
 

 

“Driven by Student Success” 

MISSION- Our purpose is to prepare students to be well balanced citizens ready to participate in a global 

society by providing an engaging and challenging education in a safe environment.  

 

Reports to: Superintendent 

General Responsibility:  Conduct the school health service program to meet health safety regulations 

and to create a climate of health and well-being. 

Status:  Work days and hours will be determined by the Superintendent. 

Payment Rate: Salary 

Qualifications: 

 Current Wyoming RN License 

 BSN Recommended 

 State Department of School Nurse Permit 

 Experience in child care preferred 

General Responsibilities 

1. Function in accordance with the Wyoming Nurse practice Act, Code of Ethics for Registered 

Nurses, and the school district’s policies and procedures. 

2. Care for sick and injured students and staff. 

3. Conducts school programs of immunization, physical examinations, and sight and hearing 

testing as directed by the administration. 

4. Assess, plan and implement care for, and evaluate the physical, mental and emotional status of 

students through the use of appropriate evaluative techniques and referrals, making the 

appropriate nursing diagnosis and establishing priorities for action. 

5. Maintains and up-to-date cumulative health records on all students. 

6. Administers first aid and medications according to State/Federal procedures. 

7. Recommend and implement school policies to comply with established health laws such as 

immunization laws, communicable disease laws, etc. 

8. Review and maintain health records, including immunizations and accident reports and 

communicate appropriate health information to the staff. 
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9. Work with principals, teachers, and other support staff in providing an appropriate physical 

classroom environment for students, such as a special placement, special equipment, and/or 

assistive devices. 

10. Serve as an intermediary between school, home, private physician, and health and social 

agencies regarding the health status of students and their needs. 

11. Notifies the administration about health/safety regulations as they pertain to the District. 

12. Implement policy on exclusion and readmission of students in connection with infectious 

diseases. 

13. Make policy recommendations to the superintendent on health related issues, as well as for 

assurance of compliance with state and federal regulations. 

14. Maintain accurate and current records in compliance with district expectations and state and 

federal requirements. 

15. Plan and provide in-service education for school personnel regarding health observations, 

referral systems, assisting students with medications, blood borne pathogens, playground 

safety, first aid and emergency care procedures, and other appropriate health issues such as 

asthma, seizures, diabetes, etc. Also will provide parent education related to students’ needs 

and concerns. 

16. Provide vision and hearing screening and indicated follow-up. Arrange athletic physicals, and 

maintain records as required by the Wyoming Athletic Association. Establish medical support at 

athletic activities, working with athletic director and administration. 

17. Obtain certification to teach and certify individuals in first aid and CPR. 

18. Assist school personnel in maintaining sanitary standards in schools. 

19. Provides instruction on health procedures for qualified appointees in their absences. 

20. Assist in health education of students by acting as a resource/consultant for staff and actively 

teaching classes such as growth and development, HIV/AIDS, etc. 

21. Identify and recommend students for placement in special programs, initiate referrals, or 

supplemental testing when health information or developmental histories indicate. Is a member 

of the IEP Team; attends meetings and helps determine eligibility of student for programs; 

assists in the development of IEP instructional and nursing goals/objectives; assists in identifying 

other related services for the students; reassesses/evaluate student progress and submits 

reports in a timely manner to coincide with IEP review meetings. 

22. Maintain cooperative working relationships with parents, staff, and other school district 

personnel, serve as a resource liaison with other agencies and other community services; 

maintains effective and timely written and oral communication with parents, staff, other school 

personnel and community agencies. 

23. Will maintain arrange for all trainings of coaches, staff, on necessary trainings such as CPT, AED, 

etc.  

24. Will maintain all required licenses, certificate of trainings required. 

25. Serve on assigned committees and teams. 

26. Perform other duties as assigned by Superintendent and/or building Principal. 

27. Safety Kit ID all district students. 

28. Community Health Fair for all Staff and Families. 



29. Preschool-teach about poison 

30. 1st Grade – teach dental habits 

31. 2nd Grade- teach proper hand washing re: germs. 

32. 3rd Grade – teach about germs/HIV 

33. Dental Screening on all grades P-5. 

34. To support the district Mission, Vision, Operating Principals, Goals for improvement in student 

learning 

35. Uphold district policies and procedures 

36. Engage in continuous professional growth 

 

Physical Requirements/Environmental Conditions: 

 Must be physically able to lift children. 

 Perform CPR  and other physical duties. 

 Vison, hearing and speaking must be sufficient to perform expected duties. 

 Must be able to drive a vehicle and have a valid driver’s license.  

 

Work Days: Determined by Superintendent. 

 

Employee Name _________________________________ 

Employee Signature ___________________________________________ Date ____________ 

 


