
FREMONT COUNTY SCHOOL DISTRICT #14 

INSTRUCTIONAL FACILITATOR 

JOB DESCRIPTION 

TITLE:  Instructional Facilitator 

QUALIFICATIONS: 

1. Thorough knowledge of and experience in applying differentiated instruction and 

balanced assessment in classroom instruction at the appropriate level. 

2. Strong background and interest in teaching language arts and/or 

mathematics. 

3. A thorough understanding of the use of a variety of data to plan for school 

improvement. 

4. An understanding of the factors that impact and/or promote high levels of 

student achievement. 

5. Ability to plan and teach demonstration lessons, and discuss instructional 

strategies. 

6. Ability to communicate well with teachers, principals and patrons 

7. Ability to develop and contribute new ideas and approaches to improve 

instruction. 

8. Ability to lead/participate in the discussion of issues related to the 

improvement of student achievement. 

9. Ability to organize, plan and deliver staff development at the building level. 

10. Demonstrates leadership experience and/or potential. 

11. Bachelors degree 

12. PTSB approved teaching certificate 

13. 3 years successful teaching experience 

REPORTS TO:  Building Principals 

SUPERVISES: n/a 

JOB GOAL:  Instructional coaches provide support services to the building 

administrator and teachers in the identification of school needs, planning for school 

improvement, the implementation of effective instructional strategies, differentiated 



instruction and balanced assessment. The role is designed to support increased 

student achievement in collaboration with building level staff. 

POSITION RESPONSIBILITIES: 

1. Assists with the implementation of district curriculum, effective teaching 

strategies, instructional materials and assessment. 

2. Supports teachers in the identification and utilization of appropriate 

instructional materials and assessments. 

3. Provides staff in-service related to student achievement 

4. Assists with the development of balanced assessments 

5. Assists with building and grade level instructional planning 

6. Assists teachers with the differentiation of instruction 

7. Assists with the collection, interpretation and use of data and planning for 

school improvement 

8. Engage teams of teachers in collaborative work to assess student progress, 

improve instruction 

9. Models effective instruction and balanced assessment for teachers. 

10. Participates in peer observation and provides feedback. 

11. Maintains current knowledge of research, issues and trends in appropriate 

curriculum areas 

12. Serves as a part of the building leadership team 

13. Provides support for community and school projects focused on increased 

student achievement. 

14. Performs other duties as assigned by building principal 

TERMS OF EMPLOYMENT:  Annual contract with length of service and 

compensation to be the same as a teacher. 

EVALUATION:  To be completed annually by the Building Principals 

 
___________________________________ ___________________ 
Name Date 
 
___________________________________ ___________________ 
Supervisor Date 
 



 


