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DCE is now a PBIS School!  

  
Beginning this school year (2019-2020), DCE will implement a process of school improvement called PBIS 

(Positive Behavioral Interventions and Supports).  Through PBIS, our students will develop and learn social, 

emotional, and behavioral competence while supporting their academic engagement and achievement.  Our 

educators will develop a positive, predictable, and safe environment that will promote strong interpersonal 

relationships with students through teaching, modeling, and encouragement. 

  

PBIS is being implemented in schools across Arkansas and the nation. Drew Central is the first district in this 

educational cooperative area to embrace this process of thinking in a public school. As we implement PBIS with 

fidelity, our students and staff will experience the following long term improvements: 

 Reduction in major disciplinary infractions, antisocial behavior, and substance abuse. 

 Reduction in aggressive behavior and improvements in emotional regulation. 

 Improvements in academic engagement and achievement. 

 Improvements in perceptions of organizational health and school safety. 

 Reductions in teacher and student reported bullying behavior and victimization. 

 Improvements in perceptions of school climate 

 Reductions in teacher turnover.   

 

Drew Central’s Elementary School faculty and staff are committed to PBIS. We believe that by working as a team 

and successfully implementing PBIS, we will contribute to the development of a more positive school climate, 

increased school safety, and much improved student-educator relationships. 

  

Through PBIS, our DCE team will explicitly teach our students how to practice, and encourage positive social skills 

across settings and individuals. Besides the explicit teaching of high expectations, the main premise behind PBIS is 

to reward the students who consistently make good choices. There will be outstanding rewards that will be given to 

the students who meet the “Pirate PRIDE“ expectations each month.  

  

Our DCE Leadership Team recently created a behavior matrix with PRIDE (Positivity, Respect, Integrity, 

Dedication, and Excellence) as our theme (see below).  These are the areas that we will be focusing on, both inside 

and outside of the classrooms. Our teachers will use specific lesson plans to implement and increase expectations in 

all areas of the matrix.  

  

I would be happy to talk to you more about our new exciting venture. We will use discipline and attendance data to 

guide our process. We realize that all of these changes will not take place during the first year. PBIS has been in 

place in schools across America for more than 20 years. It is a 3-5 year investment of our time and energy to get it 

fully implemented.  

 

It is my sincere hope that your child will have “Pirate PRIDE” each and every day!  

  

Sincerely, 

Trudy Jackson, Principal 



 

 

 

 

Positivity Respect  Integrity Dedication  Excellence 

 Classroom -Be helpful to others 

-Positive 

participation 
-Work cooperatively 

-Use kind words 

-Be a friend and 
share 

-Listen actively 

-Follow class 

procedures 
-Keep hands and feet 

to 

  yourself 
-Treat others the way 

you 

  want to be treated 

-Be truthful and 

honest 

-Always be on your 
best 

 behavior 

-Respect substitutes  
-Do the right thing 

-Accept 

consequences 

-Bring materials to 

class 

-Actively 
participate 

-Stay on task 

-Be on time 
-Be present 

-Follow classroom 

rules 

-Persevere: Always 

try 

 your best 
-Come prepared to 

learn 

-Produce quality 
work 

Playground -Use kind words 
-Include everyone 

-Be a friend  

-Listen to and follow 
 directions 

-Take turns and 

include others 
-Stay in playground 

area 

-Use equipment 
 appropriately 

-Immediately and 

accurately report 
problems 

-Line up promptly 
in your line order 

-Follow 

playground rules 
-Follow ball rules 

-Protect and care for 
 property and plants 

-Be a leader 

-Keep  a clean 
environment 

Cafeteria -Wait patiently in 

your line spot 
-Use kind words 

-Say “please” and 

“Thank you” 

-Keep your hands and 

feet to 
 yourself 

-Keep voices low   

-Respect the duty 
teacher  

-Leave a clean table, 

chair, and floor 
-Eat your own food 

or leave it in the tray 

-Follow rules 

-Raise hand and 
ask to get up 

-Gather all utensils 

before sitting down 

-Encourage others to 

keep 
 areas clean 

-Use table manners 

Hallways and 

Transitions 

-Remain silent 

-Walk on the right 

side of the hall 
 

-Keep hands and feet 

to 

 yourself 
-Stay in line order 

-Respect hall displays 

-Set a good example 

-Respect on others’ 

belongings 
  

-Traveling position 

-Get to your 

destination quickly 
and with walking 

feet 

-Help to maintain a 

clean environment 

-Model appropriate 
 behavior 

 Bus -Use positive or 
 encouraging 

language 

-Remain seated in 
your assigned seat 

-Hands and feet to 

yourself  
-Quiet voices 

-Report suspicious 
behavior 

-Be an honest 

reporter 
-Respect others’ 

belongings 

-Know your stop   
-Get on and off 

promptly 

-Keep your 
backpack closed 

-Thank the bus driver 
-Be helpful to others 

Assemblies and 

Programs 

-Be patient 

-Use appropriate 
applause 

  

 

-Enter and exit 

quietly 
-Sit appropriately 

-Be silent during the 

performance 

-Stay in one spot 

-Keep your hands 
and feet to yourself 

-Listen to learn 

-Eyes watching 

-Represent yourself 

and 
 your school in a 

positive 

 manner 

 Restrooms -Wait patiently 

-Bathroom business 
only 

 

 

--Respect people’s 

privacy 
-Enter and exit 

quietly 

-Report problems to 

adults 
-Keep the lights on 

-Avoid hanging out 

-Maintain a clean 

bathroom 
-Go, flush, wash 

-Use time wisely 

-Clean up after 
yourself 

 

 

 

PBIS BBEHAVIOR MATRIX – PIRATE  P.R.I.D.E. 



 

 

 

 

The Drew Central School Board of Education has a responsibility to protect the health, safety, and welfare of the 

District’s students and employees. To help maintain a safe environment conducive to high student achievement, the 

Board establishes policies necessary to regulate student behavior to promote an orderly school environment that is 

respectful of the rights of others and ensures the uniform enforcement of student discipline. Students are responsible 

for their conduct that occurs:  

 At any time on the school grounds; 

 Off school grounds at a school sponsored function, activity, or event; and 

 Going to and from school or a school activity. 

 

The District’s administrators may also take disciplinary action against a student for off-campus conduct occurring at 

any time that would have a detrimental impact on school discipline, the educational environment, or the welfare of 

the students and/or staff. A student who has committed a criminal act while off campus and whose presence on 

campus could cause a substantial disruption to school or endanger the welfare of other students or staff is subject to 

disciplinary action up to and including expulsion. Such acts could include, but are not limited to: a felony or an act 

that would be considered a felony if committed by an adult; an assault or battery; drug law violations; or sexual 

misconduct of a serious nature. Any disciplinary action pursued by the District shall be in accordance with the 

student’s appropriate due process rights. 

 

The District’s personnel policy committees shall annually review the District’s student discipline policies, including 

State and District student discipline data, and may recommend changes in the policies to the Drew Central School 

Board. The Board has the responsibility of determining whether to approve any recommended changes to student 

discipline policies. 

 

The District’s student discipline policies shall be distributed to each student during the first week of school each 

year and to new students upon their enrollment. Each student’s parent, or legal guardian, person having lawful 

control of the student, or person standing in loco parentis shall sign and return to the school an acknowledgement 

form documenting that they have received the policies. 

 

The District shall develop and provide programs, measures, or alternative means and methods for continued student 

engagement and educational access during periods of suspension or expulsion. 

 

The superintendent is authorized to modify the penalties set forth in the District’s student discipline policies on a 

case-by-case basis. 

 

It is required by law that the principal or the person in charge report to the police any incidents the person has 

personal knowledge of or has received information leading to a reasonable belief that a person has committed or 

threatened to commit an act of violence or any crime involving a deadly weapon on school property or while under 

school supervision. If the person making the report is not the Superintendent, that person shall also inform the 

Superintendent of the incident. Additionally, the principal shall inform any school employee or other person who 

initially reported the incident that a report has been made to the appropriate law enforcement agency. The 

Superintendent or designee shall inform the Board of Directors of any such report made to law enforcement. 

 

The superintendent shall make a report annually to the Board of Directors on student discipline data, which shall 

include, without limitation: the number of incidents of bullying reported and the actions taken regarding the reported 

incidents of bullying. 

 

Legal References: A.C.A. § 6-18-502 

A.C.A. § 6-17-113 

 

Date Adopted:  11-10-05 

Last Revised:  5-23-19 

 

4.17 – STUDENT DISCIPLINE 
 

 



 
 

 

Students and staff require a safe and orderly learning environment that is conducive to high student achievement. 

Certain student behaviors are unacceptable in such an environment and are hereby prohibited by the Board. 

Prohibited behaviors include, but shall not be limited to the following: 

1. Disrespect for school employees and failing to comply with their reasonable directions or otherwise 

demonstrating insubordination; 

2. Disruptive behavior that interferes with orderly school operations; 

3. Willfully and intentionally assaulting or threatening to assault or physically abusing any student or school 

employee; 

4. Possession of any weapon that can reasonably be considered capable of causing bodily harm to another 

individual; 

5. Possession or use of tobacco in any form on any property owned or leased by any public school; 

6. Willfully or intentionally damaging, destroying, or stealing school property; 

7. Possession of any paging device, beeper, or similar electronic communication devices on the school 

campus during normal school hours unless specifically exempted by the administration for health or other 

compelling reasons; 

8. Possession, selling, distributing, or being under the influence of an alcoholic beverage, any illegal drug, 

unauthorized inhalants, or the inappropriate use or sharing of prescription or over the counter drugs, or 

other intoxicants, or anything represented to be a drug; 

9. Sharing, diverting, transferring, applying to others (such as needles or lancets), or in any way misusing 

medication or any medical supplies in their possession; 

10. Inappropriate public displays of affection; 

11. Cheating, copying, or claiming another person's work to be his/her own; 

12. Gambling; 

13. Inappropriate student dress; 

14. Use of vulgar, profane, or obscene language or gestures; 

15. Truancy; 

16. Excessive tardiness; 

17. Engaging in behavior designed to taunt, degrade, or ridicule another person on the basis of race, ethnicity, 

national origin, sex, sexual orientation, gender identity, or disability; 

18. Possess, view, distribute or electronically transmit sexually explicit or vulgar images or representations, 

whether electronically, on a data storage device, or in hard copy form;   

19. Hazing, or aiding in the hazing of another student; 

20. Gangs or gang-related activities, including belonging to secret societies of any kind, are forbidden on 

school property. Gang insignias, clothing, “throwing signs” or other gestures associated with gangs are 

prohibited;  

21. Sexual harassment; 

22. Bullying; 

23. Operating a vehicle on school grounds while using a wireless communication device; and 

24. Theft of another individual’s personal property. 

 

The Board directs each school in the District to develop implementation regulations for prohibited student conduct 

consistent with applicable Board policy, State and Federal laws, and judicial decisions. 

 

The Principal (or designee) will have discretion in administering the consequences for the student’s conduct, based on the 

severity of the situation.  Consequences may include one or more of the following actions: 

1. Warning – counseled by principal (or designee) 

2. Parent Conference – may include teacher, counselor and parents 

3. ISS (In School Suspension0 

4. Mental Health recommendation (Living Hope, The Point, Delta Counseling, etc.) 

5. Contact juvenile officer 

6. OSS (Out of School Suspension) if the student meets the criteria of Policy 4.30 (Suspension from School) 

7. Expulsion if the students meets the criteria of Policy 4.31 (Expulsion) 

4.18 – PROHIBITED CONDUCT 
 



 

Cross References: Prohibited Conduct #2— Policy # 4.20 

Prohibited Conduct #3— Policy # 4.21, 4.26 

Prohibited Conduct #4— Policy # 4.22 

Prohibited Conduct #5— Policy # 4.23 

Prohibited Conduct #7—Policy 4.47 

Prohibited Conduct #8— Policy # 4.24 

Prohibited Conduct # 13— Policy # 4.25 

Prohibited Conduct # 14— Policy # 4.21 

Prohibited Conduct # 15— Policy # 4.7 

Prohibited Conduct # 16 — Policy # 4.9 

Prohibited Conduct # 17— Policy # 4.43 

Prohibited Conduct # 20— Policy # 4.26 

Prohibited Conduct # 21—Policy # 4.27 

Prohibited Conduct # 22— Policy # 4.43 

Prohibited Conduct # 23— Policy # 4.47 

 

Legal References: A.C.A. § 6-5-201 

A.C.A. § 6-15-1005 

A.C.A. § 6-18-222 

A.C.A. § 6-18-502  

A.C.A. § 6-18-514 

A.C.A. § 6-18-707 

A.C.A. § 6-21-609 

A.C.A. § 27-51-1602 

A.C.A. § 27-51-1603 

A.C.A. § 27-51-1609 

 

Date Adopted:  10-12-05 

Last Revised:  5-23-19 

 

 
 

 

 

Communicating a Death Threat (oral or written) ...Act 1046 of 2001 – Threatening to cause death, serious injury, or 

substantial property damage with the intent to scare or intensely frighten another person constitutes Terroristic 

Threatening.  This offense is a Class D felony, unless the threat is to merely cause physical harm or property 

damage; which is a class A misdemeanor.  If a threat that would otherwise be a Class A misdemeanor is made to a 

school employee, then it is a Class D felony.  Any student who communicates a death threat (oral or written) under 

this policy will be subject to the following procedures: 

1. First Offense:  Parent/guardian conference with administrator and teacher.  Depending on the severity, 

appropriate law enforcement may be contacted.  There will be a joint decision with the parent/guardian as 

to one of the following three options. 

a. Corporal Punishment 

b. In-School suspension 

c. Out of school suspension (must meet the provisions in policy 4.30) 

2. Second Offense:  The parent/guardian will, at their expense, provide a psychological examination, by a 

state-licensed psychological examiner, to determine if the student is a threat to himself or to others.  

Additionally, the student will be assigned a minimum of five days of OSS (Out of School Suspension).  If 

the psychological examination determines that the student is a threat to himself or to others, then a 

conference will be held with the parent and school administration to determine the best academic plan for 

the student. 

 

 

TERRORISTIC THREATENING (A.C.A.5-13-301) 



 
 

 

 

It is unlawful for any person to abuse or insult, verbally or physically, a public school teacher while that teacher is 

performing school responsibilities. Engaging in such conduct constitutes a misdemeanor and is punishable by a fine 

of not less than $100 or more than $1,500.  The student(s) will also be suspended for five days.  School districts are 

required to report any prosecutions under this section to the Department of Education.   

 

 

 
 

 

 

 

The District’s Student Code of conduct applies to students while traveling to and from school or to and from a 

school activity to the same extent as if the students were on school grounds. Appropriate disciplinary actions may be 

taken against commuting students who violate the District’s Student Code of Conduct. 

 

The preceding paragraph also applies to student conduct while on school buses. Students shall be instructed in safe 

riding practices.  The driver of a school bus shall not operate the school bus until every passenger is seated. In 

addition to other disciplinary measures provided for violations of the District’s Student Code of Conduct, the 

student’s bus transportation privileges may be suspended or terminated for violations of the Student Code of 

Conduct related to bus behavior. 

 

Students are eligible to receive district bus transportation if they meet the following requirements.  The 

transportation to and from school of students who have lost their bus transportation privileges is the responsibility of 

the student’s parent or guardian. 

 

These are the guidelines that will be followed in complying with Federal Highway Safety Standard #17 in the 

Drew Central Public Schools: 

1. The driver of the school bus is responsible for the safety of all students riding the bus.  He or she has 

the same responsibility as the teacher in controlling discipline. 

2. Your child should know his/her bus number or symbol, location of the bus stop and the driver’s name.  

Please help teach your child this information. 

3. The first duty of the passenger is to obey the driver’s directions promptly. 

4. Be at the bus stop five (5) minutes before regular pickup time.  Stand back 10 feet from the bus stop 

and wait until the door is opened before moving closer to the bus.  Do not play in the highway. 

5. Students are to be ready to get on the bus when it stops.  Do not expect the driver to wait for your child 

to come out of the house. 

6. State laws require that students be assigned seats.  They are to sit in their designated seats and remain 

seated while the bus is in motion, with the aisles clear. 

7. While loading or unloading, enter or leave the bus orderly and quickly. 

8. Students must get off at their regular bus stop unless a written statement from the child’s 

parent/guardian which has been previously approved and signed by the principal and is given to the 

driver indicating a different bus stop.  

9. Students who must cross the road after leaving the bus in the afternoon must go to a point on the 

shoulder of the road ten feet in front of the bus.  Students should cross the road only after the bus 

driver has signaled them to do so.  Students should cross the road before the bus leaves.  

10. The bus driver shall not leave the stop until everyone has crossed the road, unless a student or students 

refuse to cross, at which time the driver may continue the route after waiting a reasonable length of 

time when it is determined the student or students will not cross.  A written conduct report will be 

given to the principal the following school day. 

11. No food or drink will be consumed on the bus. 

12. No obscene words, gestures, or signs will be permitted on the bus. 

INSULT OR ABUSE OF A TEACHER - (A.C.A. 6-17-106) 

 

4.19 – CONDUCT TO & FROM SCHOOL & TRANSPORTATION 

ELIGIBILITY 
 



13. Students are not to tamper with any safety devices such as door latches, first-aid kits, fire 

extinguishers, emergency flares, etc. 

14. Students are not to put their hands, arms, heads, or bodies out of the window of the bus. 

15. The use or distribution of any form of tobacco or any controlled substance will not be permitted on any 

school bus.  This includes vaping paraphernalia, e-cigarettes, and other smoking or tobacco-related 

use/items.  

16. Excessive noises of any kind will not be tolerated.  This includes yelling, loud music and videos from 

electronic devices or other noise-making devices.  

17. Students are not to write on the bus, damage the seats or otherwise damage bus property. 

18. Fire arms, knives, or sharp object(s) of any kind are not allowed on the school bus, including “toy” 

weapons. 

19. Pets or other living animals will not be allowed on the bus. 

20. No objects may be thrown on the bus or out of the bus windows. 

21. No flammable items are allowed at the bus stop or on the bus.  This includes, lighters, fireworks, 

matches, flares, or any other flame- or fire-producing item. 

22. Fighting, scuffling, or physical play activities will not be permitted on the bus. 

23. Bullying and/or sexual harassment (verbal and/or physical) will not be permitted on the bus. 

24. All school rules will also apply to the bus stop and on the bus. 

 

Consequences: 

 

o 1st offense-Verbal warning (The write-up will be given to the principal or designee.  He or she will council 

with the student and contact the parents/guardian.) 

o 2nd offense-The student will be suspended from the bus for three days. 

o 3rd offense-The student will be suspended from the bus for five days. 

o 4th offense-The student will be suspended from the bus for the remainder of the semester. 

 

The principal or principal designee will have discretion in administering the consequences for the student’s conduct, 

based on the severity of the situation.  Consequences may include one or more of the following: 

1.       Warning – counseled by principal; parent called 

2.       Parent Conference – may include principal, parents & bus driver 

3.       Bus suspension  

4.       Mental Health Recommendation (The Point, Living Hope, Delta Counseling, etc.)                              

5.       Contact juvenile officer 

 

Legal References: A.C.A. § 5-60-122 

A.C.A. § 6-19-119 (b) 

Ark. Division of Academic Facilities and Transportation Rules Governing Maintenance 

and Operations of Ark. Public School Buses and Physical Examinations of School Bus 

Drivers 4.0 

 

Date Adopted:  10-12-05 

Last Revised:  5-23-19 

 

 

 
 

 

No student shall by the use of violence, force, noise, coercion, threat, intimidation, fear, passive resistance, or any other conduct, 

intentionally cause the disruption of any lawful mission, process, or function of the school, or engage in any such conduct for the 

purpose of causing disruption or obstruction of any lawful mission, process, or function. Nor shall any student encourage any 

other student to engage in such activities. 

 

Disorderly activities by any student or group of students that adversely affect the school’s orderly educational environment shall 

not be tolerated at any time on school grounds. Teachers may remove from class and send to the principal or principal’s designee 

4.20 – DISRUPTION OF SCHOOL 
 



office a student whose behavior is so unruly, disruptive, or abusive that it seriously interferes with the teacher’s ability to teach the 

students, the class, or with the ability of the student’s classmates to learn. Students who refuse to leave the classroom voluntarily 

will be escorted from the classroom by the school administration. 

 

Legal Reference: A.C.A. § 6-18-511 

 

Date Adopted: 10/12/2005 

Last Revised: 

 

 

 
 

 

A student shall not threaten, physically abuse, attempt to physically abuse, or behave in such a way as to be 

perceived to threaten bodily harm to any other person (student, school employee, or school visitor). Any gestures,; 

vulgar, abusive, or insulting language; taunting, threatening, harassing, or intimidating remarks by a student toward 

another person that threatens their well-being is strictly forbidden. This includes, but is not limited to, fighting, 

racial, ethnic, religious, or sexual slurs. 

 

Furthermore, it is unlawful, during regular school hours, and in a place where a public school employee is required 

to be in the course of his or her duties, for any person to address a public school employee using language which, in 

its common acceptation, is calculated to:  

a. Cause a breach of the peace; 

b. Materially and substantially interfere with the operation of the school; or 

c. Arouse the person to whom it is addressed to anger, to the extent likely to cause imminent retaliation. 

 

Students guilty of such an offense may be subject to legal proceedings in addition to any student disciplinary 

measures. 

 

The Principal (or designee) will have discretion in administering the consequences for the student’s conduct, based on the 

severity of the situation.  Consequences may include one or more of the following actions: 

1. Warning – counseled by principal (or designee) 

2. Parent Conference – may include teacher, counselor and parents 

3. ISS (In School Suspension0 

4. Mental Health recommendation (Living Hope, The Point, Delta Counseling, etc.) 

5. Contact juvenile officer 

6. OSS (Out of School Suspension) if the student meets the criteria of Policy 4.30 (Suspension from School) 

7. Expulsion if the students meets the criteria of Policy 4.31 (Expulsion) 

 

Legal Reference: A.C.A. § 6-17-106 (a)  

 

Date Adopted:  10-12-05 

Last Revised:  5-23-19 

 

 

 
 

Definitions 
 

“Firearm" means any device designed, made, or adapted to expel a projectile by the action of an explosive or any 

device readily convertible to that use. 

 

“Possession” means having a weapon on the student’s body or in an area under the student’s control. 

 

4.21 – STUDENT ASSAULT OR BATTERY 
 

4.22—WEAPONS AND DANGEROUS INSTRUMENTS  

 



“Weapon” means any: 

 Firearm; 

 Knife; 

 Razor; 

 Ice pick; 

 Dirk; 

 Box cutter; 

 Nun chucks; 

 Pepper spray, mace, or other noxious spray; 

 Explosive; 

 Taser or other instrument that uses electrical current to cause neuromuscular incapacitation; or 

 Any other instrument or substance capable of causing bodily harm. 

 

No student, except for Military personnel (such as ROTC cadets) acting in the course of their official duties or as 

otherwise expressly permitted by this policy, shall possess a weapon, display what appears to be a weapon, or 

threaten to use a weapon before or after school while:  

o In a school building; 

o On or about school property; 

o At any school sponsored activity or event; 

o On route to or from school or any school sponsored activity; or 

o Off the school grounds at any school bus stop. 

 

If a student discovers prior to any questioning or search by any school personnel that he/she has accidentally brought 

a weapon, other than a firearm, to school on his/her person, in a book bag/purse, or in his/her vehicle on school 

grounds, and the student informs the principal or a staff person immediately, the student will not be considered to be 

in possession of a weapon unless it is a firearm. The weapon shall be confiscated and held in the office until such 

time as the student’s parent/legal guardian shall pick up the weapon from the school’s office. Repeated offenses are 

unacceptable and shall be grounds for disciplinary action against the student as otherwise provided for in this policy. 

 

Except as permitted in this policy, students found to be in possession on the school campus of a firearm shall be 

recommended for expulsion for a period of one (1) year. The superintendent shall have the discretion to modify such 

expulsion recommendation for a student on a case-by-case basis. 

 

Parents or legal guardians of students expelled under this policy shall be given a copy of the current laws regarding 

the possibility of parental responsibility for allowing a child to possess a firearm on school property.   Parents or legal 

guardians shall sign a statement acknowledging that they have read and understand said laws prior to readmitting the 

student. Parents or legal guardians of a student enrolling from another school after the expiration of an expulsion 

period for a firearm policy violation shall also be given a copy of the current laws regarding the possibility of 

parental responsibility for allowing a child to possess a firearm on school property. The parents or legal guardians 

shall sign a statement acknowledging that they have read and understand said laws prior to the student being 

enrolled in school. 

 

The mandatory expulsion requirement for possession of a firearm does not apply to a firearm brought to school for 

the purpose of participating in activities approved and authorized by the district that include the use of firearms. 

Such activities may include ROTC programs; hunting safety or military education,; or before or after-school hunting 

or rifle clubs. Firearms brought to school for such purposes shall be brought to the school employee designated to 

receive such firearms. The designated employee shall store the firearms in a secure location until they are removed 

for use in the approved activity.  

 

The district shall report any student who brings a firearm to school to the criminal justice system or juvenile 

delinquency system by notifying local law enforcement. 

 

The Principal (or designee) will have discretion in administering the consequences for the student’s conduct, based on the 

severity of the situation.  Consequences may include one or more of the following actions: 

1. Warning – counseled by principal (or designee) 



2. Parent Conference – may include teacher, counselor and parents 

3. ISS (In School Suspension0 

4. Mental Health recommendation (Living Hope, The Point, Delta Counseling, etc.) 

5. Contact juvenile officer 

6. OSS (Out of School Suspension) if the student meets the criteria of Policy 4.30 (Suspension from School) 

7. Expulsion if the students meets the criteria of Policy 4.31 (Expulsion) 

 

Cross Reference: Policy 4.31—EXPULSION 

 

Legal References:  

A.C.A. § 5-4-201 

A.C.A. § 5-4-401 

A.C.A. § 5-27-210 

A.C.A. § 5-73-119(b)(e)(8)(9)(10)  

A.C.A. § 5-73-133 

A.C.A. § 6-18-502  

A.C.A. § 6-18-507  

A.C.A. § 6-21-608 

20 USC § 7961 

 

Date Adopted:  12-10-05        

Last Revised:  5-23-19 

 

 
 

 

 

Smoking or use of tobacco or products containing tobacco in any form (including, but not limited to, cigarettes, 

cigars, chewing tobacco, and snuff) in or on any real property owned or leased by a District school, including school 

buses owned or leased by the District, is prohibited. Students who violate this policy may be subject to legal 

proceedings in addition to student disciplinary measures. 

 

With the exception of recognized tobacco cessation products, this policy’s prohibition includes any tobacco or 

nicotine delivery system or product. Specifically, the prohibition includes any product that is manufactured, 

distributed, marketed, or sold as e-cigarettes, e-cigars, e-pips, or under any other name or descriptor. 

 

The Principal (or designee) will have discretion in administering the consequences for the student’s conduct, based on the 

severity of the situation.  Consequences may include one or more of the following actions: 

1. Warning – counseled by principal (or designee) 

2. Parent Conference – may include teacher, counselor and parents 

3. ISS (In School Suspension0 

4. Mental Health recommendation (Living Hope, The Point, Delta Counseling, etc.) 

5. Contact juvenile officer 

6. OSS (Out of School Suspension) if the student meets the criteria of Policy 4.30 (Suspension from School) 

7. Expulsion if the students meets the criteria of Policy 4.31 (Expulsion) 

 

Legal Reference: A.C.A. § 6-21-609 

 

Date Adopted: 12/10/2005 

Last Revised:  7-12-18 

 

 

 

 

4.23—TOBACCO AND TOBACCO PRODUCTS 

 
 



 
 

 

 

An orderly and safe school environment that is conducive to promoting student achievement requires a student 

population free from the deleterious effects of alcohol and drugs. Their use is illegal, disruptive to the educational 

environment, and diminishes the capacity of students to learn and function properly in our schools.  

 

Therefore, no student in the Drew Central School District shall possess, attempt to possess, consume, use, distribute, 

sell, buy, attempt to sell, attempt to buy, give to any person, or be under the influence of any substance as defined in 

this policy, or what the student represents or believes to be any substance as defined in this policy. This policy 

applies to any student who: is on or about school property; is in attendance at school or any school sponsored 

activity; has left the school campus for any reason and returns to the campus; or is on route to or from school or any 

school sponsored activity.   

 

Prohibited substances shall include, but are not limited to alcohol, or any alcoholic beverage; inhalants or any 

ingestible matter that alter a student’s ability to act, think, or respond; LSD, or any other hallucinogen; marijuana, 

cocaine, heroin, or any other narcotic drug; PCP; amphetamines; steroids; “designer drugs”; look-alike drugs; or any 

controlled substance. 

 

The sale, distribution, or attempted sale or distribution of over-the-counter (OTC) medications, dietary supplement 

or other perceived health remedy not regulated by the US Food and Drug Administration, or prescription drugs is 

prohibited. The possession or use of OTC medications, dietary supplement or other perceived health remedy not 

regulated by the US Food and Drug Administration, or prescription drugs is prohibited except as permitted under 

Policy 4.35—STUDENT MEDICATIONS. 

 

The Principal (or designee) will have discretion in administering the consequences for the student’s conduct, based on the 

severity of the situation.  Consequences may include one or more of the following actions: 

1. Warning – counseled by principal (or designee) 

2. Parent Conference – may include teacher, counselor and parents 

3. ISS (In School Suspension0 

4. Mental Health recommendation (Living Hope, The Point, Delta Counseling, etc.) 

5. Contact juvenile officer 

6. OSS (Out of School Suspension) if the student meets the criteria of Policy 4.30 (Suspension from School) 

7. Expulsion if the students meets the criteria of Policy 4.31 (Expulsion) 

 

Cross Reference: 4.35—STUDENT MEDICATIONS 

 

Date Adopted:  10-12-05 

Last Revised:  5-23-19 

 

 

 
 

 

The Board is committed to ensuring a safe school environment conducive to promoting a learning environment 

where students and staff can excel. An orderly environment cannot exist where unlawful acts occur causing fear, 

intimidation, or physical harm to students or school staff. Gangs and their activities create such an atmosphere and 

shall not be allowed on school grounds or at school functions. 

 

The following actions are prohibited by students on school property or at school functions: 

1. Wearing or possessing any clothing, bandanas, jewelry, symbol, or other sign associated with membership in, or 

representative of, any gang; 

2. Engaging in any verbal or nonverbal act such as throwing signs, gestures, or handshakes representative of 

membership in any gang; 

4.24 – DRUGS AND ALCOHOL 
 

4.26 – GANGS AND GANG ACTIVITY 
 



3. Recruiting, soliciting, or encouraging any person through duress or intimidation to become or remain a member 

of any gang; and/or 

4. Extorting payment from any individual in return for protection from harm from any gang. 

 

Students found to be in violation of this policy shall be subject to disciplinary action up to and including expulsion. 

 

Students arrested for gang related activities occurring off school grounds shall be subject to the same disciplinary 

actions as if they had occurred on school grounds. 

 

The Principal (or designee) will have discretion in administering the consequences for the student’s conduct, based on the 

severity of the situation.  Consequences may include one or more of the following actions: 

1. Warning – counseled by principal (or designee) 

2. Parent Conference – may include teacher, counselor and parents 

3. ISS (In School Suspension0 

4. Mental Health recommendation (Living Hope, The Point, Delta Counseling, etc.) 

5. Contact juvenile officer 

6. OSS (Out of School Suspension) if the student meets the criteria of Policy 4.30 (Suspension from School) 

7. Expulsion if the students meets the criteria of Policy 4.31 (Expulsion) 

 

Legal References: A.C.A. § 5-74-201 et seq. 

A.C.A. § 6-15-1005(b)(2) 

 

Date Adopted:  10-12-05 

Last Revised:  5-23-19 

 

 

 
 

 

The Drew Central School District is committed to providing an academic environment that treats all students with 

respect and dignity. Student achievement is best attained in an atmosphere of equal educational opportunity that is 

free of discrimination. Sexual harassment is a form of discrimination that undermines the integrity of the educational 

environment and will not be tolerated. 

 

The District believes the best policy to create an educational environment free from sexual harassment is prevention; 

therefore, the District shall provide informational materials and training to students, parents/legal guardians/other 

responsible adults, and employees on sexual harassment. The informational materials and training on sexual 

harassment shall be age appropriate and, when necessary, provided in a language other than English or in an 

accessible format. The informational materials and training shall include, but are not limited to: the nature of sexual 

harassment; the District’s written grievance procedures for complaints of sexual harassment; that the district does 

not tolerate sexual harassment; that students can report inappropriate behavior of a sexual nature without fear of 

adverse consequences; the redress that is available to the victim of sexual harassment; and the potential discipline 

for perpetrating sexual harassment.  

 

“Sexual harassment” means conduct that is: 

1. Of a sexual nature, including, but not limited to: 

a. Sexual advances; 

b. Requests for sexual favors; 

c. Sexual violence; or 

d. Other personally offensive verbal, visual, or physical conduct of a sexual nature; 

 

2. Unwelcome; and 

3. denies or limits a student’s ability to participate in or benefit from any of the District’s educational 

programs or activities through any or all of the following methods: 

4.27 – STUDENT SEXUAL HARASSMENT 
 



a. Submission to the conduct is made, either explicitly or implicitly, a term or condition of an individual’s 

education; 

b. Submission to, or rejection of, such conduct by an individual is used as the basis for academic 

decisions affecting that individual; and/or 

c. Such conduct has the purpose or effect of substantially interfering with an individual’s academic 

performance or creates an intimidating, hostile, or offensive academic environment. 

 

The terms “intimidating,” “hostile,” and “offensive” include conduct of a sexual nature that has the effect of 

humiliation or embarrassment and is sufficiently severe, persistent, or pervasive that it limits the student’s ability to 

participate in, or benefit from, an educational program or activity. 

 

Within the educational environment, sexual harassment is prohibited between any of the following: students; 

employees and students; and non-employees and students. 

 

Actionable sexual harassment is generally established when an individual is exposed to a pattern of objectionable 

behaviors or when a single, serious act is committed. What is, or is not, sexual harassment will depend upon all of 

the surrounding circumstances and may occur regardless of the sex(es) of the individuals involved. Depending upon 

such circumstances, examples of sexual harassment include, but are not limited to: 

 Making sexual propositions or pressuring for sexual activities; 

 Unwelcome touching; 

 Writing graffiti of a sexual nature; 

 Displaying or distributing sexually explicit drawings, pictures, or written materials; 

 Performing sexual gestures or touching oneself sexually in front of others; 

 Telling sexual or crude jokes; 

 Spreading rumors related to a person’s alleged sexual activities; 

 Discussions of sexual experiences; 

 Rating other students as to sexual activity or performance; 

 Circulating or showing e-mails or Web sites of a sexual nature; 

 Intimidation by words, actions, insults, or name calling; and 

 Teasing or name-calling related to sexual characteristics or the belief or perception that an individual is not 

conforming to expected gender roles or conduct or is homosexual, regardless of whether or not the student 

self-identifies as homosexual or transgender. 

 

Students who believe they have been subjected to sexual harassment, or the parent/legal guardian/other responsible 

adult of a student who believes their student has been subjected to sexual harassment, are encouraged to file a 

complaint by contacting a counselor, teacher, Title IX coordinator, or administrator who will provide assistance on 

the complaint process. Under no circumstances shall a student be required to first report allegations of sexual 

harassment to a school contact person if that person is the individual who is accused of the harassment. 

 

Complaints will be treated in a confidential manner to the extent possible. Limited disclosure may be provided to: 

individuals who are responsible for handling the District’s investigation to the extent necessary to complete a 

thorough investigation; the extent necessary to submit a report to the child maltreatment hotline; the Professional 

Licensure Standards Board for complaints alleging sexual harassment by an employee towards a student;  or the 

extent necessary to provide the individual accused in the complaint due process during the investigation and 

disciplinary processes.  Individuals who file a complaint have the right to request that the individual accused of 

sexual harassment not be informed of the name of the accuser; however, individuals should be aware that making 

such a request may substantially limit the District’s ability to investigate the complaint and may make it impossible 

for the District to discipline the accused. 

 

Students, or the parents/legal guardians/ other responsible adult of a student, who file a complaint of sexual 

harassment shall not be subjected to retaliation or reprisal in any form, including threats, intimidation, coercion, or 

discrimination. The District shall take steps to prevent retaliation and shall take immediate action if any form of 

retaliation occurs regardless of whether the retaliatory acts are by District officials, students, or third parties. 

 



Following the completion of an investigation of a complaint, the District will inform the parents/legal guardian/other 

responsible adult of the student, or the student if over the age of eighteen (18), who filed the complaint: 

 The final determination of the investigation; 

 Remedies the District will make available to the student; and 

 The sanctions, if any, imposed on the alleged harasser relevant to the student. 

 

Following the completion of an investigation of a complaint, the District will inform the parents/legal guardian/other 

responsible adult of the student, or the student if over the age of eighteen (18), who was accused of sexual 

harassment in the complaint: 

 The final determination of the investigation; and 

 The sanctions, if any, the District intends to impose on the student. 

 

It shall be a violation of this policy for any student to be subjected to, or to subject another person to, sexual 

harassment. Following an investigation, any student who is found by the evidence to more likely than not have 

engaged in sexual harassment will be subject to disciplinary action up to, and including, expulsion. 

 

Students who knowingly fabricate allegations of sexual harassment shall be subject to disciplinary action up to and 

including expulsion. 

 

Individuals who withhold information, purposely provide inaccurate facts, or otherwise hinder an investigation of 

sexual harassment shall be subject to disciplinary action up to and including expulsion. 

 

The principal will have discretion in administering the consequences for the student’s conduct, depending on the 

severity of the situation.  Consequences may include one or more of the following: 

1. Warning – counseled by principal 

2. Parent Conference – to include teacher, counselor, and parents 

3. ISS (In School Suspension) 

4. Mental Health Recommendation (The Point, Living Hope, or Delta Counseling) 

5. Contact juvenile officer or other police authority 

6. OSS (Out of School Suspension) (Policy 4.30)  

7. Expulsion (Policy 4.31)  

 

Legal References: Title IX of the Education Amendments of 1972, 20 USC 1681, et seq.  

34 CFR part 106 

A.C.A. § 6-15-1005 (b) (1) 

 

Date Adopted: October 12, 2005 

Last Revised:  January 31, 2018 

 

 

 
 

 

Students shall not possess any hand held laser pointer while in school; on or about school property, before or after 

school; in attendance at school or any school-sponsored activity; on route to or from school or any school-sponsored 

activity; off the school grounds at any school bus stop or at any school-sponsored activity or event. School personnel 

shall seize any laser pointer from the student possessing it and the student may reclaim it at the close of the school 

year, or when the student is no longer enrolled in the District. 

 

Legal References: A.C.A. § 6-18-512  

 

Date Adopted:  10-12-05 

Last Revised:  5-23-19 
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Definition 

For the purposes of this policy, "electronic device" means anything that can be used to transmit or capture images, 

sound, or data. 

 

The District makes electronic device(s) and/or electronic device Internet access available to students, to permit 

students to perform research and to allow students to learn how to use electronic device technology. Use of district 

electronic devices is for educational and/or instructional purposes only. Student use of electronic device(s) shall only 

be as directed or assigned by staff or teachers; students are advised that they enjoy no expectation of privacy in any 

aspect of their electronic device use, including email, and that monitoring of student electronic device use is 

continuous. 

 

No student will be granted Internet access until and unless an Internet and electronic device use agreement, signed 

by both the student and the parent or legal guardian (if the student is under the age of eighteen [18]) is on file. The 

current version of the Internet and electronic device use agreement is incorporated by reference into board policy 

and is considered part of the student handbook. 

 

Technology Protection Measures 
The District is dedicated to protecting students from materials on the Internet or world wide web that are 

inappropriate, obscene, or otherwise harmful to minors; therefore, it is the policy of the District to protect each 

electronic device with Internet filtering software that is designed to prevent students from accessing such materials. 

For purposes of this policy, “harmful to minors” means any picture, image, graphic image file, or other visual 

depiction that: 

1. Taken as a whole and with respect to minors, appeals to a prurient interest in nudity, sex, or excretion; 

2. Depicts, describes, or represents, in a patently offensive way with respect to what is suitable for minors, an 

actual or simulated sexual act or sexual contact, actual or simulated normal or perverted sexual acts, or a 

lewd exhibition of the genitals; and 

3. Taken as a whole, lacks serious literary, artistic, political, or scientific value as to minors. 

 

Internet Use and Safety 
The District is dedicated to ensuring that students are capable of using the Internet in a safe and responsible manner. 

The District uses technology protection measures to aid in student safety and shall also educate students on 

appropriate online behavior and Internet use including, but not limited to: 

1. interacting with other individuals on social networking websites and in chat rooms; 

2. Cyber bullying awareness; and 

3. Cyber bullying response. 

 

Misuse of Internet 

The opportunity to use the District’s technology to access the Internet is a privilege and not a right. Students who 

misuse electronic devices or Internet access in any way will face disciplinary action, as specified in the student 

handbook and/or Internet safety and electronic device use agreement. Misuse of the Internet includes: 

1. The disabling or bypassing of security procedures, compromising, attempting to compromise, or defeating 

the district’s technology network security or Internet filtering software; 

2. The altering of data without authorization; 

3. Disclosing, using, or disseminating passwords, whether the passwords are the student’s own or those of 

another student/faculty/community member, to other students; 

4. Divulging personally identifying information about himself/herself or anyone else either on the Internet or 

in an email unless it is a necessary and integral part of the student's academic endeavor. Personally 

identifying information includes full names, addresses, and phone numbers. 

4.29 – INTERNET SAFETY & ELECTRONIC DEVICE 
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5. Using electronic devices for any illegal activity, including electronic device hacking and copyright or 

intellectual property law violations; 

6. Using electronic devices to access or create sexually explicit or pornographic text or graphics; 

7. Using electronic devices to violate any other policy or is contrary to the Internet safety and electronic 

device use agreement. 

 

The principal will have discretion in administering the consequences for the student’s conduct, depending on the 

severity of the situation.  Consequences may include one or more of the following: 

1. Warning – counseled by principal 

2. Parent Conference – to include teacher, counselor, and parents 

3. ISS (In School Suspension) 

4. Mental Health Recommendation (The Point, Living Hope, or Delta Counseling) 

5. Contact juvenile officer or other police authority 

6. OSS (Out of School Suspension) (Policy 4.30)  

7. Expulsion (Policy 4.31)  

 

Legal References: Children’s Internet Protection Act; PL 106-554 

FCC Final Rules 11-125 August 11, 2011 

20 USC 6777 

47 USC 254(h) (l)  

47 CFR 54.520  

47 CFR 520(c) (4)  

A.C.A. § 6-21-107  

A.C.A. § 6-21-111 

 

Date Adopted: 10-12-05 

Last Revised: 5-23-19 

 

 

 
 

 

Students who are not present at school cannot benefit from the educational opportunities the school environment 

affords. Administrators, therefore, shall strive to find ways to keep students in school as participants in the 

educational process. There are instances, however, when the needs of the other students or the interests of the 

orderly learning environment require the removal of a student from school. The Board authorizes school principals 

or their designees to suspend students for disciplinary reasons for a period of time not to exceed ten (10) school 

days, including the day upon which the suspension is imposed. The suspension may be in school or out of school. 

Students are responsible for their conduct that occurs: 

 At any time on the school grounds; 

 Off school grounds at a school-sponsored function, activity, or event; and 

 Going to and from school or a school activity. 

 

A student may be suspended for behavior including, but not limited to, that: 

1. Is in violation of school policies, rules, or regulations; 

2. Substantially interferes with the safe and orderly educational environment; 

3. School administrators believe will result in the substantial interference with the safe and orderly 

educational environment; and/or 

4. Is insubordinate, incorrigible, violent, or involves moral turpitude. 

 

Out-of-school suspension (OSS) shall not be used to discipline a student in kindergarten through fifth (5th) grade 

unless the student's behavior:  

a. Poses a physical risk to himself or herself or to others; 

b. Causes a serious disruption that cannot be addressed through other means; or 

c. Is the act of bringing a firearm on school campus. 

4.30 – SUSPENSION FROM SCHOOL 
 



 

OSS shall not be used to discipline a student for skipping class, excessive absences, or other forms of truancy. 

 

The school principal or designee shall proceed as follows in deciding whether or not to suspend a student: 

1. The student shall be given written notice or advised orally of the charges against him/her; 

2. If the student denies the charges, he/she shall be given an explanation of the evidence against him/her and 

be allowed to present his/her version of the facts; and 

3. If the principal finds the student guilty of the misconduct, he/she may be suspended. 

 

When possible, notice of the suspension, its duration, and any stipulations for the student’s re-admittance to class 

will be given to the parent(s), legal guardian(s), person(s) with lawful control of the student, person(s) standing in 

loco parentis, or to the student if age eighteen (18) or older prior to the suspension. Such notice shall be handed to 

the parent(s), legal guardian(s), person(s) having lawful control of the student, person(s) standing in loco parentis, or 

to the student if age eighteen (18) or older or mailed to the last address reflected in the records of the school district.  

 

Generally, notice and hearing should precede the student's removal from school, but if prior notice and hearing are 

not feasible, as where the student's presence endangers persons or property or threatens disruption of the academic 

process, thus justifying immediate removal from school, the necessary notice and hearing should follow as soon as 

practicable. 

 

It is the responsibility of a student’s parents, legal guardians, person having lawful control of the student, or person 

standing in loco parentis to provide current contact information to the district, which the school shall use to 

immediately notify the parent, legal guardian, person having lawful control of a student, or person standing in loco 

parentis upon the suspension of a student. The notification shall be by one of the following means, listed in order of 

priority: 

 A primary call number; 

o The contact may be by voice, voice mail, or text message. 

 An email address; 

 A regular first class letter to the last known mailing address. 

 

The district shall keep a log of contacts attempted and made to the parent, legal guardian, person having lawful 

control of the student, or person standing in loco parentis. 

 

The District shall establish programs, measures, or alternative means and methods to continue student engagement 

and access to education during a student’s period of OSS. 

 

During the period of their suspension, students serving OSS are not permitted on campus except to attend a 

student/parent/administrator conference or when necessary as part of the District’s engagement or access to 

education program. 

 

During the period of their suspension, students serving in-school suspension shall not attend or participate in any 

school-sponsored activities during the imposed suspension. 

 

Suspensions initiated by the principal or his/her designee may be appealed to the Superintendent, but not to the 

Board. 

 

Suspensions initiated by the Superintendent may be appealed to the Board. 

 

Cross Reference: 4.7—ABSENCES 

 

Legal References: A.C.A. § 6-18-507 

Goss v Lopez, 419 U.S. 565 (1975) 

 

Date Adopted:  8-9-07 

Last Revised:  5-23-19 

 



 
 

 

 

The purpose of the in-school suspension (ISS) program is to provide for students (who are chronic disruptions to the 

daily routine in the regular classroom) a place where they can complete classroom work and not fall behind in their 

academics.  It will be used after other forms of discipline have been tried without success.  It may be used for an 

immediate placement in case of a severe disruption.  

  

If a temporary placement is made, the parents will be called and advised of the action that has been taken and the 

reason for said action.  If the parent cannot be reached by telephone, a note will be sent home with the student(s) to 

advise the parents.  If a three-day or more placement is made, the parent will be notified the day before the student is 

to report to In-School-Suspension.  A copy of the write-up will be mailed to the parents. 

 

While assigned to In-School Suspension (I.S.S.), a student will not be allowed to attend Morning Celebration or participate in 

any activities during Morning Celebration.  Upon arrival to the multi-purpose building by car and/or bus, students will be taken 

directly to I.S.S. by the I.S.S. teacher. 

 

While assigned to In-School Suspension, a student may not participate in or attend any school or after school 

activities involving Drew Central Schools at home or away.  If a student attempts to do so, he/she will be asked to 

leave, and will be assigned one extra day of In-School Suspension.  

 
 

 

 
 

The Board of Education may expel a student for a period longer than ten (10) school days for violation of the 

District’s written discipline policies. The Superintendent may make a recommendation of expulsion to the Board of 

Education for student conduct: 

 Deemed to be of such gravity that suspension would be inappropriate; 

 Where the student’s continued attendance at school would disrupt the orderly learning environment; or 

 Would pose an unreasonable danger to the welfare of other students or staff. 

 

Expulsion shall not be used to discipline a student in kindergarten through fifth (5th) grade unless the student's 

behavior:  

a. Poses a physical risk to himself or herself or to others; 

b. Causes a serious disruption that cannot be addressed through other means; or 

c. Is the act of bringing a firearm on school campus. 

 

The Superintendent or his/her designee shall give written notice to the parents, or legal guardians, persons having 

lawful control of the student, or persons standing in loco parentis (mailed to the address reflected on the District’s 

records) that he/she will recommend to the Board of Education that the student be expelled for the specified length 

of time and state the reasons for the recommendation to expel. The notice shall give the date, hour, and place where 

the Board of Education will consider and dispose of the recommendation. 

 

The hearing shall be conducted not later than ten (10) school days following the date of the notice, except that 

representatives of the Board and student may agree in writing to a date not conforming to this limitation. 

 

The President of the Board, Board attorney, or other designated Board member shall preside at the hearing. The 

student may choose to be represented by legal counsel. Both the district administration and School Board also may 

be represented by legal counsel. The hearing shall be conducted in open session of the Board unless the parent, legal 

guardian, person having lawful control of the student, person standing in loco parentis, or student if age eighteen 

(18) or older, requests that the hearing be conducted in executive session. Any action taken by the Board shall be in 

open session. 

ELEMENTARY IN-SCHOOL SUSPENSION  
 

4.31 – EXPULSION 

 



 

During the hearing, the Superintendent, or designee, or representative will present evidence, including the calling of 

witnesses, who gave rise to the recommendation of expulsion. The student, or his/her representative, may then 

present evidence including statements from persons with personal knowledge of the events or circumstances 

relevant to the charges against the student. Formal cross-examination will not be permitted; however, any member 

of the Board, the Superintendent, or designee, the student, or his/her representative may question anyone making a 

statement and/or the student. The presiding officer shall decide questions concerning the appropriateness or 

relevance of any questions asked during the hearing. 

 

Except as permitted by policy 4.22, the Superintendent shall recommend the expulsion of any student for a period of  

one (1) year for possession of any firearm prohibited on school campus by law. The Superintendent shall, however, 

have the discretion to modify the expulsion recommendation for a student on a case-by-case basis. Parents, legal 

guardians, persons having lawful control of a student, or persons standing in loco parentis of a student enrolling 

from another school after the expiration of an expulsion period for a weapons policy violation shall be given a copy 

of the current laws regarding the possibility of parental responsibility for allowing a child to possess a weapon on 

school property. The parents, legal guardians, persons having lawful control of the student, or persons standing in 

loco parentis shall sign a statement acknowledging that they have read and understand said laws prior to the student 

being enrolled in school. 

 

The Superintendent and the Board of Education shall complete the expulsion process of any student that was 

initiated because the student possessed a firearm or other prohibited weapon on school property regardless of the 

enrollment status of the student. 

 

The District shall establish programs, measures, or alternative means and methods to continue student engagement 

and access to education during a student’s period of expulsion. The District’s program shall include offering an 

expelled student an opportunity for enrollment in digital learning courses or other alternative educational courses 

that result in the receipt of academic credit that is at least equal to credit the expelled student may have received 

from the District if the student had not been expelled. 

 

Cross Reference: Policy 4.22—WEAPONS AND DANGEROUS INSTRUMENTS 

 

Legal References: A.C.A. § 6-15-1406 

A.C.A. § 6-18-502 

A.C.A. § 6-18-507 

 

Date Adopted:  10-12-09 

Last Revised:  5-23-19 

 

 
 

 

 

The District respects the rights of its students against arbitrary intrusion of their person and property. At the same 

time, it is the responsibility of school officials to protect the health, safety, and welfare of all students enrolled in the 

District in order to promote an environment conducive to student learning. The Superintendent, principals, and their 

designees have the right to inspect and search school property and equipment. They may also search students and 

their personal property in which the student has a reasonable expectation of privacy, when there is reasonable and 

individualized suspicion to believe such student or property contains illegal items or other items in violation of 

Board policy or dangerous to the school community.  School authorities may seize evidence found in the search and 

disciplinary action may be taken. Evidence found which appears to be in violation of the law shall be reported to the 

appropriate authority. 

 

School property shall include, but not be limited to, lockers, desks, and parking lots, as well as personal effects left 

there by students. When possible, prior notice will be given and the student will be allowed to be present along with 

an adult witness; however, searches may be done at any time with or without notice or the student’s consent. A 

4.32 – SEARCH, SEIZURE, AND INTERROGATIONS 



personal search must not be excessively intrusive in light of the age and sex of the student and the nature of the 

infraction. 

 

The Superintendent, principals, and their designees may request the assistance of law enforcement officials to help 

conduct searches.  Such searches may include the use of specially trained dogs. 

 

A school official of the same sex shall conduct personal searches with an adult witness of the same sex present. 

 

State Law requires that Department of Human Services employees, local law enforcement, or agents of the Crimes 

Against Children Division of the Division of Arkansas State Police, may interview students without a court order for 

the purpose of investigating suspected child abuse. In instances where the interviewers deem it necessary, they may 

exercise a “72-hour hold” without first obtaining a court order. Other questioning of students by non-school 

personnel shall be granted only with a court order directing such questioning, with permission of the parents of a 

student (or the student if above eighteen [18] years of age), or in response to a subpoena or arrest warrant.  

 

If the District makes a report to any law enforcement agency concerning student misconduct or if access to a student 

is granted to a law enforcement agency due to a court order, the principal or the principal’s designee shall make a 

good faith effort to contact the student’s parent, legal guardian, person having lawful control of the student, or 

person standing in loco parentis. The principal or the principal's designee shall not attempt to make such contact if 

presented documentation by the investigator that notification is prohibited because a parent, guardian, person having 

lawful control of the student, or person standing in loco parentis is named as an alleged offender of the suspected 

child maltreatment. This exception applies only to interview requests made by a law enforcement officer, an 

investigator of the Crimes Against Children Division of the Division of Arkansas State Police, or an investigator or 

employee of the Department of Human Services. 

 

In instances other than those related to cases of suspected child abuse, principals must release a student to either a 

police officer who presents a subpoena for the student, or a warrant for arrest, or to an agent of state social services 

or an agent of a court with jurisdiction over a child with a court order signed by a judge. Upon release of the student, 

the principal or designee shall give the student’s parent, legal guardian, person having lawful control of the student, 

or person standing in loco parentis notice that the student has been taken into custody by law enforcement personnel 

or a state’s social services agency. If the principal or designee is unable to reach the parent, he or she shall make a 

reasonable, good faith effort to get a message to the parent to call the principal or designee, and leave both a day and 

an after-hours telephone number. 

 

Legal References: A.C.A. § 6-18-513 

A.C.A. § 9-13-104 

A.C.A. § 12-18-609, 610, 613 

A.C.A. § 12-18-1001, 1005 

 

Date Adopted:  10-12-05 

Last Revised:  5-23-19 

 

 

 
 

The Drew Central School Board prohibits the use of corporal punishment by any employee of the District against 

any student. 

 

Legal Reference: A.C.A. § 6-18-503(b) 

 

Date Adopted:  10-12-05 

Last Revised:  5-23-19 

 

 

4.39 – CORPORAL PUNISHMENT 
 



 
 

 

 

Definitions 
“Attribute” means an actual or perceived personal characteristic including without limitation race, color, religion, 

ancestry, national origin, socioeconomic status, academic status, disability, gender, gender identity, physical 

appearance, health condition, or sexual orientation; 

 

“Bullying” means the intentional harassment, intimidation, humiliation, ridicule, defamation, or threat or incitement 

of violence by a student against another student or public school employee by a written, verbal, electronic, or 

physical act that may address an attribute of the other student, public school employee, or person with whom the 

other student or public school employee is associated and that causes or creates actual or reasonably foreseeable: 

1. Physical harm to a public school employee or student or damage to the public school employee's or 

student's property; 

2. Substantial interference with a student's education or with a public school employee's role in education; 

3. A hostile educational environment for one (1) or more students or public school employees due to the 

severity, persistence, or pervasiveness of the act; or 

4. Substantial disruption of the orderly operation of the school or educational environment; 

 

Examples of "Bullying" include, but are not limited to, a pattern of behavior involving one or more of the following: 

1. Cyberbullying; 

2. Sarcastic comments "compliments" about another student’s personal appearance or actual or perceived 

attributes, 

3. Pointed questions intended to embarrass or humiliate, 

4. Mocking, taunting or belittling, 

5. Non-verbal threats and/or intimidation such as “fronting” or “chesting” a person, 

6. Demeaning humor relating to a student’s actual or perceived attributes, 

7. Blackmail, extortion, demands for protection money or other involuntary donations or loans, 

8. Blocking access to school property or facilities, 

9. Deliberate physical contact or injury to person or property, 

10. Stealing or hiding books or belongings,  

11. Threats of harm to student(s), possessions, or others, 

12. Sexual harassment, as governed by policy 4.27, is also a form of bullying, and/or 

13. Teasing or name-calling related to sexual characteristics or the belief or perception that an individual is not 

conforming to expected gender roles or conduct or is homosexual, regardless of whether the student self-

identifies as homosexual or transgender (Examples: “Slut”, “You are so gay.”, “Fag”, “Queer”). 

 

"Cyberbullying" means any form of communication by electronic act that is sent with the purpose to: 

o Harass, intimidate, humiliate, ridicule, defame, or threaten a student, school employee, or person with 

whom the other student or school employee is associated; or 

o Incite violence towards a student, school employee, or person with whom the other student or school 

employee is associated. 

 

Cyberbullying of School Employees includes, but is not limited to: 

a. Building a fake profile or website of the employee; 

b. Posting or encouraging others to post on the Internet private, personal, or sexual information pertaining to a 

school employee; 

c. Posting an original or edited image of the school employee on the Internet; 

d. Accessing, altering, or erasing any computer network, computer data program, or computer software, 

including breaking into a password-protected account or stealing or otherwise accessing passwords of a 

school employee; 

e. Making repeated, continuing, or sustained electronic communications, including electronic mail or 

transmission, to a school employee; 
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f. Making, or causing to be made, and disseminating an unauthorized copy of data pertaining to a school 

employee in any form, including without limitation the printed or electronic form of computer data, 

computer programs, or computer software residing in, communicated by, or produced by a computer or 

computer network; 

g. Signing up a school employee for a pornographic Internet site; or  

h. Without authorization of the school employee, signing up a school employee for electronic mailing lists or 

to receive junk electronic messages and instant messages. 

Cyberbullying is prohibited whether or not the cyberbullying originated on school property or with school 

equipment, if the cyberbullying results in the substantial disruption of the orderly operation of the school or 

educational environment or is directed specifically at students or school personnel and maliciously intended for the 

purpose of disrupting school and has a high likelihood of succeeding in that purpose. 

 

“Harassment” means a pattern of unwelcome verbal or physical conduct relating to another person's constitutionally 

or statutorily protected status that causes, or reasonably should be expected to cause, substantial interference with 

the other's performance in the school environment; and 

 

“Substantial disruption” means without limitation that any one or more of the following occur as a result of the 

bullying: 

1. Necessary cessation of instruction or educational activities; 

2. Inability of students or educational staff to focus on learning or function as an educational unit because of a 

hostile environment; 

3. Severe or repetitive disciplinary measures are needed in the classroom or during educational activities; or 

4. Exhibition of other behaviors by students or educational staff that substantially interfere with the learning 

environment. 

 

Respect for the dignity of others is a cornerstone of civil society. Bullying creates an atmosphere of fear and 

intimidation, robs a person of his/her dignity, detracts from the safe environment necessary to promote student 

learning, and will not be tolerated by the Board of Directors. Students who bully another person shall be held 

accountable for their actions whether they occur on school equipment or property; off school property at a school 

sponsored or approved function, activity, or event; going to or from school or a school activity in a school vehicle or 

school bus; or at designated school bus stops. 

 

Students are encouraged to report behavior they consider to be bullying, including a single action which if allowed 

to continue would constitute bullying, to their teacher or the building principal. The report may be made 

anonymously. Teachers and other school employees who have witnessed, or are reliably informed that, a student has 

been a victim of behavior they consider to be bullying, including a single action which if allowed to continue would 

constitute bullying, shall report the incident(s) to the building principal, or designee, as soon as possible. Parents or 

legal guardians may submit written reports of incidents they feel constitute bullying, or if allowed to continue would 

constitute bullying, to the building principal, or designee. 

 

The person or persons reporting behavior they consider to be bullying shall not be subject to retaliation or reprisal in 

any form. 

 

A building principal, or designee, who receives a credible report or complaint of bullying shall: 

1. As soon as reasonably practicable, but by no later than the end of the school day following the receipt of 

the credible report of bullying: 

a. Report to a parent, legal guardian, person having lawful control of a student, or person standing in loco 

parentis of a student that their student is the victim in a credible report of bullying; and 

b. Prepare a written report of the alleged incident of bullying; 

2. Promptly investigate the credible report or complaint of bullying, which shall be completed by no later 

than the fifth (5th) school day following the completion of the written report. 

3. Notify within five (5) days following the completion of the investigation the parent, legal guardian, 

person having lawful control of a student, or person standing in loco parentis of a student who was the 

alleged victim in a credible report of bullying whether the investigation found the credible report or 

complaint of bullying to be true and the availability of counseling and other intervention services. 



4. Notify within five (5) days following the completion of the investigation the parent, legal guardian, 

person having lawful control of the student, or person acting in loco parentis of the student who is 

alleged to have been the perpetrator of the incident of bullying: 

a. That a credible report or complaint of bullying against their student exists; 

b. Whether the investigation found the credible report or complaint of bullying to be true; 

c. Whether action was taken against their student upon the conclusion of the investigation of the alleged 

incident of bullying; and 

d. Information regarding the reporting of another alleged incident of bullying, including potential 

consequences of continued incidents of bullying; 

5. Make a written record of the investigation, which shall include: 

a. A detailed description of the alleged incident of bullying, including without limitation a detailed 

summary of the statements from all material witnesses to the alleged incident of bullying; 

b. Any action taken as a result of the investigation; and 

6. Discuss, as appropriate, the availability of counseling and other intervention services with students 

involved in the incident of bullying. 

 

Students found to be in violation of this policy shall be subject to disciplinary action up to and including expulsion. 

In determining the appropriate disciplinary action, consideration may be given to other violations of the student 

handbook which may have simultaneously occurred.  In addition to any disciplinary actions, the District shall take 

appropriate steps to remedy the effects resulting from bullying. 

 

Notice of what constitutes bullying, the District’s prohibition against bullying, and the consequences for students 

who bully shall be conspicuously posted in every classroom, cafeteria, restroom, gymnasium, auditorium, and 

school bus.  Parents, legal guardians, person having lawful control of a student, persons standing in loco parentis, 

students, school volunteers, and employees shall be given copies of the notice annually. 

 

The superintendent shall make a report annually to the Board of Directors on student discipline data, which shall 

include, without limitation, the number of incidents of bullying reported and the actions taken regarding the reported 

incidents of bullying. 

 

Copies of this policy shall be available upon request. 

 

Legal References: A.C.A. § 5-71-217 

A.C.A. § 6-18-514 

 

Date Adopted:  8-9-07 

Last Revised:  5-23-19 

 

 

 
 

Drew Central Elementary School will operate fully within the frame work of the following Code of Student 

Conduct. 

1.  Class Conduct 

o Each classroom teacher will establish rules to govern the behavior within his/her individual 

classroom.  Your child’s teacher will provide you with his/her individual rules. 

 

2.  Transition Conduct 

o In order to avoid injury to children inside the building and other areas during transition time, 

students will walk in an orderly manner at all times to their destination. 

o Students will walk quietly and orderly on the right side while in the hallway. 

 

3.  Cafeteria Conduct 

o Eating in the cafeteria should be a pleasant experience for students.  Students are expected to 

enter and exit quietly and orderly, and to keep their space clean.  Talking at a soft level will be 
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permitted.  However, if the noise level exceeds the acceptable level, duty teachers may 

request silence until orderly conduct is resumed.   

o Students must ask permission before leaving his/her seat.   

o Students playing with their food,  throwing food , yelling, fighting, etc. will be considered 

inappropriate behavior and will result in disciplinary action such as clean-up time, D-Hall, In-

School Suspension, or corporal punishment based on the severity of the infraction and the 

number of times the student has exhibited the unacceptable behavior. 

 

4.  Playground Conduct and Rules 

o Students will be expected to walk to and from the playground in an orderly manner and in 

“number order”.  Students may be asked to cross their arms. 

o All students are to begin lining up immediately by class and in number order after the grade 

level duty person signals for the end of the recess period 

o Each grade will play in his/her assigned area. 

o To ensure safety for all students, all playground equipment must be used correctly. 

o No tackle football, wrestling or karate type activities. 

 

5. Contraband 

o All electronic equipment (phones, games, etc.), card games, roller skates, skate boards, and 

toys will be left at home.  The school will not be held liable for lost, stolen, or broken items if 

a student chooses to bring items to school.   

o Gum will be left at home. 

 

CONSEQUENCES 

Depending on the severity and frequency of the behavior, the teacher will follow his/her classroom discipline policy.  

Consequences may include one or more of the following: 

1. Verbal warning 

2. Written reprimand/demerit 

3. Time-out 

4. Buddy Classroom 

5. Call parent 

6. Parent conference 

7. Principal referral 

 

REWARDS FOR POSITIVE BEHAVIOR 

1. Verbal praise 

2. Stickers 

3. Go Noodle time 

4. Dojo points 

5. Extra recess time/free time 

6. “Captain of the Month” recognition 

7. Star Pirate recognition 

8. Fun Friday activities 

9. Other rewards as appropriate 

 

 

 
 

 

 

Students are responsible for conducting themselves in a manner that respects the rights of others. Possession and use 

of any electronic device, whether district or student owned, that interferes with a positive, orderly classroom 

environment does not respect the rights of others and is expressly forbidden.  

 

4.47— POSSESSION AND USE OF CELL PHONES & OTHER 

ELECTRONIC DEVICES 
 



To protect the security of statewide assessments, no electronic device, as defined in this policy, shall be accessible 

by a student at any time during assessment administration unless specifically permitted by a student's individualized 

education program (IEP) or individual health plan; this means that when a student is taking an AESAA assessment, 

the student shall not have his/her electronic device in his/her possession. Any student violating this provision shall 

be subject to this policy's disciplinary provisions. 

 

As used in this policy, “electronic devices” means anything that can be used to transmit or capture images, sound, or 

data. 

 

Misuse of electronic devices includes, but is not limited to: 

1. Using electronic devices during class time in any manner other than specifically permitted by the classroom 

instructor; 

2. Permitting any audible sound to come from the device when not being used for reason #1 above; 

3. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully giving or 

receiving help during an academic examination, or wrongfully obtaining test copies or scores; 

4. Using the device to record audio or video or to take photographs in areas where a general expectation of 

personal privacy exists, including but not limited to locker rooms and bathrooms; 

5. Creating, sending, sharing, viewing, receiving, or possessing an indecent visual depiction of oneself or 

another person. 

 

Use of an electronic device is permitted to the extent it is approved in a student’s IEP or it is needed in an 

emergency that threatens the safety of students, staff, or other individuals. 

 

Before and after normal school hours, possession of electronic devices is permitted on the school campus. The use 

of such devices at school sponsored functions outside the regular school day is permitted to the extent and within the 

limitations allowed by the event or activity the student is attending. 

 

A parent shall obtain approval from the student’s building principal before operating a student-tracking safety device 

at school or at a school-sponsored event if the device has recording or listen-in capability. The District requires the 

device’s recording and listen-in technology to be disabled while the device is on the campus or at the school-

sponsored event because of student privacy concerns. The District prohibits unauthorized audio or visual recordings 

or transmission of audio or images of other students. The student’s parent shall agree in writing to the requirement 

for the device’s recording and listening-in technology to be disabled and that the District may prohibit future use of 

the device on campus or at a school-sponsored activity if it is determined that the device’s recording or listening-in 

capabilities were used in violation of this policy before the student safety tracking device may be on campus or at a 

school-sponsored event. 

 

The student and/or the student’s parents or guardians expressly assume any risk associated with students owning or 

possessing electronic devices. Students misusing electronic devices shall have them confiscated. Confiscated 

devices may be picked up at the school’s administration office by the student’s parents or guardians.  Students have 

no right of privacy as to the content contained on any electronic devices that have been confiscated.   A search of a 

confiscated device shall meet the reasonable individualized suspicion requirements of Policy 4.32—SEARCH, 

SEIZURE, AND INTERROGATIONS. 

 

Students who use school issued cell phones and/or computers for non-school purposes, except as permitted by the 

district’s Internet/computer use policy, shall be subject to discipline, up to and including suspension or expulsion. 

Students are forbidden from using school issued cell phones while driving any vehicle at any time. Violation may 

result in disciplinary action up to and including expulsion. 

 

No student shall use any wireless communication device for the purposes of browsing the internet; composing or 

reading emails and text messages; or making or answering phone calls while driving a motor vehicle that is in 

motion and on school property. Violation may result in disciplinary action up to and including suspension. 

 

Legal References: A.C.A. § 6-15-2907 

A.C.A. § 6-18-515 



A.C.A. § 27-51-1602 

A.C.A. § 27-51-1603 

A.C.A. § 27-51-1609 

DESE Test Administration Manual 

 

Date Adopted: 

Last Revised:  5-23-19 

 

 

 
 

Discipline procedures for students with disabilities in the Drew Central District shall be conducted in compliance 

with the student’s IEP which conforms to the Individuals with Disabilities Education Act (IDEA), which meets the 

requirements of Section 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Act of 1990.  

Other specific clarification follows: 

1. To the extent removal from school would be applied to students without disabilities, the same shall apply to 

the removal of a student with a disability for not more than 10 school days for any violation of school rules.  

During this time of removal, the school is not required to provide educational services. 

2. If removal for more than 10 days is recommended, procedures outlined in the IDEA federal and state 

regulations shall be implemented. 

3. When a student with a disability is removed from school, written notice shall be sent to the office of the 

Special Education Supervisor. 

4. The Drew Central District designates a grievance officer for students who qualify under Section 504 of the 

Rehabilitation Act of 1973. 

 

 

 
 

 

The due process right of students and parents at Drew Central Schools is as follows: 

1. Prior to any suspension, the school principal or his/her designee, shall advise the pupil in question of the 

particular misconduct of which he or she is accused, as well as the basis for such accusation. 

2. The pupil shall be given an opportunity at that time to explain his/her version of the facts to the school 

principal or his/her designee. 

3. Written notice of suspension and the reason (s) for the suspension shall be given to the parent(s) of the 

pupil.  

4. Any parent(s), or legal guardian of a pupil or students having a grievance shall have the right to appeal to 

the superintendent of schools.  If they are dissatisfied with the superintendent’s decision, they can appeal to 

the Drew Central School Board within 5 days by writing to President, Drew Central School Board, 250 

University Drive, Monticello, Arkansas 71655. 
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