
 

 
Bullying or mobbing behavior will not be tolerated anywhere in the Meeteetse School system.  
Such behavior is incompatible with the Vision Statement of the Park County School District #16 
Board of Trustees and is illegal.  Bullying or mobbing by staff is particularly pernicious because 
it sets a bad example for the students and aerates a hostile work environment for other staff 
members in violation of Title VII of the Civil Rights Act of 1964. 
 
A bully is defined as a person habitually cruel to others weaker than him or herself.  The cruel 
behavior can be either physical or emotional, or it may call into question the status of the 
intended victim.  The most severe form of bullying is mobbing.  Mobbing is an attempt by more 
than one person acting in concert to force another person or persons out of the school or 
workplace through unjustified accusation, humiliation, general harassment, emotional abuse, 
and/or terror.  Examples of mobbing behavior include but are not limited to actions by one or 
more persons in a group that constitute or result in: 

1) Assaults on the dignity, integrity, credibility, and professional competence of the 
intended victim; 

2) Withholding information necessary for successful performance by the intended 
victim; 

3) Holding meetings about the intended victim’s performance without the presence of 
the intended victim; 

4) Alienating or punishing anybody who does not conform to the group’s norm; and  

5) Portraying the intended victim as the person at fault. 

Any such actions, whether undertaken directly or indirectly, whether overtly or subtly, constitute 
mobbing. 

Starting immediately, the behaviors described above and all other behaviors that would create 
an environment that is sufficiently severe or pervasive that a reasonable person would find it 
hostile or abusive would no longer to tolerated.  Failure by any staff member to comply is 
insubordination.  Staff members would take all reasonable steps to try to prevent such 
behaviors by students. 

Violation of District Policy 

An employee violation of any district policy can move that individual into a “disciplinary phase.”  
This is a formal, legalized intervention that may lead to suspension, with or without pay, or even 
led to dismissal.  The superintendent will make initial determination for suspension. 

Guidelines for District Action: 

The district will define as clearly as possible the nature of the employee’s violation or offense. 
(The employee may be subject to suspension during the investigation process depending on the 
nature of the violation.) 

The district will establish a record of factual evidence to support the claim. 
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The district will ensure that all investigation efforts and evidence gathering has been conducted 
fairly and objectively. 

The district may consult with its attorney to determine if evidence gathered is sufficient to 
sustain a charge or district action. 

The district will ensure that adequate warning of undesirable behavior has been given through 
official notice remediation or stated policy. 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


