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NONDISCRIMINATION 
 

The Colcord Board of Education is committed to a policy of nondiscrimination in relation to race, color, 

religion, sex, age, national origin, alienage, handicap, or veteran status.  This policy will prevail in all matters 

concerning staff, events, students, the public, employment, admissions, financial aid, educational programs 

and services, facilities access, and individuals, companies, and firms with whom the board does business.  

Racial discrimination shall include racial slurs or other demeaning remarks concerning another person's race, 

ancestry, or country of origin and directed toward an employee, a student or a visitor. 

 

The board directs the superintendent of schools to prepare necessary rules, regulations, and procedures to 

ensure that all local, state, and federal laws, regulations, and guidelines are followed. 

 

The following statement will be included in all course announcements, bulletins disseminated to all students, 

materials used for recruiting or describing programs and training, application or enrollment forms, brochures, 

and catalogs: 

   

“Colcord Public Schools prohibits discrimination in its educational programs and activities, admission programs 

of students, recruitment, selection and/or employment on the basis of race, color, religion, sex, age, national 

origin, veteran status or disability. The District provides equal access to designated youth groups, including the 

Boy Scouts of America. Colcord Public Schools complies with federal and state regulations for implementing 

Title IX of the Education Amendment of 1972, Title VI, The Age Discrimination Act, Section 504, and Title II 

of the Americans with Disabilities Act (ADA).” 

The District has adopted grievance procedures for filing, processing, and resolving alleged discrimination 

complaints concerning discrimination based upon race, color, religion, gender, sex, age, national origin, veteran 

status, or disability. Any person who believes he or she has been discriminated against based upon one (1) of 

these protected categories is encouraged to file a discrimination complaint.  

Title VI coordinator is Remington Rogers, Federal Programs Director, 326-4117, ext 322.  

Title XI coordinator is Bud Simmons, Superintendent, 326-4116, ext 434.  

Section 504 & ADA coordinator is Rebecca Farris, Special Education Director, 326-4107, ext 175.  

Age discrimination Act of 1975 coordinator is Paula (Suzy) Harrington, Human Resources, 326-4116, ext 

436. 

 

Colcord Public Schools 

433 S. Larmon 

Colcord, OK 74338 

(918) 326-4116 

 

REFERENCE: Oklahoma Constitution, Article 1, Section 6 

 Title 6, Title 7, Civil Rights Act of 1964 as amended by the Equal Employment 

Opportunity Act of 1972 

 Executive Order 11246, as amended by Executive Order 11375 

 Equal Pay Act, as amended by the Education Amendments of 1972 

 Rehabilitation Act of 1973, §504 

 Education for All Handicapped Children Act of 1975 

 Immigration Reform and Control Act of 1986 

 Americans With Disabilities Act of 1990, 42 U.S.C. §12101 

 Individuals With Disabilities Education Act, 20 USC §1400, et seq.  

mailto:rrogers@colcordschools.com
mailto:bsimmons@colcordschools.com
mailto:bfarris@colcordschools.com
mailto:suzy@colcordschools.com

