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Curriculum Development 
 

Districts are often less than confident that a guaranteed viable curriculum exists and is actually taught. Developing 

and refining curriculum enables teachers to identify gaps, redundancies, and misalignments in curriculum and 

instruction programs AND fosters dialogue among teachers about their work.  

 

Are the following statements true in your district? 

 Teachers ask questions of their students such as: "Didn't you learn how to do that in 6th grade? I think it was 

taught then." 

 Teachers and administrators are not certain that what students are learning is essential to their success in 

future grades. 

 Teachers are conscientious and seem to never have enough time to get everything done. 

 Teachers are frustrated because they are not sure that what they are teaching is aligned to state standards or 

assessments.   

 Teachers have not been provided time and direction to embed the local and state curriculum objectives and 

standards into each of their teaching plans. 

 

Many districts across the country have not been able to address these issues with confidence. By providing the 

opportunity for your teachers to develop and refine curriculum, you increase the likelihood that they will lay out a 

viable set of standards so that they can significantly raise levels of student achievement. 

 

Who:  

 Curriculum Development is meant for teachers teaching reading, writing, social studies, science, or math. 

 At least 2 teacher representatives from each grade (K-12) for each subject targeted, up to 30 participants per 

subject. Pre-K is also offered if state standards are available. 

 A district-level employee must be selected/appointed to manage/be responsible for electronic 

curriculum document and follow-up. 

 

When:  

 This training is typically conducted over 7 days per subject during a school year. The goal is to complete the 

curriculum document within one school year.   

 Ideal time to start is with 3 consecutive days to build the foundation of the curriculum document.  The 

remaining days may be scheduled to accommodate district needs.   

 Days can be booked according to district timeline, but not less than 2 consecutive days.   

 Schedule is 8:00am to 4:00pm. 

 

Where:  

 District-sponsored trainings will take place at the district or campus sites. 

 

What the final electronic document includes: (may be customized to meet the district needs) 
• Defines what is to be taught 
• Determines the sequence in which skills and concepts are taught. 
• Determines the time frame for introducing, continuing and mastering a student expectation 
• Provides the level of thinking students should be demonstrating 
• Provides student friendly learning objectives 
• Provides a resource correlation that can be used in teaching the objective 
• Provides target vocabulary for Tier II and Tier III words 
• Provides “Top Ten” Safety Net Standards 

 



 
Curriculum Development, continued 

 

 www.learningkeys.org Curriculum Development 2 of 2  

 

 

Must Haves for all trainings (Provided by client):  

Trip 1 (at least 2 days) 

 Audio/Visual: Post-It style flipchart pads with easel – must have 3 pads per subject area. 

 Selection of colored markers,  

 Scissors, glue sticks,  ( 1 pair/stick per every two people – approximately 15) 

 Projector system with large screen and a lapel microphone.  

 2 sets of state standards for grade K-12 by targeted subject. Printed front side only.  

 State testing blueprints if available. 

 Most current state scores for targeted area.   

 40’ x 70’ room dimensions. (Training cannot be in a long/narrow room.) 

 Room set-up should be in “Modified Chevron” shape with no participant’s back positioned toward the 

presenter. 

 Each meeting room should have comfortable chairs and good acoustics. 

 Refreshments should be available to participants throughout the day. Meals may be coordinated or left up to 

participants individually – this is the client’s choice. 

 A room with enough wall space to post at least 10 flip charts. 

 Access to computer lab with at least 25 computers and networked to a printer. 

 Several reams of computer paper and print cartridges.  Projector system with large screen and a lapel 

microphone.  

 

Trip 2 and on: 

• Flip chart and markers 

 1 sets of state standards for grade K-12 by targeted subject. Printed front side only.  

 State testing blueprints if available.   

 40’ x 70’ room dimensions. (Training cannot be in a long/narrow room.) 

 Room set-up should be in “Modified Chevron” shape with no participant’s back positioned toward the 

presenter. 

 Each meeting room should have comfortable chairs and good acoustics. 

 Refreshments should be available to participants throughout the day. Meals may be coordinated or left up to 

participants individually – this is the client’s choice. 

 A room with enough wall space to post at least 10 flip charts. 

 Access to computer lab with at least 25 computers and networked to a printer. 

 Several reams of computer paper and print cartridges.   

 
Visit our website at www.learningkeys.org 


