
 
 

1. The extent to which and how the funds will be used to implement prevention and mitigation 

strategies that are, to the greatest extent practicable, consistent with the most recent CDC 

guidance on reopening schools, in order to continuously and safely open and operate schools 

for in person learning. 

 

 

-replace old out of date HVAC units to keep air clean and healthy $70,000 

-bus leases to increase the social distancing of our students-$53,750.00 

-pay increases in insurance and utilities $70,000 

-pay salary of added PE teacher to make class sizes smaller $22,817.00 

 

This COVID-19 pandemic has created some overwhelming gaps in our small community as it 

has everywhere. We daily cope with the emotional impact and learning loss due to the time we 

went to virtual learning. We are continually assessing, benchmarking, re-teaching and tutoring to 

address these issues. 

 

 

 

 

2.  How the LEA will use the funds it reserves under section 2001(e)(1) of the ARP Act to 

address the academic impact of lost instructional time through the implementation of 

evidence-based interventions, such as summer learning or summer enrichment, extended 

day, comprehensive after school programs, or extended school year. At least 20% of the 

ARP ESSER III budget is required to be spent in this area. 

 

 

Salary for new Paraprofessional $43,360.00 ($21,680.00 per yr.) 

 

Mastery ACT Prep program for HS students to aid in recovering learning loss due to pandemic 

$50,000.00  

 

Alpha Plus program for ES students to aid in recovery of learning loss in MATH/ELA due to 

pandemic $50,000  

 

Technology-$50,000.00 for our bottom quartile students so that both pre-test and post-tests can 

be administered in order to produce benchmark data.  This will allow our teachers to specifically 

target individualized instruction to rectify those students curricular deficiencies. 
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3.  How the LEA will spend its remaining ARP ESSER funds consistent with section 

2001(e)(2) of the ARP act. 

 

Roff Public School will claim it’s indirect cost at $9,537.13. 

 

 

Tutoring and testing by staff for lower level learners affected by the pandemic $30,000.00. 

 

 

 

 

 

 

 

 

 

 

 

 

 

4. How the LEA will ensure that the interventions it implements, including but not limited to 

the interventions implemented under section 2001(e)(1) of the ARP Act to address the 

academic impact of lost instructional time, will respond to the academic, social, emotional, 

and mental health needs of all students, and particularly those students disproportionately 

impacted by the COVID-19 pandemic, including students from low-income families, 

students of color, English learners, children with disabilities, students experiencing 

homelessness, children in foster care and migratory students. 

 

 

Roff Public School has determined that low-socioeconomic students and those who have been 

on virtual learning due to Covid-19 contact and quarantines have experienced disproportional 

academic, social, emotional, and mental health issues due to this pandemic. 

 

Roff Public School has increased time (1 hour per building) for the counseling staff to dedicate 

to the afore mentioned students. By utilizing our counselor in this capacity, he will develop 

solutions with students and their families to solve identified needs, research and refer families to 

community resources, and respond to students in crisis situations.  Part of his job will be to 

create supportive learning environments that will replace the overused suspension policy that 

historically has hurt disproportionally our students of color and students with cognitive 

challenges.  Instead, our counselor will work in tandem with our communities wrap-around 

services in order to expand mental health services. 

 

In addition, the new Paraprofessional will place an emphasis on those same students to insure 

they are addressing the gap in learning.  Specifically, instead of just utilizing traditional 

remediation methods, our students will be coached on developing skills rather than engaged in 

traditional remediation techniques and research shows that students can complete 27% more 

grade-level work.  In order for this plan to be successful, our faculty will establish baselines and 

use data-based decision making to inform lesson plans and academic progression. 

 

 



 

 

 

 

 

 


