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USD 459 Bucklin Schools Crisis Mitigation: 
COVID-19 Exposure, Prevention, Preparedness,  

and Response Plan  
 

**** 
The purpose of this plan is to outline the steps that every staff member and student should take to reduce 

the risk of exposure to COVID-19. The plan describes how to prevent student and staff exposure to 
coronavirus, protective measures to be taken in the classroom, personal protective equipment and work 
practice controls to be used, cleaning and disinfecting procedures, and what to do if a staff member or 

student becomes sick.  
 

**** 
 

USD 459 Bucklin Schools take the health and safety of our employees very seriously. With the spread of the 
coronavirus or “COVID-19,” a respiratory disease caused by the SARS-CoV-2 virus, we must all remain vigilant 
in mitigating the outbreak. This is particularly true for the education setting, which is crucial in reopening and 
keeping schools open during this Declared National Emergency. (COVID-19 Planning Considerations, n.d.) In 
order to be safe and maintain operations, we have developed this COVID-19 Exposure Prevention, 
Preparedness, and Response Plan to be implemented throughout the school district and all of our classrooms.  
 
This plan is based on currently available information from the U.S. Center for Disease Control and Prevention 
(CDC), Kansas Department of Education (KSDE), the Kansas Department of Health and Environment (KDHE), 
and the Ford County Health Department. This plan is subject to change based upon further information 
provided by the CDC, KDHE, KSDE, and other public officials. The district may also amend this plan based 
upon operational need. 
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Responsibilities of Administration 
All administration must be familiar with this plan and be ready to answer questions from employees. Managers 
and supervisors must set a good example by following this plan at all times. This involves practicing good 
personal hygiene and school building safety practices to prevent the spread of the virus. Administration must 
encourage this same behavior from all employees. 
 
Responsibilities of Staff and Students 
We are asking every one of our employees and students to help with our prevention effort while at school. In 
order to minimize the spread of COVID-19 at our school, we must all play our part. As set forth below, the 
district has instituted various housekeeping, social distancing, and other best practices at our school. All 
employees must follow these. In addition, employees are expected to report to their Principal or 
Superintendent if they are experiencing signs or symptoms of COVID-19, as described below. If you have a 
specific question about this plan or COVID-19, please contact Kelly Lampe, Superintendent of USD 459. 
 
KSDE, KDHE, and the CDC have provided the following control and preventative guidance to all staff, regardless 
of exposure risk: 

• Teachers, staff, and students are highly encouraged to wear appropriate personal protective 
equipment (PPE) when social distancing is not possible.   

o Both reusable and disposable PPE will be provided to staff members and students by the 
district. 

• Daily temperature checks before teachers, staff and students enter the building. 
o If thermal scanner indicates a temperature of 100.0 or higher, the individual will have their 

temperature taken a second time with a touchless thermometer. 
▪ Staff with a confirmed 100.0 or higher temperature will be sent home for the day. 
▪ Students with a confirmed 100.0 or higher temperature will be: 

• Isolated with school nurse 

• Parents will be contacted 

• Sent home for that day  
o Staff and students must be fever free for 24 hours before they are 

allowed to return to school.   

• Washing your hands with soap and water for at least 20 seconds hourly. When soap and running water 
is unavailable use an alcohol-based hand sanitizer with at least 60% alcohol. 

• Avoid touching your eyes, nose, or mouth. 

• Follow appropriate respiratory etiquette, which includes covering for coughs and sneezes. 

• Avoid close contact with people that are sick. 
 
In addition, employees must familiarize themselves with the symptoms of COVID-19: 

• Fever 

• Coughing 

• Shortness of breathy, difficulty breathing 

• Fatigue 

• Loss of taste and smell 

• Early symptoms such as chills, body aches, sore throat, headache diarrhea, nausea/vomiting, and 
runny nose 

 
If you develop a fever and symptoms of respiratory illness, such as a cough or have shortness of breath, DO 
NOT GO TO WORK, and call your healthcare provider right away. Likewise, if you come into close contact with 
someone showing these symptoms, call your healthcare providers right away. (CDC, 2020) 
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Protective Measures 

• General Safety Policies and Procedures 
o All teachers, staff, and students are highly encouraged to wear appropriate PPE (masks) when 

social distancing is not possible. 
o Any employee/student/visitor showing systems of COVID-19 will be asked to leave the school 

and return home. 
o Employees must avoid physical contact with others and maintain personal space of at least 

six (6) feet, where possible.  
o To the extent possible, meetings will be conducted with an option of Zoom. 
o USD 459 understands that due to the nature of our work, access to running water for 

handwashing may be impracticable in all classrooms. In these situations, the district will 
provide, if available, alcohol-based hand sanitizers and/or wipes. 

o Employees and students should limit the use of shared supplies, devices, and equipment. To 
the extent equipment must be shared, the district will provide alcohol-based wipes to clean 
equipment before and after use. When cleaning supplies and equipment, consult Mike Fisher, 
Head Custodian, for proper cleaning techniques and restrictions. 

o USD 459 may divide students/staff into groups where possible so that teaching can continue 
effectively in the event that one of the divided teams is required to quarantine. 

o In lieu of using a common source of drinking water, such as drinking fountains, employees 
should use individual water bottles. 

• School Entry 
o Students cannot enter the building until 7:45 a.m. 
o No morning gym activity. Students will go directly to classrooms. 

▪ Breakfast will be available as a grab-and-go option and ate in classroom. 
o Staff temperature checks before entering the building daily. 
o Temperature checks will be done on each student before entering the building daily. 

▪ Preschool students will enter at the South entrance of the Elementary School. 
▪ K-4 students will enter at the Grade School entrance near the Cafeteria. 
▪ 5-12 students will enter at the Main Entrance of the High School. 

o If thermal scanner indicates a temperature of 100.0 or higher, the individual will have their 
temperature taken a second time with a touchless thermometer. 

▪ Staff with a confirmed 100.0 or higher temperature will be sent home for the day. 
▪ Students with a confirmed 100.0 or higher temperature will be: 

• Isolated with school nurse 

• Parents will be contacted 

• Sent home for that day  
o Staff and students must be fever free for 24 hours before they are 

allowed to return to school.   
o Masks for adults and students in all grades are highly encouraged to be worn upon entrance. 

• Employees Regarding Classrooms 
o All teachers and staff are highly encouraged to wear appropriate PPE (masks).  
o When employees perform educational activities within classrooms, these work locations 

present unique hazards with regards to COVID-19 exposures. All such staff members should 
evaluate the specific hazards when determining best practices. 

o Teachers may be asked to help sanitize portions of their classroom throughout the day, such 
as devices or equipment. Custodial staff will sanitize entire classrooms, common areas, 
bathrooms, lunchroom, offices, and any other space nightly.  

o Employees should ask other occupants to keep a personal distance of six (6) feet at a minimum 
whenever possible.  

o Staff and students are encouraged to wash hands and/or sanitize each hour.  
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• Building Visitors 
o The number of visitors to the school, including the High School and District Office, will be 

limited to only those necessary of school business. 
o All visitors will be screened in advance of arriving in the offices, if possible. If the visitor 

answers “yes” to any of the following questions, he/she should not be permitted access to the 
building.  

▪ Have you been confirmed positive for COVID-19? 
▪ Are you currently experiencing, or recently experienced, any symptoms such as fever, 

cough, or shortness of breath? 
▪ Have you been in close contact with any person(s) who has been confirmed positive 

for COVID-19? 
 

School Cleaning and Disinfecting 
The district has instituted regular housekeeping practices, which includes cleaning and disinfecting frequently 
used supplies, devices and equipment, and other elements of the work environment, where possible. 
Employees should regularly do the same in their assigned work areas. 

• Flat surfaces will be cleaned multiple times each day. 

• Desks will be wiped down between each class period. 

• Classrooms and break/lunchroom areas will be disinfected and sanitized each night. 

• Additional cleaning supplies will be provided in each room to allow frequent cleaning. 

• Daily check list of cleaning tasks will be completed by custodial staff. 

• Any trash collected from the classrooms must be changed frequently by someone wearing nitrile, 
latex, or vinyl gloves. 

• While building level custodial staff will assist in cleaning, it is the responsibility of everyone to help 
disinfect between classes and activities. 

• Vehicles, buses, and equipment/tools should be cleaned at least once per day and before change in 
driver or rider. 

• The district will ensure that any disinfection shall be conducted using one of the following: 
o Common EPA-registered household disinfectant 
o Alcohol solution with at least 60% alcohol 

 
Learning Environments 
If there is very little community spread, school will operate as close to normal with some preventative 
measures in place, and an On-Site Learning Environment would be appropriate. If the prevalence of COVID-19 
in the community increases, USD 459 will need to increase preventative measures, which could include limiting 
the number of students at school, using other facilities in the community, a Hybrid Learning Environment or 
shifting to a Distance-Learning Environment where few or no students attend school on-site. 
 

• On-Site Learning (Phase 1): Learning takes place in the building with basic health and safety 
accommodations. *Masks highly encouraged and recommended* 

o Transportation 
▪ Assigned seats on all routes. 
▪ Hand sanitizer will be used when getting on and off each bus route. 
▪ Masks highly encouraged for each driver and passenger. 
▪ Temperature check each student before getting on bus. 
▪ Buses will be sanitized after each route. 

o Food Service 
▪ Students will be spaced out per KDHE/CDC/Local recommendations. 

o Personal Protective Equipment (PPE) 
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▪ Face mask/covering highly encouraged and recommended for ALL staff when within 
6 feet of a child or when working with small groups. 

▪ Face masks encouraged for all students. 
o Health and Hygiene 

▪ Staff temperature checks before entering the building daily. 
▪ Temperature checks will be done on each student before entering the building daily. 

• Preschool students will enter at the South entrance of the Elementary 
School. 

• K-4 students will enter at the Grade School entrance near the Cafeteria. 

• 5-12 students will enter at the Main Entrance of the High School. 
▪ Students encouraged to bring water bottles instead of drinking from water fountains. 

o Classroom/Instruction 
▪ Students will sit in assigned seats. 
▪ Individual classroom supplies (no sharing). 
▪ Social distancing when possible. 
▪ Classroom doors remain open to minimize touch/contact points. 
▪ No lockers in Junior High and High School: students must use backpacks. 

• PE lockers will be allowed and assigned. 
o Extra and Co-Curricular 

▪ Extra-curricular activities will follow KSHSAA guidelines. 
▪ Remote viewing opportunities when available. 
▪ Masks encouraged when traveling. 
▪ Choir/band will socially distance in larger classrooms/outdoors. 

• On-Site Learning (Phase 2): Learning takes place in the building with extensive health and safety 
accommodations. *Masks mandatory* 

o Transportation 
▪ Assigned seats on all routes. 
▪ Hand sanitizer will be used when getting on and off each bus route. 
▪ Masks mandatory for each driver and passenger. 
▪ Temperature check each student before getting on bus. 
▪ Buses will be sanitized after each route. 

o Food Service 
▪ Students will be spaced out per KDHE/CDC/Local recommendations. 
▪ Additional locations for lunch will be utilized (classroom, gym, empty rooms, etc.) 

o Personal Protective Equipment (PPE) 
▪ Face mask/covering required for ALL staff when within 6 feet of a child or when 

working with small groups. 
▪ Face masks required for all students. 
▪ Frequent mask breaks will be utilized. 

o Health and Hygiene 
▪ Staff temperature checks before entering the building daily. 
▪ Temperature checks will be done on each student before entering the building daily. 

• Preschool students will enter at the South entrance of the Elementary 
School. 

• K-4 students will enter at the Grade School entrance near the Cafeteria. 

• 5-12 students will enter at the Main Entrance of the High School. 
▪ Water fountains turned off. Bottle fillers only. 

o Classroom/Instruction 
▪ Students will sit in assigned seats. 
▪ All students seated facing front. No groups. 
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▪ Students socially distanced in classrooms. No large assemblies/groupings. 
▪ Independent work only. 
▪ All extra/nonessential furniture removed from classroom. 
▪ Classroom doors remain open to minimize touch/contact points. 
▪ No lockers in Junior High and High School: students must use backpacks. 

• PE lockers will be allowed and assigned. 
o Extra and Co-Curricular 

▪ Extra-curricular activities will follow KSHSAA guidelines. 
▪ Limited spectator attendance. 
▪ Remote viewing opportunities when available. 
▪ Masks encouraged when traveling. 
▪ Choir/band in small groups only. 

• Hybrid Learning (Phase 3): PK-4 will be in building. Junior High and High Schools students will learn 
both in building and remotely. Schedule is to be determined. *Masks mandatory* 

o Transportation 
▪ Assigned seats on all routes. 
▪ Hand sanitizer will be used when getting on and off each bus route. 
▪ Masks mandatory for each driver and passenger. 
▪ Temperature check each student before getting on bus. 
▪ Buses will be sanitized after each route. 

o Food Service 
▪ Students will be spaced out per KDHE/CDC/Local recommendations. 
▪ Staggered lunch schedule for Junior High and High School. 
▪ Meal pickup and delivery will be available for students not in the building. 
▪ Additional locations for lunch will be utilized (classroom, gym, empty rooms, etc.) 
▪ Reduced meal options available. 

o Personal Protective Equipment (PPE) 
▪ Face mask/covering required for ALL staff when within 6 feet of a child or when 

working with small groups. 
▪ Face masks required for all students (unless exempt). 
▪ Frequent mask breaks will be utilized. 

o Health and Hygiene 
▪ Staff temperature checks before entering the building daily. 
▪ Temperature checks will be done on each student before entering the building daily. 

• Preschool students will enter at the South entrance of the Elementary 
School. 

• K-4 students will enter at the Grade School entrance near the Cafeteria. 

• 5-12 students will enter at the Main Entrance of the High School. 
▪ Water fountains turned off. Bottle fillers only. 

o Classroom/Instruction 
▪ Students will sit in assigned seats. 
▪ All students seated facing front. No groups. 
▪ Students socially distanced in classrooms. No large assemblies/groupings. 
▪ Independent work only. 
▪ All extra/nonessential furniture removed from classroom. 
▪ Classroom doors remain open to minimize touch/contact points. 
▪ No lockers in Junior and High School: students must use backpacks. 

• PE lockers will be allowed and assigned. 
▪ Daily logs will be completed for days when learning is done remotely. 

o Extra and Co-Curricular 
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▪ Extra-curricular activities will follow KSHSAA and local health department guidelines. 
▪ Limited spectator attendance. 
▪ Remote viewing opportunities when available. 
▪ Choir/Band in small group only. 

• Remote Learning (Phase 4): Students will receive instruction remotely (at home). 
o Transportation 

▪ Transportation will not be provided. 
o Food Service 

▪ Meal pick-up times will be established from 10:00 a.m. – 12:00 p.m. 
▪ Delivery options will be made available to students outside of Bucklin city limits. 

o Personal Protective Equipment (PPE) 
▪ No PPE required as students are not in the building. 

o Health and Hygiene 
▪ Families are encouraged to abide by local/KDHE/CDC recommendations. 

o Classroom/Instruction 
▪ Instruction will be provided remotely. 
▪ Teachers will contact each student daily. 
▪ Students/Parents will complete daily logs showing amount of time spent learning. 
▪ Grading and assessments will still occur. 

o Extra and Co-Curricular 
▪ No extra-curricular activities will be allowed. 

 
Remote Learning Expectations 

• Remote learning is for a student(s) who has chosen to do all of their learning from home and not enter 
the school building at all. 

• The student is regularly enrolled in the school district he or she would have normally attended on-site. 
o The student is not enrolled in a virtual school full time. 
o The student is expected to start remote learning class on the same day as on-site learning 

classes. 
o Curriculum and instruction are prepared, provided, and/or supervised by the school district in 

which the student is regularly enrolled. 
o Changes in enrollment for the remote learning environment will be handled on a case-by-case 

basis. 
o A student who is enrolled in a remote learning environment will not be allowed to participate 

in school-sponsored activities. 
o Students must have daily contact with a team. Such connections can be through telephone 

and/or interactive video conferencing during the on-site class period. 
o The student must maintain a daily log with a minimum of six (6) hours of academic activities 

signed by the student and parent/guardian and submitted to the school district. 
o Remote Learning Daily Logs will be turned in to the principal as determined. 

▪ See example below: 
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Exposure Situations 

• Employee or Student Exhibiting COVID-19 Symptoms 
o If an employee or student exhibits COVID-19 symptoms, they must remain at home until he 

or she is symptom-free for 24 hours (1 full day) without the use of fever-reducing or other 
symptom-altering medicines (e.g. cough suppressants).  

• Employee or Student Tests Positive for COVID-19 
o An employee or student that tests positive for COVID-19 will be directed to self-quarantine 

away from school. Employees and students that test positive and are symptom free may 
return to school when at least 72 hours (3 days) have passed since recovery 1; and ten (10) 
days have passed since symptoms first appeared. Employees or students that test positive 
and have been hospitalized may return to school when directed to do so by their medical care 
provider. The District will require an employee to provide documentation clearing their return 
to work.  

• Student Has Close Contact with a Tested Positive COVID-19 Individual 
o If the district learns that a student has tested positive, the district will investigate staff and 

students that may have had close contact with the confirmed-positive student in the prior 24-
48 hours and direct those individuals to self-quarantine for 14 days from the last day of close 
contact with the carrier.  

o If a student learns that he or she has come into close contact with a confirmed-positive 
individual outside of the school, he/she must alert the Superintendent or Principal of the close 
contact and also self-quarantine for 14 days from the last date of close contact with the 
carrier. 

• Employee Has Close Contact with a Tested Positive COVID-19 Individual 
o Schools ARE considered “Critical Infrastructure” or “Essential” 
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▪ To ensure continuity of operations of essential functions, the CDC advises that critical 
infrastructure workers may be permitted to continue to work following potential 
exposure to COVID-19, provided they remain asymptomatic and additional 
precautions are implemented to protect them and the community. 

• A potential exposure means being a household contact or having close 
contact within six (6) feet of an individual with confirmed or suspected 
COVID-19. The timeframe for having contact with an individual includes the 
period of time of 48 hours before the individual became symptomatic. 

▪ Essential persons who have had an exposure but remain asymptomatic can continue 
school and should adhere to the following practices prior to and during their school 
day:   

• Pre-Screen: Officials will measure the employee’s temperature and assess 
symptoms prior to entering school. Ideally, the temperature checks should 
happen before the individual enters the facility. 

• Regular Monitoring: As long as the staff member does not have a 
temperature or symptoms, they should self-monitor under the supervision 
of their medical provider. 

• Wear a Mask: Employees must wear a face mask at all times while in the 
school for a minimum 14 days after last exposure. 

• Social Distance: The employee should maintain six feet and practice social 
distancing as work duties permit in the school. 

• Disinfect and Clean Workspaces: Clean and disinfect all areas such as offices, 
bathrooms, common areas, and shared equipment routinely. 

 
 
USD 459 Human Resources Procedures 
If a confirmed case of COVID-19 is reported, the district will assess the situation. The district assessment will 
consider the work environment itself, the type of work performed, risk of person-to-person transmission given 
the work environment, and other factors such as community spread. Further, if an employee has a confirmed 
case of COVID-19 that is considered work-related, the district will work collaboratively with the individual to 
report the case to the Ford County Health Department. 
 

• Employee Exhibiting COVID-19 Symptoms 
o If an employee exhibits COVID-19 symptoms, they must remain at home until he or she is 

symptom-free for 24 hours (1 full day) without the use of fever-reducing or other symptom-
altering medicines (e.g. cough suppressants). 

▪ Employees exhibiting symptoms will be asked to stay home and be required to use 
their sick, or discretionary leave. 

▪ If symptoms continue longer than 24 hours, please consult your doctor or local health 
department. 

• Employee Tests Positive for COVID-19 
o An employee that tests positive for COVID-19 will be directed to self-quarantine away from 

school. Employees that test positive and are symptom free may return to school when at least 
72 hours (3 days) have passed since recovery; and ten (10) days have passed since symptoms 
first appeared. Employees that test positive and have been hospitalized may return to school 
when directed to do so by their medical care provider. The District will require an employee 
to provide documentation clearing their return to work. 

▪ Employees testing positive will be directed to stay home and use their sick, or 
discretionary leave. 
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▪ If an employee wishes to qualify for leave under the “Families First Coronavirus 
Response Act” (FFRCA), the employee must complete the “Emergency Paid Sick Leave 
Request Form.” The form must be submitted within 48 hours to Emily Evans, Board 
Clerk. 

• Families First Coronavirus Response Act (FFRCA) 
o If an employee qualifies for leave under the FFRCA, USD 459 must provide to all employees:  

▪ Two weeks (up to 80 hours) of paid sick leave at the employee’s regular rate of 
pay where the employee is unable to work because the employee is quarantined 
(pursuant to Federal, State, or local government order or advice of a health care 
provider), and/or experiencing COVID-19 symptoms and seeking a medical diagnosis; 
or 

▪ Two weeks (up to 80 hours) of paid sick leave at two-thirds the employee’s regular 
rate of pay because the employee is unable to work because of a bona fide need to 
care for an individual subject to quarantine (pursuant to Federal, State, or local 
government order or advice of a health care provider), or care for a child (under 18 
years of age) whose school or child care provider is closed or unavailable for reasons 
related to COVID-19, and/or the employee is experiencing a substantially similar 
condition as specified by the Secretary of Health and Human Services, in consultation 
with the Secretaries of the Treasury and Labor. 

o A covered employer must provide to employees that it has employed for at least 30 days:  
▪ Up to an additional 10 weeks of paid expanded family and medical leave at two-thirds 

the employee’s regular rate of pay where an employee is unable to work due to a 
bona fide need for leave to care for a child whose school or child care provider is 
closed or unavailable for reasons related to COVID-19. 

o Qualifying Reasons for Leave  
▪ Under the FFCRA, an employee qualifies for paid sick time if the employee is unable 

to work (or unable to telework) due to a need for leave because the employee: 
1. is subject to a Federal, State, or local quarantine or isolation order related to 

COVID-19. 
2. has been advised by a health care provider to self-quarantine related to 

COVID-19. 
3. is experiencing COVID-19 symptoms and is seeking a medical diagnosis. 
4. is caring for an individual subject to an order described in (1) or self-

quarantine as described in (2). 
5. is caring for a child whose school or place of care is closed (or childcare 

provider is unavailable) for reasons related to COVID-19; or 
6. is experiencing any other substantially similar condition specified by the 

Secretary of Health and Human Services, in consultation with the Secretaries 
of Labor and Treasury. 

▪ Under the FFCRA, an employee qualifies for expanded family leave if the employee is 
caring for a child whose school or place of care is closed (or childcare provider is 
unavailable) for reasons related to COVID-19. 

o Duration of Leave 
▪ For reasons (1)-(4) and (6): A full-time employee is eligible for up to 80 hours of leave, 

and a part-time employee is eligible for the number of hours of leave that the 
employee works on average over a two-week period. 

▪ For reason (5): A full-time employee is eligible for up to 12 weeks of leave at 40 hours 
a week, and a part-time employee is eligible for leave for the number of hours that 
the employee is normally scheduled to work over that period. 

o Calculation of Pay 
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▪ For leave reasons (1), (2), or (3): employees taking leave shall be paid at either their 
regular rate or the applicable minimum wage, whichever is higher, up to $511 per day 
and $5,110 in the aggregate (over a 2-week period). 

▪ For leave reasons (4) or (6): employees taking leave shall be paid at 2/3 their regular 
rate or 2/3 the applicable minimum wage, whichever is higher, up to $200 per day 
and $2,000 in the aggregate (over a 2-week period). 

▪ For leave reason (5): employees taking leave shall be paid at 2/3 their regular rate 
or 2/3 the applicable minimum wage, whichever is higher, up to $200 per day and 
$12,000 in the aggregate (over a 12-week period—two weeks of paid sick leave 
followed by up to 10 weeks of paid expanded family and medical leave).  

o FFRCA FAQ’s 
▪ If an employee is able telework, can the employee take Emergency Paid Leave? 

• To the extent the employee has duties for an employee, and the employee 
is able to complete those duties through work or telework, Emergency Paid 
Leave and Expanded Family and Medical Leave are not available to the 
employee. 

▪ Can an employer require that an employee find a replacement employee to cover 
his or her duties as a condition of granting leave? 

• No. This is expressly prohibited under the Act. 
▪ Can employees be required to used accrued sick leave before taking the two weeks 

of paid leave under the FFRCA? 

• No. Employers must allow immediate use of the leave provided under the 
FFRCA for any qualifying reason and may not require employees to exhaust 
other accrued leave before being entitled to leave under the Act. 

▪ Can employees use the expanded sick leave intermittently while teleworking? 

• Yes. If an employee is able to telework, but unable to keep a normal 
schedule, then the employer and employee can agree to use leave granted 
under the FFRCA in intermittent increments. 

▪ Can employees take the expanded paid sick leave intermittently while working at 
their usual worksite? 

• Generally, no. For reasons 1 through 4 and 6, leave cannot be taken 
intermittently. This is because employees taking leave under those 
provisions are either sick, possibly sick, or possibly being exposed to others 
who are sick and would increase the risk of spreading the virus to others in 
the workplace. For reason 5, those that are taking leave solely for the 
purpose of caring for their child(ren) whose school may be closed or whose 
daycare is unavailable due to the emergency may take leave intermittently 
if the employee agrees. 

▪ Is an employee entitled to take expanded FMLA leave to care for grandchildren 
whose school may be closed or whose daycare is unavailable due to COVID-19? 

• No. Expanded FMLA is available only to those who need to take leave to 
care for a “son or daughter,” which the Act defines as the employee’s own 
child, including biological adopted or foster children, stepchildren, legal 
wards of a child for whom the employee stands in loco parentis. “Son or 
daughter” is also an adult son or daughter who is 18 years of age or older 
who (1) has a mental or physical disability, and (2) is incapable of self-care 
because of that disability. 

▪ Are jobs protected for those taking leave under the Act? 

• Yes. These are temporary amendments to the Family and Medical Leave 
Act, but the requirement that an employee make reasonable efforts to 
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restore an employee returning from FMLA leave to the same or equivalent 
position when he or she is able to return to work applies, as usual. 
Additionally, the Act prohibits disciplinary action or discharging any 
employee for takin leave under the Act. 

▪ Are employers obligated to continue providing health coverage to those who take 
paid sick leave or expanded family and medical leave? 

• Employees on paid sick leave or expanded family and medical leave are 
entitled to continued group health coverage on the same terms as if they 
continued work. 

▪ Can employees use employer-provided sick leave concurrently with leave provided 
under the FFRCA? 

• Employees cannot take employer-provided leave simultaneously with leave 
provided under the FFRCA unless the employer agrees to permit it. 
Employers may (but are not required to) permit employees to expend 
accrued sick, personal or vacation leave to supplement the two-thirds of 
regular wages allotment under the Act to allow employees to be paid their 
normal earnings.  

 
Sources 
CDC. (2020, April 30). Communities, Schools, Workplaces, & Events. Centers for Disease Control and 
Prevention. https://www.cdc.gov/coronavirus/2019-ncov/communit/critical-workers/implementing-safety-
practices.html 
 
COVID-19 Planning Considerations: Guidance for Re-entry. (n.d). Retrieved July 8, 2020 from 
https://services.aap.org/en/pages/2019-novel-coronavirus-covid-19-infections/clinical-guidance/covid-29-
planning-considerations-return-to-in-person-education-in-schools/ 
 
 

https://www.cdc.gov/coronavirus/2019-ncov/communit/critical-workers/implementing-safety-practices.html
https://www.cdc.gov/coronavirus/2019-ncov/communit/critical-workers/implementing-safety-practices.html
https://services.aap.org/en/pages/2019-novel-coronavirus-covid-19-infections/clinical-guidance/covid-29-planning-considerations-return-to-in-person-education-in-schools/
https://services.aap.org/en/pages/2019-novel-coronavirus-covid-19-infections/clinical-guidance/covid-29-planning-considerations-return-to-in-person-education-in-schools/

