
2018-2019 Drew Central Elementary Discipline Policy 

The Drew Central School Board of Education has a responsibility to protect the health, safety, and 

welfare of the District’s students and employees. To help maintain a safe environment conducive to high 

student achievement, the Board establishes policies necessary to regulate student behavior to promote 

an orderly school environment that is respectful of the rights of others and ensures the uniform 

enforcement of student discipline. Students are responsible for their conduct that occurs: at any time on 

the school grounds; off school grounds at a school sponsored function, activity, or event; going to and 

from school or a school activity.   

The District’s administrators may also take disciplinary action against a student for off-campus conduct 

occurring at any time that would have a detrimental impact on school discipline, the educational 

environment, or the welfare of the students and/or staff. A student who has committed a criminal act 

while off campus and whose presence on campus could cause a substantial disruption to school or 

endanger the welfare of other students or staff is subject to disciplinary action up to and including 

expulsion. Such acts could include, but are not limited to a felony or an act that would be considered a 

felony if committed by an adult, an assault or battery, drug law violations, or sexual misconduct of a 

serious nature. Any disciplinary action pursued by the District shall be in accordance with the student’s 

appropriate due process rights.   

The District’s personnel policy committee shall review the student discipline policies annually and may 

recommend changes in the policies to the Drew Central School Board. The Board shall approve any 

changes to student discipline policies.   

The District’s student discipline policies shall be distributed to each student during the first week of 

school each year and to new students upon their enrollment. Each student’s parent or legal guardian 

shall sign and return to the school an acknowledgement form documenting that they have received the 

policies.   

It is required by law that the principal or the person in charge report to the police any incidents the 

person has personal knowledge of or has received information leading to a reasonable belief that a 

person has committed or threatened to commit an act of violence or any crime involving a deadly 

weapon on school property or while under school supervision. If the person making the report is not the 

Superintendent, that person shall also inform the Superintendent of the incident. Additionally, the 

principal shall inform any school employee or other person who initially reported the incident that a 

report has been made to the appropriate law enforcement agency. The Superintendent or designee 

shall inform the Board of Directors of any such report made to law enforcement. Legal References:     

A.C.A. § 6-18-502          A.C.A. § 6-17-113   

Date Adopted: 11/10/2005 Last Revised:  6/14/2012   

 Students and staff require a safe and orderly learning environment that is conducive to high student 

achievement. Certain student behaviors are unacceptable in such an environment and are hereby 

prohibited by the Board. Prohibited behaviors include, but shall not be limited to the following: 1. 

Disrespect for school employees and failing to comply with their reasonable directions or otherwise 

demonstrating insubordination; 2. Disruptive behavior that interferes with orderly school operations; 3. 



Willfully and intentionally assaulting or threatening to assault or physically abusing any student or 

school employee;  

4.17 – STUDENT DISCIPLINE   

4.18 – PROHIBITED CONDUCT   

4. Possession of any weapon that can reasonably be considered capable of causing bodily harm to 

another individual; 5. Possession or use of tobacco in any form on any property owned or leased by any 

public school; 6. Willfully or intentionally damaging, destroying, or stealing school property; 7. 

Possession of any paging device, beeper, or similar electronic communication devices on the school 

campus during normal school hours unless specifically exempted by the administration for health or 

other compelling reasons; 8. Possession, selling, distributing, or being under the influence of an alcoholic 

beverage, any illegal drug, unauthorized inhalants, or the inappropriate use or sharing of prescription or 

over the counter drugs, or other intoxicants, or anything represented to be a drug; 9. Sharing, diverting, 

transferring, applying to others (such as needles or lancets), or in any way misusing medication or any 

medical supplies in their possession; 10. Inappropriate public displays of affection; 11. Cheating, 

copying, or claiming another person's work to be his/her own; 12. Gambling; 13. Inappropriate student 

dress; 14. Use of vulgar, profane, or obscene language or gestures; 15. Truancy; 16. Excessive tardiness; 

17. Engaging in behavior designed to taunt, degrade, or ridicule another person on the basis of race, 

ethnicity, national origin, sex, or disability; 18. Possess, view, distribute or electronically transmit 

sexually explicit or vulgar images or representations, whether electronically, on a data storage device, or 

in hard copy form;   19. Hazing, or aiding in the hazing of another student; 20. Gangs or gang-related 

activities, including belonging to secret societies of any kind, are forbidden on school property. Gang 

insignias, clothing, “throwing signs” or other gestures associated with gangs are prohibited;  21. Sexual 

harassment; 22. Bullying;  23. Operating a vehicle on school grounds while using a wireless 

communication device.; and 24. Theft of another individual’s personal property.   

The Board directs each school in the District to develop implementation regulations for prohibited 

student conduct consistent with applicable Board policy, State and Federal laws, and judicial decisions.    

The principal will have discretion in administering the consequences for the student’s conduct, 

depending on the severity of the situation.  Consequences may include one or more of the following: 1. 

Warning – counseled by principal 2. Parent Conference – to include teacher, counselor, and parents 3. 

ISS (In School Suspension) 4. Mental Health Recommendation (Day Springs, Living Hope, or Delta 

Counseling) 5. Contact juvenile officer 6. OSS (Out of School Suspension) if the student meets the criteria 

of Policy 4.30 – Suspension from School 7. Expulsion         Cross References: Prohibited Conduct #1—

Policy # 3.17         Prohibited Conduct #2— Policy # 4.20 Prohibited Conduct #3— Policy # 4.21, 4.26    

Prohibited Conduct #4— Policy # 4.22    Prohibited Conduct #5— Policy # 4.23    Prohibited Conduct #7—

Policy 4.47    Prohibited Conduct #8— Policy # 4.24    Prohibited Conduct # 13— Policy # 4.25    

Prohibited Conduct # 14— Policy # 4.21    Prohibited Conduct # 15— Policy # 4.7    Prohibited Conduct # 

16 — Policy # 4.9    Prohibited Conduct # 17— Policy # 4.43  

  

   Prohibited Conduct # 19— Policy # 4.12    Prohibited Conduct # 20— Policy # 4.26    Prohibited Conduct 

# 21—Policy # 4.27    Prohibited Conduct # 22— Policy # 4.43    Prohibited Conduct # 23— Policy # 4.47  



  

Legal References: A.C.A. § 6-5-201 A.C.A. § 6-15-1005 A.C.A. § 6-18-222 A.C.A. § 6-18-502  A.C.A. § 6-18-

506 A.C.A. § 6-18-514 A.C.A. § 6-18-707 A.C.A. § 6-21-609 A.C.A. § 27-51-1602 A.C.A. § 27-51-1603 

A.C.A. § 27-51-1609   

Date Adopted: October 12, 2005 Last Revised: January 23, 2015   

Communicating a Death Threat (oral or written) ...Act 1046 of 2001 – Threatening to cause death, 

serious injury, or substantial property damage with the intent to scare or intensely frighten another 

person constitutes Terroristic Threatening.  This offense is a Class D felony, unless the threat is to merely 

cause physical harm or property damage; which is a class A misdemeanor.  If a threat that would 

otherwise be a Class A misdemeanor is made to a school employee, then it is a Class D felony.  Any 

student who communicates a death threat (oral or written) under this policy will be subject to the 

following procedures: 1. First Offense:  Parent/guardian conference with administrator and teacher.  

Depending on the severity, appropriate law enforcement may be contacted.  There will be a joint 

decision with the parent/guardian as to one of the following three options. a. Corporal Punishment b. In-

School suspension c. Out of school suspension (must meet the provisions in policy 4.30) 2. Second 

Offense:  The parent/guardian will, at their expense, provide a psychological examination, by a state-

licensed psychological examiner, to determine if the student is a threat to himself or to others.  

Additionally, the student will be assigned a minimum of five days of OSS (Out of School Suspension).  If 

the psychological examination determines that the student is a threat to himself or to others, then a 

conference will be held with the parent and school administration to determine the best academic plan 

for the student.   

It is unlawful for any person to abuse or insult, verbally or physically, a public school teacher while that 

teacher is performing school responsibilities. Engaging in such conduct constitutes a misdemeanor and 

is punishable by a fine of not less than $100 or more than $1,500.  The student(s) will also be suspended 

for five days.  School districts are required to report any prosecutions under this section to the 

Department of Education.     

TERRORISTIC THREATENING (A.C.A.5-13-301)  

INSULT OR ABUSE OF A TEACHER - (A.C.A. 6-17-106)  

 Students are subject to the same rules of conduct while traveling to and from school as they are while 

on school grounds. Appropriate disciplinary actions may be taken against commuting students who 

violate student code of conduct rules.   

The preceding paragraph also applies to student conduct while on school buses. Students shall be 

instructed in safe riding practices. The driver of a school bus shall not operate the school bus until every 

passenger is seated. Disciplinary measures for problems related to bus behavior shall include suspension 

or expulsion from school, or suspending or terminating the student’s bus transportation privileges. 

Transporting students to and from school who have lost their bus transportation privileges shall become 

the responsibility of the student’s parent or legal guardian.  

 

 

 



Students are eligible to receive district bus transportation if they reside in the Drew Central School 

District.  The district is not responsible for bus transportation to and from school for those students 

attending the district under freedom of choice and not residing in the Drew Central School District.    

These are the guidelines that will be followed in complying with Federal Highway Safety Standard #17 in 

the Drew Central Public Schools: 1. The driver of the school bus is responsible for the safety of all 

students riding the bus.  He or she has the same responsibility as the teacher in controlling discipline. 2. 

Your child should know his/her bus number or symbol, location of the bus stop and the driver’s name.  

Please help teach your child this information. 3. The first duty of the passenger is to obey the driver’s 

directions promptly. 4. Be at the bus stop five (5) minutes before regular pickup time.  Stand back 10 

feet from the bus stop and wait until the door is opened before moving closer to the bus.  Do not play in 

the highway. 5. Students are to be ready to get on the bus when it stops.  Do not expect the driver to 

wait for your child to come out of the house. 6. State laws require that students be assigned seats.  They 

are to sit in their designated seats and remain seated while the bus is in motion, with the aisles clear. 7. 

While loading or unloading, enter or leave the bus orderly and quickly. 8. Students must get off at their 

regular bus stop unless a written statement from the child’s parent/guardian which has been previously 

approved and signed by the principal and is given to the driver indicating a different bus stop.  9. 

Students who must cross the road after leaving the bus in the afternoon must go to a point on the 

shoulder of the road ten feet in front of the bus.  Students should cross the road only after the bus 

driver has signaled them to do so.  Students should cross the road before the bus leaves.  10. The bus 

driver shall not leave the stop until everyone has crossed the road, unless a student or students refuse 

to cross, at which time the driver may continue the route after waiting a reasonable length of time when 

it is determined the student or students will not cross.  A written conduct report will be given to the 

principal the following school day. 11. No food or drink will be consumed on the bus. 12. No obscene 

words, gestures, or signs will be permitted on the bus. 13. Students are not to tamper with any safety 

devices such as door latches, first-aid kits, fire extinguishers, emergency flares, etc. 14. Students are not 

to put their hands, arms, heads, bodies, or other objects out of the window of the bus. 15. The use or 

distribution of any form of tobacco or any controlled substance will not be permitted on any school bus. 

16. Excessive noises of any kind will not be tolerated.  Radios, tape players, CD players or any other 

noise making device will not be played while on the bus. 17. Students are not to write on the bus or 

damage the seats. 18. Fire arms, knives, or sharp object(s) of any kind are not allowed on the school bus, 

including “toy” weapons. 19. Pets or other living animals will not be allowed on the bus.  4.19 – 

CONDUCT TO & FROM SCHOOL & TRANSPORTATION ELIGIBILITY  

 20. No objects may be thrown on the bus or out of the bus windows. 21. Fighting, scuffling, or physical 

play activities will not be permitted on the bus. 22. Bullying and/or sexual harassment (verbal and/or 

physical) will not be permitted on the bus.   

Consequences:   

1st offense-Verbal warning (The write-up will be given to the principal or designee.  He or she will 

council with the student and contact the parents/guardian.) o 2nd offense-The student will be removed 

from the bus for three days. o 3rd offense-The student will be removed from the bus for five days. o 4th 

offense-The student will be removed from the bus for the remainder of the semester.  

  



The principal or principal designee will have discretion in administering the consequences for the 

student’s conduct, depending on the severity of the situation.  Consequences may include one or more 

of the following: 1.       Warning – counseled by principal; parent called 2.       Parent Conference – to 

include principal, parents & bus driver 3.       Bus suspension 4.       Mental Health Recommendation (Day 

Springs, Living Hope, or Delta Counseling)                              5.       Contact juvenile officer   

Legal References: A.C.A. § 6-19-119 (b) Ark. Division of Academic Facilities and Transportation Rules 

Governing Maintenance and Operations of Ark. Public School Buses and Physical Examinations of School 

Bus Drivers 4.0   

Date Adopted: 10/12/2005 Last Revised: 08/10/2006     

  

No student shall by the use of violence, force, noise, coercion, threat, intimidation, fear, passive 

resistance, or any other conduct, intentionally cause the disruption of any lawful mission, process, or 

function of the school, or engage in any such conduct for the purpose of causing disruption or 

obstruction of any lawful mission, process, or function. Nor shall any student encourage any other 

student to engage in such activities.   

Disorderly activities by any student or group of students that adversely affect the school’s orderly 

educational environment shall not be tolerated at any time on school grounds. Teachers may remove 

from class and send to the principal or principal’s designee office a student whose behavior is so unruly, 

disruptive, or abusive that it seriously interferes with the teacher’s ability to teach the students, the 

class, or with the ability of the student’s classmates to learn. Students who refuse to leave the classroom 

voluntarily will be escorted from the classroom by the school administration.   

Legal Reference: A.C.A. § 6-18-511   

Date Adopted: 10/12/2005 Last Revised:   

  

Students who are not present at school cannot benefit from the educational opportunities the school 

environment affords. Administrators, therefore, shall strive to find ways to keep students in school as 

participants in the educational process. There are instances, however, when the needs of the other 

students or the interests of the orderly learning environment require the removal of a student from 

school. The Board authorizes school principals or their designees to suspend students for disciplinary 

reasons for a period of time not to exceed ten (10) school days, including the day upon which the 

suspension is imposed. The suspension may be in school or out of school. Students are responsible for 

-

 

 4.30 – SUSPENSION FROM SCHOOL  

A student may be suspended for behavior including, but not limited to, that: 1. Is in violation of school 

policies, rules, or regulations; 2. Substantially interferes with the safe and orderly educational 

environment; 3. School administrators believe will result in the substantial interference with the safe 



and orderly educational environment; and/or 4. Is insubordinate, incorrigible, violent, or involves moral 

turpitude.   

Out-of-school suspension (OSS) shall not be used to discipline a student in kindergarten through fifth 

(5th) grade unless the student's behavior:  a. Poses a physical risk to himself or herself or to others; b. 

Causes a serious disruption that cannot be addressed through other means; or c. Is the act of bringing a 

firearm on school campus.   

OSS shall not be used to discipline a student for skipping class, excessive absences, or other forms of 

truancy.   

The school principal or designee shall proceed as follows in deciding whether or not to suspend a 

student: 1. The student shall be given written notice or advised orally of the charges against him/her; 2. 

If the student denies the charges, he/she shall be given an explanation of the evidence against him/her 

and be allowed to present his/her version of the facts; and 3. If the principal finds the student guilty of 

the misconduct, he/she may be suspended.   

When possible, notice of the suspension, its duration, and any stipulations for the student’s re-

admittance to class will be given to the parent(s), legal guardian(s), or to the student if age eighteen (18) 

or older prior to the suspension. Such notice shall be handed to the parent(s), legal guardian(s), or to the 

student if age eighteen (18) or older or mailed to the last address reflected in the records of the school 

district.    

Generally, notice and hearing should precede the student's removal from school, but if prior notice and 

hearing are not feasible, as where the student's presence endangers persons or property or threatens 

disruption of the academic process, thus justifying immediate removal from school, the necessary notice 

and hearing should follow as soon as practicable.   

It is the parents’ or legal guardians’ responsibility to provide current contact information to the district, 

which the school shall use to immediately notify the parent or legal guardian upon the suspension of a 

student. The notification shall be by one o

first class letter to the last known mailing address.   

 

The district shall keep a log of contacts attempted and made to the parent or legal guardian.   

During the period of their suspension, students serving OSS are not permitted on campus except to 

attend a student/parent/administrator conference.   

During the period of their suspension, students serving in-school suspension shall not attend or 

participate in any school-sponsored activities during the imposed suspension.   

Suspensions initiated by the principal or his/her designee may be appealed to the Superintendent, but 

not to the Board.   

Suspensions initiated by the Superintendent may be appealed to the Board.   



 

 

Cross Reference: 4.7—ABSENCES   

Legal References: A.C.A. § 6-18-507    Goss v Lopez, 419 U.S. 565 (1975)  

Date Adopted: 08/09/2007      Last Revised:  May 23, 2017   

The purpose of the in-school suspension (ISS) program is to provide for students (who are chronic 

disruptions to the daily routine in the regular classroom) a place where they can complete classroom 

work and not fall behind in their academics.  It will be used after other forms of discipline have been 

tried without success.  It may be used for an immediate placement in case of a severe disruption.    If a 

temporary placement is made, the parents will be called and advised of the action that has been taken 

and the reason for said action.  If the parent cannot be reached by telephone, a note will be sent home 

with the student(s) to advise the parents.  If a three-day or more placement is made, the parent will be 

notified the day before the student is to report to In-School-Suspension.  One notice will be sent home 

by the student and another copy will be mailed to the parents.   

While assigned to In-School Suspension (I.S.S.), a student will not be allowed to attend Morning 

Celebration or participate in any activities during Morning Celebration.  Upon arrival to the multi-

purpose building by car and/or bus, students will be taken directly to I.S.S. by the I.S.S. teacher.   

While assigned to In-School Suspension, a student may not participate in or attend any school or after 

school activities involving Drew Central Schools at home or away.  If a student attempts to do so, he/she 

will be asked to leave, and will be assigned one extra day of In-School Suspension.    

  

The Board of Education may expel a student for a period longer than ten (10) school days for violation of 

the District’s written discipline policies. The Superintendent may make a recommendation of expulsion 

 Deemed to be of such gravity that suspension would be 

  

Expulsion shall not be used to discipline a student in kindergarten through fifth (5th) grade unless the 

student's behavior:  a. Poses a physical risk to himself or herself or to others; b. Causes a serious 

disruption that cannot be addressed through other means; or c. Is the act of bringing a firearm on school 

campus.   

The Superintendent or his/her designee shall give written notice to the parents or legal guardians 

(mailed to the address reflected on the District’s records) that he/she will recommend to the Board of 

Education that the student be expelled for the specified length of time and state the reasons for the 

recommendation to expel. The notice shall give the date, hour, and place where the Board of Education 

will consider and dispose of the recommendation.   

The hearing shall be conducted not later than ten (10) school days following the date of the notice, 

except that representatives of the Board and student may agree in writing to a date not conforming to 

this limitation.  



  

The President of the Board, Board attorney, or other designated Board member shall preside at the 

hearing. The student may choose to be represented by legal counsel. Both the district administration 

and School Board also may be represented by legal counsel. The hearing shall be conducted in open 

session of the Board unless the parent, or student if age eighteen (18) or older, requests that the 

hearing be conducted in executive session. Any action taken by the Board shall be in open session.  

4.31 – EXPULSION  

  

ELEMENTARY IN-SCHOOL SUSPENSION   

 During the hearing, the Superintendent, or designee, or representative will present evidence, including 

the calling of witnesses that gave rise to the recommendation of expulsion. The student, or his/her 

representative, may then present evidence including statements from persons with personal knowledge 

of the events or circumstances relevant to the charges against the student. Formal cross-examination 

will not be permitted; however, any member of the Board, the Superintendent, or designee, the 

student, or his/her representative may question anyone making a statement and/or the student. The 

presiding officer shall decide questions concerning the appropriateness or relevance of any questions 

asked during the hearing.   

Except as permitted by policy 4.22, the Superintendent shall recommend the expulsion of any student 

for a period of not less than one (1) year for possession of any firearm prohibited on school campus by 

law. The Superintendent shall, however, have the discretion to modify the expulsion recommendation 

for a student on a case-by-case basis. Parents or legal guardians of a student enrolling from another 

school after the expiration of an expulsion period for a weapons policy violation shall be given a copy of 

the current laws regarding the possibility of parental responsibility for allowing a child to possess a 

weapon on school property. The parents or legal guardians shall sign a statement acknowledging that 

they have read and understand said laws prior to the student being enrolled in school.   

The Superintendent and the Board of Education shall complete the expulsion process of any student 

that was initiated because the student possessed a firearm or other prohibited weapon on school 

property regardless of the enrollment status of the student.   

Cross Reference: Policy 4.22—WEAPONS AND DANGEROUS INSTRUMENTS   

Legal Reference: A.C.A. § 6-18-507   

Date Adopted: 10/12/2009 Last Revised: May 23, 2017 

 The Drew Central School Board authorizes the use of corporal punishment to be administered in 

accordance with this policy by the Superintendent or his/her designated staff members who are 

required to have a state-issued license as a condition of their employment.  

  

 



 

4.39 – CORPORAL PUNISHMENT   

Prior to the administration of corporal punishment, the student receiving the corporal punishment shall 

be given an explanation of the reasons for the punishment and be given an opportunity to refute the 

charges.   

All corporal punishment shall be administered privately, i.e. out of the sight and hearing of other 

students, shall not be excessive, or administered with malice, and shall be administered in the presence 

of another school administrator or designee who shall be licensed staff member employed by the 

District.   

Act 333 of 1995 Authorizes any teacher or principal to use corporal punishment with the following 

provisions: 1. It follows warnings that the behavior will not be tolerated. 2. It may be used only after 

other alternatives, including but not limited to counseling, which has failed or in unusual circumstances.  

A maximum of three (3) licks with a standard school paddle. 3. An attempt will be made to contact the 

parent or guardian prior to corporal punishment.  If corporal punishment is given, the parent or 

guardian will be notified by mail the date and reason for such punishment. 4. It will be administered in 

the office of the appropriate administrator. 5. It will not be administered in the presence of other 

students, with malice or anger or in excess. 6. Before corporal punishment is administered, the student 

should be advised of the rule and infraction of which he / she is being punished in the presence of the 

administrator.  If the student claims innocence, the certified employee will permit the student to state 

his/her position.  School officials will conduct formal hearings prior to corporal punishment. 7. Refusal to 

take corporal punishment will result in a three day suspension from school. 8. The principal will be 

present when corporal punishment is administered, and a written report shall be filed in the principal’s 

office and be signed by the person administering the punishment and the witness.   

Legal Reference:  A.C.A. § 6-18-503 (b)    A.C.A. § 6-18-505 (c) (1)   

Date Adopted: 10/12/2005 Last Revised:  6/14/2012   

Respect for the dignity of others is a cornerstone of civil society. Bullying creates an atmosphere of fear 

and intimidation, robs a person of his/her dignity, detracts from the safe environment necessary to 

promote student learning, and will not be tolerated by the Board of Directors. Students who bully 

another person shall be held accountable for their actions whether they occur on school equipment or 

property; off school property at a school sponsored or approved function, activity, or event; going to or 

from school or a school activity in a school vehicle or school bus; or at designated school bus stops.   

A school principal, or designee, who receives a credible report or complaint of bullying shall promptly 

investigate the complaint or report and make a record of the investigation and any action taken as a 

result of the investigation.   

Definitions:   

“Attribute” means an actual or perceived personal characteristic including without limitation race, color, 

religion, ancestry, national origin, socioeconomic status, academic status, disability, gender, gender 

identity, physical appearance, health condition, or sexual orientation;  

  



“Bullying” means the intentional harassment, intimidation, humiliation, ridicule, defamation, or threat 

or incitement of violence by a student against another student or public school employee by a written, 

verbal, electronic, or physical act that may address an attribute of the other student, public school 

employee, or person with whom the other student or public school employee is associated and that 

causes or creates actual or reasonably foreseeable: 1. Physical harm to a public school employee or 

student or damage to the public school employee's or student's property; 2. Substantial interference 

with a student's education or with a public school employee's role in education; 3. A hostile educational 

environment for one (1) or more students or public school employees due to the severity, persistence, 

or pervasiveness of the act; or 4. Substantial disruption of the orderly operation of the school or 

educational environment;   

“Electronic act” means without limitation a communication or image transmitted by means of an 

electronic device, including without limitation a telephone, wireless phone or other wireless 

communications device, computer, or pager that results in the substantial disruption of the orderly 

operation of the school or educational environment.   

 

4.42 – STUDENT HANDBOOK   

4.43 - BULLYING    

Electronic acts of bullying are prohibited whether or not the electronic act originated on school property 

or with school equipment, if the electronic act is directed specifically at students or school personnel 

and maliciously intended for the purpose of disrupting school, and has a high likelihood of succeeding in 

that purpose;   

“Harassment” means a pattern of unwelcome verbal or physical conduct relating to another person's 

constitutionally or statutorily protected status that causes, or reasonably should be expected to cause, 

substantial interference with the other's performance in the school environment and 

“Substantial disruption” means without limitation that any one or more of the following occur as a result 

of the bullying: 1. Necessary cessation of instruction or educational activities; 2. Inability of students or 

educational staff to focus on learning or function as an educational unit because of a hostile 

environment; 3. Severe or repetitive disciplinary measures are needed in the classroom or during 

educational activities; or 4. Exhibition of other behaviors by students or educational staff that 

substantially interfere with the learning environment.   

Cyberbullying of School Employees is expressly prohibited and includes, but is not limited to: 1. Building 

a fake profile or website of the employee; 2. Posting or encouraging others to post on the Internet 

private, personal, or sexual information pertaining to a school employee; 3. Posting an original or edited 

image of the school employee on the Internet; 4. Accessing, altering, or erasing any computer network, 

computer data program, or computer software, including breaking into a password-protected account 

or stealing or otherwise accessing passwords of a school employee; making repeated, continuing, or 

sustained electronic communications, including electronic mail or transmission, to a school employee; 5. 

Making, or causing to be made, and disseminating an unauthorized copy of data pertaining to a school 

employee in any form, including without limitation the printed or electronic form of computer data, 

computer programs, or computer software residing in, communicated by, or produced by a computer or 

computer network; 6. Signing up a school employee for a pornographic Internet site; or  7. Without 



authorization of the school employee, signing up a school employee for electronic mailing lists or to 

receive junk electronic messages and instant messages.  

 Examples of "Bullying" may also include but are not limited to a pattern of behavior involving one or 

more of the following: 1. Sarcastic comments "compliments" about another student’s personal 

appearance or actual or perceived attributes, 2. Pointed questions intended to embarrass or humiliate, 

3. Mocking, taunting or belittling, 4. Non-verbal threats and/or intimidation such as “fronting” or 

“chesting” a person, 5. Demeaning humor relating to a student’s actual or perceived attributes, 6. 

Blackmail, extortion, demands for protection money or other involuntary donations or loans, 7. Blocking 

access to school property or facilities, 8. Deliberate physical contact or injury to person or property, 9. 

Stealing or hiding books or belongings,  10. Threats of harm to student(s), possessions, or others, 11. 

Sexual harassment, as governed by policy 4.27, is also a form of bullying, and/or 12. Teasing or name-

calling related to sexual characteristics or the belief or perception that an individual is not conforming to 

expected gender roles or conduct or is homosexual, regardless of whether the student selfidentifies as 

homosexual or transgender (Examples: “Slut”, “You are so gay.”, “Fag”, “Queer”).   

Students are encouraged to report behavior they consider to be bullying, including a single action which 

if allowed to continue would constitute bullying, to their teacher or the building principal. The report 

may be made anonymously. Teachers and other school employees who have witnessed, or are reliably 

informed that, a student has been a victim of behavior they consider to be bullying, including a single 

action which if allowed to continue would constitute bullying, shall report the incident(s) to the 

principal, or designee. Parents or legal guardians may submit written reports of incidents they feel 

constitute bullying, or if allowed to continue would constitute bullying, to the principal, or designee. The 

principal, or designee, shall be responsible for investigating the incident(s) to determine if disciplinary 

action is warranted.  

 The person or persons reporting behavior they consider to be bullying shall not be subject to retaliation 

or reprisal in any form.   

Students found to be in violation of this policy shall be subject to disciplinary action up to and including 

expulsion. In determining the appropriate disciplinary action, consideration may be given to other 

violations of the student handbook which may have simultaneously occurred. In addition to any 

disciplinary actions, the District shall take appropriate steps to remedy the effects resulting from 

bullying.   

Notice of what constitutes bullying, the District’s prohibition against bullying, and the consequences for 

students who bully shall be conspicuously posted in every classroom, cafeteria, restroom, gymnasium, 

auditorium, and school bus. Parents, students, school volunteers, and employees shall be given copies of 

the notice.  

 Copies of this policy shall be available upon request.   

Legal Reference: A.C.A. § 6-18-514 A.C.A. § 5-71-217   

Date Adopted: August 9, 2007 Last Revised:  January 31, 2018  

  

  



 Drew Central Elementary School will operate fully within the frame work of the following Code of 

Student Conduct. 1.  Class Conduct o Each classroom teacher will establish rules to govern the behavior 

within his/her individual classroom.  Your child’s teacher will provide you with his/her individual rules.  

 2.  Transition Conduct o In order to avoid injury to children inside the building and other areas during 

transition time, students will walk in an orderly manner at all times to their destination.  Students may 

be asked to cross their arms. o Students will walk quietly and orderly on the right side while in the 

hallway.   

3.  Cafeteria Conduct o Eating in the cafeteria should be a pleasant experience for students.  Students 

are expected to enter and exit quietly and orderly, and to keep their space clean.  Talking at a soft level 

will be permitted.  However, if the noise level exceeds the acceptable level, duty teachers may request 

silence until orderly conduct is resumed.   o Students must ask permission before leaving his/her seat.   o 

Students playing with their food,  throwing food , yelling, fighting, etc. will be considered inappropriate 

behavior and will result in disciplinary action such as clean-up time, D-Hall, InSchool Suspension, or 

corporal punishment based on the severity of the infraction and the number of times the student has 

exhibited the unacceptable behavior.   

4.  Playground Conduct and Rules o Students will be expected to walk to and from the playground in an 

orderly manner and in “number order”.  Students may be asked to cross their arms.  

CODE OF CONDUCT FOR STUDENTS  

o All students are to begin lining up immediately by class and in number order after the grade level duty 

person signals for the end of the recess period o Each grade will play in his/her assigned area. o To 

ensure safety for all students, all playground equipment must be used correctly. o No tackle football, 

wrestling or karate type activities.   

5. Contraband o All electronic equipment (phones, games, etc.), card games, roller skates, skate boards, 

and toys will be left at home.  The school will not be held liable for lost, stolen, or broken items if a 

student chooses to bring items to school.   o Gum will be left at home  

 6. School-wide Rules – “Pirate Code”   

CONSEQUENCES Depending on the severity and frequency of the behavior, the teacher will follow 

his/her classroom discipline policy.  Consequences may include one or more of the following: 1. Verbal 

warning 2. Written reprimand/demerit 3. Time-out 4. Call parent 5. Parent conference 6. ISS (In School 

Suspension) 7. Principal referral   

REWARDS FOR POSITIVE BEHAVIOR 1. Verbal praise 2. Stickers 3. Go Noodle time 4. Dojo points 5. Extra 

recess time/free time 6. “Captain of the Month” recognition 7. Star Pirate recognition   

Discipline procedures for students with disabilities in the Drew Central District shall be conducted in 

compliance with the student’s IEP which conforms to the Individuals with Disabilities Education Act 

(IDEA), which meets the requirements of Section 504 of the Rehabilitation Act of 1973, and the 

Americans with Disabilities Act of 1990.  Other specific clarification follows: 1. To the extent removal 

from school would be applied to students without disabilities, the same shall apply to the removal of a 

student with a disability for not more than 10 school days for any violation of school rules.  During this 

time of removal, the school is not required to provide educational services. 2. If removal for more than 



10 days is recommended, procedures outlined in the IDEA federal and state regulations shall be 

implemented. 3. When a student with a disability is removed from school, written notice shall be sent to 

the office of the Special Education Supervisor. 4. The Drew Central District designates a grievance officer 

for students who qualify under Section 504 of the Rehabilitation Act of 1973.   

The due process right of students and parents at Drew Central Schools is as follows: 1. Prior to any 

suspension, the school principal or his/her designee, shall advise the pupil in question of the particular 

misconduct of which he or she is accused, as well as the basis for such accusation. 2. The pupil shall be 

given an opportunity at that time to explain his/her version of the facts to the school principal or his/her 

designee. 3. Written notice of suspension and the reason (s) for the suspension shall be given to the 

parent(s) of the pupil.  4. Any parent(s), or legal guardian of a pupil or students having a grievance shall 

have the right to appeal to the superintendent of schools.  If they are dissatisfied with the 

superintendent’s decision, they can appeal to the Drew Central School Board within 5 days by writing to 

President, Drew Central School Board, 250 University Drive, Monticello, Arkansas 71655. 


