
 

FREMONT COUNTY SCHOOL DISTRICT #14 

DISTRICT CARPENTER AND MAINTENANCE WORKER 

JOB DESCRIPTION 
TITLE: District Carpenter and Maintenance Worker 

QUALIFICATIONS: 

1. Experience in building and trades and/or 

2. Proven work as a carpenter 

3. Excellent understanding of carpentry techniques and methods of installation 

and construction 

4. Proficient in using electrical and manual equipment and measurement 

tools (powered saw, hammers, ruler, etc.) 

5. Ability to read technical documents and drawings 

6. Willingness to follow safety guidelines at all times 

7. Good knowledge of English 

8. Good understanding of basic math 

9. Good physical condition and endurance 

10. Such alternative to the above qualifications as the Board may find appropriate 

and acceptable. 

REPORTS TO: Construction and Maintenance Coordinator 

JOB GOAL: To ensure district buildings and properties are kept in a workable 

manner. 

JOB DESCRIPTION: This position is responsible for constructing and repairing 

structural woodwork and equipment within the district. Employee will have to have a 

board knowledge and experience working in the construction trade. 

PERFORMANCE REQUIREMENTS: 

1. Constructs and repairs structural woodwork and equipment, working from 

written or oral instructions. 

2. Builds, repairs, and installs counters, cabinets, benches, partitions, floor, 

doors, building framework, and trim, using carpenters hand tools and power 

tools. 

3. Installs glass 



 

4. Replaces damaged ceiling, floor tile and wall coverings 

5. Replaces and repairs window shades, venetian blinds, curtain rods, wall fans 

and door locks for tenants. 

6. Inspects and conducts repairs and/or maintenance for school facilities and 

housing units. 

7. Attends work regularly and notifies supervisor when he/she will be absent. 

8. Completes assigned duties accurately and promptly. 

9. Maintains an appropriate, flexible schedule and adapts to change in an 

appropriate manner. 

10. Manages time well. 

11. Attends staff, and professional meetings. 

12. Performs any other duties that may be assigned by supervisor. 

TERMS OF EMPLOYMENT: Twelve month, At-Will position, salary and work 

year to be established by Supervisor. 

EVALUATION: Performance of this job will be evaluated annually in accordance with 

provisions of the Board's policy on support personnel. 


