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Procedures 
 The Okeene Board of Education believes that the school’s primary 
goal is to educate, not to discipline.  However, education includes 
establishing norms of social behavior and assisting students in 
understanding and attaining those norms. When the behavior of an 
individual student comes into conflict with the rights of others, corrective 
actions are necessary for the benefit of the individual and the school. 
 This handbook has been prepared to serve as a guide for parents, 
guardians and students of the Okeene Public School District. This book is 
updated annually with additions and revisions of school and state laws. 

Child Find 

Okeene Public School request names of handicapped children ages 0-21 years of age 
that reside in the Okeene School District and require special services. 

Please Contact: 
Mike Jinkens, Superintendent 

Okeene Public Schools 
580-822-3268 

"In accordance with Federal Law and U.S. Department of Agriculture policy, this 
institution is prohibited from discriminating on the basis of race, color, national origin, 
sex, age, or disability.  To file a complaint of discrimination, write USDA, Director, Office 
of Adjudication, 1400 Independence Avenue, SW, Washington, D.C. 20250-9410 or call 
toll free (866) 632-9992 (Voice). 
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Individuals who are hearing impaired or have speech disabilities may contact USDA 
through the Federal Relay Service at (800) 877-8339; or (800) 845-6136 (Spanish). 
USDA is an equal opportunity provider and employer." 
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POLICIES AND PROCEDURES 

The Oklahoma State Legislature through its statutory law and the Oklahoma State Board of Education 
through its rules and regulations have recognized the necessity for rules and regulations to successfully 
operate a public school.  Therefore, they have authorized and directed the Okeene Board of Education to 
promulgate rules and regulations for the behavior of the students of their school and the enforcement 
thereof. 

All students enrolled in the Okeene Public Schools will be expected to abide by the rules and regulations 
set forth by the board of education, administration, and teachers while in attendance at school or at 
school sponsored activities.  All rules will be based upon the moral, ethical, and reasonable acceptable 
codes of conduct for society and particularly that common to schools.  Any student that is found to be 
disobeying the rules or showing disrespect for any teacher and/or school property will be subject to 
corrective action.  The corrective action to be taken will depend on the severity of the violation and the 
number of times the student has violated regulations. 

Every type of corrective action cannot be listed here, but any teacher or principal may use reasonable 
physical force to maintain proper discipline.  The teacher or principal must use discretion.  A school 
administrator or teacher shall: 

1. act from good motives and not from malice; 
2. determine that the punishment is in proportion to the gravity of the offense; 
3.   be sure the rule he seeks to enforce is reasonable: 
4.   under no circumstance strike a child about the face and head; and 
2. strive to work with individual punishment rather than group punishment. 

In considering alternatives for disciplinary action, the faculty and administration will be using items from 
the following list.  However, the school staff is not limited to these methods, nor does this list reflect an 
order or sequence of events in disciplinary actions: 

a.  conference with student, 
b.  in-school suspension, 
c.  detention, 
d. school service (work around school campus cleaning, picking up trash, etc.), 
e.  behavioral contract, 
f.   restriction of privileges, 
g.  corporal punishment 
h.  suspension 
i.   expulsion, and 
j.   any other disciplinary action deemed appropriate to the situation. 

STATUTORY AUTHORITY 

O.S. (70-15-115) Powers and Duties - Rules and Regulations 
The Board of Education of each school district shall have power to make rules and regulations governing 
the system of the school district. 
O.S. (70-4-114) Control and Discipline of Children 

The local Board of Education shall adopt a policy for the control and discipline of all children attending 
public school in that district.  Such policy shall provide options for the methods of control and discipline of 
the students.  The parents or guardian of every child residing within a school district shall be notified by 
the local Board of Education of its adoption of the policy O.S. (21-844) Ordinary Force for Discipline of 
Children Permitted 

Provided, however, that nothing contained in this Act shall prohibit any parent, teacher, or other person 
from using ordinary force as a means of discipline including but not limited to spanking, switching, or 
paddling.  
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H.B. Amendment 1370- Effective 7-1-99 Student Discipline Law 

The amendment provides that teachers and administrators will not be civilly liable for taking any of the 
disciplinary actions authorized by law so long as the actions are taken in good faith. This amendment 
allows the school district to implement statutory discipline policies without fear of litigation so long as the 
discipline utilized falls within the law.  Provided, the teacher of a child attending a public school shall have 
the same right as a parent or guardian to control and discipline such child according to local policies 
during the time the child is in attendance or in transit to or from the school or any other function 
authorized by the school district or classroom presided over by the teacher. 

BULLYING AND/OR HARASSMENT 
The Board is committed to providing a safe, secure, positive, productive, and nurturing educational 
environment that is free from bullying and/or harassment of any kind for all of its students, employees, 
and volunteers. The Board encourages the promotion of positive interpersonal relations between 
members of the school community. All school members are expected to conform to reasonable standards 
of socially acceptable behavior, respect the person, property, and rights of others, obey constituted 
authority and respond to those who hold that authority. Bullying and/or harassment toward a student, 
employee, volunteer, or visitor whether by other students, employees, or third parties is strictly prohibited 
and will not be tolerated. This prohibition includes physical, verbal, and psychological abuse. The Board 
will not tolerate any gestures, comments, threats, or actions, which cause or threaten to cause bodily 
harm or personal degradation.  
This policy applies to all activities in the District, including activities on school property or while en route to 
or from school-sponsored activities and those occurring off school property if the student or employee or 
volunteer is at any school-sponsored, school-approved or school-related activity or function, such as field 
trips or athletic events where students are under the school's control, or where an employee or volunteer 
is engaged in school business. Bullying and/or harassment will not be tolerated and disciplinary action will 
be taken. In addition to school consequences, criminal charges may also be filed. This policy shall be 
interpreted and applied consistently with all applicable state and federal laws. Conduct that constitutes 
bullying and/or harassment, as defined herein, are prohibited in all educational environments. 
Bullying means systematically and chronically inflicting physical hurt or psychological distress on one or 
more students or school employees. It is further defined as unwanted and repeated written, verbal, or 
physical behavior, including any threatening, insulting, or dehumanizing gesture, by an adult or student, 
that is severe or pervasive enough to create and intimidating, hostile, or offensive educational 
environment; cause discomfort or humiliation; or unreasonably interfere with the individual’s school 
performance or participation; and may involve but is not limited to: 

A. Unwanted Teasing 
B. Social exclusion 
C. Threat 
D. Intimidation 

Bullying can be further defined as unwanted and repeated written, verbal, or physical behavior, including 
any threatening, insulting, or dehumanizing gesture, by an adult or student, that is severe or pervasive 
enough to create an intimidating, hostile, or offensive educational environment; cause discomfort or 
humiliation; or unreasonably interferes with the individual’s school performance or participation; is often 
characterized by an imbalance of power. 
Harassment means any threatening, insulting, or dehumanizing gesture, use of data or computer 
software, or written, verbal or physical conduct directed against a student or school employee that: 

A. Places a student or school employee in reasonable fear of harm to his/her person or damage 
to his/her property. 

B. Has the effect of substantially interfering with a student’s educational performance, 
opportunities, or benefits. 

C. Has the effect of substantially disrupting the orderly operation of a school. 
Bullying and/or harassment also encompass: 

A. Retaliation against a student or school employee by another student or school employee for 
asserting or alleging an act of bullying and/or harassment. Reporting an act of bullying and/or 
harassment that is not made in good faith is considered retaliation.  
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B.  Perpetuation of conduct listed in the definition of bullying and/or harassment by an individual 
or group with intent to demean, dehumanize, embarrass, or cause emotional or physical 
harm to a student or school employee by:  

1.  Incitement or coercion  
2.  Assessing or knowingly and willingly causing or providing access to data or computer 

software through a computer, computer system, or computer network within the 
scope of the school district   

3.  Acting in a manner that has an effect substantially similar to the effect of bullying and/
or harassment  

Cyberstalking means to engage in a course of conduct to communicate, or to cause to be 
communicated, words, images, or language by or through the use of electronic mail or electronic 
communication, directed at a specific person, causing substantial emotional distress to that person and 
serving no legitimate purpose. 
Cyberbullying is defined as a situation when a student or school employee is repeatedly harassed, 
humiliated, threatened, and intimidated, or otherwise targeted by another student or school employee the 
use of digital technologies, including but not limited to, instant and text messaging, email, blogs, social 
websites (e.g. MySpace, Facebook), and chat rooms. 
Expected Behavior from Students and School Employees 
The Okeene Public School District expects students to conduct themselves in keeping with their levels of 
development, maturity, and demonstrate capabilities with a proper regard for authority, the rights and 
welfare of other students, and school staff, respecting the educational purposes underlying all school 
activities while providing proper care of school facilities, school buses, and equipment.  
The School District believes that standards for student behavior must be set cooperatively through 
interaction among the students, parents/legal guardians, staff, and community members producing an 
atmosphere that encourages students to grow in self-discipline. The development of this atmosphere 
requires respect for self and others, as well as for District and community property on the part of students, 
staff and community members. Since students learn by example, school administrators, faculty, staff, and 
volunteers will demonstrate appropriate behavior; treat others with civility and respect, and refuse to 
tolerate bullying and/or harassment. 
The School District upholds that bullying and/or harassment of any student or school employee is 
prohibited:  

A. During any education program or activity conducted by the school district, including in route 
to or from such program or activity 

B. Through the use of data or computer software that is accessed through computer, computer 
system, or computer network at Okeene Public School 

C.  Through off-campus events that can significantly affect the learning environment at school.  
All administrators, faculty, and staff, in collaboration with parents, students, and community members, will 
incorporate systemic methods for student and staff recognition through positive reinforcement for good 
conduct, self-discipline, good citizenship, and academic success, as seen in the required school plan to 
address positive school culture and behavior. 
Incident Reporting and Immunity 
At each school, the principal or principal’s designee is responsible for receiving complaints alleging 
violations of this policy. All school employees are required to report alleged violations of this policy to the 
principal or the principal’s designee. All members of the school community, including students, parents/
legal guardians, volunteers and visitors are encouraged to report any act that may be a violation of this 
policy anonymously or in-person to the principal or the principal’s designee. 
The principal of each school shall establish and prominently publicize to students, staff, volunteers, and 
parent/legal guardians, how a report of bullying and/or harassment may be filed either in-person or 
anonymously and how this report will be acted upon. The victim of bullying and/or harassment, anyone 
who witnessed the bullying and/or harassment, and anyone who has credible information that an act of 
bullying and/or harassment has taken place are encouraged to file a report of bullying and/or harassment. 
A school employee, school volunteer or visitor, student, parent/legal guardian or other person who 
promptly reports in good faith an act of bullying and/or harassment to the appropriate school official, and 
who makes this report in compliance with the procedure set forth in this district policy is immune from a 
cause of action for damages arising out of the reporting itself of bullying and/or harassment will not affect 
the complainant or reporter’s future employment, grades, learning or working environment, or work 
assignments within Okeene Public School. 
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Any written or oral reporting of an act of bullying and/or harassment shall be considered an official means 
of reporting such act(s). Reports may be made anonymously, but formal disciplinary action may not be 
based solely on the basis of an anonymous report. 
Determination of Scope of Investigation 
When a report of bullying and/or harassment has taken place, the principal or the principal’s designee will 
promptly initiate a preliminary investigation to determine whether there is probable cause to believe an act 
of bullying and/or harassment has occurred.  If it is determined that it is in the scope of the district 
appropriate actions will be taken.  If it is outside the scope of the district, and determined a criminal act, 
refer to appropriate law enforcement immediately, notify parent or legal guardian, and document the 
referral.  If it is outside scope of district, and determined not a criminal act, inform parents/legal guardians 
of all students involved.  
Procedures for Prompt Investigation 
The investigation of a reported act of bullying and/or harassment of a student, school-based employee, or 
other persons providing service to the school is deemed to be a school-related activity and begins with a 
report of such an act. Incidents that require a reasonable investigation when reported to appropriate 
school authorities shall include alleged incidents of bullying and/or harassment allegedly committed 
against a child while the child is en route to school aboard a school bus or at a school bus stop. 
The principal or the principal’s designee shall document all complaints in writing to ensure that problems 
are addressed in a timely manner. If the complaint is about the principal, then the Superintendent or 
designee shall be asked to address the complaint. 
The Procedures for Investigating Bullying and/or Harassment include: 

A. Documented interviews of the victim, alleged perpetrator(s), and witnesses are conducted 
privately, separately, and are confidential. At no time will the alleged perpetrator and victim be 
interviewed together. It is recommended that the victim be interviewed first.  

B. The investigator shall collect and evaluate the facts including, but not limited to: 
1.  Description of incident(s) including nature of the behavior (physical hurt or psychological 

distress), context in which the alleged incident(s) occurred, etc.  
2.  How often the conduct occurred 
3.  Whether there were past incidents or past continuing patterns of behavior 
4.  The relationship between the parties involved 
5.  The characteristics of parties involved (i.e., grade, age, etc.);  
6.  The identity and number of individuals who participated in bullying and/or harassing 

behavior;  
7.   Where the alleged incident(s) occurred 
8.   Whether the conduct adversely affected the student’s education or educational 

environment 
9.  Whether the alleged victim felt or perceived an imbalance of power as a result of the 

reported incident; and the date, time, and method in which the parents/legal guardians of 
all parties involved were contacted.  

C.  Whether a particular action or incident constitutes a violation of this policy requires a 
determination based on all the facts and surrounding circumstances and includes:   1.  
Recommended remedial steps necessary to stop the bullying and/or harassing behavior; and 
A written final report to the principal and Superintendent 

The maximum of fifteen (15) school days shall be the limit for the initial filing of incidents and completion 
of the investigative procedural steps. The highest level of confidentiality possible will be upheld regarding 
the submission of a complaint or a report of bullying and/or harassment, and the investigative procedures 
that follow 
Notice to Parents/Guardians 
The principal, or the principal’s designee, shall notify via telephone, personal conference, and/or in 
writing, the occurrence of any incident of bullying and/or harassment as defined by this policy to the 
parent or legal guardian of all students involved as soon as possible on the same day the investigation of 
the incident has been initiated. Notification must be consistent with the student privacy rights under the 
applicable provision of the Family Educational Rights and Privacy Act of 1974 (FERPA). 
Once the investigation has been completed and it has been determined that criminal charges may be 
pursued against the perpetrator(s), all appropriate local law enforcement agencies will be notified by 
telephone and/or in writing. 
Consequences 
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Concluding whether a particular action or incident constitutes a violation of this policy requires a 
determination based on all the facts and surrounding circumstances. Consequences and appropriate 
remedial actions will apply to persons, whether it is student, school employees, or visitors/volunteers, who 
are found to have wrongfully and intentionally accused another of an act of bullying and/or harassment. 
The physical location or time of access of a computer-related incident cannot be raised as a defense in 
any disciplinary action initiated. 
Student consequences and appropriate remedial actions for a committed act of bullying and/or 
harassment are outlined in the discipline policy. 
School employee consequences and appropriate remedial action for a committed act of bullying and/or 
harassment will be instituted in accordance with District policies, procedures, and agreements. 
Additionally, egregious acts of harassment by certified educators may result in the reporting to the State 
Board of Education.  
Visitor or volunteer consequences and appropriate remedial action for a committed act of bullying and/or 
harassment shall be determined by the school administrator after consideration of the nature and 
circumstances of the act including, if applicable, reports to appropriate law enforcement officials. 
Referral for Counseling 
School personnel or parent may request informal consultation with the school counselor to determine the 
severity of concern and appropriate steps to address the concern. These include but are not limited to: 
A.  Counseling and support to address the needs of the victims of bullying or harassment 
B.  Counseling/interventions to address behavior of the students who bully and/or harass others 
C.  Counseling/interventions which include assistance and support provided to parents/legal guardians, if 
deemed necessary or appropriate. 
Actions to Protect Victim 
According to the level of infraction, parents/legal guardians will be notified by telephone and/or writing of 
actions being taken to protect the child; the frequency of notifications will depend on the seriousness of 
the bullying and/or harassment incident. Notifications must be consistent with the student privacy rights 
under the applicable provisions of the Family Education Rights and Privacy Act of 1974 (FERPA). 
Limited disclosure may be necessary to complete a thorough investigation as described above. The 
District’s obligation to investigate and take corrective action may supersede an individual’s right to 
privacy. 
The complainant’s identity shall be protected, but absolute confidentiality cannot be guaranteed. The 
identity of the victim of the reported act shall be protected to the reasonable extent possible. 
Retaliation is prohibited and includes, but is not limited to, any form of intimidation, reprisal, or 
harassment in response to filing a complaint or assisting with an investigation under this policy. 
Retaliatory or intimidating conduct against any individual who has made a bullying complaint or any 
individual who has testified, assisted, or participated, in any manner, in an investigation is specifically 
prohibited and as detailed in this policy, shall be treated as another incidence of bullying. 
Providing Instruction/Training 
The District ensures that schools sustain healthy, positive, and safe learning environments for all 
students. It is important to change the social climate of the school and the social norms with regards to 
bullying and/or harassment. This requires the efforts of everyone in the school environment – teachers, 
administrators, counselors, school nurses, all non-teaching staff, parents/legal guardians, and students. 
Students, parents/legal guardians, teachers, school administrators, counseling staff, bus drivers, non-
teaching staff and school volunteers shall be given annual instruction at a minimum on the district’s Policy 
and Regulations prohibiting bullying and/or harassment. The instruction shall include methods of 
preventing bullying and/or harassment, as well as how to effectively identify, prevent, and respond to 
bullying and/or harassment in schools. 

SUSPENSION 

Effective July 1, 1997 HB-2130 Suspension (And Out of School Placement) 

After other disciplinary actions fail, a student may be suspended from school for a period of time based 
upon the school laws of Oklahoma.  Suspensions will normally be for a period of three days, but the 
number of days may vary depending upon the seriousness of the offense or the number of previous 
suspensions.  A suspended student is suspended to the custody of the student’s parents and is not 
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allowed to be on or near school premises nor attend any school activity while the student is suspended.  
To do so will result in further suspension.  Any student who is guilty of the following act while in 
attendance at school, in transit by school transportation, under school supervision to or from a facility 
under the control of the school district may face possible suspension. 

A.  Statutory reasons for Suspension; 
a. Violation of a school regulation 
b. Immorality 
c. Adjudication as a delinquent for an offense that is not a violent offence (Note: A violent offense 

includes those offenses that are exceptions to the term “non-violent” offenses in Oklahoma laws. 
Also, violent offenses of assault with a dangerous weapon but no assault. 

d. Possession of an intoxicating beverage, low-point beer, wireless telecommunication device, or 
missing or stolen property is reasonably suspected to have been taken from a student, a school 
employee, or the school during school activities; and 

e. Possession of a dangerous weapon or a controlled dangerous substance (see Uniform Control 
Substance Act).   Possession of a firearm shall result in out-of-school suspension of not less than 
one year. 

B.  All students suspended out-of-school for a period of 6 or more days will have an Education plan for 
core curriculum only (English, Math, Science, Social Studies, and the Arts).  All students suspended 
out-of-school for less than 6 days will not be allowed to make up missed assignments. 

C.  Any pupil who has been suspended from a public or private school in the State of Oklahoma or 
another state for a violent act showing deliberate or reckless disregard for the health or safety of 
faculty or other pupils shall not be entitled to enroll in a public school of this state, and no public 
school shall be required to enroll such pupil, until the terms of the suspension have been met or the 
time of suspension has expired. 

D. No public school of this state shall be required to provide education services in the regular school 
setting to any pupil who has been adjudicated as a delinquent for . . . a violent offense or convicted 
as an adult of an offense defined in subsection D of this section as a violent offense or who has been 
removed from a public or private school in the State of Oklahoma or another state by administrative 
or judicial process for a violent act or an act showing deliberate or reckless disregard for the health or 
safety of faculty or other pupils until the school in which such pupil is subsequently enrolled 
determines that the pupil no longer poses a threat to self, other pupils, or faculty.  Until the school in 
which such pupil subsequently enrolls or re-enrolls determines that the pupil no longer poses a threat 
to self, other alternative school setting, home-based instruction, or other appropriate setting.  
Education and related services for such pupils on an individualized education plan (IEP) pursuant to 
the Individuals with Disabilities Education Act shall be provided - the education and related services 
in accordance with the pupil’s individualized education plan. 

E. For the purposes of this section, “violent offense” shall include those offenses listed as the 
exceptions to the term “nonviolent offense” as specified in Section 571 of Title 57 of the Oklahoma 
Statutes.  “Violent offense” shall not include the offense of assault. 

F. For the purposes of this section, “violent offense” shall include those offenses listed as the 
exceptions to the term “nonviolent offense” as specified in Section 571 of Title 57 of the Oklahoma 
Statutes.  “Violent offense” shall not include the offense of assault. 

G. Effective July 1, 1997-HB 2130 Any student suspended for a violent offense, which is directed toward 
a classroom teacher shall not be allowed to return to that teacher’s classroom without that teacher’s 
approval. 

APPEALING A SUSPENSION 

A student suspended for a period of 10 days or less may appeal the principal’s decision to a suspension 
committee.  This committee shall be composed of one administrator and two teachers who shall be 
selected by the superintendent of schools. 

Following the suspension or the notice of the intent to suspend, the student or the student’s parents shall 
notify the superintendent of their intent to appeal the suspension within three working days.  The appeal 
shall be heard within ten days from the date the notice of intent is filed with the superintendent. 
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The suspension committee shall uphold the suspension, modify the terms of the suspension, or overrule 
the suspension.  The student and the student’s parents shall be notified within five days of a decision.  

O.S. (70-24-101) Pupils-Suspension-Appeal-Hearings (includes Convicted Students) 

A. Any pupil who is guilty of immorality or violation of the regulation of a public school may be 
suspended by the principal teacher of such school, which suspension shall not extend beyond the 
current school semester and the succeeding semester. The pupil suspended shall have the right to 
appeal the decision of such principal teacher to the Board of Education of the district, which shall, 
upon a full investigation of the matter determine the guilt or innocence of the pupil and its decision 
shall be final.  A district board of education may adopt policies and procedures applicable to 
suspension of ten (10) or fewer school days.  The length of time to be set by the board, by which a 
pupil shall have the right to appeal the decision of the principal to a committee composed of 
administrators and teachers.  The committee shall, upon full investigation of the matter, determine 
the guilt or innocence of the pupil and the reasonableness of the term of the suspension.  The policy 
adopted by the Board may, but is not required to, provide for appeal of the committee’s decision to 
the board. 

O.S. (24-102) Pupils-Dangerous Weapons-Dangerous Substances 

The superintendent or principal of any public school in the state of Oklahoma, or any teacher or security 
personnel, shall have the authority to detain and authorize the search of any pupil or pupils on any school 
premises or while in transit under the authority of the school, or at any function sponsored or authorized 
by the school, for dangerous weapons or controlled dangerous substances, as defined in the Uniform 
Controlled Dangerous Substances Act and, hereinafter, referred to as controlled dangerous substances.  
The superintendent or principal authorizing such search shall notify the local law enforcement agency, 
which shall be responsible for obtaining any warrant or other authorization necessary to conduct such 
search.  A person of the same sex as the person being searched shall conduct the search. 

The Superintendent or principal authorizing the search shall have authority to detain the pupil or pupils to 
be searched and to preserve any dangerous weapons or controlled dangerous substances that might be 
in their possession including the authority to authorize any other persons they deem necessary to restrain 
such pupil or pupils to preserve any dangerous weapon or controlled dangerous substances. 

Any pupil found to be in possession of dangerous weapons or controlled dangerous substances might be 
suspended by the superintendent or principal for a period not to exceed the current school semester and 
the succeeding semester.   

POSSESSION OF DANGEROUS WEAPONS IN SCHOOL 

In order to provide a safe environment for the students and staff of the Okeene Public School District, the 
Board of Education adopts this policy prohibiting the possession of dangerous weapons and replicas or 
facsimiles of dangerous weapons. 

O.S. (21-1272) Weapons 

In order to provide a safe environment for the students and staff of the Okeene School District, the Board 
of Education adopted this policy prohibiting the possession of dangerous weapons and replicas or 
facsimiles of dangerous weapons. 

Any person who intentionally, knowingly, or recklessly carries on his person any weapon in violation of 
Section (A) above shall be guilty of a felony punishable by a fine not to exceed One Thousand Dollars 
($1,000.00) or imprisonment in the penitentiary for a period not to exceed two (2) years or both such fine 
and imprisonment. 

Federal law prohibits the possession or discharge of firearms within one thousand (1,000) feet of school 
property.  Dangerous weapons, including but not limited to firearms, are a threat to the safety of the 
students and staff of the Okeene Public School District.  In addition, possession of dangerous weapons, 
or replicas or facsimile of dangerous weapons, disrupts the education process and interferes with the 
normal operation of the school district. 
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For the foregoing reasons, possession of a dangerous, as defined in this policy, or a replica or facsimile of 
a dangerous weapon, while on school property, at a school-sponsored activity, or on a school bus is 
prohibited. 

A dangerous weapon includes, but is not limited to, a pistol, revolver, rifle, shotgun, air gun or spring gun, 
slingshot, bludgeon, blackjack, brass knuckles or artificial knuckles of any kind, nunchaku, dagger, bowle 
knife, dirk knife, butterfly knife, any knife having a blade greater than three (3) inches that can be locked 
in place, razor, dart, ice pick, explosive smoke bomb, incendiary device, sword, cane, hand chains, and 
any replica or facsimile thereof. 

Any student in possession of dangerous weapons and replicas or facsimiles of dangerous weapon, in 
violation of this policy may be placed under emergency suspension from school pending an investigation 
of the incident by the appropriate school or legal authorities.  Additionally, school administrative staff 
members may seek to file criminal charges against the student.   

O.S. (70-24-101.2) Suspension for Possession of Firearm 

A.  Any pupil who has been found in possession of any firearm while on any public school property or 
while in any school bus or any other vehicle used by a public school for transportation of students or 
teachers shall be suspended for a period of time to be determined by the local school board, which 
may be modified by the local school board on a case-by-case basis. 

B.  For purposes of this section, the term “firearm” shall mean and include all weapons as defined by 18 
U.S.S., Section 921. 

O.S. (21-643) Force Against Another Not Unlawful When Self-Defense of Property 

To use or attempt to offer to use force or violence upon or toward the person of another is not unlawful in 
the following case: 

When committed by a parent or the authorized agent of any parent, or by any guardian, master or 
teacher, in the exercise of lawful authority to restrain or correct his child, ward, apprentice or scholar, 
provided restraint or correction has been rendered necessary by the misconduct of such child, ward, 
apprentice or scholar, or by his refusal to obey the lawful command of such parent or authorized agent or 
guardian, master or teacher, and the force or violence used is reasonable in manner and moderate in 
degree. 

O.S. (21-650.7) Assault and Battery on Employees or Students 

A. “School employee” shall mean any duly appointed person employed by or employees of a firm 
contracting with a school system for any purpose, including any personnel not directly related to the 
teaching process and school board members during school board meetings. 
B.  Any person without justifiable or excusable cause and with intent to do bodily harm, commits any 
assault, battery, or assault and battery upon the person of a school employee while such employee is in 
the performance of any duties as a school employee or upon any student while such student is 
participating in any school activity or attending classes on school property during school hours shall, upon 
conviction, be guilty of a misdemeanor.  The convicted person shall be punished by a term of 
imprisonment in the county jail for a period not exceeding six (6) months, or by a fine not exceeding One 
Thousand Dollars ($1,000.00), or by both such fine and imprisonment. 

C. Any person who, without justifiable or excusable cause, commits any aggravated assault and battery 
upon the person of a school employee while such employee is in the performance of any duties as a 
school employee or upon any student while such student is participating in any school activity or 
attending classes on school property during school hours shall upon conviction, be guilty of a 
misdemeanor.  The convicted person shall be punished by a term of imprisonment in the county jail 
for period not exceeding one (1) year, or by a fine not exceeding Five Thousand Dollars ($5,000.00), 
or by both such fine and imprisonment. 

O.S. (70-24-131.2) Authority to Direct to Leave Premises - Penalties 
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A. The chief administrative officer or the chief administrative officer’s designee to maintain order at a 
secondary school shall have the authority and power to direct any person to leave the premises of 
that secondary school, who, during the period of a sanctioned athletic event, after having been 
personally and specifically warned by the officer or the designee to refrain from such conduct, 
commits an act which materially and substantially interferes with the peaceful conduct of a sanctioned 
athletic event, including:  

1. Projecting in any manner an object which could cause bodily harm to another person: 
3. Entering the physical boundaries designated for the conduct of a sanctioned athletic 

event for the purpose of materially and substantially disrupting or interfering with the 
event: 

4. Threatening to kill or do bodily harm to any person with apparent ability to carry out that 
threat during the period of a sanctioned athletic event: or 

5. Using violent, obscene, indecent, or profane language in a manner, this materially and 
substantially interferes with the peaceful conduct of a sanctioned athletic event. 

B. Any person who fails to leave the premises of the secondary school as directed, may, upon 
application by the secondary school, be enjoined from entering upon or remaining upon the premises 
during the period of a sanctioned athletic event for the remainder of the school year or for so long as 
the court may provide.  The procedure governing the application for injunction shall be the procedure 
for civil injunction set forth in Title 12 of the Oklahoma Statutes. 

C. Any person who knowingly and willfully fails to obey a direction to leave the premises of the 
secondary school shall be guilty of a misdemeanor. 

D. This section shall not apply to competitors in a sanctioned athletic event, their coaches, or officials, 
accredited by the Oklahoma Secondary School Activities Association, who are participating in the 
event. 

CORPORAL PUNISHMENT POLICY 

A. Corporal punishment may be used by public schools as authorized by Oklahoma statues whenever a 
teacher or administrator determines that such action is necessary to enforce school discipline. 

B. In the event that corporal punishment is to be administered to a student, the student will be removed 
from the class to a place of privacy and will be informed of the reason for the imposition of corporal 
punishment. 

The explanation as well as the administration of corporal punishment should take place in front of a 
certified employee.  In addition, a record of the administration of corporal punishment should be made 
and signed by the person administering the corporal punishment and the witness.  Parents will be 
contacted before or as soon as possible after the punishment has been administered. 

C. Any parent who does not wish corporal punishment administered to his/her child or children should 
notify the principal of that school in writing annually and that request will be considered. 

If parents do not wish corporal punishment, then the student may receive a three-day suspension. 

EXPULSION 

A student may be expelled from school for improper moral action, persistent discipline problems, 
reasonable proof of guilt in cases of stealing, and for gross disrespect for the teacher or administration. 

REPORTING STUDENTS UNDER THE INFLUENCE OR POSSESSING NON-INTOXICATING 
BEVERAGES, ALCOHOLIC BEVERAGES, OR CONTROLLED DANGEROUS SUBSTANCES 

It shall be the policy of the Okeene Board of Education that any teacher who has reasonable cause to 
suspect that a student may be under the influence of - or said student has in his or her possession: non-
intoxicating beverages (3.2 or low point beer), alcoholic beverages, or as the above are now defined by 
state law, shall immediately notify the guardian of said student of the matter.      
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(Reference: O.S. Title 70, Section 133) 
Authority is given to school administrators to conduct a search of any pupil or property in the possession 
of a pupil including a car on any school premises, while in transit under the authority of the school, or 
while attending any function sponsored by the school when reasonable suspicion exists to suspect the 
possession of the following: 
1. Dangerous weapons; 

2. Controlled dangerous substances, as defined in the uniform controlled Dangerous Substance Act; 

3. Intoxicating beverages; 

4. Non-intoxicating beverages (3.2 or low point beer, as defined by Section 163.2 of Title 37 of 
Oklahoma Statues; 

5. Electronic paging devices; or 

6. Missing or stolen property if said property is reasonable suspected to have been taken from another 
pupil, a school employee, or the school during school activities. 

Personal search of a student shall be conducted by a person of the same sex as the person being 
searched and shall be witnessed by at least one other school employee - said person also to be of the 
same sex as the person being searched. 

A search conducted under this policy shall be reasonably related to the objective of the search and shall 
not be excessively intrusive in light of age and sex of the student and the nature of the alleged infraction. 

Strip search is prohibited.  No student’s clothing, except cold weather outerwear, shall be removed prior to 
or during the conduct of any search, except when a legal warrant has been obtained through appropriate 
legal process. 

The superintendent of schools, principal or designated school employee searching or authorizing the 
search has authority to detain a student to be searched and to preserve any dangerous weapons, 
controlled dangerous substances, intoxicating beverages, electronic paging devices, or missing or stolen 
property that might be in the pupil’s possession. 

Pupils shall not have any reasonable expectation of privacy towards school administrators or teachers in 
the contents of a school locker, desk, or other school property.  School personnel have access to school 
lockers, desks, and other school property in order to properly supervise the welfare of pupils.  
Authorization is given for school lockers, desks, and other areas of school facilities to be opened and 
examined by appropriate school official at any time and no reason shall be necessary for such search. 
  

POSSESION OF TOBACCO - NARCOTIC – ALCOHOL 

Students may not use or transport tobacco or tobacco products, narcotics or illegal drugs, controlled 
substances, or alcohol “look alike” drugs, or steroids nor possess any drug paraphernalia in any form 
during the school day, on school premises, or at any school-sponsored event (home or away) in which 
they are representing Okeene Schools.  Violations will not be tolerated.  Exceptions may be approved by 
the principal for class demonstrations.  Okeene Schools are designated as drug free schools. 

Tobacco/E-Cigarettes 

The use and/or possession of tobacco or tobacco products is prohibited.  This also includes vapor pipes, 
vapor cigarettes and vapor cigars (e-cigarettes).   Any student who violates this rule is subject to school 
disciplinary action.  The rules apply on the way to and from school, during lunch, at school activities and 
during the school day.     Board Approved:  12/11/2013 

School Policy- School Cooperation with Law Enforcement 

Okeene Schools will cooperate with local law enforcement agencies and Blaine County District Attorney’s 
Office in the enforcement of the laws of the State of Oklahoma. 
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In addition to appropriate school disciplinary procedures explained elsewhere in this handbook, the 
following types of violations will result in referrals to the District Attorney’s and/or the appropriate law 
enforcement agency: 

1.  Excessive truancy:   If a child is absent from school without valid excuse. 
• For four (4) or more days or parts of days within a four week period, or  

Authority is given to school administrators to detain or restrain such pupil in order to provide a safe and 
secure environment or to preserve any of the specified items for which a search is conducted. 

• For ten (10 or more days or parts of days within a semester,  school officials are required 
by state law to notify the parent or guardian and immediately report  the absences to the 
District Attorney’s Office. 

2   Any criminal act allegedly committed by a student occurring either on or off school property, 
which is either observed by or reported to a school. 
A police officer may be called may be called to the school to immediately remove a student from 
school property, or from a school related event or school-sponsored function, under the following 
circumstances: 
1. When a student is engaging in criminal behavior anywhere on school property, or during school-

related events or school-sponsored functions that is endangering the safety of his/herself or others.   
2.   When a student’s conduct is so disruptive that order is lost in the classroom or elsewhere on school 

property or during any school-related event or school-sponsored function either on- or off-campus, 
and order cannot be restored through any other means. 

3.  When a police officer is called to remove a student, a school official will attempt to notify a parent or 
guardian by telephone. If a parent or guardian cannot be reached or is unavailable, a form authorizing 
the student’s release to the custody of police officers will be signed and placed in the student’s file 
before the student is released to law enforcement.  

Annual Notification for Parents, Teachers and Employees Concerning Asbestos 

The Asbestos Hazard Emergency Responsive Act of 1986 (AHERA) requires the inspection of all 
buildings in the school district for asbestos.  The district has complied with this act.   A management plan 
documenting these inspections is on file for public review.  Upon request, you may view the plan, which is 
located at the superintendent's office and at each campus. Please schedule an appointment with the 
superintendent or designated person. 

The Okeene Public Schools annually notifies all parents, teachers and other employees by posting this 
notice.  Additionally, information regarding any asbestos related activities, planned or in progress, will be 
disseminated posting a notice, or using handout bulletins, flyers and/or using newspaper public notice 
statements. 

The asbestos identified in our management plan will be checked regularly by a licensed asbestos 
company and by our staff to scrutinize any changes in the material which could cause a health hazard.  
We will continue to monitor the asbestos as defined by EPA guidelines.  If changes occur, our coordinator 
will notify the appropriate people as prescribed by law. 

Okeene Elementary Step Plan for Student Discipline 

In considering alternatives and determining the proper disciplinary action to use for misbehavior the 
faculty and administration of the Okeene Elementary will be using the following step plan as a guide for 
student punishment. 

Non-Step Discipline  Step Discipline  
(For minor offenses)   (Repeated offenses will lead to the Step Plan) 

Office Conference   Step One:  One Day of ISD (in-school detention) 
After School Detention   Step Two:  Two Swats of Two Days ISD 
Lunch Detention   Step Three:  Three Days ISD 
Community Service    Step Four:  Two Days OSS (out of school suspension) 
(i.e. cleaning-up around the school) Step Five:  Three Days OSS 
Parent Notification   Step Six:  Five Days OSS 
     Step Seven:  Expulsion for the remainder of the semester 
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Depending on the violation, severity of the infraction, attitude of the student, and discretion of the 
principal, disciplinary steps, may be skipped for proper discipline to be administered.  (Aug. 2013) 

Board Approved _______August 9th, 2018___________
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