
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

Position                                                                      Months of Employment* 
 
 

Superintendent                  12 
 

Assistant Superintendent                                      12 
 

Director of Academic Services /  
    Director of Technology       12 
 
Vocational Agriculture                                         12 

 
Building Principals                                                 11 

(Primary School, Elementary School,  
Upper Elementary, Middle School, High School) 

 
Director of Special Services                                     11  

 
High School Assistant Principal      10.5 

 
Athletic Director / Counselors /  
    School Resource Officer              10     

 
Industrial Arts (Middle School)                     9.25 

 
Librarians                             9.25 

(Primary School, Elementary,  
Upper Elementary, Middle School, High School) 

 
Family & Consumer Science (High School)                    9.25 

 
Classroom Teachers                                                    9  (179 Days) 

 
 

 
*All extended contract times (those greater than nine [9] months) are calculated in relationship to the dates of the first and 
last contracted teacher work days. 
 
 
  

Periods of Employment for 
District Personnel 

2020-2021 



 
 
1. Substitute Teachers – (Effective 11/2/20)  

$95.00 per day, days 0-9 
$115.00 per day, days 10-19 
$105.00 per day, LR retired teachers 
$137.00 per day, 20+ days 
 
Principal Assigned, current LR teachers, covering an absence, $25.00 per class period (matching Wildcat TLC) 
 

2. Speech Language Pathologists shall be paid two-hundred forty-five dollars $245.00, per day.  
 

3. Non-Certificated Substitute – Substitute paraprofessionals, (Effective 11/2/20) $95.00 a day.   
 
Other, non-certificated substitutes (food service, custodian, nurse) are paid an hourly rate based on the beginning salary in 
the specific job category involved. 
  
3.  School Employees (for outside groups) - Hourly rate based on the salary of the employee contracted to work (this is in 
addition to any fees charged for the use of district facilities as provided for in current Board Policies KG & KG-R). 
 
  
*4.  Travel Outside District - Mileage plus actual expenses (as approved by the appropriate district administrator and/or 
superintendent).   
 
  
*5.  Travel Within District - All employees that are required to travel between buildings or on other school business as 
approved by district administration. 
 
 
6.   Summer School- Summer school salary for certificated employees is as follows:   

60 Hours                 
   $1,500     

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Miscellaneous Rates of Pay 
2020-2021 



 
 
 
 
 
 
7.  Substitute Bus Driver Pay -  
 

ROUTE CONFIGURATIONS:        

Single Route A or B $25.00                                           

Double Route A/B - AM or PM $40.00       

Single Route A or B - AM & PM $50.00       

Single - 3rd Route (when driving a double) $60.00       

Double Route AM & PM $80.00       

           
OTC Route (Combined w/route = $80.00 
max) $40.00        

Driver Noon Route   $22.50        

Aide Noon Route   $20.00        

           

ADDITONAL INFORMATION         
           

  1. Trip drive time & layover        $10.00 - 2 hour minimum (3 hour minimum Saturday/Sunday) 

  2. Trip meals           Maximum $9.00 per meal ($30 for All day or Overnight trip)  

 

In-District/Short 
trips         No reimbursement for short or in-district trips (except all day trips) 

  3. Substitute bus aide 
  

      $15.00 per A & B, AM & PM = (Max. $60 per day), $20.00 for noon            
route 

  4. Coach/Sponsor pay per trip       $17.00       

  5. Route Training        $10.00 per hour            

  6. Part-time mechanic       $10.00 per hour      

  7. Bus transport/Shop help       $10.00 per hour      

  8. CatCare shuttle PM       $10.00       

  9. Employee children shuttle       $10.00 per AM & PM      

10. Single special education student transport    $10.00 one way       
11. Regular driver as a sub 
driver           

  

   

 

*Mileage rate = .45 cents/mile. 
*Effective January 1, 2021, $10.00 per hour rates will increase to $10.40 per hour. 
 
 
  



 

Health Insurance 
The district contributes $444/month or $5328/annually towards health insurance premiums for all full-time employees* of the district.  As 
authorized by the Board of Education employees may receive additional discounts of the premium rates based on participation in health 
related activities, which could total $535/month or $6420/annually. Employees may choose one of five coverage options:   
      HSA ($5000 Deductible):      Premium $415 per month  

 Participation in either HRA OR 2 qualifying events/classes = $45.50 per month contribution to 
employee’s HSA account ($546 annually).  

 Participation in HRA AND 2 qualifying events/classes = $91 per month contribution to employee’s 
HSA account ($1092 annually).  

 No participation in any discount= $29.00 per month ($348.00 annually) Board Contribution 
 HSA ($2800 Deductible): Premium $486 per month  

 Employee cost $42 per month ($504 annually) 

 Participation in either HRA OR 2 qualifying events/classes = $45.50 discount per month ($546 
annually)= Board contribution to HSA $3.50 per month ($42 annually). 

 Participation in HRA AND 2 qualifying events/classes = $91 discount per month ($1092 annually)= 
Board contribution to HSA $49 per month ($588 annually). 

      PPO ($3500 Deductible): Premium $555 per month  

 Employee cost $111 per month ($1332 annually). 

 Participation in either HRA OR 2 qualifying events/classes = $45.50 discount per month ($546 
annually) = employee cost $65.50 per month ($786 annually). 

 Participation in HRA AND 2 qualifying events/classes = $91 discount per month ($1,092 annually) 
= employee cost $20 per month ($240 annually).  

       PPO ($2500 Deductible): Premium $616 per month  

 Employee cost $172 per month ($2064 annually). 

 Participation in either HRA OR 2 qualifying events/classes = $45.50 discount per month ($546 
annually) = employee cost $126.50 per month ($1518 annually). 

 Participation in HRA AND 2 qualifying events/classes = $91 discount per month ($1,092 annually) 
= employee cost $81 per month ($972 annually). 

       OAP ($250 Deductible):  Premium $815 per month  

 Employee cost of $371 per month ($4452 annually). 

 Participation in either HRA OR 2 qualifying events/classes = $45.50 discount per month ($546 
annually) = employee cost $325.50 per month ($3906 annually).  

 Participation in HRA AND 2 qualifying events/classes = $91 discount per month ($1,092 
annually)= employee cost $280 per month ($3360 annually). 

 

*Employees may purchase coverage for their spouse and/or child(ren).  Contact the Director of Human Resources or payroll for rates.     
 

Health Insurance Discounts 
See above paragraph for applicable contribution or discount rates.  Verification of participation in qualifying events/classes  must be 
completed as specified by the district.  Employees will be notified annually through their district email account of the verification deadline.  
Failure to verify participation will require reimbursement to the district of the monthly discounts.  
 

Board-Paid Life Insurance 
The district provides all full-time employees (working 30 or more hours per week) age 64 and under with a $25,000 life insurance policy 
from Kansas City Life at an annual premium of $37.56 per employee. Full-time employees between ages 65-69 are provided with a $16,250 
life insurance policy at an annual premium of $24.36. Full-time employees between ages 70-74 are provided with a $11,250 life insurance 
policy at an annual premium of $16.92. Full-time employees between ages 75-79 are provided with a $7,500 life insurance policy at an 
annual premium of $11.28.  At age 80+, full-time employees are provided with a $5,000 life insurance policy at an annual premium of 
$7.56.  
 

Retirement 
The school district provides matching retirement benefits to PSRS for certificated employees and to PEERS for support staff employees.  
Contribution rates are 14.5% for certificated personnel (PSRS) and 6.86% for support staff personnel (PEERS) who work the minimum 
required number of hours each week.  Health insurance premiums paid by the district are also included in calculation of the total 
retirement contributions remitted.  
 

Sick Days 

Sick days are allotted at 1.25 days per months worked. These days may accumulate up to 120 days.  A stipend of $30/day is paid annually 
for days beyond 120 and for all accumulated sick days upon leaving the district.  A voluntary sick leave pool is also available for all district 

Salary-Related Benefits 
2020-2021 



employees. 
 

Personal Days / Vacation 
Two days of personal leave are available for certificated and support staff personnel.  All twelve-month employees receive 2-3 weeks of 
vacation each year, depending upon total years of service to the district (3 weeks after 8 years of employment). 
 

Other Leave 
Other types of leave (Bereavement, FMLA, Leaves of Absence, Etc.) are also available as outlined in Board Policies GBBDA, GCBDA, GCBDB 
and GDBDA. 
 

Optional Retirement 
An optional retirement gratuity of $12,000 is available to certificated personnel who retire with the district, have a minimum of 15 years of 
service, and meet all other criteria for the program.  Only those that are on the grandfathered salary schedule will continue to quality for 
this gratuity.  
  



2020-2021 CERTIFIED PERSONNEL SALARY SCHEDULE
Approved 6/24/2020

Step
BACHELORS DEGREE MASTERS DEGREE

SPECIALIST DOCTORATE Step
B B+16 M M+16

0 $35,300 $36,200 $38,200 $39,100 $41,100 $43,100 0
1 $35,875 $36,775 $38,800 $39,775 $41,775 $43,875 1
2 $36,450 $37,350 $39,400 $40,450 $42,450 $44,650 2
3 $37,025 $37,925 $40,000 $41,125 $43,125 $45,425 3
4 $37,600 $38,500 $40,600 $41,800 $43,800 $46,200 4
5 $38,175 $39,075 $41,200 $42,475 $44,475 $46,975 5
6 $38,750 $39,650 $41,800 $43,150 $45,150 $47,750 6
7 $39,325 $40,225 $42,400 $43,825 $45,825 $48,525 7
8 $39,900 $40,800 $43,000 $44,500 $46,500 $49,300 8
9 $40,475 $41,400 $43,700 $45,275 $47,275 $50,175 9

10 $41,050 $42,000 $44,400 $46,050 $48,050 $51,050 10
11 $41,625 $42,600 $45,100 $46,825 $48,825 $51,925 11
12 $42,200 $43,200 $45,800 $47,600 $49,600 $52,800 12
13 $42,200 $43,200 $46,600 $48,475 $50,475 $53,775 13
14 $42,200 $43,200 $47,400 $49,350 $51,350 $54,750 14
15 $42,200 $43,200 $48,200 $50,225 $52,225 $55,725 15
16 $42,200 $43,200 $49,000 $51,100 $53,100 $56,700 16
17 $42,200 $43,200 $49,900 $52,000 $54,000 $57,700 17
18 $42,200 $43,200 $50,800 $52,900 $54,900 $58,700 18
19 $42,200 $43,200 $51,700 $53,800 $55,800 $59,700 19
20 $42,200 $43,200 $52,600 $54,700 $56,700 $60,700 20
21 $42,200 $43,200 $53,500 $55,600 $57,600 $61,700 21
22 $42,200 $43,200 $54,400 $56,500 $58,500 $62,700 22
23 $42,200 $43,200 $55,300 $57,400 $59,400 $63,700 23
24 $42,200 $43,200 $56,200 $58,300 $60,300 $64,700 24
25 $42,200 $43,200 $57,100 $59,200 $61,200 $65,700 25
26 $42,200 $43,200 $58,000 $60,100 $62,100 $66,700 26
27 $42,200 $43,200 $58,900 $61,000 $63,000 $67,700 27
28 $42,200 $43,200 $59,800 $61,900 $63,900 $68,700 28
29 $42,200 $43,200 $60,700 $62,800 $64,800 $69,700 29

The 2020-2021 salary schedule will allow horizontal step movement for those teachers who have accumulated additional approved

 graduate credit hours.*

* Automatic horizontal advancement will be granted for work in one's field and toward a specific degree.  Other post graduate hours

can be considered for horizontal advancement, but they must be submitted in writing and approved in advance by the superintendent.

The board retains the option of making necessary adjustments to the approved salary schedule to meet the district's resources on an

annual basis (vertical movement on the schedule is not automatic and will be determined on an annual basis).



2020-2021 SUPPORT STAFF SALARY SCHEDULES

Approved 6/24/2020

     The following support staff salary schedules are established for the 2020-2021 school year.  The board retains the option of making 
adjustments to the salary schedules on an annual basis to meet district resources and needs. Additional steps added to salary 
schedules will be shown in bold print and are considered on an annual basis as described above.

     Thirty-minute lunch periods are not included in the daily rate of pay for support personnel.  Any time worked over forty (40) hours 
per week will either be paid or given compensatory overtime at a rate of one and one-half times the hourly rate.  Any overtime must 
have prior approval from the appropriate administrative supervisor.  

I.  PARAPROFESSIONALS
173 school days

Step HS Diploma HS Diploma 60 College Hrs. 60 College Hrs. BS Degree BS Degree
(Annual)  (Hourly) (Annual)  (Hourly) (Annual) (Hourly)

0 $12,473 $10.30 $13,243 $10.94 $14,013 $11.57

1 $12,858 $10.62 $13,628 $11.25 $14,398 $11.89

2 $13,243 $10.94 $14,013 $11.57 $14,783 $12.21

3 $13,628 $11.25 $14,398 $11.89 $15,168 $12.53

4 $14,013 $11.57 $14,783 $12.21 $15,553 $12.84

5 $14,398 $11.89 $15,168 $12.53 $15,938 $13.16

6 $14,783 $12.21 $15,553 $12.84 $16,323 $13.48

7 $15,168 $12.53 $15,938 $13.16 $16,708 $13.80

8 $15,553 $12.84 $16,323 $13.48 $17,093 $14.11

9 $15,938 $13.16 $16,708 $13.80 $17,478 $14.43

10 $16,323 $13.48 $17,093 $14.11 $17,863 $14.75

11 $16,708 $13.80 $17,478 $14.43 $18,248 $15.07

12 $17,093 $14.11 $17,863 $14.75 $18,633 $15.39

13 $17,478 $14.43 $18,248 $15.07 $19,018 $15.70

14 $17,863 $14.75 $18,633 $15.39 $19,403 $16.02

15 $18,248 $15.07 $19,018 $15.70 $19,788 $16.34

16 $18,633 $15.39 $19,403 $16.02 $20,173 $16.66

17 $19,018 $15.70 $19,788 $16.34 $20,558 $16.98

18 $19,403 $16.02 $20,173 $16.66 $20,943 $17.29

19 $19,788 $16.34 $20,558 $16.98 $21,328 $17.61

20 $20,173 $16.66 $20,943 $17.29 $21,713 $17.93

21 $20,558 $16.98 $21,328 $17.61 $22,098 $18.25

22 $20,943 $17.29 $21,713 $17.93 $22,483 $18.57

23 $21,328 $17.61 $22,098 $18.25 $22,868 $18.88

24 $21,713 $17.93 $22,483 $18.57 $23,253 $19.20

25 $22,098 $18.25 $22,868 $18.88 $23,638 $19.52

A.  Paraprofessionals shall work each day that students are in attendance (173 school days).

B.  Work hours will coincide with specific building schedules and will be under the supervision of the building principal.

C.  Normal work day is 7.00 hours.





2020-2021 SUPPORT STAFF SALARY SCHEDULES

Approved 6/24/2020

     The following support staff salary schedules are established for the 2020-2021 school year.  The board retains the option of making 
adjustments to the salary schedules on an annual basis to meet district resources and needs. Additional steps added to salary schedules will be 
shown in bold print and are considered on an annual basis as described above.

     Thirty-minute lunch periods are not included in the daily rate of pay for support personnel.  Any time worked over forty (40) hours per week 
will either be paid or given compensatory overtime at a rate of one and one-half times the hourly rate.  Any overtime must have prior approval 
from the appropriate administrative supervisor.  

III. FOOD SERVICE STAFF
173 school days + 1 cleaning day = 174 days

Step

Food Service 
Salary 

(Annual)

Food Service 
Salary 

(Hourly)

F/R Processor 
Salary 
(Annual)

F/R Processor 
Salary (Hourly)

0 $12,545 $10.30 $14,987 $10.30

1 $12,930 $10.62 $15,446 $10.62

2 $13,315 $10.93 $15,906 $10.93

3 $13,700 $11.25 $16,366 $11.25

4 $14,085 $11.56 $16,826 $11.56

5 $14,470 $11.88 $17,286 $11.88

6 $14,855 $12.20 $17,746 $12.20

7 $15,240 $12.51 $18,206 $12.51

8 $15,625 $12.83 $18,666 $12.83

9 $16,010 $13.14 $19,126 $13.14

10 $16,395 $13.46 $19,586 $13.46

11 $16,780 $13.78 $20,046 $13.78

12 $17,165 $14.09 $20,505 $14.09

13 $17,550 $14.41 $20,965 $14.41

14 $17,935 $14.73 $21,425 $14.73

15 $18,320 $15.04 $21,885 $15.04

16 $18,705 $15.36 $22,345 $15.36

17 $19,090 $15.67 $22,805 $15.67

18 $19,475 $15.99 $23,265 $15.99

19 $19,860 $16.31 $23,725 $16.31

20 $20,245 $16.62 $24,185 $16.62

21 $20,630 $16.94 $24,645 $16.94

22 $21,015 $17.25 $25,105 $17.25

23 $21,400 $17.57 $25,565 $17.57

24 $21,785 $17.89 $26,024 $17.89

25 $22,170 $18.20 $26,484 $18.20

A.  Food Service Full-time worked daily is a 7 hour work day.

B.  Head cooks will receive $1,500 per year in addition to their annual salary and will serve the time necessary to complete

      all tasks.

C.  F/R Processor 174 school days+ 1 cleaning day+20 additional work days

     ( 10 before 1st School Day / 10 after last School day)  7.5 hour work days



2020-2021 SUPPORT STAFF SALARY SCHEDULES

Approved 6/24/2020

     The following support staff salary schedules are established for the 2020-2021 school year.  The board retains the option of making 
adjustments to the salary schedules on an annual basis to meet district resources and needs. Additional steps added to salary 
schedules will be shown in bold print and are considered on an annual basis as described above.

     Thirty-minute lunch periods are not included in the daily rate of pay for support personnel.  Any time worked over forty (40) hours 
per week will either be paid or given compensatory overtime at a rate of one and one-half times the hourly rate.  Any overtime must 
have prior approval from the appropriate administrative supervisor.  

IV.  HEALTH SERVICES
178 work days

       All full-time school nurses shall be employed for 37 weeks, with hours the same as teachers.  Salary will be based on the Certified 
Personnel Salary Schedule, Bachelor's Column B, and all nurses will advance vertically on the salary schedule until the maximum is 
reached.  Horizontal movement is not applicable.  The salary for a nurse with a BS, RN degree will  be equal to bachelor's degree/column 
B.  The salary for a nurse with an RN degree will be .875%.  A nurse with an LPN license will receive .75%.

IV.  SIGN LANGUAGE INTERPRETER
173 work days

       Salary will be based on the Certified Personnel Salary Schedule, Bachelor's Column B, and all sign language interpreters will advance 
vertically on the salary schedule until the maximum is reached.  Horizontal movement is not applicable.  The salary for an interpreter with 
a Provisional Certification in Education (PCED) will be equal to .70% of the bachelor's degree/column B;  a Restricted Certification in 
Education (RCED) will be equal to  .80% of the bachelor's degree/column B; a Basic Certification will be equal to .90% of the bachelor's 
degree/column B; an Advanced Certification will be equal to the bachelor's degree/column B; a Master Certification will be equal to 1.10% 
of the bachelor's degree/column B.      

IV.  PARENTS AS TEACHERS EDUCATOR
173 work days

       Salary will be based on the Certified Personnel Salary Schedule, Bachelor's Column B, and Parents as Teachers educators will advance 
vertically on the salary schedule until the maximum is reached.  Horizontal movement is not applicable.  The salary for a PAT educator with 
a teaching certificate will be equal to .85% of the bachelor's degree/column B. The salary for a PAT educator with 60+ college hours will be 
equal to .75% of the bachelor's degree/column B.  



2020-2021 SUPPORT STAFF SALARY SCHEDULES

Approved 6/24/2020

     The following support staff salary schedules are established for the 2020-2021 school year.  The board retains the option of 
making adjustments to the salary schedules on an annual basis to meet district resources and needs. Additional steps added to 
salary schedules will be shown in bold print and are considered on an annual basis as described above.

     Thirty-minute lunch periods are not included in the daily rate of pay for support personnel.  Any time worked over forty (40) 
hours per week will either be paid or given compensatory overtime at a rate of one and one-half times the hourly rate.  Any 
overtime must have prior approval from the appropriate administrative supervisor.  

V.  BUILDING ADMINISTRATIVE ASSISTANTS (10-mo.)
173 school days + 6 Staff Professional Development Days,  

20 additional work days,  
0 = 199 days)  

Step
Annual Hourly 
Salary Salary

0 $17,079 $11.39

1 $17,613 $11.74

2 $18,147 $12.10

3 $18,681 $12.45

4 $19,215 $12.81

5 $19,749 $13.17

6 $20,283 $13.52

7 $20,817 $13.88

8 $21,351 $14.23

9 $21,885 $14.59

10 $22,419 $14.95

11 $22,953 $15.30

12 $23,487 $15.66

13 $24,021 $16.01

14 $24,555 $16.37

15 $25,089 $16.73

16 $25,623 $17.08

17 $26,157 $17.44

18 $26,691 $17.79

19 $27,225 $18.15

20 $27,759 $18.51

21 $28,293 $18.86

22 $28,827 $19.22

23 $29,361 $19.57

24 $29,895 $19.93
25 $30,429 $20.29

A. These are ten-month positions.

B. Building/Office Aides with building-wide resonsibilities will be paid from this schedule on a prorated basis.

C. Normal work day is 7.50 hours.



2020-2021 SUPPORT STAFF SALARY SCHEDULES

Approved 6/24/2020

     The following support staff salary schedules are established for the 2020-2021 school year.  The board retains the option of making 
adjustments to the salary schedules on an annual basis to meet district resources and needs. Additional steps added to salary schedules will 
be shown in bold print and are considered on an annual basis as described above.

     Thirty-minute lunch periods are not included in the daily rate of pay for support personnel.  Any time worked over forty (40) hours per 
week will either be paid or given compensatory overtime at a rate of one and one-half times the hourly rate.  Any overtime must have prior 
approval from the appropriate administrative supervisor.  

VI.  ADMINISTRATION OFFICE SUPPORT STAFF (12-mo.)
252 work days

Step Asst. Supt. / Asst. Supt. / Supt.'s Exec. 
Asst. 

(Annual)

Supt.'s Exec.   
Asst. (Hourly)

Payroll / 
Accounting 

(Annual)

Payroll / 
Accounting 

(Hourly)
Spec. Serv. Spec. Serv.
Exec. Asst. Exec. Asst.

0 $24,188 $12.80 $25,322 $13.40 $26,452 $14.00

1 $24,748 $13.09 $26,086 $13.80 $27,216 $14.40

2 $25,308 $13.39 $26,850 $14.21 $27,980 $14.80

3 $25,868 $13.69 $27,614 $14.61 $28,744 $15.21

4 $26,428 $13.98 $28,378 $15.01 $29,508 $15.61

5 $26,988 $14.28 $29,142 $15.42 $30,272 $16.02

6 $27,548 $14.58 $29,906 $15.82 $31,036 $16.42

7 $28,108 $14.87 $30,670 $16.23 $31,800 $16.83

8 $28,668 $15.17 $31,434 $16.63 $32,564 $17.23

9 $29,228 $15.46 $32,198 $17.04 $33,328 $17.63

10 $29,788 $15.76 $32,962 $17.44 $34,092 $18.04

11 $30,348 $16.06 $33,726 $17.84 $34,856 $18.44

12 $30,908 $16.35 $34,490 $18.25 $35,620 $18.85

13 $31,468 $16.65 $35,254 $18.65 $36,384 $19.25

14 $32,028 $16.95 $36,018 $19.06 $37,148 $19.66

15 $32,588 $17.24 $36,782 $19.46 $37,912 $20.06

16 $33,148 $17.54 $37,546 $19.87 $38,676 $20.46

17 $33,708 $17.83 $38,310 $20.27 $39,440 $20.87

18 $34,268 $18.13 $39,074 $20.67 $40,204 $21.27

19 $34,828 $18.43 $39,838 $21.08 $40,968 $21.68

20 $35,388 $18.72 $40,602 $21.48 $41,732 $22.08

21 $35,948 $19.02 $41,366 $21.89 $42,496 $22.48

22 $36,508 $19.32 $42,130 $22.29 $43,260 $22.89

23 $37,068 $19.61 $42,894 $22.70 $44,024 $23.29

24 $37,628 $19.91 $43,658 $23.10 $44,788 $23.70
25 $38,188 $20.21 $44,422 $23.50 $45,552 $24.10

A. Normal work day is 7.50 hours.



2020-2021 SUPPORT STAFF SALARY SCHEDULES

Approved 6/24/2020

     The following support staff salary schedules are established for the 2020-2021 school year.  The board retains the option of making 
adjustments to the salary schedules on an annual basis to meet district resources and needs. Additional steps added to salary schedules will 
be shown in bold print and are considered on an annual basis as described above.

     Thirty-minute lunch periods are not included in the daily rate of pay for support personnel.  Any time worked over forty (40) hours per 
week will either be paid or given compensatory overtime at a rate of one and one-half times the hourly rate.  Any overtime must have prior 
approval from the appropriate administrative supervisor.  

VII.  TRANSPORTATION PERSONNEL
173 school days + 2 inservice/route check days = 175 days  

Step
Bus Medium Long Bus 

Driver Routes 2 Routes 3 Aide

0 $14,457 $400 $900 $11,860

1 $14,842 $400 $900 $12,245

2 $15,227 $400 $900 $12,630

3 $15,612 $400 $900 $13,015

4 $15,997 $400 $900 $13,400

5 $16,382 $400 $900 $13,785

6 $16,767 $400 $900 $14,170

7 $17,152 $400 $900 $14,555

8 $17,537 $400 $900 $14,940

9 $17,922 $400 $900 $15,325

10 $18,307 $400 $900 $15,710

11 $18,692 $400 $900 $16,095

12 $19,077 $400 $900 $16,480

13 $19,462 $400 $900 $16,865

14 $19,847 $400 $900 $17,250

15 $20,232 $400 $900 $17,635

16 $20,617 $400 $900 $18,020

17 $21,002 $400 $900 $18,405

18 $21,387 $400 $900 $18,790

19 $21,772 $400 $900 $19,175

20 $22,157 $400 $900 $19,560

21 $22,542 $400 $900 $19,945

22 $22,927 $400 $900 $20,330

23 $23,312 $400 $900 $20,715

24 $23,697 $400 $900 $21,100

25 $24,082 $400 $900 $21,485

26 $24,467 $400 $900 $21,870
27 $24,852 $400 $900 $22,255

2 Medium Routes:   70-90 miles

3 Long Routes:        ≥ 91 miles

*    These salaries indicate inclusion of payment for two inservice days and an electricity

      allowance.

Extra Trips:   Driving:  $10.00 per hr. (includes layover time)

Overnight: 12-hour maximum

Vo Tech Driver:  Federal minimum wage per hr. layover
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