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LEAVE

Sick Leave

Sick leave will be granted in accordance with LCBOE Policy 5.302 “Sick Leave”.

Sick Leave Bank Guidelines

A. Purpose

The purpose of the Sick Leave Bank is to provide sick leave to contributors who
have suffered an unplanned personal illness, injury, disability, or quarantine and
whose personal sick leave is exhausted.

B. Administration

The sick leave bank shall be administered by a Committee of Trustees. The
Committee shall be composed of five (5) members: two (2) members appointed
by the School Board from its membership, two (2) members appointed by the
Association from its membership and the Director of Schools who shall chair the
Committee.

The sick leave bank trustees shall administer the sick leave bank and approve or
reject each request for additional sick leave. All actions of the trustees will
require three (3) affirmative votes.

All records of the sick leave bank shall be kept in or by the office of the school
system which handles regular sick leave records. The trustees shall inform this
office of all applications they approve and the amount of additional leave granted
the member.

C. Rules

1.  Any certified professional shall be eligible to participate in the Sick Leave
Bank. A minimum of twenty (20) employees shall be required to establish
and maintain the bank.

2.  Any teacher who elects to participate in the bank shall initially have a
minimum of three (3) days sick leave deducted from his personal
accumulation and donated to the bank. Teachers electing to participate
shall do so during the months of August, September or October of any
year. Donations of sick leave to the bank are non-refundable and
non-transferable.
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3.  If at any time the number of days in the sick leave bank is less than twenty
(20), or one (1) per member if there are more than twenty (20) members,
or at any time deemed advisable, the trustees shall assess each member
one (1) or more days of accumulated sick leave up to a maximum of three
days per year. If a member has no accumulated sick leave at the time of
assessment, the first earned days shall be donated as they are accrued
by the teacher.

4. Members of the sick leave bank shall be eligible to make application to the
bank for sick leave only after having been a member of the bank for thirty
(30) calendar days.

5. A participant shall not receive any sick leave from the Bank until after
having exhausted all accumulated sick and personal leave, including
all paid board extensions.

6. Leave grants from the bank, approved by the trustees, shall not be more
than twenty (20) consecutive days for which the individual applicant would
have otherwise lost pay. Applicant may submit requests for extensions of
such leave grants before or after their prior grants expire. The maximum
number of days any participant may receive in any fiscal year is sixty (60).
The maximum number of days any participant may receive as a result of
any one (1) illness, or recurring diagnosed illness, or accident is ninety
(90).

7. In the event a member is physically or mentally unable to make a request
to the sick leave bank for use of sick leave days, a family member or
agent may file the request.

8. Grants of sick leave from the bank shall not be made to any member on
account of elective surgery, or illness of any member of the participant’s
family, or during any period the member is receiving disability benefits
from social security for use of sick leave days from the bank.

9. If the trustees determine it necessary, they may require a physician’s
certificate of condition from any member requesting additional leave.
Refusal to comply will result in denial of the pending request for use of
sick leave days from the bank.

10.If sick leave from the bank is granted to a certified employee, the
employee is considered to be in active pay status during the use of that
leave and all employment benefits apply including the accrual of
annual and sick leave.

11.If sick leave is granted but not used by the employee, the unused portion
of the amount of sick leave transferred is returned to the sick leave bank.
This would apply in the case of any employee’s death or recovery from the
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illness or injury.

12.Sick leave granted a member from the bank need not be repaid by the
individual except as all members are uniformly assessed.

13.By written notice to the trustees, a member may withdraw from bank
participation on any June 30. Membership withdrawal results in forfeiture
of all days contributed.

14.A member shall lose the right to obtain the benefits of the sick leave bank
by:

a. Resignation or termination of employment with the local school
system;

b. Cancellation of participation, which is effective only on June 30
next;

c. Refusal to honor such assessment as may be required from time to
time by the trustees to maintain any adequate number of reserve
days in the bank;

d. Being on approved leave of absence with the exception of personal
illness or disability leave; or

e. Retirement.

D. Procedures

1. Contributions to the bank must be made on a Sick Leave Bank Donation
Form.

2. All requests to draw upon the bank must be made upon a Sick Leave
Bank Application Form and submitted to the Trustees within thirty (30)
calendar days of the first dates bank usage is requested. In extreme and
unusual cases exceptions may be approved.

3. The trustees shall act affirmatively or negatively on all applications within
ten (10) calendar days of the application.

4. All requests to draw from the bank must be accompanied by a physician’s
statement on the approved form confirming the cause of illness or injury
and must be signed by the physician.

E. Dissolution of the Bank

In the event the sick leave bank is dissolved, the total days on deposit shall be
returned to the then participating members and credited to their personal sick
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leave accumulation in proportion to the number of days each has contributed
individually. Days returned under this section and credited to the individual
participant’s accumulation shall be rounded to the nearest one-half.

Jury Duty and Legal Leave

When a professional employee is summoned for jury duty, he/she shall be granted
leave. LCBOE policy 5.301 “Emergency and Legal Leave” shall be followed.

If a professional employee appears in court because of a personal interest, whether as
a plaintiff, defendant or witness or voluntarily appears on behalf of family or friends, or
when a professional employee is required to appear in court either as a defendant or
plaintiff in a civil case, personal leave or leave without pay shall be granted in
accordance with LCBOE policy 5.301 Emergency and Legal Leave.

Bereavement Leave

An employee who is granted an excused absence for such time as may reasonably be
needed for the purpose of attending the funeral of a member of his or her immediate
family will be paid his regular salary for up to three (3) regularly scheduled work days
during the period. For the purpose of this section, the term a member of his or her
immediate family shall be defined as, and limited to, the following: spouse, children,
brothers, sisters, parents, grandparents, parents-in-law, stepparents, stepchildren,
brothers-in-law, sisters-in-law, daughters-in-law, sons-in-law, grandchildren of the
employee or grandparents of the employee’s spouse. In extraordinary circumstances,
the employee must meet with their principal or direct supervisor to request
bereavement leave, provide documentation relevant to the situation and communicate
directly with the Director of Schools for approval.

Additional Personal Leave

Employees with 10 or more years of experience shall be granted one (1) additional
personal leave day. Employees with 20 or more years of experience shall be granted
two (2) additional leave days. The additional personal leave day(s) shall be the first
personal leave day requested by the teacher each year and shall be non-cumulative.
The additional day(s) may be taken consecutively with other personal or professional
leave days with the approval of the principal. Use of the additional day(s) shall be
approved by the principal and the director of schools, subject to Lenoir City Board of
Education policies concerning personal and professional leave.

Association Leave

A total of 12 days shall be granted to the Association for each school year
non-accumulative. The days will be for the use of LCAE members and LCAE officials
for conducting Association business or attending meetings related to the Association.
Use will be at the discretion of the LCAE President. A request for such released time
shall be in writing dated no later than 5 days before the start of such leave. Approval of
the principal shall be required. The principal shall notify the Director of Schools’ office of
his approval of all absences covered under this article. Without the prior approval of the
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Director of Schools, no released time shall be granted the first two (2) weeks of the
school year and the last two (2) weeks of the school year, two (2) days preceding
holidays and two (2) days following holidays with the exception of time to attend Lenoir
City Board of Education meetings.

Extended Leave of Absence

A. Association

Leave of absence without pay may be granted to any employee for the purpose of
serving as a full-time officer of the Association, its affiliates or on its staff. Such leave
may be renewable on a year-to-year basis not to exceed a total of two (2) years. Upon
return from such leave employees shall be placed at the same position on the salary
schedule and shall maintain the same fringe benefits as when the leave began.

B. Other Extended Leaves of Absence

Any person holding a position requiring a license to teach shall be granted leave for
military service, legislative service, maternity, adoption, recuperation of health,
educational improvements or other sufficient reason without loss of accumulated leave
credits, tenure status, or other fringe benefits. LCBOE Policy 5.304 “Long Term
Leaves of Absence for Professional Personnel” shall be followed.

C. Benefits

While on extended leave, professional employees may continue hospitalization and
dental insurance coverage at their own expense, subject to the terms of the insuring
carrier.
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PAYROLL DEDUCTIONS

Dues Deduction

A. Dues Deduction

Pursuant to the deduction authorization, the Board shall deduct 1/24th of the
total Association dues from the regular salary check each pay period, beginning
in September and ending in August.

B. Prorated Deduction

Deductions for teachers authorizing due deduction after the date of
commencement of deductions shall be appropriately pro-rated to complete
payments by the last payroll.

C. Duration

Authorization shall continue unless revoked in writing by the professional
employee. The Association shall receive a written copy of the request.

Other Payroll Deductions

Upon appropriate written authorization from the professional employee, the Board shall
make Board approved deductions for insurance, annuities, medical and dependent care
reimbursement accounts, and charitable organizations from the employee’s salary.
Authorization must be made on forms provided by the Board and filed in the office of the
Director of Schools. An employee may change or terminate any salary deduction upon
written notification to the Board, provided that the change or termination meets the
requirements set forth by the company.
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GRIEVANCE PROCEDURE

A grievance is an assertion by an employee that there has been a violation,
misinterpretation, or inequitable application of the terms of this MOU that adversely and
directly affect the employee and their work.

It is the intent of this procedure that employee grievances will be identified and
corrected at the earliest possible time, and at the level where the alleged incident
occurred or the alleged condition exists.

Grievance processing should be viewed as an objective and constructive effort which
seeks to establish the facts upon which the concern or allegation is based so that a fair
conclusion can be reached. Employees will not be discriminated against nor will reprisal
be attempted against an employee because they filed a grievance.

Work days shall be the work days of the grievant.

Steps

Grievances will be processed according to the step-by-step procedures outlined below:

1. Informal Meeting
a. When a problem or concern arises, the employee should notify the

immediate supervisor within 10 work days to attempt to resolve the issue
through free and informal communication. If the informal process fails to
resolve the issue, a grievance may be initiated using the steps outlined
below.

2. Building Level (Step 1)
a. Within five work days after receiving the decision reached through the
informal process, the grievant may appeal the decision in writing to the

immediate supervisor with copies to be sent to all involved in the process.
b. The immediate supervisor will within ten work days of receipt of the appeal

investigate and render a decision in writing to the grievant.

3. District Level (Step 2)
a. Within five work days after receiving the decisions at Step 1, the grievant

may appeal the decision in writing to the Director of Schools or official
designee with copies to be sent to the immediate supervisor.

b. The Director of Schools or official designee will, within ten work days of
receipt of the appeal, investigate and render a decision in writing to the
grievant and the immediate supervisor.

4. School Board Level (Step 3)
a. Within five work days after receiving the decision at Step 2, the grievant
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may appeal the decision in writing to the Board with copies to be sent to
all involved in the process.

b. The Board Chair may grant or deny a request for appeal. If the request is
granted, the Board may or may not schedule a hearing. If a hearing is

scheduled, it will be scheduled for the nearest date possible. Any
decisions made by the Board will be final.

Representation

All parties involved in the grievance may have a representative of their choosing present
at all steps of the procedure.
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SALARY

Salaries and Wages

A. A professional employee’s salary for the 2022-2023 school year shall be the
professional employee’s placement on the salary schedule (according to years of
experience and highest degree), not including supplemental pay or career ladder
pay. The salary schedule shall be set forth in Appendix I.

B. Method of Payment

1. Pay Periods

Each professional employee will be paid via direct deposit in twenty-four
(24) installments on the 10th and 25th of each month. If the 10th or 25th
falls on a Saturday or Sunday, deposits will be made on Friday.

2. Direct Deposit

Professional employees must enroll in direct deposit. If a suspension of
direct deposit is necessary due to procedural changes in banking
practices, direct deposit will resume as soon as such changes allow.

C. Supplemental Pay

1. Other Supplements

The Board and the Association agree to the supplements set forth in
Appendix II.
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FRINGE BENEFITS

Health Insurance

A. The Board shall pay eighty-five percent (85%) toward the total cost of employee
only coverage under the state group health insurance plan for participating
employees for the length of this agreement.

B. The Board shall pay seventy percent (70%) toward the total cost of all other
coverage options under the state group health insurance plan for participating
employees for the length of this agreement.

Life Insurance

The Board shall provide an amount of $30,000 group life insurance for each employee
for the length of this agreement.

Dental Insurance

A. The Board shall provide forty percent (40%) toward the total individual group
dental insurance policy for participating employees for the length of this
agreement.

B. The Board shall provide twenty-five percent (25%) toward the total family group
dental insurance policy for participating employees for the length of this
agreement.

Vision Insurance

A. The Board shall provide forty percent (40%) toward the total individual group
vision insurance policy for participating employees for the length of this
agreement.

B. The Board shall provide twenty-five percent (25%) toward the total family group
vision insurance policy for participating employees for the length of this
agreement.

Retiree Benefits

Any retiree who is eligible under the guidelines of T.C.A. 8-27-305 shall be permitted to
continue their health insurance policy

The Lenoir City Board of Education agrees to pay an amount of one hundred twenty-five
dollars ($125.00) per month toward the policy of those retiring at age fifty-five (55)
and/or thirty (30) years of service.
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To qualify for the above benefits, retiring employees must give written notice ninety (90)
days prior to their retirement.

The Lenoir City School System shall require the retiree to show proof of payment to or
deduction from the State of Tennessee for the State of Tennessee’s Teacher Group
Insurance Program.

The Lenoir City Board of Education shall consider a physician certified medical
emergency as an exception to the minimum notice requirement of ninety (90) days prior
to the retirement.

The Lenoir City Board of Education further reserves the right to select a physician to
provide a second opinion relative to the medical emergency. The Board shall bear the
expense of the second opinion.
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WORKING CONDITIONS

School Calendar

A. The Association president or his/her designee shall serve on the school calendar
committee.

B. In the event there is a need to change the school calendar, the Director of
schools shall notify professional personnel of such change through appropriate
administrative channels within five (5) days of the time such change is made.

Safety Provisions

A. The Board recognizes that its responsibility is to provide an environment that is
free of unsafe or hazardous conditions. The Board shall investigate, through its
agents, suspected unsafe or hazardous conditions and shall take whatever
steps, when necessary and under its realm of control, to alleviate such
conditions. The professional employees shall notify their principal or immediate
supervisor of any suspected unsafe or hazardous condition of which they are
knowledgeable. The principal or immediate supervisor shall report any unsafe or
hazardous condition to the Director of Schools, or at the request of any
professional employee, the principal shall report any suspected unsafe or
hazardous condition to the Director of Schools.

B. If the Director of Schools and principal deem special clothing, equipment, and
devices are needed for the teacher to perform assigned duties, all such items will
be provided.

Assigned Duties And Working Hours

A. Length of day

The length of the employee workday shall be seven and one-half (7 ½) hours, or
thirty-seven and one-half (37 ½) hours per week.

B. Meetings

1. Professional employees may be required to remain after the end of the regular
workday without additional compensation for the purpose of attending faculty or
other professional meetings four (4) days each month. Such meetings shall not
exceed 30 minutes or 2 hours per month. Meetings shall not be called on
Fridays or on any day immediately preceding any holiday or other day upon
which professional employees' attendance is not required at school.
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2. The notice of any meeting shall be given to the teachers involved at least four(4)

days prior to the meeting, except in an emergency. Teachers shall have the
opportunity to suggest items for the agenda. Minutes shall be taken and
distributed to teachers not later than seven (7) working days after the meeting.
No faculty meeting shall be called for the sole purpose of product sales.
Attendance at presentation of products available to professional staff shall be
voluntary.

C. Planning Time

The administration shall designate no less than seven (7) hours of time for teachers to
prepare for instruction in their respective rooms prior to the first day of school for
students.

D. Early Duty/Arrival of Teachers

Assigned duties before or after school shall be fair and nondiscriminatory.

E. After Hours Events

1. Non-Academic school activities determined to be of value outside the normal
workday shall be voluntary.

2. All educators shall make every effort to sign up for up to four (4) extra-curricular
and/or after school activities that occur in the day-to-day operation of the school.
The list(s) shall be posted by the principal in fall, winter, and/or spring. If
necessary, the principal shall equitably distribute the assignments among all
faculty based upon the educator's preferences and will consider excusing those
with exigent circumstances. Faculty members are expected to sign up when
requested, except when they are excused after discussion with the principal.
Activities that are extraordinarily time intensive may be counted as two or more
activities and shall be designated as such by the principal on the listing.
Principals may not require participation beyond the maximum four activities.

F. Duty Free Lunch

Teachers will be provided with a designated eating area other than the school cafeteria
for their use during duty free lunch period.

Personnel Files

A. Contents

1. The school system shall not establish any separate personnel file which is not
available for the employee's inspection.

2. Grievances, grievance answers and materials directly related to grievances shall
not be maintained in personnel files.
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3. No anonymous materials shall be maintained in an employee's personnel file.

B. Maintenance

1. The school system shall maintain the employee's personnel files at the system’s
central office in a secure location. The school system agrees to protect the
confidentiality of all employees, within the scope allowed by state law.

2. An employee shall be made aware of any disciplinary material within five (5) days
of the time it is placed in his/her personnel file He/she shall also be given an
opportunity during the school days to initial and date the material and to prepare
a written response to such material. The written response shall be attached to the
material. If he/she should not wish to respond, a signed statement of no response
shall be attached.

3. The person or persons who draft and/or place disciplinary material in an
employee's personnel file shall sign the material and signify the date on which
such material was drafted and placed in the file.

4. The Board shall keep a log indicating the persons who have requested to
examine a personnel file as well as the date such requests were made, except
for clerical maintenance. Such logs shall be available for examination by the
employee or his association representative if so authorized by the teacher. The
log will be of management's own choosing.

5. In the event that the Board removes any material from an employee's personnel
file, a dated notation stating what has been removed and the reason for such
removal shall be placed in the file.

6. An employee may request, in writing that disciplinary material in his/her
personnel file be destroyed after remaining in the file for a period of three (3)
years.

7. No disciplinary material and/or other material shall be placed in the personnel file
of a teacher after severance, resignation, or non-contract renewal at the end of
the school year.

C. Access to Files

An employee shall have the right, upon request, to review the contents of his personnel
file and to receive copies of any documents contained therein. An employee shall be
entitled to have representation of their choice during such review. Upon written
authorization by the employee, the representative shall have the right to examine and/or
obtain copies of materials in an employee’s file.
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Complaints

Any complaint regarding a professional employee and their performance shall be made
known to the professional employee within 5 to 10 working days. The professional
employee shall be required to respond and meet with the complainant when deemed
necessary and appropriate by their respective administrators, and shall be given the
opportunity for explanation, comment and presentation of the facts as he/she sees

them. At the employee’s request, the meeting may take place up to 24 hours after the
employee is notified of the complaint. When requested by the employee, a
representative of their choice may accompany the employee to the meeting.

Student Discipline

A. Board Support and Assistance

The Board recognizes its responsibility to give all reasonable support and assistance to
teachers with respect to the maintenance of control and discipline in the classroom.
Whenever it appears that a particular student requires the attention of special teachers,
special counselors, social workers, law enforcement personnel, physicians or other
professional persons, the Board will take reasonable steps to assist the teacher with
respect to such students.

B. Discipline Procedures

A teacher will employ classroom management procedures to produce positive student
behavior. A teacher will implement incremental discipline interventions such as
progressive discipline and calls/conferences with parents as the first step to discipline.
Professional development will be provided to a teacher who requests help developing
a plan for classroom management. A teacher may temporarily exclude a student from
class when the grossness of the offense, the persistence of the misbehavior or the
disruptive effect of the violation make the continued presence of the student in the
classroom unhealthy for the class. In such cases the teacher will notify the principal or
designee immediately and will promptly furnish the principal or designee the particulars
of the incident. To the greatest extent possible, the principal or designee will meet with
the teacher to discuss the problem. Teachers will be informed of actions taken.

C. Assault of Professional Employees or Students

1. When a direct physical attack occurs upon school premises or approved field
trips, the professional employee has the right to protect him/herself or students
from attack or injury. The employee should notify his immediate supervisor
immediately of the occurrence unless prevented by any disability incurred from
the assault. The immediate supervisor shall take appropriate action necessary
under the circumstances.

2. The Board will provide legal counsel to advise any professional employee of his
rights and obligations and shall render assistance to the employee in connection
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with handling the incident.

3. The Board will pay for necessary and reasonable medical expenses for personal
injury from the assault the amount not reimbursable through workers
compensation insurance or personal group insurance coverage the employee
may have for a period of one calendar year following the date of injury. Payment
will be made upon presentation of a statement of benefits from the insurance
carrier. The obligation of the Board for such medical expenses shall not exceed
$1,000 for any one incident.

4. When a professional employee is totally unable to perform his duties as a result
of an assault, he will be paid his full salary, less the amount of any award made for

disability due to said injury. The period shall not exceed a total of six (6) months
from the date of such injury, or the remainder of the school year.

5. The Board may require medical certification from a licensed physician be
furnished by the employee in all cases deemed proper. The Board may also
require a medical certification from one or more licensed physicians of its own
choosing.

6. For any absence that arises from an assault, the professional employee shall not
forfeit any sick leave or personal leave.

D. Reimbursement for Damages

The Board shall reimburse professional employees, with provided documentation, the
cost of any clothing or property damaged or destroyed, during an assault by students,
while acting in discharge of duties.

E. Reasonable Force

A teacher may, within the scope of his/her employment, use and supply such amount of
force as is necessary to quell a disturbance threatening physical injury to others; to
obtain possession of weapons or other dangerous objects upon the person or within the
control of the student; or to insure personal safety.

F. Discipline Procedures Development

A subcommittee will be established at each school to assist in the development of
student discipline procedures in accordance with this agreement.

Fair Treatment

A. Reprimands and Complaints

1. No certified employee of the Board shall be orally reprimanded by his/her
superior in an unprofessional manner in the presence of students, parents,
or his/her peers
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2. The Board and/or administration shall be required to notify any tenured
employee in writing of any alleged deficiencies if the seriousness could
result in termination. Expected corrections and the expected date of
correction should be indicated in the notice. This shall not apply to an
emergency suspension of employees during investigation by the Director
and/or Board.

3. The Board and/or administration shall promote fair treatment for all
employees and discourage favoritism or personal/political reprisal.

B. Nondiscrimination

There shall be no discrimination against any employee because of his/her
membership in a professional employees organization, his/her participation in
any activities of a professional employees organization, collective professional
negotiations with the Board, or his/her institution of any grievance, complaint or
proceedings under this agreement, or law or otherwise with respect to any terms
or conditions of employment.

Educator Conduct And Disciplinary Procedures

A. Definitions

Educators may be disciplined under the terms of this article for
insubordination, unprofessional conduct, incompetence, inefficiency, conduct
unbecoming to a member of the teaching profession, and/or neglect of duty,
including but not limited to tardiness or absenteeism. Teachers are required to
adhere to the Teacher Code of Ethics as defined in TCA 49-5 Part 10.

1. Disciplinary action shall be for just cause and may include the following:

2. Oral Reprimand and/or written letter of concern (documented but not
placed in the personnel file)

3. Written Reprimand with a copy to the personnel file
4. Suspension
5. Dismissal of an educator, which is governed by TCA 49-5 Part 5

The type of discipline administered above shall be determined based upon a
consideration of the seriousness of the offense and the educator’s employment
record. For minor infractions, an oral reprimand will be given to an educator
before a written reprimand is issued. The immediately involved superior
determines what constitutes a minor infraction. Disciplinary action shall be
conducted at the lowest supervisory level whenever possible.

B. Notification

An investigation of the actions which may be the basis for discipline shall be
conducted and shall, whenever possible, include a conference with the educator
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prior to any implementation of discipline, except that the Director of Schools may
suspend an educator at any time that may seem necessary, pending
investigation as described in TCA 49-5-511. The educator shall normally be
given at least 24 hours’ notice of said conference, and the educator shall have
the right to have a representative of his/her choice present during the
conference. An educator who disagrees with the allegations presented may
respond in writing within two business days of that conference. After the
investigation and the opportunity to respond, the supervisor shall determine what
discipline, if any, will be administered.

C. Review and Appeal

The educator shall have three (3) business days from the receipt of a letter of
reprimand to submit a written request for review to the Director of Schools. The
Director shall review all documentation and may uphold, modify, or set aside the
letter of reprimand. For discipline more severe than a written reprimand, the
provisions of LCBOE policy 5201 and TCA 49-5512(d) will be followed.

D. Notice of Deficiencies

In addition to the progressive discipline previously described above, the Board
recognizes the concept of progressive improvement. In the event an
administrator determines that an educator has deficiencies in his/her work, that
administrator shall notify the educator in writing of any alleged deficiencies,
indicate expected correction, propose an improvement plan specifying necessary
improvements or needed actions, and indicate a reasonable period of time for the
correction. That time period shall in no event be less than 30 calendar days.

E. Employee Rights

Nothing contained herein shall act to limit an educator’s rights under the
Grievance Procedure of this agreement. Nothing contained herein shall be
construed to limit the rights and obligations of the educators and Director of
Schools under the dismissal procedures of T.C.A. 49-5-511, 49-5-512 and
related rules of the State Board of Education (SBOE Rule 0520-02-03.09(2).
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FINAL PROVISIONS

Savings

If any article, section or portion of this Agreement be held unlawful and unenforceable
by any court of competent and final jurisdiction, only the specific article, section or
portion held unlawful and unenforceable will be set aside to renegotiate. The parties
agree to substitute language or agreements to make the particular provisions valid.

Statutory Savings Clause

The rights granted to professional employees herein shall be deemed to be in addition
to those provided elsewhere. Any existing Board policy or practice will continue to
remain in effect unless specifically altered by this agreement.

Duration

The provisions of this Memorandum of Understanding shall be effective for a period of
three (3) years upon approval by the Lenoir City Board of Education.

This Memorandum of Understanding was approved by the Lenoir City Board of
Education in regular session on July 14, 2022.
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APPENDIX I



22

APPENDIX II


