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FREMONT COUNTY SCHOOL DISTRICT #14 

COMPUTER SCIENCE TEACHER 

JOB DESCRIPTION 

TITLE:  Computer Science Teacher 

QUALIFICATIONS: 

1. Valid State Teacher Certification Granted by the Professional Teaching 

Standards Board 

2. Bachelor’s Degree 

3. Highly Qualified Status as determined by the PTSB 

REPORTS TO:  Building Principal 

JOB GOAL:  To develop and maintain a program of computer education that uses to the 

best advantage the computer capabilities of the district for the educational excellence of 

this and other instructional programs. 

PERFORMANCE RESPONSIBILITIES OF COMPUTER SCIENCE TEACHER: 

1. Develops and implements the computer education program of the district. 

2. Cooperates with other instructional leaders to determine appropriate use of 

computers for instruction in various subject areas. 

3. Recommends the purchase of material from the implementation and 

improvement of computer instruction in the district. 

4. Coordinates the distribution of computer hardware and software in the 

schools. 

5. Maintains an inventory of computer equipment and catalog of software in the 

district. 

6. Reviews and evaluates new commercial software as it is developed and 

communicates such evaluation to the instructional leaders of the district. 

7. Provides for staff development in the use of the computer as an instructional 

tool. 

8. Works with curriculum committees to develop or procure computer programs 

to meet instructional needs. 

9. Represents the district computer education program to the public through 

computer workshops and other presentation. 
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10. Evaluates on an annual basis the overall computer education program of the 

district and makes resultant recommendations regarding the program to the 

Superintendent. 

11. Serves on committees. 

12. Performs other duties as many, from time to time be assigned by the 

Supervisor. 

TERMS OF EMPLOYMENT:  Length of contract to be determined by Supervisor. 

EVALUATION:  Performance will be evaluated in accordance with the provisions of 

the Board’s policy on evaluation of support staff. 

 
___________________________________ _______________________ 
Name Date 
 
___________________________________ _______________________ 
Supervisor Date 
 


