
Tulsa Area United Way agencies benefited from the painting and general 
maintenance expertise of a number of Union volunteers during the "Annual 
Day of Caring." 

,flY Team d nion became a powerhouse during last year's Corporate Challenge, 
leaving the competition dragging! 

,flY One of Union's strengths is its active parent community. Parents served a 
vital role in the decision-making process on PTAs, the Long-Range Planning 
Committee, the Bond Issue Task Force, the Common Ground Committee and 
in Character Counts! training. 

,flY Members of the Union Schools Education Foundation held a nu.mber of fun
filled activities to raise more than $20,000 to underwrite 52 innovative 
classroom projects. 

,flY Certainly we could not talk about dedicated district parents without 
mentioning members of our Board of Education. They served as our top 
policy makers throughout the 1996-1997 school year. Without their guid
ance and strong commitment, the progress we achieved could never have 
happened. We appreciate the contributions they have made, and contin
ue to make, to the quality of our district. 

Research has shown there is a strong 
correlation between the educational 
attainment of parents and the education
al success of their children. Within the 
Union district, the number of adults who 
have either attended college or earned a 
degree exceeds the state average. Leas H.S . Some College 

than 12th Diploma College Degree 

If you would like more information about our district, please contact the 
Communications Department, Union Public Schools, 5656 S. 129th E. Ave., 
Tulsa, Oklahoma, 74134 (918) 459-5432 . · 
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It is 

Our 
Mission 

to provide 
our 

community 
of learners 

with 
educational 

opportunities 
to acquire 

and 
develop 
the best 
possible 

academic, 
vocational, 

recreational, 
social, and 

participatory 
skills, 

enabling 
them to 
become 
valued, 

contributing 
members of a 

changing 
global 
society. 
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The Union community holds high expectations 
for its schools and proudly supports the build
ing of a quality learning environment for all 
students. This 1996-97 Report Card serves as 
a stakeholders' annual report to our public to 
document new initiatives and progress toward 
meeting district goals for the year. For patrons 
and business partners, it describes our student 
body, staff, and financial picture and clarifies 
our mission to provide enrichment opportuni
ties in academics, the arts, athletics and 
extracurricular activities. For those dedicated 
employees who invest themselves in the edu
cation of students and who work to ensure a 
safe, clean and efficient organization, this 
Report Card is a celebration of their efforts 
and their successes. Cathy Burden, Ph.D. 

Superintendent 

We hope this first annual report gives our com- . . . . 
munity a comprehensive picture of the school distr1ct Wlth 1ts challenges and 
hopes for the future. 

Phil Barr 
Bill Bruner 

Mike Lester* 
Derek Rader'' 

Frank Spiegelberg 
James Williams 

'' Mr. Lester's term ended and Mr. Rader's began in February 1997. 
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Last year we made major business decisions that would affect the vast majority of our 
employees and students. 

ttY The first was to again place the management of.I.Jnion's Operations 
Department back under the auspices of a Union1Public Schools Operations 
Director. Thanks to his leadership and an outstanding support staff, the 
transition was an exceptionally smooth one. 

ttY With employee input, we also changed our Health Maintenance Organization 
to Community Care to provide more services at lower monthly premiums. We 
also continued to offer Union's self-insured indemnity plan. 

ttY Construction was begur1 on a new building north of the administrative offices 
at the Education Service Center complex to house alternative education, commu
nity education and the district's enrollment center. 

ttY By adding 30 new teaching positions, we were able to keep our districtwide 
elementary class size average to less than 22 students. None of our secondar,y 
core classes exceeded the state maximum of 140 students per teacher. 

Involvement in community projects often led us to valuable contacts and meaningful 
relationships between the district and a caring corporate community willing to lend 
time, expertise and material resources. The following are some examples: 

P Briarglen Elementary's Community Connections Fair with Tulsa Technology 
Center. 

ttY The reading loft project at Grove Elementary, made possible with the help of 
Home Depot. 

ttY The partnership between Roy Clark Elementary and Target which brought 
parents, teachers and business executives all to the same table to plan a 
number of positive projects. 

ttY Our new Coordinator of Community Partnerships set the groundwork for 
two budding organizations--the Union Business Alliance and Union's 
Volunteers In Public Schools (YIPs). Both were ways we formalized part
nerships with members of our community to enhance educational oppor
tunities for our students. 

Throughout the 1996-97 school year, our employees and students demonstrated 
strong community spirit by participating in a number of meaningful projects. 

ttY For example, a group of high school girls answered a call from the Habitat for 
Humanity to lend a hand in building "Her House," a home totally built and 
financed by women under the auspices of the Mayor's Commission on the 
Status of Women. 

Once a month, Student Council members from Peters could be found at 
Forest Hills Nursing Home visiting residents as part of their commitment to 
community service. 

ttY The district's $26,000 employee contribution to the United Way campaign 
set a record for Union, exceeding the previous year by more than 13%. 
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Union Public Schools was founded in 1919 when four small rural communities-
Boles, McCollough, Mayo and Alsuma--combined to form one school district. Early 
classes were held in a small wood-frame building until the district's first school, a 
two-story brick building for students K-12, was completed in 1921. 

Facilities 

During 1996-97, Union operated ten elementary schools, the 6th/7th Grade 
Center, 8th Grade Center, Intermediate High School, High School, and Education 
Service Center within a 28-square-rnile boundary in southeast Tulsa and northwest 
Broken Arrow. 

rff? Union's well-equipped buildings, swimming pool, ropes course, stadium, ball 
fields, tracks, gymnasiums, theaters, etc., were used by district and communi-
ty organizations for everything from practices, games, rehearsals, performances, 
meetings, job fairs and craft fairs, to before-and-after-school care, classes, 
competitions and parent-sponsored fund raising events. They were booked 
from early in the morning until late at night, seven days a week, nearly every 
day of the year. 

Services 

rff? A fleet of 83 buses transported 5,669 students a total of 3,840 miles per day last 
year. 

rff? Counting breakfasts and lunches, our child nutrition workers prepared and 
served 1,493,240 meals. 

Media center (library) holdings totaled 149,159 volumes districtwide. 

Publications 

rff? Comprehensive Annual Financial Report- award-winning review of 
district finances . 

rff? Union Board of Education Policies - updated and distributed to every building 
and department. 

rff? Student Handbooks - published for students K -12. 

rff? Communicator- an 8-to-12-page newsletter for patrons; approximately 20,500 
copies printed every two months and mailed to every district household, to area 
media, and to district state legislators. 

rff? Insider- a 2-to-4-page newsletter for employees; approximately 1,400 copies 
printed monthly, or more frequently as information warranted. 

rff? Insider Home Edition- a 2-to-4-page newsletter sent to district parents month
ly, or more frequently as information warranted; approximately 11,700 copies 
of each edition. 

rff? Focus On Results - a state and national award-winning magazine summarizing 
expectations for students, staff, parents and the community; approximately 
20,000 copies printed; widely distributed to parents, staff and members of the 
community. 

rff? Information Packets - a collection of district brochures, maps and calendars 
providing both general and specific information about the district. 

fP District Video - a ten-minute overview of the district; each school and depart
ment had a copy to show to new families and employees. 

rff? Union Report Card Video- a fifteen-minute video version of the district's 1996-
1997 annual report. 
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The Communicator (USPS 097 430) is pub
lished bi-monthly by Union Public Schools, 
5656 S. l29th E. Ave., Tulsa, OK 74134-6711. 
It is issued to patrons of the Union Public 
School District free of charge. Dr. Cathy 
Burden is Superintendent of Schools. 
Gretchen Haas-Bethell is Communications 
Director/Editor. The Communicator staff 
includes Janie Froman and Beverly Thummel. 
Periodicals postage paid at Tulsa, OK. POST
MASTER: Send address changes to The 
Communicator, 5656 S. l29th E. Ave., Tulsa, 
OK 74134-6711, or call 459-3305. 

Grants/Federal Programs (Cont.) 

The 1996-1997 school year marked the first time Union had been designated 
the Local Education Agency for the Region IV School-To-Work Grant which 
served Union, Jenks, Bixby, Liberty and Glenpool. Region IV will have accum
mulated approximately $500,000 by the end of the 1997-1998 school year. 
Last school year Union received a Title I allocation and carry-over money 
exceeding $500,000. 

Miscellaneous 

rff? Approximate value of facilities: $50 Million 

rff? 1996-1997 net assessed valuation: $331,283,703 

rff? ··1996-1997 bonding capacity: $33,128,37 

rff? Average per pupil expenditure: $3,587.09 

Bond Issue History 

We took our campaign slogan, "Building a More Perfect Union," literally when we 
proposed a $13 .6-million bond issue to, among other things, add 36 new classrooms 
at the High School and continue funding for districtwide instructional technology. 
The February 11, 1997, election was successful beyond all expectations. All issues 
passed by at least 77% of the vote. 

rff? ·Previous bond money and our building fund allowed us to complete 15 new 
classrooms at Union Intermediate and to build a much-needed community and 
alternative education building next to the Union Education Service Center. 

rff? Besides housing Community and Alternative Education, the new building is to 
serve as the permanent home for Union's centralized enrollment center, to be 
open year-round. 

@! Tax dollars were again put to good use as our Instructional Technology 
Department placed more than 400 new computers and other equipment at var
ious sites within the district, boosting our computer-to-student ratio to one com
puter for every six students. Assistive technology was also placed in schools for 
use by students with special needs. 

rff? Purchased last semester for their debut in the 1997-1998 school year were the 
versatile Apple eMate laptops. Because they are small, durable, loaded with 
software and easy to use, they are ideal for outdoor experiments and field trips. 

rff? Thanks to computer classes offered again throughout the 1996-1997 school 
year, more than 90% of our instructional staff has now received training on state
of-the-art hardware and software. 

rff? Wiring and tower installation for the Wide-Area and Local-Area Networks, which 
give us access to the worldwide web, began at three strategically located pilot 
sites: Cedar Ridge, the High School and the Education Service Center. 
Installation for the other sites is scheduled during the 1997-1998 fiscal year. 
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Publications (Cont.) 

Emergency Procedures Guide - an employee manual for dealing with and 
reporting emergencies; distributed to employees. 

gy Union Purchasing & Procurement Procedure Manual- instructions and guide
lines for employees making purchases for the district; written during the 1996-
1997 school year for printing and distribution in the 1997-1998 school year. 

Student Population 

gy Growth has been a constant factor throughout Union's history. As Oklahoma's 
tenth largest district, Union served 11, 901 students during the 1996-1997 school 
year. Of those, 5,752 were elementary age and 6,149 were in our secondary 
schools; 50.4% were male and 49.6% were female . In terms of ethnic origin, 21% 
were minority students; 79% were Caucasian. 

Ethnic Origins 

• • Caucasian - 79% 

• • Black - 8.2% 

• • Hispanic - 4.5% 

• • American Indian - 4.4% 

• • Asian - 3.9% 

Student Growth 

gy Students new to the district came to us from a variety of places. Most were 
from neighboring districts--Tulsa, Broken Arrow, Jenks, and 82 other Oklahoma 
school districts. We also had students emolling from more than 40 different 
states and nearly 30 foreign countries. 

gy Approximately 11% of our students qualified for free or subsidized meals. 

gy 7.68% of our students were emolled in special education. 

1996-97 11,901 students ~' 2.6% growth 

1995-96 11,599 students ~M 4.1% growth 

1994-95 11,144 students ~M 4.3% growth 

1993-94 10,682 students ~1 2.3% growth 

1992-93 10,443 students ~~ 3.6% growth 
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gy Teachers using thematic units and partnering with other core-curriculum teach
ers made Teaming such a success at the Union Sixth Grade Center that the same 
approach was adopted by the Union Seventh Grq,de Center during the 1996-1997 
school year. t 

gy An important part of the district's student assistance program is the Union 
Challenge Adventure Ropes Course at Union Intermediate. Student use of 
the Ropes Courses, as well as use by area business and community groups, 
increased significantly during 1996-1997. 

Revenue 
FY 1996-9 7 General Fund Revenue 

gy Looking at our 1996-97 revenue, 
we had $42 .6 million in our gen- Ad Valorem· 

eral fund. As always, the prima- 27.6% 

ry source--almost half of our 
revenue--came from state aid . 
More than 25% of our money 
came from ad valorem tax rev-
enue, reflecting new housing 
and the area's commercial 
growth, especially along the 
7lst Street corridor . 

Federa l Grants-2.9% 

State Aid & Mid·Term-49.5% 

Federal, county, and other state and local sources, such as auto tags, land earn
ngs, federal grants and various fees, accounted for the other portions of our 
revenue . 

Spending 

gy How did we spend our money? 
Almost 65% of it was used on instruction, to pay for teacher salaries, benefits 
and student classroom needs. Nearly 9% was spent on operations and mainte
nance. Another 5.6% of the budget was for student services, and the rest was 
for transporting students, general administration and support, school adminis
tration, and other instructional staff such as media specialists and counselors. 

FY 1996-9 7 Budgeted Expenditures 

General Administration-9.6% 

School Administration-5.2% 

Other lnstruc. Staff-3.1% 

Grants/Federal Programs 

gy During the 1996-199 7 school year, Union saw an increase of more than 
$52,900 in federal md state grant money. Money was used for programs 
such as drug education, arts in education, teachers for special education, 
remedial programs, emichment programs, math and reading. 
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~ More than 5% of our students had limited English proficiency, underscoring 
the importance of our English-As-A-Second Language (ESL) program. 
Throughout the district, 20 native languages, including several dialects, 
were spoken. At Roy Clark alone, 14 different languages were represented. 

Student Achievement 

~ On all required standardized testing, our students scored significantly above 
both state and national levels. 

~ Union third and seventh graders taking the Iowa Test of Basic Skills achieved 
average composite scores ranging from the 56th to 87th percentile. For Union 
students in grades 5, 8, and 11 taking the Criterion-Referenced Tests, the per
centage with satisfactory scores ranged from 75% to 97%. 

~ Approximately 44% of Union's juniors and seniors took the ACT and/or the SAT 
college entrance exam. They scored an average of 21.8 on the ACT and 1153 on 
the SAT. By comparison, the national average on the ACT was 20.9 and on the 
SAT, 1013. 

<ff? There were 609 graduating seniors in the class of 1997. Among them were 
nine National Merit semi-finalists. 

~ A remarkable 91.85% of the 1997 class chose to enroll in colleges, universities 
or some form of vocational training, and they received nearly $5 million in 
scholarship offers to do so. 

~ The student attendance rate was high, exceeding 94% at the secondary level, 
while the district's dropout rate was one of the lowest in the state. 

Employees 

~ Employees are among Union's finest assets . Of our 1,213 staff members, 440 
served in support positions; 726 were teachers; and 47 were administrators . 

~ Forty-four percent of all instructional and administrative staff had a master's 
degree or higher. 

~ The average teacher salary was $29,787.57; the average teacher salary increase 
was $881.93; and the average teacher stipend was $1,259.40. 

District A wards 

It was a banner year for district employee and volunteer awards. Examples of our 
state and national accolades are as follows: 

~ Darnaby fourth grade teacher Susan Hickman became both the 1996 Union 
District Teacher of the Year and a finalist for the state title. In May, 8th 
Grade Center special education teacher Manta Ewing was named 1997 
District Teacher of the Year and also became a state finalist. 

In fact, five out of the last six Union District Teachers of the Year have 
been named Oklahoma Teacher of the Year finalists. That speaks volumes 
for the depth and consistent quality of the Union teaching staff, recognized 
as one of the best in Oklahoma. 

~ For the third consecutive year, our elementary school counselors received the 
Governor's Commendation for their outstanding work in drug and alcohol pre
vention education. 
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~ Focus On Careers was initiated as the district's school-to-work program. 
Union served as the Local Education Agency for the Region IV School-To-Work 
Grant serving Union, Jenks, Bixby, Liberty and Glenpool. 

~ 

~ McAuliffe joined Grove, Clark and Briarglen to become the fourth elementary 
to offer the Head Start program, an example of Union's effort to provide com
prehensive early childhood education. 

~ KinderCamp, a voluntary, fee-based extended day program for kindergarten 
students, was a successful pilot project at Cedar Ridge. In the voluntary 
Kindergarten Flex Schedule at Peters and Andersen, youngsters attended school 
qpe full day and three half days a week. 

~ The Board of Education voted to implement Lightspan, an interactive K-6 cur
riculum using state-of-the-art animation and full-motion video on a CD-ROM 
to supplement math, language arts and reading at Clark and Briarglen elemen
taries. Classroom and home use was expected to begin in the 1997-1998 school 
year. 

~ In a McAuliffe Elementary program known as Looping, third graders advanced 
to fourth grade with their same teachers and classmates. Two fourth grade 
teachers replaced the third grade teachers and planned to follow their students 
to fourth grade for the 1997-1998 school year. Benefits included continuity and 
a strong sense of community among teachers, students and parents. 

~ Network and the Environment with Student Teams (NEST) was an outdoor 
classroom at the Union 6th/7th Grade Center in which the progress of 
various related science projects was documented on the Internet. 

~ The Parent-To-Parent program offered at the Union Education Service Center 
gave parents an opportunity to share experiences and discuss ways to assist 
children using school and community resources. 

~ Parenting Classes were offered by Union elementary and secondary school 
counselors. 

~ Pet Therapy programs made their district debut at Grove and McAuliffe ele
mentaries. McAuliffe's dog, "Maggie May," and Grove's "Grover" offered uncon
ditional love, fostered student responsibility and helped to reduce stress 
among students with special needs. 

~ Primary Multi-Age Classes at Grove and Peters elementaries enabled teachers 
· to take advantage of a mixed-age setting to address children's diverse range of 

developmental levels and learning styles. 

~ Professional Development and student learning were enhanced by visits from 
nationally known education leaders such as Dr. Grayson Wheatley, Barbara 
Coloroso, and Connie Podesta. World-renowned ecologist and primate expert 
Dr. Jane Goodall spoke to students and staff; "Character Counts!" founder 
Michael Josephson conducted a training session for Union teachers, counselors 
and administrators; and Kenneth Wooden, the creator of the "Child Lures" pro
gram, came to Union to officially launch it as part of the district's curriculum. 

~ Parents voted to have School Uniforms as an option for their students at 
Peters and Cedar Ridge elementaries. 

~ For the third year in a row, Union Student Assistance Programs were recog
nized statewide for providing outstanding drug and alcohol abuse prevention 
education. Union High School students were asked to star in a nationally tele
vised public service announcement denouncing drunk driving. 

~ 1997 Summer School expanded to serve 232 elementary students and 591 
secondary students. 
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~ Student Assistance Program Coordinator Danny Williams was named Oklahoma's 
Top Red Ribbon Educator of the Year and Andersen Principal Larry Williams was 
recognized for his drug education efforts . 

~ Union's Benny Dixon was selected the Newcomer Athletic Director of the Year 
by the Oklahoma Coaches Association. 

~ Union Superintendent Dr. Cathy Burden was named a "Rising Star" by Tulsa 
People magazine and was featured in its special edition on outstanding area 
women. 

~ Union High School Assistant Principal Denise Vaniadis received national 
acclaim when she was named the "Warren E. Shull Student Council Sponsor of 
the Year," the first Oklahoman ever to receive the award. 

~ For the second year in a row, a Union volunteer received the prestigious "Part
ners for Excellence Award," the highest honor given by the Oklahoma School 
Public Relations Association. Bob Bethell, who narrates district videos and 
emcees a number of Union activities, was the 1996-97 recipient. Union parent 
Larry Payton, who initiated the "Discover Broadway" series and has been a dri
ving force behind a number of successful PTA and Union Foundation events, 
was the prior year's recipient. 

~ For the fourth year in a row, the Finance Department was awarded the Certifi
cate of Achievement for Excellence in Financial Reporting by the Government 
Finance Officers Association of the United States and Canada for its comprehen
sive annual financial report. The Certificate of Achievement is the highest form 
of recognition in the area of governmental accounting and financial reporting, 
and its attainment represents a significant accomplishment by the district and 
its management. 

~ The Communications Department received awards from both the Oklahoma and 
National School Public Relations Association as well as from the Public Relations 
Society of America, and Communications Concepts, Inc., for its Focus On 
Results magazine. The district newsletter, the Communicator, also won an 
OKSPRA award. 

Union's comprehensive, forward-thinking curriculum includes the use of instruction
al technology to enhance language, math, science and writing skills. Besides the tra
ditional core subjects, students are offered art, music, physical education, foreign 
language, vocational instruction, advanced placement, gifted and talented classes, 
remedial reading, speech therapy and special education. More than 50 clubs and 
extracurricular activities also enhance the learning process. All Union schools are 
accredited by both the State Department of Education and the North Central 
Association of Colleges and Schools. 

Virtually every Union student was affected in some way by the creation of new pro
grams or by the significant progress made in existing programs during the 1996-
1997 school year. 

The following.are examples: 

rtf? Union offered 14 Advanced Placement (AP) classes, and 113 Union High School 
seniors earned college credit based on their performance in the AP testing pro
gram. 

~ Agenda Planners proved to be valuable organizing tools and student handbooks 
for Union's sixth, seventh, and eighth graders. 
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~ The district's Alternative Education Program doubled in size, serving approxi
mately 60 at-risk high school students at Union Intermediate High. By the end 
of the 1996-1997 school year, a principal was named, additional teachers were 
hired, and a new alternative education building v1as under construction at 
the Education Service Center complex to serve 105 students in the 
199 7-1998 school year. 

~ Special classroom scheduling, At-Risk Mini-Block Scheduling, was effectively 
utilized at Union Intermediate High to meet the needs of students at risk of 
failing. 

~ More than 7,000 students participated in our competitive and intramural 
Athletics programs. ., 

~ The Special Services Department started the Challenge Program, voluntary 
after-school counseling sessions, at the Union 6th/7th Grade Center. 

rtf? The nationally respected ethical behavior program Character Counts! was 
incorporated into Union's curriculum, and plans were made to expand its 
support and community involvement during the 1997-1998 school year. 

rtf? With contributions from the Junior League of Tulsa, Union adopted the Child 
Lures curriculum in the fall of 1996. The program is used around the coun
try to teach children to avoid ploys used by people who might want to 
harm them. 

~ In an attempt to address issues involving religion in schools, Union admin
istrators, parents and students participated in Common Ground training 
and developed a related policy which was passed unanimously by the Board 
of Education. 

~ An $8,500 grant received during the 1996-1997 school year enabled the district 
to plan a number of Community Education programs to be implemented in 
the 1997-1998 school year. They included English-As-A-Second Language for 
adults, a General Equivalency Degree (GED) program, a literacy program 
and special interest programs such as aerobics and art. 

~ Community Resource Officers from the Tulsa Police Department and the Tulsa 
County Sheriff's Department provided leadership and assisted in providing a 
safe learning environment. 

~ Approximately 60 high school students participated in Union's Concurrent 
Enrollment, a partnership program with Tu.l'sa Community College which 
allows students to earn high school and college credits at the same time. 

rtf? Conflict Mediation was adopted by several schools as a means of using peer 
input in solving student disputes. 

<fJ7 Union's alternative school calendar, the Continuous Learning Calendar 
(CLC), successfully expanded from one school-within-a-school elementary to 
serving approximately 450 students districtwide at three elementary 
schools: Cedar Ridge, Clark and Peters. The Board of Education approved 
plans to offer CLC to sixth grade students by the 1997-1998 school year and to 
seventh and eighth graders the following two school years respectively. 

<fJ7 To meet family needs, operating hours were expanded for Extended Day, the 
district's before-and-after-school care. 

~ The Families And Schools Together (FAST) program, which was initiated at 
Clark Elementary the year before, was extended to Briarglen during the 
1996-1 997 school year. FAST is an effective program involving parents and 
community organizations working together for the success of at-risk students. 

~ Approximately 8,000 students were involved in our award-winning Fine Arts 
programs. 
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to plan a number of Community Education programs to be implemented in 
the 1997-1998 school year. They included English-As-A-Second Language for 
adults, a General Equivalency Degree (GED) program, a literacy program 
and special interest programs such as aerobics and art. 

~ Community Resource Officers from the Tulsa Police Department and the Tulsa 
County Sheriff's Department provided leadership and assisted in providing a 
safe learning environment. 

~ Approximately 60 high school students participated in Union's Concurrent 
Enrollment, a partnership program with Tu.l'sa Community College which 
allows students to earn high school and college credits at the same time. 

rtf? Conflict Mediation was adopted by several schools as a means of using peer 
input in solving student disputes. 

<fJ7 Union's alternative school calendar, the Continuous Learning Calendar 
(CLC), successfully expanded from one school-within-a-school elementary to 
serving approximately 450 students districtwide at three elementary 
schools: Cedar Ridge, Clark and Peters. The Board of Education approved 
plans to offer CLC to sixth grade students by the 1997-1998 school year and to 
seventh and eighth graders the following two school years respectively. 

<fJ7 To meet family needs, operating hours were expanded for Extended Day, the 
district's before-and-after-school care. 

~ The Families And Schools Together (FAST) program, which was initiated at 
Clark Elementary the year before, was extended to Briarglen during the 
1996-1 997 school year. FAST is an effective program involving parents and 
community organizations working together for the success of at-risk students. 

~ Approximately 8,000 students were involved in our award-winning Fine Arts 
programs. 
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~ More than 5% of our students had limited English proficiency, underscoring 
the importance of our English-As-A-Second Language (ESL) program. 
Throughout the district, 20 native languages, including several dialects, 
were spoken. At Roy Clark alone, 14 different languages were represented. 

Student Achievement 

~ On all required standardized testing, our students scored significantly above 
both state and national levels. 

~ Union third and seventh graders taking the Iowa Test of Basic Skills achieved 
average composite scores ranging from the 56th to 87th percentile. For Union 
students in grades 5, 8, and 11 taking the Criterion-Referenced Tests, the per
centage with satisfactory scores ranged from 75% to 97%. 

~ Approximately 44% of Union's juniors and seniors took the ACT and/or the SAT 
college entrance exam. They scored an average of 21.8 on the ACT and 1153 on 
the SAT. By comparison, the national average on the ACT was 20.9 and on the 
SAT, 1013. 

<ff? There were 609 graduating seniors in the class of 1997. Among them were 
nine National Merit semi-finalists. 

~ A remarkable 91.85% of the 1997 class chose to enroll in colleges, universities 
or some form of vocational training, and they received nearly $5 million in 
scholarship offers to do so. 

~ The student attendance rate was high, exceeding 94% at the secondary level, 
while the district's dropout rate was one of the lowest in the state. 

Employees 

~ Employees are among Union's finest assets . Of our 1,213 staff members, 440 
served in support positions; 726 were teachers; and 47 were administrators . 

~ Forty-four percent of all instructional and administrative staff had a master's 
degree or higher. 

~ The average teacher salary was $29,787.57; the average teacher salary increase 
was $881.93; and the average teacher stipend was $1,259.40. 

District A wards 

It was a banner year for district employee and volunteer awards. Examples of our 
state and national accolades are as follows: 

~ Darnaby fourth grade teacher Susan Hickman became both the 1996 Union 
District Teacher of the Year and a finalist for the state title. In May, 8th 
Grade Center special education teacher Manta Ewing was named 1997 
District Teacher of the Year and also became a state finalist. 

In fact, five out of the last six Union District Teachers of the Year have 
been named Oklahoma Teacher of the Year finalists. That speaks volumes 
for the depth and consistent quality of the Union teaching staff, recognized 
as one of the best in Oklahoma. 

~ For the third consecutive year, our elementary school counselors received the 
Governor's Commendation for their outstanding work in drug and alcohol pre
vention education. 
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~ Focus On Careers was initiated as the district's school-to-work program. 
Union served as the Local Education Agency for the Region IV School-To-Work 
Grant serving Union, Jenks, Bixby, Liberty and Glenpool. 

~ 

~ McAuliffe joined Grove, Clark and Briarglen to become the fourth elementary 
to offer the Head Start program, an example of Union's effort to provide com
prehensive early childhood education. 

~ KinderCamp, a voluntary, fee-based extended day program for kindergarten 
students, was a successful pilot project at Cedar Ridge. In the voluntary 
Kindergarten Flex Schedule at Peters and Andersen, youngsters attended school 
qpe full day and three half days a week. 

~ The Board of Education voted to implement Lightspan, an interactive K-6 cur
riculum using state-of-the-art animation and full-motion video on a CD-ROM 
to supplement math, language arts and reading at Clark and Briarglen elemen
taries. Classroom and home use was expected to begin in the 1997-1998 school 
year. 

~ In a McAuliffe Elementary program known as Looping, third graders advanced 
to fourth grade with their same teachers and classmates. Two fourth grade 
teachers replaced the third grade teachers and planned to follow their students 
to fourth grade for the 1997-1998 school year. Benefits included continuity and 
a strong sense of community among teachers, students and parents. 

~ Network and the Environment with Student Teams (NEST) was an outdoor 
classroom at the Union 6th/7th Grade Center in which the progress of 
various related science projects was documented on the Internet. 

~ The Parent-To-Parent program offered at the Union Education Service Center 
gave parents an opportunity to share experiences and discuss ways to assist 
children using school and community resources. 

~ Parenting Classes were offered by Union elementary and secondary school 
counselors. 

~ Pet Therapy programs made their district debut at Grove and McAuliffe ele
mentaries. McAuliffe's dog, "Maggie May," and Grove's "Grover" offered uncon
ditional love, fostered student responsibility and helped to reduce stress 
among students with special needs. 

~ Primary Multi-Age Classes at Grove and Peters elementaries enabled teachers 
· to take advantage of a mixed-age setting to address children's diverse range of 

developmental levels and learning styles. 

~ Professional Development and student learning were enhanced by visits from 
nationally known education leaders such as Dr. Grayson Wheatley, Barbara 
Coloroso, and Connie Podesta. World-renowned ecologist and primate expert 
Dr. Jane Goodall spoke to students and staff; "Character Counts!" founder 
Michael Josephson conducted a training session for Union teachers, counselors 
and administrators; and Kenneth Wooden, the creator of the "Child Lures" pro
gram, came to Union to officially launch it as part of the district's curriculum. 

~ Parents voted to have School Uniforms as an option for their students at 
Peters and Cedar Ridge elementaries. 

~ For the third year in a row, Union Student Assistance Programs were recog
nized statewide for providing outstanding drug and alcohol abuse prevention 
education. Union High School students were asked to star in a nationally tele
vised public service announcement denouncing drunk driving. 

~ 1997 Summer School expanded to serve 232 elementary students and 591 
secondary students. 
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Publications (Cont.) 

Emergency Procedures Guide - an employee manual for dealing with and 
reporting emergencies; distributed to employees. 

gy Union Purchasing & Procurement Procedure Manual- instructions and guide
lines for employees making purchases for the district; written during the 1996-
1997 school year for printing and distribution in the 1997-1998 school year. 

Student Population 

gy Growth has been a constant factor throughout Union's history. As Oklahoma's 
tenth largest district, Union served 11, 901 students during the 1996-1997 school 
year. Of those, 5,752 were elementary age and 6,149 were in our secondary 
schools; 50.4% were male and 49.6% were female . In terms of ethnic origin, 21% 
were minority students; 79% were Caucasian. 

Ethnic Origins 

• • Caucasian - 79% 

• • Black - 8.2% 

• • Hispanic - 4.5% 

• • American Indian - 4.4% 

• • Asian - 3.9% 

Student Growth 

gy Students new to the district came to us from a variety of places. Most were 
from neighboring districts--Tulsa, Broken Arrow, Jenks, and 82 other Oklahoma 
school districts. We also had students emolling from more than 40 different 
states and nearly 30 foreign countries. 

gy Approximately 11% of our students qualified for free or subsidized meals. 

gy 7.68% of our students were emolled in special education. 

1996-97 11,901 students ~' 2.6% growth 

1995-96 11,599 students ~M 4.1% growth 

1994-95 11,144 students ~M 4.3% growth 

1993-94 10,682 students ~1 2.3% growth 

1992-93 10,443 students ~~ 3.6% growth 
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gy Teachers using thematic units and partnering with other core-curriculum teach
ers made Teaming such a success at the Union Sixth Grade Center that the same 
approach was adopted by the Union Seventh Grq,de Center during the 1996-1997 
school year. t 

gy An important part of the district's student assistance program is the Union 
Challenge Adventure Ropes Course at Union Intermediate. Student use of 
the Ropes Courses, as well as use by area business and community groups, 
increased significantly during 1996-1997. 

Revenue 
FY 1996-9 7 General Fund Revenue 

gy Looking at our 1996-97 revenue, 
we had $42 .6 million in our gen- Ad Valorem· 

eral fund. As always, the prima- 27.6% 

ry source--almost half of our 
revenue--came from state aid . 
More than 25% of our money 
came from ad valorem tax rev-
enue, reflecting new housing 
and the area's commercial 
growth, especially along the 
7lst Street corridor . 

Federa l Grants-2.9% 

State Aid & Mid·Term-49.5% 

Federal, county, and other state and local sources, such as auto tags, land earn
ngs, federal grants and various fees, accounted for the other portions of our 
revenue . 

Spending 

gy How did we spend our money? 
Almost 65% of it was used on instruction, to pay for teacher salaries, benefits 
and student classroom needs. Nearly 9% was spent on operations and mainte
nance. Another 5.6% of the budget was for student services, and the rest was 
for transporting students, general administration and support, school adminis
tration, and other instructional staff such as media specialists and counselors. 

FY 1996-9 7 Budgeted Expenditures 

General Administration-9.6% 

School Administration-5.2% 

Other lnstruc. Staff-3.1% 

Grants/Federal Programs 

gy During the 1996-199 7 school year, Union saw an increase of more than 
$52,900 in federal md state grant money. Money was used for programs 
such as drug education, arts in education, teachers for special education, 
remedial programs, emichment programs, math and reading. 
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Union Public Schools was founded in 1919 when four small rural communities-
Boles, McCollough, Mayo and Alsuma--combined to form one school district. Early 
classes were held in a small wood-frame building until the district's first school, a 
two-story brick building for students K-12, was completed in 1921. 

Facilities 

During 1996-97, Union operated ten elementary schools, the 6th/7th Grade 
Center, 8th Grade Center, Intermediate High School, High School, and Education 
Service Center within a 28-square-rnile boundary in southeast Tulsa and northwest 
Broken Arrow. 

rff? Union's well-equipped buildings, swimming pool, ropes course, stadium, ball 
fields, tracks, gymnasiums, theaters, etc., were used by district and communi-
ty organizations for everything from practices, games, rehearsals, performances, 
meetings, job fairs and craft fairs, to before-and-after-school care, classes, 
competitions and parent-sponsored fund raising events. They were booked 
from early in the morning until late at night, seven days a week, nearly every 
day of the year. 

Services 

rff? A fleet of 83 buses transported 5,669 students a total of 3,840 miles per day last 
year. 

rff? Counting breakfasts and lunches, our child nutrition workers prepared and 
served 1,493,240 meals. 

Media center (library) holdings totaled 149,159 volumes districtwide. 

Publications 

rff? Comprehensive Annual Financial Report- award-winning review of 
district finances . 

rff? Union Board of Education Policies - updated and distributed to every building 
and department. 

rff? Student Handbooks - published for students K -12. 

rff? Communicator- an 8-to-12-page newsletter for patrons; approximately 20,500 
copies printed every two months and mailed to every district household, to area 
media, and to district state legislators. 

rff? Insider- a 2-to-4-page newsletter for employees; approximately 1,400 copies 
printed monthly, or more frequently as information warranted. 

rff? Insider Home Edition- a 2-to-4-page newsletter sent to district parents month
ly, or more frequently as information warranted; approximately 11,700 copies 
of each edition. 

rff? Focus On Results - a state and national award-winning magazine summarizing 
expectations for students, staff, parents and the community; approximately 
20,000 copies printed; widely distributed to parents, staff and members of the 
community. 

rff? Information Packets - a collection of district brochures, maps and calendars 
providing both general and specific information about the district. 

fP District Video - a ten-minute overview of the district; each school and depart
ment had a copy to show to new families and employees. 

rff? Union Report Card Video- a fifteen-minute video version of the district's 1996-
1997 annual report. 
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The Communicator (USPS 097 430) is pub
lished bi-monthly by Union Public Schools, 
5656 S. l29th E. Ave., Tulsa, OK 74134-6711. 
It is issued to patrons of the Union Public 
School District free of charge. Dr. Cathy 
Burden is Superintendent of Schools. 
Gretchen Haas-Bethell is Communications 
Director/Editor. The Communicator staff 
includes Janie Froman and Beverly Thummel. 
Periodicals postage paid at Tulsa, OK. POST
MASTER: Send address changes to The 
Communicator, 5656 S. l29th E. Ave., Tulsa, 
OK 74134-6711, or call 459-3305. 

Grants/Federal Programs (Cont.) 

The 1996-1997 school year marked the first time Union had been designated 
the Local Education Agency for the Region IV School-To-Work Grant which 
served Union, Jenks, Bixby, Liberty and Glenpool. Region IV will have accum
mulated approximately $500,000 by the end of the 1997-1998 school year. 
Last school year Union received a Title I allocation and carry-over money 
exceeding $500,000. 

Miscellaneous 

rff? Approximate value of facilities: $50 Million 

rff? 1996-1997 net assessed valuation: $331,283,703 

rff? ··1996-1997 bonding capacity: $33,128,37 

rff? Average per pupil expenditure: $3,587.09 

Bond Issue History 

We took our campaign slogan, "Building a More Perfect Union," literally when we 
proposed a $13 .6-million bond issue to, among other things, add 36 new classrooms 
at the High School and continue funding for districtwide instructional technology. 
The February 11, 1997, election was successful beyond all expectations. All issues 
passed by at least 77% of the vote. 

rff? ·Previous bond money and our building fund allowed us to complete 15 new 
classrooms at Union Intermediate and to build a much-needed community and 
alternative education building next to the Union Education Service Center. 

rff? Besides housing Community and Alternative Education, the new building is to 
serve as the permanent home for Union's centralized enrollment center, to be 
open year-round. 

@! Tax dollars were again put to good use as our Instructional Technology 
Department placed more than 400 new computers and other equipment at var
ious sites within the district, boosting our computer-to-student ratio to one com
puter for every six students. Assistive technology was also placed in schools for 
use by students with special needs. 

rff? Purchased last semester for their debut in the 1997-1998 school year were the 
versatile Apple eMate laptops. Because they are small, durable, loaded with 
software and easy to use, they are ideal for outdoor experiments and field trips. 

rff? Thanks to computer classes offered again throughout the 1996-1997 school 
year, more than 90% of our instructional staff has now received training on state
of-the-art hardware and software. 

rff? Wiring and tower installation for the Wide-Area and Local-Area Networks, which 
give us access to the worldwide web, began at three strategically located pilot 
sites: Cedar Ridge, the High School and the Education Service Center. 
Installation for the other sites is scheduled during the 1997-1998 fiscal year. 
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It is 

Our 
Mission 

to provide 
our 

community 
of learners 

with 
educational 

opportunities 
to acquire 

and 
develop 
the best 
possible 

academic, 
vocational, 

recreational, 
social, and 

participatory 
skills, 

enabling 
them to 
become 
valued, 

contributing 
members of a 

changing 
global 
society. 
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The Union community holds high expectations 
for its schools and proudly supports the build
ing of a quality learning environment for all 
students. This 1996-97 Report Card serves as 
a stakeholders' annual report to our public to 
document new initiatives and progress toward 
meeting district goals for the year. For patrons 
and business partners, it describes our student 
body, staff, and financial picture and clarifies 
our mission to provide enrichment opportuni
ties in academics, the arts, athletics and 
extracurricular activities. For those dedicated 
employees who invest themselves in the edu
cation of students and who work to ensure a 
safe, clean and efficient organization, this 
Report Card is a celebration of their efforts 
and their successes. Cathy Burden, Ph.D. 

Superintendent 

We hope this first annual report gives our com- . . . . 
munity a comprehensive picture of the school distr1ct Wlth 1ts challenges and 
hopes for the future. 

Phil Barr 
Bill Bruner 

Mike Lester* 
Derek Rader'' 

Frank Spiegelberg 
James Williams 

'' Mr. Lester's term ended and Mr. Rader's began in February 1997. 
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Last year we made major business decisions that would affect the vast majority of our 
employees and students. 

ttY The first was to again place the management of.I.Jnion's Operations 
Department back under the auspices of a Union1Public Schools Operations 
Director. Thanks to his leadership and an outstanding support staff, the 
transition was an exceptionally smooth one. 

ttY With employee input, we also changed our Health Maintenance Organization 
to Community Care to provide more services at lower monthly premiums. We 
also continued to offer Union's self-insured indemnity plan. 

ttY Construction was begur1 on a new building north of the administrative offices 
at the Education Service Center complex to house alternative education, commu
nity education and the district's enrollment center. 

ttY By adding 30 new teaching positions, we were able to keep our districtwide 
elementary class size average to less than 22 students. None of our secondar,y 
core classes exceeded the state maximum of 140 students per teacher. 

Involvement in community projects often led us to valuable contacts and meaningful 
relationships between the district and a caring corporate community willing to lend 
time, expertise and material resources. The following are some examples: 

P Briarglen Elementary's Community Connections Fair with Tulsa Technology 
Center. 

ttY The reading loft project at Grove Elementary, made possible with the help of 
Home Depot. 

ttY The partnership between Roy Clark Elementary and Target which brought 
parents, teachers and business executives all to the same table to plan a 
number of positive projects. 

ttY Our new Coordinator of Community Partnerships set the groundwork for 
two budding organizations--the Union Business Alliance and Union's 
Volunteers In Public Schools (YIPs). Both were ways we formalized part
nerships with members of our community to enhance educational oppor
tunities for our students. 

Throughout the 1996-97 school year, our employees and students demonstrated 
strong community spirit by participating in a number of meaningful projects. 

ttY For example, a group of high school girls answered a call from the Habitat for 
Humanity to lend a hand in building "Her House," a home totally built and 
financed by women under the auspices of the Mayor's Commission on the 
Status of Women. 

Once a month, Student Council members from Peters could be found at 
Forest Hills Nursing Home visiting residents as part of their commitment to 
community service. 

ttY The district's $26,000 employee contribution to the United Way campaign 
set a record for Union, exceeding the previous year by more than 13%. 
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Tulsa Area United Way agencies benefited from the painting and general 
maintenance expertise of a number of Union volunteers during the "Annual 
Day of Caring." 

,flY Team d nion became a powerhouse during last year's Corporate Challenge, 
leaving the competition dragging! 

,flY One of Union's strengths is its active parent community. Parents served a 
vital role in the decision-making process on PTAs, the Long-Range Planning 
Committee, the Bond Issue Task Force, the Common Ground Committee and 
in Character Counts! training. 

,flY Members of the Union Schools Education Foundation held a nu.mber of fun
filled activities to raise more than $20,000 to underwrite 52 innovative 
classroom projects. 

,flY Certainly we could not talk about dedicated district parents without 
mentioning members of our Board of Education. They served as our top 
policy makers throughout the 1996-1997 school year. Without their guid
ance and strong commitment, the progress we achieved could never have 
happened. We appreciate the contributions they have made, and contin
ue to make, to the quality of our district. 

Research has shown there is a strong 
correlation between the educational 
attainment of parents and the education
al success of their children. Within the 
Union district, the number of adults who 
have either attended college or earned a 
degree exceeds the state average. Leas H.S . Some College 

than 12th Diploma College Degree 

If you would like more information about our district, please contact the 
Communications Department, Union Public Schools, 5656 S. 129th E. Ave., 
Tulsa, Oklahoma, 74134 (918) 459-5432 . · 
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