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SEXUAL HARASSMENT 
Students 

 
It is the intent of Platte County School district Number One to maintain a 
learning environment that is free from discrimination, including sexual 
harassment. Harassment on the basis of sex is unlawful; the district prohibits any 
and all vendors, sales representatives or visitors, employees, and students from 
sexually harassing Platte County School District Number One students in the 
school environment. 
 
Sexual Harassment is: 
 
 (1) making unwelcome sexual advances or requests for sexual favors, or 

other verbal, nonverbal or physical conduct of a sexual nature, a 
condition of a student's educational status, grades, participation in 
academic or extracurricular activities; 

 
 (2) making submission to or rejection of such conduct the basis for 

decisions affecting the student; 
 
 (3) conduct which has the effect of unreasonably interfering with a 

student's performance; or 
 (4) conduct which has the effect of creating an intimidating, hostile, or 

offensive environment. 
 
Examples of conduct which may constitute sexual harassment include, but are 
not limited to: 
 
 (1) sexually-oriented verbal or nonverbal kidding, jokes, drawings, 

gestures or asking questions of a sexual nature; 
 
 (2) repeated requests or pressure for sexual activity of any kind; 
 
 (3) repeated remarks with sexual or demeaning implications; 
 
 (4) unwelcome touching such a patting, pinching, hugging, rubbing, 

brushing against another's body; 
 
 (5) suggesting or demanding sexual involvement accompanied by 

implied or explicit threats concerning a student's educational status, 
grades, participation in academic or extracurricular activities; 



 
 (6) repeated, offensive sexual flirtations, advances or propositions  

            
 (7) continued or repeated verbal abuse of a sexual nature; 
 
 (8) graphic verbal or nonverbal commentaries about an individual's 

body; 
 (9) sexually degrading words used to describe an individual; 
 
 (10) display of sexually suggestive objects or pictures. 
 
The "school environment" in which sexual harassment is prohibited includes (1) 
all property, both real and personal, which belongs to or is leased to the school 
district and includes district buildings, parking lots, roads, equipment, buses, or 
any vehicle (including personal ) used at school or at any school-related event; 
(2) any school-related event, even if not on school district property; and (3) any 
other time or place while on school district property or at any school-related 
event. 
 
A student, male or female, who believes he or she has been subjected to sexual 
harassment, shall immediately report the alleged acts or conduct. A verbal 
complaint of sexual harassment may be made initially, but shall then be followed 
by a written report. 
 
The complaint shall be made to any administrator, teacher or counselor, who 
shall immediately report the complaint to the building principal, unless the 
incident involves the building principal, in which event the administrator, 
teacher, or counselor shall immediately report the complaint to the 
superintendent. Upon receipt of a complaint of sexual harassment, the 
superintendent, shall be notified and shall immediately undertake to investigate 
the complaint. In making the investigation, the superintendent shall utilize such 
others as is deemed necessary to assist in providing a full, fair and expedient 
investigation. 
 
In the event the complaint involves the superintendent, the complaint shall be 
immediately reported to the Chairman of the Board of Trustees. The Chairman of 
Board of Trustees shall immediately undertake to investigate the complaint, 
utilizing such others as is deemed necessary to assist in providing a full, fair and 
expedient investigation. 
 
If, at the conclusion of the investigation, the complaint of sexual harassment is 
substantiated, appropriate disciplinary action will be imposed. 
 



If, at the conclusion of the investigation, it is determined the complaint of sexual 
harassment was made maliciously, knowing of its falseness, the person making 
the malicious and false report shall be subject to appropriate disciplinary action. 
 
          
All complaints of sexual harassment will be treated with confidentiality. 
 
The superintendent shall be responsible to see that information concerning this 
policy is made available to students on an annual basis. 
 
 
Reference:   Title IXX of Education Amendments of 1972, 20 U.S.C. Statute 1681-

1688. 
 
Adopted:       Jan. 1, 1998  
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