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Curriculum and Instruction Contacts 
 

Focus  Contact Person  E-Mail 

Superintendent of Schools  Dr. Angela Gutsch  gutscha@hempsteadisd.org 

Chief Academic Officer  Erin Meadows, 
M.Ed  meadowse@hempsteadisd.org 

Curriculum Secretary  Maria Novelo  novelom@hempsteadisd.org 

Elementary Math K - 5  Amanda Garza  garzaa@hempsteadisd.org 

Director of Special Education  Dr. Kimberly 
Harvey  harveyk@hempsteadisd.org 

Secondary Math 6 - 12,  
Math Intervention, Social Studies 9 - 12  Charles Merritt  merrittc@hempsteadisd.org 

Secondary ESL 6 - 12,  
Social Studies 9 - 12   Laura Mewis  mewisl@hempsteadisd.org 

Secondary Science 5 - 12,  
6 - 8 Social Studies  Stephanie Piper  pipers@hempsteadisd.org 

Elementary RLA K - 5  Lauren Watson  watsonl@hempsteadisd.org 

GATE Testing / GT Pullout K - 12,   
Training & Updates for AP / Advanced 
Academics / Dual Credit, CTE contact 

Diana Wood  woodd@hempsteadisd.org 

Secondary RLA 6 - 12,  
Reading Intervention  Ali Woodall  woodalla@hempsteadisd.org 

Director of ESL /Bilingual and Testing 
Consuelo 

Yamaguchi- 
Mayorquin 

yamaguchic@hempsteadisd.org 

PK - 12 ESL / Bilingual Facilitator    Peter Zimeri  zimerip@hempsteadisd.org 
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Introduction to Teaching and Learning Guide 
 
The following is a general overview of teaching and learning in Hempstead ISD.  This is a living 
document that will change based on progress, internal need, and external changes.   
 

The most powerful predictor of academic success is a “guaranteed and viable” curriculum.  No 
matter who teaches the course or subject, the defined standards are being covered in every class 

and the taught curriculum is covered in a timely manner prior to assessing.  (Robert Marzano) 
 

Services Offered by Curriculum Coaches 
 

A Coach is/does  A Coach isn’t/doesn’t 

A collaborator  An administrator 

A supporter  A disciplinarian 

A co-learner  An expert 

A confidante  A gossip/informant 

A challenger  A cheerleader 

A person who describes your teaching 
practices 

Judgemental of your teaching practices 

Listen and remain confidential  Report confidential conversations 

Co-plan with a teacher  Plan lessons for a teacher 

Co-teach or model a strategy  Teach a lesson without the teacher present 

Provide resources to a teacher  Make copies for teachers/ Substitute Teacher 

Observe and offer feedback to improve.  Evaluates teachers. 

Make suggestions to improve instruction  There to “FIX” things 
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The role of the coach is to improve student achievement by building teachers’ capacity and 
understanding of instructional practices.  
 
The coach, in conjunction with administration, is responsible for ensuring high-quality instruction in 
classrooms through co-planning, modeling, and providing feedback to teachers.  Coaches are 
expected to support the instructional development of all teachers, which means they are 
generalists who will work with teachers in a variety of subject areas. While coaches may bring a 
particular subject-area expertise, their focus is on improving instructional quality across all subject 
areas.  
 
The ongoing foundation of collaboration is essential for building a common knowledge experience 
around the written, taught, and assessed curriculum.  Throughout the implementation of coaching 
in a school, coaches are able to:  
 

● Work with teachers to align instruction and assessments.  

● Facilitate cross-observations to see and learn from other classrooms  

(within and between schools) 

● Facilitate professional development, on-site workshops, and book studies 

● Work with collaborative groups to examine student work and plan instruction  

● Study student achievement and teacher implementation data to continue to inform the 

district of continued progress and change 

● Read and provide research to staff 

● Attend training and bring information and strategies back to building staff  

● Help establish a common vocabulary, background knowledge and experience;  

and collaborative relationships 

● Model, co-teach, and observe strategies within the classroom.   

**According to COVID Exemptions** 

● Co-plan lessons 

● Expand teachers’ use of a variety of resources to improve instruction 

● Assist teachers in utilizing data to drive instructional decisions 
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Professional Learning Community (PLC) 
Essential Characteristics of a PLC (adapted from Learning by Doing)  

1. Shared mission, vision, values, goals  
Educators in a PLC benefit from clarity regarding their shared purpose, a common 
understanding of the school they are trying to create, collective communities to help move 
the school in the desired direction, and specific, measurable, attainable, results‐oriented, 
and time-bound (SMART) goals to mark their progress.  
 

2. Collaborative teams focused on learning 
In a PLC, educators work together interdependently in collaborative teams to achieve 
common goals for which they are mutually accountable. The structure of the school is 
aligned to ensure teams are provided the time and support essential to adult learning. 
“Collaboration is a systematic process in which we work together, interdependently, to 
analyze and impact professional practice in order to improve our individual and collective 
results.”  
 

3. Collective inquiry  
Teams in a PLC relentlessly question the status quo, seek new methods of teaching and 
learning, test the methods, and then reflect on the results. Building shared knowledge of 
both current reality and best practice is an essential part of each team’s decision‐making 
process.  
 

4. Action-orientation and experimentation  
Members of a PLC constantly turn their learning and insights into action. They recognize the 
importance of engagement and experience in learning and in testing new ideas. They learn 
by doing.  
 

5. Commitment to Continuous improvement  
Not content with the status quo, members of a PLC constantly seek better ways to achieve 
mutual goals and accomplish their fundamental purpose of learning for all.  All teams 
engage in an ongoing cycle of: 

■ Gathering evidence of current 
levels of student learning  

■ Developing strategies and ideas 
to build on strengths and 
address weaknesses in that 
learning  

■ Implementing the strategies 
and ideas 

■ Analyzing the impact of the 
changes to discover what was 
effective and what was not 

■ Applying the new knowledge in 
the next cycle of continuous 
improvement 

 
6. Results orientation  

Educators in a PLC assess their efforts on the basis of tangible results. They are hungry for 
evidence of student learning and use that evidence to inform and improve their practice. 
“The success of the PLC concept depends not on the merits of the concept itself, but on the 
most important element in the improvement of any school—the commitment and 
persistence of the educators within it.” -- Richard DuFour   

6 



Updated 08/05/2020 

 

HISD Professional Development 
 

■ The District will refer to campus improvement plans and will collaboratively plan PDs.  The 
District will analyze relevant data, and additional information to establish staff development 
activities that support district initiatives, curriculum, best practices, and sound research.  

   
■ All PD opportunities are linked to Campus and District Improvement Plans and are assigned 

by campus administration.  
 
Professional Development Certificates  
 

Certification of internal staff development will be available in Eduphoria.  Teachers are responsible 
for filling out the required survey before they will be awarded credit.  This survey should be 
completed within 1 week of receipt of Eduphoria email survey notification.  
 
External staff development accreditation should be submitted in Eduphoria by the teacher. 
Additionally, a physical or digital copy of the certificate received by the governing body confirming 
the completion of the course should be sent to the office of Human Resources.  Once the copy is 
received, your external staff development credit will be adjusted. 
 
All external PD will be approved by the Director of Human Resources, Mabisha Stubblefield:  

stubblefieldm@hempsteadisd.org. 
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Curriculum Components 
 
■ Curriculum – The ‘what’ we teach.  This refers to academic content taught in a school. 

■ Instruction – The ‘how’ we teach.  This refers to the detailed information telling how something 
is taught across all grade levels.   

■ Alignment - The consistent use of vertical academic vocabulary and connections to other 
content.  

■ Data - Specific data points are identified by the district to monitor student growth through 
multiple filters including, but not limited to, the entire campus, grade level, classroom, student 
demographic groups, and the individual student. 

■ Unit Guide - A document for each core content unit that includes all of the district’s adopted 
resources, supplemental external resources, and planning resources. 

■ Year at a Glance (YAG) - Scope and sequence of the units of study paced out for the year, 
located in Eduphoria Forethought. 

■ Texas Essential Knowledge and Skills (TEKS)- the state standards for what students should 
know and be able to do. 

■ English Language Proficiency Standards (ELPS) - designed to outline language proficiency 
levels and student expectations for English Language Learners (ELLs). 

■ College, Career, and Military Readiness – Ensuring that students possess the knowledge and 
skills necessary for success after high school. 

■ Assessments – Guides what we teach based on student strengths and weaknesses.  This 
refers to the wide variety of methods or tools used.  For Example: 

● Formative Assessments - A teacher-created daily tool to guide instruction. 
● Common Assessments - A teacher-created assessment that is administered 

approximately every 3 weeks.  Tracks spiraled TEKS to monitor mastery. 
● Summative Assessments - generally comes at the end of a unit, includes a 

constructed response 
● STAAR - The state’s testing program and is based on state curriculum standards in 

core subjects including reading, writing, mathematics, science  
● Universal Screener - A brief assessment provided to all students to identify those who 

may experience lower than expected academic outcomes. 
● Benchmark Assessments - evaluating students against specific grade-level 

standards and learning goals 
 

■ Vocabulary - Words that are purposefully chosen based on the academic use that the 
students will be expected to understand and utilize during oral and written communication. 

 
■ STAAR Stems - Question stems that are commonly used on STAAR assessments. 
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TEKS Resource System Components 
 

■ Vertical Alignment Documents (VAD) = The articulated and aligned standards among grade 
levels using TEKS statements and Student Expectations. 

  

■ Enhanced TEKS Clarification = a comprehensive list of the specificities for each content and 
TEKS, significantly supports vertical alignment. 

■ Suggested Year at a Glance (YAG) = These are maps and pacing guides for units of study 
that define the instructional year ensuring adequate time for the required content.  

■ TEKS Verification (TVD) = a document that dictates when TEKS are taught directly, 
developing, or ongoing per nine weeks.  

■ Resources = comprehensive list of TEKS Resources System resources and links to STAAR 
analysis.  

 

■ Instructional Focus Documents (IFD) = This is the bridge between curriculum and instruction. 
Standards are grouped from the YAGs and VADs into a logical sequence for instruction.  

 

■ Assessments = Assessments are aligned to the curriculum, and at the same rigor as STAAR.   
 

Early Childhood Environment and 
Pre-Kindergarten Curriculum 

 
The district curriculum for prekindergarten is directly tied to the guidelines issued by the State of 
Texas for all students.  Prekindergarten students receive instruction in all of the areas of: 

● Social and Emotional Development 
● Language and Communication 
● Emergent Literacy Reading / Writing 
● Mathematics 
● Science 

● Social Studies 
● Fine Arts 
● Physical Development 
● Technology 

. . . to prepare them for success in kindergarten.  
 
The Texas Prekindergarten Guidelines are based on current knowledge of theory and scientific 
research about how children develop and learn; they reflect the growing consensus among early 
childhood professional organizations that a greater emphasis be placed on young children’s 
conceptual learning, acquisition of basic skills, and participation in meaningful, relevant learning 
experiences. 
 
Our developmentally appropriate curriculum:  

● Frog Street  
(monolingual & bilingual  PreK 3 & 4) 

● Handwriting Without Tears (PreK 3 & 4) 
● Estrellita (bilingual PreK 4) 
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HISD District Required Assessments 
 

Hempstead ISD, PreK - 8 
 

Math 

● Grade 2-8 TEKS Resource System Unit Assessments that must include 
Constructed Responses and griddable questions.   

● Grades 3-8 Spring Combined Academic Target  
● Grades 1-8 Map Growth 
● Grades 1-8 Administer Performance Assessments for each unit.   

Reading 
Language 
Arts  (RLA) 

● Grade PreK - Circle Progress Monitoring (Circle PM) 
● Grade K - Kindergarten Entry Assessment (KEA) 
● Grades K-5, Rigby 

○ Running Records (Rigby PM Benchmark Kit) will be administered each 
grading period. 

○ Informal Running Records (Formatives) will be administered during 
guided reading groups. 

● Beginning of Year, Middle of Year, and End of Year Writing Samples:  
○ Two Scorers per paper 

● Grade 3-8 Spring Combined Academic Target  
● Grade 3-8 MAP Growth, Reading, and Language Usage. 
● Grade 1-3 MAP Reading Fluency Screener 
● Grades 2-8 Unit Assessments that must  include Constructed Responses 
● Grades K-8 Administer Performance Assessment for each unit 

Science 

● Grades 2-8 TEKS Resource System Unit Assessments that must include 
Constructed Responses. 

● Grades K-8 Administer Performance Assessments for each unit 
● Grade 5-8 Map Growth Science  
● Grade 5/8 Academic Target 

Social 
Studies 

● Grades 2-8 TEKS Resource System Unit Assessments that must include 
Constructed Responses. 

● Grades K-8 Administer Performance Assessments for each unit. 
● Grade 8 Benchmark Assessment quarterly. 
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Hempstead High School  
 

Math 

● Curriculum-Based Assessments (CBAs) - Algebra I (Fall Semester only), 
Geometry, Math Models with Applications (MMA), Algebra II, Pre-Calculus, 
Calculus (Fall & Spring Semester) 

● TEA Interim Assessment - Algebra I (Spring Semester) 
● Grades 9-12 Administer Performance Assessments for each unit  
● Grades 9-12 TEKS Resource System Unit Assessments that must  include 

Constructed Responses 

Reading 
Language 
Arts  (RLA) 

● Curriculum-Based Assessments (CBAs) - English I/II (Fall Semester only), 
English III and English IV (Fall & Spring Semester) 

● TEA Interim Assessment - English I and English II (Spring Semester) 
● Grades 9-12 Administer Performance Assessment for each unit 
● Grade 9-12 HMH Summative Unit Assessments that must  include Constructed 

Responses 

Science 

● Curriculum-Based Assessments (CBAs) - Biology (Fall Semester only), Chemistry, 
Physics, Environmental Systems, IPC  (Fall & Spring Semester) 

● TEA Interim Assessment -  Biology (Spring Semester) 
● Grades 9-12 Administer Performance Assessments for each unit  
● Grades 9-12 TEKS Resource System Unit Assessments that must  include 

Constructed Responses 

Social 
Studies 

● Curriculum-Based Assessments (CBAs) - US History (Fall Semester only),  World 
Geography,  World History, Government (Fall Semester) 

● TEA Interim Assessment - US History (Spring Semester) 
● Grades 9-12 Administer Performance Assessments for each unit  
● Grades 9-12 TEKS Resource System Unit Assessments that must  include 

Constructed Responses 
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Hempstead ISD Grading Guidelines 
***Eduphoria passing percentages will be based on the most recent STARR Proficiency Levels   

[Approaches, Meets, Masters] 

Subject:  Senate Bill (SB) 2033 School District Grading Policy 
 

SB 2033, passed by the 81st Texas Legislature, requires each school district to adopt a grading 
policy, including provisions for the assignment of grades on class assignments and examinations, 
before each school year. A district grading policy:   
 
(1) must require a classroom teacher to assign a grade that reflects the student’s relative mastery 
of an assignment; 
 
Per HISD Curriculum Guidelines: participation grades are NOT allowed as daily or major grades. 

● (3) may allow a student a reasonable opportunity to make up or redo a class 
assignment or examination for which the student received a failing grade.  

o By allowing students to make up work, a district would ensure nine-week 
grades reflect relative mastery of assignments, even if making up prior deficit, 
rather than awarding an automatic grade to a student who has received a 
failing grade. 

 
Per HISD Curriculum Guidelines: after reviewing the material, the student should have the 
opportunity to show content mastery, not just correct their previous test. Students making below 
70%, can correct ‘up to’ 70%. If a student makes between 70%-90%, then the student can correct 
missed questions for 1 additional point ‘each’, making no higher than 5 additional points.  The 
teacher MUST record the score in the grade book immediately following the test administration.  If 
the student retakes and scores higher, the teacher will reenter the new score.  Based on SB 2033, 
we can determine that a reasonable amount of time could be considered no longer than six (6) 
weeks. 
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Kindergarten  

RLA  ● Performance Assessments  
● Writing Prompt Score – Using Grading Rubric 

Math / 
Science / 

Social Studies 
● Performance Assessments 

 

Grade 1 – Grade 4 

Math 

● Major Grades – 
o Minimum of 3, Maximum of 4 grades per Nine Weeks 
▪ Must use TEKS Resource System - Unit Assessments 

● Daily Grades –   
o Minimum of 9 grades per Nine Weeks 

RLA 

● Major Grades – 
o Minimum of 3, Maximum of 4 grades per Nine Weeks 
▪ Must use Unit Guide Unit Assessments  

o Reading Level Score – Using Grading Rubric 
● Daily Grades –  
o Minimum of 18 grades per Nine Weeks 
o Scope and Percentage Mastery Sight Words and Academic Vocabulary 

Science / 
Social Studies 

● Major Grades – 
o Minimum of 2 grades per Nine Weeks 
▪ Must use TEKS Resource System Unit or Performance Assessments 

● Daily Grades –  Minimum of 3 grades per Nine Weeks 

Electives  ● Daily Grades –  Minimum of 1 grade per Nine Weeks 

✖ Handwriting and Spelling WILL NOT be used for any given grade. 
✖ No single grade given throughout a nine weeks grading period may count for more than 25% 

of the Nine Week average regardless of the grade category 
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Grade 5 

RLA 

● Major Grades – 
o Minimum of 3, Maximum of 4 grades per Nine Weeks 
▪ Must use Unit Guide Unit Assessments 

o Writing Prompt Score – Using Grading Rubric 
● Daily Grades –  
o Minimum of 18 grades per Nine Weeks 

Math / Science / 
Social Studies 

● Major Grades – 
o Minimum of 3, Maximum of 4 grades per Nine Weeks 
▪ Must use TEKS Resource System Unit or Performance Assessments 

● Daily Grades –  
o Minimum of 18 grades per Nine Weeks 

Electives  ● Daily Grades –  Minimum of 1 grade per Nine Weeks 

✖ Handwriting and Spelling WILL NOT be used for any given grade. 
✖ No single grade given throughout a nine weeks grading period may count for more than 25% 

of the Nine Week average regardless of the grade category 
 
 

All Secondary Courses 

● Test Grades 
o Weighted 40% of the Final/Total Grade 
o Minimum of 3, Maximum of 4 grades per Nine Weeks 

▪ TEKS Resource System Unit Assessments 
● Daily Grades 

o Weighted 60% of the Final/Total Grade 
o Minimum of 18 grades per Nine Weeks  

✖ Homework WILL NOT determine if a student passes or fails a grading period. 
✖ No single grade given throughout a nine weeks grading period may count for more than 25% 

of the grading period average regardless of the grade category. 
 
*CBAs, Interim, MAP Growth, and Academic Target assessments will NOT be recorded as a test or 
daily grade.   
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Learning Models 
 

***Per Texas Education Code (TEC), §25.092, students must attend 90% of the days a course is 
offered (with some exceptions) in order to be awarded credit for the course and/or to be promoted 
to the next grade. This requirement remains in force during the 2020-21 school year. 

Expectations & Guidelines 
HISD employees are expected to exhibit a high level of flexibility.   In response to COVID-19, 
workday hours and assigned duties and responsibilities may be different than what has been 
traditionally expected.  Changes in duties, responsibilities and workday hours will be 
communicated by your supervisor and may change with minimal notice.  

Course Syllabus  

The course syllabus must be posted in Google Classroom under the Topic, “Class Syllabus” as a 
Material.  Each course  will be required to provide a detailed syllabus that meets the following 
requirements: 

● Teacher contact information 
● A brief synopsis of course  
● Grading expectations 
● Classroom Management Plan 
● Scope and Sequence outlining content covered by 9 weeks.   
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Additions to the Course Syllabus for Remote Learning 
● Teacher availability for students (e.g. office hours schedule).  The times must be predictable, 

sufficient for student progress, and clearly defined.  The mode in which the teacher can be 
contacted should be explicitly explained.   

● Materials needed for course 

Google Classroom  

HISD teachers will host online Google Classrooms that run parallel to On-Campus instruction and 
assignments (See Teaching and Learning Guide - Setting up Google Classroom). As such, 
expectations for student participation in remote learning for those who elect to learn remotely for 
the duration of the grading period, semester, or school year and those who are required to 
stay-home in light of health circumstances regarding COVID-19 are outlined below:  

● Content in Google Classrooms will be updated daily and will mirror the instruction, 
instructional resources, and required assignments of on-campus instruction. 

● All initial instruction on new concepts will be provided through video resources either 
created by the teacher or available through the district's access to online curriculum 
resources. 

● Students learning remotely will be required to complete the same assignments as students 
learning on-campus. Necessary accommodations or modifications due to the difference in 
the nature of instructional delivery may be made, but grade requirements and completion of 
work will not be waived. 

Google Classroom  Requirements: 
● A Google Classroom is required for each class listed in TXEIS and named as follows:   

○ ECC/Elementary:   Grade Level > Subject > Teacher of Record Last Name 
■ Example: 05 Science Smith  

○ Secondary: Grade > Course > Teacher of Record Last Name > Class Period  
■ Example: 08 Science Smith 1st Period 
■ Example: Algebra 2 Smith 1st Period 

● Google Classroom assignments:  
○ loaded and scheduled for posting one week in advance of their assignment date 
○ all assignments should be scheduled to post at 12:01 am the morning of and due at 

the end of the school day the same day 
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Student Progress & Grading  

HISD teachers will host online Google Classrooms that run parallel to on-campus  instruction and 
assignments. As such, expectations for student participation in remote learning for those who elect 
to learn remotely for the duration of the grading period, semester, or school year and those who 
are required to stay-home in light of health circumstances regarding COVID-19 are outlined below:  

● Grades are to be assigned in accordance with the same standards and requirements as 
those of on-campus instruction. [See Teaching and Learning Guide - HISD Grading 
Guidelines] 

● Students participating in remote learning will be subject to the same standards, grading 
guidelines, and penalties as those learning On-Campus including UIL eligibility, etc. 
Standard grade and GPA calculations will be applied. 

● Students will receive feedback on assignments with the same frequency as is intended with 
on-campus instruction. 

Student Attendance 
ON-CAMPUS   

Students attending on-campus will have their attendance recorded by their teacher at the 
official attendance taking time established for the campus. (See Campus Handbooks) 

Per the CDC Guidelines and those published by the TEA, anyone in regular close contact 
with an infected individual is required to quarantine for 14 days. Absences due to COVID-19 
cases that have been medically certified for an individual student or a household family 
member will be considered excused absences - however, academically, the student will 
remain accountable for completing all learning activities and assignments within the 
timeframes established and communicated by the teacher.  

Medical certification will be required for all types of absences related to compromised 
health conditions and precautionary absences, confirmed cases of the COVID-19 virus in 
students or immediate family members. All questions related to reports of  COVID-19 should 
be directed to the Director of Human Resources, building administration, or campus nurses..   

Students who are required to be absent from school due to the precautionary measures 
outlined in these guidelines, are expected to engage in learning remotely in accordance 
with the District's Remote Learning Guidelines.  

REMOTE LEARNING  
Students whose parents opt for Remote Learning  for the grading period, semester, or 
school year are expected to complete distance learning activities through Google 
Classroom.  To receive credit for attendance while participating in Remote Learning, 
students must sign-in to their teacher's Google Classroom, complete and submit all 
activities, and daily assignment(s).  If assignments have not been completed by 3:00 pm, 
students and parents will be contacted.  
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Implementation Of Remote Learning 
Required Tools  

● Google Classroom is the HISD chosen Learner Management System(LMS).  A Google 
Classroom is required for each class listed in TXEIS.  Each teacher is required to keep the 
class roster in Google Classroom updated based on the current class roster in TXeis. 
Whenever feasible, Google Classroom should be used during On-Campus Learning.   

○ Google Classroom should follow the HISD adopted instructional framework for 
organizing each class.  This framework will minimize confusion for students and 
parents when navigating their different assigned courses.   

○ Content in Google Classrooms should be updated daily and should mirror the 
instruction, instructional resources, and required assignments of on-campus 
instruction. 

○ All initial instruction on a new concept should be provided through videos either 
created by the teacher or available through an online curriculum resource and 
posted to the Google class page. 

○ Students learning remotely will be required to complete the same assignments as 
students learning on-campus. Necessary accommodations or modifications due to 
the difference in the nature of instructional delivery may be made, but minimum 
grade requirements and completion of work will not be waived. 

○ Assignments administered online should either be able to be completed online 
(editable for student response entry) or designed to be submitted through a 
student-created document, presentation, or video. 

● Screencastify is the HISD required software for video recording and editing.  The recordings 
will be saved in your Google Drive for easy access.   

● PearDeck assists teachers in building engaging instructional content from Google Slides. 
This software allows teachers to add formative assessments and interactive questions to 
your presentation during asynchronous and synchronous instruction.   

● Document Camera HISD will provide every teacher with a document camera.  This device 
will allow for simultaneous teacher demonstration and annotation during On-Campus and 
Remote Learning. 

Teacher Responsibilities  

● HECC/HES 
○ Daily feedback to ALL students is required.  
○ Instruction will be provide asynchronously with synchronous components.  

 
● HMS/HHS 

○ Daily feedback to ALL students is required.  
○ Instruction will be provide asynchronously with synchronous components.   

■ Students will have asynchronous instructional videos, independent practice 
assignments, and graded activities equivalent to their On-Campus peers. 

■ Teachers are required to set, communicate, and host a 45-minute 
synchronous instructional support session with remote learners no less than 
once per week on a routine day and time. This can be done through virtual 
meetings utilizing Google Meet. 
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Students' successful participation in remote learning requires routine daily engagement and 
consistent supervision and support from an adult at home. HISD teachers and staff will support 
through all means outlined and designed for in addition to being responsive to learners’ individual 
needs, but their limited ability to have daily in-person contact necessitates the need for high levels 
of parental support at home.  

● Students needing instructional support beyond what is being provided through the weekly 
synchronous instructional sessions with their teachers and the online instructional 
resources provided must take the initiative to request additional support by emailing their 
teachers to schedule a phone conference. 

● To address questions or concerns regarding instructional accommodations and/or 
modifications for students receiving specialized instructional services under 504, Special 
Education, Dyslexia, ESL, and/or GT should be met to the greatest extent possible. Any need 
to alter the modifications or accommodations students are receiving in response to the 
different nature of remote learning should be discussed and agreed upon by the 
appropriate committee. (See Teaching and Learning Guide - Curriculum and Instruction 
Contacts) 

○ 504, Special Education, and Dyslexia:  Dr. Harvey, Director of Special Education 
○ Bilingual/ESL:  Yuki Yamaguchi, Director of Bilingual/ESL 
○ GT:  Diana Wood, Advanced Academics Coordinator 

● Students in need of additional technology resources to foster remote learning should 
contact Alex Miller, HISD Technology Director, at millera@hempsteadisd.org to secure the 
tools HISD can make available to support learners who are required to learn remotely due to 
circumstances surrounding COVID-19. 

Remote Learning & Special Programs:   
The protocols below are outlined to ensure the provision of services during periods of remote 
learning. (On-campus services will take place in a traditional format.)  

Gifted & Talented  

Students identified and participating in HISD's GT program that opt for Remote Learning will 
continue receiving GT activities and support through Google Classroom. 

Special Education 

Hempstead ISD understands students receiving special education support has an individualized 
education plan (IEP) that entitles students to specific services, placement, and programming. 
Remote learning may limit service delivery and prevent implementation of certain elements of a 
student’s IEP.  The district takes each student’s individual needs seriously, and HISD ensures, to the 
greatest extent possible, that students with disabilities receive the special education and related 
services identified in their IEP.  HISD will be using Google meets as a communication tool to help 
facilitate face to face interaction for instruction, the provision of related services as appropriate, 
and/or to hold meetings. Google Classroom will also be used as a tool and hands-on materials will 
be provided for at-home use.  Reasonable efforts will be made to provide ancillary instructional 
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and/or related services. For instance, speech and language therapy, and counseling as a related 
service may be able to be effectively provided during remote learning. Additionally, instructional 
accommodations may be met during remote learning through the provision of additional supports 
through video or telephone conferencing. Service providers will communicate with parent(s) to 
discuss and coordinate services. Also, collaboration between general education and/or special 
education staff will occur in the provision of services.  If during the time of remote learning there are 
services, accommodations, and/or modifications that are required by the student’s IEP that cannot 
be provided, the student’s ARD committee will determine services that can be provided to meet the 
needs of the student. The IEP amendment process and/or ARD process will be used to reflect 
changes in services and accommodations. When a student returns from remote learning, the 
district will consider where each child is and plan for compensatory education as appropriate. In 
addition initial and annual ARD meetings will occur throughout the year through on-campus 
meetings, through Google meets, or over the telephone. Staff is also available through video, 
telephone, or email. Ongoing communication between school and parent/guardians will occur 
through google meets, telephone conferences, or in written format. Child Find efforts are ongoing 
with information provided on the district website. Initial evaluations and reevaluations will continue 
during time of remote learning. If an evaluation or components of an evaluation can not be 
completed  due to health and safety concerns during times of remote learning, efforts will be made 
to complete portions of the evaluation that can be completed. Parent(s)/guardian(s) will be notified 
regarding the status of an evaluation or the need to delay the completion of an evaluation or 
components of an evaluation. When an initial evaluation can not be completed, the district will 
consider additional interventions and supports through general education for students based on 
the suspected disability(ies) or evaluation information that has been collected.  

Response To Intervention (RTI) 

Our RTI team will continue to assist classroom teachers with meeting the needs of TIER 2 and TIER 
3 students in addition to providing on-campus small group targeted instruction sessions. For 
students who are not able to participate in on-campus learning due to health concerns, our 
interventionists will contact parents of TIER 3 students to provide additional assistance and 
additional resources for parents to use with their struggling students.  

Section 504  

Our Campus 504 coordinators will host On-Campus 504 meetings in accordance with traditional 
parameters for review of student needs and progress. For students unable to participate in 
on-campus learning due to health concerns, our Campus 504 coordinators will contact parents of 
students who are served by Section 504, to explain their child's Interim Accommodation Plan which 
outlines how their child's accommodations will look during the COVID-19 Pandemic. A copy of this 
plan will be emailed or mailed to parents and a copy has also been shared with all teachers that 
directly work with the child. If despite efforts, there is an instance where the provision of a particular 
service is not feasible, the Section 504 committee will make decisions about the need for 
compensatory services.  

504 staff will ensure that all students have had a meeting within the last three years. Any meetings 
needed for current students and initial meetings will be held On-Campus, through Google Meets, or 
by phone.  
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Dyslexia 

Students with Dyslexia will receive on-campus small group instructional support in accordance 
with the District's plan for dyslexia services. Students with dyslexia who are not able to attend 
on-campus instructional services due to health concerns will continue to receive services. The 
campus dyslexia specialist will work to provide synchronous and asynchronous intervention and 
materials to promote students’ continued progression and growth. Evaluations will be decided on 
an individual basis, but those that require face to face testing will be conducted on-campus.  

BIL/ESL  

Our Bilingual and ESL  teachers will continue to provide on-campus instruction and language 
support for all students enrolled in a bilingual class or identified to receive language-based 
instructional support through our ESL program. Our Director of Bilingual & ESL will work with 
campus staff and parents to ensure annual reviews, language assessments, and needed supports 
and accommodations are in place throughout the year. Students who are not able to attend 
on-campus instruction due to health concerns will receive instructional accommodations and 
support provided by their teachers through synchronous and asynchronous instruction.  

Lesson Plans  
All teachers are required to create and submit daily lesson plans one week prior to instruction.   

Lesson Plan Requirements: 
❏ Complete: includes an objective, opening/closing activities, pacing, instructional 

activities (with differentiation), and a formative assessment with an exemplar 
response 

❏ Curriculum-driven: follows the scope and sequence and includes a standard-based 
objective written as a measurable student learning output 

❏ Aligned: assessment and all learning activities are aligned to the objective 
❏ Data-driven: informed by student data, includes frequent checks for understanding 

aligned to the objective 
❏ Detailed: includes enough detail that another teacher could pick up the plan and use 

it effectively  
❏ Executed: executed with fidelity in the classroom (face-to-face or online) 
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Curriculum Instructional Strategies and 
District Resources 

 

Early Childhood - Pre-K 

Best Practice/Student-Centered Classroom: 
● Whole Group Mini-Lessons  
● Guided Small Groups 
● Literacy Workstations 

 
● Math Workstations 
● Anchor Charts 
● Student-friendly word wall 

Tier 1 Instructional Resources: 
● Texas Prekindergarten Guidelines 

(tea.texas.gov/pkg.aspx) 
● Frog Street Curriculum - 3 & 4 year-olds 
● Fountas and Pinnell 
● Literacy Beginnings 
● Handwriting Without Tears 
● A Prekindergarten Handbook 
● CIRCLE Progress Monitoring 

○ BOY, MOY, EOY 

 
● Interactive Writing 
● Lenguaje y Lectura  

Bilingual Material Kits 
● Mathematics Focus: Numeracy 

○ The ability to reason and apply 
simple numerical concepts. 5 
Frame, Subitizing, Conservation of 
Numbers 

 

Dual Language One-Way Language of Instruction Chart 

 
Prekindergarten, focus on social skills 

Spanish  English 

Bilingual   ESL 

Elementary 

Grade  Monday  Tuesday  Wednesday  Thursday  Friday 

Kindergarten  Spanish  English  Spanish  English  Alternate 
languages: 
One week 

Spanish  
/ One week 

English 

1st  Spanish  Spanish  English  English 

2nd  Spanish  Spanish  English  English 

3rd  Spanish  Spanish  English  English 

4th  Spanish  Spanish  English  English 

5th  English as a Second Language with a comprehensive professional 
development plan (19TAC§§ 89.1207 (a)(1)(D)(b)(1)(D)) 
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English as a Second Language / Bilingual - Elementary 

Best Practice/Student- Centered Classroom: 
● Interactive Student Notebook 
● Open-Ended Assignments 
● Interactive Anchor Charts 
● Interactive Word Wall 
● Dual language schedule 

 
● RLA Classrooms: all students 

participate in guided reading in both 
languages 

● Integration of the ELPS in daily lesson 
planning 

Tier 1 Instructional Resources: 
● Estrellita Accelerated Spanish Reading 
● JELL (English / Spanish) Journey into 

English Language Literacy 
● WELLS - Working with English 

Language Learners 

 
● WOW (Words of Our World) #1, #2, #3 
● Frames for Fluency 
● Fountas and PInnell Classroom 
● Spanish Phonics Program  

Assessments: 
● Assessments in both languages need to 

be in Eduphoria as separate language 
identified tests (i.e. “RLA Unit 1 test 
-SPAN” and “RLA Unit 1 test -ENG”) 

● First assessments must be in English (or 
second language L2). If a student is 
successful in the first assessment, there 
is no need to administer the Spanish (or 
first language L1) assessment. 

● Kindergarten through 2nd grade will 
assess in both languages. 

 
● Determining language for state 

assessments: 
○ 1st semester - all local 

assessments will be in both 
languages. 

○ 2nd semester - Students will be 
assessed in the strongest 
language (state assessment). If 
both languages are equally 
strong, it is recommended that 
assessments be administered in 
English (State assessment). 

Guided Reading: 
● Every child participates in both languages at least once a week regardless of reading 

level. GR groups are fluid based on data, teacher observations, and student progress. 
EL/Emergent Bilinguals are assessed in both languages to: (1)track their academic and 
linguistic progress, (2)make informed decisions for state assessments and 
reclassification. 

Language Rich Environment: 
● Interactive Word Walls 

○ Teacher and student-initiated word walls in English and Spanish  
(identified by colors). 

● Anchor Charts 
○ Visual and written clarifications, along with cognates and false cognates. These 

resources should continuously be updated to reflect current learning. 

Content and Language Objectives: 
● Display, explain, and implement current content and language objectives for current 

lessons abiding by TEKS and ELPS. 
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English as a Second Language - Secondary 

Student-Centered Classroom: 
● Interactive Student 

Notebook 
● Problem Solving Process 
● Open-Ended 

Assignments 

 
● Interactive Anchor 

Charts 
● Small Group Instruction 
● Utilization of STAAR 

Stems 

 
● Lead4ward High Yield 

Strategies 
● Integration of the 

ELPS in daily lesson 
planning. 

Tier 1 Instructional Resources: 
● Champion of Ideas 

 
● WOW System 

 
● WELL System 

Intervention Resources:  ● Comprehension and Scaffolding Toolkit 

 

Math - Elementary  

Best Practice/Student- Centered Classroom: 
● Interactive Student Notebook 
● Problem Solving Process 
● Discourse in the Math Classroom 
● Math Workshop 

 
● Open-Ended Assignments 
● Interactive Anchor Charts 
● Interactive Word Wall 

Tier 1 Instructional Resources: 
● AIRR: Practical TEKS Activities (1st-5th) 
● Motivation Math (1st-5th) 
● TEKS Resource System 
● Engaging Mathematics Grade (2nd-5th) 

 
● LoneStar Math 
● Kim Sutton  
● Marcy Cook 
● Math Reads 

Intervention Resources: 
● Intervention portion in Motivation Math 

(1st-5th) Teacher Edition 

 
● Think Up!  Math 
● Do the Math  

Summer School Resources: 
● Closing the Distance (2nd-5th) 

 
● Do the Math (K-1st) 
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Math - Secondary 

Best Practice/Student- Centered Classroom: 
● Interactive Student Notebook 
● HISD Adopted Problem Solving Process 
● Discourse in the Math Classroom 
● Open-Ended Assignments 
● Interactive Anchor Charts 
● Interactive Word Wall 

 

 
● Small Group Instruction 
● Student-Centered Instruction 
● Utilization of STAAR Stems 
● Utilization of the Enhanced TEKS 

Clarification Document 
● Lead4ward Field Guides & High Yield 

Strategies 

Tier 1 Instructional Resources: 
● TEKS Resource System  
● Engaging Mathematics (6th-8th) 
● Motivation Math (6th-8th) 
● Accelerated Intervention (Algebra I) 
● Step Up to the TEKS (6th-8th, Algebra I) 
● Marcy Cook Task Cards/ Tiles 

 
● Kim Sutton (6th-8th) 
● Dinah Zykes Foldables 
● Maneuvering in the Middle (6th- 8th) 
● Teaching in an Organized Mess 
● Math STAAR Workstations (6th-8th) 
● Math Manipulatives & Games  (6th-7th) 

Intervention Resources: 
● APEX Learning 
● Do the Math Now! (6th-8th) 
● TEKS AIRR (6th-8th) 
● Closing the Distance (6th-8th, Algebra I)  
● Accelerated Intervention (Algebra I) 

 
● Scaffolded Math (Algebra I) 
● Math 180 (6th- 8th) 
● Step Up to the TEKS (6th-8th, Algebra I) 
● Think Up! Math  

Summer School Resources: 
● APEX Learning 

 
● Sirius Learning 
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Reading Language Arts - Elementary 

Best Practice/Student- Centered Classroom: 
● Interactive Student Notebook 
● Problem Solving Process 
● Discourse in the Classroom 
● Readers’ and Writers’ Workshop 

 
● Open-Ended Assignments 
● Interactive Anchor Charts 
● Interactive Word Wall 
● Utilization of STAAR Stems 

Tier 1 Instructional Resources: 
Fountas and Pinnell Classroom K-5 

● Whole-Group Teaching 
○ Interactive Read-Aloud 
○ Reading Mini Lessons 
○ Shared Reading 
○ Phonics/Spelling/Word Study 
○ Interactive Writing 
○ Writing about Reading 

 
● Small Group 

○ Guided Reading 
○ Book Clubs/Literature Discussion 

● Independent Learning 
○ Student Centered Stations 

Intervention Resources: 
● Leveled Literacy Intervention 
● Intervention by Design 

 
● ThinkUp ELAR 

 

Reading Language Arts - Secondary  

Best Practice/Student- Centered Classroom: 
● Interactive Student Notebook or 

Reader’s / Writer’s Notebook 
● Open-Ended Assignments 
● Interactive Word Wall/Anchor Charts 
● Integration of the ELPS in daily lesson 

planning 
● Workshop Model for BOTH 

Reading/Writing 

 
● Writing Rubrics, Data Collection, 

Analysis 
● Guided Reading - Small Group 
● Utilization of STAAR Stems 
● Annotating text - Notice and Note 
● Modeled Writing - Mentor Texts 
● Student Self-Selected Reading 

Tier 1 Instructional Resources: 
● Houghton Mifflin Harcourt Into Literature (6-8)  
● Houghton Mifflin Harcourt Into Literature (9-12) implemented 2020-2021  

Intervention Resources: 
● Sirius Zingers English I & II - EOC 
● Sirius English II 

 
● Think Up!  ELAR/Writing 
● LLI 

Summer School Resources: 
● APEX Learning 
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Science K - 12 

Best Practice/Student- Centered Classroom: 
● Interactive Student Notebook 
● Problem Solving Process 
● Discourse in the Science Classroom 
● Science Workstations 
● Open-Ended Assignments 
● Interactive Anchor Charts 
● Interactive Word Wall 

 
● Small Group Instruction 
● Student-Centered Instruction 
● Utilization of STAAR Stems 
● 40% of instructional time conducted as 

laboratory or field investigation 
● Lead4ward High Yield Strategies 

Tier 1 Instructional Resources: 
● Aims (K-5) 
● Motivation Science (3rd-8th) 
● Gateway to Science (3rd-8th, Biology) 

 
● Warm up to Science  (3rd-8th, Biology) 
● Kesler Science (6th-8th) 
● STAAR Review to Go (5th, 8th, Biology) 

Intervention Resources: 
● Supporting STAAR Achievement (5th, 8th, Biology) 

Summer School Resources: 
● Sirius Learning (Biology) 

 

Social Studies K - 12 

Best Practice/Student- Centered Classroom: 
● Interactive Student Notebook 
● Problem Solving Process 
● Expression of opinion - Supported by 

fact 
● Seeing relationships/ Making 

connections 
● Cooperative grouping/ discussion 
● Data-driven instruction 

 
● Open-Ended Assignments 
● Interactive Anchor Charts 
● Interactive Word Wall 
● Student-Centered Instruction 
● Utilization of STAAR Stems 
● Lead4ward High Yield Strategies 

Instructional Resources: 
● Literacy Instruction 

○ Reading selections including, but 
not limited to: 

■ Primary Sources 
■ Articles 
■ Biographies 
■ Poetry 
■ Drama 

● Text Structures from the Masters (book) 
● Comprehension Toolkit Texts 

 
● Literacy Instruction 

○ Writing Activities including, but 
not limited to: 

■ RAFTs 
■ Short answers 
■ Essays 
■ Research papers 
■ Quick Writes 
■ Reponses 
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Special Education 

The special education teacher will attend weekly PLCs and discuss the implementation of SPED 
strategies within the classroom to address students identified as performing below expectations 

Special education teachers will provide consistent co-teaching or teaching in the classroom to 
increase student exposure to grade level content. 

Special education teachers will develop high quality standards based IEPs that reflect data 
driven decision making. 

Special education teachers are intentional in collaboratively planning instruction using the 
curriculum and lesson plans that reflect the alignment of instruction with curriculum. Special 
Education teachers are required to submit lesson plans. 

The special education teacher will apply differentiation strategies during the planning process 
and classroom implementation with a focus on culturally responsive pedagogy. 

The special education teacher will integrate general and content specific accommodations for 
students with disabilities. 

 
 

Gifted and Talented / Advanced Academics 

The GT / Advanced Academics teacher will complete a minimum of 30 clock hours of 
professional development prior to teaching identified GT students.  (19 TAC §89.2(1)) 

Teachers without the required training prior to teaching identified GT students are required to 
complete the 30-hour training by October 31st.  (19 TAC §89.2(2)) 

Teachers who have met the required 30 hours of training must receive a minimum of 6 hours 
annually of professional development in gifted/talented education by April 30th of the school 
year. (19 TAC §89.2(3) and TAC §233.1) 

Administrators and counselors are required to have a minimum of 6 hours of professional 
development that includes nature and the needs of gifted/talented students and service options 
for gifted/talented students.  (19 TAC §89.2(4)) 

Teachers of Gifted/Talented and Advanced Academics are required to offer an array of 
appropriately challenging learning experiences and keep parents informed of these 
experiences.  (19 TAC §89.3) 

Teachers of Gifted/Talented and Advanced Academics are required to provide a continuum of 
learning experiences that lead to the development of advanced-level products and/or 
performances.  (19 TAC §89.3(2)) 
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Copyright Disclaimer 

No employee of HISD may reproduce any copyrighted work in print in violation of the law. Works 

are considered protected even if they are not registered with the U.S. Copyright Office or any 

registering agency outside the U.S. and even if they do not carry the copyright symbol (©). 

Copyrighted works include, but are not limited to: printed articles from publications, electronic 

articles in online publications, online videos, movies, TV and radio programs, recorded music 

performances, images, training materials, manuals, documentation, software programs, 

databases, websites, and blogs. In general, the laws that apply to printed materials also apply to 

visual and digital formats such as websites, streaming media, music downloads, mobile apps, 

CDs and DVDs. 
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Curriculum Instructional Framework 
The district’s content frameworks are to be used to structure your content/ classroom. 

 

ESL Instructional Framework 
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MATH -- K-1 st Self-Contained Instructional Framework:   

90 Minute Math Block 

 

* Approximate times are  subject  to change  
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MATH -- 2nd-3rd Self Contained Instructional Framework :   

100 Minute Math Block 

 

* Approximate times are  subject  to change 
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MATH -- 4th-5th Triad Instructional Framework:   

90 Minute Math Block 

 

* Approximate times are  subject  to change 
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MATH -- 6th-12th Instructional Framework 
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RLA -- K-2 Self-Contained Instructional Framework:  

120 Minute RLA Block 

 

* Approximate times are  subject  to change 
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RLA -- K-2 Self-Contained 

Fountas & Pinnell Instructional Contexts  
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RLA -- 3rd Instructional Framework:   

120 Minute RLA Block 

 

* Approximate times are  subject  to change 
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RLA -- 3rd Self-Contained 

Fountas & Pinnell Instructional Contexts 
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RLA -- 4th-5th Triads Instructional Framework:   

90 Minute RLA Block 

 

 

* Approximate times are  subject  to change 
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RLA -- 4th-5th Triads 

Fountas & Pinnell Instructional Contexts  
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RLA -- 6th-12th Reader’s Workshop Model 

 

 

RLA -- 6th-12th Writer’s Workshop Model 
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SCIENCE -- K-4th Integrated Instructional Framework 

 

 

SCIENCE -- 5th Instructional Framework 

50/90 Minute Block 

 

 

42 



Updated 08/05/2020 

SCIENCE -- 6th-12th Instructional Framework 

 

 

SOCIAL STUDIES -- K-12th Instructional Framework 
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Appendix A 
Setting-up Google Classroom 

Class Creation 
To create a Google Classroom,  

1. Log into your HISD email and then open a second tab. 
2. Look for the “waffle” at the top right corner of the tab you just opened. Click on the waffle. 

  

3. Locate the Google Classroom icon in the top right menu and click on it. 
4. This will take you to the main Google Classroom Page as seen below. To add a new class 

click on the plus sign in the top right corner (highlighted in yellow) 

5. After you have clicked on the plus sign, select “Create Class” from the dropdown menu and 
it will take 
you to the 
starting 
screen:  
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Nomenclature 
❏ Naming of Each Class:   

❏ ECC/Elementary:   Grade Level > Subject > Teacher of Record Last Name 
❏ Example: 05 Science Smith  

❏ Secondary: Grade > Course > Teacher of Record Last Name > Class Period  
❏ Example: 08 Science Smith 1st Period 
❏ Example: Algebra 1 Smith 1st Period 

 
Each Teacher will be required to create a Google Classroom for every assigned student group in 
their TxEis Grade Book.   

Primary Settings 

 
In the general settings set the Stream to students can only comment.  This will facilitate 
communication with the students but prevent unsolicited posts from students.  
 
Classwork should be set to “Show condensed notifications”. This is to notify students of new 
assignments, but require them to click on the “Classwork” tab to retrieve the details. 
 
Deleted items are not required to be shown. 
 
Guardian Summaries are required to be sent home weekly.  If this toggle is activated, Google 
Classroom will generate the weekly summary automatically.  
 

45 



H.I.S.D. Guide for Curriculum and Instruction - Office of Curriculum and Instruction 

 
Set the grading to “No overall grade”. This will prevent discrepancies between Google Classroom’s 
calculations and TxEis due to the weighted grade system in TxEis.  
 
You may customize your title page and color choices as you see fit.  

Adding Students and Parents 

 

Option 1: To add students to your class click on the “People” tab. (Highlighted in yellow above) 

 

You will invite students directly by clicking on the yellow highlighted icon above.  
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Add students HISD emails and send the invite. Students will be now listed as “Invited” on the 
“People” tab. 

Students must accept the invitation to your class.  This is a recommended first day activity for HES 
and something all teachers at HMS and HHS should double check that students have 
accomplished the first day of class.  

Once students have accepted the invitation you may add a verified guardian email address.  It is 
CRITICAL that you contact the guardian and get a working email address for them.  Daily 
assignment reminders and weekly overviews will be sent to the guardians. 

 

Option 2: You may provide your students the class code that is posted on the banner and allow 
them to join your class independently.  
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Adding Co-Teachers  

 

Adding additional teachers follows the same procedure as adding students, but you don’t have the option to 
send/provide a code.  Click on the “People” tab highlighted above in yellow.  

The page will open and you can continue by clicking the person+ icon on the top right of the teacher section. 
This icon is highlighted below in yellow. 

 

Type in their HISD email address and click invite. (shown below) 

 

 

48 



Updated 08/05/2020 

 

Content Creation and Management 

Assignments 
Assignment Generation 
 
Assignments can be created by clicking on the “Classwork” tab and clicking “+Create” followed by 
the option to “Make a copy for each student”.   
 
Assignment Types 

 
There are many types of assignments you can create. The teacher may choose which assignment 
type best fits the objective of the lesson. There are extensive resources available online for creative 
uses of the assignments and assessment options within the assignments.  
 
❖ Assignment-    Add any pre-existing resources using: 

 
➢ Google Doc, choose how the student will receive the document 

■ Student can view file 
■ Student can edit file (this will be one file that all students assigned will have 

editing rights) 
■ Make a copy for each student (this will make a copy of the file for each student. 

It will automatically label the document with STUDENT NAME> TITLE OF 
ASSIGNMENT 

➢ Link-  links to a webpage with a URL link.   
➢ File- Upload a document from your computer-  This option should only be used if the 

student will only view the resource.  It is recommended that all resources should be 
uploaded in Drive and converted to a Google Doc before adding it as a resource.   

➢ YouTube- you are able to search for a specific video or copy and paste the URL.   
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❖ Quiz Assignment:  Similar to an assignment, but automatically adds a Blank Quiz.   
➢ Gives the option to put the Chromebook on “Locked Mode” meaning  respondents will 

not be able to open tabs or other applications during the quiz.   
➢ Grades can be imported- Classroom can import grades for assignments. Grade 

importing automatically limits each form to 1 response per user, collects email 
addresses, and restricts responses to users in your domain. 

❖ Question:  Assigns a single question 
➢ Choice of Short Answer or Multiple Choice 
➢ Include explicit instructions 
➢ Add or Create resources the same way as listed for other assignments.  

(Does not give the option to make a copy for all students)  
➢ Choose whether to give students the option to reply to each other and/or edit their 

answers after submission 
❖ Material:  Post reference material(s) that will be used throughout the class.   

➢ STAAR Mathematics Chart 
➢ Anchor Charts 
➢ Commonly misspelled words 

❖ Reuse Post:  Utilize classwork that has been previously created.   
➢ Choose to create copies of all attachments or individual attachments.   

Settings on Assignments 
Topics 
 
The use of Topics is 
REQUIRED and must 
meet the following 
guidelines: 
 
 
 
 
Week # : Dates in that week 

Examples:  Week 1: August 24-28, 2020 

Week 1: Aug. 24th- Aug.28th 

Week 1: 8/24- 8/28 
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Titles 
All assignments must be given a sequential number that corresponds with the lesson given in 
class.  If a teacher wishes to assign multiple assignments daily that is fine, it is their discretion on 
how they want to number them.  

 

 
 
 
 
 
 
 
 
 
 

 
Assigning Points 

Teachers may choose to assign points based on their class protocols 
and campus grading policies. Teachers may also choose to have an 
assignment be ungraded, this will allow them to track completion, but 
not assign points to the assignment in the Google Classroom.  

 

Due Date 
All assignments are to be due at the end of the academic day in which 
they were assigned. Every academic subject must have at least one 
graded assignment daily to verify attendance.  

 
 
 
 

Rubrics 
❖ Create Rubric - Rubric wizard to create new rubric.   
❖ Reuse Rubric -  Allows for use of previously created rubric 
❖ Import Rubric - Google Sheets 
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Plagiarism Check 
Teachers have the option to use a plagiarism check on 3 assignments per 
academic year. This is a great option for end of the semester reports or final 
drafts of major projects.  Students can run the report on their own work to 
verify what the report will say to the teacher.  Additional information can be 
found at: Turn on originality reports - Classroom Help  

https://bit.ly/3fqvGJt 

 

 
 
 
Scheduling Assignments 
Before posting an assignment, it is critical that teachers properly schedule the assignments.   

This can be accomplished by clicking on the arrow next to the assign button (highlighted in yellow 
below). 

 

All assignments should be scheduled to post at 12:01am the morning of the date of assignment.  

  Then:  

Once your assignment is scheduled you can post the 
assignment.  Remember that the assignments for the 
following week must be uploaded and scheduled to post 
by Friday afternoon before you leave campus.  
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Evaluating Classwork 
❖ Class Gradebook- TxEis is our official gradebook, but grades may be posted to assignments 

on Google classroom.  **Grades in Google Classroom are not official*** 
❖ Providing Feedback - Teachers are expected to provide feedback on all assignments, 

graded or ungraded. 
➢ You can add comments or suggestions within the document 
➢ You can add comments in a private chat with the student. 
➢ You can add pre-generated comments to save time.  

 
To access comments and grading click on the “Grades” tab at the top of your classroom, then click 
the 3 dots next to the ungraded assignment in the column. Finally click “View submission” to 
access the student’s work, grade window and feedback box.  

  

Then you can grade the assignment and leave feedback. 
Click “Post” to send the grade and the comments to the 
student.  
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Appendix B 
Educators’ Code of Ethics 

Purpose and Scope; Definitions 
Texas Administrative Code 

Title 19 - Part 7 - Chapter 247 
Rule 247.1 

 
(a) In compliance with the Texas Education Code, §21.041(b)(8), the State Board for 

Educator Certification (SBEC) adopts an Educators' Code of Ethics as set forth in §247.2 

of this title (relating to Code of Ethics and Standard Practices for Texas Educators). 

The SBEC may amend the ethics code in the same manner as any other formal rule. 

 

(b) The Texas educator shall comply with standard practices and ethical conduct toward 

students, professional colleagues, school officials, parents, and members of the 

community and shall safeguard academic freedom. The Texas educator, in maintaining the 

dignity of the profession, shall respect and obey the law, demonstrate personal 

integrity, and exemplify honesty and good moral character. The Texas educator, in 

exemplifying ethical relations with colleagues, shall extend just and equitable treatment 

to all members of the profession. The Texas educator, in accepting a position of public 

trust, shall measure success by the progress of each student toward realization of his or 

her potential as an effective citizen. The Texas educator, in fulfilling responsibilities 

in the community, shall cooperate with parents and others to improve the public schools 

of the community. This chapter shall apply to educators and candidates for certification. 

 

(c) The SBEC is solely responsible for enforcing the Educators' Code of Ethics for 

purposes related to certification disciplinary proceedings. The Educators' Code of Ethics 

is enforced through the disciplinary procedure set forth in Chapter 249 of this title 

(relating to Disciplinary Proceedings, Sanctions, and Contested Cases) pursuant to the 

purposes stated therein. 

 

(d) As provided in §249.5 of this title (relating to Purpose; Policy Governing 

Disciplinary Proceedings), the primary goals the SBEC seeks to achieve in educator 

disciplinary matters are: 

(1) to protect the safety and welfare of Texas schoolchildren and school personnel; 

(2) to ensure educators and applicants are morally fit and worthy to instruct or to 

supervise the youth of the state; and 

(3) to fairly and efficiently resolve educator disciplinary proceedings at the least 

expense possible to the parties and the state. 

 

(e) The following words, terms, and phrases, when used in this chapter, shall have the 

following meanings, unless the context clearly indicates otherwise. 

 (1) Abuse--includes the following acts or omissions: 

    (A) mental or emotional injury to a student or minor that results in an 

observable and material impairment in the student's or minor's development, 

learning, or psychological functioning; 

    (B) causing or permitting a student or minor to be in a situation in 

which the student or minor sustains a mental or emotional injury that 

results in an observable and material impairment in the student's or minor's 

development, learning, or psychological functioning; 

    (C) physical injury that results in substantial harm to a student or 

minor, or the genuine threat of substantial harm from physical injury to the 
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student or minor, including an injury that is at variance with the history 

or explanation given and excluding an accident or reasonable discipline; or 

    (D) sexual conduct harmful to a student's or minor's mental, emotional, 

or physical welfare. 

(2) Applicant--A party seeking issuance, renewal, or reinstatement of a certificate 

from the Texas Education Agency staff or the State Board for Educator Certification. 

(3) Code of Ethics--The Educators' Code of Ethics codified in this chapter. 

(4) Complaint--A written statement submitted to the Texas Education Agency staff 

that contains essential facts alleging improper conduct by an educator, applicant, 

or examinee, the complainant's verifiable contact information, including full name, 

complete address, and phone number, which provides grounds for sanctions. 

(5) Contested case--A proceeding under this chapter in which the legal rights, 

duties, and privileges related to a party's educator certificate is to be determined 

by the State Board for Educator Certification and/or the State Office of 

Administrative Hearings commencing when a petition is properly served under this 

chapter. 

(6) Disciplinary proceedings--Any matter arising under this chapter or Chapter 249 

of this title (relating to Disciplinary Proceedings, Sanctions, and Contested Cases) 

that results in a final order or finding issued by the Texas Education Agency staff, 

the State Office of Administrative Hearings, or the State Board for Educator 

Certification relating to the legal rights, duties, privileges, and status of a 

party's educator certificate. 

(7) Educator--A person who is required to hold a certificate issued under the Texas 

Education Code, Chapter 21, Subchapter B. 

(8) Endanger--Exposure of a student or minor to the unjustified risk of injury or to 

injury that jeopardizes the physical health or safety of the student or minor 

without regard to whether there has been an actual injury to the student or minor. 

(9) Good moral character--The virtues of a person as evidenced by patterns of 

personal, academic, and occupational behaviors that, in the judgment of the State 

Board for Educator Certification, indicate honesty, accountability, trustworthiness, 

reliability, and integrity. Lack of good moral character may be evidenced by the 

commission of crimes relating directly to the duties and responsibilities of the 

education profession as described in §249.16(b) of this title (relating to 

Eligibility of Persons with Criminal History for a Certificate under Texas 

Occupations Code, Chapter 53, and Texas Education Code, Chapter 21), or by the 

commission of acts involving moral turpitude, but conduct that evidences a lack of 

good moral character is not necessarily limited to such crimes or acts. 

(10) Intentionally--An educator acts intentionally, or with intent, with respect to 

the nature of his or her conduct or to a result of his or her conduct when it is his 

or her conscious objective or desire to engage in the conduct or cause the result. 

(11) Knowingly--An educator acts knowingly, or with knowledge, with respect to the 

nature of his or her conduct or to circumstances surrounding his or her conduct when 

he or she is aware of the nature of the conduct or that the circumstances exist. A 

person acts knowingly, or with knowledge, with respect to a result of his or her 

conduct when he or she is aware that the conduct is reasonably certain to cause the 

result. 

(12) Minor--A person under 18 years of age. 

(13) Moral turpitude--Improper conduct, including, but not limited to, the 

following: dishonesty; fraud; deceit; theft; misrepresentation; deliberate violence; 

base, vile, or depraved acts that are intended to arouse or to gratify the sexual 

desire of the actor; drug or alcohol-related offenses as described in §249.16(b) of 

this title (relating to Eligibility of Persons with Criminal History for a 

Certificate under Texas Occupations Code, Chapter 53, and Texas Education Code, 

Chapter 21); or acts constituting abuse or neglect under the Texas Family Code, 

§261.001. 

(14) Neglect--The placing or leaving of a student or minor in a situation where the 

student or minor would be exposed to a substantial risk of physical or mental harm. 
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(15) Recklessly--An educator acts recklessly, or is reckless, with respect to 

circumstances surrounding his or her conduct or the results of his or her conduct 

when he or she is aware of but consciously disregards a substantial and 

unjustifiable risk that the circumstances exist or that the result will occur. 

(16) Sanction--A disciplinary action by the State Board for Educator Certification, 

including a restriction, reprimand, suspension, revocation of a certificate, or 

surrender in lieu of disciplinary action. 

(17) Sexual harassment--Unwelcome sexual advances, requests for sexual favors, or 

other verbal or physical conduct of a sexual nature. 

(18) State Board for Educator Certification--The State Board for Educator 

Certification acting through its voting members in a decision-making capacity. 

(19) State Board for Educator Certification member(s)--One or more of the members of 

the State Board for Educator Certification, appointed and qualified under the Texas 

Education Code, §21.033. 

(20) Student--A person enrolled in a primary or secondary school, whether public, 

private, or charter, regardless of the person's age, or a person 18 years of age or 

younger who is eligible to be enrolled in a primary or secondary school, whether 

public, private or charter. 

(21) Texas Education Agency staff--Staff of the Texas Education Agency assigned by 

the commissioner of education to perform the State Board for Educator 

Certification's administrative functions and services. 

(22) Under the influence of alcohol--A blood alcohol content of .04% or greater 

and/or lacking the normal use of mental or physical faculties by reason of the 

introduction of alcohol. 

(23) Worthy to instruct or to supervise the youth of this state--Presence of those 

moral, mental, and psychological qualities that are required to enable an educator 

to render the service essential to the accomplishment of the goals and mission of 

the State Board for Educator Certification policy and this chapter. 

Code of Ethics and Standard Practices for Texas Educators 
Texas Administrative Code 

Title 19 - Part 7 - Chapter 247 
Rule 247.2 

 

Enforceable Standards. 
  (1) Professional Ethical Conduct, Practices, and Performance. 

(A) Standard 1.1. The educator shall not intentionally, knowingly, or recklessly 
engage in deceptive practices regarding official policies of the school district, 
educational institution, educator preparation program, the Texas Education 
Agency, or the State Board for Educator Certification (SBEC) and its certification 
process. 
(B) Standard 1.2. The educator shall not intentionally, knowingly, or recklessly 
misappropriate, divert, or use monies, personnel, property, or equipment 
committed to his or her charge for personal gain or advantage. 
(C) Standard 1.3. The educator shall not submit fraudulent requests for 
reimbursement, expenses, or pay. 
(D) Standard 1.4. The educator shall not use institutional or professional privileges 
for personal or partisan advantage. 
(E) Standard 1.5. The educator shall neither accept nor offer gratuities, gifts, or 
favors that impair professional judgment or that are used to obtain special 
advantage. This standard shall not restrict the acceptance of gifts or tokens 
offered and accepted openly from students, parents of students, or other persons 
or organizations in recognition or appreciation of service. 
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(F) Standard 1.6. The educator shall not falsify records, or direct or coerce others 
to do so. 
(G) Standard 1.7. The educator shall comply with state regulations, written local 
school board policies, and other state and federal laws. 
 H) Standard 1.8. The educator shall apply for, accept, offer, or assign a position or 
a responsibility on the basis of professional qualifications. 
(I) Standard 1.9. The educator shall not make threats of violence against school 
district employees, school board members, students, or parents of students. 
(J) Standard 1.10. The educator shall be of good moral character and be worthy to 
instruct or supervise the youth of this state. 
(K) Standard 1.11. The educator shall not intentionally, knowingly, or recklessly 
misrepresent his or her employment history, criminal history, and/or disciplinary 
record when applying for subsequent employment. 
(L) Standard 1.12. The educator shall refrain from the illegal use, abuse, or 
distribution of controlled substances, prescription drugs, and toxic inhalants. 
(M) Standard 1.13. The educator shall not be under the influence of alcohol or 
consume alcoholic beverages on school property or during school activities when 
students are present. 
 

  (2) Ethical Conduct Toward Professional Colleagues. 
(A) Standard 2.1. The educator shall not reveal confidential health or personnel 
information concerning colleagues unless disclosure serves lawful professional 
purposes or is required by law. 
(B) Standard 2.2. The educator shall not harm others by knowingly making false 
statements about a colleague or the school system. 
(C) Standard 2.3. The educator shall adhere to written local school board policies 
and state and federal laws regarding the hiring, evaluation, and dismissal of 
personnel. 
(D) Standard 2.4. The educator shall not interfere with a colleague's exercise of 
political, professional, or citizenship rights and responsibilities. 
(E) Standard 2.5. The educator shall not discriminate against or coerce a 
colleague on the basis of race, color, religion, national origin, age, gender, 
disability, family status, or sexual orientation. 
(F) Standard 2.6. The educator shall not use coercive means or promise of special 
treatment in order to influence professional decisions or colleagues. 
(G) Standard 2.7. The educator shall not retaliate against any individual who has 
filed a complaint with the SBEC or who provides information for a disciplinary 
investigation or proceeding under this chapter. 
(H) Standard 2.8. The educator shall not intentionally or knowingly subject a 
colleague to sexual harassment. 
 

  (3) Ethical Conduct Toward Students. 
(A) Standard 3.1. The educator shall not reveal confidential information 
concerning students unless disclosure serves lawful professional purposes or is 
required by law. 
(B) Standard 3.2. The educator shall not intentionally, knowingly, or recklessly treat 
a student or minor in a manner that adversely affects or endangers the learning, 
physical health, mental health, or safety of the student or minor. 
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(C) Standard 3.3. The educator shall not intentionally, knowingly, or recklessly 
misrepresent facts regarding a student. 
(D) Standard 3.4. The educator shall not exclude a student from participation in a 
program, deny benefits to a student, or grant an advantage to a student on the 
basis of race, color, gender, disability, national origin, religion, family status, or 
sexual orientation. 
(E) Standard 3.5. The educator shall not intentionally, knowingly, or recklessly 
engage in physical mistreatment, neglect, or abuse of a student or minor. 
(F) Standard 3.6. The educator shall not solicit or engage in sexual conduct or a 
romantic relationship with a student or minor. 
(G) Standard 3.7. The educator shall not furnish alcohol or illegal/unauthorized 
drugs to any person under 21 years of age unless the educator is a parent or 
guardian of that child or knowingly allow any person under 21 years of age unless 
the educator is a parent or guardian of that child to consume alcohol or 
illegal/unauthorized drugs in the presence of the educator. 
(H) Standard 3.8. The educator shall maintain appropriate professional 
educator-student relationships and boundaries based on a reasonably prudent 
educator standard. 
(I) Standard 3.9. The educator shall refrain from inappropriate communication 
with a student or minor, including, but not limited to, electronic communication 
such as cell phone, text messaging, email, instant messaging, blogging, or other 
social network communication. Factors that may be considered in assessing 
whether the communication is inappropriate to include, but are not limited to: 

(i) the nature, purpose, timing, and amount of communication; 
(ii) the subject matter of the communication; 
(iii) whether the communication was made openly, or the educator 
attempted to conceal the communication; 
(iv) whether the communication could be reasonably interpreted as 
soliciting sexual contact or a romantic relationship; 
(v) whether the communication was sexually explicit; and 
(vi) whether the communication involved discussion(s) of the physical or 
sexual attractiveness or the sexual history, activities, preferences, or 
fantasies of either the educator or the student.  
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Appendix C 
Texas House Bill 3:  

Texas School Finance 
 
Summary: 
House Bill 3 (HB 3), a sweeping and historic school finance bill, was passed by the 86th Texas 
Legislature in 2019 and signed by Governor Greg Abbott. The bill can be broken down into four 
major policy areas:  

● Supports Teachers and Rewards 
Teacher Excellence 

● Focuses on Learning and Improving 
Student Outcomes 

● Increase Funding and Equity 
● Reduces and Reforms Property Taxes 

and Recapture 
 

 
Supports Teachers and Rewards Teacher Excellence 

● Basic Allotment (BA) is increased from $5,140 to $6,160, which increases the minimum 
salary schedule (MSS) between $5,500 - $9,000 per creditable year of service (CYS) (HB 3 
Section 1.021, 1A.005)  

● Any year the BA is increased, districts must allocate 30% of their year-over-year budget 
increase toward full-time employee compensation increases - 75% for teachers, counselors, 
nurses, and librarians (1.021, 1A.005) 

○ Districts must report to the Legislature on salary and wage increases for the 
2019-2020 school year (5.008) by December 1, 2020  

● The increased MSS means the state will pay more for Teachers Retirement System (TRS) 
contributions for teachers, so districts pay less out of their own budgets (1.062) 

○ Amends language to specifically require Districts of Innovation (DOI) and charters to 
pay the TRS state contribution on the amount above MSS (1.062)  

● Establishes a Teacher Incentive Allotment with a stated goal of a six-figure salary for 
teachers and to prioritize high needs areas and rural district campuses (1.031) 

○ Districts designate Master, Exemplary, or Recognized teachers for a five- year period 
if they meet established criteria (2.008)  

■ Designations based on T-TESS or alternative local appraisal, given standards 
adopted by TEA and overseen by Texas Tech University (2.008, 2.007)  

■ Automatic designation as Recognized if a teacher is Nationally Board 
Certified. (2.008) 

○ Master Teacher = $12,000 to $32,000; Exemplary Teacher = $6,000 to $18,000; and, 
Recognized Teacher = $3K to $9K, based on teacher’s placement in a campus that is 
rural or that has a higher compensatory education weight. (1.031)  

■ Prior Master Teacher certificates have been repealed (2.006; 4.001)  
● Establishes a Teacher Mentorship program to fund stipends to mentors and other costs 

associated with mentoring teachers in their first two years (1.031)  
○ Districts must meet certain quality requirements when implementing their mentoring 

programs, including training mentors, and the areas of focus for the mentor/mentees 
including data-driven instruction (DDI) practices. (2.009)  

● Further protects students and the integrity of the teaching profession by creating a 
DoNot-Hire Registry that ensures non-certified personnel will not work at schools if they 

59 



H.I.S.D. Guide for Curriculum and Instruction - Office of Curriculum and Instruction 

have abused a child or had an inappropriate relationship with a minor. This applies to 
districts, charters, and DOIs (2.001; Article 2A) 

Focuses on Learning and Improving Student Outcomes 
Prioritizing Early Literacy, Including Pre-K  

● Requires Boards of Trustees to develop and post early childhood literacy and mathematics 
proficiency plans that set specific annual goals (2.003, 2.035)  

● Requires full-day Pre-K for 4-year-olds and the programs to comply with High-Quality 
measures in the statute, with waivers allowed and new reporting requirements (2.019 – 
2.030, 4.001)  

○ Requires districts to consider partnerships with high-quality providers prior to 
building or leasing new facilities for Pre-K (2.019, 2.029)  

○ Requires TEA to make available up to two diagnostic tools to determine early literacy 
readiness at the beginning of Kindergarten, and allow optional diagnostic of 
mathematics and other school readiness domains. TEA must also publish 
Kindergarten readiness data in new ways (2.012) 2020–2021 School Year 

● Establishes an Early Education Allotment for students in grades K-3 who are educationally 
disadvantaged (i.e. eligible for free and reduced lunch) or limited English proficiency funded 
at 0.1 per Average Daily Attendance (ADA). (1.031)  

● Establishes a new Dyslexia Allotment of 0.1 per ADA (1.027)  
○ Eligible uses of funds include programs and services designed to improve 

performance in Pre-K through 3rd-grade reading and math (1.031)  
● Adds an extra 0.05 weight for dual language immersion/one-way or two-way programs for 

non-English speakers (0.05 for an English speaker in a two-way) (1.030) 
○ Requires TEA to develop tools to assist districts and charters in bilingual education 

(2.016) 
● Requires several reading practice improvements (2.013) 
● Requires State Board for Educator Certification to adopt rules that require all new Pre-K-6 

teachers to pass a science of teaching reading exam (2.005) January 1, 2021  
● Requires several reading practice improvements (2.013)  

○ Requires all districts and charters provide for the use of a phonics curriculum that 
uses systematic direct instruction in K-3 (2.013)  

○ Requires all K-3 teachers and principals to go through reading academies (ESCs 
offer this training) (2.013)  

○ Requires districts to prioritize the placement of highly effective teachers in K-2 (2.013)  
○ Requires districts to integrate reading diagnostics in Pre-K-3 (2.013)  
○ Requires Commissioner to create an early reading advisory committee (2.013) 

● Requires State Board for Educator Certification to adopt rules that require all new Pre-K-6 
teachers to pass a science of teaching reading exam (2.005) January 1, 2021 
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Improving College, Career, and Military Readiness 
● Requires Boards of Trustees to develop and post CCMR plans that set specific annual goals 

(2.003, 2.035)  
● Establishes a CCMR Outcomes Bonus with funding paid for each annual graduate above a 

certain threshold percentage. (1.031) The amounts and likely threshold percentages are:  
○ Educationally disadvantaged - $5,000 each above the first 13% of CCMR graduates  
○ Non-educationally disadvantaged - $3,000 each above the first 25% of CCMR 

graduates  
○ Special Education - $2,000 for each CCMR graduate  
○ Commissioner shall conduct a study on alternative career readiness measures for 

small and rural districts for the bonus (1.031)  
● Reimburses districts to ensure students are given at least one college preparation 

assessment (TSIA, SAT, ACT) and at least one industry certification exam by graduation 
(1.035, 1.036, 2.031; 2.034)  

● Expands CTE funding from grades 9-12 to grades 7-12 and adds technology application 
courses (like computer science) for funding (1.030)  

● Districts receive an extra $50 per student in P-TECH and New Tech High School models 
(1.030)  

● Requires completion of a FAFSA prior to graduation (2.014, 2.015) 2021–2022 School Year  
○ Allows for a parental, counselor or self (over 18) opt-out (2.015)  
○ Commissioner must establish an advisory committee (2.015)  

● The High School Allotment has been repealed, with funding available for these other CCMR 
investments (4.001) 

 
Increasing Support for Special Education 

● Increases Mainstream Special Education weight from 1.1 to 1.15 (1.025)  
● Requires the Commissioner to establish the Special Education Allotment Advisory 

Committee and provide a report with assistance from the Legislative Budget Board, 
Governor’s Office, and the Legislature (1.026) By May 2020  

● Encourages districts and charters to provide an incentive for teachers who complete 
training on Autism provided by a regional Education Service Center (2.010) 

 
Expanding Learning Opportunities 

● Establishes an extended-year incentive for districts that provides funding on a half-day 
basis for up to 30 additional instructional days over 180 days in grades PK-5 (1.014, 1.003) 
2020–2021 School Year  

● Optional for districts and students; Requires TEA to provide technical assistance (2.011) 
● Allows the Commissioner to establish a grant program with a private entity for summer 

programs offering CTE courses (2.032)  
● Establishes a blended learning grant program, including through Math Innovation Zones, 

with priority for a program for high populations of educationally disadvantaged students 
(2.033)  

● Sets up a high school equivalency reimbursement program in coordination with the Texas 
Workforce Commission (1.046) 
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Increase Funding and Equity 
● Increases compensatory education weight from 0.2 to one of five values from 0.225 - 0.275 

based upon the census tier for educationally disadvantaged students (1.028)  
○ Students’ census block groups are determined from their home address. Census 

block groups are put into one of 5 tiers based on the severity of poverty using four 
factors: poverty measured by median household income, average educational 
attainment of population, percentage of single-parent households, and the rate of 
homeownership  

○ These same census tiers are used for the Teacher Incentive Allotment  
○ Requires Commissioner to establish an advisory committee on compensatory 

education (1.029)  
● Adds a new allotment of $275 per student in ADA in a Residential Placement Facility or 

Dropout Recovery School (1.034)  
● Eliminates the Cost of Education Index, so districts no longer receive funding based on a 

decades-old metric (4.001), with funding redirected to the basic allotment  
○ Requires TEA to study geographic variations in resource costs and costs of 

education including transportation (1.019) 
● Amends statute from the previous year to current year property values (1.040), with funding 

redirected to the basic allotment  
○ This has the effect of funding all districts in Tier One the same based on formulas 

regardless of property wealth  
● Gifted & Talented (GT) funding is no longer provided based on identification, and instead, all 

districts receive this funding through the basic allotment (2.017, 2.018)  
○ Requires each district to adopt a policy regarding the use of funds for GT programs & 

certify compliance (2.017, 2.018)  
○ Requires Commissioner to reduce funds to any district in non-compliance by an 

amount equal to the prior GT allotment (2.018)  
● Transportation Allotment is now given to all districts (including recapture ISDs)  

○ Funding is provided as a per-mile reimbursement rather than a linear density 
calculation as well as funding for transit to colleges for dual credit and workplaces for 
work-based learning (1.033)  

● The Available School Fund now equally funds all schools (including non-recapture ISDs) 
(1.041)  

● Establishes the Fast Growth Schools Allotment for districts in the top 25% of enrollment 
growth at a 0.04 weight per ADA (1.031)  

● Increases the cap allowed annually for New Instructional Facility Allotment (NIFA) from 
$25M to $100M (1.033)  

● 1992/93 Hold Harmless provision is phased out 20% per year over five years (Equalized 
Wealth Transition Grants) (1.043)  

● Amends statute so that disaster aid, when appropriated, applies equally to recapture and 
non-recapture districts. (Recapture offset is no longer a funding source) (1.015, 1.042, 4.001)  

○ Disaster aid for facility repair now includes vehicles and computer equipment (1.042)  
● The Small District Allotment factor increase for sub-300 square mile districts was 

accelerated to take effect immediately (1.024; 4.001)  
● A new Small District Allotment factor for districts which are the only district in a county and 

have fewer than 300 students is created (1.024)  
● The Small/Mid-Sized District Allotment has been amended so that it doesn’t multiply other 

student factors, except for special education (1.024; 1.025; 4.001)  
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● Charter schools are now funded on a weighted average funding amount for the Small and 
Mid-sized Allotment, as opposed to a simple state average (1.002)  

● Recapture calculations have been amended to ensure no district has funds recaptured 
below their formula entitlement (1.041, 1.018, 1.049)  

○ Early Agreement Credit was repealed (4.001), with funding redirected to the basic 
allotment 

● Staffing Allotment has been repealed (4.001), with funding redirected to the basic allotment  
● A transition provision to the new HB 3 formulas ensures that all districts get at least 3% more 

funding than they would have under prior law, or for those districts who had been funded 
way above average, they remain funded at least at 128% of state average per ADA (1.043) 

 
Reduces and Reforms Property Taxes and Recapture 

● Converts first two Copper Pennies to Golden Pennies, meaning there will be eight Golden 
Pennies and nine Copper Pennies, and “re-orders” pennies so that Tier One is used first, 
then Golden Pennies, then Copper Pennies (1.009; 1.038)  

● Shifts one penny of taxation below the Tax Ratification Elections (TRE) limit, allowing boards 
to access up to five Golden Pennies without a TRE (1.063)  

○ Requires unanimous board consent for an M&O tax hike in 2021 (1.063)  
● Sets the Golden Penny yield at 160% of the basic allotment, with a floor of the 96th 

percentile of wealth, as opposed to Austin ISD’s wealth level (1.038)  
● Increases the Copper Penny yield by almost half, and as a result, cuts the number of Copper 

Pennies districts already accessed by roughly half (1.038)  
● Compresses Tier One tax rates, multiplying by a factor of 93% (1.040; 1.063; 5.002) Tax Year 

2019  
○ Requires home mortgage escrow accounts to be adjusted to account for the lower 

tax rate (1.064)  
● Limits the amount of increased property tax collections to 2.5% per year, by automatically 

lowering M&O Tier One tax rates statewide for all districts given statewide property value 
growth above 2.5%, and locally for each district given local value growth above 2.5% (Article 
1A) Tax Year 2020  

○ No district Tier One M&O can be compressed more than 10% lower than the highest 
Tier One M&O rate (1A.007) Tax Year 2020  

○ Requires LBB to study this 2.5% property tax growth limitation (1A.007) Tax Year 2020  
● Sets up a mechanism to allow higher rates of local taxation in the event the basic allotment 

is reduced (1A.007) Tax Year 2020  
● Prohibits districts from raising Maintenance and Operation (M&O) taxes for the tax year 2019 

unless already planning to do so by January 1, 2019, or are under $0.93 for Tier One. (1.008)  
● Requires TREs to be conducted on uniform election dates (1.063)  
● Requires Boards of Trustees to conduct an efficiency audit prior to going out for a TRE 

(1.001) January 1, 2020  
● Adds ballot language stating “THIS IS A PROPERTY TAX INCREASE” for bond elections 

(1.008)  
● Reinforces prior law so that M&O / Interest & Sinking (I&S) tax swaps are illegal (1.006; 1.007)  
● Reimburses districts the interest included on a refund for FY 2018 and FY 2019 (1.042)  
● Creates Tax Reduction & Excellence in Education Fund for certain dedicated state funding 

sources, including Wayfair sales tax collections (1.010) January 1, 2020  
● Eliminates M&O hold harmless for the 2015 homestead exemption (4.001)  
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Other Changes 
● Requires the Commissioner to enter into an MOU with an institution of higher education to 

conduct a study on the state assessment to determine whether reading passages are at 
the appropriate reading level (2.036) By December 1, 2019  

● Applies whistleblower protections at charter schools (2.004)  
● Standardizes allotment spending requirements for Special Education, Compensatory 

Education, Bilingual, CTE, and CCMR Outcomes at 55% of funding from the allotment, with 
certain reporting requirements established (1.025, 1.028, 1.030, 1.031)  

● Requires tracking of pregnancy as a reason for drop-out (1.017)  
● Commissioner may modify entitlement amounts and/or dates for tax rates with Legislative 

Budget Board and the Governor’s Office approval to implement HB 3 (1.019)  
● The Commissioner continues to have waiver authority when necessary to support districts 

with respect to requirements to maintain minimum minutes of instruction (1.013)  
● Clarifies Commissioner data sharing authority (2.002)  
● Makes a number of conforming changes (Article 3, and list below), including moving chapter 

41 & 42 to 48 and 49, and certain specific changes supporting transfer students, 
annexation/consolidation, and Texas School for the Blind and Visually Impaired/Texas 
School for the Deaf (TSBVI/TSD) (1.003, 1.005, 1.022, 1.035, 1.050 - 1.056, 1A.001, 1A.002)  

○ (1.011, 1.012, 1.016, 1.020, 1.023, 1.032, 1.037, 1.039, 1.044, 1.045,1.047, 1.048, 1.057 – 
1.060, 1.065)  
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2020 - 2021 HEMPSTEAD ISD 
Record of Receipt 

 
 
 
Printed  Name of Employee ____________________________________________________ 
 
 
 
Date of Receipt _________________________  
 
 
 
Campus: 

☐ Hempstead Early Childhood Campus 

☐ Hempstead Elementary School 

☐ Hempstead Middle School 

☐ Hempstead High School 

 

I have received a copy of the 2020-2021 Hempstead ISD Teaching and Learning 
Guide from Curriculum and Instruction. 
 
I am aware of my responsibility to adhere to the norms/standards listed 
therein. 
 
I will not reproduce any copyrighted work in print in violation of the law. 
 
 
 
 
 
 
________________________________________________________________________ 
Employee Signature 

65 


