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The Board shall establish the rate of pay for classifications of the classified staff, including the 
secretarial staff, aides, custodians, maintenance, cafeteria workers, Director of Business 
Services, business clerk, school nurse, and other categories as established by the Board. 
 
Such pay shall take into account the qualifications required, the responsibilities of the position, 
and the number of years the employee has been in service with the district. 
 
The Board of Trustees of the District recognizes that, in addition to the basic salary, other benefits 
are considered an integral part of the total employee compensation package.  It is the policy of 
the Board that provision for appropriate fringe benefits, including leaves, retirement benefits, 
group insurance, and Workmen’s Compensation, be made in accordance with law. 
 
The Superintendent or his/her designee will administer those employee benefit programs which 
are approved by the Board of Trustees and offered to District employees.  It is the practice of the 
Board of Trustees, through the District administration, to voluntarily meet with staff 
representatives to discuss fringe benefit offerings prior to approving the.  The board retains the 
sole and exclusive right to alter, amend, or revoke benefits offered pursuant to this policy. 
 
Workmen’s Compensation 
 
In accordance with Wyoming statute, the District employees required to be covered are covered 
under Wyoming Workmen’s Compensation and are entitled to the prescribed benefits of the plan 
should they become injured while at work or sustain a work-related injury.  All work or work-related 
injuries must be reported and filed in compliance with guidelines established under Wyoming 
Workmen’s Compensation laws.  The District, at its option, may cover other employees under 
Wyoming Workers Compensation also. 
 
Liability Insurance 
 
As a part of the District’s umbrella insurance coverage, the Board of Trustees carries liability 
insurance acquired to protect employees against damage suits arising out of the employee’s 
performance of his/her duties within the scope of his/her employment and assigned 
responsibilities with the school district. 
 
Leave of Absence 
 
All full-time and eligible permanent part-time District employees will be eligible for a variety of 
different leaves of absence.  All leaves of absence shall be categorically approved by the Board 
of Trustees and shall be administered by the Superintendent. 
 
 


