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SICK LEAVE
NONCERTIFIED PERSONNEL

General
Ten days sick leave shall be allowed each ten-month employee each year with cumulative time up to sixty (60) days.  Those employees who work for eleven months each year shall be given eleven sick days annually.  Those employed twelve months will receive twelve days sick leave per year.  Sick leave is interpreted as the time when sickness keeps an employee from being present to conduct his or her regular daily work because of personal illness or illness in the immediate family of the employee.
If for any reason the board of education or the superintendent believes this benefit is being abused, a statement of illness from a doctor may be required to justify granting of sick leave.

Retirement Credit for Unused Sick Leave
In accordance with state law and the regulations of the Oklahoma Teacher Retirement System, the total creditable service of a member who retires or terminates employment and elects a vested benefit shall include up to 120 days of unused sick leave.

Transfer of Unused Sick Leave

Meeker Public Schools follows the law concerning the transfer of unused sick leave to another employee.

OTHER LEAVE

Personal Business Leave

Each employee shall receive three (3) days of personal business leave each year.  One day is to be paid by the district; the second and third day will cost the employee a day’s pay or $35.00, whichever is the least.  The superintendent shall approve all personal leave and has the authority to ask for a written or oral explanation of why the leave shall be classified as personal.  The superintendent may approve or disapprove the request based on the reason given and/or the needs of the district.
Military Leave

Military leave will be granted in accordance with state law.

Professional Leave

When approved by the superintendent, staff personnel will be allowed professional absences without loss of pay or other leave days.

Jury and Court Leave

The school district shall grant a staff employee leave for jury service or as a witness subpoenaed in a criminal, civil or juvenile proceeding.  When an employee serves on a jury or is called as a witness as described above, he or she will be 
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paid the regular salary during such service.  However, the amount received by the employee for jury duty service shall be returned to the school for the expense of the employee’s substitute.

Both Certified and Noncertified Personnel Leave

Whenever an employee has exhausted (used) his/her leave (sick, personal, emergency, etc.) that employee’s salary will be deducted by a full day’s pay for each day missed.
