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MEDICAL MARIJUANA 
 
 
The district will not regulate or take any adverse action against an employee for holding a medical marijuana license.  
The school district may take action against an employee who possesses a medical marijuana license if the employee 
uses or possesses marijuana while at school or during the hours of employment as per 63 O.S. § 425.   
 
Students whose medical condition requires the use of medical marijuana are allowed to access and utilize marijuana in 
accordance with state law.  School personnel are not legally permitted to administer medical marijuana to students.  
The district will provide a private location for a caregiver to administer medical marijuana to students at school.  
Oklahoma law limits who may act as a caregiver and any caregiver will have a medical marijuana license designating 
them to act on behalf of a student.  The caregiver is responsible for bringing the medical marijuana to the qualifying 
student and promptly removing the medical marijuana from the premises after consumption or use. 
 
Upon arriving at school, the caregiver will follow district protocol with regard to check in and departure.   
 
There will be no smoking on school premises of any substance 24/7 in accordance with the state’s no smoking act.  At 
no time will marijuana be grown or stored on school premises.   
 
School employees will not under any circumstances: 
 

a. Assist students in obtaining or using medical marijuana; 
 

b. Store medical marijuana for students; 
 

c. Take and/or use a student’s medical marijuana; 
 

d. Serve as a student’s designated caregiver, unless the student is the child or in the legal custody of the 
employee.   

 
The district reserves the right to discipline employees or students who fail to adhere to Oklahoma law and/or the 
requirements of this policy.  Such disciplinary action will be addressed in accordance with the student discipline code 
and/or the standards of conduct for employees.  Employees may be subject to termination or nonreemployment.   
 
If a student has specific procedures regarding medical marijuana that are written into the student’s Individualized 
Education Program (IEP) and such procedures are consistent with state and federal law, those provisions will take 
precedent over this policy.   
 


