
PCSD #1 School Board 
Areas of Focus for 2017/18

Academic Expectations:
    Curriculum and Instruction- Utilize engaging instructional strategies 
to present the district-adopted curriculum while building continuity for students 
through teamwork and strong communication between all buildings, grades and 
disciplines.

     Assessments- Ensure each student attains at least 1 year’s worth of growth 
from spring to spring as identified by multiple assessment measures as determined by 
the District Assessment Team.

Operational Expectations: (B&G, Food Service, Transportation)
Decrease reliance on district general funds through the incorporation of best practic-
es of all departments carried out by highly trained staff. 

Facilities/Capital Outlay Expectations: 
Research facility needs based on current student enrollment and budgetary constraints.

Our Vision

Our Mission
The mission of Platte County School District #1 is to ensure that each 
student is actively engaged in learning, connected to the school and 

broader community, and prepared for an ever-changing world.

Platte 
County#1
As a Community, 
we believe . . .

We believe that . . .  school should teach 
students not only strong academics and 

the value of knowledge, but also life skills that will 
allow them to think, research, problem solve, be 
curious and be creative. We believe that schools 
should also teach students the personal values 
of responsibility, citizenship and respect for one 
another. 

We believe that  . . .  a good school is one 
that prepares students for a lifelong 

journey of learning that will help them overcome 
adversity and see success in their efforts. We 
believe that every student WILL be successful 
and will nurture that success in a safe, positive, 
fair, inviting learning environment that provides 
differentiated, challenging, and effective 
instruction.

We believe that  . . .  a successful student is 
able to apply and expand their knowledge 

to become independent, responsible, productive 
citizens. We believe that growth happens when 
students enjoy learning, overcome adversity, 
and problem-solve by collaborating and 
communicating with those around them in a 
respectful and respected manner.

We believe that an effective classroom 
is one in which students are engaged, 

challenged to grow scholastically and supported 
in a non-judgmental environment. We believe it 
is necessary to create classrooms where students 
are encouraged to set goals and develop dreams 
but understand the responsibility and respect to 
lifelong learning that is necessary to achieve them.

We believe that a good school/central office 
staff member (i.e. teacher, principal, 

supervisor) is one who creates a high level of 
learning in a positive environment for all students 
that incorporates focused communication, 
individual student attention, and accountability 
in a respectful, team atmosphere. We believe 
that this is best accomplished by being highly 
prepared, conveying clear objectives, collaborating 
positively with peers and maintaining a high level 
of professionalism.

We believe that an effective school faculty/
central office division is one that produces 

a healthy and safe learning environment by clearly 
communicating expectations and providing 
dynamic leadership that will elevate the entity. 
We believe that committing to a culture of 
personal accountability to each student’s unique 
qualities and abilities is necessary to create this 
environment.

We believe that a quality instructional 
program includes effective teaching that 

stimulates and motivates positive, purposeful 
learning. We believe student potential will be 
best realized with a curriculum that challenges 
students and a diverse set of learning opportunities 
that encourages and positively promotes each 
individual student’s success.


