
Board Briefs 
A report of the Beauregard Parish School Board meeting 

 
 

The Beauregard Parish School Board met Thursday, September 8, 2022, with David Vidrine, 

President, District 3C, Darrin Manuel, Vice President, District 4A, Martha Jackson, District 1, 

Casey Jones, District 2, Garrett Greene, District 3B, Cassie Henry, District 3D, Wesley Taylor, 

District 3E, and  Student Representative Kyley Jo Boone present. 
 

Superintendent’s Report: Student Representative Kyley Jo Boone gave a report on student activity 

at the schools. Football games, plans for homecoming events, signing up for clubs, Open Houses, 

fair parade plans, Fall Carnivals, the new STEAM lab at Carver Elementary, and many more 

activities are underway. Tiffany Koch, School Liaison Officer at Fort Polk, reported that Operation 

Home Front provided school supplies for military connected students, including Beauregard 

students. Mr. Cooley attended a dinner for the recruitment team where different STEM job 

opportunities available in the military were highlighted. Fort Polk’s new Starbase (STEAM) 

program is underway for afterschool, and there are plans to connect a Unit with each school in the 

area for Partner in Education events to support our schools. 
 

BPSB Teachers of the Year: The 2022-2023 Beauregard Parish Teachers of the Year were honored 

for their commitment to student success and excellence in the classroom. Suzanne Lestage of Carver 

Elementary was named the 2022-2023 Beauregard Parish Elementary Teacher of the Year. Cody 

Cole of East Beauregard High School was named the 2022-2023 Beauregard Parish High School 

Teacher of the Year. Both were introduced by their principals and presented a plaque by 

Superintendent Cooley and Board President Vidrine. 
 

Pupil Progression Plan: The board approved revisions to the 2022-2023 Pupil Progression Plan. 

Changes approved pertain to promotion of students in grade 3 who have not met an acceptable level 

of performance that would enable them to transition to the next grade level. An individual literacy 

plan would be put in place for these students regardless of retention or promotion. 

 

Support Job Descriptions: The board approved updates to support job descriptions for the 

transportation department. All support job descriptions are being evaluated and updated for current 

qualifications and responsibilities.  

 

SBE Change Order: The board approved Change Order # 2 for $33,459.61 for the South 

Beauregard Elementary classroom addition. 

 

SBE Classroom Addition:  The board approved Recommendation of Acceptance for the South 

Beauregard Elementary classroom addition. 

 

Bids: The board awarded a bid for diesel fuel to Lott Oil Company for the markup price of $0.1519 

per gallon for the period of September 12, 2022, to September 12, 2023, renewable up to two 

additional years, for a total of three years. 

 The board awarded a bid for construction of the DeRidder Elementary School to Ratcliff 

Construction LLC, for the amount of $24,940,000. 

 The board awarded a bid for construction of the East Beauregard New Kindergarten Four-

Classroom Addition to K & J Development of SWLA for the amount of $2,040,000. 



 

Policy Changes: The board approved revisions to the following policies: 

File: GBDA, Employment of Retired Personnel, and waived the waiting period. The policy 

permits the employment of retired employees, including certified employees, bus operators, 

and other non-certified employees, in accordance with the requirements of the laws and 

guidelines of the appropriate retirement system. Any employment of retired personnel shall 

be reported to the appropriate retirement system upon employment or re-employment and 

upon termination. Retired personnel rehired by the board must seek retirement advice from 

their respective retirement systems because those governing boards have their own regulation 

and interpretations of the laws. 

File: GBRIB, Sick Leave, and waived the waiting period. The policy added “special 

circumstances” to the reasons granted days of absence in addition to “illness or other 

emergencies” for days earned for sick leave without loss of pay. 

File:GNC, Dismissal of Support Personnel, and waived the waiting period. The policy 

provides for the dismissal of tenured (pertaining only to those hired prior to July 1, 2012) 

and non-tenured bus operators. New bus operators will serve a probationary term of three 

years, and may be dismissed by written recommendation of the Superintendent. Other 

tenured and non-tenured bus operators will be given a chance to respond to the written notice 

in advance of termination within specific guidelines stated in the policy. 

File:IDDFA, Special Education Advisory Council, and waive the waiting period. The 

makeup of the council will consist of at least eight members with at least one member who 

works under the jurisdiction of the School Board with responsibilities serving students with 

disabilities. At least fifty percent of the council shall be parents/guardians of students with 

exceptionalities not gifted and talented who are receiving special education services from the 

School Board and who are not employed by the School Board. At least ten present shall be 

special education stakeholders not selected under the other two provisions. The council will 

meet at least three times a year, and a report regarding its activities will be presented to the 

Superintendent in May of each year. That report will be made available on the School 

Board’s website and submitted to the state Department of Education. 

File: IDDFC, Cameras in Special Education Classrooms, and waive the waiting period. This 

policy states that the School Board shall develop procedures and upon receipt of funding 

shall install cameras that record both audio and video in special education classrooms 

according to the policy guidelines. It also includes adding procedures for how a parent shall 

request the installation of such cameras in his/her child’s special education classroom. 

The board approved a new policy: 

File: GBRID, Military Leave, and waived the waiting period. The policy states the conditions 

under which an employee will be considered under military or reserve service, and the pay, 

benefits, and reinstatement of employees, and other conditions pertaining to an employee in 

military, reserve, or guard service while being employed by the board. 

 

Superintendent Announcement: Prior to adjournment of the meeting, Superintendent Cooley 

announced that he would be retiring January 2023. 

 

 


