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EMPLOYMENT OF PERSONNEL 
 
Employment of Superintendent 
The position may be advertised at the discretion of the Board, with applications to be mailed to the Clerk of 
the Board of Education, 1004 Highway 2 North, Wilburton, OK 74578. The Board of Education shall interview 
candidates selected by the Board to be interviewed and shall make the appointment of the Superintendent. 
 
Employment of personnel (other than the Superintendent)  
will be in accordance with established board approved employment procedures. 
 
Re-Assignments - Suspensions 
THE BOARD OF EDUCATION HEREBY APPROVES THE FOLLOWING: 
 

1. Authorizing the Superintendent to reassign an employee to another position in the School District for 
which the employee is certified or qualified when it is determined by the Superintendent that 
reassignment would be of the best interest for the efficient or lawful operation of the School District, 
or when an employee refuses to follow the instructions of the Superintendent 

2. Authorizing the Superintendent to immediately suspend an employee when the Superintendent has 
reason to believe that cause exists for dismissal due to insubordination or other lawful reason, and 
when the Superintendent is of the opinion that the immediate suspension would be in the best 
interests of the School District. 

 
Employment, Assignment, Request for Transfer or Change of Assignment 
As a rule, the assignment of a teacher as to position and school is made by the superintendent. In 
general, after an employee's assignment to a school, the director makes definite classroom or other 
specific assignments. In all cases, the best interests of the schools must take precedence over the 
preference of the employee. 
 
Teachers who wish to transfer from one location to another or from one subject to another, either in the 
same location or in a different location, should submit their requests in writing. If a transfer is not 
granted and if the teacher wants consideration of the transfer the following year, said teacher should 
submit a new request. 
 
Dates of Election of School Personnel 
The Board of Education shall consider the election of the Superintendent of Schools at the regular 
meeting in January. Certified Administrator positions (Deputy Superintendent, Director, Assistant 
Director, Director of Instruction) will be submitted to the Board of Education for consideration of 
reemployment or non-reemployment for the following school year at the regular meeting in February. 
Non-Certified Administrators shall be recommended by the Superintendent and the Directors shall 
recommend the teachers through the Superintendent to the Board of Education for consideration of 
reemployment or non-reemployment for the following school year at the board meeting in April or May. 



 

 

 

2  Adopted July 1, 2022 

Employees  
Board of Education Policy 6.1 

All other personnel shall be recommended for reemployment or non-reemployment by the 
Superintendent at appropriate times 
 
Contracts 
Employment of full-time teachers in Oklahoma is on a continuing contract basis. The following quotation 
is from the School Laws of Oklahoma: 
 

"A board of education shall have authority to enter into written contracts with teachers for the 
ensuing fiscal year prior to the beginning of such year. Ifby the first Monday in June of each 
year, a board of education has not entered into a written contract with a regularly employed 
teacher or notified the teacher in writing by registered or certified mail that a 
recommendation has been made not to reemploy the teacher for the ensuing fiscal year, and 
if, by fifteen days after the first Monday in June, such teacher has not notified the board of 
education in writing by registered or certified mail that such teacher does not desire to be 
reemployed in such school district for the ensuing year, such teacher shall be considered as 
employed on a continuing contract basis and on the same salary schedule used for other 
teachers in the school district for the ensuing fiscal year, and such employment and continuing 
contract shall be binding on the teacher and on the school district. 
 
Whenever any person shall enter into a contract with any school district in Oklahoma to teach 
in such school district the contract shall be binding on the teacher and on the board of 
education until the teacher legally has been discharged from his teaching position or released 
by the board of education from his contract." 

 
 


