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Exhibit A—Salary Schedule 
 

Years BS BS+15 BS+30 MS MS+15 MS+30 EdSpec PhD/EdD 

0 $45,100 $46,625 $48,150 $51,200 $52,725 $54,250 $55,775 $57,300 

1 $45,360 $46,990 $48,615 $51,775 $53,305 $54,835 $56,365 $57,890 

2 $45,620 $47,355 $49,080 $52,350 $53,885 $55,420 $56,955 $58,480 

3 $45,880 $47,720 $49,545 $52,925 $54,465 $56,005 $57,545 $59,070 

4 $46,140 $48,085 $50,010 $53,500 $55,045 $56,590 $58,135 $59,660 

5 $46,400 $48,450 $50,475 $54,075 $55,625 $57,175 $58,725 $60,250 

6 $46,660 $48,815 $50,940 $54,650 $56,205 $57,760 $59,315 $60,840 

7 $46,920 $49,180 $51,405 $55,225 $56,785 $58,345 $59,905 $61,430 

8 $47,180 $49,545 $51,870 $55,800 $57,365 $58,930 $60,495 $62,020 

9 $47,440 $49,910 $52,335 $56,375 $57,945 $59,515 $61,085 $62,610 

10 $47,700 $50,275 $52,800 $56,950 $58,525 $60,100 $61,675 $63,200 

11 $47,960 $50,640 $53,265 $57,525 $59,105 $60,685 $62,265 $63,790 

12 $48,220 $51,005 $53,730 $58,100 $59,685 $61,270 $62,855 $64,380 

13 $48,220 $51,370 $54,195 $58,675 $60,265 $61,855 $63,445 $64,970 

14 $48,220 $51,735 $54,660 $59,250 $60,845 $62,440 $64,035 $65,560 

15 $48,220 $52,100 $55,125 $59,825 $61,425 $63,025 $64,625 $66,150 

16 $48,220 $52,465 $55,590 $60,400 $62,005 $63,610 $65,215 $66,740 

17 $48,220 $52,830 $56,055 $60,975 $62,585 $64,195 $65,805 $67,330 

18 $48,220 $53,195 $56,520 $61,550 $63,165 $64,780 $66,395 $67,920 

19 $48,220 $53,560 $56,985 $62,125 $63,745 $65,365 $66,985 $68,510 

20 $48,220 $53,925 $57,450 $62,700 $64,325 $65,950 $67,575 $69,100 

21 $48,220 $53,925 $57,915 $63,275 $64,905 $66,535 $68,165 $69,690 

22 $48,220 $53,925 $58,380 $63,850 $65,485 $67,120 $68,755 $70,280 

23 $48,220 $53,925 $58,845 $64,425 $66,065 $67,705 $69,345 $70,870 

24 $48,220 $53,925 $59,310 $65,000 $66,645 $68,290 $69,935 $71,460 

25 $48,220 $53,925 $59,775 $65,575 $67,225 $68,875 $70,525 $72,050 

26 $48,220 $53,925 $60,240 $66,150 $67,805 $69,460 $71,115 $72,640 

27 $48,220 $53,925 $60,705 $66,725 $68,385 $70,045 $71,705 $73,230 

28 $48,220 $53,925 $61,170 $67,300 $68,965 $70,630 $72,295 $73,820 

29 $48,220 $53,925 $61,635 $67,875 $69,545 $71,215 $72,885 $74,410 

30 $48,220 $53,925 $62,100 $68,450 $70,125 $71,800 $73,475 $75,000 
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Exhibit C - Special Salary Schedule  

Salaries for special duties assigned to certified employees of the District for the coming school year shall 

be established in accordance with the following schedule.  

The Board of Education reserves the right to raise or lower any of these special salaries as the need may 

arise. Written notification of any such changes will be made within ten (10) days to the President of Dodge 

City NEA.  

If the Board of Education, in its sole discretion, finds it necessary to add a new position to the Special 

Salary Schedule during the school year, written notice of the position and the proposed salary shall first be 

provided to the President of Dodge City NEA. If no written objection is received from the President of 

Dodge City NEA within ten (10) calendar days, the position and salary shall be deemed approved and shall 

immediately become a part of the Special Salary Schedule. If written objection from the President of 

Dodge City NEA is received by the Superintendent of Schools within ten (10) calendar days, the position 

and salary will not be implemented until approved by Dodge City NEA.  

 
Exhibit C – Special Salary Schedule  
 
USD 443 Activities 
 

Color Guard $2,000 

Elem. Vocal Music Instructor2 $1,000 

FCCLA $1,000 

FFA $1,000 

HS - Assistant Director - Fall Play $1,000 

HS - Assistant Director - Spring Play $1,000 

HS - Asst Cheerleading $3,500 

HS - Asst Debate $3,000 

HS - Asst Forensics $3,000 

HS - Asst Orchestra $3,500 

HS - Asst. Director - Floorshow $1,000 

HS - Asst/MS Band Director $5,000 

HS - Director of Choir $4,000 

HS - Director - Fall Play $2,100 

HS - Director - Floorshow $1,500 

HS - Director - Musical $2,100 

HS - Director - Spring Play $2,100 

HS - Director of Bands $9,000 

HS - Drill $4,000 

HS - Hd Cheerleading $6,000 

HS - Hd Debate $5,000 

HS - Hd Forensics $5,000 

HS - Hd Orchestra $4,200 

HS - Junior Class $1,000 

HS - Newspaper $4,000 

HS - NHS $1,000 

HS - Play/Musical Set Construction $1,000 

HS - Scholars Bowl $3,000 

HS - Senior Class $1,000 

HS - Skills USA $1,000 

HS - STUCO $3,000 

HS - Yearbook $4,000 

MS - Asst Cheer $2,000 

MS - Asst Drill $1,500 

MS - Asst. Band Instructor $1,500 

MS – Choir1 $1,500 

MS - Hd Cheer $4,000 

MS - Hd Drill $4,000 

MS - JR NHS $1,000 

MS - Quiz Bowl $2,000 

MS - STUCO $1,500 
1Limited to six (6) programs/special events per year.  
2Limited to six (6) programs per year, with no more than three (3) 

grades at a time 
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USD 443 Athletics - Salary equals percentage of $36,700. 

 

USD 443 High School Athletics 

Football - HS 

Head  24%  

Head Assistant  14%  

Varsity Assistant  12%  

Head Freshman  12%  

Freshman Assistant  10%  

 

Volleyball - HS 

Head  17%  

Head Assistant  10%  

Assistant  8% 

 

Soccer - HS 

Head Varsity  17%  

Assistant  10%  

 

Tennis - HS 

Head  10%  

Assistant  7%  

 

Golf - HS 

Head  10%  

Assistant  7% 

 

Athletic Trainer - HS 

Fall  20% 

Winter  20%  

Spring  10%  

Assistant  15% 

Basketball - HS  

Head  24%  

Head Assistant  14%  

Varsity Assistant  12%  

Freshman  10% 

 

Wrestling - HS  

Head Boys  17%  

Head Assistant  10%  

Assistant  8%  

Head Girls  17% 

 

Bowling - HS  

Head  10%  

Assistant  7%  

 

Cross Country - HS 

Head  10%  

Assistant  5%  

 

Baseball - HS 

Head  17% 

Head Assistant  10% 

Assistant  8% 

Freshman  7% 
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Softball - HS 

Head  17% 

Head Assistant  10% 

Assistant  8% 

 

Swimming – Men’s and Women’s - HS 

Head  10% 

Assistant  7% 

 

Strength and Conditioning - HS  

Fall  3%  

Winter  4% 

Spring  3% 

Summer (may be split)  15% 
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USD 443 Middle School Athletics 
 

Football - MS  

Head  10%  

Head Assistant  8%  

Assistant  6% 

 

Volleyball - MS  

Head  7%  

Assistant  4% 

 

Cross Country - MS 

Head  6%  

Assistant  4%  

 

Basketball - MS 

Head  7%  

Assistant  5%  

 

 

 

 

 

Soccer - MS  

Head  8%  

Assistant  6%  

 

Tennis - MS 

Head Coach  7% 

Assistant Coach  4% 

 

Middle School Athletic Trainer 

CMS 7.5%/DCMS 7.5% 15% 

 

Track - MS 

Head 8% 

Assistant 4% 

 

Wrestling - MS 

Head  8% 

Assistant  6% 
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USD 443 Guidance, Mentoring, Special Salary 

 

Guidance 
Calculated based on Placement Roster salary amount.  
E.1 refers to the District Special Salaries information categories.  

Guidance Coordinator, incl.:  24% 

 K-12 Counselor Duties (+ 10 days)  8% 

 Coordinator Responsibilities  8% 

 Coordinator Additional Days (+10 days)  8% 

K-12 Counselor (+10 days)  8% 

Guidance Counselor Additional Days  E.1 

 

Teacher Mentor Program 

Teacher Mentor Facilitator  $1500 

Teacher Mentor 1st year/2nd year  $1000/$500 

 

Professional Learning Communities 

Facilitator  $1500 
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Special Salary Information  

Dodge City Public Schools  

(All duties described below are supplemental to the actual and implied contracted duties of licensed staff.)  

A. Student or Activities Supervision  

$14.00 per hour when certified staff are employed for these duties.  

Includes, but is not limited to: hallway, gymnasium, bus, crosswalk, parking lot, and/or door duty 

before/after/during school, cafeteria/playground supervision, coaching intramural programs.  

B. Student Support  

$18.75 per hour. (Hourly rate based on the Tier 1 Substitute Teacher daily rate. Example: Tier 1 

Substitute Teacher Rate, divided by the number of hours in the official school day.)  

Includes, but is not limited to: supervision of in-school suspension classrooms; before/after school 

detention, homework help, or “time-out” classrooms; “Saturday School” for discipline, homework, 

etc.  

C. Direct Instruction  

$30.58 per hour.  

Includes, but is not limited to: Summer School classes, after/before school academic enrichment or 

remedial classes. (*Minimum enrollment required, or paid at Student Support rate)  

Elementary teachers accepting students from another classroom (not to exceed ten (10) days) are entitled 

to receive this hourly rate in addition to their contract salary. 

D. Teacher on Special Assignment  

Based on teacher’s Negotiated Agreement salary, including the teacher’s daily rate for additional days 

beyond the teacher contract.  

Includes, but is not limited to: instructional coaches; administrative internships; and long-term, 

interim, or emergency assignments outside the classroom. (See Article 13: Transfers and 

Reassignment)  

E. Additional Days  

Level 1: Based on teacher’s daily/hourly rate from the Negotiated Agreement salary.  

Includes, but is not limited to additional days beyond the usual and customary teacher contract, when 

the teacher will be performing substantially the same responsibilities and/or duties as performed during 

the regular teaching contract, and/or working with substantially the same number of students.  

Level 2: $30.58 per hour. Includes, but is not limited to additional days beyond the usual and customary 
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teacher contract, when the teacher will be performing substantially different or substantially fewer 

responsibilities and/or duties as performed during the regular teaching contract, working with 

substantially fewer numbers of students, and/or on district-initiated special projects.  

Level 3: $18.75 per hour. Based on the Tier 1 daily/hourly substitute teacher rate.  

Includes, but is not limited to additional days beyond the usual and customary teacher contract, when the 

teacher will be working on district-approved, district-wide curriculum and/or instructional committees, 

and/or district-wide instructional/program initiatives.  

F. Department Chair (HS) or Team Leader (MS)  

The following high school departments shall be recognized with regard to extra duty payments for the 

designated department chairperson; Agriculture, Art, Business, English as a Second Language, Family & 

Consumer Science, Foreign Language, Industrial Arts, Math, Music, Physical Education, Social Studies, 

and Special Education.  

Extra duty payments shall be made to the designated chairperson of each department (HS) or team (MS) 

according to the size of the department or team, based on the following: Less than 3 teachers (no 

payment), 3-5 teachers $1835, 6-9 teachers $2752.50, 10 or more teachers $3670.  

Includes, but is not limited to: responsibilities for departmental/team leadership, coordination, budgeting, etc.  

G. Extra Teaching Duty  

Prorated per class in relation to amount of additional class time compared to the regular student day 

and/or the number of classes approved in the designated building schedule.  

Includes, but is not limited to: Accepting an assignment to regularly teach during one’s scheduled planning 

period, or in a regularly-scheduled before or after school class, when that assignment will result in an 

additional class load beyond that which is usual and customary.  

H. Class Cover  

Hourly, based on the Tier 1 substitute teacher rate of pay.  

Includes, but is not limited to: Any licensed/certified employee assigned by the building principal to cover 

another certified employee’s class will receive a supplemental payment if such assignment will receive a 

supplemental payment if such assignment extends for at least one (1) hour of the school day. The amount 

of such supplemental payment shall be at an hourly rate of a Tier 1 substitute for each hour of dual 

coverage time. (The certified employee should identify the service as Class Cover; list the regular certified 

employee’s name, and show the date and time served on an AR5-2 Request for Payment for Extra Duty. 

The form should be submitted through the respective principal to the payroll office.) 

  


