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STAFF PERSONNEL 

      Code No. 402.6 

 

Series 400 

 

Policy Title: Retirement Incentive 

 

Eligibility: 

 

The Hudson Community School District offers a retirement incentive plan for certified 

employees.  An employee is eligible under the retirement incentive plan when the 

employee: 

 

• is at least 55 years of age on or before June 30 of the year in which the employee 

wishes to retire; 

• completes a total of at least 20 years of service as an employee in the District; 

• submits an application to the superintendent for participation in the retirement 

incentive plan before January 16th of the year in which the licensed employee wishes 

to retire; 

• submits a written resignation.  The resignation shall be contingent on approval by the 

board of participation in the voluntary retirement incentive plan; and 

• receives board approval of (1) the employee’s application for participation in the 

retirement incentive plan, (2) the employee’s resignation and (3) the disbursement of 

the retirement incentive to the employee. 

• The approval or denial of the application is totally discretionary with the Board. 

 

Approval by the board of the employee’s retirement incentive application shall constitute 

a voluntary resignation effective at the end of the current year. Failure of the board to 

approve the employee’s retirement incentive application shall make the employee’s 

current contract with the board continue in full force and effect. 

 

Further, any tax liability for any disbursement related to the retirement incentive plan 

rests solely with the employee.  The employee will acknowledge, and hold the district 

harmless for any taxes other than the employer’s share of FICA if applicable, on the 

application for participation in the retirement incentive plan. 

 

There are two categories of benefits under the retirement incentive plan being offered, 

each based on current participation in the district’s health insurance group plans at the 

time of retirement.  There is a continuation of insurance incentive that is restricted only to 

those employees currently participating in district-sponsored group health plans and, as 

an alternative, there is a 403(B) incentive available to employees whether or not 

participating in district-sponsored group health plans.   

 

Continuation of Insurance.  This incentive is restricted to employees who are current 

participants in district-sponsored group health plans. The employee’s retirement incentive 

will be a value equivalent to 175% of the difference between the BA base and the 
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employee’s Schedule A current salary less supplemental pay or extended contract pay. 

The payments will be based on the employee’s salary schedule in effect the last year of 

the employee’s employment with the district. Employees who are less than full time will 

have the value of their retirement incentive prorated accordingly. The incentive shall be 

used for continuation in district-sponsored group health and dental insurance plans. The 

district-paid insurance shall cease when the accumulated value of the coverage reaches a 

value equivalent to that employee’s early retirement incentive as outlined above, or upon 

the employee’s decision to discontinue the district-paid insurance, or upon Medicare 

eligibility, whichever first occurs.  Any value remaining in the employee’s early 

retirement incentive trust fund following completion of all payments set forth above shall 

be paid into a 403(B)plan of the employee’s choosing.  

 

Payment placed in 403(B).   This incentive is available as an option to employees 

whether or not current participants in district-sponsored group health plans.  The amount 

of the incentive is 175% of the difference between the BA base and the employee’s 

Schedule A current salary less supplemental pay or extended contract pay.  Employees 

who are less than full time will have the value prorated accordingly.  The payments will 

be based on the employee’s salary schedule in effect the last year of the employee’s 

employment with the district. Over a period of three years following the employee’s date 

of retirement, the district will pay one third (1/3) of the total retirement incentive benefit 

per year into a 403(B) of the employee’s choosing. However, if the benefit for a year 

exceeds the maximum allowable by rule, the disbursement will be paid out as soon as the 

rules allow in the following years. The District does not give tax advice to the employee 

regarding the retirement incentive. It is the employee’s responsibility to verify that the 

retirement incentive plan payment does not exceed any legal maximum contribution rate.  

The employee assumes full responsibility for any tax or penalty that is associated with 

exceeding maximum contribution rates and holds the district harmless from such liability, 

agreeing to reimburse the district for any such cost it incurs.  

 

Provision for Administrators. Employees who hold administrative positions in the 

district as classified and noted in the district BEDS document shall be entitled to a 

retirement incentive if all other qualifying factors have been met that are described above. 

In the case of the administrator, their incentive will be based on [80%] of their salary at 

the time of retirement. The options for disbursement shall be the same as described for 

certified employees above. 

 

Death of Retiree.  Any value from either continuation of insurance or payment placed in 

a 403(B) not paid prior to the death of the retiree will be paid to the retiree’s estate. 

 

This retirement incentive is available for retirements in school years 2022-2023 and 

2023-2024.  For retirements in school year 2022-2023, this retirement incentive is 

available to the first three employees who file for participation by January 16, 2023.  For 

retirements in school year 2023-2024, this retirement incentive is available for the first 

three employees who file for participation on or after July 1, 2023 and no later than 

January 16, 2024. All applications will be timestamped in the order they arrive in the 

Office of the Superintendent. In the event there is a tie, the employee with the most senior 
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hire date will prevail.  

 

Special Provision for Classified Staff 

 

A classified staff employee is eligible for a retirement incentive when meeting the 

following: 

 

• is at least 55 years of age on or before June 30 of the year in which the employee 

wishes to retire; 

• completes a total of at least 20 years of service as an employee in the District; 

• is a participant in the district’s group health plan; 

• is a full-time employee; 

• submits an application to the superintendent for participation in the retirement 

incentive plan before January 15th of the year in which the classified employee wishes 

to retire.  

• The approval or denial of the application is totally discretionary with the Board. 

• submits a written resignation.  The resignation shall be contingent on approval by the 

board of participation in the voluntary retirement incentive plan; and 

• receives board approval of (1) the employee’s application for participation in the 

retirement incentive plan, (2) the employee’s resignation and (3) the disbursement of 

the retirement incentive to the employee. 

 

Classified Continuation of Health Insurance Option.  Upon retirement, the employee 

shall be eligible to continue participation in the District’s group insurance plan.  The 

District will pay the single premium of the PPO plan at the level in effect when the 

employee retired.  The employee is responsible for paying any increase in premium costs 

and any premium difference between any plan they elect and the premium paid by the 

district.  The district-paid insurance coverage shall cease after 3 years of coverage in 

retirement, upon Medicare eligibility, or upon the employee’s decision to discontinue 

such coverage, whichever shall first occur.  If the employee reaches the age of Medicare 

eligibility or decides to discontinue district-paid insurance coverage prior to exhausting 

the three years of district paid coverage, the remaining benefit will be paid into a 403(B) 

account of the employee’s choosing as soon as the rules regarding maximum contribution 

allow.  The District does not provide tax advice to the employee regarding the retirement 

incentive.  It is the employee’s responsibility to verify that the retirement incentive plan 

payment does not exceed any legal maximum contribution rate, and the employee 

assumes full responsibility for any tax or penalty that is associated with exceeding the 

maximum contribution rate and holds the District harmless from such liability, agreeing 

to reimburse the District for any such cost it incurs. 

 

Death of Retiree.  Any value from the continuation of insurance not paid prior to the 

death of the retiree will be paid to the retiree’s estate. 

 

Statement of Intent 
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This policy will expire on January 16, 2024, and it does not vest any right or future 

expectation of benefits other than that to those employees who apply and are approved as 

stated above.  The board reserves the right to amend, change, or terminate the policy at 

any time. 

 

 

Adopted:  11/15/2010        Reviewed:  10/19/2022  Revised: 11/16/2022 

 


