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1 11th Annual MetLife Employee Benefits Trend Study,2013: Health Care Reform and Productivity Pressures Insight.
2 Life Insurance Marketing and Research Association (LIMRA), 2013 Insure Your Love Fact Sheet.

Almost 9 in 10 Americans view life 
insurance as a necessity; however, only 

6 of 10 Americans say they actually own 
some sort of life insurance with half of 
American households saying they need 

more life insurance. 2

Millions of Americans Have Little or No Life Insurance
Life insurance is a core component of a comprehensive benefits package because it provides em-
ployees with essential protection for their families. However, many people depend on their group 
term life coverage as their only life insurance, which can put them at risk of not being adequately 
prepared during retirement. To help employees better protect their families’ financial future, more 
employers are offering a wider range of life insurance options to help supplement employees’ exist-
ing coverage.1

Permanent life insurance, such as a voluntary universal life individual policy, is a simple way to 
address employees’ needs because it complements 
their existing group term life coverage. It has been 
designed to serve as a small—yet valuable—com-
ponent of one’s overall coverage. It can provide con-
tinued protection to help alleviate any financial 
burden, such as funeral costs, that loved ones may 
need to address.

As an employer, you aren’t expected to plan or 
manage your employees’ finances for them; how-
ever, you can provide employees with access to a 
life insurance program to help them meet their post-retirement financial needs and objectives. 
Texas Life’s purelife-plus gives them the opportunity to apply for portable, permanent life insur-
ance through the convenience of payroll deduction at no direct cost to you.

Voluntary Benef its are Popular
With the increasingly complex nature of the employee benefits landscape many employers are finding 
that adding voluntary benefits is an excellent way to enhance what they offer their employees with-
out having to incur large out-of-pocket expenses. Voluntary permanent life insurance is one of those 
benefits.  While offering your employees the opportunity to apply for life insurance they can keep, even 
when they retire or change jobs, the program costs you nothing out of pocket. Your only costs are the 
time it takes someone to set up and administer payroll deductions and remit premiums, and the time 
you give your employees to visit with an insurance professional who will explain their options.

The Convenience of Payroll Deduction
By agreeing to withhold premiums from employees’ paychecks and remit them to Texas Life, you are 
making this valuable life insurance benefit easier for your employees to purchase; they don’t have to 
write checks, set up bank drafts or even go onto the web to pay. 
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Benef it to You
Hiring and keeping good employees is the lifeblood of any successful business. The benefits you pro-
vide for your employees are key elements in hiring and keeping good people. Establishing a voluntary 
permanent life insurance program will enhance your benefits package at no direct cost to you, thus 
helping you find and keep good employees without increasing your out-of-pocket benefits costs. And 
as more of your competitors are making significant benefits package changes, you will be providing a 
bedrock financial benefit that will be both attractive to current and prospective employees and easy 
for them to own.

The Product: Universal Life
Texas Life’s purelife-plus is an employee-paid universal life insurance product that allows employees to 
apply for individually owned policies on themselves and their eligible dependents via the convenience of 
payroll deduction. This permanent, portable coverage helps employees address their post-retirement life 
insurance needs because it allows them to purchase significant amounts of life insurance at a reason-
able cost during their working years, and thus, be able to afford the coverage after they retire.

Owner Benef its
purelife-plus features these important owner benefits for your employees:

•	 Peace	of	mind from knowing their  loved ones are protected
• The affordability	 of reasonable, predictable premiums2

• The security	of long premium guarantees
• The financial	stability of a unique refund of premium provision (conditions apply)

Written on a minimal cash-value Universal Life frame, purelife-plus features one of the highest death 
benefits per payroll-deducted dollar offered at the worksite.1 This combination of significant coverage 
amounts for reasonable premiums will allow your employees and their eligible dependents to pur-
chase life insurance that will be affordable, even after they retire. In addition, purelife-plus has guar-
anteed premium periods that are typically longer than other similar products offered at the worksite. 
After the guaranteed period, premiums may go down, stay 
the same, or go up. The unique refund of premium provi-
sion says that if, after the guaranteed period, the premium 
the employee is paying is insufficient to continue the cov-
erage, the employee may surrender the policy and receive a refund equal to 120 months of the initial 
table premium (conditions apply). Of course, all of the above features are contingent on premiums 
being paid in a consistent and timely manner.

Contingent Guaranteed Issue
Your employees are eligible for Contingent Guaranteed Issue (Express Issue) underwriting, which de-
termines insurability based on the answers to just three work- and health-related questions  (See the 
attached brochure for the three questions). No physical exams or lab work are required at the time of 
application. 

One of the highest death benefits 
per payroll-deducted dollar.

1 Voluntary Universal and Whole Life Products, Eastbridge Consulting Group, Inc. (2012)
2Guarantees are subject to product terms, exclusions, limitations and the insurer’s claims-paying ability & financial strength
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Coverage for Your Employees’ Families
Texas Life also makes individual purelife-plus policies available to employees’ spouses, dependent 
children ages 15 days-26 years and grandchildren ages 15 days-18, even if the employee does not apply 
for coverage.1, 2 These dependents also are eligible for Contingent Guaranteed Issue (Express Issue) up 
to certain maximums. In most states, only the employee is required to sign the application.

Accelerated Death Benef it Due to Terminal Illness Rider
All purelife-plus policies include, at no additional cost, the Accelerated Death Benefit Due to Terminal 
Illness Rider that pays 92% of the death benefit, minus a $150 processing fee ($100 in Florida) in most 
cases, upon a physician-certified diagnosis of a terminal illness expected to result in death within 12 
months. The policy terminates upon exercise of this rider.  (Conditions apply.)  (Form ICC07-ULABR-07 
or Form Series ULABR-07)

Optional Additional Riders
At your discretion, you may choose to include, individually or in any combination and at an additional 
cost, an accidental death benefit rider or a waiver of premium rider.

The accidental death benefit, if selected, is available to employees ages 17-59 and is payable to age 65. 
It will pay the insured’s beneficiary double the face amount should the insured die from injuries sus-
tained in an accident within 90 days of that accident. (180 days in some states)

The waiver of premium rider, if selected, is available to employees ages 17-59 and is payable to age 65. 
If the insured becomes totally disabled, as described in the rider, before age 65, the rider will pay the 
policy premium once the insured has been disabled for six months and refund the prior six months’ 
premiums. It will continue to pay the premium as long as the insured remains totally disabled.

A children’s term rider also is available at the employee’s choice.1 For a single monthly premium of $5, it 
covers all dependent children – even children born after the policy is issued – between ages 15 days and 
18 and lasts until age 25 for each child. Once the youngest child reaches age 25 or the primary insured 
reaches 65, whichever comes first, the rider is canceled.

Who is Eligible?
All full-time employees who work at least 20 hours a week and have been employed at least six months 
are eligible to apply for coverage. If your core benefit eligibility period is different from six months, 
Texas Life will match your eligibility period.

Def ined Benef it Approach
Texas Life will issue purelife-plus policies on a “defined benefit” basis. This means that, regardless of 
salary, an employee may apply for coverage up to the group’s maximum limits at the employee’s age.

1 Coverage not available in Washington on children and grandchildren
2 Texas Life complies with all state laws regarding marriages, spouse/domestic partner and civil union partnerships, and 

legally recognized familial relationships. Eligibility varies by state.

Like most life insurance policies, Texas Life policies contain certain exclusions, limitations, exceptions, reductions of benefits, waiting periods 
and terms for keeping them in force. Please contact a Texas Life representative for costs and complete details.
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Voluntary permanent life insurance allows you to enhance your benefits 
package at no direct cost to you, giving your employees access to the 

permanent life insurance they need.

Ease of Administration
Texas Life offers multiple options for billing, including web-based, paperless, EFT, self-bill, and other 
electronic solutions. Texas Life group billing experts will help your payroll department choose the best 
option for your company.

Texas Life: a History of Stability and Service
Texas Life brings to you and your employees a broad background in both permanent life insurance and 
the voluntary benefits marketplace. Founded in April, 1901, Texas Life Insurance Co. is the oldest life 
insurance company domiciled in Texas. 

After almost a century as a regional life insurance carrier focused on the higher end of the market, 
Texas Life entered the voluntary benefits arena in 1998 with a laser focus on voluntary permanent life 
insurance sold to employees via payroll deduction. We pride ourselves in providing financial security 
to employers for their employees with permanent life insurance that is easy to buy and even easier 

to administer. Texas Life has the experience and 
know-how to help you provide your employees 
with the financial security they need and the 
post-retirement life insurance they desire. This 
focus and our commitment to the underserved 
market has driven Texas Life to become the one 
of the top	5	providers of voluntary universal life 
insurance sold at the worksite.1 

Throughout our history, Texas Life has 
established a culture of service to its clients. Our 
primary goal is to be there for our customers, 
providing them with financial protection 
whenever they need it. Texas Life consistently 
receives high ratings for claims paying ability 

and financial strength from 
the major ratings agencies, as 
confirmed by our AM Best rating 
of “A” Excellent.2 This strength, 
coupled with our industry 
leading operations and tenured 
administrative team, provides 
your employees with a stable, 
secure, and responsive benefit 
which will be there when it 
matters most.

1 LIMRA International, 2nd Quarter, 2016.
2 Assigned to companies that have, in AM Best’s opinion, an excellent ability to meet their ongoing obligation to 

policy holders.

Franklin Avenue
1901–1925
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Minimum and Maximum Amounts 
of Insurance

For Group  Size 25 & Up

Insured
Issue 
Age

Minimum 
Amount

Express Issue 
Lifetime Maximum 

Amount for Issue 
Ages Shown (1)(2)(3)

Simplif ied Issue 
Lifetime Maximum 

Amount for Issue  
Ages Shown (1)(2)(3)

Employee

17-34 $25,000 $100,000 $250,000
35-39 $15,000 $100,000 $250,000
40-49 $10,000 $100,000 $250,000
50-65 $10,000 $50,000 $250,000
66-70 $10,000 $10,000 $250,000

Spouse 

17-34 $25,000 $50,000 $75,000
35-39 $15,000 $50,000 $75,000
40-49 $10,000 $50,000 $75,000
50-60 $10,000 $25,000 $50,000

Children(4)

Policy 15 Days - 26 Years $25,000 $25,000 N/A

Term Rider 15 Days - 18 Years N/A $10,000 N/A

Grandchildren(4)

15 Days - 18 Years $25,000 $25,000 N/A

(1) One policy and one risk classification available for insured at each enrollment.

(2) At the insured’s current issue age. Simplified Issue (SI) Limits Maximum shown is also the cumulative maximum available, 
inclusive of all inforce plus currently applied for face amounts.

(3) Minimum Employee participation for Express Issue is the greater of five lives or ten percent (30%) of eligible Employees.

(4) Single, full-time students. No coverage of any kind is available on children or grandchildren in the state of Washington.
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Sample Non-Tobacco Rates: Weekly purelife-plus
Face Value (1)

Guaranteed 
Age (2)

$25,000 $50,000 $100,000

25 Years Old

Life 1.97 3.58 6.81

63
Life & WP 2.16 3.94 7.49
Life & ADB 2.47 4.58 8.81
Life, WP & ADB 2.66 4.94 9.49

35 Years Old

Life 2.72 5.08 9.81

64
Life & WP 2.99 5.59 10.79
Life & ADB 3.22 6.08 11.81
Life, WP & ADB 3.49 6.59 12.79

45 Years Old

Life 5.54 10.74 21.12

74
Life & WP 6.10 11.81 23.23
Life & ADB 6.04 11.74 23.12
Life, WP & ADB 6.60 12.81 25.23

55 Years Old

Life 12.35 24.35 48.35

86
Life & WP 13.59 26.79 53.19
Life & ADB 12.85 25.35 50.35
Life, WP & ADB 14.09 27.79 55.19

WP: Waiver of Premium
ADB: Accidental Death Benefit

(1) Standard risk. Insurance coverage is subject to evidence of insurability. Suicide and contestable clauses apply.

(2) Age to which coverage is guaranteed at Table Premium. After the Guaranteed Period, premiums may go 

down, stay the same, or go up.

Form PRFNG-NI-10
See the attached purelife-plus brochure for complete details.
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Sample Tobacco Rates: Weekly purelife-plus
Face Value (1)

Guaranteed 
Age (2)

$25,000 $50,000 $100,000

25 Years Old

Life 3.12 5.89 11.43

63
Life & WP 3.43 6.48 12.57
Life & ADB 3.62 6.89 13.43
Life, WP & ADB 3.93 7.48 14.57

35 Years Old

Life 4.33 8.31 16.27

64
Life & WP 4.77 9.14 17.90
Life & ADB 4.83 9.31 18.27
Life, WP & ADB 5.27 10.14 19.90

45 Years Old

Life 8.66 16.97 33.58

74
Life & WP 9.52 18.66 36.94
Life & ADB 9.16 17.97 35.58
Life, WP & ADB 10.02 19.66 38.94

55 Years Old

Life 17.20 34.04 67.74

86
Life & WP 18.92 37.45 74.51
Life & ADB 17.70 35.04 69.74
Life, WP & ADB 19.42 38.45 76.51

WP: Waiver of Premium
ADB: Accidental Death Benefit

(1) Standard risk. Insurance coverage is subject to evidence of insurability. Suicide and contestable clauses apply.

(2) Age to which coverage is guaranteed at Table Premium. After the Guaranteed Period, premiums may go 

down, stay the same, or go up.

Form PRFNG-NI-10
See the attached purelife-plus brochure for complete details.
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voluntary life insurance 
employer agreement

Texas Life Insurance Company and         (Employer), agree 
to provide for the Employer’s eligible Employees a Payroll Deduction Program for payment of 
premiums on Texas Life’s individual voluntary life insurance policies. The Employer will deduct from 
the salary or wages of all participating Employees the premiums on their policies and remit the 
amount deducted to Texas Life at its home office in Waco, Texas, on the Common Due Date(s), (as 
defined below). The Employer will give prompt notice to Texas Life’s agent or home office, of the 
name(s) and policy number(s) of any participant who leaves its employ, changes a payroll deduction 
authorization, dies, or for whom payroll deductions will no longer be made for any reason.

Eligible Employees will be those who have been employed for the minimum time required for the 
payroll deduction program selected at enrollment date.

The Common Due Date for this Program is the first day of each month. Texas Life will provide the 
first Common Due Date before the end of the enrollment. Texas Life will furnish to the Employer, 
as part of each bill, a detailed statement showing the individuals and total amounts due and any 
current changes, according to its records at billing date.

To assist Texas Life in complying with customer identification requirements of the USA Patriot Act, 
the Employer states that: (1) any Employee census information provided to Texas Life was accurate, 
to the best of the Employer’s knowledge, when given, and (2) the Employer has confirmed the 
identity of each Employee at hiring, or otherwise, by viewing a government-issued photographic 
identification document.

This agreement may be terminated at any time by the Employer or by Texas Life Insurance 
Company upon furnishing 90 days written notice. If this agreement is terminated, the Employer 
will be responsible only for the remittance to Texas Life of any full premiums deducted prior to the 
termination date. In the event deductions for any particular policy are to be discontinued on other 
than a Common Due Date, the amounts already withheld from pay, if any are to be refunded to the 
Employee, and Texas Life is to be notified as provided above.

Form: 06M434 R1216

Our primary goal is to be there for our customers, 
providing them with financial protection  

whenever they need it.

Executed this day of , 20 .

Texas Life Insurance Company, Waco, Texas Employer:

By: By:

Print Name:

Title:

Texas Life enters into arrangements with entities (Intermediaries) that may participate in the sale of its products. Texas Life 
may pay the Intermediary base commission for the sale and renewal of the products and may pay additional compensation 
such as payments, fees, commissions, awards, overrides, bonuses, contingent commissions, loans, gifts, prizes or other 
valuable consideration. If you would like further information, ask your Intermediary or Texas Life for details.

Dougas E. Dixon,  
President & CEO
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