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Board of Education
Special Board Meeting
April 30, 2020 at 6:30 PM
Wapsie Valley Jr./Sr. High School
Electronically

Mission Statement
Guarantee student learning by supplying
quality tools and facilities in a financially
responsible manner.
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A dmini .
David Larson, Superintendent

Samantha Thornton, 7-12 Principal
Dana Harskamp, PK-6 & Rural Principal
Kim Arndt, Business Manager

THIS MEETING OF THE WAPSIE VALLEY CSD BOARD WILL BE HELD ELECTRONICALLY AS
PERMITTED BY IOWA CODE SECTION 21.8. PUBLIC CAN ACCESS THIS BOARD SESSION
ELECTRONICALLY USING THE FOLLOWING METHODS.

LINK: Link to View Meeting

OR BY TELEPHONE TO LISTEN:  +1 818-940-0188 PIN: 582 154 124+#

SPECIAL BOARD MEETING - Click blue link to access documentation to Narrative

Pledge of Allegiance Link to Narrative

Call to order

Public Comment
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Communications & Consideration of Additional Items for the Agenda
Approval of Agenda

Superintendent Comments
PK-6, Rural & 7-12 Principal Comments
Personnel Actions

A. Resignations

B. Contracts

8. Consider approval of Resolution-Pandemic Response & Emergency
Suspension of Policy
9. Consider approval of new cabinets in FCS room
10. Board Talking Points

11. Adjournment

President

President
Discussion/Action item
President /Discussion item

Discussion/Action item

Discussion/Action item

Discussion/Action item
President

This agenda is tentative and subject to final approval by the Wapsie Valley Board of Education
It is the policy of the Wapsie Valley Community School District not to illegally discriminate on the basis of race, color, national origin, gender, disability,
religion, creed, age (Employment only), marital status, sexual orientation, gender identity and socioeconomic status (students/program only) in its


http://meet.google.com/rnf-mrpo-vcn
https://docs.google.com/document/d/1BAxdRN3QUMtz2xz_1Pen7sRqCTLXmZwMMtWa_xNPvm8/edit?usp=sharing

Educational programs and its employment practices. There is a grievance procedure for processing complaints of discrimination. If you have questions
or a grievance related to this policy please contact the district's Equity Coordinator.



