
District Advisory Council 
December 11, 2018, 4:00 – 5:30 PM 

District Administrative Office 
Members Present:  Allison Boyer, Elizabeth Cheminel-Roten,  Alicia Pope,  Samantha 
Powell, Shawn Randles, Vicki Schmitt, Lisa Melgren,  Sherri Davidson,   Judy 
Zimmerman, Teresa McKenzie, Jennifer Billman, Kelly Ritter, Tammy Cook, Amy 
Wood, John Cowan 
 

1. April 2019 Campaign - Update 
Two meetings now have been completed. The next meeting is Monday, Dec 17th at 
6:00 pm in the High School Wildcat Den. This is the last of the invitation only meetings. 
Starting in January, meetings will be open community information meetings to garner 
support. The board meeting is the following night on Dec. 18th. The goal is to have the 
wording of the ballot approved. The Bond issue requires a four-sevenths vote to be 
approved. 
 

2. Board of Education Study Session, December 6, 2018 - Review 
 
 1. The board continued to work on the bond.  They looked at potential building 
projects and estimated costs were looked at during this session. The projects included 
safety security, Elementary renovations, and some athletic safety and accessibility 
issues. 
 
2. Demographics and Enrollment Projection Study:  
 Key Findings: 
- Decrease in the Number of School Aged Children Nationwide. 
-Decrease in the rate of anticipated enrollment.  
-We have a large increase in the over 45 year old age groups. 
-Slightly slower growth than we saw 3 years ago.  
-About the only way for growth  is with migration and births. 
-Jobs are a key for enrollment growth. 
-Slow but stable new residential construction. 
-Controlled growth at this time. 
 
3. Strategic Planning: 
-Looked at data between LR’s base salary and the base salary of ten other surrounding 
school districts.  
-LR’s base salary was in  9th place out of the surrounding districts. 
-Next they looked at Masters 10th Step. This is where our district is really falling 
behind. Out of 10 schools we were in last place. We were nearly $6,000 less than the 
average. 
-Next they looked at Master 30th Step. Out of 10 schools we were in last place. Retirees 
finish about $11,000 less than the average. 
-We do have the most public school teaching experience out of the surrounding 
schools. Teachers are staying at LR, but not for the money. 
-Our per pupil expenditure was in the middle of the surrounding schools. 
-We have not had a levy increase in almost 15 years. 



**Salary schedule steps need restructured to invest in teachers. 
The board will discuss this and make action as to whether or not to also run a levy 
along with the bond to help with recruitment, and retention of certified staff on Dec. 
18th.  
-The board also wants to include, should a levy increase be on the ballot, the addition 
of another safety officer (SRO). 

 
3. Academic Calendar Discussion 

Discussing what adjustments are needed to academic calendar to aid learning. 
We would love to build in more PD. Aid both teacher and students learning. 
 
As always please let your DAC representative know if you have any questions or 
concerns that they can bring to the next meeting. Our next meeting will be Jan.8th. 
 

 

https://drive.google.com/open?id=1MW3Kg1dvzr-zv4n0ZHm3vIFiCxztBSkkOz7C6pn8cPM

