












APPLICANT COPY

Privacy Act Statement
Authority: The FBI's acquisition, preservation, and exchange of fingerprints and associated information
is generally authorized under 28 U.5.C. 534. Depending on the nature of your application, supplemental
authorities include Federal statutes, State statutes pursuant to Pub. L. 92-544, Presidential Executive

Orders, and federal. Providing your fingerprints and associated information is voluntary; however,
failure to do so may affect completion or approval of your application.

Social Security Account Number (SSAN). Your SSAN is needed to keep records accurate because other
people may have the same name and birth date. Pursuant to the Federal Privacy Act of 1974 (5 USC

552a), the requesting agency is responsible for informing you whether disclosure is mandatory or
voluntary, by what statutory or other authority your SSAN is solicited, and what uses will be made of it.
Executive Order 9397 also asks Federal agencies to use this number to help identify individuals in agency
records.

Principal Purpose: Certain determinations, such as employment, Iicensing, and security clearances, may
be predicated on fingerprint-based background checks. Your fingerprints and associated

information/biometrics may be provided to the employing, investigating, or otherwise responsible

agency, and/or the FBI for the purpose of comparing your fingerprints to other fingerprints in the FBI'5

Next Generation ldentification (NGl) system or its successor systems (including civil, criminal, and latent
fingerprint repositories) or other available records of the employing, investigating, or otherwise
responsible agency. The FBI may retain your fingerprints and associated information/biometrics in NGI

after the completion of this application and, while retained, your fingerprints may continue to be

compared against other fingerprints submitted to or retained by NGl.

Routine Uses: During the processing of this application and for as long thereafter as your fingerprints
and associated information/biometrics are retained in NGl, your information may be disclosed pursuant
to your consent, and may be disclosed without your consent as permitted by the Privacy Act of 1974 and
all applicable Routine Uses as may be published at any time in the Federal Register, including the
Routine Uses for the NGI system and the FBI'S Blanket Routine Uses. Routine uses include, but are not
limited to, disclosures to: employing, governmental or authorized non-governmental agencies

responsible for employment, contracting licensing, security clearances, and other suitability
determinations; local, state, tribal, or federal law enforcement agencies; criminal justice agencies; and
agencies responsible for national security or public safety.

Additional lnformation: The requesting agency and/or the agency conducting the application-
investigation will provide you additional information pertinent to the specific circumstances of this
application, which may include identification of other authorities, purposes, uses, and consequences of
not providing requested information. ln addition, any such agency in the Federal Executive Branch has

also published notice in the Federal Register describing any system(s) of records in which that agency
may also maintain your records, including the authorities, purposes, and routine uses for the system(s).
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Privacy Act Statement
Authority: The FBI's acquisition, preservation, and exchange of fingerprints and associated information
is generally authorized under 28 U.S.C. 534. Depending on the nature of your application, supplemental
authorities include Federal statutes, State statutes pursuant to Pub. L. 92-544, Presidential Executive
Orders, and federal. Providing your fingerprints and associated information is voluntary; however,
failure to do so may affect completion or approval of your application.

Social Security Account Number (SSAN). Your SSAN is needed to keep records accurate because other
people may have the same name and birth date. Pursuant to the Federal Privacy Act of 1974 (5 USC

552a), the requesting agency is responsible for informing you whether disclosure is mandatory or
voluntary, by what statutory or other authority your SSAN is solicited, and what uses will be made of it.
Executive Order 9397 also asks Federal agencies to use this number to help identify individuals in agency
records.

Principal Purpose: Certain determinations, such as employment, licensing, and security clearances, may
be predicated on fingerprint-based background checks. Your fingerprints and associated
information/biometrics may be provided to the employing, investigating, or otherwise responsible
agency, and/or the FBI for the purpose of comparing your fingerprints to other fingerprints in the FBI's

Next Generation ldentification (NGl) system or its successor systems (including civil, criminal, and latent
fingerprint repositories) or other available records of the employing, investigating, or otherwise
responsible agency. The FBI may retain your fingerprints and associated information/biometrics in NGI

after the completion of this application and, while retained, your fingerprints may continue to be

compared against other fingerprints submitted to or retained by NGl.

Routine Uses: During the processing of this application and for as long thereafter as your fingerprints
and associated information/biometrics are retained in NGl, your information may be disclosed pursuant
to your consent, and may be disclosed without your consent as permitted by the Privacy Act of 1974 and
all applicable Routine Uses as may be published at any time in the Federal Register, including the
Routine Uses for the NGI system and the FBI's Blanket Routine Uses. Routine uses include, but are not
limited to, disclosures to: employing, governmental or authorized non-governmental agencies

responsible for employment, contracting licensing, security clearances, and other suitability
determinations; local, state, tribal, or federal law enforcement agencies; criminal justice agencies; and
agencies responsible for national security or public safety.

Additional lnformation: The requesting agency and/or the agency conducting the application-
investigation will provide you additional information pertinent to the specific circumstances of this
application, which may include identification of other authorities, purposes, uses, and consequences of
not providing requested information. ln addition, any such agency in the Federal Executive Branch has

also published notice in the Federal Register describing any system(s) of records in which that agency

may also maintain your records, including the authorities, purposes, and routine uses for the system(s).

By my signature, I hereby acknowledge that I have received a copy
the use of my fingerprints to obtain a fingerprint.based background

of the Privacy Act Statement regarding
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Employment Eligibility Verification
Department of Homeland Security

U.S. Citizenship and lmmigration Serviccs

USCIS
Form I-9

OMB No. l(r l5-0047
Expires l0/31/2022

>START HERE: Read instructions carefully before completing this form. The instructions must be available, either in paper or electronically,
during completion of this form. Employers are liable for errors in the completion of this form.

ANTI-DISCRIMINATION NOTICE: lt is illegal to discriminate against work-aulhorized individuals. Employers CANNOT specify which document(s) an
employee may present to establish employment authorization and identity. The refusal to hire or continue to employ an individual because the
documentatron presented has a future expiration date may also constitute illegal discrimination.

I am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the completion of this form.

I attest, under penalty of perjury, that I am (check one of the following boxes):

before offer.)accepting
dn musf Seclion of1on and t-9Form laterno(Emptoyees complete sign

a job

Last Name (Family Name) First Name (Given Name) Middle lnitial Other Last Names Used (if any)

Address (Slreei Number and Name) Apt. Number City or Town State ZIP Code

Date of Btnh @m/dd/yyyy) U.S. Social Security Number Employee's E-mail Address Employee's Telephone Number

f] t e citizen of the United States

E Z.n noncitizen national of the United States (See instructions)

E i n lawful permanent resident (Alien Registration Number/USCIS Number)

I a. An alien authorized to work until (expiration date, if applicable, mm/dd/yyyy):

Some aliens may write "N/A" in the expiration date field. (See rnslrucfions)

Aliens authorized to work must provide only one of the following docunent numbers to complete Form l-9:
An Alien Registration Number/USCIS Number OR Form l-94 Adntission Nuntber OR Foreign Passporl Number.

1. Alien Registratron Number/USCIS Number:

OR
2. Form l-94 Admission Number:

OR
3. Foreign Passporl Number:

Country of lssuance:

OR Code - Seclion 1

Do Nol Wnte ln lhis Space

Signature of Employee Today's Dale (mm/dd/yyyy)

Prepare r and/or Trans lato Cert lficatio n (check one )
tr did not se prepare tra Iator T p repare(s) and/or translato(s assisted the employee tn com pleting Section
(Fields below must when preparers and/or translators asslsf an employee completing Secfion 1 )
I attest, under penalty of perjury, that I have assisted in the completion of Section 1 of this form and that to the best of my
k e the information is true and correct.
Signature of Preparer or Translator

Last Name (Family Name)

Address (Street Number and Name) City or Town State

Today's Dale (mm/dd/yyyy)

First Name (Given Name)

ZIP Code

Fol.n.r I-9 l0l2ll2019

@ EmPlolter ComPletes Next Page @

I)aec lol'-l



























Certified Personnel Dress Code, Including Substitute Teachers 

Employees on a daily basis shall dress as professionals, in businesslike attire in order to set a good example for
co-employees, students and the general public.  Employee dress and grooming shall not detract from the
learning/educational environment of students' participation in classes, school programs or other school-related
activities.

1.  Women:
Acceptable Not Acceptable
Sleeveless dresses or tops as long Bare midriff/spaghetti strap shirts or tops

         as undergarments do not show See-thru or tight fitting tops/pants/skirts/leggings or 
Skirts/dresses/jumpers/culottes/split          tights

    skirts (no shorter than top of knee) Denim jeans (all colors)
Pants (belt, if loops), pant suits, cropped pants Wind suits/sweat suits/jogging suits
Blouse tucked in unless square-tailed, Shorts
    rounded or banded/sweaters Overalls
Blazers: optional Tee shirts

Men’s style shirts with shirt tailed hems worn untucked

Exception: Spirit day or school dress up as announced or designated by the principal, which may include jeans.
Note: Open-toed shoes or sandals worn with mid-calf skirts/dresses or pants;  no plain rubber flip-flops are
allowed.

2. Men:
Acceptable Not Acceptable
Slacks/trousers/dress pants (belt if loops Sleeveless shirts
    or suspenders worn at waist) *Denim jeans (all colors)
Shirts: polo, oxford, sweater tucked in Wind suits/sweat suits/jogging suits
    unless square-tailed or banded Tee shirts
Blazer: optional Shorts
Ties: optional Overalls

Note: socks required (no-show socks are permissible)

Exception: Spirit day or school dress up as announced or designated by the principal, which may include jeans.
*Teachers of agriculture and industrial arts may wear colored denim jeans but not blue jeans.  Scrubs may be
worn by only those working with medically impaired students or students in Pre-K and Kindergarten. 

3. P.E. Teachers:
Acceptable Not Acceptable
Wind suits Stretch shorts/short shorts/polyester
Walking shorts/coaching shorts Tee shirts
    (No shorter than top of kneecap)
Socks must be worn at all times (no-show socks are permissible)

P.E. instructor’s attire acceptable in gym and during P.E. classes.  If a P.E. instructor teaches any other class
during the day, he/she will change clothes or cover clothing with wind suit.

Support Personnel

All support personnel will dress according to their job description requirements with approval of the school
principal/immediate supervisor.  Clerical workers, secretaries, aides, and others who work with children and/or
inside the school plant, central office, or other central locations will comply with the certified dress code.

Exceptions include:
$ Bus drivers/bus aides/crossing guards may wear jeans and tee shirts (without offensive

statements or slogans) during the school year and knee length shorts are optional during
the summer months.

$ Maintenance and custodial employees may wear jeans and tee shirts (without offensive 
statements or slogans) during the school year and knee length shorts are optional during the                            
      summer months.  
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