
Notice of Nondiscrimination 
Federal- “In accordance with Federal law and U.S. Department of Agriculture policy, this institution is prohibited from 
discriminating on the basis of race, color, national origin, sex, age, or disability.  To file a complaint of discrimination, 
write USDA, Director. Office of Adjudication, 1400 Independence Ave., SW, Washington, D.C. 20250-9410 or call 

1(866)632-9992 (voice).  Individuals who are hearing impaired or have speech disabilities may contact the USDA 
through the Federal Relay Service at 1(800)877-8339 or 1(800)845-6136 (Spanish). USDA is an equal opportunity 
provider and employer.” 
Iowa-“It is the policy of Denver Schools not to discriminate on the basis of race, creed, color, sex, sexual orientation, 
gender identity, national origin, disability, marital status, socioeconomic status, or religion in its programs, activities, or 
employment practices as required by the Iowa Code section 216.7. If you have questions or grievances related to 
compliance with this policy by Denver Schools, please contact the Iowa Civil Rights Commission, Grimes State Office 

Building, 400 E. 14th St., Des Moines, IA 50319-1004; phone 515-281-4121, 800-457-4416; web site: 
http://www.state.ia.us/government/crc/index.html.” 
 
No Child Left Behind Act 
As a parent of a student in the Denver Community School District, under the No Child Left Behind Act of 2001, you have 
the right to know the professional qualifications of the teachers who instruct your child.  The No Child Left Behind Act 

gives you the right to ask for the following information about each of your child’s classroom teachers: 
 Whether the State of Iowa has licensed or qualified the teacher for the grades and subjects he or she teaches.  
 Whether the teacher is teaching under an emergency permit or other provisional status by which state licensing 

 criteria have been waived. 
 The teacher’s college major; whether the teacher has any advanced degrees and, if so, the subject of the 
 degrees.   
 Whether any instructional aides or similar paraprofessionals provide services to your child and, if they do, their 

 qualifications. 
Parents/Guardians may request this information from the Office of the Superintendent by calling 319-984-6323 or 
sending a letter of request to Office of the Superintendent, PO BOX 384, Denver, IA  50622 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Section 504/ADA Policy Statement 
It is the policy of the Denver Community School District Board of Education to provide a free and appropriate public education to 

each handicapped student within its jurisdiction, regardless of the nature of severity of the handicap.  It is the intent of the district to 

ensure that students who are handicapped within the definition of Section 504 of the Rehabilitation Act of 1973 are provided with 

appropriate educational services.  Students may be handicapped under this policy even though they do not require services 

pursuant to the Individuals with Disabilities Education Act (IDEA).  For further information contact Brad Laures, the coordinator 

of Section 504/ADA activities. 

 

 

NOTICE TO ALL HOMELESS  
 

ALL HOMELESS YOUTH IN THE DENVER COMMUNITY SCHOOL DISTRICT HAVE THE RIGHT TO 
ACCESS ALL PROGRAMS OFFERED BY THE DISTRICT: 

 
 SCHOOL LUNCH 
 EXTRACURRICULAR ACTIVITIES 
 EDUCATIONAL ACTIVITIES 

 TO ATTEND EITHER DENVER CSD OR THE ONE THAT THEY WERE ENROLLED IN BEFORE BECOMING 
HOMELESS 
 TRANSPORTATION IF NEEDED  

 
PLEASE CONTACT DENVER CSD LIASON 

Brad Laures, Superintendent 
319-984-6323 

241 S. State Street 
PO BOX 384 
DENVER  IOWA 
blaures@denver.k12.ia.us 

 

 

 

1. Revised Iowa Code 281-Chapter 103 (corporal punishment ban) applies to all 
schools and students. 

2. The school building principal has a copy of Iowa Code 281-Chapter 103 which is 
available for parent review. 



Multicultural  

Gender-Fair 

Students shall have an equal opportunity for a quality education without discrimination, regardless of their race, religion, creed, socioeconomic status, 

color, sex, marital status, national origin, sexual orientation, gender identity, or disability.   The education program shall foster knowledge of and respect 

and appreciation for the historical and contemporary contributions of diverse cultural groups, as well as men and women, to society.  Special emphasis 

shall be placed on Asian Americans, African Americans, Hispanic Americans, American Indians, European-Americans and person with disabilities.  It 

shall also reflect the wide variety of roles open to both men and women and provide equal opportunity to both sexes. 
 

 

Notification to Parents Concerning Highly Qualified Teachers and Paraprofessionals  
Part 1- All districts receiving Title I funds must notify parents of all students in Title I funded schools that they may 
request information on their child’s teacher’s qualifications. Information, at a minimum, must be provided that 
addresses the licensing requirements for the position held by the teacher, the licensure status, and educational 

background of the teacher. The availability of this must in a formal notification through a newsletter, not to parent, 
etc. If the child also receives services from an instructional paraprofessional, the parents should be notified and 
informed of the paraprofessional’s qualifications. 
 
Part II-Parents must be notified if their child has been assigned, or will be taught for four or more consecutive weeks 
by a teacher who is not highly qualified. The school must provide a statement to parents that ensures notification will 
occur should a teacher who is not highly qualified teach a child for four or more consecutive weeks.  When any child is 

provided a substitute teacher for four consecutive weeks in a school that receives Title I and the substitute does not 
meet the highly qualified teacher definition, the school must notify parents of this situation.  The Superintendent must 
notify the Iowa Department of Education of all non-highly qualified teachers, and send notice home to parents of 
students in the teacher’s class. 
 
 
 

Notification of Rights under 

FERPA for Elementary and 

Secondary Schools 

(Board policy #506.1E9) 

 

The Family Educational Rights and 

Privacy Act (FERPA) affords parents 

and students over 18 years of age 

(“eligible students”) certain rights 

with respect to student education 

records.  These rights are: 

 1)  The right to inspect and 

review the student’s education records 

within 45 days of the day the School 

receives a request for access. 

 Parents or eligible students 

should submit to the school principal 

(or appropriate school official) a 

written request that identifies the 

record(s) they wish to inspect.  The 

school official will make 

arrangements for access and notify 

the parent or eligible student of the 

time and place where the records may 

be inspected. 

 2)  The right to request the 

amendment of the student’s education 

records that the parent or eligible 

student believes are inaccurate. 

 Parents or eligible student 

may ask the school to amend a record 

that they believe is inaccurate.  They 

should write the school principal (or 

appropriate school official), clearly 

identify the part of the record they 

want changed, and specify why it is 

inaccurate.  If the school decides not 

to amend the record as requested by 

the parent or eligible student, the 

school will notify the parent or 

eligible student of the decision and 

advise them of their right to a hearing 

supervisor, instructor, or support staff 

member (including health or medical 

staff and law enforcement unit 

personnel); a person serving on the 

School Board; a person or company 

with whom DCSD has contracted to 

perform a special task (such as a 

disciplinary or grievance committee, or 

assisting another school official in 

performing his or her task. 

 A school official has a 

legitimate educational interest if the 

official needs to review an education 

record in order to fulfill his or her 

professional responsibility. 

 

Notification of Rights Under the 

Protection of Pupil Rights 

Amendment (PPRA) 

 

PPRA affords parents and students 

who are 18 or emancipated minors 

(“eligible students”) certain rights 

regarding our conduct surveys, 

collection and use of information for 

marketing purposes and certain 

physical exams.  These include the 

right to: 

Consent before students are required to 

submit to a survey that concerns one or 

more of the following protected areas 

(“Protected information survey”) if the 

survey is funded in whole or part by a 

program of the U.S. Department of 

Education (ED) 

1. Political affiliations or beliefs of the 

student or student’s parent; 

2. Mental and psychological problems 

of the student and student’s family; 

3. Sex behavior or attitudes; 

4. Illegal, anti-social, self-

incriminating or demeaning behavior; 

condition of attendance, administered by the 

school or its agent, and not necessary to protect 
the immediate health and safety of a student, 

except for hearing, vision or scoliosis 

screenings, or any physical exam or screening 
permitted or required under state law; and 

  3. Activities involving collection, disclosure or 

use of personal information obtained from 
students for marketing or to sell otherwise 

distribute the information to others. 

 

Notice and Consent/Opt-Out for 

Specific Activities 
 

The Protection of Pupil Rights Amendment 

(PPRA), 20 U.S.C.  1232h, requires the Denver 

CSD to notify you and obtain consent or allow 
you to opt your child out of participating in 

certain school activities.  These activities 

include a student survey, analysis or evaluation 
that concerns one or more of the following 

eight areas (“protected information surveys”). 

1. Political affiliations or beliefs of the student 
or student’s parent; 

2. Mental or psychological problems of the 

student or student’s family; 
3. Sex behavior or attitudes; 

4. Illegal, anti-social, self-incriminating, or 

demeaning behavior; 
5. Critical appraisals or others with whom 

respondents have close family relationships; 

6. Legally recognized privileged relationships, 
such as with lawyers, doctors or ministers; 

7. Religious practices, affiliations or beliefs of 

the student or parents; or 
8. Income, other than as required by law to 

determine program eligibility. 

This requirement also applies to the collection, 
disclosure or use of student information for 

marketing purposes (“marketing surveys”) and 

certain physical exams and screenings. 
 

Following is a schedule of activities requiring 

parental notice and consent or opt-out for the 
upcoming school year.' (Please note that this 

notice and consent/opt-out transfers from 



regarding the request for amendment.  

Additional information regarding the 

hearing procedure will be provided to 

the parent or eligible student when 

notified of the right to a hearing. 

 3)  The right to consent to 

disclosures of personally identifiable 

information contained in the student’s 

education records, except to the extent 

that FERPA authorizes disclosure 

without consent. 

 One exception, which 

permits disclosure without consent, is 

disclosure to school officials with 

legitimate educational interests.  A 

school official is a person employed 

by the Denver Community School 

District as an administrator,  

 

5. Critical appraisals of others with 

whom respondents have close family 

relationships; 

6. Legally recognized privileged 

relationships, such as with lawyers, 

doctors, and ministers; 

7. Religious practices, affiliations or 

beliefs of the student or parents; or 

8. Income other than as required by 

law to determine program eligibility. 

Receive notice and an opportunity to 

opt a student out of 

   1. Any other protected information 

survey, regardless of funding; 

   2. Any non-emergency, invasive 

physical exam or screen required as  a 

 

parents to any student who is 18 or older or an 
emancipated minor under  

State Law). 

 
1. 6th-8th grade: Scoliosis screening, Fall 2015 

 

2. K-12 grade: Blood pressure check and vision 
check, Fall 2015 

 

3. K-2nd,8th grade: Hearing screening, Fall  
2015 

 

 
 
 
 
 
 

Notification of Student Records Access 
 

Student records containing personally identifiable information shall be kept confidential at collection, storage, 
disclosure and destruction stages.  Student records shall be maintained by the board secretary and housed in the 
central administration office. 

 
Parents and eligible students shall have access to the student’s records during the regular business hours of the 
school district.  An eligible student is a student who has reached eighteen years of age or is attending an institution of 
post-secondary education.  Parents of an eligible student shall be provided access to the student records only with the 
written permission of the eligible student unless the eligible student is defined as a dependent by the Internal 
Revenue Code.  In that case, the parents may be provided access without the permission of the student.  A 

representative of the parents or eligible student, who has received written permission from the parents or eligible 

student, may inspect and review a special education student’s student records.  Parents, other than parents of an 
eligible student, may be denied access to a student’s records if the school district has a court order stating such or 
when the district has been advised under the appropriate laws that the parents may not access the student records. 
 
A student record may contain information on more than one student.  Parents shall have the right to access the 
information relating to their student or to be informed of the information.  Eligible students shall also have the right to 

access the information relating to themselves or be informed of the information. 
 
Parents and eligible students shall have the right to access the student’s records upon request without unnecessary 
delay and in no instance more than forty-five days after the request is made.  Parents, an eligible student or an 
authorized representative of the parents shall have the right to access the student’s records prior to an Individualized 
Education Program (IEP) meeting or hearing.  Copies of student records will be provided if failure to do so would 
effectively prevent the parents or student form exercising the right to access the student records.  Fees for copies of 

the records shall be waived if it would prevent the parents or student from accessing the records.  A fee may not be 
charged to search or retrieve information from student records. 
 

Upon the request of parents or an eligible student, the school district shall provide an explanation and interpretation 
of the student records and a list of the types and locations of education records collected, maintained or used by the 
school district. 

 
If the parents or an eligible student believes the information in the student records is inaccurate, misleading or 
violates the privacy or other rights of the student, the parents or an eligible student may request that the school 
district amend the student records.  The school district will decide whether to amend the student records within a 
reasonable time after receipt of the request.  If the school district determines an amendment shall be made to the 
student record, the school district shall make the amendment and inform the parents of the eligible student of the 
decision in writing. 

 
If the school district determines that amendment of the student’s record is not appropriate, it shall inform the parents 
of the eligible student of their right to a hearing before the hearing officer provided by the school district.  If the 
parents’ and the eligible student’s request to amend the student record is further denied following the hearing, the 



parents or the eligible student shall be informed that they have a right to place an explanatory letter in the student 
record commenting on the school district’s decision and setting forth the reasoning for disagreeing with the school 
district.  Additions to the student’s records shall become a part of the student record and be maintained like other 
student records.  If the school district discloses the student records, the explanation by the parents shall be disclosed. 

 
Student records may be disclosed in limited circumstances without parental or eligible student’s written permission.  
This disclosure is made on the condition that the student record will not be disclosed to a third party without the 
written permission of the parents or the eligible student.  This disclosure may be made to the following individuals or 
under the following circumstances: 

 To school officials within the school district and AEA special education personnel whom the 
superintendent has determined have a legitimate educational interest; 

 To officials of another school district in which the student wishes to enroll, provided the other school 
district notifies the parents the student records are being sent and the parents have an opportunity to 
receive a copy of the records and challenge the contents of the records; 

 To the U.S. Comptroller General, the U.S. Secretary of Education or state and local educational 
authorities; 

 In connection with financial aid for which the student has applied or which the student has received if 

the information is necessary to receive the financial aid; 
 To organizations conducting educational studies and the study does not release personally identifiable 

information; 

 To accrediting organizations; 
 To parents of a dependent student as defined in the Internal Revenue Code; 
 To comply with a court order or judicially issued subpoena; 
 In connection with a health or safety emergency; or, 

 As directory information. 
 
The superintendent shall keep a list of the individuals and their positions who are authorized to view a special 
education student’s records without the permission of the parents or the eligible student.  Individuals not listed are 
not allowed access without parental or an eligible student’s written permission.  This list must be current and available 
for public inspection and updated as changes occur. 
 

The superintendent shall also keep a list of individuals, agencies and organizations which have requested or obtained 
access to a student’s records, the date access was given and their legitimate educational interest or purpose for which 
they were authorized to view the records.  This list for a student record may be accessed by the parents, the eligible 
student and the custodian of student records. 

 
Permanent student records, including a student’s name, address, phone number, grades, attendance record, classes 

attended, grade level completed and year completed may be maintained without time limitation.  Permanent student 
records will be kept in a fire-safe vault. 
 

When personally identifiable information, other than permanent student records, no longer needs to be maintained by 
the school district to provide educational services to a special education student, the parents or eligible student shall 
be notified.  If the parents or eligible student request that the special education records be destroyed, the school 
district will destroy the records.  Prior to destruction of the records, the school district must inform the parents or 
eligible student of the reasons for which they may want the records retained.  In the absence of parents or an eligible 

student’s request to destroy the records, the school district must maintain the records for at least five years. 
 
The school district will provide training or instruction to employees about parents’ and eligible students’ rights under 
this policy.  Employees shall also be informed about the procedures for carrying out this policy. 
 
It shall be the responsibility of the superintendent to annually notify parents and eligible student of their right to 

inspect and review the student records.  The notice shall be given in a parents’ or eligible student’s native language. 
 
The notice shall include a statement that the parents have a right to file a complaint alleging the school district failed 
to comply with this policy.  Complaints shall be forwarded to Family Policy and Regulations Office, U.S. Department of 
Education, Washington D.C. 20202. 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 

 

 

 

 

 

 

Denver Community School District 

 

 

Yearly Asbestos Notification 

 

To employees, students, parents and the general public 

The Asbestos Program Coordinator for Denver CSD is Rod Wolfensperger.  He can be reached by 

contacting the school district’s administrative office at 319-984-6323. 

An asbestos 3 year inspection was completed on September 13, 2017.  Everything was found in good 

condition. 

 

The next three year asbestos inspection is scheduled for the summer of 2020.   Asbestos condition 

surveillance reports are and will continue to be made every six months.  All asbestos materials are in an 

intact and undamaged condition at this time, no response actions are scheduled unless damage occurs.  

Ongoing O & M cleaning is taking place as recommended in the management plan.  An abatement was 

completed at the Discoveries Learning Center on Franklin Street for ceiling tiles in June 2016. 

 

For information regarding prior and future response action activities, removal projects or general asbestos 

related information for your building contact Brad Laures or review the Asbestos Management Plan located 

in the school buildings main office.  Office hours are 8:00 a.m. to 4:00 p.m. 
 

  
 

HAZARDOUS CHEMICAL DISCLOSER PLAN 

Comprehensive Hazardous Chemical Disclosure Plans for the Denver Community School have been 

prepared.  The plans include signing of buildings and rooms in which materials may be stored.  The plans 

are on file in the superintendent’s office and may be inspected during normal working hours from 8:00 

a.m. to 4:00 p.m. The facilities have been inspected and the plans have been reviewed by OSHA. 

 

 

Open Enrollment Guidelines 
 

An open enrollment request for the upcoming school year shall be filed with the receiving district by March 1st of the school year 
preceding the school year for which open enrollment is requested. 
 
An open enrollment request for a prospective kindergarten student may be filed with the receiving district by September 1 of the 
school year of enrollment into kindergarten. Iowa Code section 282.18(2); 281-IAC rule 17.7.In addition, the following 
circumstances are considered "good cause" and are acceptable conditions for a timeline waiver IF the change occurred/began 
AFTER March 1. Change in family district of residence 

 Change in the marital status of the student's parents resulting in a change in resident district 

 Placement of the child in foster care resulting in a change of residence. 

 Adoption 

 Participation in a foreign exchange program 

 Participation in a substance abuse or mental health treatment program resulting in a change of residence 

 Serious health need 

 Pervasive Harassment 

 Failure of district negotiations to reorganization or rejection of proposed 

 Reorganization                                                                             

 Failure of district negotiations for whole grade sharing or rejection of whole grade sharing agreement 

 Loss of accreditation or revocation of a charter school contract       
 
(If good cause is related to change in status of child’s resident district, open enrollment request must be filed within 45 days of 
last board action or 30 days of certification of an election, whichever is applicable.) 

 

Other Reports 
 

Additional reports on file in the superintendent’s office include:  an asbestos management plan; the 

results of our testing for lead in the drinking water; test results relative to the presence of radon gas 

in the buildings; the special education compliance summary; guidelines and procedures for handling 

bloodborne pathogens and a crisis intervention plan. 

 

 

 

 



RADON TESTING & LEVELS 

Denver School facilities have been tested for radon levels. The results for the most part revealed radon 

level well below the pCI/L level necessitating corrective measures.  All facilities registering levels of radon 

of concern to be monitored are served by tunnels, below ground services and/or unique ventilation 

system.  Radon test results are on file in superintendent’s office and may be reviewed between the hours 

of 8:00 a.m. to 4:00 p.m.  

 

 

LEAD IN DOMESTIC WATER 

Samples from various Denver Facility locations have been submitted to an approved hygienic laboratory 

for analysis.  The analysis levels of lead is less than .001 milligrams per liter which is well below the EPA 

standard of .05 milligrams per liter.  The report for each building may be reviewed in the superintendent’s 

office.  
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The District is required through its various 
publications to provide the following information 
about various state and federal program and 
requirement. 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 

 
 
 
 
EQUAL EMPLOYMENT OPPORTUNITY & 
AFFIRMATIVE ACTION - The Denver 
Community School District shall provide equal 
opportunity to all employees and applicants for 
employment in accordance with all applicable 
Equal Employment Opportunity and Affirmative 
Action laws, directives and regulations of 
federal, state and local governing bodies and 
agencies.  This obligation to affirmatively 
implement equal employment opportunity to all 
employees and applicants for employment 
includes hiring, placement, upgrading, transfer 

or demotion, recruitment, advertising or 
solicitation for employment, treatment during 
employment, rates of pay or other forms of 
compensation, and layoff or termination. 
Individuals who file an application with the 
school district will be giver consideration for 
employment if they meet or exceed the 
qualifications set by the board, administrators, 
and State Department of Education for the class 
or position for which they apply.  In employing 
school district personnel, the board shall 
consider the qualification, credentials, and 
records of the applicants without regards to 
race, color, creed, sex, marital status, national 
origin, religion, age, socioeconomic status, 
sexual orientation, gender identity or disability.  
In keeping with the law, the board shall consider 
the veteran status of applicants. 
 
EQUITY GRIEVANCE PRODURE-Students and 
parents/guardians are hereby notified that in 
accordance with federal regulations assuring all 
students of equal opportunities and treatment in 
the total program, grievance procedures have 
been adopted by the Board of Education.  The 
first step of this procedure is an informal review 
whereby a student who believes she/he has 
been discriminated against because of sex, race, 
ethnicity, religion or disability should discuss the 
problem with the teacher or principal.  If a 
formal grievance (Level 2) is requested, it 
should be initiated within fifteen working days of 
the alleged discrimination with the Compliance 
Officer.  The Compliance (Equity Coordinator) 

for Denver is the high school principal.  Please 
feel free to call or visit anytime you wish to have 
more information, discuss a problem or to begin 
investigation procedures.  In the event that a 
problem is not satisfactorily resolved at level 
two, then it may proceed to level three with the 
superintendent. 
 
SEXUAL HARASSMENT- Sexual harassment by 
board members, administrators, certified and 
support personnel, students, vendors, and any 
others having business or other contact with 
school is prohibited. Persons, who believe they 
have suffered sexual harassment, shall report 
such matters to the superintendent of schools, 
the Compliance Officer, or to alternate officers 

District Compliance Officers 

 
Affirmative Action  
Denver Superintendent - Brad Laures  
 
Equity  
Denver M.S. Principal - Paul Gebel  
 
Right-To- Know  
Denver Superintendent - Brad Laures 
 
Sexual Harassment  
Denver Superintendent - Brad Laures 
Denver Elem. Principal – Josh Sinram 
Denver M.S. Principal - Paul Gebel 
Denver H.S Principal – Taylor Anderson 
 
Student Abuse By An Employee Level 1 
Investigators 
Denver Elem. Principal – Josh Sinram 
Denver M.S. Principal - Paul Gebel 
Denver H.S. Principal – Taylor Anderson 
 
Asbestos  
Denver Head of Operation, Rod Wolfensperger 
 
Address: 
District Office: 241 S. State St., PO Box 384 
Denver, IA 50622 
PK-5 Office: 530 Lincoln St., Denver, IA 50622 
6-8 Office: 540 Lincoln St. Denver, IA 50622 
9-12 Office: 541 E. Eagle St., Denver, IA 50622 

 

   Public Notification 



Denver Elementary Principal and the MS 
Principal. 
 
CHAPTER 102 COMPLAINTS-Persons who 
believe they have been physically or sexually 
assaulted by a school employee may file a 
written report with the HS principal or, MS 
principal, or Elem. Principal, who are Level 
1Complaince Officers.  If an incident has been 
found by the Level 1 Investigator to have 
occurred, the complaint will be submitted to the 
district’s Level II Investigator (non-school 
employee) for a comprehensive investigation. 
 
SEX OFFENDER WEBSITE – People move in 
and out of a school district now more than ever.  
The State of Iowa provides a website to check 
concerns regarding sex offenders.  The website 
is www.iowasexoffender.com 
 
DNR (DEPARTMENT OF NATURAL 
RESOURSES) ENERGY ANALYSIS & PLAN-
Technical engineering analysis of all Denver 

district facilities have been completed and a 
management plan of energy conservation 
operating procedures has been developed.  The 
comprehensive plans may be reviewed in the 
superintendent’s office of each school

http://www.iowasexoffender.com/


 


