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PROHIBITING HARASSMENT, INTIMIDATION AND
BULLYING, REGULATION (Cont.)

Staff Reporting

An important duty of the staff is to report acts or behavior that the employee witnesses that appears to constitute har-
assing, intimidating, or bullying. Employees, whether certified or noncertified, shall encourage students who tell them
about acts that may constitute intimidation, harassment, or bullying to complete a report form. For young students,
staff members given that information will need to provide direct assistance to the student.

Staff members who witness such events are to complete reports and to submit them to the employee designated by the
assistant superintendent to receive them. Staff members who hear of incidents that may, in the staff member’s
judgment, constitute harassment, intimidation, or bullying, are to report all relevant information to the assistant
superintendent or his/her designee.

Parental Responsibilities

Parents/guardians will be informed in writing of the district’s program to stop intimidation, harassment, and bullying.
An administrative response to a reported act of intimidation, harassment, or bullying may involve certain actions to be
taken by parents. Parents will be informed of the program and the means for students to report bullying acts toward
them or other students. They will also be told that to help prevent bullying at school they should encourage their
children to:

1. Report bullying when it occurs;

2. Take advantage of opportunities to talk to their children about bullying;

3.  Inform the school immediately if they think their child is being bullied or is bullying other students;
4. Watch for symptoms that their child may be a victim of bullying and report those symptoms; and

5. Cooperate fully with school personnel in identifying and resolving incidents.

Discipline of Students

In administering discipline. consideration will be given to alternative methods of punishment to insure that the most

effective discipline is administered in each case. In all disciplinary action. teachers and administrators will be mindful
of the fact that theyv are dealing with individual personalities. The faculty mav consider consultation with parents to
determine the most effective disciplinary measure.

In considering alternatives of corrective actions, the faculty/administration of the school district will consider those

listed below. However, the school is not limited to these alternative methods, nor does this list reflect an order or
sequence of events to follow in disciplinarv actions. The board of education will relv upon the judement and
discretion of the administrator to determine the appropriate remedial or corrective action in each instance.

1. Conference with student
2.  Conference with parents
3. In-school suspension
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