juice, or any other item requiring a temperature controlled environment.

Except for food service workeas required by their job duties, District employees may only remove school provided food items from the food sel

area when required by a 504 plan or a studentodés | EP.

The District allows private school and home schooled students whose parents, legal guardians, or other responsitiéaciuthesgiudent
resides are residents of the District to attend academic coursestyffinedistrict. The Distriaill place a list of courses that a private school or
home schooled student may request to attend on its website by:

1. June 1 for courses to be offered during the Fall semester; and

2. November 1 for courses to be offered during the Spring semester.

A privateschool or home schooled student who desires to attend one or more of the available academic courses shall submiiestitten re
attend the academic course(s) to the superintendent, or designee, no later than:

a. August 1 for Fall semesteourses; or

b. December 1 for Spring semester courses.

The superintendent, or designee, is authorized to waive the application deadline on a case by case basis.

The District permits a private school or home schooled student to attend a maximum of siz€8yasisemester.

The District may reject a private school or home school ed s
1 Require the addition of staff or classrooms;

1 Exceed the capacity of a program, class, grade level, or sclidig;

T Cost the District more for the student to attend the acad
1 Cause the District to provide educational services the District does not currently provide at a financial buidistritd;the

1 Cause the District to be out of compliance with applicable laws and regulations regarding desegregation.

Requests to attend an academic course will be granted in the order the requests are received. Upon the receipt bbmpriscitden
studentds request to attend academic cour se( s )eschaolbréiombsclaoodled i
student is denied attendance based on a lack of capacity and an opening in the requested squiisetodtierstart of the course, the District
will use the date and time stamp on the request for attendance to determine the private school or home schooled stumkenbifieal\of an
opening in the requested course.

As part of the request &itend academic courses in the District, a private school or home schooled student shall:

0 Indicate the course(s) the private school or home schooled student is interested in attending;

0 Ifthe course(s) the private school or home schooled student ist@aténesttending is being offered by the District in both a physical and a
digital format, whether the private school or home schooled student intends to attend the physical course or theetigital cour

0 Submit, al ongpwiltihc attheons, t uiad ecrotpdys of t he studentds trar

course(s), or equivalent course(s), that are a prerequisite to the course(s) the student desires to attend at the District;
0 AgreetofollowtheDistriis di sci pl i ne policies; and
0  Submit immunization documentation required by Policy®.BAMUNIZATIONS
A private school or home schooled student who fails to attend an academic course by the eleventh (11) day of clagssentulithisut excuse
for elevan (11) consecutive days during the semester shall be dropped from the lnowseer, a private school or home schooled student shall
not be considered truant for unexcused absences from the course(s) the student is attending at the District.

Private shool or home schooled students shall receive a final grade and transcript for each academic course the student completes.
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The responsibility for transportation of any private school or home schooled student attending academic coursescirstializidorne by the
student or the studentds parents.

The opportunity provided to home schooled students under this policy is in addition to the opportunity provided inG=icy 4.5
EXTRACURRICULAR ACTIVITY ELIGIBILITY FOR HOME SCHOOLED STUDENTS.

CURRI CMLAND | NSTRUCTI ON

5.10 EDUCATIONAL PHILOSOPHY _

The Mineral Springs School District assumes the responsibility of providing students attending its schools a high cataitytteah challenges
each student to achieve to their maximum potential. ThedD&tall endeavor to create the environment within the schools necessary to attain t
goal. The creation of the necessary climate shall be based on the following core beliefs:

The Districtds vision st at e mearants, busideds leduers, aticeother ¢commuaitg membetsh
All students can be successful learners.

Students learn at different rates and in different ways.

A primary goal shall be to give students the skills they need totenlifdearners.

Theeducation of all <citizmeings is basic to our communityés
Student achievement is affected positively by the involvement of parents and the community in the schools.

The District is responsible for helping cultivate good citizenship skills indsists.

Students reflect the moral and ethical values of their environment.

All people have a right to a safe environment.

10. Each person is responsible for his/her own actions.

11. Innovation involves taking risks.

12. Schools are responsible for creating the camdithat promote success.

13. Each person is entitled to retain his/her dignity.

14. All people have the right to be treated with respect and the responsibility to treat others respectfully.

15. For teachers to succeed in cultivating high student achievementediteiprbe given the materials, training, and environment necessar
to produce such results.

©COoNoOTA~WNE

5.20 PLANNING FOR EDUCATIONAL IMPROVEMENT

Each school in the district, in collaboration with administrators, teachers, other school staff, parents, the conchsturdisnts, shall develop a
schoollevel improvement plan (SLIP) to:

Establish goals or anticipated outcomes based on an
Identify student supports and evidehesed interventions and practices to be implemented;

Describe therofessional learning necessary for adults to deliver the supports or interventions;

Describe the implementation timeline for monitoring of the interventions and practices for effectiveness;

Describe the timeline and procedures for evaluation of theant@ms and practices for effectiveness; and

Evaluate and modify a parent, family, and community engagement plan.

E I EEE ]

Each SLIP shall include a literacy plan that includes a curriculum program and a professional development programatiatiih ali
theDstrictébés | iteracy needs and is based on the science ¢

Some of the data that shall be considered when developing the SLIP includes, but is not limited to:

i Statewide assessment results;

i Interim assessment results;

il Similarly situated c hool 6s SLI Ps; and

i Evaluation(s), including staff, student, and community feedback, of the existing SLIP.

The SLIP is to be reviewed on an ongoing basis with reports to the board on the implementation progress of the SL tRtryemyafu
implemendtion. By May 1 of each year, the SLIP to be implemented in the upcoming school year shall be presented to the Dttrict Board
Directors for review and approval . The Di st fRequiednfarindtidn bypAogast t
1 of each year.
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