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DR. TREY BERRY
SOUTHERN ARKANSAS UNIVERSITY

“Over the past five years, Southern Arkansas 
University has experienced record enrollment 
and growth. New academic programs in Cyber 
Security, Engineering, Public Health, Game 
Design and Animation, Musical Theatre, 
Marine Biology, and Wildlife Biology have 
attracted students and have transformed 
SAU into a truly global campus. The School of 
Graduate Studies has also grown dramatically 
and offers a wide variety of programs, both 
online and on campus. Our primary mission 
at SAU is to serve students, and our culture 
of caring has new and current students and 
alumni throughout the state and nation 
saying SAU ‘feels like home.’”

DR. STEVE COLE, CHANCELLOR
UNIVERSITY OF ARKANSAS COSSATOT

“Many people know the name Cossatot as it 
applies to the beautiful river in Southwest 
Arkansas, but few know that Cossatot is a Native 
American word meaning “skull crusher.” Our 
college adopted this name when we opened 
our doors in 1974. We feel that it is a name 
that fits our school well because imparting 
knowledge is what we do best at UA Cossatot.
UA Cossatot is consistently ranked in the 
top five colleges in Arkansas for graduation 
rate and affordability. Our college and our 
faculty routinely win awards for creativity 
and excellence. Throw in the most creative 
and affordable textbook program in Arkansas, 
innovation in industry-certified technical 
training, a college that ranks in the top five 
for transfer education, and you have the 
recipe for the perfect college for you! We 
would be glad to welcome you as a part of 
the “skull crusher” heritage at the University 
of Arkansas Cossatot.”

DR. EDWARD SERNA
UNIVERSITY OF ARKANSAS – FORT SMITH

“As the most affordable university in the state, 
UAFS offers a life-changing education without 
the burden of excessive student loan debt. 
UAFS prepares students for the next step in 
their lives through applied learning overseen 
by dedicated professors, a tight-knit campus 
offering countless leadership opportunities, 
and state-of-the-art facilities that enhance 
learning both in and out of the classroom. From 
painting murals as part of an international 
arts festival to being mentored by CEOs of 
Fortune 500 companies, UAFS students receive 
countless opportunities to develop the skills 
necessary to succeed in the 21st century. Visit 
our beautiful campus and learn more about 
the opportunities UAFS has to offer.”

DR. JOHN A. HOGAN
NATIONAL PARK COLLEGE

“There is a lot to get excited about at National 
Park College! Join Nighthawk Nation and 
be a part of amazing student life, athletics 
and campus organizations. At NPC, student 
athletes are campus leaders and ambassadors 
for Nighthawk Nation. NPC offers NJCAA 
basketball teams for men and women, as 
well as a cheer team and we will be adding 
other sports soon. We know that students 
who are active and engaged on campus 
reflect that success in the classroom as well.
We offer two-year degrees and certificates 
both on campus and online. NPC was desig-
nated as part of the top ten online colleges 
in Arkansas for 2017. NPC offers more than 
70 transfer degrees, and if your ACT is 19 or 
higher, you may qualify for scholarships. 
Nearly 70 percent of NPC students receive 
financial aid and scholarships. Last year, NPC 
students received over $7.5 million in grants 
and scholarships. At National Park College, you 
can have the full college experience – close to 
home– at less than half the cost of the average 
four-year university. Our experienced faculty 
and staff are committed to your success in 
the workforce. In fact, we guarantee it. Find 
your path at www.np.edu.”

JOE STEINMETZ, CHANCELLOR
UNIVERSITY OF ARKANSAS

“The University of Arkansas is proud to have 
students from every county in the state. 
Helping them maximize their potential 
and advancing Arkansas together has been 
a part of our mission for 147 years. We are 
also the most academically comprehensive 
university in the state with more than 230 
different degrees and certificates available. 
Nowhere else in Arkansas can you find the 
range of majors, classes, research opportuni-
ties and access to world-class faculty with 
active research portfolios. That’s helped 126 
undergraduates win State Undergraduate 
Research Fellowships in the last three years. 
Our graduates are state governors, Fortune 
500 CEOs, scientists and novelists. They’re 
nurses, teachers, architects, engineers and 
lawyers. We’re routinely recognized as one 
of the best values in higher education, and 
Fayetteville has been ranked among the 
nation’s top 5 best places to live. I encourage 
you to come see why.”

DR. MARGARET A. ELLIBEE
UNIVERSITY OF ARKANSAS PULASKI 

TECHNICAL COLLEGE
“UA - Pulaski Tech ’s mission is to provide access 
to high quality education that enables our 
students to develop to their fullest potential. 
We have more than 80 different degrees and 
certificates that are designed to ensure that 
our students can transform their lives in a short 
time, and to do so affordably. By providing 
relevant programs of study and a wide variety 
of student support services and co-curricular 
activities, UA-PTC prepares our students to go 
further in life. Whether a student pursues a 
university-transfer degree or needs cutting 
edge technical training, UA-PTC facilitates 
our students’ ability to achieve their goals.”

JUDY I. PILE, ED.D., CHANCELLOR
BAPTIST HEALTH COLLEGE LITTLE ROCK

“BHCLR is a unique institution guided by the 
healthcare workforce needs in Arkansas. We 
offer one-year programs, associate degrees, and 
bachelor degrees through several university 
affiliations.  Our outcomes in retention, board/
registry passage and graduate placement are 
competitive and are available on our website.  
BHCLR offers rich clinical experiences and a 
Christian environment. Individuals who fit well 
in health care have a natural tendency to care 
for others, enjoy learning and challenge and 
exhibit professionalism in all areas of their 
life. The field of health care is dynamic and 
growing and there are many avenues to an 
incredible career. Visit our website to learn 
more at www.bhclr.edu.”

DR. RODERICK L. SMOTHERS SR.
PHILANDER SMITH COLLEGE 

“For over 141 years, Philander Smith College 
has been inspiring and educating the next 
generation of leaders who seek to enact 
change in our communities, state, nation 
and world. Our legacy of providing a quality 
liberal arts curriculum, with a focus on social 
justice, has withstood the test of time and 
asserted Philander as an educational pillar in 
Arkansas. Though a small, private institution, 
PSC dreams big. Our dreams include making 
education accessible to students who have a 
desire for knowledge and academic achieve-
ment. We know our greatest assets are our 
students and our faculty and staff. It is with 
a student-centered approach to learning and 
a steadfast focus on our mission that we help 
our scholars thrive as we continue to move 
FORWARD into the future.”

MESSAGE FROM THE PRESIDENTS

JASON L. MORRISON, ED.D.
SOUTHERN ARKANSAS UNIVERSITY TECH

“The SAU Tech Rockets take the court in 
November of this academic year and our men 
and women’s teams are ready for competition. 
New housing for students and expanded 
transfer options are making SAU Tech a real 
option for students who want to be part of a 
small family environment while earning their 
degree. We have added Religious Studies and 
Forestry Harvesting to our growing line up of 
in-demand degrees. We are looking forward 
to the basketball season and competing with 
some of our peers around the state. SAU Tech’s 
staff and faculty have worked hard over the 
past year and a half making the College one 
filled with excitement and expectation. We are 
all looking forward to 2018-19! Go Rockets!”
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DR. HOUSTON DAVIS
UNIVERSITY OF CENTRAL ARKANSAS

“At the University of Central Arkansas, we are 
committed to the success of our students and 
helping them reach their degree goals. We 
are proud of our vibrant and diverse student 
body that is excelling inside and outside of 
the classroom. UCA students are part of a 
dynamic and growing university that aims 
to set students up for success in their careers 
and lives after graduation. UCA is recognized 
nationally as the most beautiful campus in 
Arkansas and when you combine that with 
some of the best faculty in the nation, you 
get a complete collegiate experience that is 
second to none. It is our goal that students 
will soon join the outstanding alumni of 
UCA who are making a huge difference as 
citizens of the world. Go Bears!”
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DR. KELLY DAMPHOUSSE
ARKANSAS STATE UNIVERSITY

“As the chancellor for A-State, I dream of a 
time when every high school senior in the 
state of Arkansas knows that he or she has 
a place for them in northeast Arkansas. I 
want our faculty and staff to know they are 
respected and their ideas matter, and that 
we all share the same goal of helping our 
students reach their highest aspirations. Most 
of all, I hope for a university community that 
truly believes that ‘Every Red Wolf Counts.’ ”

STEVE ROOK, ED.D.
COLLEGE OF THE OUACHITAS

“College of the Ouachitas is changing the 
lives of the residents of Hot Spring, Grant, 
Dallas, Saline, and Clark Counties. For 
almost 50 years, COTO has been committed 
to making a positive difference in people’s 
lives. COTO ensures you have an opportu-
nity to achieve your educational goals by 
providing programs and services designed 
for students who plan to seek immediate 
employment, transition to a new career or a 
four-year degree. Nowhere else in Arkansas 
will you find the state-of-the-art technical 
programs with cutting edge technology to 
prepare you for today’s high tech world. 
Visit us at One College Circle in Malvern 
or on the web at www.COTO.edu. At 
College of the Ouachitas you will discover 
a Higher Degree of You!”

PRESIDENT GLEN JONES
HENDERSON STATE UNIVERSITY

“At Henderson State University, we believe in 
the potential of every person to become an 
extraordinary leader and difference maker 
in society. The university’s very foundation 
rests on its outstanding ability to educate 
students, many of whom are first-generation 
college students and come from rural areas, 
by harnessing the transformative power of 
higher education and making it available to 
any and all prospective students who desire to 
become educated. For 127 years, Henderson 
State has worked to bridge student aspirations 
to career success by instilling in students the 
skills employers most want – communication, 
decision-making, teamwork, and problem-
solving – through a strong core of liberal arts 
and professional courses that are connected 
to the career aspirations of our students.”

COLLEGE GUIDE 2018

STAFF CAN BE REACHED THRU EMAIL: FIRST LAST NAME@ARKTIMES.COM OR 501.375.2985
issuu.com/arkansastimesvisitorsguide/docs/college_guide_2018_issuu

© 2018 Arkansas Times Limited Partnership

EDITOR
DWAIN HEBDA

ART DIRECTOR
MIKE SPAIN

AD COORDINATOR
ROLAND GLADDEN

AD/EDITORIAL ASSISTANT
HANNAH PEACOCK

ADVERTISING DEPARTMENT
ADVERTISING DIRECTOR

PHYLLIS BRITTON
SR. ACCOUNT EXECUTIVE

BROOKE WALLACE
ACCOUNT EXECUTIVES

ASHLEY GILL, LEE MAJOR
TRACI BERRY

DR. BRUCE MCLARTY
HARDING UNIVERSITY 

“The next step in life after high school is enor-
mous. Whether it is into a job or off to school, 
it is a move that can set the course of the rest 
of your life. We believe there is no better place 
to take that next step than Harding University. 
Embraced and nurtured by a community of 
teachers and students who seek to share the 
love of Christ, Harding students experience 
deeper friendships and greater learning than 
they have ever known. If this describes what 
you are seeking as you plan for your future, 
we invite you to join us at Harding University.”

DR. W. JOSEPH (JOEY) KING
LYON COLLEGE

“Lyon College supports its students’ success 
by being an innovator in higher education. 
Concluding my first year as president, I am 
proud that the campus community has worked 
together to identify common priorities and 
objectives that provide our direction for the 
next decade.  Through this collaboration, we 
have added a film and media studies minor, 
restored a major in computer science, and 
brought in four new varsity sports and four 
new club sports. One of the outstanding 
aspects of the Lyon experience is its small 
class size which fosters rewarding mentorships 
among students and faculty. To maintain 
the low student- faculty ratio, we created 
several new faculty positions to support our 
curricular expansion. Our commitment to 
engaged and active education can be seen in 
our newly adopted 2018-2022 strategic plan 
that sets goals of supporting collaborative 
relationships between students, faculty and 
staff; expanding a robust, interdisciplinary 
liberal arts academic program, providing 
opportunities for experiential learning, and 
creating a culture that fosters innovation.  We 
are also committed to establishing a diverse 
and inclusive residential community focused 
on educating the whole person. Additionally, 
Lyon became the first pet-friendly campus 
in Arkansas. Through this new initiative, 
Lyon joins just a small handful of colleges 
in the country that permit cats and dogs in 
on-campus housing, easing the transition 
to college for many students. Lyon College 
provides an exceptional and relevant liberal 
arts education for citizens of the 21st century.  
I look forward to welcoming you to campus 
when you explore Lyon in person.” 

DR. RANDY ESTERS
NORTH ARKANSAS COLLEGE

“Over the past few years, Northark has been 
recognized nationally for providing excellent 
instruction and for being one of the most 
affordable community colleges in the nation.  
The college has three campuses in Harrison 
and a Carroll County Center in Berryville.  Our 
low tuition and world-class quality attract 
students from around the nation.  Last fall, 
online enrollment jumped 32 percent.  We are 
continually expanding our online offerings.  
We are excited to announce our Medical 
Laboratory Technology program is now 
offered in a hybrid format, with coursework 
online and the clinical in a facility near the 
student’s home. Northark fields athletic teams 
in men’s and women’s basketball, baseball 
and softball.  Northark provides students with 
skills that enable them to enter the workforce 
quickly and general education classes that 
seamlessly transfer to a university.  Our North 
Campus houses the Pace Industries Die Cast 
Simulation Cell, fully equipped with the latest 
technology that exactly simulates a real-world 
environment.  On the South Campus, our Blue 
& You Health Education Simulation Center 
provides students with stress-free learning 
situations.  The Sim Center looks and feels 
like an actual hospital but with no risk since 
life-like manikins serve as patients.  Strong 
business and industry partnerships provide 
paid internships to enable students to earn 
while they learn.  I have been proud to serve 
Northark as President for the past two years.  
I’d like to extend a personal invitation to you 
to visit our campuses in beautiful Harrison, 
AR and tour the college for yourself.  We are 
proud to be Pioneers!”

DR. CHARLES POLLARD
JOHN BROWN UNIVERSITY

 “At JBU, our goal is for students to be change 
agents for good.  We are pleased to be highly 
ranked by U.S. News, but our measure of success 
is when our graduates serve other people in 
ways that transform lives.  From engineers 
providing sustainable water solutions in 
Guatemala, to teachers challenging at-risk 
students, JBU grads make a difference.  Our 
academic program is built on intellectual rigor, 
practical application and integration of faith 
and learning.  It is a program that encourages 
students to be Christ-like, seeking grace and 
truth, and engaging a broken world with 
compassion, insight, and love.”

DR. ANDREW ROGERSON
UNIVERSITY OF ARKANSAS AT LITTLE ROCK

“As chancellor of the University of Arkansas 
at Little Rock, I invite students to consider an 
education in the state’s capital city, where 
access to many research, internship, com-
munity, and employment opportunities 
are just minutes away. We are dedicated to 
providing an affordable, quality education to 
Arkansas students to ensure they graduate 
with as little debt as possible in their pursuit 
of higher education. Our goal is to see them 
through to a timely graduation and ensure 
the appropriate skill sets are acquired so they 
are career-ready. Come by for a visit and learn 
about all UA Little Rock offers.”

DR. ROBIN E. BOWEN
ARKANSAS TECH UNIVERSITY

“Arkansas Tech University is a pathway to a 
brighter future for thousands of Arkansans 
every year. We rank No. 1 in the state and 
among the top 5 percent of colleges and 
universities nationwide in providing students 
with access to upward social mobility after 
graduation. More than 92 percent of our 
almost 12,000 students are from Arkansas, 
and approximately one of every four ATU 
students comes from a diverse background. 
We’re also the No. 1 STEM institution of choice 
for Arkansas high school graduates. Find your 
path to success at www.atu.edu/morethan.”

DR. CATHIE CLINE
EAST ARKANSAS COMMUNITY COLLEGE

“EACC’s career-ready and transfer-ready 
programs provide students with the best 
and most economical education available, 
complemented by the highest degree of 
personal service. We are small but mighty, 
and we care deeply about our students. Our 
recent merger has resulted in an institution 
that is better than ever.  All programs continue 
in the new institution, offering students the 
opportunity to select from a diverse menu of 
options when developing their educational 
plans.  Our goals remain the same: to improve 
students’ lives and strengthen our community.”

DR. EVELYN E. JORGENSON
NORTHWEST ARKANSAS COMMUNITY COLLEGE
“NorthWest Arkansas Community College 
seeks to empower lives, inspire learning, and 
strengthen community through accessible, 
affordable, quality education at locations 
throughout Benton and Washington counties. 
We focus on providing what our learners 
need, whether that’s adult basic education, 
new job skills for today’s workplace, or the 
foundation to pursue a four-year degree 
and post-graduate study. NWACC creates 
an environment that inspires students and 
encourages them to maximize their potential.”

COVER PHOTO COURTESY LYON COLLEGE
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MAJOR TRENDS
But while the payoff for earning a college degree 

is undeniable, particularly over a lifetime, how people 
get that college degree  —  and what they expect from 
the experience  —  is in the midst of nothing short of a 
revolution. Colleges and universities nationwide find 
themselves under increasing pressure from students 
to deliver job-ready expertise and skills, while com-
munities and politicians lean on higher education to 
help fill jobs in highest demand. 

“Students and parents of traditional students today 
are looking for return on investment and are consider-

ing the perceived value of a degree,” said Keli Jacobi, 
associate director of communications and marketing 
for the University of Arkansas Little Rock. 

“They seek scholarships and grants from universities 
in an effort to avoid college debt after graduation. They 
also anticipate good jobs or better chances for entry 
to graduate programs, medical school, law school, 
and other professional schools upon graduation. In a 
digital economy, expectations are much more focused 
on outcomes than before.”

Jacobi said institutions’ responsibility to provide 
these opportunities means making higher education 
more accessible to the widest section of the commu-
nity as possible.

“An emerging trend for higher education is find-
ing ways to close the inequality gap for underserved 
students,” she said. “One way UA Little Rock does this 
is with a partnership with the Charles W. Donaldson 
Scholars Academy aimed at improving educational 

achievement for all students, with a special attention 
to African American students and others who are at-
risk of academic failures due to socioeconomic disad-
vantage or other factors.”

“The Pulaski County Special School District has part-
nered with the Scholars Academy to invest in student 
achievement. The program’s summer academy is a 
three-week residential program at UA Little Rock and 
Philander Smith College aimed at preparing incoming 
freshmen for college-level work by eliminating the need 
for them to take remedial math and English courses.”

Today’s college student also has a very different 
expectation as to how courses are presented and the 
mode by which they are taught. This has challenged 
conventional notions of pedagogy and changed the 
way many courses are structured.

“Today’s students are coming to campus with greater 
expectations of taking courses and engaging in experi-
ences that directly address their specific interests and 

goals,” said Kurt Boniecki, associate 
provost for instructional support at 
the University of Central Arkansas. 

“Gone are the days in which every 
undergraduate willingly enrolls in 
the same set of general education 
courses. Students are seeking greater 
individual choice in tailoring their 
course load and degree programs 
to their own interests.”

This kind of individualized instruc-
tion is being achieved through online 
coursework and in some cases, the 
ability to build one’s own major. At 
UCA, it also includes experiences 
outside of the classroom.

“These curricular and co-curricular 
experiences include internships, ser-
vice-learning courses, study abroad, 
civic engagement, campus leader-
ship, and undergraduate research,”  
Boniecki said. “UCA has long offered 
a wide range of these experiences 
to students, but has more recently 
sought to coordinate, support, and 
document these activities.”

Getting students to campus and 
holding their attention is part of a 
larger trend of retention that’s the 
priority of virtually every college and 
university across the board, said Tim 
Jones, director of public relations 
and marketing for the University of 
Arkansas Pulaski Technical College in 
North Little Rock. 

“The major trend in higher edu-

T H E  C O L L E G E  G U I D E  2 0 1 8

ARKANSAS’ COLLEGES AND UNIVERSITIES STRIVE TO PROVIDE VALUE, IMPACT APPLICABLE SKILLS n BY DWAIN HEBDA

Contrary to what you might have heard, it still pays to go to col-

lege. Just last year, USA Today reported that college graduates 

earned 56 percent more than high school grads in 2015. That’s 

up eight percent from 1999 and the widest gap since the Economic 

Policy Institute started keeping track in 1973.

University of Arkansas Pulaski Technical College has invested heavily in its buildings and classroom technology.
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cation in Arkansas is the emphasis on student retention and 
graduation,” he said. “UA-PTC works hard to ensure that students 
succeed and we seek to increase retention by offering conve-
nient class scheduling, strengthening relationships between 
students and advisors, and offering tutoring and other wrap-
around services that diminish barriers to success.”

Students today want to get a degree in the shortest amount 
of time and have the flexibility to transfer if they wish without 
losing any credits earned to that point. Jones said these points 
are at the heart of stackable credit programs, such as UA PTC’s 
highly successful 2+2 degree program. 

“Students today expect a tangible reward for their efforts, 
meaning they want results,” Jones said. “They want to become 
more employable as soon as possible and UA-PTC facilitates 
that goal through dozens of ‘two-plus-two’ transfer agreements 
with four-year institutions across the state.” 

One particularly successful partnership UA PTC maintains is 
the Metro Degree with UA Little Rock.

“The Metro Degree is specifically designed to 
help families and students streamline a quality, 
four-year degree,” UA PTC Chancellor Margaret 
Ellibee said. “What’s new and exciting about this 
program is that we worked together with UA 
Little Rock to refine the transfer experience to 
be seamless and foolproof in very specific ways. 
That includes removing obstacles to success, like 
classes that don’t transfer.”

Such arrangements are not only about delivering high-quality 
instruction in the shortest amount of time, but in controlling 
student cost. Other initiatives in the state have sought to deliver 
the same benefit in different ways.

“The two primary factors that get in the way of complet-
ing an education are time and money, and students are well 
aware of that fact,” said Dr. David Stevens, dean of students 

at the University of Arkansas Fort Smith. “Students want to 
minimize and pay for things along the way as they become 
more and more concerned about taking out student loans 
and garnering debt.” 

“Particularly among regional universities that have a high 
percentage of Pell Grant recipients and people of lower-eco-
nomic situations, one of the trends is that students are work-
ing more and taking more college credit hours and balancing 
greater complexity in their lives in order to finish a degree with 
as little debt as possible.”

In this process, students are more likely to patch together 
courses from a variety of different sources all while working 
additional hours to support themselves. Getting into step with 
this system is one of the biggest challenges for the future of 
many institutions of higher learning, Stevens said. 

“Institutions must become the most efficient organizations 
they can possibly be to keep tuition and cost of attendance as 
low as they possibly can,” he said. 

Melony Ritter, communications director with National Park 
College in Hot Springs, said the future of higher education is 
to broaden the definition of  “education” to go past facts and 
figures and focus on a broader range of student attributes.

“NPC recently redesigned its College Seminar offering to 
assist general education students with the skills needed for 
success in both college academics and life after college,” Ritter 
said. “The course focuses on the student as a learner and par-

ticipant in college society, but it also 
examines students’ strengths, values, 
and motivations.” 

“According to research by the World 
Economic Forum’s Global Agenda 
Council on the Future of Software 
and Society, creativity, emotional 
intelligence, and cognitive flexibil-
ity are the new must-have skills for 
the workplace.  Students, in turn, 
are seeking to sharpen these ‘soft 
skills’ to give themselves the edge 
and expect to gain these skills in 
the classroom.”

Colleges and universities must also 
take a more proactive role in helping 
students succeed be it in the class-
room or on the job hunting trail. Ritter 
said this not only provides schools 
with a competitive advantage, it is 
part of the value equation students 
are increasingly coming to expect.

“The National Park College Academic 
Success Center provides free tutoring 
and academic coaching for all NPC 
students. Tutoring is available for 
many subjects taught at NPC and is 
conducted by both professional and 
peer tutors,” she said. “Last year, NPC 
had a 63 percent increase in students 
served, and a 120 percent increase in 
the number of hours students spent 
in the center. And 84 percent of stu-
dents who have completed at least 
five tutoring sessions in a particular 

subject earned a C or better in the course.”
“Leveraging these support services and additional resources 

within a reasonable budget that doesn’t drive costs up will 
be a focus for many colleges and universities going forward.”

College administrators said focusing on successful outcomes 
and investing in student graduation rates is a trend that’s lead-
ing to institutionalized services and a substantial investment 
of resources. Arkansas Tech University, for instance, is meeting 
this challenge by implementing new and innovative programs 
designed to facilitate student success. 

“ATU created its Office of Student Success in Fall 2016,” said 
Sam Strasner, ATU director of university relations. “The need for 
a centralized and concentrated effort on providing students 
with additional academic resources was identified during the 
institution’s 2015-2016 strategic planning process.”

“As a result, the OSS administers the Bridge to Excellence 
mentoring program, which pairs incoming freshmen with fac-
ulty and staff mentors; the Doc Bryan Tutoring Center, which 

provides peer assistance in specific courses at no 
charge and Norman Career Services, which helps 
students keep their future in mind while making 
academic decisions today.”

Schools such as ATU are also broadening their 
view of the educational process, increasingly adopt-
ing community service as an element of students’ 
overall development.

“Service learning has become an integral aspect of the col-
lege experience for many students,” said Strasner. “Arkansas 
Tech University Office of Campus Life supports this trend by 
offering monthly action days and the annual Green and Gold 
Give Back Day to bring ATU students together to support causes 
that have meaning in their lives. Registered student organiza-
tions at ATU gave 14,824 hours of volunteer service during the 
2017-18 academic year alone.” 

“The two primary factors that get in the way of completing an education 
are time and money, and students are well aware of that fact.”

Frederick M. Dierks Nursing & Health Science Building, home to National Park College’s award-winning nursing program. 
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IN DEMAND CAREERS
ARKANSAS STATE UNIVERSITY
As more people retire from the labor force, combined with 
the current economic prosperity, college graduates in many 
fields are finding employers bidding for their services. ASU is 
preparing their graduates to take full advantage of the many 

opportunities that await them after college.
“Graduates have had no difficulty finding jobs in or around 

our region and salaries are good,” said Dr. Susan Hanrahan, 
dean of the ASU College of Nursing and Health Professions. “It 
is predicted that there will be one million vacancies in nurs-
ing by 2024.”

ASU’s nursing program offers a variety of associate, bacca-
laureate, masters and doctoral degrees. Career fields include 
nursing, occupational therapy, physical therapy, speech-lan-

guage pathology, athletic training, clinical 
laboratory science, medical imaging and 
radiation science, nutrition, social work, 
disaster preparedness and emergency 
management. 

All of which are predicted to be in even 
more demand in the future given the aging 

of the populations and the relative health of the population. 
“Demographics note that there are nearly as many people 

turning 65 as there are turning 20 and many of these people 
are living longer lives,” Hanrahan said. “However, in Arkansas, 
people are also generally very unhealthy.  According to the 

United Health Foundation 2017 America Health Rankings, we 
rank 48th as a state. So there is definitely an increased demand 
for health services.”

ARKANSAS TECH UNIVERSITY
ATU exercises the philosophy that career education is not and 
cannot be a one-size-fits-all proposition. Therefore,the school’s 
curriculum is intentionally diverse, to allow multiple access 
points to higher education. 

“From the technical certificates, certificates of proficiency 
and associate’s degrees offered through our Ozark campus to 
the associate’s, bachelor’s and Master’s degrees as well as a spe-
cialist and a doctoral degree available through our Russellville 
campus, ATU allows students the freedom to investigate the 
full breadth of options available,” said Sam Strasner, director 
of university relations. 

Arkansas Tech also provides a conduit between the classroom 
and some of the state’s most in-demand jobs, particularly in 
the area of STEM studies.

“Arkansas Tech University is a partner in the statewide move-
ment to prepare a generation of Arkansans who can code,” 

Strasner said. “ATU founded its Bachelor of Science 
degree in computer science education in 2016, a 
program which will provide a supply of prepared 
educators who grasp both the technical side of 
computer science and the pedagogical side of 
delivering that information to students.” 

Arkansas Tech students also have a new path-
way to a credential in business beginning this 
fall, an Associate of Science degree in business 
from which students may choose to pursue a 
Bachelor of Science in Business Administration 
degree specializing in accounting, business data 
analytics, economics and finance, management 
and marketing. Or they may complete a Bachelor 
of Science degree in business education and a 
Master of Business Administration degree.

ATU’s business data analytics program is the 
first baccalaureate degree program in Arkansas 
that approaches data analytics from a business 
perspective. Graduates from the business data 
analytics program are prepared to analyze data 
in a way that allows firms to determine strategy 
and solve problems. Also, Fall 2018 will mark the 
first time management and marketing have been 
offered as separate and distinct majors at ATU. 

Meanwhile, Arkansas Tech University-Ozark 
Campus is preparing the skilled workforce of the 
future leveraging a $644,000 Regional Workforce 
Grant to provide access to relevant career train-
ing in support of regional industries as identified 
by employers. ATU-Ozark will utilize these grant 
monies to increase development in its current 
automation, robotics and industrial control sys-
tems degree program with additional training 
in machinist technology and computer-aided 
drafting.

ARKANSAS TECH UNIVERSITY - OZARK
When Dr. Mike Murders, chief academic officer at ATU-Ozark 
Campus, surveys the curriculum offered to his students, he 
has a hard time finding anything that doesn’t have a technol-
ogy component to it. Even programs traditionally thought of 
as vocational are now evolved courses of study that prepare 
graduates for technology-driven fields. 

“These programs now require more computerized equipment 
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One of the most important measurements of the value of a post-

secondary education is how that degree translates to success in 

the working world. Arkansas’ colleges and universities provide 

outstanding knowledge and skills across a wide variety of job fields.

Arkansas State continues to be a force in the state’s higher education arena, resulting in more smiles on graduation day.
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so that we may teach and practice in industry-standard envi-
ronments,” said Murders. “In addition, students in fields related 
to automotive repair now require more computer operations 
classes because they are essentially running networks through 
diagnostic machines, in many cases wirelessly.”

Computer information technology is one popular STEM pro-
gram at ATU-Ozark. Like many programs at ATU, it is a stackable 
degree that offers opportunities at the Certificate of Proficiency, 
Technical Certificate and Associate of Applied Science levels 
with the option to continue on to the pursuit of a four-year 
degree in related fields such as cybersecurity. 

“CIT is a broad degree,” said Murders. “It’s almost like a medi-
cal doctor in the sense that you can become a doctor, but if 
you want to specialize you go to a lot more school. You get a 
great overview of programming, networking, web design and 
multimedia in our program. We put graduates in position to 
be a general practitioner in computer information technology 
and give them the chance to go on into specialty areas such as 

networking, programming and coding software.”
Much of the evolving technology emphasis at ATU-Ozark 

centers around the concept of automation technology. That 
vision has extended to the Arkansas Tech Career Center (ATCC) 
in Russellville, where a new automation technology lab opened 
in fall 2017 and will prepare both secondary and adult learners 
for the next generation of jobs in local industry. A similar effort 
will begin in Logan County when ATCC opens a new satellite 
campus in Paris in 2018. 

“There are a lot of good job opportunities in industry that 
are essentially facilities maintenance,” said Murders. “As some of 
the equipment has become more automated and now includes 
robotics, now we need people who have the skills to maintain 
and program that equipment. You might have a contract with 
Ford to make Ford parts, and then the next day you might be 
making parts for Harley-Davidson. Industry has to be able to 
make those quick and accurate adjustments, and we are in the 
business of producing graduates who can do just that.”

BAPTIST HEALTH COLLEGE
An aging population, opioid addiction and rising diabetes and 
other chronic disease rates have health care specialties com-
manding top dollar in today’s workplace. 

Jenn McDannold, enrollment coordinator with Baptist Health 
College Little Rock identified two health care specialties that 
provided particular opportunity for students. One, histotech-
nology, is a key part of the laboratory field working to reach 
definitive answers in the diagnosis of patients. 

“Histology Technicians prepare tissue for microscopic study 
by a pathologist to confirm or identify disease processes,” 
she said. “Histology is a career field that is at the forefront of 
testing changes that occur in the human and animal bod-
ies. The histology job market is expected to grow by 11.6 
percent by 2026.”

Baptist Health College offers a one-year specific histology 
training program earning an Associate’s Degree and the abil-
ity to work in areas such as hospital labs, research labs, both 

diagnostic or pharmaceutical, animal research, crime labs, travel 
positions or teaching positions.

Another health care specialty in high demand is sleep tech-
nology, also called Polysomnographic (PSG) Technology. This 
specialty is an allied health specialty focused on the diagnosis 
and treatment of sleep disorders.

“Sleep medicine is a fascinating and rapidly expanding field 
of expertise,” McDannold said. “New advances in sleep medicine, 
technology and a growing public awareness into the health 
consequences of sleep disorders have led to an increasing 
need for qualified sleep technologists.”

PSG techs operate a variety of electronic monitoring devices, 
record brain (EEG) and cardiac (ECG) activity, breathing, blood 
oxygen levels, muscle activity, eye movements, and other physi-
ological events during a sleep study. Baptist Health College Little 
Rock offers a one-year program with no college prerequisites, 
for students interested in Sleep Technology. At the end of this 
one-year program, graduates have the ability to sit for certifi-
cation and begin working in the health care field.

HARDING UNIVERSITY
The university keeps its finger on the pulse of market trends to 
help identify the jobs and associate skills most in demand by 
companies. This has led the school to accelerate its programs in 
the most desired areas of study, according to Dr. Butch Gardner, 
director of career services.

“The career choices that are in high demand continue to be 
in the STEM areas and business,” he said. “The top areas, accord-
ing to the National Association of Colleges and Employers, are 
engineering, business, computer science, accounting, econom-
ics, physical sciences, communications, social sciences and 
humanities. Harding offers top notch academic programs in 
each of these professional fields.”

Harding continues to make investment in teaching and 
resources that benefit students in these areas, particularly in 
business, Gardner said. This has resulted in a curriculum and 
support services that rival much larger schools’ programs.

“Our College of Business Administration placement rate was 
98.3 percent last year, with students getting jobs in their field 
of study or planning to attend grad school within six months of 
graduation,” he said. “Along with strong programs in manage-
ment, marketing, information systems, accounting, finance, 
economics and international business, Harding offers a major 
in professional sales which includes a specialized curriculum 
designed to prepare students to excel in a professional sell-
ing environment.” 

“All COBA students are in demand by employers, but account-
ing and information systems students have the highest demand. 
Accounting majors can receive full-time job offers one to two 
years before graduation and information systems majors can 
receive job offers 6 to 12 months before graduation.”

HENDERSON STATE UNIVERSITY
HSU continues to see a high demand for medical professionals 
in the surrounding communities. Nursing students at Henderson 
State University have achieved a 100 percent pass rate on the 
NCLEX-RN exam for three consecutive years. Graduates also 
have maintained a 100 percent employment rate with jobs 
secured prior to graduation. Henderson State has expanded its 
programs to meet the needs of working professionals by offer-
ing online programs for RN to BSN, Family Nurse Practitioner 
and Nurse Administrator.

JOHN BROWN UNIVERSITY
Offering 41 majors, with top programs in business administra-
tion, graphic design, engineering, construction management, 
counseling, teacher education and nursing, JBU graduates are 
sought-after in their chosen fields of endeavor. Students put 
their knowledge into practice through real-world experience, 
as well as competing against students nationally. 

While in school, JBU students have the opportunity to 
showcase their abilities against peers from across the country 
in various academic competitions. JBU’s Enactus team, which 
focuses on entrepreneurial projects, placed first over 200 teams 
at the Enactus United States National Exposition last year, and 
competed against 35 countries at the Enactus World Cup in 
London. Since 2012, JBU’s business teams have advanced to 
Reynolds Tri-State Governor’s Cup Business Plan Competition. 

JBU construction management students received second 
place in the commercial building category at the Associated 
Schools of Construction Region 5 annual competition in Dallas, 
sponsored by TEXO. The squad also placed third at the 7th Annual 
Disaster Shelter Design Competition, sponsored by Samaritan’s 
Purse International and hosted on JBU’s Siloam Springs campus. 

LYON COLLEGE
Nearly half of Lyon students in any recent graduating class are 
trained in allied health, education and business/accounting, 
said Andrew English, director of institutional research for the 
school. Such graduates are in demand because their education 

Nursing students carry out their drills at National Park College in Hot Springs.
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has been shaped by the liberal arts philoso-
phy, making them adaptable to a wide range 
of circumstances.

“The beauty of a liberal arts degree is that it 
is never antiquated,” said English. “So while we 
add things like new technology and programs 
into our curriculum, the skills and attributes 
our graduates possess upon graduation enable 
them to handle any challenge. This is precisely 
what we mean when we say our programs 
‘foster the critical, creative thought and ethi-
cal, spiritual growth that will prepare students 
for fulfilling personal and professional lives.’”

STEM curriculum is a particular specialty of 
the school. Fifty-six percent of Lyon students 
enroll with an interest in STEM, at least 20 
percent more than any other category. The 
biology program alone teaches 320 percent 
more credit hours than in 2008-2009. 

“The outlook for STEM students truly depends 
on the student’s field, level of education, and 
willingness to go where the jobs are. STEM 
students are in demand, for certain, but these 
factors play a significant role,” English said. 

“Computer science students and math-
ematics majors are in high demand as the 
economy becomes ever more data-driven. 
Lyon’s biology and chemistry students are 
also in demand though careers in those fields 
often require post-graduate education. Lyon 
was also awarded as a  Business College of 
Distinction by Colleges of Distinction for the 
2017-2018 school year.”

NATIONAL PARK COLLEGE
National Park College is a fast-growing school, 
serving students with a broad range of exper-
tise. Graduates find meaningful employment 
in diverse fields including nursing, business, 
education and a range of technical specialties.

“All of the medical areas of study, especially 
nursing, has stayed in high demand over the 
last 5 to 7 years,” said Mary Kay Wurm, direc-
tor of career services. “The registered nursing 
(RN) field is projected to grow because of the 
aging population and their medical problems. 
(Demand for) Practical Nurses is projected to 
grow as well. PNs will be needed in residential 
care facilities and in home health environments 
to care for older patients.”

“Overall employment in Medical Lab 
Technology is projected to grow 13 percent.  
Again, the aging population will produce a 
greater need to diagnose medical conditions.”

Technical positions are also expected to 
remain in high demand, Wurm said. 

“The need for automotive service techni-
cians and mechanics is growing as the num-
ber of vehicles in use is expected to continue 
to rise. Service technicians will be needed to 
perform basic maintenance and repair,” she 
said. “There is a large demand for marine tech-
nologists locally, as we have four area lakes and 
many resorts. NPC has the only Marine Repair 
Technology program in the state. 

PHILANDER SMITH COLLEGE
Philander Smith College has launched a new 
cybersecurity technical- and four-year degree 
program with the start of the 2018-2019 school 

year. The curriculum is offered in partnership 
with MISO Energy which is providing ongoing 
academic counsel and support. With partial 
funding from the Arkansas Department of 
Education, the cybersecurity program will 
be administered by Philander’s Workforce 
Innovation Strategic and Economic Public 
Private Partnership Program (WISE P3).  WISE 
P3’s purpose is to address the key areas of 
need in the state’s workforce through a mix 
of portable certifications, two-year technical 
and four-year applied degree programs, in the 
areas of computer coding, STEM, healthcare, 

advanced manufacturing, and finance.
“The business community and corporate 

leaders have long tried to stay on top of emerg-
ing job trends,” said Randy Zook, president and 
chief executive officer of the Arkansas State 
Chamber of Commerce. “This partnership 
meets the demands of business and creates 
opportunity for more high quality jobs in our 
community.”  

UNIVERSITY OF ARKANSAS COSSATOT
UA Cossatot is committed to providing the 
skillset and expertise that enables graduates to 

land the job of their choice and build a career. 
“Welding has been one of those career 

choices that has stayed in high demand since 
our program began; pay for welders can be $17 
to $29 per hour,” said Emily Newlin, director of 
Institutional Advancement. “Local industries 
are assisting UA Cossatot in providing the 
necessary equipment and expertise to train 
students in industrial maintenance, a field 
that is expanding due to the age of current 
workers. Students completing this program 
successfully are almost guaranteed a job in 
the community.”

5210 Grand Ave.  |  Fort Smith, AR 72913
888-512-5466  |  uafs.edu

UAFS offers more 
than 100 future-
focused degrees 
that support 
our community 
by training and 
providing a needed 
workforce.

UAFS is the 
most affordable 
university in the 
region, with an 
average enrollment 
of around 7,000 
students.

Founded in 1928, 
UAFS makes its 
home in Fort Smith, 
the second-largest 
city in Arkansas.

Experience UAFS

VIS IT  UAFS
Sign up to attend Den Day, an exciting campus program designed to show you what it  

means to be a UAFS student. Register at admissions.uafs.edu/admissions/den-day  

or schedule a campus tour at admissions.uafs.edu/campus-visits.
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In addition to supporting traditional skills, UA Cossatot has 
also branched out into a wider array of curriculum tailored to 
help meet the labor demands of the modern workplace.

“Southwest Arkansas has a shortage of business profession-
als to fill jobs. The Associate of Applied Science degrees that UA 
Cossatot offers (business management, accounting, and admin-
istrative assistant) can be completed online and will prepare 
students to fill these vacancies,” Newlin said. “UA Cossatot also 
offers an Associate of Science degree with a STEM concentra-
tion to allow for easier transition to a four-year university where 
they will pursue a STEM bachelor degree.”

UNIVERSITY OF ARKANSAS - FAYETTEVILLE
The state’s flagship university not only features some of the best 
curriculum and teaching expertise in Arkansas, but leverages 
those attributes with partnerships within the larger commu-
nity. Nowhere is that more evident than in the field of business. 

“Northwest Arkansas is home to some of the largest com-
panies in the world, including seven Fortune 500 companies, 
and they need graduates who are well-versed in information 
science, logistics, supply chains, traditional management and 
marketing,” said Charlie Alison of university 
relations. “Nearly 90 percent of our Walton 
College of Business graduates have jobs lined 
up before graduation. The average salary for a 
Walton undergraduate business major is close 
to $53,000. MBA graduates’ median salary was 
$69,000, and 85 percent of them land a job 
within three months of graduation.”

All seven departments at the Walton College 
– accounting, economics, finance, information 
systems, management, marketing and supply 
chain management – are recognized as out-
standing both in their scholarly research and 
the quality of their graduates. Of particular note, 
the Walton College’s supply chain management 
department continues to grow and expand its 
influence in the fields of transportation and 
retail. U.S. News & World Report ranks it number 
13 in the nation among similar public supply 
chain departments.

“As we empower our students with business-
related knowledge, understanding, skills, expe-
rience, and a network, we serve as catalysts for 
transforming their lives, because these increase 
the likelihood of success in business,” said Walton 
College Dean Matthew A. Waller. “Business can 
provide individuals with an avenue for exercising creativity, 
unlocking innovation, and operating with an entrepreneur-
ial spirit.  It is our vision to be a catalyst for transforming lives 
through business; developing our diverse student groups 
into successful business people can clearly be transformative.”

Many degrees outside of the Walton College also benefit from 
the university’s strong ties to the local business community. 
In information technology, mathematics and other fields, U of 
A graduates are in high demands among local corporations.

“The state and region have a shortage of workers in the 
information technology sector, so interest in computer engi-
neering, computer science and information systems continues 
to be brisk, with after-graduation placement rates of between 
78 and 87 percent,” said Alison. “Nearly 100 percent of recently 
graduated, full-time Master of Information Systems students 
were employed by graduation. Employers include General 
Motors, Hewlett Packard, Tyson Foods Inc., Atlas Technology 
Group, Walmart, J.B. Hunt Transport Services Inc., HP, Symantec, 
Capital One, Dr. Pepper and Acxiom.”

UNIVERSITY OF ARKANSAS FORT SMITH
Of all of the degrees that can can be attained at UAFS, the most 
in-demand positions fall within the STEM fields, according to 

Laura Wattles, creative director of marketing. 
“This is an exciting time to be a STEM graduate,” she said. “The 

four biggest problems that confront the global, human family 
are food insufficiency, an unstable climate, weak cybersecurity, 
and a lack of clean, renewable energy. The solutions to all four 
problems lie in the STEM disciplines.”

Domestically, STEM employment growth is outpacing the 
general economy by more than 300 percent, Wattles said, 
adding the next five years are predicted to see as many as 1.3 
million new STEM jobs. In Arkansas alone, there are more than 
5,000 unfilled positions in engineering. 

“These positions aren’t just plentiful, they also pay well. In 
the United States, the average professional with a STEM degree 
earns about $78,000 annually, compared to the annual average 
wage for Americans of approximately $43,000. If current trends 
hold, it is estimated that nearly a third of domestic STEM jobs 
could go unfilled by 2020.” 

In 2016, UAFS launched an initiative to grow the workforce 
of the future, specifically, to produce career-ready graduates 
who possess key skills in a variety of fields. Utilizing a Regional 
Workforce Grant and local RWG team, UAFS is targeting career-

related studies in computer science, technology and robot 
automation. The program is a cross-campus initiative, which 
engages academic experts from the College of Applied Science 
and Technology and the College of Science, Technology, 
Engineering and Math. 

“Two partner groups are engaged with UAFS in this 
endeavor: Educators and industries,” Wattles said. “K-12 school 
districts that have joined us as education partners include 
Alma, Booneville, Charleston, Fort Smith, Fort Smith Future, 
Greenwood and Van Buren plus 20 additional school districts 
who are members of the Guy Fenter Educational Services 
Cooperative at County Line.  Our industry partners are numer-
ous and serve as mentors to the students and professional 
advisors to our faculty.”

UNIVERSITY OF ARKANSAS LITTLE ROCK
One consistent high-demand field since the recession has been 
the engineering and construction industry, which employs 
more than 10 percent of the workforce. This spike in demand 
has created a critical shortage within these professions to fill a 
variety of rewarding design, managerial, and supervisory roles 
in this dynamic industry. 

“UA Little Rock’s College of Engineering and Information 

Technology graduates receive excellent starting salaries and 
substantial opportunities for rapid advancement and pay 
increases as they gain experience,” said Keli Jacobi, associate 
director of communications and marketing. “Also in EIT, students 
prepare for careers as computer and data scientists, where busi-
ness demand for their skills is high and reflected in top salaries.”

UALR continues to be a leader in computer science and tech-
nology fields, another high-growth, high-potential industry.

“Big data majors continue to find high paying jobs because 
of the global need for data analysts,” Jacobi said. “Information 
quality, bioinformatics, information assurance and integrated 
computing are majors worth considering since median salaries 
in these jobs range from $60,000 to $110,000 depending on 
degree level and marketplace.”

The school is also a center for excellence in the arts and 
humanities, fields that contribute to the well-roundedness of 
any graduate in any field.

“Every graduate should acquire critical thinking skills that 
employers need, and therefore certain core courses in the 
humanities will always play a role at UA Little Rock,” Jacobi said. 
“The departments and majors housed within our College of 

Arts, Letters, and Sciences cover a broad section 
of the traditional humanities core, from history 
to English to the sciences, to math and the arts. 

“Majors that are particularly noteworthy 
include the state’s only Dance Performance 
major, which places a large focus on a successful 
career in the arts. Program graduates are danc-
ing in Italy, New York, Los Angeles, and other 
cities across the U.S.”

UNIVERSITY OF CENTRAL ARKANSAS
The United States Department of Labor 
Occupational Outlook Handbook reported that 
the top occupations projected to have a growth 
rate of 30 percent or higher, and create the 
highest number of new jobs, are home health 
aides, personal financial advisors and physical 
therapists.  Marie Smallwood, UCA associate 
director of career services, said the school has 
invested in its curriculum to help student take 
advantage of these growing fields.

“While home health aides only require a high 
school diploma, to offer advanced care a bach-
elor’s degree or higher is required. The degree 
fields that UCA offers to help in this field will be 
found in the College of Health and Behavioral 

Sciences,” she said. “Personal financial advisors can stem from a 
variety of majors; UCA offers a bachelor’s and master’s degree 
in accounting and finance. UCA also offers a doctoral degree 
in Physical Therapy.”

The school offers one of the strongest business departments 
in the state. Smallwood said business specialties are expected 
to grow 8 percent by 2024 and UCA has the curriculum to allow 
graduates to take advantage of these opportunities. 

“Accountants and auditors are in demand due to the strong 
regulatory environment to prepare and examine financial 
documents. The NACE Job Outlook 2017 survey reported that 
finance, accounting, business administration/management are 
the top business fields in demand,” she said. “UCA offers bach-
elor degrees in each of these areas. We also offer a Master of 
Business Administration with areas of concentration in finance, 
health care administration, information management and inter-
national business, and a Master of Accountancy.”

One new curriculum at UCA looks to improve the safety and 
security of computing networks. 

“The University of Central Arkansas is adding a bachelor’s 
degree in cybersecurity starting in fall 2018,” Smallwood said. 
“This multidisciplinary program is designed to produce gradu-
ates who can identify, assess and manage cyber threats.”

Philander Smith College is enjoying a boom in numbers thanks to cutting edge 
instruction and equipment.
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GO WHERE
BIG DREAMS
 ARE MORE ACCESSIBLE.

The University of Central Arkansas  
makes an exceptional education surprisingly  
affordable. Even more surprising? The hands-on learning 

opportunities that add incredible value to your college experience. 
Learn more at gouca.com today.

• Research
• Internships
• Study abroad

• Service-learning
• Mentorship and networking
• Professional organizations
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ARKANSAS STATE UNIVERSITY
Red Wolves Convention Center and Hotel, a $60 million Embassy 
Suites Hotel and regional convention center, is under construc-
tion at Arkansas State.  The first of its kind in Jonesboro, the 
eight-story complex will also serve as an internship laboratory 
for Griffin College of Business majors working on hospitality 
management courses. Construction on the project, a public-
private partnership with O’Reilly Hospitality, is currently about 
40 percent complete, with an opening scheduled in 2019.

A $625,000 expansion of the university’s 
pedestrian and cyclists (PAC) trail system 
opened this summer, adding a ¾-mile 
separated multi-use path along University 
Loop. The new trail connects the recently 
opened graduate and faculty housing area, 
The Circle, to campus and is the first phase 
of a planned loop for walkers, runners and 
riders around A-State.

ARKANSAS TECH UNIVERSITY
Arkansas Tech University has received a 
$500,000 grant from the Arkansas Natural 
and Cultural Resources Council (ANCRC) to 
help fund a renovation of Williamson Hall 
on its Russellville campus. Combined with 
an initial $600,000 grant awarded to ATU 
in 2016 and a second grant of $600,000 in 
2017, the ANCRC has now committed $1.7 
million to the renovation project, which 
began in spring 2018 and is anticipated to 
be completed by the end of the calendar 
year. Planned improvements to the two-story facility include 
improving accessibility through the installation of an elevator, 
enhancing safety features and improving the heating, venti-
lation and air conditioning systems. The latest $500,000 grant 
will help ATU pursue a collaborative classroom, roof repairs and 
insulation replacement.

ATU dedicated its new $3.86 million multi-sport complex with 
a ceremony in April. The new facility provides indoor practice 
space for the intercollegiate baseball, softball, tennis and men’s 
and women’s golf programs at Tech. Locker rooms and office 
space for the baseball program, a training room and a confer-
ence room are also included in the project. It is anticipated that 
additional intercollegiate athletics programs at Tech and stu-
dents from the Department of Health and Physical Education 
will also utilize the facility.

The $1.3 million Tyson Foods Logan County Career Center 

celebrated its grand opening earlier this 
year. The facility will allow ATU-Ozark 
Campus to provide courses in automa-

tion technology, allied health and adult education in Paris 
as an Arkansas Tech Career Center (ATCC) satellite location. 
The center enables access to credit-bearing credential, cer-
tificate and degree attainments offered through Arkansas 
Tech-Ozark Campus and provide high school students in 
Scranton, Magazine and Paris with concurrent college credit 
at no charge. Adult learners will also have the opportunity 
to take both GED coursework and industry training classes 
as a result of the new facility.

HENDERSON STATE
Henderson State University is introducing several new degree 
programs in fall of 2018. The Master of Science in Nursing 
degree includes new tracks for Family Nurse Practitioner and 
Nurse Administrator. These programs are geared for the work-
ing professional with online classes plus an orientation meet-
ing on campus. Henderson also now offers bachelor degrees 
in engineering and social work.

JOHN BROWN UNIVERSITY
JBU has been on a tear when it comes to new construction 
in recent years. More than 90 percent of JBU’s main campus 
buildings have been renovated or newly built since 2000 
and that progress continues for the current term. The school 
completed this summer a $6 million renovation of Mayfield 
Residence Hall, the university’s historic women’s dormitory. 

Among the improvements in the floor-to-ceiling renovation 
are high-efficiency LED lighting, sound-resistant construction, 
sinks and new modular furniture, which will allow residents to 
maximize and personalize their room. 

This summer, JBU will also complete the Peer-Andrus Studio 
and Project Barn, which will provide studio and project space 
for art and engineering students. The 16,800-square-foot facility 
will include a space for commercial photography, video shoots, 
a wood shop and three large project areas for art students. As 
well, one large project area with 17 flexible workstations will 
be available for engineering students with a shared common 
entrance with offices and restrooms.

LYON COLLEGE
The Scots’ athletic facilities are getting a 
boost with a new multi-purpose practice 
facility, the first phase of which, including 
turf and lighting, was completed in time 
for classes in Fall 2018 with the remainder 
of work slated to be completed in 2019. 

NATIONAL PARK COLLEGE
Big things are happening at Hot Springs’ 
National Park College. The school’s board 
approved last August a $15 million campus 
extension to include construction of a new 
student commons facility, renovation of 
the Fisher Campus Center, and updates to 
technical program facilities. The project is 
expected to be completed in August, 2019.

The new building will house a bookstore, 
food services, coffee shop and other stu-
dent amenities. The first floor will include 
conference space, and the second floor 

will include classroom spaces as well as offices for student 
support staff. 

A new marine technology building will also be constructed 
as part of phase one of the master plan, while the Gerald Fisher 
Campus Center will be converted into classroom spaces and 
will be home to the Innovative Technologies Center and the 
Hospitality and Tourism Program. The latter program attracted 
$400,000 in investment from the Oaklawn Foundation in April, 
funds that will be used for new equipment and construc-
tion and renovation of the 7,500-square-foot Hospitality and 
Tourism Center.

PHILANDER SMITH COLLEGE
PSC’s Nursing Nook, a collaboration between Philander Smith 
College, Arkansas Department of Health, Healthy Active Arkansas 
and Sisters United, provides breastfeeding accommodations 
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WHAT’S NEW ON CAMPUS
ARKANSAS INSTITUTIONS EXPAND, IMPROVE FACILITIES ON CAMPUS n BY DWAIN HEBDA

A number of Arkansas colleges and universities continue to 

enhance the student learning environment by investing in 

infrastructure. Athletic facilities, dormitories and classroom 

buildings are all examples of these type of improvements.

Lyon College’s Scots athletes and fans have even more to celebrate with brand new 
facilities in the works. 
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in a centrally located area for students, fac-
ulty and staff. The PSC Nursing Nook is the 
first free-standing room solely dedicated to 
nursing among Historically Black Colleges 
and Universities in the state. Statistically, 
African-American mothers have the lowest 
rate of breastfeeding initiation and duration 
and the Nook seeks to reduce this disparity 
by promoting breastfeeding in the workplace 
and institutional settings, making it the norm.

In response to PSC’s rapid enrollment 
growth, the college launched Panther Village 
South Campus, a student housing and learning 
community two blocks from the main campus. 
Panther Village was created to accommodate 
an overflow of some 60 students who were 
unable to secure on-campus housing due to 
capacity issues. The college’s 400 dorm beds 
have been full since 2016. Located in the 1600 
Block of Chester Street in the Dunbar School 
Neighborhood Historic District, Panther Village 
houses six temporary modular housing units 
in a secured, gated area with 24-hour security 
personnel and on-site PSC professional staff. 
The modern-styled, prefabricated modular 
homes offer comfortable student living in a 
community whose aesthetic is reflective of 
the quality and dignity of the historic neigh-
borhood in which it sits. 

SOUTHERN ARKANSAS UNIVERSITY
Capital improvements have been full steam 
ahead in Magnolia these days with projects 
that benefit the majority of the student body. 
Foremost among these is the new Arkansas Hall 
dormitory, construction of which began in July. 
The $8 million structure will feature 132 beds 
and joins three other residence halls to provide a 
total capacity of 500 students living on campus.

Other major projects include a tennis com-
plex, which was finished in August at a cost of 
$625,000, serving the Mulerider tennis teams, 
intramurals and the community. A golf driving 
range and putting practice facility also wel-
comed new and returning students this fall. 

The Agriculture Shop for the Department of 
Agriculture/College of Science and Engineering 
was also completed in time for the start of the 
semester, providing additional shop space at 
a cost of nearly $300,000. Finally, SAU Beyond 
the Campus project was completed in August, 
providing continuing education classrooms 
and retail. The build-out of the donated build-
ing in downtown Magnolia was completed at 
a cost of $120,000. 

UNIVERSITY OF ARKANSAS - FAYETTEVILLE
Arkansas’ flagship university continues to 
impress, investing heavily in infrastructure 
across a variety of projects. The list includes 
completion of Kimpel Hall addition, providing 
more space for classrooms, labs, offices and a 
student media studio at a cost of $13.6 million 
and a $15  million, 20,000-square-foot expan-
sion of the Pat Walker Health Center offering 
students broader and more comprehensive 
services and programs. 

The much-anticipated North End Zone 
Renovation and Addition to Reynolds Razorback 
Stadium, which began in 2016, was com-

pleted in time for football season at a cost of 
$160 million. 

Four sorority house projects are all in vari-
ous stages of completion including Delta Delta 
Delta’s renovation and expansion and the new 
Phi Mu and Alpha Chi Omega houses, which 
are all completed or will be completed by the 
end of the year. The new Delta Gamma soror-
ity will be completed in 2019. 

The university also opened a 27,000-square-
foot high-density storage facility for the University 
Libraries, which will hold 1.8 million volumes 
as part of the renovation of Mullins Library 

and continued work on the 200,000-square-
foot Stadium Drive Residence Halls began in 
late 2017 and is expected to be finished for 
the 2019 fall semester. The latter project will 
offer a Living Learning Community aimed at 
students majoring in the fine arts, design and 
English and will include a recording studio, 
gallery spaces, music practice rooms, a dance 
studio and performance spaces. 

UNIVERSITY OF CENTRAL ARKANSAS
Academic buildings and residence halls 
received extensive attention recently. UCA 

spent nearly $7 million on Conway Hall and 
Hughes Residence Hall including new HVAC 
and electrical work throughout, new private 
restrooms, upgraded data cabling and new 
card key access. Hughes was ready for the 
new term; Conway Hall will be completed 
next fall. 

The school is spending an additional nearly 
$2 million for roof work on the Snow Fine Arts 
Building (to be completed in 2019) and roof 
work and new HVAC ductwork on Mashburn 
Hall, home of the College of Education (com-
pleted in September). 

np.edu

A UNIVERSITY 
EXPERIENCE AT  
LESS THAN HALF 

THE COST
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ARKANSAS TECH UNIVERSITY
Involvement is the name of the game at ATU, with more than 
170 registered student organizations representing a wide 
variety of academic, professional and social interests. The year 
starts off with Welcome Week, an annual series of events that 
helps orient new students and re-engage returning students 
and ends with Summer Send Off, a carnival environment with 
amusement rides and favorite treats from the midway. In 
between, Student Activities Board keeps the entertainment 
going throughout the school year with various social activities. 

All students have the chance to work off stress at Tech Fit, 
which provides a workout space and indoor walking track. The 
newly-opened Tech Connect trail on the 
western boundary of campus provides 
members of the ATU community with 
access to a network of outdoor bicycle 
and pedestrian trails including the 
Bona Dea Trails and Sanctuary. In all, 
the Arkansas River Valley features more 
than 150 miles of trails. There are also 
multiple waterways within an hour of 
campus which students can explore using 
outdoor equipment available through 
ATU’s Office of Campus Recreation.

Arkansas Tech University’s Health 
and Wellness Center received a new 
and expanded home in the Doc Bryan 
Student Services Center at the begin-
ning of the 2017-2018 academic year. 
The center assists the educational mis-
sion of Arkansas Tech by modifying or 
removing health-related barriers to 
personal development and learning. 

Arkansas Tech University is also a 
leader in combating suicide on college campuses, hosting one 
of the top Out of the Darkness suicide prevention walks in the 
United States, raising more than $92,000 during its five-year 
history. Tech’s walk has been ranked among the top 10 such 
events in the United States on three occasions. 

That show of support for suicide awareness carries through 
to other aspects of campus. Faculty, staff and students have the 
option to make a report to the ATU CARE team if they know 
of a member of the university community who is considering 

suicide. Those seeking assistance 
will find licensed counselors ready 
to listen in the ATU Counseling 
Center which provides free and 
confidential counseling, consul-
tation and outreach services to 
the Tech community. 

HARDING UNIVERSITY
It’s easy to connect at Harding, 
with more than 100 social, musi-
cal, religious and academic clubs 
and organizations as well as on-

campus radio and television stations and a student newspaper. 
The intramural program, involving more than 60 percent of 
the student body, includes both team and individual sports. 

Harding helps new student adjust quickly via Bison Bound, 
Harding’s mandatory two-day summer orientation program 
for first-year students and their parents. During Bison Bound, 
students engage in activities designed to help them get off to 
a fast start in college. Student Impact is the second phase of 
first-year orientation for new students, a program packed with 
activities designed to be engaging, entertaining and exciting. 
Students move into their dorm room, meet and connect with 
other incoming students and start their Harding experience on 

a good note. Approximately 200 students volunteer to answer 
questions and help them get oriented to life on campus.

Harding’s Center for Student Success also sponsors First Year 
Experience (FYE), a program to help students make key con-
nections early in their academic career through connections 
with the people, programs and resources necessary to lay a 
strong early foundation. FYE also provides student mentor-
ing, learning enhancement seminars and several other events 
throughout the school year.

The Ganus Activities Complex is recently renovated and offers 
racquetball and swimming in addition to basketball, volleyball, 
soccer and more. A two-story weight room and suspended 
track allows student to work off stress through exercise. Other 
stress-busting attractions include concerts, movies on campus, 
theatre programs and arts events during Homecoming. These 
include a school musical, theatre performances, Arts and Life 
concert series and Spring Sing, Harding’s annual spring music 
and dance, is an event produced by students. 

Counseling resources and services are available at no cost 
to students. A staff of six professional counselors answer ques-
tions and provide confidential counseling services as needed, 
assisting students in all areas of life.

Harding University is a residential campus with a nightly cur-
few, creating opportunities for residence life staff to interact with 
each student on a daily basis. A Residence Life Coordinator lives 
in each residence hall providing visible and available support 
to students. The Counseling Center meets with resident assis-
tants to provide ways to recognize changes in student behavior. 

The university also maintains a robust Student Health Services 
department, which assists students in maintaining optimum 
mental, physical, social and spiritual wellness. Staffed by  regis-
tered nurses, the department handles health consultation and 
treatment of minor illness and injuries at no cost to students. 

HENDERSON STATE UNIVERSITY
Henderson supports healthy, social 
lifestyles with a variety of indoor and 
outdoor amenities. The Charles D. Dunn 
Student Recreation Center, opened in 
2009, is a hub of student activity and 
campus life, featuring an elevated jog-
ging and walking track, 12-foot climbing/
bouldering wall, state-of-the-art weight 
training, cardio and fitness equipment 
and multiple sports courts. 

Henderson’s dining hall provides veg-
etarian, vegan and gluten-free options 
and provides students with access to 
menus and nutritional information to 
help them plan a well-balanced diet. 
On-campus health services provide 
primary health care for illnesses, minor 
injuries and health promotion services 
provided by registered nurses and an 
advanced practice registered nurse.

A variety of organizations suit every 
interest and give students the chance to connect with their 
peers. Among the 90 groups are spiritual and religious orga-
nizations, social fraternities and sororities, community service 
and social awareness organizations, departmental groups and 
honoraries. The slate of campus activities is equally robust and 
includes various artistic performances, sporting events, free 
movies and other activities to bring students together. 

The university also takes an active interest in the emotional 
health of students. University Counseling Center is available 

Many people consider college to be among the best experiences of 

their lives, but there’s no denying that it can be stressful too, between 

maintaining grades, working toward that first job, lack of sleep and a 

whole raft of new social challenges. The American Psychological Association 

reported in 2017 that 61 percent of college students seeking counseling reported 

anxiety, 49 percent has issues with depression and 45 percent had problems 

with stress, which is why Arkansas’ colleges and universities have expanded 

their offering of campus groups, health and wellness facilities and counseling. 

SCHOOL-LIFE BALANCE
CRITICAL TO POSITIVE COLLEGIATE EXPERIENCE

Henderson State University students participate in, and get to enjoy, the arts as well as 
athletics and social activities.
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to help students with the variety of concerns, from roommate 
difficulties to loneliness, family and interpersonal conflicts. In 
cases concerning problems with drugs or alcohol, professional 
counselors provide one-on-one consultation for Henderson 
students who require in-depth or definitive therapy. Group 
therapy is also available to provide peer support in times of need. 

JOHN BROWN UNIVERSITY
Providing a variety of extra-curricular activities, ministries and 
student services helps students connect with the JBU campus 
and the community. Student government, internships, student-
led ministries, the campus newspaper and intramural sports 
teams are just a few of the ways to get involved. The Walton 
Lifetime Health Complex, recently renovated, provides stu-
dents, faculty, staff and the Siloam Springs community access 
to athletic facilities and equipment for exercise and activities. 

Through the student counseling center and student support 
services, JBU is committed to providing resources to help every 
student achieve success in academics as well as developing 
healthy emotional, physical and spiritual habits.

LYON COLLEGE
This fall, Lyon became the first college in Arkansas to offer a 
pet-friendly dorm, allowing students to bring their four-legged 
companions to college. The living unit is just one pet-friendly 
amenity on campus; the college’s new coffee shop and study 
area, The Salty Dog, offers treats for both pets and students. 
A fenced-in dog park is being added on campus to give dogs 
leash-free time outside and obedience courses are offered 
throughout the school year.

Freshmen participate in mandatory Weeks of Welcome to 
connect with their peers and learn about the rest of the col-
lege. These programs help them adjust socially to college life. 
The college’s Residence Life staff have been trained in conflict 
resolution to help students gain problem-solving skills in social 
settings and resident assistants frequently host community 
developments to encourage bonding within the dorm. Freshmen 
take Year One, a course where they gain the skills they need 
as students such as stress and time management and study 

skills. This year-long engagement helps students prepare to 
balance school and life. 

Lyon provides stress management activities during finals 
weeks such as massage sessions, playtime with animals from the 
local shelter and late-night breakfasts. Year around, Residence 
Life staff and Student Activities Council provide opportunities 
for de-stressing and self-care, hosting events such as bingo, 
trivia, bubble soccer and movies.

Lyon College also encourages the social health of students 
through ample opportunities for connection on campus. With 
more than 30 interest-based clubs and six fraternities and sorori-
ties on campus, students can tailor activities to their passion. 
Students with common interests also meet up at department-
sponsored events such as public readings, lectures, musical 
performances and art shows. 

Finally, students maintain their physical and emotional well-
being through the Lyon College Counseling Center, complete 
with on-campus counselor and tranquility room, and the Health 
& Wellness Center, which includes trails, disc golf course, rock 
wall and swimming pool.

NATIONAL PARK COLLEGE
The campus Wellness Center is the center of health and wellness 
at NPC. The facility features features a gym, workout rooms and 
a wide array of physical education classes. On-campus nursing 
handle an array of conditions and provide services including 
flu shots, blood pressure checks and blood sugar monitoring. 
Another feature, a mobile mammogram bus, visits campus 
regularly and a bi-annual Health and Wellness Fair links stu-
dents, faculty, and staff with other resources in the community.

NPC provides mental health services to all employees and 
students as requested. These confidential services support 
student success and personal growth in a warm and safe envi-
ronment. Ongoing campus awareness events include work-
shops on anxiety and depression screenings, to name a few. 
Speakers from the community frequently present on campus 
on a variety of topics.

A big part of student success lies in connections to the cam-
pus and peers, which has fostered a long list of campus organi-

zations. Students participate in clubs dealing with academics, 
service, cultural diversity, student government and interests 
from running to anime to writing. The Nighthawk basketball 
team and cheer squad provide another opportunity to foster 
school spirit. 

NPC has one of the most developed suicide prevention pro-
grams in the state. Working in partnership with area hospitals, 
the college developed a three-tiered system for increasing 
awareness of and training for suicide prevention on campus. 
This includes intensive training on how to spot behaviors con-
sistent with someone contemplating self-harm. In addition, 
NPC worked closely with the Veterans Community Partnership 
of the Ouachitas in hosting a one-day Veterans Mini-Mental 
Health Summit of the Ouachitas to address mental health and 
suicide prevention.  

Orientation is required of all new incoming students, at which 
time students are introduced to available services including 
tutoring, career pathways, Title IX, student conduct, mentoring, 
disability services, financial aid and veterans services. 

SOUTHERN ARKANSAS UNIVERSITY
Studies show students who get involved are more likely to 
thrive in college and earn their degrees. SAU encourages stu-
dents to take advantage of the complete college experience 
through more than 145 student organizations and an active 
campus events calendar, as well as community involvement 
and leadership opportunities. 

The number of SAU students living on campus has reached 
record numbers thanks to a range of comfortable residence halls 
and apartments that provide a family-like atmosphere. Each 
residence hall offers specific programs and activities catered to 
its residents. Students have the opportunity to join Residential 
Interest Groups (RIG) in which they live among peers who share 
interests or academic fields such as art, music, video gaming, 
business and agriculture to name a few. A representative from 
the American Foundation for Suicide Prevention assists in edu-
cating housing staff on how to recognize warning signs and 
respond to students in crisis. 

The SAU Mulerider Activity Center (MAC) provides programs 
and services for open recreation, intramural sports, equipment 
checkout and special events. Students get free access to weight 
lifting and exercise equipment, basketball courts, indoor walk-
ing track and exercise and wellness classes. The SAU campus 
also provides a variety of extra-curricular facilities for students 
to exercise outdoors and enjoy intramural or leisure activities. 
New to campus are four official sand volleyball courts (for open 
and intramural play) and an 18-hole disc golf course. Combined 
with the campus walking trail and intramural softball and soc-
cer fields, students have ample opportunity to stay active.

SAU faculty and staff members receive regular training 
which includes stress and anxiety among students and best 
practices for communicating and offering avenues for support. 
The expanded SAU Counseling Center is available to students, 
faculty and staff for talking openly about a range of issues, 
including handling crisis situations, stress, mood disorders 
and developing coping skills. During regular office hours, the 
Counseling Center offers an “open door” policy in which stu-
dents are seen immediately if there is a crisis.

All entering students and their parents are educated on cam-
pus resources during initial orientation and SAU’s Freshman 
Seminar course. “Healthy U,” a wellness program, promotes 
resources within the Counseling Center, University Health 
Services, Disability Services and the Mulerider Activity Center. 

During orientation, incoming freshmen are also introduced 
to topics about how to thrive in college and all of the services 
and opportunities available to them on campus. Once enrolled, 
they are required to take a three-hour Freshman Seminar course, 
which further details best-practices on school-life balance, stress 
management, study and test-taking skills, campus services and 
other important issues. Lyon College students are the first in Arkansas to bring their furry friends to college with them.
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Protocols are in place to monitor students who demonstrate 
a decline in academic performance, changes in behavior and 
mood and any reports of threats to harm self or others. SAU 
utilizes an early alert system which signals appropriate staff to 
reach out to students who appear to need assistance.  

UNIVERSITY OF ARKANSAS - FAYETTEVILLE
Among public universities in Arkansas, the University of Arkansas 
has the highest graduation rate and continues to improve that 
number thanks to the impact of resources having a positive 
effect on students. University of Arkansas orientation provides 
key information about the university’s support programs to 
incoming freshmen to keep them healthy in mind and body. 

All freshmen are required to take a University Perspectives 
class covering a host of issues faced by students making the 
transition from high school to college, including good study 
habits, how to stay healthy and resources for instruction out-
side of class.

The Pat Walker Health Center’s wellness and health promo-
tion department helps students achieve a holistic balance 
between schoolwork and life outside the classroom. The team 
provides individual wellness coaching sessions and group pre-
sentations. The center also monitors health trends, such as the 
annual increase of flu reports, and works closely with students 
to mitigate spread of illness and speed recovery.

The university has created an early-warning system to help 
spot students having difficulty in their first year and offer direct 
extra academic guidance and tutoring. The Center for Learning 
and Student Success offers academic coaching, supplemental 
instruction, tutoring and writing support. The Mathematics 
Resource and Teaching Center offers similar help for students 
enrolled in math-intensive courses.

University Recreation offers facilities for student exercise 
and recreation. The primary facility, Health, Physical Education 
and Recreation (HPER) offers comprehensive fitness and recre-
ational opportunities for all students. Club sports include rugby, 
hockey and quidditch and intramurals feature basketball, flag 
football and volleyball. Recreational outdoor activities such as 
rock-climbing, canoeing, kayaking and bicycling and inclusive 
recreation activities like wheelchair basketball are also offered. 

Pat Walker Health Center is accredited by the Accreditation 
Association for Ambulatory Health Care and offers health care 
services to all students on campus, including wellness classes, 
psychological counseling, nutrition consultations, orthope-
dics, women’s health, men’s health and immunizations, among 
other services.

The center also provides counseling and psychological ser-
vices for clinical consultations, group therapy and psychiatric 
services for depression, anxiety, bipolar disorder and post-
traumatic stress disorder, among others. The university offers 
24-hour, seven-days-a-week mental crisis hotline service. In 
addition, the U of A Cares team provides referrals to resources 
and support for anyone experiencing feelings of depression, 
hopelessness or being overwhelmed.

There are more than 380 registered student organizations 
and if a student can’t find an organization to their liking, they 
can start their own. University Programs plans more than 200 
events annually for the campus community. Students orga-
nize campus entertainment programs, including concerts by 
national acts such as Foo Fighters, Kid Cudi, Blake Shelton and 
Spoon. They also select distinguished national and international 
lecturers to address campus which have included Holocaust 
survivor Elie Wiesel, former President George H.W. Bush, His 
Holiness the Dalai Lama and Bill Nye, the Science Guy.

UNIVERSITY OF ARKANSAS  —  FORT SMITH
In 2016, UAFS christened a student-funded 48,000-square-foot 
fitness facility, The Recreation and Wellness Center (RAWC). 
Features include cardio and weightlifting areas, two basket-
ball courts, 35-foot rock climbing wall, 15-foot bouldering 

wall and two large studio spaces. Outdoor Adventures are 
also offered, which allow students to experience the natural 
beauty of Arkansas through birding, hiking and rafting. UAFS 
supports a robust intramurals program and a number of com-
petitive sports clubs. 

The UAFS Student Life Office supports more than 100 reg-
istered student organizations which put on more than 1,500 
events just last year. Campus Activities Board (CAB) hosts nearly 
50 events each year from roller skating in the old gym and play-
ing laser tag in the library to taking in a performance from a 
variety of entertainers. 

In the residence halls, full-time professional staff and resi-
dent assistants assist with any conflicts or roommate disputes. 

Roommate selection is either by request or through a software 
program that collects data on each resident and matches them 
to a roommate with similar interests.  

UAFS offers an on-campus counseling center to assist with 
students’ mental and emotional health concerns. Students 
receive up to eight free visits per academic year. In addition, the 
university employs staff members who are certified Question, 
Persuade, and Refer (QPR) trainers. QRP is a three-step meth-
odology focusing on early recognition of suicidal ideation, 
the different warning signs and how to respond. There’s also a 
strong emphasis on follow-through via a behavioral interven-
tion team that make contact with students and provide updates 
to the Student Affairs staff.

The Student Affairs Division at UAFS sponsors #Umatter which 
focuses on a different topic each month. Among the topics are 
alcohol awareness, drug prevention, hazing prevention, bully-
ing and sexual assault. A peer education group, Lion’s ROAR, 
hosts a variety of health-related programs to make students 
aware of the resources available to them.

UNIVERSITY OF ARKANSAS - LITTLE ROCK
Whether students live on campus or off, they have many oppor-
tunities to get involved on campus. Being part of a residential 

community comes with many perks, from a greater chance 
at academic success through a living-learning community to 
social activities brimming with possibilities around the clock. 
Available to all students are intramurals, Greek life and numer-
ous other student organizations, along with honor societies 
and social groups. 

Students also get in free to all Trojan basketball games and 
other men’s and women’s sports including volleyball, baseball 
and soccer. The school will offer wrestling beginning fall 2019, 
making UA Little Rock the only campus with a NCAA Division 
I wrestling program in the state. Another perk available to UA 
Little Rock students is free use of central Arkansas’ public transit 
system, Rock Region Metro. 

The university offers several orientation sessions throughout 
the summer to welcome its newest members of the Trojan fam-
ily. Orientation helps familiarize students with the campus and 
living arrangements. Students are encouraged to get involved 
in learning communities, study groups, church activities, social 
organizations and other clubs and organizations as part of their 
transition. August’s Welcome Week helps integrate students 
into their new home away from home on campus.

UA Little Rock’s campus amenities serve students’ physi-
cal and mental health. The university fitness center and pool, 
supported by Campus Recreation, enhances quality of life for 
students. A pathway meanders through the heart of campus 
and runs parallel to Coleman Creek is ideal for walking or run-
ning. Health Services provides a variety of outpatient clinical 
services and the campus garden utilizes organic and sustain-
able methods for cultivating fresh produce each year.

Counseling Services promotes mental health and wellness 
within an individual, group, and community format. Counselors 
help students overcome personal barriers and life’s stresses, as 
well as assist student in exploring and assessing strengths and 
developing healthy and sustainable coping skills. In addition, 
every student receives Student Health 101, a monthly news-
letter with articles that address issues of school-life balance, 

Nothing beats autumn on campus, especially at the U of A Fayetteville when fall colors are at their peak.
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stress management, depression and 
health issues. 

The university also has a behavioral 
intervention team that meets to assess 
whether a student’s behavior warrants 
attention and/or appropriate interven-
tion. Other assistance and support 
is available through the Trojan Food 
Pantry, Trojan Career Closet and The 
Alliance, an organization for LGBTQ 
individuals.

UNIVERSITY OF ARKANSAS - PULASKI 
TECHNICAL COLLEGE
UA-PTC employs counselors for all 
students, as well as more special-
ized services such as disability and 
veterans services. The college also 
hosts student health and wellness 
fairs twice yearly. 

Students can take a break from 
studies by engaging in some of 
UA-PTC’s cultural activities. Its Center 
for Humanities and Arts is a state-of-
the-art facility hosting concerts by 
internationally famous musical art-
ists plus plays, lectures and other presentations. The Windgate 
Gallery features visual artist ranging from local heroes to inter-
nationally renowned masters.

UNIVERSITY OF CENTRAL ARKANSAS
UCA offers more than 200 registered student organizations, clubs 

and recreational activities to help students engage in campus 
life and to become active members of the UCA community.
The Student Activities Board (SAB) offers free events including 
comedians, concerts, movies, ice cream socials and laser tag. 

The Wellness Ambassador Program encourages healthy behav-
iors among students through programming and events. The 

Office of Student Wellness and Development 
hosts awareness campaigns and programs 
throughout the year on a variety of topics 
including mental health, bystander interven-
tion, stress management and alcohol and drug 
abuse prevention. 

The UCA Counseling Center, accredited by 
the International Association of Counseling 
Services, provides a wide range of mental 
health services, including consultations. The 
Counseling Center conducts educational 
programs for student organizations, classes, 
UCA departments, and the community upon 
request. The university has a Behavioral 
Intervention Plan in place designed to assist 
faculty, staff and administration in respond-
ing to concerning behaviors. 

Students have access to the campus Health, 
Physical Education and Recreation Center (HPER) 
including a 10,000-square-foot weight room, 
six-lane indoor lap pool, large group exercise 
classrooms, racquetball courts, treadmills and 
other equipment. Students can sign up for 
personal training sessions as well as fitness 
and nutrition assessments. UCA also operates 
the Campus Outdoor Pursuits and Activities 

(COPA) program by which students can check out equipment 
such as kayaks, canoes and bicycles. 

Christian Cafeteria on the UCA campus offers nutritious meals 
for students with options to accommodate a variety of dietary 
needs. From vegetarian and vegan options to gluten-free, stu-
dents enjoy wholesome meals at breakfast, lunch and dinner. 

Borrow less, earn more.

Our graduates earn a HIGHER AVERAGE 
SALARY than graduates from every other 
Arkansas university,1 and our average 
debt per borrower is lower than the 
average for public schools – including the 
University of Arkansas.2

Our advice? Check out the usual universi-
ties your friends choose, but before you 
decide to spend 4 years and a lot of 
money, check out JBU.EDU and see what 
you might be missing.

1. CNBC, 2017  |  2. Lendedu.com, 2018

National Park College in Hot Springs is discussing the feasibility of adding residence halls 
as part of their growth.
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Star 
Power

Dr. Amber Straughn
B.S. in Physics, magna cum laude, 2002

Astrophysicist Dr. Amber Straughn fell 
in love with the night sky in her backyard 
in Bee Branch, Arkansas. �e U of A’s 
Honors College and Center for Space 
and Planetary Sciences set her trajectory 
for the new James Webb Telescope - the 
world’s most powerful telescope - and a 
career studying distant galaxies. 
 
Our students represent every county in 
Arkansas, all 50 states and more than 120 
countries. And our graduates are making 
an impact across the state and everywhere 
under the stars.

arkansas.edu
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GUIDE TO COLLEGES AND UNIVERSITIES

TO COMPILE THIS, FORMS WERE SENT TO EVERY QUALIFIED COLLEGE AND UNIVERSITY WITH INSTRUCTIONS TO RETURN BY A SPECIFIED DEADLINE.  THOSE SCHOOLS NOT MEETING THE DEADLINE WERE REPEATED FROM LAST YEAR.  EVERY ATTEMPT IS MADE TO GATHER AND VERIFY THE INFORMATION. INFORMATION CURRENT AS OF AUGUST 2018.

  4 YEAR COLLEGES AND UNIVERSITIE CITY PHONE YEARS PUBLIC/PRIVATE HRS/SEM TUITION/SEM HOUSING/SEM TOTAL SEMESTER COST FINANCIAL AID DEADLINE % ON AID SCHOLARSHIP DEADLINE REQUIRED EXAMS APP DEADLINE FEE CREDIT EXAM ACCEPTED COMMENT

ARKANSAS BAPTIST COLLEGE Little Rock 501-420-1200 4-year Private 12-18 $4,380 $4,412 (double occupancy: 16 meals/week) $9,033 (Tuition  + room & board) June 30th 97% None ACT/SAT/ACCUPLACER Open Enrollment CLEP Home of the Buffaloes! BE SEEN. BE HEARD! 

ARKANSAS STATE UNIVERSITY Jonesboro 870-972-2100/1-800-382-3030 (in-state only) 4-year Public 15 (full-time undergraduate) $4,247 (in-state) $4,160 (room & board) $8,407 June 30th 77% Feb. 1st ACT/ASSET/SAT 1st day of classes/$15-Under-
graduate; $30-Graduate/Masters 
Specialist; $40-International 
Students; $50-Doctoral

AP/CLEP In-state tuition available to out-of-state students residing in counties in contiguous states. There is a higher per-credit-hour tuition for A-State courses in the following colleges: Griffin College 
of Business, Engineering, Nursing & Health Professions, and Sciences & Mathematics. www.astate.edu

ARKANSAS TECH UNIVERSITY Russellville 479-968-0343/ 1-800-582-6953 4-year Public 15 $4,534 (includes fees) starting at $3,103 (includes meals) $7,637 (not including books) Open 75% Nov. 15 Priority, Feb. 15 Final ACT/SAT Open/No Fee AP/CLEP Find your path to ATU at explore.atu.edu. www.atu.edu

CENTRAL BAPTIST COLLEGE Conway 501-329-6872/1-800-205-6872 4-year Private 15 $7,575 $3,750 $11,325 July 31st 99% Dec. 10th First Priority ACT/SAT Aug. 15 AP/CLEP Central Baptist College is committed to transforming lives through education that integrates Christain faith and academic excellence in a Christ-centered environment. www.cbc.edu

CROWLEY’S RIDGE COLLEGE Paragould 870-236-6901 4-year Private 12 or more $5,625 $3,175  (includes meal plan) $9,975 for boarding students Open 80% Aug. 1st ACT/SAT Aug. 1 CLEP/AP CRC feels like home! If you would like to set up a visit, contact Chris Hughes at chughes@crc.edu or call 870-236-6901. You can get more information at www.crc.edu.

HARDING UNIVERSITY Searcy 800-477-4407 4-year Private 15 $9,570 $3,502 $13,527 Aug. 1st 95% Aug. 1st ACT/SAT Open/$50 AP/CLEP/IB One of America’s leading character-building colleges with a distinguished academic program.  www.harding.edu

HENDERSON STATE UNIVERSITY Arkadelphia 870-230-5028/800-228-7333 4-year Public 12-15 $2,652 (12 hrs) $3,228 (room & board) with fees, approx. $6,880 N/A 90% June 1st ACT/SAT None AP/CLEP/IB Connecting academic aspirations to career opportunities. hsu.edu

HENDRIX COLLEGE Conway 501-450-1362/800-277-9017 4-year Private 4 courses/sem $22,895 (including fees) $6,142 (including meals) $29,037 Mar. 1 Priority 100% Feb. 1st for most scholarships, however 
scholarships are awarded through all 
application deadlines.

ACT/SAT Early Action I - Nov. 15, Early 
Action II - Feb. 1

AP/IB All Hendrix students complete hands-on learning experiences through the Hendrix Odyssey Program, which offers grants for projects from internships and international study to undergraduate 
research and serivce. www.hendrix.edu

JOHN BROWN UNIVERSITY Siloam Springs 877-528-4636/479-524-7157 4-year Private 12-18 $12,875 $4,612 $18,076 Mar. 1 Priority 90% Mar. 1 Priority ACT/SAT/CLT Rolling/$25 AP/CLEP/IB John Brown University, a private Christian university founded in 1919, serves over 2,600 students from 51 nations and 40 states. JBU is Arkansas’s top-ranked regional university (U.S. News & 
World Report), and its graduates earn a higher average salary than graduates from every other Arkansas university (CNBC). www.jbu.edu

LYON COLLEGE Batesville 870-307-7000/800-423-2542 4-year Private 12-17 (including tuition costs) $14,395 $4,565 (for freshmen) $18,960 Rolling, but priority consideration 
by Feb. 1st

99% Rolling, but priority consideration 
by Mar. 1st

ACT/SAT Early Action 1 - November 15, 
2018, Early Action 2 - February 
15, 2019, Regular Decision - 
April 1, 2019

AP/IB Over the last three years, 95% of Lyon graduates are employed or continuing their education within six months of graduation. 96% of students who graduate from Lyon graduate within four 
years. More than 87% of Lyon graduates who apply to medical school are accepted - more than double the national average (41%). Winner of 14 Arkansas Professor of the Year Awards. 64% 
hold at least one internship before graduation. 95% of Lyon professors hold the highest degree in their field. www.lyon.edu

OUACHITA BAPTIST UNIVERSITY Arkadelphia 870-245-5110/800-DIAL-OBU 4-year Private up to 18 $13,395 (including fees) $3,940 (room & board) $17,335 Rolling (Awards are made on 
an ongoing basis. Fall Priority 
Deadline: May 1, Spring Priority 
Deadline: Nov. 1

97% Rolling (Awards are made on an 
ongoing basis. Fall Priority Deadline: 
May 1, Spring Priority Deadline: Nov. 1)

ACT/SAT Open/No Application Fee AP/CLEP Ouachita: Invested in you. www.obu.edu

PHILANDER SMITH COLLEGE Little Rock 501-370-5221 4-year Private 12-16 $5,902 1st/2nd-yr $2,596/upperclass suites $2,954; board/
sem $1,528; room reservation $235

$10,459 Mar. 1st 98% Rolling Deadline ACT/SAT Open/$25 AP/CLEP/IB Philander Forward. www.philander.edu

SOUTHERN ARKANSAS UNIVERSITY Magnolia 870-235-4040 4-year Public 15 $3,420 $3,070 $7,468 May 1st 82% Mar. 1st ACT/SAT Open/No Fee AP/CLEP Southern Arkansas University in Magnolia has experienced record growth over the past five years because SAU “feels like home,” high quality new and traditional academic programs, and the 
complete college experience on campus. Find out more at www.SAUmag.edu.

UNIVERSITY OF ARKANSAS AT LITTLE ROCK Little Rock 800-482-8892 4-year Public 15 $4,888 (15 hrs) $3,373 (including room & board) $8,842 (est 15 hrs tuition/fees, rm/brd, books/
supplies)

February 1 (Priority), November 
1 (Final Deadline)

85% Dec. 1st Priority, March 1st Final ACT/SAT/ACCUPLACER/COMPASS Freshman admission and 
credential deadline is one 
week before classes begin.

AP/CLEP/ECE/Departmental 
Exam/DSST/Foreign Language 
Placement Exam/IB

Apply and register on-line today! www.ualr.edu

UNIVERSITY OF ARKANSAS AT MONTICELLO Monticello 870-460-1026/800-844-1826 4-year Public 15 $150/credit hr $1,320-$2,260 $8,503 including campus room & board Rolling 83% Mar. 1st Priority ACT/ASSET/SAT/COMPASS/ACCUPLACER 
(for placement)

Rolling/No Fee - Except for 
international applicants

AP/CLEP UAM consists of the main university campus in Monticello as well as the UAM Colleges of Technology in Crossett and McGehee. www.uamont.edu

UNIVERSITY OF ARKANSAS PINE BLUFF Pine Bluff 870-575-8000 4-year Public 15 $2,454 (AY 2018-19) $4,141 (20 meals) $8,062 (based on 15 hrs/sem) Rolling Basis 90% Mar. 1st/ April 1st ACT/SAT Open CLEP UAPB is a comprehensive 1890 Land Grant,  HBCU institution and the second oldest public university in Arkansas with a diverse student population, competitive degree offerings and stellar 
faculty that provides liberal and professional education. www.uapb.edu

UNIVERSITY OF ARKANSAS Fayetteville 479-575-5346/800-377-8632 4-year Public 15 $4,565 (including fees) $5,510 (room & board) $10,075 June 1st 65% Feb. 1st (Freshmen), Apr. 1st (transfers) ACT/SAT Aug. 1 AP/CLEP/IB Visit our website: www.uark.edu

UNIVERSITY OF CENTRAL ARKANSAS Conway 501-450-5000 4-year Public 15 $4,376 3427 (room & board) $7,803 Open 83% Dec. 14th ACT/SAT None AP/CLEP/IB UCA is a comprehensive university offering students excellence in education.   www.uca.edu

UNIVERSITY OF ARKANSAS AT FORT SMITH Fort Smith 479-788-7120/888-512-5466 4-year Public 15 $166/credit hr (in-state); $461/credit hr(out-of-state) $2,208-$3,506/sem + meal plan  Varies June 15th 96% Nov. 15 ACT/COMPASS/SAT Open/No Fee AP/CLEP/Challenge UAFS is a comprehensive workforce-focused university teaching real world professional employment preparation via certificate programs, associate degrees, and baccalaureate education.  www.uafs.edu

UNIVERSITY OF THE OZARKS Clarksville 479-979-1227/800-264-8636 4-year Private 12-17 $12,115 $3,700 $15,815  (not including books or fees) Feb. 15 Priority 99% April 1st Priority ACT/SAT (Test Optional) May 1st Priority AP/CLEP Compass is a comprehensive, campus-wide digital learning initiative that enhances students’ personal learning styles and increases accessibility for all students. www.ozarks.ed

WILLIAMS BAPTIST UNIVERSITY Walnut Ridge 800-722-4434/870-759-4120 4-year Private 12-17 $8,100 $3,900/$560 general fees $12,560 May 1st 99% None ACT/SAT Open/No Fee AP/CLEP www.williamsbaptistuniversity.com

  2 YEAR COLLEGES AND UNIVERSITIE CITY PHONE YEARS PUBLIC/PRIVATE HRS/SEM TUITION/SEM HOUSING/SEM TOTAL SEMESTER COST FINANCIAL AID DEADLINE % ON AID SCHOLARSHIP DEADLINE REQUIRED EXAMS APP DEADLINE FEE CREDIT EXAM ACCEPTED COMMENT

ARKANSAS NORTHEASTERN COLLEGE Blytheville 870-762-1020 2-year Public 15 $70/hr N/A $1,050 plus fees Open 86% Apr. 1st Priority ACT/ACCUPLACER Open AP/CLEP/Prior Learning www.anc.edu

ARKANSAS STATE UNIVERSITY BEEBE Beebe 501-882-3600 2-year Public 12 $100/hr $2,640(double); $3,065 (single)(including meals) $1,440 tuition/fees Priority dates June 1/Nov. 1/April 15 49% June 15th ACT/ASSET/ACCUPLACER Open/No Fee CLEP ASU-Beebe has campus locations at Beebe, Heber Springs, Searcy, Little Rock Air Force Base, and online. Bachelor and graduate degrees are available through Arkansas State University on the 
Beebe campus. For more information, view www.asub.edu.

ARKANSAS STATE UNIVERSITY MID-SOUTH West Memphis 870-733-6722/866-733-6722 2-year Public 1-18 $92/hr (in-county); $112/hr (out-of-county/in-state); $152/
hr (out-of-state) 

N/A Approx. $2,600 but varies depending on academic/
technical program (does not include transportation, 
personal expenses, housing).

Open Approx. 94% Nov. 1 (Spring); May 1 (Fall) ACT/ASSET/COMPASS/SAT/ACCUPLACER Open AP/CLEP/Prior Learning ASU Mid-South is committed to economic development in the Arkansas Delta through the provision of high-quality, affordable, and convenient learning opportunities and services.  www.
midsouthcc.edu

ARKANSAS STATE UNIVERSITY AT MOUNTAIN HOME Mountain Home 870-508-6100 2-year Public 12 $96/hr N/A $1,152 plus books & fees Priority Consideration Deadline 
- June 1st

81% Mar. 15 ACT/ASSET/COMPASS/SAT Open/No Fee AP/CLEP Bachelor and graduate degrees are available in some areas through ASU-Jonesboro’s Degree Center at ASUMH.  Nestled in the heart of Ozark Mountains. www.asumh.edu

ARKANSAS STATE UNIVERSITY AT NEWPORT Newport 800-976-1676 2-year Public 15 $96/hr N/A $2,610 (plus books & fees) Open 72% June 1st ACT/ACCUPLACER/COMPASS/SAT Open/No Fee AP/CLEP Let’s face it. You want to make money fast. At ASU-Newport, we’ll give you the skills that can help you land a career that will pay you the money you deserve! ASU-Newport’s high-paying 
technical training is quick! Apply online today at asun.edu and soar with ASU-Newport. www.asun.edu

ARKANSAS TECH UNIVERSITY OZARK Ozark 479-667-2117 2-year Public 15 $1,830 Commuter Campus $1,830 (plus books, fees and materials as applicable) Open 76% June 15 (Fall)/Nov. 15 (Spring) ACT/SAT/ACCUPLACER Open/No Fee AP/CLEP Visit our website: www.atu.edu/ozark

BAPTIST HEALTH COLLEGE LITTLE ROCK Little Rock 501-202-6200/800-345-3046 2-year Private Varies by program Varies by program No Campus Housing Varies by program May 1 / Oct 1 85% June 1st/Dec. 1st ACT/SAT Varies By Program/No Fee CLEP/AP Baptist Health College Little Rock provides nine programs of study in direct and indirect patient care in the fields of nursing and allied health. Interested students are invited to visit our campus 
by calling 501-202-6200 or study@bhclr.edu. Visit our website today at www.bhclr.edu!

BLACK RIVER TECHNICAL COLLEGE Pocahontas 870-248-4000 2-year Public 12 $122/ credit hr with fees (Fall 2018) N/A Varies Open 68% Mar. 1st ACT/ACCUPLACER Open/No Fee AP Black River Technical College transforms lives through quality academic and career education to enhance the community we serve. www.blackrivertech.org

COLLEGE OF THE OUACHITAS Malvern 501-337-5000/800-337-0266 2-year Public 15 $1,470 N/A $1,470 plus books & fees Open 90% May 1st/ Dec 1st ACT/ASSET/SAT/ACCUPLACER Open/No Fee AP/CLEP College of the Ouachitas is an ideal place to begin your college career, receive training, hone up on specific skills, and quite frankly, better your life! www.coto.edu

COSSATOT COMMUNITY COLLEGE OF THE UNIVERSITY OF ARKANSAS De Queen 870-584-4471/800-844-4471 2-year Public 12 $85/hr  (in-county)/$100/hr (non-resident) N/A $1100-$1500 Fall- None, Spring- None, Sum-
mer- April 15

75% Apr. 1st ACT/ASSET/COMPASS/SAT/ACCUPLACER Open/No Fee AP/CLEP UA Cossatot has completely online associate degrees and 90% of courses do not require the purchase of textbooks. The college also offers many technical programs, agriculture degrees, 
physical therapist and occupational therapy assistant programs, industrial maintenance, pipe welding, diesel technology, nursing degrees, and extracurricular activities such as club basketball 
and club soccer. www.cccua.edu

EAST ARKANSAS COMMUNITY COLLEGE Forrest City 870-633-4480/877-797-EACC 2-year Public 12 $85/credit hr (in-county); $95/hr (out-of-county); $113/
hr (out-of-state)

N/A N/A July 1st 73% Varies ACT/ACCUPLACER Open/No Fee AP/CLEP EACC offers students a variety of academic, technical, vocational, allied health, business and industry training, and non-credit programs.  EACC has one of the lowest tuition rates in the state, 
and faculty and staff are committed to providing students with access to high quality and affordable education. www.eacc.edu

NATIONAL PARK COLLEGE Hot Springs 501-760-4159 2-year Public 12 $90/hr, $1,350 max in-district; $100/hr, $1,500 max out-of-district N/A Varies Open 65% Open ACT/COMPASS/SAT Open/No Fee AP/CLEP/IB/Accuplacer Learning is our Focus! Student Success is our Goal! Find Your Path in beautiful Hot Springs.  www.np.edu

NORTH ARKANSAS COLLEGE Harrison 870-743-3000/800-679-6622 2-year Public 15 $1,065 (in-county) N/A N/A Varies 60% June 15th ACT/COMPASS Open AP/CLEP Northark offers transfer and technical degree programs, one-year technical certificates, certificates of proficiency, customized business and industry training, adult basic education (GED) 
classes and non-credit community education courses. In addition, Northark offers one of the lowest tuition rates in the state. Northark’s academic programs have been recognized nationally 
for providing high quality instruction at an affordable price. For quality, value and convenience, think Northark first! www.northark.edu

NORTH WEST ARKANSAS COMMUNITY COLLEGE Bentonville 479-986-4000/800-995-6922 2-year Public 15 $1,125 in-district ($75/credit hr); $1,837.50 out-of-district 
($122.50/credit hr)

N/A $2,164 in-district, $2,876 out-of-district (tuition/
fees/books)

N/A Approx. 46% Feb. 25 ACT/ACCUPLACER/SAT Open/No Fee AP/CLEP/DANTE www.nwacc.edu

OZARKA COLLEGE Melbourne 870-368-7371 2-year Public 12-15 $90/hr N/A Varies Priority deadline June 1 80% Apr. 1st ACT/ASSET/ACCUPLACER Open/No Fee AP/CLEP Providing life-changing experiences through education. www.ozarka.edu

PHILLIPS COMMUNITY COLLEGE Helena 870-338-6474 2-year Public 15 $71/hr N/A $1,465 Call 870-338-6474. 66.2% (Federal), 
90% Some form 
of aid

Call 870-338-6474. ACT/ACCUPLACER Open/No Fee AP/CLEP www.pccua.edu

PULASKI TECHNICAL COLLEGE North Little Rock 501-812-2200 2-year Public Varies $132.73/credit hr, in-state N/A The average cost of tuition and basic fees for a full-
time student taking 15 hours is $2,815 per semester.

Fall-May 15, Spring-Oct. 15, 
Summer-Mar. 15

72% Open ACT/ACCUPLACER Open/No Fee AP/CLEP For more information and a schedule of classes, visit our website at www.uaptc.edu.

UNIVERSITY OF ARKANSAS RICH MOUNTAIN Mena 479-394-7622 2-year Public 15 $1,215 N/A $2,130 including fees & books July 1st 83% Nov. 15 & Apr. 1st ACT/SAT/COMPASS Open/No Fee AP/CLEP A comprehensive community college providing a variety of programs, services, and learning opportunities:  transfer, technical degrees and courses; professional workforce, personal development 
and adult basic education; English as a second language; student support and outreach programs; and financial aid assistance. www.uarichmountain.edu

SHORTER COLLEGE North Little Rock 501-374-6305 2-year Private 12 $2,052 N/A $3000 including books Open 95% Open ACT/SAT/COMPASS/ACCUPLACER Open CLEP Serves traditional and non-traditional students, offering the Associates of Arts Degree in General Studies with concentrations in General Studies, Teacher Education, and Christian Leadership. 
www.shortercollege.edu

SOUTH ARKANSAS COMMUNITY COLLEGE El Dorado 870-864-7142 2-year Public 15 $1,260/$1,455/$2,580 N/A Varies July  1st 60% Mar. 1st Priority ACT/ASSET/COMPASS/SAT/ACCUPLACER Open/No Fee AP/CLEP Where students come first.  www.southark.edu

SOUTHEAST ARKANSAS COLLEGE Pine Bluff 870-850-8605/888-SEARKTC 2-year Public 3-18 $96/hr  N/A Varies Apr. 15 priority 85% Apr. 30th ACT/ACCUPLACER Open AP/CLEP Empowering students...Changing lives. www.seark.edu

SOUTHERN ARKANSAS UNIVERSITY TECH Camden 870-574-4500 2-year Public 15 $108/hr (in-state); $156/hr (out-of-state) $1300/sem double (on-campus); $1400/sem double 
(off-campus]; $1850/sem single

Varies Varies 70% Mar. 1st ACT/ASSET/COMPASS/SAT/ACCUPLACER Open/No Fee CLEP Southern Arkansas University Tech is a two-year comprehensive college emphasizing technical programs and is commited to providing quality educational programs. SAU Tech provides a 
quality, affordable college experience with its student housing and full student life program. www.sautech.edu

UNIVERSITY OF ARKANSAS COMMUNITY COLLEGE AT BATESVILLE Batesville 870-612-2000 2-year Public 12 $74/hr (in-district); $87.50/hr (out-of-district) N/A Varies Open Varies Contact Financial Aid ACT/ASSET/SAT/ACCUPLACER Open/No Fee AP/CLEP Student Centered. Community Focused.  www.uaccb.edu

UNIVERSITY OF ARKANSAS COMMUNITY COLLEGE AT HOPE-
TEXARKANA

Hope & Texarkana 870-777-5722 2-year Public 12 $66/credit hr (in-district); $74/hr (out-of-district) N/A $1,350 (including textbooks) Open 87% Apr. 1st ACT/COMPASS/ACCUPLACER Open/No Fee AP/CLEP UAHT offers the best value in higher education with affordable tuition and a low-cost textbook rental program. www.uacch.edu

UNIVERSITY OF ARKANSAS COMMUNITY COLLEGE AT MORRILTON Morrilton 800-264-1094 2-year Public 12 $91/hr (in-district); $101/hr (in-state) N/A $2,000 including books June 30 Priority 68% Nov. 1st/ Apr. 1st ACT/ASSET/COMPASS/ACCUPLACER Open/No Fee AP/CLEP UACCM - A Journey with Meaning.  www.uaccm.edu
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ARKANSAS BAPTIST COLLEGE Little Rock 501-420-1200 4-year Private 12-18 $4,380 $4,412 (double occupancy: 16 meals/week) $9,033 (Tuition  + room & board) June 30th 97% None ACT/SAT/ACCUPLACER Open Enrollment CLEP Home of the Buffaloes! BE SEEN. BE HEARD! 

ARKANSAS STATE UNIVERSITY Jonesboro 870-972-2100/1-800-382-3030 (in-state only) 4-year Public 15 (full-time undergraduate) $4,247 (in-state) $4,160 (room & board) $8,407 June 30th 77% Feb. 1st ACT/ASSET/SAT 1st day of classes/$15-Under-
graduate; $30-Graduate/Masters 
Specialist; $40-International 
Students; $50-Doctoral

AP/CLEP In-state tuition available to out-of-state students residing in counties in contiguous states. There is a higher per-credit-hour tuition for A-State courses in the following colleges: Griffin College 
of Business, Engineering, Nursing & Health Professions, and Sciences & Mathematics. www.astate.edu

ARKANSAS TECH UNIVERSITY Russellville 479-968-0343/ 1-800-582-6953 4-year Public 15 $4,534 (includes fees) starting at $3,103 (includes meals) $7,637 (not including books) Open 75% Nov. 15 Priority, Feb. 15 Final ACT/SAT Open/No Fee AP/CLEP Find your path to ATU at explore.atu.edu. www.atu.edu

CENTRAL BAPTIST COLLEGE Conway 501-329-6872/1-800-205-6872 4-year Private 15 $7,575 $3,750 $11,325 July 31st 99% Dec. 10th First Priority ACT/SAT Aug. 15 AP/CLEP Central Baptist College is committed to transforming lives through education that integrates Christain faith and academic excellence in a Christ-centered environment. www.cbc.edu

CROWLEY’S RIDGE COLLEGE Paragould 870-236-6901 4-year Private 12 or more $5,625 $3,175  (includes meal plan) $9,975 for boarding students Open 80% Aug. 1st ACT/SAT Aug. 1 CLEP/AP CRC feels like home! If you would like to set up a visit, contact Chris Hughes at chughes@crc.edu or call 870-236-6901. You can get more information at www.crc.edu.

HARDING UNIVERSITY Searcy 800-477-4407 4-year Private 15 $9,570 $3,502 $13,527 Aug. 1st 95% Aug. 1st ACT/SAT Open/$50 AP/CLEP/IB One of America’s leading character-building colleges with a distinguished academic program.  www.harding.edu

HENDERSON STATE UNIVERSITY Arkadelphia 870-230-5028/800-228-7333 4-year Public 12-15 $2,652 (12 hrs) $3,228 (room & board) with fees, approx. $6,880 N/A 90% June 1st ACT/SAT None AP/CLEP/IB Connecting academic aspirations to career opportunities. hsu.edu

HENDRIX COLLEGE Conway 501-450-1362/800-277-9017 4-year Private 4 courses/sem $22,895 (including fees) $6,142 (including meals) $29,037 Mar. 1 Priority 100% Feb. 1st for most scholarships, however 
scholarships are awarded through all 
application deadlines.

ACT/SAT Early Action I - Nov. 15, Early 
Action II - Feb. 1

AP/IB All Hendrix students complete hands-on learning experiences through the Hendrix Odyssey Program, which offers grants for projects from internships and international study to undergraduate 
research and serivce. www.hendrix.edu

JOHN BROWN UNIVERSITY Siloam Springs 877-528-4636/479-524-7157 4-year Private 12-18 $12,875 $4,612 $18,076 Mar. 1 Priority 90% Mar. 1 Priority ACT/SAT/CLT Rolling/$25 AP/CLEP/IB John Brown University, a private Christian university founded in 1919, serves over 2,600 students from 51 nations and 40 states. JBU is Arkansas’s top-ranked regional university (U.S. News & 
World Report), and its graduates earn a higher average salary than graduates from every other Arkansas university (CNBC). www.jbu.edu

LYON COLLEGE Batesville 870-307-7000/800-423-2542 4-year Private 12-17 (including tuition costs) $14,395 $4,565 (for freshmen) $18,960 Rolling, but priority consideration 
by Feb. 1st

99% Rolling, but priority consideration 
by Mar. 1st

ACT/SAT Early Action 1 - November 15, 
2018, Early Action 2 - February 
15, 2019, Regular Decision - 
April 1, 2019

AP/IB Over the last three years, 95% of Lyon graduates are employed or continuing their education within six months of graduation. 96% of students who graduate from Lyon graduate within four 
years. More than 87% of Lyon graduates who apply to medical school are accepted - more than double the national average (41%). Winner of 14 Arkansas Professor of the Year Awards. 64% 
hold at least one internship before graduation. 95% of Lyon professors hold the highest degree in their field. www.lyon.edu

OUACHITA BAPTIST UNIVERSITY Arkadelphia 870-245-5110/800-DIAL-OBU 4-year Private up to 18 $13,395 (including fees) $3,940 (room & board) $17,335 Rolling (Awards are made on 
an ongoing basis. Fall Priority 
Deadline: May 1, Spring Priority 
Deadline: Nov. 1

97% Rolling (Awards are made on an 
ongoing basis. Fall Priority Deadline: 
May 1, Spring Priority Deadline: Nov. 1)

ACT/SAT Open/No Application Fee AP/CLEP Ouachita: Invested in you. www.obu.edu

PHILANDER SMITH COLLEGE Little Rock 501-370-5221 4-year Private 12-16 $5,902 1st/2nd-yr $2,596/upperclass suites $2,954; board/
sem $1,528; room reservation $235

$10,459 Mar. 1st 98% Rolling Deadline ACT/SAT Open/$25 AP/CLEP/IB Philander Forward. www.philander.edu

SOUTHERN ARKANSAS UNIVERSITY Magnolia 870-235-4040 4-year Public 15 $3,420 $3,070 $7,468 May 1st 82% Mar. 1st ACT/SAT Open/No Fee AP/CLEP Southern Arkansas University in Magnolia has experienced record growth over the past five years because SAU “feels like home,” high quality new and traditional academic programs, and the 
complete college experience on campus. Find out more at www.SAUmag.edu.

UNIVERSITY OF ARKANSAS AT LITTLE ROCK Little Rock 800-482-8892 4-year Public 15 $4,888 (15 hrs) $3,373 (including room & board) $8,842 (est 15 hrs tuition/fees, rm/brd, books/
supplies)

February 1 (Priority), November 
1 (Final Deadline)

85% Dec. 1st Priority, March 1st Final ACT/SAT/ACCUPLACER/COMPASS Freshman admission and 
credential deadline is one 
week before classes begin.

AP/CLEP/ECE/Departmental 
Exam/DSST/Foreign Language 
Placement Exam/IB

Apply and register on-line today! www.ualr.edu

UNIVERSITY OF ARKANSAS AT MONTICELLO Monticello 870-460-1026/800-844-1826 4-year Public 15 $150/credit hr $1,320-$2,260 $8,503 including campus room & board Rolling 83% Mar. 1st Priority ACT/ASSET/SAT/COMPASS/ACCUPLACER 
(for placement)

Rolling/No Fee - Except for 
international applicants

AP/CLEP UAM consists of the main university campus in Monticello as well as the UAM Colleges of Technology in Crossett and McGehee. www.uamont.edu

UNIVERSITY OF ARKANSAS PINE BLUFF Pine Bluff 870-575-8000 4-year Public 15 $2,454 (AY 2018-19) $4,141 (20 meals) $8,062 (based on 15 hrs/sem) Rolling Basis 90% Mar. 1st/ April 1st ACT/SAT Open CLEP UAPB is a comprehensive 1890 Land Grant,  HBCU institution and the second oldest public university in Arkansas with a diverse student population, competitive degree offerings and stellar 
faculty that provides liberal and professional education. www.uapb.edu

UNIVERSITY OF ARKANSAS Fayetteville 479-575-5346/800-377-8632 4-year Public 15 $4,565 (including fees) $5,510 (room & board) $10,075 June 1st 65% Feb. 1st (Freshmen), Apr. 1st (transfers) ACT/SAT Aug. 1 AP/CLEP/IB Visit our website: www.uark.edu

UNIVERSITY OF CENTRAL ARKANSAS Conway 501-450-5000 4-year Public 15 $4,376 3427 (room & board) $7,803 Open 83% Dec. 14th ACT/SAT None AP/CLEP/IB UCA is a comprehensive university offering students excellence in education.   www.uca.edu

UNIVERSITY OF ARKANSAS AT FORT SMITH Fort Smith 479-788-7120/888-512-5466 4-year Public 15 $166/credit hr (in-state); $461/credit hr(out-of-state) $2,208-$3,506/sem + meal plan  Varies June 15th 96% Nov. 15 ACT/COMPASS/SAT Open/No Fee AP/CLEP/Challenge UAFS is a comprehensive workforce-focused university teaching real world professional employment preparation via certificate programs, associate degrees, and baccalaureate education.  www.uafs.edu

UNIVERSITY OF THE OZARKS Clarksville 479-979-1227/800-264-8636 4-year Private 12-17 $12,115 $3,700 $15,815  (not including books or fees) Feb. 15 Priority 99% April 1st Priority ACT/SAT (Test Optional) May 1st Priority AP/CLEP Compass is a comprehensive, campus-wide digital learning initiative that enhances students’ personal learning styles and increases accessibility for all students. www.ozarks.ed

WILLIAMS BAPTIST UNIVERSITY Walnut Ridge 800-722-4434/870-759-4120 4-year Private 12-17 $8,100 $3,900/$560 general fees $12,560 May 1st 99% None ACT/SAT Open/No Fee AP/CLEP www.williamsbaptistuniversity.com

  2 YEAR COLLEGES AND UNIVERSITIE CITY PHONE YEARS PUBLIC/PRIVATE HRS/SEM TUITION/SEM HOUSING/SEM TOTAL SEMESTER COST FINANCIAL AID DEADLINE % ON AID SCHOLARSHIP DEADLINE REQUIRED EXAMS APP DEADLINE FEE CREDIT EXAM ACCEPTED COMMENT

ARKANSAS NORTHEASTERN COLLEGE Blytheville 870-762-1020 2-year Public 15 $70/hr N/A $1,050 plus fees Open 86% Apr. 1st Priority ACT/ACCUPLACER Open AP/CLEP/Prior Learning www.anc.edu

ARKANSAS STATE UNIVERSITY BEEBE Beebe 501-882-3600 2-year Public 12 $100/hr $2,640(double); $3,065 (single)(including meals) $1,440 tuition/fees Priority dates June 1/Nov. 1/April 15 49% June 15th ACT/ASSET/ACCUPLACER Open/No Fee CLEP ASU-Beebe has campus locations at Beebe, Heber Springs, Searcy, Little Rock Air Force Base, and online. Bachelor and graduate degrees are available through Arkansas State University on the 
Beebe campus. For more information, view www.asub.edu.

ARKANSAS STATE UNIVERSITY MID-SOUTH West Memphis 870-733-6722/866-733-6722 2-year Public 1-18 $92/hr (in-county); $112/hr (out-of-county/in-state); $152/
hr (out-of-state) 

N/A Approx. $2,600 but varies depending on academic/
technical program (does not include transportation, 
personal expenses, housing).

Open Approx. 94% Nov. 1 (Spring); May 1 (Fall) ACT/ASSET/COMPASS/SAT/ACCUPLACER Open AP/CLEP/Prior Learning ASU Mid-South is committed to economic development in the Arkansas Delta through the provision of high-quality, affordable, and convenient learning opportunities and services.  www.
midsouthcc.edu

ARKANSAS STATE UNIVERSITY AT MOUNTAIN HOME Mountain Home 870-508-6100 2-year Public 12 $96/hr N/A $1,152 plus books & fees Priority Consideration Deadline 
- June 1st

81% Mar. 15 ACT/ASSET/COMPASS/SAT Open/No Fee AP/CLEP Bachelor and graduate degrees are available in some areas through ASU-Jonesboro’s Degree Center at ASUMH.  Nestled in the heart of Ozark Mountains. www.asumh.edu

ARKANSAS STATE UNIVERSITY AT NEWPORT Newport 800-976-1676 2-year Public 15 $96/hr N/A $2,610 (plus books & fees) Open 72% June 1st ACT/ACCUPLACER/COMPASS/SAT Open/No Fee AP/CLEP Let’s face it. You want to make money fast. At ASU-Newport, we’ll give you the skills that can help you land a career that will pay you the money you deserve! ASU-Newport’s high-paying 
technical training is quick! Apply online today at asun.edu and soar with ASU-Newport. www.asun.edu

ARKANSAS TECH UNIVERSITY OZARK Ozark 479-667-2117 2-year Public 15 $1,830 Commuter Campus $1,830 (plus books, fees and materials as applicable) Open 76% June 15 (Fall)/Nov. 15 (Spring) ACT/SAT/ACCUPLACER Open/No Fee AP/CLEP Visit our website: www.atu.edu/ozark

BAPTIST HEALTH COLLEGE LITTLE ROCK Little Rock 501-202-6200/800-345-3046 2-year Private Varies by program Varies by program No Campus Housing Varies by program May 1 / Oct 1 85% June 1st/Dec. 1st ACT/SAT Varies By Program/No Fee CLEP/AP Baptist Health College Little Rock provides nine programs of study in direct and indirect patient care in the fields of nursing and allied health. Interested students are invited to visit our campus 
by calling 501-202-6200 or study@bhclr.edu. Visit our website today at www.bhclr.edu!

BLACK RIVER TECHNICAL COLLEGE Pocahontas 870-248-4000 2-year Public 12 $122/ credit hr with fees (Fall 2018) N/A Varies Open 68% Mar. 1st ACT/ACCUPLACER Open/No Fee AP Black River Technical College transforms lives through quality academic and career education to enhance the community we serve. www.blackrivertech.org

COLLEGE OF THE OUACHITAS Malvern 501-337-5000/800-337-0266 2-year Public 15 $1,470 N/A $1,470 plus books & fees Open 90% May 1st/ Dec 1st ACT/ASSET/SAT/ACCUPLACER Open/No Fee AP/CLEP College of the Ouachitas is an ideal place to begin your college career, receive training, hone up on specific skills, and quite frankly, better your life! www.coto.edu

COSSATOT COMMUNITY COLLEGE OF THE UNIVERSITY OF ARKANSAS De Queen 870-584-4471/800-844-4471 2-year Public 12 $85/hr  (in-county)/$100/hr (non-resident) N/A $1100-$1500 Fall- None, Spring- None, Sum-
mer- April 15

75% Apr. 1st ACT/ASSET/COMPASS/SAT/ACCUPLACER Open/No Fee AP/CLEP UA Cossatot has completely online associate degrees and 90% of courses do not require the purchase of textbooks. The college also offers many technical programs, agriculture degrees, 
physical therapist and occupational therapy assistant programs, industrial maintenance, pipe welding, diesel technology, nursing degrees, and extracurricular activities such as club basketball 
and club soccer. www.cccua.edu

EAST ARKANSAS COMMUNITY COLLEGE Forrest City 870-633-4480/877-797-EACC 2-year Public 12 $85/credit hr (in-county); $95/hr (out-of-county); $113/
hr (out-of-state)

N/A N/A July 1st 73% Varies ACT/ACCUPLACER Open/No Fee AP/CLEP EACC offers students a variety of academic, technical, vocational, allied health, business and industry training, and non-credit programs.  EACC has one of the lowest tuition rates in the state, 
and faculty and staff are committed to providing students with access to high quality and affordable education. www.eacc.edu

NATIONAL PARK COLLEGE Hot Springs 501-760-4159 2-year Public 12 $90/hr, $1,350 max in-district; $100/hr, $1,500 max out-of-district N/A Varies Open 65% Open ACT/COMPASS/SAT Open/No Fee AP/CLEP/IB/Accuplacer Learning is our Focus! Student Success is our Goal! Find Your Path in beautiful Hot Springs.  www.np.edu

NORTH ARKANSAS COLLEGE Harrison 870-743-3000/800-679-6622 2-year Public 15 $1,065 (in-county) N/A N/A Varies 60% June 15th ACT/COMPASS Open AP/CLEP Northark offers transfer and technical degree programs, one-year technical certificates, certificates of proficiency, customized business and industry training, adult basic education (GED) 
classes and non-credit community education courses. In addition, Northark offers one of the lowest tuition rates in the state. Northark’s academic programs have been recognized nationally 
for providing high quality instruction at an affordable price. For quality, value and convenience, think Northark first! www.northark.edu

NORTH WEST ARKANSAS COMMUNITY COLLEGE Bentonville 479-986-4000/800-995-6922 2-year Public 15 $1,125 in-district ($75/credit hr); $1,837.50 out-of-district 
($122.50/credit hr)

N/A $2,164 in-district, $2,876 out-of-district (tuition/
fees/books)

N/A Approx. 46% Feb. 25 ACT/ACCUPLACER/SAT Open/No Fee AP/CLEP/DANTE www.nwacc.edu

OZARKA COLLEGE Melbourne 870-368-7371 2-year Public 12-15 $90/hr N/A Varies Priority deadline June 1 80% Apr. 1st ACT/ASSET/ACCUPLACER Open/No Fee AP/CLEP Providing life-changing experiences through education. www.ozarka.edu

PHILLIPS COMMUNITY COLLEGE Helena 870-338-6474 2-year Public 15 $71/hr N/A $1,465 Call 870-338-6474. 66.2% (Federal), 
90% Some form 
of aid

Call 870-338-6474. ACT/ACCUPLACER Open/No Fee AP/CLEP www.pccua.edu

PULASKI TECHNICAL COLLEGE North Little Rock 501-812-2200 2-year Public Varies $132.73/credit hr, in-state N/A The average cost of tuition and basic fees for a full-
time student taking 15 hours is $2,815 per semester.

Fall-May 15, Spring-Oct. 15, 
Summer-Mar. 15

72% Open ACT/ACCUPLACER Open/No Fee AP/CLEP For more information and a schedule of classes, visit our website at www.uaptc.edu.

UNIVERSITY OF ARKANSAS RICH MOUNTAIN Mena 479-394-7622 2-year Public 15 $1,215 N/A $2,130 including fees & books July 1st 83% Nov. 15 & Apr. 1st ACT/SAT/COMPASS Open/No Fee AP/CLEP A comprehensive community college providing a variety of programs, services, and learning opportunities:  transfer, technical degrees and courses; professional workforce, personal development 
and adult basic education; English as a second language; student support and outreach programs; and financial aid assistance. www.uarichmountain.edu

SHORTER COLLEGE North Little Rock 501-374-6305 2-year Private 12 $2,052 N/A $3000 including books Open 95% Open ACT/SAT/COMPASS/ACCUPLACER Open CLEP Serves traditional and non-traditional students, offering the Associates of Arts Degree in General Studies with concentrations in General Studies, Teacher Education, and Christian Leadership. 
www.shortercollege.edu

SOUTH ARKANSAS COMMUNITY COLLEGE El Dorado 870-864-7142 2-year Public 15 $1,260/$1,455/$2,580 N/A Varies July  1st 60% Mar. 1st Priority ACT/ASSET/COMPASS/SAT/ACCUPLACER Open/No Fee AP/CLEP Where students come first.  www.southark.edu

SOUTHEAST ARKANSAS COLLEGE Pine Bluff 870-850-8605/888-SEARKTC 2-year Public 3-18 $96/hr  N/A Varies Apr. 15 priority 85% Apr. 30th ACT/ACCUPLACER Open AP/CLEP Empowering students...Changing lives. www.seark.edu

SOUTHERN ARKANSAS UNIVERSITY TECH Camden 870-574-4500 2-year Public 15 $108/hr (in-state); $156/hr (out-of-state) $1300/sem double (on-campus); $1400/sem double 
(off-campus]; $1850/sem single

Varies Varies 70% Mar. 1st ACT/ASSET/COMPASS/SAT/ACCUPLACER Open/No Fee CLEP Southern Arkansas University Tech is a two-year comprehensive college emphasizing technical programs and is commited to providing quality educational programs. SAU Tech provides a 
quality, affordable college experience with its student housing and full student life program. www.sautech.edu

UNIVERSITY OF ARKANSAS COMMUNITY COLLEGE AT BATESVILLE Batesville 870-612-2000 2-year Public 12 $74/hr (in-district); $87.50/hr (out-of-district) N/A Varies Open Varies Contact Financial Aid ACT/ASSET/SAT/ACCUPLACER Open/No Fee AP/CLEP Student Centered. Community Focused.  www.uaccb.edu

UNIVERSITY OF ARKANSAS COMMUNITY COLLEGE AT HOPE-
TEXARKANA

Hope & Texarkana 870-777-5722 2-year Public 12 $66/credit hr (in-district); $74/hr (out-of-district) N/A $1,350 (including textbooks) Open 87% Apr. 1st ACT/COMPASS/ACCUPLACER Open/No Fee AP/CLEP UAHT offers the best value in higher education with affordable tuition and a low-cost textbook rental program. www.uacch.edu

UNIVERSITY OF ARKANSAS COMMUNITY COLLEGE AT MORRILTON Morrilton 800-264-1094 2-year Public 12 $91/hr (in-district); $101/hr (in-state) N/A $2,000 including books June 30 Priority 68% Nov. 1st/ Apr. 1st ACT/ASSET/COMPASS/ACCUPLACER Open/No Fee AP/CLEP UACCM - A Journey with Meaning.  www.uaccm.edu
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ARKANSAS TECH UNIVERSITY - OZARK
Career education is the daily focal point of ATU-Ozark. The col-
lege maintains robust educational programs across a variety 
of in-demand career options. This helps give students a jump-
start on a rewarding career in their chosen field of endeavor.

The school offers a wide range of programs, from technical 
certificates to associates degrees in skilled fields such as weld-

ing, plumbing and air conditioning/refrigeration, to nursing, 
law enforcement and information technology, among others.

“Our campus exists as a pathway to additional educational 
opportunities through our four-year ATU campus in Russellville, 
as well as to career opportunities immediately following gradu-
ation,” said Bruce Sikes, chancellor at ATU-Ozark Campus. 

“ATU-Ozark has established partnerships with industry leaders 

throughout our region to ensure that our curriculum matches 
rapidly evolving workforce needs. Recent investments in facilities 
and equipment in fields such as allied health and automation 
technology are proof that ATU-Ozark has made a long-term 
commitment to connecting students with life-changing edu-
cational experiences and career options.” 

Throughout ATU Ozark’s catalog, STEM has become an 
increasingly important part of higher education. Computer 
information technology is one example  —  like many programs 
at ATU, it is a stackable degree that offers opportunities at the 
Certificate of Proficiency, Technical Certificate and Associate of 
Applied Science levels with the option to continue on to the 

pursuit of a four-year degree in related fields 
such as cybersecurity. 

Much of the evolving technology empha-
sis at ATU-Ozark centers around automation 
technology. That vision has led to the creation 
of the Arkansas Tech Career Center (ATCC) 
in Russellville. The facility has expanded to 
include a new automation technology lab in 
Fall 2017 and a new satellite campus in Paris 
in 2018. ATCC programs prepare both second-
ary and adult learners for the next generation 
of jobs in industry. 

Even programs traditionally thought of 
as strictly vocational have now evolved into 
courses of study that prepare graduates for 
technology-driven fields. Disciplines such as 
automotive service technology, collision repair 
and welding are some of the programs rapidly 
moving in that direction. 

“Many programs now require more comput-
erized equipment so that we may teach and 
practice in industry-standard environments,” 
Sikes said. “ATU-Ozark is committed to provid-
ing these resources as part of our unrelenting 
focus on career education.”

COLLEGE OF THE OUACHITAS
College of the Ouachitas is one of the biggest 
proponents of getting high school students a 
head start on their college education. One look 
at the student body tells you that.

“Three distinct demographics make up 
College of the Ouachitas’ student body,” said 
Carla Crutchfield, executive director of plan-
ning and assessment. “Our Fall 2017 enrollment 
features traditional-aged undergraduates 

TWO-YEAR SCHOOLS

T H E  C O L L E G E  G U I D E  2 0 1 8

A rkansas’ two-year colleges continue to thrive thanks to small class size and personal attention, offer-

ing a diverse list of course subject matter. And one look at national statistics show they’re not alone. In 

Fall 2016, 36 percent of all undergraduate students attended public and private two-year colleges and 

among full-time students, one in five attended public two-year colleges, according to the Fall 2016 edition of 

NCES Enrollment and Employees in Postsecondary Institutions.

TWO YEAR SCHOOLS OFFER VALUE, PERSONAL ATTENTION

College of the Ouachitas provides beautifully maintained grounds and excellent, affordable instruction. 
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making up 29.2 percent, 27.3 percent are non-
traditional aged students and 43.5 percent are 
high school concurrent enrolled students.”

COTO’s small class size allows for individual 
attention that helps all students, and particu-
larly the high number of high schoolers, get 
acclimated to college-level coursework quickly. 

“College of the Ouachitas offers smaller class 
size with a student-to-faculty ratio of 11 to 1. 
For comparison, the University of Arkansas 
student-to-faculty ratio is 19 to 1,” Crutchfield 
said. “Our smaller class size encourages student 
success and more connections with other stu-
dents, faculty and staff.”

Being smaller also allows the school to adapt 
to changing market needs quickly. This means 
the school is constantly delivering curriculum 
that serves the needs of the community as well 
as those of its students.

“The high demand for health science pro-
fessionals has led to the expansion of COTO’s 
Practical Nursing program in Sheridan in May 
2018,” Crutchfield said. “Responding to area 
demand, the College’s welding program is 
expanding from a certificate of proficiency to an 
associate’s degree beginning in January 2019.”

SOUTHERN ARKANSAS UNIVERSITY TECH 
Being cost-conscious doesn’t have to come 
at the expense of value or expertise in higher 
education. That’s the philosophy of Southern 

Arkansas University Tech, which delivers cut-
ting edge instruction that lends value to the 
cost of the instruction.

“Nationally, students are looking more care-
fully at the cost of their education as it relates 
to the amount of money they will be able to 
earn once they graduate,” said Kimberly Coker, 
dean of communications and development 
at SAU Tech. “In many cases, the more techni-
cal degrees have more appeal as skillsets are 
becoming as valuable as the degree itself.” 

“Every job is requiring some level of skill and 
training; even students who never saw them-
selves as college material are making the choice 
to obtain short-term training in order to obtain 
employment. Students overall are more successful 
when they start at a two-year college and then 
transfer to a four-year university. I think this is 
especially true for the generation coming up.”

As a school serving 80 percent first-gener-
ation college students, with a majority being 
female, minority and largely low-income, SAU 
Tech has had a hand in changing many families 
lives for the better. 

“The average age of our students has 
changed in the past few years from 27 to closer 
to 21,” Coker said. “The student body has more 
recent high school graduates attending than 
ever before. We believe it is due to the lower 
cost of two-year colleges versus a four-year 
school. We also believe it is because we have 

harding.edu • 501-279-4000 

At Harding, we believe who you learn with and 
who you learn from are vitally important. Our 
Christian faculty and high-quality degree 
programs equip graduates with an exceptional 
education and a Christ-centered worldview. Visit 
harding.edu to learn more. Or better yet, come 
visit and see for yourself.

Student body represents all 50 states 
and 54 nations and territories

Study abroad programs in Australasia, Chile, 
England, France, Greece, Italy and Zambia

Specialized programs for students from China 
and Latin America including ESL support

Numerous domestic and international educa-
tional excursions for individual majors include 
major U.S. cities, global missions and more

FIND YOUR HOME AWAY FROM HOME

A COMMUNITY OF MISSION
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the ability to house students on campus and provide a full 
student life, including athletics.” 

“Students are often surprised about how the staff is so help-
ful and treats them like family. These days, customer service is 
the defining point. SAU Tech makes a real effort to assist stu-
dents through every step of the admissions and financial aid 
process. Once they are enrolled, they receive tutoring, personal 
counseling, mentoring and more to help them be successful 
in their educational journey.”

UNIVERSITY OF ARKANSAS COSSATOT
University officers say the biggest advantage of 
their two-year college is class size and one-on-
one instruction.

“At a four-year (institution), students may have 
200 people in their Intro to Biology class. At UA 
Cossatot, our classes cap at 30,” said Emily Newlin, 
director of institutional advancement. 

“Our best-kept secret is that once students interact 
with UA Cossatot staff or faculty, they become family. Students 
don’t feel like a number, but a family member. Instructors and 
staff make time to help students through every aspect of the 
transition from high school student to college student and 
then college student to professional.”

UA Cossatot’s philosophy and programs don’t just make 
students feel good, they help them move from classroom to 
workforce faster, too.  

“We recently opened the Lockesburg Industrial Maintenance 
Institute (LIMI) that allows students from all of our service areas 
access to training that will prepare them for a job in one of the 
most understaffed fields in southwest Arkansas,” Newlin said. 

“Students receive one-on-one training, preparing them to 
enter the workforce in two years or less. This is not available 
at four-year schools.” 

“We are also seeing more students complete their first two 
years of college with a combination of classes completed in 
high school through UA Cossatot, followed by classes they take 
on our campuses after graduating high school.” 

The majority of the school’s demographic is age 18 to 24, but 

one thing that sets the Cossatot student body apart is its diversity.
“This is the first academic year that we have the U.S. 

Department of Higher Education’s designation as a Hispanic-
Serving Institution,” Newlin said. “This means over 25 percent of 
our students are of Hispanic descent. We are the only Hispanic-
Serving Institution in Arkansas.”

UNIVERSITY OF ARKANSAS PULASKI TECHNICAL COLLEGE
UA-PTC’s best kept secret is there’s always more to the college 
than meets the eye. That’s how one administrator describes 
the North Little Rock college, which offers students a diverse 
range of courses and state-of-the-art facilities.

“UA-PTC offers a diverse and challenging education that is 
decidedly unique in central Arkansas,” said Tim Jones, director 
of public relations and marketing. “Students at UA-PTC find spe-
cialties that are personally relevant and beneficial and immerse 
themselves in life-changing education that suits them best. Our 
multiple locations and diverse offerings allow a student to dig 
deeply into their particular discipline.”

Jones said the college is particularly sensitive to students’ 
desire to complete their education in the most 
time- and cost-effective way possible. The school’s 
2+2 program is one example of this commitment.

“Nationally, enrollment is trending downward, 
and this has given rise to an increased awareness 
that institutions must remain competitive by offer-
ing high-quality programs at an affordable cost,” he 
said. “Transfer agreements like the 2+2 agreements 
with UA Little Rock ensure that students can map 
out their educational journey from start to finish, 
and thereby save time and money.”

“What’s more, UA-PTC addresses this challenge by maintain-
ing close relationships with area employers and with four-year 
institutions where our students transfer. Communicating with 
employers ensures that our training has relevance in the workplace.”

The school also maintains a robust roster of coursework, 
designed to suit nearly every interest and professional goal. Many 
of UA-PTC’s degrees also meet the requirements for ArFutures 
Grant, which provides funding for students pursuing careers 
where more qualified workers are needed in the community. 
These degrees range from skilled jobs such as mechanical sys-
tems and drafting to media production, occupational therapy, 
culinary arts and more.

“Nationally, students are looking more carefully at the cost of their 
education as it relates to amount of money they will be able to earn once 

they graduate. In many cases, the more technical degrees have more 
appeal as skillsets are becoming as valuable as the degree itself.” 

Sam M. Walton 
College of Business

 myfuture@walton.uark.edu

• One of the Lowest Tuition Rates in the State

• Various Academic, Technical, Vocational and 
Allied Health Programs 

• Core Classes Transfer to Other Arkansas 
Public Universities

• Admissions Assistance, Financial Aid, and 
Career Counseling Available!

Visit EACC.edu for more information.
1-877-797-EACC
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CAMPUS NEWS
ARKANSAS STATE UNIVERSITY
Chancellor Kelly Damphousse appointed 15 faculty and admin-
istrators to address student retention and graduation rates at 
Arkansas State, setting a goal of 85 percent first-year student 
retention in three years, improving A-State’s four-year gradu-
ation rate to 45 percent and the six-year rate to 65 percent. 
In its first year of operation, the Commission on Completion 
identified numerous obstacles in the A-State bureaucracy and 
created new support programs to assist students. The initiative 
is paying immediate dividends: In the first year of the program, 
A-State improved retention from 72 to 77 percent for Fall 2018.

The College of Business has been renamed in honor of retired 
executive and philanthropist Neil Griffin. A 1948 graduate of 
Arkansas State, Griffin made the largest individual gift in ASU 
history  —  $10 million  —  which was dedicated to student 
and faculty support. The Griffin gift was part of a record-setting 
fundraising year for Arkansas State which yielded $40.1 million.

The first American-style residential campus, Campus Queretaro, 

opened in Mexico last fall.  Arkansas State provided the aca-
demic management of the $100 million campus outside the 
U.N. heritage city of Queretaro. Students at A-State CQ choose 
from nine degree programs for both undergraduate and gradu-
ate programs. As the campus develops, study abroad oppor-
tunities will be available for Jonesboro-based students to take 
classes in Queretaro and vice versa. All instruction is in English, 
with graduates earning diplomas sanctioned by both U.S. and 
Mexican higher education authorities. A-State CQ campus fea-
tures lecture-laboratory buildings, a student union and support 
area, university library, residence halls and campus life facilities 
similar to a U.S.-style campus.

ARKANSAS TECH UNIVERSITY
Arkansas Tech University ranks among the top 5 percent of U.S. 
institutions of higher education in providing students with an 
opportunity to improve their economic standing. CollegeNET’s 
Social Mobility Index (SMI) ranked ATU 68th among the 1,363 

universities and colleges included in the survey. It is the second 
consecutive year ATU has been among the top 70 institutions 
in the nation, and the fourth consecutive year the school has 
been No. 1 in social mobility in Arkansas. 

ATU finished 18th in the international 2018 Shell Eco-marathon 
Americas challenge, an automotive engineering competition 
which drew teams from the United States, Mexico, Canada, 
Brazil, Colombia, Argentina, Guatemala, Peru and Ecuador. A 
total of 36 teams attempted to run in the prototype internal 
combustion engine category, including Arkansas Tech. ATU’s 
entry achieved a fuel consumption rate of 212 miles per gallon 
during the competition in Sonoma, California.

For the sixth time in the seven-year history of the league, 
Arkansas Tech University is home to the top intercollegiate 
athletics program in the Great American Conference. ATU 
was named the 2017-18 GAC All-Sports Trophy winner by the 
league office on June 1. The Golden Suns and Wonder Boys 
teams combined to accumulate 92 points through their con-

ference finishes in 10 sports  — baseball, men’s 
basketball, women’s basketball, women’s cross 
country, football, men’s golf, women’s golf, soft-
ball, women’s tennis and volleyball — during the 
2017-2018 academic year.

Arkansas Tech captured GAC championships 
in women’s basketball, women’s golf, softball and 
volleyball while the Wonder Boys football team 
earned an invitation to the 2017 Agent Barry Live 
United Texarkana Bowl and the ATU men’s golf 
team reached the national quarterfinals of the 
NCAA Division II Golf Championships for a second 
consecutive year. Tech’s programs in baseball, 
men’s basketball, women’s cross country and 
women’s tennis also advanced to postseason 
competition last year.

Individuals interested in pursuing job opportu-
nities in law enforcement and corrections systems 
have a new educational option at Arkansas Tech 
University. Beginning this year, ATU is offering a 
Bachelor of Arts degree in criminal justice and 
criminology. Students may take courses in per-
son on the ATU campus in Russellville or online 
in areas including, but not limited to, the trans-
portation security industry, policing, security, 
cybersecurity and corrections.

Trustees at Arkansas Tech University approved 
a campus master plan in October 2017 establish-
ing short-term priority projects and long-term 
facility aspirations for all ATU campuses over 
the next two decades. Priority projects for ATU 
in Russellville include a new student union and 
recreation center, a new performing arts center, 
a new academic center for STEM programs and 

A ROUNDUP OF HEADLINES AND ACCOMPLISHMENTS FROM AROUND THE WORLD OF HIGHER EDUCATION IN ARKANSAS. 

ASU’s business college, named for a distinguished alumnus, Neil Griffin ‘48. Griffin recently made a $10 million gift to the school.
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student housing. On Arkansas Tech’s Ozark campus, priority 
projects include the construction of a new academic and con-
ference facility and the relocation of the shop area currently 
located near the Technology and Academic Support Building.

EAST ARKANSAS COMMUNITY COLLEGE
The college is focused on producing graduates who are prepared 
to fill the most pressing job needs in Arkansas. New courses of 
study at EACC include in-demand technical skills such as major 
appliance service, residential construction, automotive service 
technology, automotive body repair, certified nursing assistant, 
industrial equipment technology, heating and air conditioning 
repair technology, practical nursing and cosmetology.

Dr. Terri Moody, a 2000 graduate of EACC’s Registered Nursing 
program has been hired to be the new Director 
of Nursing at her alma mater. 

Last spring, East Arkansas Community 
College held the first Concurrent Credit Scholars 
Convocation. During the event, area high school 
concurrent students were recognized and cel-
ebrated for their accomplishments.  

HARDING UNIVERSITY
Harding’s Div. II athletics program enjoyed 
great success last year in the Great American 
Conference and nationally. The Bison football 
team was a national Div. II semifinalist, the men’s 
cross country team won the conference title and 
the men’s soccer team was the regular season 
conference champ. In tennis, the men ranked 
second in regular-season play and was a GAC 
finalist; the women were runners-up in the GAC 
meet. Women’s track and field was second at 
the GAC meet while the volleyball team was 
second in the regular season and advanced in 
the GAC tournament. Finally, men’s golf com-
peted in the Div. II Midwest/Regional meet. 

Harding offers semester-long study abroad 
programs in Australasia, Latin America, England, 
Greece, France, Italy and Zambia as well as 
numerous short-term study abroad opportuni-
ties. New fields of study at Harding University 
include Civil Engineering, Medical Humanities, 
Acting and Set Design. 

The university’s Carr College of Nursing is one 
of two schools in the state that offer an accel-
erated second-degree Bachelor of Science in 
Nursing which began in Fall 2018. The Harding 
University Carr College of Nursing has been 
recognized as the Best RN Program in Arkansas 
by RegisteredNursing.org

Harding University was ranked as a top 10 
university for engagement and inspiration in 2017. It was also 
ranked as a Top 10 Christian College in America by College 
Atlas and ranked by U.S. News & World Report as one of the 
best universities in the South for the 24th consecutive year. 
Harding University was selected as one of the top colleges 
and universities in Arkansas according to Best Value Schools.

The school has also been recognized in two categories by 
College Consensus in its survey of top-ranked schools for 2018. 
Harding ranked sixth on the list of Best Regional Universities in 
the South and ninth on the list of Best Christian Colleges and 
Universities in the nation. Harding University is ranked No. 2 on 
College Consensus’ 2017-18 list of Best Colleges and Universities 
in the state of Arkansas, published last fall.

The Harding University College of Pharmacy has been 
awarded continued accreditation by the Accreditation Council 
for Pharmacy Education (ACPE). It is one of two accredited pro-

grams in the state of Arkansas offering a Doctor of Pharmacy. 
Harding University is also ranked in the 10 Best Web Design & 
Development Programs (for Full Bachelor’s Degree) by 10 Best.

Enrollment last year was 5,541 students — 58 percent women, 
42 percent men — representing 50 states and 54 nations and 
territories. The average ACT composite score is 25. Twenty-five 
percent of students are from the top 10 percent of their high 
school classes; 52 percent from the top quarter and 44 are 
National Merit Scholars. Harding is in the top third of schools 
attracting National Merit Scholars nationwide.

JOHN BROWN UNIVERSITY
JBU, a private Christian university, has been ranked Arkansas’ 
top regional university by U.S. News and World Report. 

The university’s $125 million Campaign for the Next Century, 
ending on the university’s centennial in 2019, will help secure 
the university’s future with funding for endowed and annual 
scholarships, new facilities and renovations, endowment for 
academic excellence, and program and operating support. 
Over $120 million of the funds have been given or pledged. 

JBU’s Bachelor of Science in Nursing program has received 
full accreditation from the Commission on Collegiate Nursing 
Education, a national nursing accrediting agency recognized 
by the U.S. Department of Education. The program has also 
received full approval from the Arkansas State Board of Nursing 
to prepare nurse candidates for licensure.

For the fourth consecutive year, JBU is one of the best col-
leges to work for in the nation, according to the Great Colleges 
to Work For survey by The Chronicle of Higher Education. 
Nationally, JBU is among only 84 colleges who received the 

Great College to Work For recognition and one of only 43 insti-
tutions with ‘Honor Roll’ distinction for being recognized in four 
or more categories. JBU also placed top 10 within the small 
enrollment size category. 

LYON COLLEGE
Starting in Fall 2018, Lyon College is the first and only campus 
in Arkansas to boast a pet-friendly dorm. Students wanting to 
bring their cats and dogs will have access to a dog park, a pet 
blessing and a pet training course. The college will consider 
opening up more pet-friendly residence halls as demand grows. 
“It is exciting to move Lyon in a more pet-friendly direction,” 
said President W. Joseph King. “Like many of our students, my 
family has had beloved dogs and cats. We know how much 

they are a part of your life. Therefore, this change seemed like 
a progressive step for student life at the college. Initial reaction 
from current and prospective students has been very positive.”

Lyon College is now offering loan repayment assistance to 
its graduates who hail from nine area high schools and enter a 
teaching career. The new Loan Repayment Assistance Program 
(LRAP) helps repay federal, private alternative and parent PLUS 
loans until the graduate is earning at least $40,000 a year. Those 
eligible to participate in LRAP are incoming freshmen who 
graduated from Batesville, Cave City, Cedar Ridge, Concord, 
Hillcrest, Melbourne, Midland, Newport, or Southside high 
schools and who major in education.

The Lyon College Scots enjoyed success in their respec-
tive fields of competition. The baseball team won its first-ever 
American Midwest Conference regular season championship 
and clinched its second consecutive NAIA Tournament appear-

Lyon College is the first campus in Arkansas to open pet-friendly dorms, as well as provide other amenities for four-legged companions.
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ance. The women’s basketball team made its seventh straight 
trip to the NAIA National Championship, while the softball 
team set a program record for 37 single-season wins. Lyon 
also added cheerleading, competitive dance and track and 
field as varsity sports.

Lyon College now offers a bachelor’s degree in computer 
science, a degree increasingly sought across the country. Also 
starting in Fall 2018, Lyon is also offering a minor in film and 
media studies, which will encourage students to bring the 
critical eye they are developing in their other classes to film, 
television, and video games. 

Digital Humanities is a special interest of Anthony Davis, 
who will join the program full-time in the fall. He is presently 
Chief Information Officer for the Arkansas Game and Fish 
Commission and has also been GIS Lead/Deputy Director and 

Senior GIS Analyst at the Arkansas GIS Office, a state agency 
reporting directly to the Governor’s Office.

Lyon College’s annual Arkansas Scottish Festival will have 
its 40th anniversary in April 2019. To celebrate this milestone, 
the festival will be bigger than ever, reaching off campus to 
conduct events with the community alongside its usual sports 
and culture events. 

The college annually receives recognition for its academic 
programs. Lyon College has been recognized for its committed 
implementation of High-Impact Educational Practices, earning 
its title as one of the nation’s Colleges of Distinction. The new 
career search site ZIPPIA recently calculated Lyon produced the 
highest earning graduates in the state. In 2017, Lyon was also 
named a Best Bang for the Buck College (Washington Monthly), 
a Top 25 Low Debt College (Forbes), one of the Private Colleges 
with the Most Creative Arts Scholarship Aid (The Student Loan 
Report), and one of the Top 50 Private Colleges that Give Students 
the Least Private Student Debt (The Student Loan Report).

In the arts, Lyon College’s theatre program saw its most 
successful season in five years. The Region VI Kennedy Center 
American College Theatre Festival recognized all three of the 

program’s productions  —  “The Importance of Being Earnest,” 
“Provincetown: An Evening of One Acts,” and “Proof”  —  for 
meritorious achievement in various acting, directing and 
technical categories. “Boy Erased,” written by Garrard Conley, 
‘07, has been made into a movie starring Nicole Kidman and 
Russell Crowe, scheduled to premiere in theaters in November. 

NATIONAL PARK COLLEGE
NPC joined the National Junior College Athletic Association 
(NJCAA) this year and NPC Nighthawk men and women’s bas-
ketball teams will compete in Division II this fall. Last season, 
the Nighthawk men’s basketball team closed the season with 
a record of 12-5. 

NPC introduced an honors program in the 2017-2018 school 
year. The honors curriculum is designed to promote active and 

experiential learning and foster intellectual independence and 
includes advanced research and critical thinking, service learn-
ing, international travel and cultural experiences. 

National Park College was named one of 18 Most Promising 
Places to Work In Community Colleges by the National Institute 
for Staff and Organizational Development (NISOD) and Diverse: 
Issues In Higher Education. NPC was one of eight schools with 
a perfect score. The award is presented annually to community 
and technical colleges who show a commitment to diversity 
through best-in-class student and staff recruitment and reten-
tion practices, inclusive learning and meaningful community 
service opportunities.

The college prioritizes diversity as part of the strategic plan, 
which outlines the goals of celebrating diversity among students, 
staff, faculty, and supporting constituents, as well as identify-
ing and eliminating institutional barriers to cultural diversity. 
The college’s minority recruitment percentage has grown to 21 
percent and there was no pay gap between male and female 
faculty for the second year in a row. NPC assists international 
faculty members with transitioning so they can teach on cam-
pus and share new cultures with students.

The NPC Board of Trustees approved a resolution to begin a 
feasibility study for on-campus housing. The need for on-campus 
housing was identified in a recent campus climate survey. When 
surveyed, 38 percent of responding students were interested 
or very interested in on-campus housing options and 34 per-
cent of respondents travel more than 30 minutes to campus. 

National Park College experienced a 25 percent increase in 
graduates last year. The college held spring commencement 
ceremonies at Bank of the Ozarks Arena Saturday, May 12. 
NPC students earned 651 degrees and certificates during the 
2017-2018 academic year, compared to 483 in 2016-2017. The 
college had 458 graduates for the 2017-2018 academic year, 
compared to 365 in 2016-2017. 

NORTH ARKANSAS COLLEGE
North Arkansas College offers a wide variety of programs, 
certificates and certificates of proficiency across three cam-
puses in Harrison and a Carroll County Center in Berryville. The 
North Campus houses the technical programs and a Technical 
Center which provides classes for high school students at no 
cost to them. Northark is a regional hub for the BEST Robotics 
Competition which draws teams from Arkansas and Missouri.    

Northark was one of nine colleges in the nation to receive 
a $2.24 million Title III Strengthening Institutions grant in late 
2017. Funds are being used to upgrade the student information 
management system and improvements include redesigning 
student intake procedures, advising, tracking and the creation 
of a Learning Resource Center.

Northark enjoys close partnerships with area business and 
industry. In 2016, the college received a $1 million Regional 
Workforce Implementation Grant to boost the manufacturing 
and health care workforce. In the two years since, Northark sub-
stantially increased the interest and credentials in the pool of 
skilled workers entering emerging health care and manufac-
turing jobs. Most notably, Northark has increased interaction 
with K-12 students by encouraging them to attend college 
or enter technical careers in manufacturing and healthcare. 
Northark provided camps, industry tours and Manufacturing 
and Health Career Day events for students. Attendance at 
these events increased a whopping 714 percent from 2015-
2016 to 2016-2017.

Known for historically low tuition rates, Northark was 
ranked the 29th Most Affordable Online Community College 
in the nation by AffordableSchools.net in 2017. Most recently, 
Northark’s Online Associate’s Degree in Accounting ranked 
second in the nation among Best Online Associates Degrees 
in Accounting (greatbusinesschools.org). The Online Associate 

in Small Business Program ranked third in the nation (bestcol-
leges.com). Garnering attention nationally has helped online 
enrollment explode, resulting in 32 percent increase in Fall 2017. 

Last year, Northark hosted the NJCAA Division II National 
Women’s Basketball Tournament for the second time. Sixteen 
teams from across the nation competed in Pioneer Pavilion for 
the coveted top spot; the Lady Pioneers finished sixth place in 
the nation. The tournament is estimated to contribute $2 mil-
lion dollars to the local economy each year.  

PHILANDER SMITH COLLEGE 
For the third year in a row, Philander Smith College is experienc-
ing double digit growth in enrollment. The Fall 2018 student 
body, numbering more than 1,000, represents a nearly 15 per-
cent increase over last year’s enrollment. The positive momen-
tum comes after years of concerning decline in enrollment in 
one of Arkansas’ most prominent Historically Black College or 
University (HBCU) institutions, at one point recently dropping 
as low as 500 students. The college has not only grown enroll-
ment, has also increased retention more than 10 percent over 
the previous year, a direct result of new policies and program-

Academic excellence and a supportive environment continue to grow the number of National Park College graduates. 
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ming targeted specifically at retaining students.
The college’s success is gaining the Little 

Rock school regional and national recognition. 
A recent report from the Arkansas Department 
of Higher Education noted Philander Smith as 
the fastest-growing four-year institution in the 
state. Additionally, the United Negro College 
Fund (UNCF) recognized Philander Smith as the 
fastest-growing HBCU among its 38 member 
institutions, growing twice as fast as any other 
UNCF member school.

“This growth is not by chance,” says Philander 
Smith College President Dr. Roderick L. Smothers, 
Sr. “It is the direct result of our concentrated 
efforts to provide educational opportunities 
to a broader range of students. Our admissions 
and enrollment management teams work dili-
gently to expose students across the country 
to the unique opportunities that exist as part 
of the Philander experience.” 

This year, Philander Smith College kicks 
off a new lecture series named for one of 
its most famous alums. The Joycelyn Elders 
Distinguished Lecture Series is designed to 
educate the community on critical issues 
facing public health and health care with an 
emphasis on those matters most prevalent 
in minorities. Dr. Elders, a 1952 graduate of 
Philander Smith College, is a native of Camden 
and was the first African-American to serve as 
United States Surgeon General. 

SOUTHERN ARKANSAS UNIVERSITY
A new and innovative program is being offered 
by the School of Graduate Studies at Southern 
Arkansas University, “Buy One, Get One Tuition-
Free,” providing a free course to degree-seeking 
graduate students. Students are eligible for the 
offer upon admission to graduate school and 
meeting program requirements. 

A new Public Health program began at 
Southern Arkansas University this fall, designed 
to incorporate several disciplines which work 
together to ensure a community’s health needs 
are addressed from all angles. In addition to 
core public health courses, the degree plan 
includes courses in nursing, biology, psychol-
ogy, sociology, health sciences and recreation. 
The program also incorporates an upper-level 
public health internship, which emphasizes 
the importance of community collaboration 
and SAU’s commitment to meaningful career 
preparation, skill development and effective 
citizenship. 

SAU’s Lady Mulerider softball program had 
a historic season with a record number of 
wins, the program’s second Central Region 
Title in three years, the program’s first outright 
regular season conference championship 
and a top-three finish at the national cham-
pionship. Meanwhile, the Mulerider baseball 
team won the GAC Conference Tournament 
Championship for the fifth time in seven years. 
The SAU Men’s Track & Field team also won the 
2018 GAC Championship, the program’s first 
title as a member of NCAA Division II and its 
first championship since 1985.

National accreditation was awarded last fall 
to SAU’s Online Masters degree in Kinesiology-
Coaching, one of only three online Master’s 
programs in coaching education to be accred-
ited nationally under the United States Center 
for Coaching Excellence’s (USCCE) National 
Committee for Accreditation of Coaching 
Excellence (NCACE). The online master’s pro-
gram started in 2010 with fewer than 15 stu-
dents and has grown to 43 students enrolled 
this semester.

Southern Arkansas University continued its 
long-running growth trend last fall with at least 

North Arkansas Community College prepares students for in-demand careers, 
such as health care.
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five new enrollment records, including the university’s largest 
freshman class (870) for the fifth consecutive year. The previ-
ous record-holder, last year’s freshman class, now represent 
the largest sophomore class in school history. Overall under-
graduate enrollment also attained record-setting numbers at 
around 3,450, as have the number of students choosing to live 
on campus. SAU residence halls are home this fall to more than 
1,850 students. SAU Honors College’s incoming class is also the 
largest in the organization’s history. The program allows diverse 
students to take classes together, travel, and live in Honors Hall.

UNIVERSITY OF ARKANSAS - COSSATOT
UA Cossatot continues to find ways to reduce costs for students 
to attend college. Since 2015, the UA Cossatot Textbook Rental/
Open Educational Resource (OER) program has saved students 

over $1,000,000. UA Cossatot now offers free 24/7 online tutor-
ing through a partnership with Tutor.com. It also now offers a 
Physical Therapist Assistant program on its Ashdown Campus.

The school’s basketball team competes against other two-
year school in Arkansas. Their home games are in the historic 
UA Cossatot Bank of Lockesburg Gymnasium in Lockesburg, 
Arkansas.

UNIVERSITY OF ARKANSAS - FAYETTEVILLE
This was the University of Arkansas’ 147th year, and for the 
second decade in a row, had record enrollment numbers: 
27,558. Students from all 75 counties attend the University of 
Arkansas, and alumni return home to give back to their com-
munities in all 75 counties.

The most recent economic impact survey indicated the 
University of Arkansas has an economic impact in excess of 
$1.2 billion on the state. The Arkansas Research and Technology 
Park, managed by the U of A, contributes $55 million of that. The 
Arkansas Research and Technology Park has helped three dozen 
promising tech firms get started, firms that have created nearly 
350 jobs that pay an average salary of $80,000 each, annually. 

The University of Arkansas is categorized among the 2 per-
cent of research institutions in the country with the highest 
research activity. Over the years, student researchers have 
also been awarded 132 National Science Foundation graduate 
research fellowships. The university has produced 77 Fulbright 
scholars, 53 Goldwater scholars, 44 Gates Millennium scholars, 
23 Truman scholars and 10 Rhodes scholars. 

Most recently, three Honors College students from Arkansas 
— Katherine Branum of Jonesboro, Stephanie Galen of 
Bentonville and Casey Gibson of Jonesboro — were named 
Fulbright Scholars this year. Likewise, three graduate students 
from Arkansas — Lauren Gentles of Pearcy, Karla Morrissey of 
Beebe and Stephanie Sandoval of Springdale — earned the 
prestigious titles of National Science Foundation Graduate 
Research Fellows. Mattie Harris of Springdale was awarded a 

nationally competitive Boren Scholarship. Olga Brazhkina of 
Fayetteville was named a Goldwater Scholar.

Two major gifts to the University of Arkansas have pushed 
art and graphic design forward in Arkansas. A $120 million gift 
from the Walton Family Charitable Support Foundation has 
established the School of Art. And a $40 million gift from the 
Windgate Charitable Foundation will help create the Windgate 
Art and Design District south of the main campus.

The achievements of the University of Arkansas Razorbacks 
athletic program last year placed the U of A among the coun-
try’s elite intercollegiate athletics programs. The Razorback 
baseball team finished second in the College World Series and 
the men’s basketball team qualified for the NCAA Tournament 
for the third time in four years. These achievements, along 
with national rankings in 14 more sports competing in NCAA 
championships, put the Razorbacks at No. 16 in the hunt for 
the Learfield Sports Directors’ Cup. 

UNIVERSITY OF ARKANSAS - FORT SMITH
The new unmanned aerial systems program is taking off at the 
University of Arkansas-Fort Smith. Last spring, UAFS announced 

plans to begin offering courses on the technology – better 
known as drones – that would transition into degree programs 
at the university to prepare residents for jobs in the emerging 
technological field. After receiving approval April 20 from the 
Arkansas Department of Higher Education, UAFS will offer that 
program – an associate degree in unmanned aerial systems – 
beginning in the fall semester. 

The degree, which is largely online, will feature two options 
of study for students: An operator and maintainer concentra-
tion and an analyst concentration. The former offers training 
in operating and repairing the machines, while the latter deals 
with capturing, interpreting and presenting data captured from 
unmanned aircraft. UAFS developed coursework after recog-
nizing its potential for massive job growth in the coming years. 
In a study by the Association for Unmanned Vehicles Systems 
International (AUVSI), the unmanned aircrafts systems indus-
try is forecasted to create more than 600 jobs and nearly $500 
million in economic impact in Arkansas in the next 10 years.

UAFS’ School of Education was the first public university 
in the state to complete the accreditation process through 
Council for the Accreditation of Educator Preparation (CAEP) 
and did so with flying colors. The university was granted 
accreditation with no areas for improvement, an indicator of 
the quality of the education program as well as the hard work 
of the administration, faculty and staff within the school. The 
School of Education has been nationally accredited since 2005 
through the National Council for the Accreditation of Teacher 
Education (NCATE). NCATE merged with another agency to 
become CAEP, an accrediting body that provided a more 
challenging process. 

CAEP reviewers assessed the university in five standards: 
Content and pedagogical knowledge; clinical partnerships 
and practice; candidate quality, recruitment and selectiv-
ity; program impact; and quality assurance and continuous 
improvement. The assessment included extensive documen-
tation, which faculty and staff compiled beginning in 2015. 
Following submission of the many required documents, a site 
team visited the campus, reviewed data, and conducted inter-
views with multiple stakeholders. The chair of the site team 
reported that in 16 interviews, he had never before seen an 
institution achieve a perfect score.

For the second straight year, the University of Arkansas-
Fort Smith is the most affordable university in Arkansas. UAFS 
continues to hold the designation after changes were made 
in tuition and fees at universities across the state for the 2018-
19 school year, according to data released by the Arkansas 
Department of Higher Education.  In-state undergraduate 
students pay just $166.30 per credit hour at UAFS, excluding 

additional mandatory fees. A full-time student can expect to 
pay $7,127.50 for a year of schooling at UAFS. On average UAFS 
is more than $1,300 less expensive than other public four-year 
universities, according to ADHE data. 

Dr. Paul B. Beran, UAFS chancellor, said the university is proud 
to be the most affordable university in the state, adding, “As an 
institution serving a large portion of first-generation and Pell-
eligible students, UAFS recognizes the importance of an afford-
able, accessible education that will help our students achieve 
social mobility. Not only are we committed to remaining one 
of the most affordable universities in the state, we are looking 
at innovative opportunities and programs to keep costs low 
for our students moving forward.”

UNIVERSITY OF CENTRAL ARKANSAS
The University of Central Arkansas continues to rank among the 
top 30 best regional public institutions in the South, accord-
ing to the 2018 Best Colleges rankings by U.S. News & World 
Report. UCA ranked 26 in the category of “Top Public Schools” 
among regional universities in the South. 

The National Association of School Psychologists re-accred-

The state’s flagship university, University of Arkansas in Fayetteville, is enjoying record enrollment.
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ited the school psychology Master’s degree 
program. The program earned a seven-year 
re-accreditation, a designation that represents 
the highest accreditation status from the NASP. 
UCA’s program has maintained its accredita-
tion with the NASP since 1994.

The University of Central Arkansas hosted 
the investiture of Houston D. Davis in October 
2017. Davis became the 11th president of the 
university, ushering in the next chapter of the 
institution’s history. The investiture, a formal 
ceremony conferring authority to Davis, was 
held during Homecoming Week 2017, during 
which the institution also celebrated its 110-
year anniversary. 

Day of Giving at the University of Central 
Arkansas surpassed all expectations. During 
the 24-hour drive Thursday, March 8, 2018, 
alumni, parents, faculty, staff, students and 
friends raised a total of $434,526.95, easily sur-
passing the event’s goal of $50,000 to support 
44 funds that impact students, the campus or 
the community. In 2017, UCA raised $41,504.80 
during Day of Giving.

UCA selected 30 students as the 2018 inau-
gural class for the University Scholars program,  
a pilot initiative aimed at expanding honors 
programming to a greater number of students. 

The new program is designed to expand the 
current Norbert O. Schedler Honors College, 
which only has the capacity to serve about 
three percent of UCA’s undergraduate popu-
lation. The pilot class of 2018 has an average 
high school GPA above 4.0 and an average 

ACT score of 28.
The university is adding several new degrees 

to its already-robust catalog. New bachelor’s 
degrees include cybersecurity, general studies, 
logistics and supply chain management; new 
Master’s degrees include athletic training and 
nutrition. Students can also pursue a gradu-
ate certificate in data analytics and a specialist 
degree in school psychology.

The Confucius Institute at the University 
of Central Arkansas (UCACI) celebrated its 
10th anniversary with a banquet Thursday, 
Sept. 28, 2017. Dignitaries from the Consulate 
General of the People’s Republic of China in 
Houston, Texas, joined representatives from 
UCA and other high-ranking dignitaries at 
the Clinton Presidential Center in Little Rock 
for the banquet. UCACI was founded in 2007 
thanks to collaboration between the UCA 
and East China Normal University. UCACI is 
the 23rd Confucius Institute founded in the 
United States and remains the only Confucius 
Institute in Arkansas. 

First-time undergraduate fall enrollment, 
transfer students and full-time equivalent 
with regard to total enrollment were up at 
UCA. First-time undergraduate enrollment 
grew to 1,937 for Fall 2017, up three percent 
from 1,880 in Fall 2016. The number of trans-
fer students at UCA also increased by more 
than 12 percent to 742 for Fall 2017. Another 
critical enrollment category, full-time equiva-
lent, remained steady at 9,696. Total Fall 2017 
enrollment at UCA is 11,350.

PO Box 3499
Camden, Arkansas 71711

www.sautech.edu

870.574.4558

Come visit us & take a tour!

-Campus Housing
-Online Degrees
-Career Technical Degrees
-Transfer Degrees
-Small Class Size 
-An Affordable College Experience 
--Men & Women’s Basketball
-Tech Scholars Program
-SAU Tech Choir
-Cheer & More!

SAU Tech is waiting 
on your call! 

Little Rock’s historic Philander Smith College is one of the state’s best-known 
Historically Black Colleges and Universities institutions.
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ARKADELPHIA
Home to:  Henderson State University
Population: 10,800
Nestled in the foothills of the Ouachita Mountains, Arkadelphia 
has many opportunities for outdoor recreation. There is also 
no shortage of cultural activities, performances and athletic 
competitions. Arkadelphia is just eight miles from DeGray 
Lake, a 13,800-acre lake that offers swimming, fishing, water 
sports, golfing, camping facilities, wildlife and spectacular 
views. Arkadelphia is only 30 minutes from Hot Springs. The 
town has many dining options that welcome college students. 
Arkadelphia is also an Amtrak stop. 

ASHDOWN
Home to: Cossatot Community College
Population:  4,400
Originally known as Turkey Flats, Ashdown lies among rich, fer-
tile land, ideal for growing cotton, soybeans, rice, corn, wheat, 
and other crops. Its greatest industry is timber. Ashdown is 
located between two rivers—the Little River and the Red 
River  —  which provide ample outdoor beauty to enjoy. The 
development of Millwood Lake in 1966 was a major boost to 
Ashdown’s industrial growth. Nekoosa Paper Mill was built in 
Ashdown in 1968, primarily because of Ashdown’s accessibility 
to waterways. The mill was sold to Georgia-Pacific Industries 
in 1991 and sold again to Domtar Industries in 2001. Domtar 
Industries remains a major employer. 

The 110-year old courthouse is listed on the National Register 
of Historic Places and is the centerpiece of the charming down-
town area. Other attractions include two museums - the Two 

Rivers Museum and the Hunter/Coulter Museum. Millwood 
Lake and Millwood State Park are known for their trophy fishing 
contests, camping sites and sports facilities, such as a country 
club, golf course and swimming pool.

BATESVILLE
Home to:  Lyon College
Population:  11,000
Located in the foothills of the Ozark Mountains on the beautiful 
White River, the community provides a safe and welcoming set-
ting for Lyon College and its students. The oldest surviving city 
in the state, Batesville boasts three National Register Historic 

Districts and is home to an 
award-winning, regionally 
focused history museum. 
Other amenities include two 
art galleries in the downtown 
area, several antique stores, 
an active symphony league 
and a community theater 
group. Outdoor enthusi-
asts can enjoy abundant 
opportunities for outdoor 
activities such as hiking, 
canoeing, camping, cav-
ing, rock climbing, water 
skiing, scenic photography, 
fishing and hunting. 

BENTONVILLE
Home to:  NorthWest 
Arkansas Community 
College
Population: 47,100 
Located in the fastest-
growing region of the state, 
Bentonville and the nearby 
communities of Rogers, 

Fayetteville and Springdale have produced a unique environ-
ment. The influx of people from other parts of the country has 
created a diverse cultural population, thanks to the presence 
of several major corporate headquarters including Walmart, 
Tyson Foods and J.B. Hunt.  

The natural beauty of the region is outstanding and miles of 
trails connecting the various communities helps the hiker or 
mountain biker get out and enjoy them up close. Off the trail, 
visit Crystal Bridges Museum of American Art, take in a concert 
at Walmart AMP pavilion, cheer the Razorback football team dur-
ing home games or catch an Arkansas Naturals baseball game.

In addition to the main campus in Bentonville, NWACC offers 
courses at the Washington County Center and The Jones Center 
for Families in Springdale, the Regional Technology Center in 
Fayetteville, The Center for Nonprofits in Rogers, Farmington 
High School and online.  More than 1,000 high school students 
took concurrent classes for college credit last fall semester.

CAMDEN
Home to:  Southern Arkansas University Technical 
Population: 11,200
History runs deep in Camden, dubbed the “Queen City”, which 
according to legend was the site of an encampment by Spanish 
explorer Hernando de Soto. Other landmarks of a more recent 
nature include the McCollum-Chidester House Museum, built 
in 1847 by local merchant Peter McCollum. It served as the 
headquarters of the Chidester Stage Line in 1858, served as a 
Civil War headquarters and was featured in the television mini-
series North and South. Oakland Cemetery, which is on the 
National Register of Historic Places, is the largest Confederate 
cemetery in the area. In September, the BPW Barn Sale is held 
at the Old Tate Barn, constructed in the 1880s. Just to the west 
of Camden are Poison Spring State Park and White Oak Lake 
State Park offering outdoor recreation opportunities. Also of 
interest is the 1913 Missouri Pacific Railroad depot, which was 
restored in 1995. Every spring, the Camden Daffodil Festival 
features tours of gardens, historic homes and a log cabin village.

CONWAY
Home to:  University of Central Arkansas
Population:  65,300
Conway is home to a beautiful and historic downtown com-
munity as well as a vibrant arts community that provides a 
plethora of free and ticketed events throughout the year. With 
walking trails, art galleries, a multitude of dining and shopping 
venues and local theaters, Conway offers activities for every 
unique individual. 

Among the many attractions are Arkansas Shakespeare 
Theatre, the state’s only professional Shakespeare Company; 
Blackbird Academy of Arts, a not-for-profit arts education center 
offering programs and performances for children and adults 
and Reynolds Performance Hall, a 1,200-seat, state-of-the-art 
theatre on the UCA campus presenting performing arts pro-
gramming to the entire central Arkansas community. 

As for community events, don’t miss the one-and-only Toad 
Suck Daze, home of the “The World Championship Toad Races” 
part of the largest free-admission family festival in the state. 
The festival attracts 160,000 over three days for food, music, a 
fun run and various other events. 

FAYETTEVILLE
Home to:  The University of Arkansas-Fayetteville
Population:  83,800
You’re never at a loss of something to do in Fayetteville. For a 
taste of the outdoors, check out one of the city’s many parks, 
including a regional sports park at Mount Kessler. The city’s trail 
system includes about 30 miles of paved trail and 20 miles of 
single-track mountain bike and hiking trails. Within an hour’s 
drive are Devil’s Den State Park, Lake Wedington Recreational 
Area, Beaver Lake, the Buffalo National River and the Ozark 
Highlands Trail. Closer to campus, check out George’s Majestic 
Lounge for live music or Fayetteville Farmers Market open on 

DeGray Lake Resort, Arkadelphia.
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the town square three days per week. 
And of, course campus activities abound 
from Razorback athletics, arts and cul-
ture, music and recreation.

The Northwest Arkansas region is 
home to many Fortune 500 companies, 
such as Walmart, Tyson Foods and J.B. 
Hunt Transport Services, which provide 
strong collaboration in research for U of 
A professors and wide opportunities for 
students who want to pursue intern-
ships. U of A’s service-learning program 
is integrated with coursework and sends 
students out into the global community 
to put their coursework into action while 
the campus Volunteer Action Center 
involves students in dozens of projects 
that help local residents.

FORREST CITY
Home to:  East Arkansas Community College
Population: 14,500
Named in honor of Confederate general Nathan Bedford Forrest, 
Forrest City is the only such-named city in the world spelled with 
two Rs. Agriculture drives the local economy and unlike other 
communities in the Arkansas Delta, Forrest City’s population 
continues to grow. Recreational attractions in the area include 
Village Creek State Park and the L’Anguille and St. Francis rivers, 
which are popular local fishing streams. Several structures in 
Forrest City are included on the National Register of Historic 
Places; one, the Rush-Gates Home, is the site of the St. Francis 
County Museum. Forrest City is also located less than an hour’s 
drive from Memphis and it’s many entertainment, dining and 
shopping attractions.

FORT SMITH
Home to:  University of Arkansas-Fort Smith
Population: 88,100
Despite a population of almost 90,000, Fort Smith retains it 
small-town charm and atmosphere with abundant natural scen-
ery and plenty of attractions. Parks, trails, festivals, free events, 
shopping, dining and entertainment options are all within 
reach, as are abundant opportunities for student internships 
and employment after graduation. The city of Fort Smith, local 
organizations and UAFS work together in numerous ways that 
enhance quality of place and further economic development. 

Through its Center for Business and Professional Development 
and a number of ad hoc programs, UAFS provides technical and 
professional training to targeted groups in the workforce to 
close the skills gap in high-demand 
disciplines such as medical billing, 
commercial driving and industrial 
maintenance. The Babb Center for 
Student Professional Development 
acts as a conduit for students to 
network and find employment with 
local companies. The center helps 
students develop professional skills 
and provides networking oppor-
tunities with partner companies, 
including Walmart, ArcBest, Tyson 
and J.B. Hunt. 

HARRISON
Home of North Arkansas College
Population: 13,000
From the city’s National Historic 
District to the natural beauty of the 
Ozark Mountains, Harrison offers 
recreation and attractions to suit 

every taste and interest. The community sponsors a number 
of events and festivals, including the annual Arkansas Hot Air 
Balloon Championship, Arkansas Fiddlers Convention, Annual 
Bluegrass Festival, Fire in the Sky- 4th of July Celebration, and the 
local favorite Crawdad Days Festival. Harrison’s close proximity 
to the Buffalo National River (America’s first national river) pro-
vides easy access to exciting outdoor activities including hiking, 
canoeing, biking, elk watching and camping. Harrison is also 
within easy driving distance of other attractions in Branson and 
Eureka Springs, perfect for a quick road trip getaway.

HOT SPRINGS
Home of:  National Park College
Population: 36,800
Hot Springs is a vibrant arts and tourism community with some-
thing to do every weekend. The city’s event calendar is always 
full of fun things such as music festivals, poetry slams, concerts, 
art galleries and award-winning restaurants throughout the 
year. Hot Springs is large enough to have great shopping and 
restaurants, but small enough to feel like a cozy community.

NPC has a great relationship with the community and main-
tains a unique agreement with the city’s sports leagues that 
allows student intramural teams to play in the city leagues. 
Local industry partners are extremely supportive of the col-
lege’s events and programs, often donating time and resources 
to help with events, like the Young Manufacturers Camp, Kid’s 
College, candidate forums and dozens of scholarships. 

Garland County has many employment opportunities in 
health care, education, tourism and hospitality. NPC Career 
Services hosts many employers on campus throughout the 
year as well as at the annual Job Fair in the spring.  Employers 

network with students and alumni to 
connect them to employment oppor-
tunities. Many employers also speak 
to classes and serve on campus advi-
sory boards.

JONESBORO
Home to:  Arkansas State University
Population:  74,900
Jonesboro’s Parks and Recreation 
Department manages 20 parks that 
total just over 900 acres. With dozens 
of athletic fields, water features, com-
munity centers, recreation programs 
and events, the Parks Department 
offers something for nearly everyone. 
Downtown Jonesboro is a beautiful 
district with an amazing culture and 

a historic past. The music lover and patron of the visual and 
performing arts will want to check out The Forum community 
theater or The Foundation of Arts for lessons in dance, art, and 
theater.  The city’s state-of-the-art performance facility, The 
Fowler Center, is hosts more than a dozen professional perfor-
mances each year and is home to the Arkansas State University 
Theater Department.  

LITTLE ROCK
Home to:  University of Arkansas Little Rock, Baptist Health 
College, Philander Smith College
Population: 198,500
Kiplinger’s magazine put Little Rock atop the list of Top 10 
places to live in the U.S., and as the state’s capital city, Little 
Rock offers all the expected benefits of a metropolitan center 
including access to cultural, business, government and histori-
cally significant resources and attractions.  

The famed River Market District, one of the top spots for 
live music venues, dining, and community events headlines 
entertainment options. Free options abound such as outdoor 
movies, jazz concerts and the nearby Arkansas Arts Center. Near 
the River Market runs the Arkansas River Trail System where 
walkers, cyclists and joggers take advantage of the scenic, 15.6-
mile loop from the Clinton Presidential Bridge via North Little 
Rock to the Big Dam Bridge and back. Pinnacle Mountain or a 
relaxing float down the Maumelle River await nearby.

The professional possibilities are nearly endless thanks to 
the presence of Acxiom, Caterpiller Inc., Windstream, Arkansas 
government offices, Southwest Power Pool, Arkansas Children’s 
Hospital and Heifer International, just to name a few. 

MAGNOLIA
Home to:  Southern Arkansas University
Population: 11,600
“Hometown” and “community” are 
commonly used to describe Southern 
Arkansas University and Magnolia. 
Many incoming students and their 
families say they chose SAU because 
of the caring atmosphere and the 
close-knit community that makes both 
the school and the town safe, caring, 
and family-like. Centrally located to 
both outdoor activities and urban 
attractions in Texarkana, El Dorado, 
Shreveport, and Little Rock, much of 
what makes Magnolia special involves 
shared events with the university start-
ing with the annual Blue and Gold Day 
at the Magnolia square that draws 
thousands to welcome the Mulerider 
students back to town.

Ft. Smith Historical Museum.

Jonesboro Murals
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Magnolia has also embraced a grow-
ing community involvement organiza-
tion started at SAU in 2014 called Making 
Magnolia Blossom (MMB). MMB brings 
together campus and community mem-
bers to volunteer together at cleanup and 
economic improvement events each year. 
Another major annual event is Celebration 
of Lights where the entire community comes 
together for a Christmas meal, caroling, 
singing, games for children, pictures with 
Santa, snow globes for everyone and a train 
for children to ride.

MALVERN
Home to:  College of the Ouachitas
Population: 11,000
Established in the 1870s as a railway station, 
Malvern has come to be known as the “Brick 
Capital of the World.” Abundant clay deposits 
in the area, especially in nearby Perla, made the 
location ideal for production of brick. Among 
the earliest plants was the Atchison Brick 
Company, which began operation early in the 
1890s, just in the nick of time as it turned out. 
When fires in 1896 and 1897 destroyed virtu-
ally all of downtown Malvern, the city rebuilt 

the business district with all-brick structures. 
Not surprisingly, summertime’s Brickfest is a 
highlight of the community calendar.

Malvern is developing a whitewater park 
on the river, which attracts paddlers from 
throughout Arkansas and surrounding states. 
Malvern’s most famous residents include 
Academy Award–winning screenwriter, 
actor and musician Billy Bob Thornton, who 
graduated from Malvern High School, and 
screenwriter, novelist and producer Tom 
Epperson, a lifelong friend and collabora-
tor with Thornton

Ouita Coal Mountain Biking in Russellville.

NORTH LITTLE ROCK
Home to:  University of Arkansas-Pulaski 
Technical College
Population: 66,200
As a first-class, urban playground, North Little 
Rock draws people of all ages, interests and 
lifestyles with its small-town atmosphere and 
large-city offerings. With quality entertainment, 
great restaurants, attractions, shopping, beau-
tiful scenery and hospitality-focused hotels, 
North Little Rock offers something unexpected 
around every corner. 

The historic Argenta District on the city’s 
original main street offers bars, restaurants 
and a growing brewpub scene, as well as 
Farmer’s Markets and arts and entertain-
ment in a one-of-a-kind setting. Nearby, 
catch a show at Verizon Arena or spend an 
evening at Dickey Stephens Park to cheer 
on the hometown Arkansas Travelers. Other 
points of interest throughout the city’s neigh-
borhoods include the unique shops in Park 
Hill, the gardens at the Old Mill, shopping at 
McCain Mall and the largest park in the area, 
Burns Park offering everything from walking 
and jogging to softball and soccer fields, 
tennis courts, horseback riding and even a 
skateboard park.

OZARK
Home to:  Arkansas Tech University-Ozark 
campus
Population: 3,600
Clean, safe and close to nature, Ozark is a small 
town with big things to offer. From its historic 
sites including the Ozark Depot Museum and 
charming downtown Courthouse Square, 
Ozark exudes charm around every corner. 
Nearby attractions include the Arkansas Wine 
Country in Altus, where several wineries pro-
vide tastings and tours amid scenic vineyards. 
Adventurers will want to explore area lakes, 
hiking and trails as well as take advantage of 

This fall, Lyon College opened the only pet-friendly 
residence hall in Arkansas. Visit lyon.edu to learn how 
you and your pet can attend what Forbes consistently 
names “One of America’s Top Colleges.”

87%
medical school acceptance rate

over the last 20 years—more than
double the national average of 41%

672
students from 28 states 

and 13 countries

98%
are employed or in
grad school within

six months of graduation
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Ouita Coal Mountain Biking in Russellville.

Scenic Highway 23. Known as the “Pig Trail,” 
this National Scenic Byway was named one 
of the top 10 scenic drives in the U.S. by the 
Lonely Planet and listed in USA Today as one 
of the top 10 greatest places to admire the 
peak foliage. 

RUSSELLVILLE 
Home to:  Arkansas Tech University
Population:  29,500
“Welcoming” is the first word that comes to many 
people’s minds when describing Russellville, a 
friendly place that is large enough to offer the 
amenities of modern life and small enough to 
maintain a sense of community. Outdoor rec-
reation is king here, including Lake Dardanelle 
State Park, Mount Nebo State Park, Bona Dea 
Trails and numerous other venues within a 
short drive of campus affording students the 
chance to connect with nature through bik-
ing, climbing, fishing and hiking. 

The university enjoys tremendous support 
from area communities. One of the most visible 
signs of this is “Paint the Town Green and Gold,” 
which is a shared venture between ATU and 
the Russellville Area Chamber of Commerce, 
which has its own committee dedicated to 
promoting the school. The week-long event 
welcomes new and returning Arkansas Tech 
students to Russellville while encouraging 
members of the community to show their 
support for the institution.

SEARCY
Home to: Harding University
Population: 24,000
Searcy offers small town living at its finest, 
where you’re never too far from anywhere. 
Among the area’s outdoor attractions are the 
Little Red River tailwaters below Greer’s Ferry 
Dam featuring world-class trout fishing. There 
are also several lakes nearby including Greers 
Ferry Lake, offering fishing and relaxation on 
crystal clear water, and Lake Barnett, a pictur-

esque spot to land largemouth bass and bluegill 
among other game fish. Two wildlife refuges 
in the vicinity  —  Henry Gray/Hurricane Lake 
and Bald Knob National Wildlife Refuge  —  
offer duck hunting and bird watching oppor-
tunities. Downtown, enjoy events like Beats & 
Eats, Get Down Downtown festival and don’t 
miss Spring Sing, featuring more than 1,000 
Harding students in a musical revue.

SILOAM SPRINGS
Home to:  John Brown University
Population: 16,500

“Siloam” refers to the healing waters of 

the Pool of Siloam in the New Testament and 
health seekers were once important to Siloam 
Springs’ economy. The town is known for the 
beauty of the parks lining Sager Creek and for 
the diversity of its industries. Simmons Foods, 
a poultry processor, became a major employer 
in town when it built a plant and headquarters 
there; as of 2011 it has approximately 1,200 
employees in Siloam Springs.

There are now two National Register Historic 
Districts within the city limits, downtown and 
Carl’s Addition, which is a residential area. John 
Brown University recently established an art 
gallery and the Sager Creek Arts Center con-

tinues to exhibit art and host plays and work-
shops in its historic building. The Siloam Springs 
Museum preserves the objects, photographs, 
and documents of Siloam Springs’ history.

Thanks to the efforts of the Chamber of 
Commerce and Main Street Siloam Springs, 
the city’s core is thriving with 94 percent of 
downtown building occupied. In 2015, 12,000 
people attended 80 Main Street events includ-
ing the Farmer’s Market, Girls Night Out Series, 
Beyond the Farm Series, Farm to Table Dinner 
and Holiday Open House. Local volunteers 
also logged more than 1,200 hours toward 
downtown development.
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WWW.CLINETOURS.COM

WHERE CAN WE 
TAKE YOU?

Across the country or your 
hometown, you are in good 

hands with Cline Tours.

SPEAK WITH A TRAVEL SPECIALIST TODAY!  
1.800.233.5307

Athletic Teams • School Trips • Church Activities
Conventions • Family Reunions • Group Charters
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DIGITAL EDUCATION
Any way you care to look at it, online learning has become 

a force in the American higher education marketplace. 
Last year, the Digital Learning Compass (DLC) organiza-

tion reported in its Distance Education Enrollment Report that 
the number of online learners (people who had taken at least 
one online class) had topped six million in 2015. The report 
also noted that more than one in four college students took 
at least one online course as part of their college education. 

Earlier this year, Babson Survey Research Group released 
“Grade Increase: Tracking Distance Education in the United States,” 
which suggested the already high numbers were accelerating 
even faster. That data showed the number of online learners 
had jumped by 400,000 in just one year since the DLC report 
and the number of students having taken at least one course 
was very close to one out of three.

From busy professionals trying to finish their degrees to tra-
ditional college students looking to save money on room and 
board, online learning is everywhere. Arkansas’ colleges and 
universities have long recognized the power of online learn-
ing both as it benefits students and as it helps them remain 
competitive in the never ending quest for students. As a result, 
many of Arkansas’ institutions of higher learning 
have developed a substantial presence in the brave 
new world of online learning. 

“Arkansas State is one of the oldest, and the larg-
est, provider for online learning in the state,” said 
Thila Sivukumaran, ASU’s executive director of global 
engagement and outreach. “Whether it is degree 
completion for undergraduates, specialized Masters 
or certificate programs or one of the nation’s top 
online MBAs, A-State is a leader in online.”

Sivukumaran said being an early entrant into the 
online learning space has allowed ASU to refine its 
curriculum and programs, which has accelerated 
student participation. 

“A-State Online is our support team backing our 
faculty and students and with a decade of experi-
ence in the online space, we bring our knowledge 
in curriculum delivery and design to the table,” 
Sivukumaran said. “One of the important differ-
ences for the place-bound or time-shifted student 
between A-State and others is this experience, which 
leads to better-designed courses.”

“Having experienced course designers is key; the online 
learning environment is different and we engineer our content 
to fit rather than just dropping traditional classroom materials 
into a website.”

Another school on the forefront of online learning is the 
University of Arkansas Little Rock. Keli Jacobi, UALR’s associate 
director of communications and marketing, said the university 
has developed its online programs to appeal to the widest pos-
sible range of learners.

“UA Little Rock has the same goal as any other educational 
institution in Arkansas, to help educate as many people as 
possible,” she said. “We appeal to any demographic since our 
students have many options on how to complete their degree 

or certificate program. The age range for all online students, 
meaning those that take all online courses and those that take 
a combination of courses, is 18 to 67. The average age range 
for fully online students is 25 to 42. And, keeping with national 
trends, more women take our online classes than men.”

Jacobi said the element of the UALR program that many 
learners find most appealing is the access they have to on-
campus resources, even if their classwork is exclusively online. 

“Our advantage is that fully online students have the option 
of visiting the physical campus if the student wants to meet with 
a professor, gain career mentoring or use academic resources 
on campus, such as the library and writing center,” she said. 

“Ottenheimer Library works closely with online students 
to provide access to important databases within various dis-
ciplines, so students can complete research. The library also 
works with online students via the library reciprocity program, 
ARKLink, so that the students have library privileges in other 
parts of the state.”

UALR isn’t the only Arkansas college or university to take 
this approach. Tim Jones, associate vice chancellor of public 
relations and marketing for the University of Arkansas Pulaski 

Technical College said students there are also afforded access 
to all the on-campus resources they need.

“More than half of UA-PTC students take at least one online 
class in any given semester. We offer all-online Associate of Arts 
degrees and have for many years,” he said. “Our online students 
have access to the same tutoring and library resources as in-
person students. In this way, virtually all students can benefit 
from the convenience of distance learning.”

While national statistics report that public institutions rep-
resent the bulk of online learners, the technology holds equal 
value for private schools and their students. Harding University 
Director of E-Learning and Classroom Technology, Paula Kirby, 
said the school’s online options have steadily grown.

“Due to the nature of Harding as an on-ground, residential 

university, undergraduate online offerings are primarily used 
to supplement on-ground offerings,” she said. “A full slate of 
online classes is offered in the summer to enable students to 
focus on specific classes, improve their GPA, catch up or get 
ahead on their degree program.”

Meanwhile, the university has developed several degree 
programs that can be completed entirely online, tailored spe-
cifically to non-traditional students, lengthening the school’s 
reach into new pools of students. 

“The Harding University College of Bible and Ministry Center for 
Distance Education offers an online Bachelor of Arts in Bible and 
ministry,” she said. “The program is designed for non-traditional 
students with some college credit who are adult learners age 
24 and older. The degree functions as a two-plus-two program, 
meaning...some students may finish in as little as two years.”

“Also now fully online, the Harding Master of Business 
Administration program has also been re-engineered to deliver 
a top-notch, Christ-centered curriculum accredited by the 
Accreditation Council for Business Schools and Programs (ACBSP). 
Structured with working professionals in mind, the online for-
mat allows for increased flexibility and maximum engagement 

with other participants in the online environment.” 
Another smaller, private Arkansas school, John 

Brown University, has also found an expanding online 
catalog to be useful in attracting  new groups of 
students beyond the traditional person right out of 
high school, people who otherwise would not have 
the time or ability to attend in-person instruction. 

JBU’s online class offering is considerable, and 
includes bachelor’s degree programs in business 
administration, liberal arts, organizational man-
agement and psychology. It also offers a robust 
list of Master’s degree programs including higher 
education, cybersecurity, business administration, 
design, thinking and innovation and leadership, 
along with a range of advanced degrees in the 
health care field. 

“JBU’s online programs are a flexible means 
for working adults to earn a degree,” said Tarah 
Thomas, JBU communications specialist. “Online 
courses offer students the convenience of access to 
quality academic course material and instruction, 

while learning in their preferred location and environment.”
The reason so many students are choosing the online learn-

ing option  —  either entirely or in part  —  comes down to 
convenience. 

“E-learning allows students the option of accessing their 
classes at any time regardless of their location.  Another advan-
tage is that students can access course materials and listen to 
videos or lectures as often as they would like in order to master 
the material,” said Dr. Georgia Hale, provost and vice chancellor 
for academic affairs at the University of Arkansas Fort Smith.

UAFS introduced online learning in 2000 and has grown its 
catalog of online courses to 171 online and 60 hybrid courses in 
Fall 2016 and 178 online and 76 hybrid courses in Spring 2017, 
which attracted a combined total enrollment of more than 

Arkansas’ 
colleges and 
universities 
have long 
recognized 
the power 
of online 
learning.

ONLINE OPTIONS GROWING, ALLOWING STUDENTS UNLIMITED FLEXIBILITY CROSSING THE DIGITAL DIVIDE n BY DWAIN HEBDA
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11,000. It has also developed corresponding technological tools 
to maximize the educational value of those classes. UAFS’ surgi-
cal technology program is one particularly noteworthy example.

“Students in the UAFS Surgical Technology program have 
much more opportunity to work with advanced medical tech-
nology than other programs before entering the clinical area,” 
Hale said. “The Surgical Technology program uses two interactive 
computer programs in the educational process. One program 
introduces students to the physical parts of the operating room 
(OR) and the second program allows students to interact with 
three different surgeries. There is a self-contained laparoscopic 
simulator to allow students to practice the interbody 
cavity manipulation of instruments and cameras. 

“With the latest advanced equipment such as the 
OR beds, lighting, laparoscopic simulators, computer 
programs, UAFS students learn important skills and 
knowledge before entering the surgical area at local 
hospitals. We have been told on many occasions by 
hospital employees that UAFS graduates are better 
prepared than those from other programs in this area.” 

Donna Kay, director of instructional learning and 
development with National Park College in Hot Springs 
said as prevalent as online learning is, not every student 
comes in understanding how to take full advantage of 
what the school offers. That’s why the college is proac-
tive in giving students an orientation to online learning, 
to help them make an educated decision about which 
learning model is best for them.

“Any student may elect to take online or blended 
courses anytime they are offered. This has been an 
option for students for over 15 years and the number of 
online offerings continues to grow,” she said. “Our small 
class sizes and limited resource requirements makes NPC the 
ideal place to study through e-learning, that’s why all students 
are required to take our LMS training course which prepares 
them to take courses in the online environment.” 

Students are additionally supported as they work through 
digital learning by expanding resources and technology 
campus-wide and keeping cost additional to the student to 
a minimum, Kay said. 

“On-campus, additional computers have been added in 
the library and library hours have been expanded to allow 
students access, whether traditional face-to-face students, 
blended, or fully online,” she said. “Our science classes offer 

up to two on-campus lab experiences per semester, giving 
students the flexibility of e-learning with the benefit of fully 
equipped science labs. 

“We also strive to provide e-learning options to students that 
do not require the purchase of additional software or equip-
ment. The college provides Office 365 to all faculty and students. 
This is available through a download from the college website.”

As online learning has become more mainstream, it has 
given colleges and universities the opportunity to branch out 
of traditional academic areas and get in step with technological 
trends as it adds to its offering. This has helped online learning 

emerge from being a copy of classroom curriculum to devel-
oping its own identity at many schools.

“The university has invested in the Tesseract Center for 
Immersive Environments and Game Design, which uses digital 
game software to create digital environments that are then used 
for education in a virtual environment,” said DeLani Bartlette 
with university relations. “At the University of Arkansas Global 
Campus, a robust team of instructional designers, academic 
technologists, media-production specialists, and specialists 
in a range of learning technologies help with development 
and delivery of the university’s catalog of online programs.”

Even with such expertise in play, it’s hard to predict what 

online learning will look like in the future, given the pace of 
change in the tech world. Which is precisely why schools such 
as the U of A are being so proactive in the development and 
refinement of curriculum to produce graduates equipped to 
succeed in the real world.

“While many of the University of Arkansas programs look at 
developing new technologies, the university has developed over-
arching programs that encompass several programs,” Bartlette 
said. “The nanotechnology center, for instance, provides resources 
for disciplines as varied as biomedical engineering, solar technol-
ogy and environmental dynamics to develop fundamentally new 

technologies on the scientific side of campus.”
“One of the most interesting interdisciplinary 

projects is a fashion show that combines the 
design work of our apparel studies program, the 
introduction of LED lighting elements within the 
apparel via our electrical engineering program 
and digital promotion of the fashion show by 
students in the strategic media program.”

For all of the technology that’s at work in pro-
viding robust online content, it’s the human ele-
ment that lies at the heart of the most successful 
college programs. 

“As is the case with its in-person offerings, the 
greatest strength of Arkansas Tech University 
online is its people,” said Sam Strasner, director 
of university relations. “Dedicated academic 
advisors deal specifically with online students 
on a daily basis and that helps guide ATU online 
students through the process from application 
for admission through graduation day.”

The hands-on approach is paying off big for 
the Russellville-based school. Not only does it offer 27 online 
degrees ranging from certificate programs through Master’s 
degrees, but students are demonstrating their eagerness to 
learn online, particularly those outside the traditional college 
student demographic.

“For fall 2018, as of mid-July, more than 1,250 students are 
enrolled fully online at ATU. Of those, 56 percent are age 30 or 
older,” Strasner said. “The quality of the experience is demon-
strated by the fact online students often travel to Russellville to 
participate in their commencement ceremony and it is some-
times their very first visit to the physical campus.”

As online 
learning has 
become more 
mainstream, 
it has given 
colleges and 

universities the 
opportunity 

to branch out 
of traditional 

academic areas.
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ARKANSAS STATE UNIVERSITY
Last spring, Arkansas State University launched a sweeping 
new program, “Pack PACT-Acting for Change Together,” spear-
headed by ASU Chancellor Kelly Damphousse. The program is 
an ongoing effort to emphasize the entire ASU community’s 
role in reducing sexual violence and providing a safe campus 
environment for all. 

“Sexual assault is a reality on every college and university 
campus and education is how we can come together to pre-
vent this problem,” Damphousse said. “The national statistics 
show that more than 10 percent of all students – male and 
female – experience rape or sexual assault through force. Less 
than 20 percent of female college-age student victims will 
report to authorities what happened to them. We 
need to step up to support those who have felt 
they had no voice.”

Initially targeted toward sexual assault aware-
ness, the programs focus on active bystanders’ 
roles in promoting positive intervention by peers 
related to a wide range of negative behaviors. It has 
also inspired the formation of an affiliated student 
group imPACT. This group is creating and delivering 
peer-to-peer programs to heighten sexual assault 
awareness, sensitivity toward all groups, and fos-
tering an inclusive, safe atmosphere on campus 
among the student body.

Pack PACT and imPACT further what is already 
a robust culture of safety at ASU. The campus has 
received national recognition for its safety train-
ing programs provided through the First-Year 
Experience course. The school is also one of a 
handful of schools that train all students on what 
to do during an active threat event.  

In addition to working with FYE courses, University 
Police hosts Safety Week each fall with each day 
focusing on a specific student issue. UPD also hosts 
programs on drinking and texting while driving, substance 
abuse, sexual assault awareness and domestic violence and 
crosswalk safety awareness. UPD coordinates a student escort 
patrol to provide assistance returning home from a party or 
walking someone from their parking lot to a residence hall 
after work. As a part of UPD’s welcome week and safety week 
activities, keychain fobs are provided with the phone number 
to request an escort.

Last year, the campus added to the already-significant num-
ber of emergency alert towers and video cameras on campus 
and installed new lighting along a new mixed-use path near 

the NYIT College of Osteopathic medicine.

ARKANSAS TECH UNIVERSITY
Campus safety is of utmost importance at 
Arkansas Tech. During the 2017-2018 aca-
demic year, the ATU Department of Public 
Safety introduced a new and enhanced tool 
for notifying the university community in the 
event of an emergency. ATU Alert reaches 
Arkansas Tech faculty, staff and students 

with important information when time is of the essence. 
Existing programs include Tech Safety Transport, an on-

campus transportation service to ensure no student, faculty 
or staff member must walk alone on campus at night and mul-
tiple education outreach programs on topics such as women’s 
self-defense, theft prevention and emergency preparedness. 

Each incoming student at Arkansas Tech University partici-
pates in two online training. AlcoholEdu empowers individuals 
to make well-informed decisions about alcohol; Haven, provides 
education about healthy relationships and the importance of 
consent and the many ways members of the campus com-
munity can help create the safe, positive learning and living 
environment. 

Additional related resources offered by ATU are informational 
sessions during new student orientation, continuing educa-
tion and resources provided by the ATU Health and Wellness 
Center and the Jerry Cares program. Any member of the cam-
pus community may submit a report to the CARE team when 
they encounter an individual who is experiencing problems 
and needs assistance. Reports may be made anonymously. 

In addition to the ATU Department of Public Safety, the 
Russellville Police Department is located 1.4 miles from cam-
pus and St. Mary’s Regional Medical Center is located two miles 
from campus. A number of medical clinics in Russellville offer 

services beyond the traditional workday hours. 

HARDING UNIVERSITY
Armed officers patrol the Harding University campus 24 hours 
a day, every day of the year while public safety officers and/or 
event staff provide security for every major event on campus. 

Students can also request courtesy safety escorts starting 
at 6 p.m. every night of the week while school is in session. 
Armed officers are trained medical first responders and provide 
emergency medical assistance as well as medical transport. In 
addition, there are emergency call boxes placed in strategic 
locations throughout campus. 

Freshmen and transfer students take part in “Bison Bound” 
orientation program which covers topics of crime prevention 
and safety concerns, which are also part of resident assistant 
training programs. In addition, Harding University Public Safety, 
Searcy Fire Department and Searcy Police Department present 
programs covering fire/life safety and active shooter prepared-
ness training on campus. 

Harding requires all students, faculty and staff to enroll in an 
online Canvas course addressing sexual violence prevention 
including a definition of terms, how to reduce risk, general 
safety measures, confidentiality, accommodations and uni-

versity procedures.
Harding also plays an active role in monitor-

ing students’ adjustment to college life and the 
stresses that come with it. Harding University’s 
Office of Student Success oversees a First Year 
Experience program that provides opportunities 
for academic and social growth during a student’s 
first year in college. 

On the fifth week of the semester, all teachers 
flag students who aren’t doing well in class with 
an Early Alert. Students receiving at least one Early 
Alert flag are sent a letter from the provost recom-
mending they seek assistance from various campus 
resources. Students receiving three or more Early 
Alerts are required to speak with someone about 
the difficulties they are having. 

The university’s Concerned Alert Response Effort 
(CARE) enables any Harding employee to complete 
a CARE form requesting CSS proactively check on 
a student who appears to be struggling. 

HENDERSON STATE UNIVERSITY
Henderson State University offers Reddie Rides, 

an on-call ride home service for students. The University 
Police personnel provide 24-hour assistance on campus, and 
emergency Blue Light phones are located across campus. HSU 
utilizes the Alertus campus notification system and Rave text 
message alerts to share immediate safety updates and advise 
of weather alerts and closings.

JOHN BROWN UNIVERSITY
Ranked the safest college in Arkansas by Niche.com, JBU has 
security officers on campus 24 hours a day and offers late-night 
shuttle services for students. JBU’s campus safety officers have 

CAMPUS SAFETY A TOP PRIORITY
FOR PARENTS, COLLEGES

According to a poll by Noodle, 75 percent of college parents listed 

“safety” as the most important attribute of their child’s college or 

university, outranking a school’s academic reputation, affordabil-

ity and their student gaining marketable skills. This fact is not lost on 

Arkansas’ colleges and universities, which go to great lengths to help 

keep students safe and secure while they continue their education.

Arkansas State University recently launched Pack PACT, a sweeping campus-wide 
initiative to promote campus safety.
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years of law enforcement and security experience and are com-
mitted to the safety of students and the campus. The team also 
has excellent working relationships with local police, fire and 
EMS services in the Siloam Springs area. 

LYON COLLEGE
According to Campus Safety and Security data, Lyon has one 
of the safest campuses in the state a title grown out of deliber-
ately making student safety a top priority. Lyon has a 24 hour, 
around-the-clock campus safety team patrolling campus, which 
provides walk-home and ride-home services. 

The Lyon Campus Safety team has a good working relation-
ship with the Batesville Police Department. The current police 
response time is under four minutes and the college is located 
less than five minutes from White River Medical Center.

Lyon hosts orientation for new students at the beginning 
of each school year called Weeks of Welcome (WOW) during 
which students are issued handbooks detailing campus safety 
rules, and hear speakers discussing safety behaviors, alcohol 
abuse and drug abuse. The Student Life Office 
has resident assistants and resident directors 
go over safety procedures and regulations with 
students in a required meeting after move-in.

The college employs extensive training of the 
student body on sexual assault and rape preven-
tion through required training sessions, with 
additional training sessions targeting Greek orga-
nizations, male and female athletes and faculty 
and staff members. These classes are reinforced 
by online training modules required of new stu-
dents, faculty and staff members.

All freshmen participate in the Year One pro-
gram to help them adjust to life at Lyon. Each 
new student has a Year One faculty/staff mentor, 
a student mentor and a faculty advisor. There’s 
also a variety of resources for providing academic 
help, counseling and wellness assistance. 

NATIONAL PARK COLLEGE
Despite having no residence halls, National Park 
College employs safety measures that rival that 
of institutions several times its size. This fall, NPC 
hired a Director of Campus Safety, whose primary 
duty is to coordinate various safety and security systems and 
processes on campus. 

Among these processes is the Red Flag Campaign whereby each 
semester, a Behavior Intervention Specialist conducts monthly 
workshops open to all students, faculty and staff. These events 
address the topics of sexual assault, dating violence, domestic 
violence and the characteristics of healthy relationships. 

NPC has a faculty/student mentoring program available to 
all students. Peer-to-peer opportunities are offered through 
Student Support Services and all sanctioned student groups 
and clubs. Faculty utilize an Early Alert system for students they 
identify as struggling in their coursework or in their personal 
lives. Once notified, the Early Alert coordinator disseminates 
the student contact information to various departments on 
campus who can provide help for academic support, disability 
services, health services and mental/behavioral health support.

UNIVERSITY OF ARKANSAS  —  FAYETTEVILLE
The university provides emergency notification through 
RazAlert, which sends key messages by text, email and voice 
to all campus community members whenever an imminent 
threat is posed. The university also offers the Guardian app for 
smart phones, which offers several safety features. 

The Associated Student Government operates a safe-ride 
program for students and campus escorts are available for 

any student who is out at night. Residence halls require card 
identification to enter. Emergency phone kiosks are located 
across campus and well-lit pedestrian walkways are main-
tained on campus.

The University of Arkansas Police Department, established 
in the 1980s, was the first accredited university police depart-
ment in Arkansas. The department recently added a campus 
security patrol separate from the law-enforcement division to 
provide an extra layer of safety. UAPD pursues a strategy of 
prevention and education to help students recognize things 
they can do to increase their own safety and deter crime. These 
efforts contribute to the University of Arkansas enjoying a very 
low rate of crime.

The university’s Substance Education and Alcohol Resources 
Office works collaboratively across many departments, This entity 
makes presentations in the freshman University Perspective 
classes regarding alcohol and other drug use, risk reduction 
strategies, bystander intervention strategies, signs of alcohol 
poisoning and how to react in emergency situations. 

Campus resources for handling stress and the transition into 
college life are also addressed, as well as offering recovery ser-
vices such as SMART Recovery meetings and wellness coaching 
for individuals who are unsure about how to manage college life. 

In addition to the UAPD, the Fayetteville Police Department 
and Washington County Sheriff’s Office offer assistance to the 
university when events dictate the need for additional security. 
The Fayetteville Fire Department provides emergency response 
for fire alarms and other medical emergencies and a firehouse 
is located just a block off campus. For conditions beyond the 
reach of the onsite Pat Walker Health Center, the region’s larg-
est medical hospital, Washington Regional Medical Center, is 
within 10 minutes from campus.

UNIVERSITY OF ARKANSAS  —  FORT SMITH
New students are educated through New Student Orientation 
as well as Cub Camp regarding safe behaviors. Ongoing edu-
cational outreach efforts through housing and Greek Life also 
address these concerns. Resident Assistants receive separate 
training prior to the beginning of each school year in conflict 
resolution, communication in crisis situations, sexual assault 
reporting and all other reporting options. 

Community resources which enhance on-campus safety 
measures include the Fort Smith Police Department, Sebastian 
County Sheriff’s Department, Fort Smith EMS, Western Arkansas 

Counseling and Guidance Center, Crisis Intervention Center 
and the Sebastian County Prosecutor’s Office. Fort Smith is 
served by two hospitals.   

Sexual assault and rape prevention efforts are a shared ven-
ture with University Police and Student Affairs partnering on 
student education. The Title IX office coordinates efforts and 
delivers training during New Student Orientation and has 
ongoing efforts throughout the year. 

Lion’s Alert, the emergency mass alert system, allows noti-
fication to cell phone via text, home phone and messaging 
and email. Emergency messaging dealing with active shooter, 
severe weather, natural disasters or any other emergency is 
sent through Lion’s Alert.  

The University of Arkansas-Fort Smith Police Department 
serves the campus community with full-time police services. 
The department is staffed by state-certified police officers with 
24-hour/7 day a week services. The department offers safety 
escorts, lighting tours, emergency phone locations, building 
locks and unlocks and mass emergency alerts.  

UNIVERSITY OF ARKANSAS - PULASKI TECHNICAL 
COLLEGE
The North Little Rock-based college employes certi-
fied, uniformed police officers who assure the safety 
and well-being of students, visitors and employees. 
In addition, all employees are given regular training 
in emergency procedures, Laura’s Law, Title IX, and 
other measures that enhance the safety and well-
being of the campus community.

UNIVERSITY OF CENTRAL ARKANSAS
The University of Central Arkansas has taken several 
steps to address sexual misconduct. UCA’s  Title IX 
Coordinator oversees training and ensures prompt 
and equitable resolution of complaints. The Sexual 
Misconduct Prevention and Awareness Committee 
focuses on enhancing student awareness and 
understanding of the factors that contribute to 
sexual assault.  

UCA participates in numerous awareness and 
prevention programs, including Stand Up and Speak 
Out Carnival, One Billion Rising event, Clothesline 
Project, Walk a Mile in Her Shoes and Sexual Assault 

Awareness Month. UCA requires online training courses for 
students, staff and faculty that addresses sexual misconduct, 
gender and LGBT issues. Throughout the year, the UCA Police 
Department also provides training for the community on dif-
ferent topics such as situational awareness, self-defense, active-
shooter and hazing awareness. 

In order to acclimate new students to campus, resident assis-
tants conduct meetings in resident halls to help everyone under-
stand where to go during emergency situations. The UCAPD 
conducts training with housing staff annually on a variety of 
topics, such as Campus Security Authority training, alcohol and 
drug awareness, situational awareness and scenario training.

The UCA Police Department employes 28 full-time officers, 
all with arrest authority. The department operates 24 hours a 
day, seven days a week and has a 911 communications center. 
Officers conduct regular patrols through all campus buildings, 
including residence halls, and the communications center can 
issue emergency alerts through email, text and telephone.

Strategically located throughout campus, Blue Light emer-
gency phones are available for requesting assistance. Students 
simply press a button and the phone automatically dials the 
UCA Police Communication Center.  In addition, e-phones are 
located in every elevator on campus, in stairwell landing areas 
and other various locations. These phones operate in the same 
one-button manner as Blue Light emergency phones.

According to one ranking, Lyon College in Batesville is one of the 
safest colleges in Arkansas.
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ARKANSAS STATE UNIVERSITY
Percent of Students Receiving Financial Aid:  80+%
Work Study Available:  Yes
Highlighted Scholarships (See full list and com-
plete eligibility/application information at http://
www.astate.edu/a/finaid/):

ASTATE SCHOLAR
• Provides up to $15,000 annually, including up 

to $3,720 for on-campus housing and up to 
$3,000 for on-campus meal plan.

• Award is for eight consecutive semesters or 
completion of degree, whichever comes first. 
Renewal is contingent upon student meeting 
all scholarship requirements.

• Requirements include a minimum 32 ACT or 
1450 New SAT and 3.50 GPA

ASTATE EXCELLENCE
• Provides up to $9,220 annually, including up to 

$3,720 for on-campus housing.
• Award is for eight consecutive semesters or 

completion of degree, whichever comes first. 
Renewal is contingent upon student meeting 
all scholarship requirements.

• Requirements include a minimum 30-31 ACT 
or 1390-1449 New SAT and 3.50 GPA

ASTATE LEADERSHIP
• Provides up to $8,220 - $8,720 annually, depend-

ing on ACT score.
• Award is for eight consecutive semesters or 

completion of degree, whichever comes first. 
Renewal is contingent upon student meeting 
all scholarship requirements.

• Requirements include a minimum 29 ACT/1350-
1389 New SAT OR 28 ACT/1310-1349 New SAT. 
Both scholarships require a minimum 3.500 
high school GPA

NOTES:
• Arkansas State offers financial literacy classes 

for freshman as well as upper level students. 
Parents and students should attend any programs 
about filing for federal and state financial aid.

• ASU offers merit, performance and need based 
scholarships.

• In the past, dropping below a certain GPA or 
number of hours meant a scholarship was gone 
forever. Arkansas State now has a program for 
students who lost a university scholarship to 
regain it if they can rebound their grades.

TIPS FROM THE TOP ON FINANCIAL AID:  
“First, never take more student loan funds than 
necessary. Second, save money in the summer on 
purchasing or renting books before classes start. 
And finally, giving to Arkansas State is at record 
levels and as a result, the number of privately 
funded scholarships has grown 40 percent in the 
last five years. Make sure that you have applied 
for all possible scholarships, public and private.”

 — Terry Finney, ASU director of financial aid

ARKANSAS TECH UNIVERSITY
Percent of Students Receiving Financial Aid:  80+%
Work Study Available:  Yes
Highlighted Scholarships (See full list and com-
plete eligibility/application information at www.
atu.edu/scholarships and www.atu.edu/finaid):

BOARD OF TRUSTEES
• Provides $10,000 annually.
• Award is for eight consecutive semesters or 

completion of degree, whichever comes first. 
Renewal is contingent upon student meeting 
all scholarship requirements.

• Minimum composite ACT score of 30 to 36 (New 
SAT score of 1390-1600) and 3.25 cumulative GPA

PRESIDENTIAL
• Provides up to $9,000 annually.
• Award is for eight consecutive semesters or 

completion of degree, whichever comes first. 
Renewal is contingent upon student meeting 
all scholarship requirements.

• Minimum composite ACT score of 28 or 29 (New 
SAT score of 1310-1380) and 3.25 cumulative GPA 

UNIVERSITY
• Provides up to $8,000 annually
• Award is for eight consecutive semesters or 

completion of degree, whichever comes first. 
Renewal is contingent upon student meeting 
all scholarship requirements.

• Minimum composite ACT score of 26 or 27 (New 
SAT score of 1240-1300) and 3.25 cumulative GPA 

NOTES:
• Athletic scholarships and music fellowships are 

among the specialized types of financial aid 
offered to Arkansas Tech University students 
with a particular talent in those areas. 

• Each ATU student who qualifies for the Miss 
Arkansas Scholarship Pageant receives a $1,000 
per semester award. 

• Scholarship opportunities also exist for trans-
fer students, graduate students and students 
at ATU-Ozark Campus. 

TIPS FROM THE TOP ON FINANCIAL AID:  
“The application for undergraduate admission 
serves as the scholarship application. There is not 
a separate scholarship application to complete. 
However, an early admission status is required. 
Know your deadlines!”

 — Sam Strasner, director of university relations

HARDING UNIVERSITY
Percent of Students Receiving Financial Aid:  95%
Work Study Available:  Yes
Highlighted Scholarships (See full list and com-
plete eligibility/application information at https://
www.harding.edu/admissions/cost/scholarships):

TRUSTEE SCHOLARSHIP
• Covers full tuition 
• Open to incoming freshman
• Must have a minimum composite score of 31 

on ACT or 1420 SAT

ACADEMIC ACHIEVEMENT SCHOLARSHIP
• Awards range from $4,000 to $11,500 per year
• Open to incoming freshman with minimum 

high school GPA of 3.0
• Must also have a minimum composite score of 

22 on ACT or 1100 SAT

HARDING GRANTS/PRESIDENT’S ENDOWED 
& STEPHENS
• Awards $500 to $3,000 the first year, then $2,000 

for remaining years based on GPA.
• Awarded to students with financial need after 

all free money is awarded, who may or may not 
qualify for Pell Grants.

• Eligible students may apply for and receive both 
grants, to a maximum of $6,000 in freshman year.

NOTES:  
• Various Harding University academic depart-

ments also offer scholarships to those students 
majoring in that discipline, including music, com-
munications, nursing, and Bible and ministry. 

• Harding is a member of NCAA Division II athlet-
ics and offers numerous sports with accompa-
nying athletic scholarships. Talent scholarships 
are available to music, theater and art majors 
who qualify.

• Discounts are available for eligible students 
who are children of ministers, missionaries, and 
employees of Christian schools and colleges 
affiliated with Churches of Christ.

TIPS FROM THE TOP ON FINANCIAL AID:  
“Very carefully fill out the FAFSA beginning Oct. 1 
during senior year of high school. Some aid is ‘first 
come, first served,’ so do not delay. Take the ACT or 
SAT as many times as you think you can improve 
your score and pay attention to financial aid and 
scholarship requirements and deadlines. To keep a 
scholarship, know the GPA requirements and make 
sure to maintain that GPA; if you are falling behind 
in a class, seek help immediately. Professors, tutors 
and other resources are available to help you work 
on improvement before it is too late.” 

 — Jay Simpson, senior associate director of 
Financial Aid Services

HENDERSON STATE UNIVERSITY
Percent of Students Receiving Financial Aid:  90+
Work Study Available:  Yes
Highlighted Scholarships (See full list and 
complete eligibility/application information at 
http://www.hsu.edu/FinancialAid/academic-
scholarships.html/):
 
DISTINGUISHED FRESHMAN SCHOLARSHIP
• $12,000 annually, includes $1,000 housing credit
• Minimum required ACT between 31 and 36 plus 

student must live in campus housing

• Scholarship is renewable by maintaining course-
load and GPA (2.75) requirements

PRESIDENTIAL SCHOLARSHIP, TIER 1 & 2
• Tier 1 awards $10,000 annually,Tier 2 awards 

$9,500 annually; both include $500 hous-
ing credit

• Minimum ACT scores of 28-36 and high school 
GPA between 3.25 and 3.5 depending on tier.

• Scholarship is renewable by maintaining course 
load and GPA (2.75) requirements

UNIVERSITY CENTURIUM SCHOLARSHIP, 
TIER 1 & 2
• Tier 1 awards $7,000 annually,Tier 2 awards 

$6,500 annually
• Minimum ACT scores of 25-27 and high school 

GPA between 3.25 and 3.5 depending on tier.
• Scholarship is renewable by maintaining course 

load and GPA (2.50) requirements
 
NOTES
• Performance scholarships are offered for students 

interested in art, band, choir, print and broad-
cast journalism, forensics, theater and dance.

• Visits with any area of interest can be arranged 
during your campus tour.

 
TIPS FROM THE TOP ON FINANCIAL AID:  
“Students are encouraged to complete the Free 
Application for Federal Student Aid (FAFSA). This 
is not required for scholarship application, but 
Henderson State highly recommends it, even if a 
student believes he/she may not qualify for federal 
aid. Millions of dollars in federal financial aid are 
awarded to Henderson students each year, and 
there is no fee to apply.”

 —  Christina Jones, Director Financial Aid

JOHN BROWN UNIVERSITY
Percent of Students Receiving Financial Aid:  90%
Work Study Available:  Yes
Highlighted Scholarships (See full list and com-
plete eligibility/application information at https://
www.jbu.edu/financial_aid/):

PRESIDENTIAL SCHOLARSHIP
• Four awards annually, $27,000 each
• Eligibility determined by ACT/SAT/CLTA mini-

mum scores and high school GPA requirements
• Applicants must compete in scholarship com-

petition, demonstrate leadership ability and 
high Christian character

• Renewable with minimum 3.2 cumulative GPA

COMMUNITY CHANGERS SCHOLARSHIP
• Limited number of awards annually, from $500 

to $8,000
• Highlights students who demonstrate leader-

ship potential and dedication to improving 
their community

• Qualifiers include first-year, first-generation 
and/or minority students with financial need 
entering traditional undergraduate programs 
at the Siloam Springs campus
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TRUSTEE’S AWARD
• Academic achievement awards of $11,500
• Minimum ACT between 26 and 28+, SAT 1240-

1310+ or CLT 82-86+ with corresponding mini-
mum high school GPA.

• Renewable with minimum 3.2 cumulative  GPA

NOTES: 
• JBU offers need based aid, performance scholar-

ships (athletic, music and visual arts) academic 
merit scholarships and a limited number of 
competitive scholarships. 

• Financial aid awards are made beginning February 
15 to those who have completed admission and 
financial aid application requirements. 

TIPS FROM THE TOP ON FINANCIAL AID:  
“Last year, JBU awarded over $13 million in schol-
arships and grants to assist 90 percent of our 
full-time students. The cost of a JBU education 
is an investment in the future. Students invest 
four years of their lives in an experience that will 
shape them and influence who they are going to 
be personally and professionally. JBU’s financial 
aid staff go above and beyond to help students 
afford JBU whenever possible.”

 — David Burney, director of financial aid
 
LYON COLLEGE
• Percent of Students Receiving Financial Aid:  98%
• Work Study Available:  Yes
• Highlighted Scholarships (See full list and com-

plete eligibility/application information at https://
www.lyon.edu/scholarships-aid-programs):

MERIT-BASED SCHOLARSHIPS
• Awarded according to a student’s academic 

performance. 
• Awards are annual and renewable for up to 

eight semesters of undergraduate study pro-
vided that the student maintains requirements. 

• Includes three scholarship categories (Dean’s, 
President’s, Trustee) ranging from $13,000 to 
full tuition.

PERFORMANCE AWARDS
• Awards presented based on outstanding ability 

in music, theatre, or visual art. 
• Awarded in addition to any and all other Lyon 

institutional scholarships and grants, with the 
total monies not to exceed the cost of tuition. 

• Audition categories include vocal or instru-
mental music, theatre, visual art and Scottish 
Heritage, awarded to pipers, drummers and 
Highland dancers.

PRESBYTERIAN GRANT 
• Awards $1,000 per year to incoming students 

who are current members in good standing 
of any Presbyterian Church for a period of at 
least one year.  

• Awarded in addition to any and all other Lyon 
institutional scholarships and grants, with the 
total monies not to exceed the cost of tuition. 

• Requires letter from pastor, certifying church 
membership for the required period of time.

NOTES:
• Students in the Honors Fellows Program also 

receive academic scholarships.
• Lyon College awards scholarships to athletes 

participating in varsity sports as well as several 
club sports (archery, trap, disc golf and moun-
tain and road cycling), plus cheer and dance. 

• Scottish Heritage Scholarship is part of Lyon’s 
Scottish Heritage Program which comes with its 

own minor and the opportunity to participate 
in the Lyon College Pipe Band. 

TIPS FROM THE TOP ON FINANCIAL AID:  
“Colleges are mandated to have a net price cal-
culator available on their websites to help par-
ents and students understand actual net cost. 
To help reduce costs, take advantage of options 
such as work study, textbook rental, participating 
in textbook buyback and campus employment.”

 — Thomas Tucker, director of financial aid

SOUTHERN ARKANSAS UNIVERSITY
Percent of Students Receiving Financial Aid:  82%
Work Study Available:  Yes
Highlighted Scholarships (See full list and complete 
eligibility/application information at https://web.
saumag.edu/admissions/apply/scholarships/):

PRESIDENTIAL
• Provides up to $5,500 per semester for eight 

semesters.
• Requires being named a National Merit or 

National Achievement finalist or semi-finalist
• Requires a minimum 30 ACT or SAT equivalent

UNIVERSITY
• Provides up to $4,500 per semester 
• Renewable for eight semesters.
• Requires a minimum 27-29 ACT or SAT equivalent

VALEDICTORIAN/SALUTATORIAN
• Provides up to $3,300 per semester for eight 

semesters.
• Requires being named a valedictorian or salu-

tatorian of high school graduating class
• Requires a minimum 19-23 ACT

HENDERSON STATE UNIVERSITY |  1100 HENDERSON STREET |  ARKADELPHIA, ARKANSAS | HSU.EDU/LiveReddie

While studying chemistry, I  learned so much about 

science, and even more about myself. The professors 

at our school are amazing. They made a difference 

in my l i fe and prepared me to make a difference in 

the world. Thanks to Henderson State University, I 

L ive Reddie.

Colten Smith
Biochemistry Major
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NOTES:
• Retention criteria for most incoming freshman 

scholarships include 30 credit hours with a 2.75 
GPA each year and enrolled in a minimum of 
15 hours each semester.  

• SAU offers art, music and theatre awards as well 
as academic scholarships.

• Parents and students should file the Free 
Application for Federal Student Aid as early as 
possible. The new FAFSA application launches 
October 1, 2018; SAU financial aid priority dead-
line is June 1, 2019.

TIPS FROM THE TOP ON FINANCIAL AID:  
“Some colleges provide guidance on paying for 
college. At SAU we visit area high schools for 
night sessions about financial aid, host a high 
school counselor workshop each November and 
work closely with Upward Bound students and 
families. We also integrate financial aid into our 
campus tours and have one-on-one counseling 
sessions with incoming students and their par-
ents during orientation.”

 — Marcela McRae-Brunson,
director of financial aid 

UNIVERSITY OF ARKANSAS - FAYETTEVILLE
Percent of Students Receiving Financial Aid:  65%
Work Study Available:  Yes
Highlighted Scholarships (See full list and com-
plete eligibility/application information at https://
finaid.uark.edu/)

SILAS HUNT DISTINGUISHED SCHOLARSHIP
• Competitive scholarship targeting students 

who have demonstrated outstanding academic 
leadership qualities and potential and are from 
under-represented communities.

• “Under-represented” can mean under-repre-
sented ethnic and minority groups; students 
with interest in fields of study that do not 
attract members of their ethnicity or gender; 
under-represented counties in Arkansas or 
first-generation college students.

• Variable awards of $5,000 or $8,000

WAL-MART SCHOLARS ENDOWED FUND
• Annual awards of $2,500, providing financial 

assistance to students who are Arkansas resi-
dents with demonstrated financial need.

• Renewable for up to three additional years of 
undergraduate study as long as the student 
maintains a 2.0 cumulative GPA. 

• New freshmen financially needy recipients 
are nominated by admission, scholarship, and 
financial aid counselors.

ARKANSAS ACADEMIC CHALLENGE 
SCHOLARSHIP
• Scholarship funded by Arkansas Lottery that 

can be used at any two- or four-year Arkansas 
public or private nonprofit college or university.

• Graduates of Arkansas high schools with a 
minimum score of 19 on the ACT are eligible.

• Awards $1,000 in Year One; $4,000 in Years Two 
and Three and $5,000 in Year Four. For two-year 
schools, awards $1,000 in Year One and $3,000 
in Year Two

• For full details, visit http://scholarships.adhe.edu/

NOTES:
• The University of Arkansas disbursed nearly $49 

million in institutional scholarships and funding 
during the 2017-18 academic year, including aid 
for new freshman, transfer students, military, 
athletes, and departmental-specific scholarships 

among others. The majority of scholarship fund-
ing is merit-based and competitively awarded 
requiring written applications, special talent, 
test scores and high school and/or college GPA.

• The University of Arkansas launched Advance 
Arkansas scholarship initiative in 2017 to support 
native Arkansas students who exhibit financial 
need, academic success, and civil engagement 
or community leadership. 

• U of A offers a number of scholarships for special 
circumstances, such as special talent in band, 
music, art or athletics. Some scholarships target 
students in a certain major, are legacies or alumni 
affiliated, or require recipients to be members 
of an under-represented community, such as 
first-generation college students or who come 
from an under-represented county in Arkansas.  

TIPS FROM THE TOP ON FINANCIAL AID:  
“Apply for ‘outside scholarships.’ Students need 
to be scholarship search-savvy. Scholarship orga-
nizations, community organizations and busi-
nesses have millions of dollars in scholarship aid 
to give, but students have to apply for them. It 
takes time and effort, but the payoff can be great. 
The CollegeBoard’s Big Future website (https://
bigfuture.collegeboard.org/scholarship-search) 
is a wonderful scholarship resource for students.” 

 — Charlie Alison, U of A university relations

UNIVERSITY OF ARKANSAS - LITTLE ROCK
Percent of Students Receiving Financial Aid:  85%
Work Study Available:  Yes
Highlighted Scholarships (See full list and com-
plete eligibility/application information at http://
ualr.edu/scholarships/)

DONAGHEY SCHOLARS PROGRAM
• Highly selective honors program enrolling 25 

new scholars each year, open to all students 
and majors.

• Application process includes ACT/SAT scores, 
two letters of recommendation, on-campus 
interview and two essays.

• Award includes up to full tuition and fees, $6,000-
$10,000 yearly stipend, study abroad funding, 
laptop and housing subsidy

LOUIS STOKES ALLIANCE FOR MINORITY 
PARTICIPATION IN STEM
• Awarded to students of African-American, Hispanic 

American, Native American, Alaskan Native, or 
Native Pacific Islander ethnicity majoring in sci-
ence, technology, engineering or mathematics

• Minimum 19 ACT or equivalent SAT and 3.00 
minimum cumulative high school GPA

• Awards $3,600 over 2 years ($1,800 per year) 
plus $1,200 for a summer institute

CHANCELLOR’S LEADERSHIP CORPS 
SCHOLARSHIP PROGRAM
• Highly competitive scholarship program based 

on academics, leadership, activities and com-
munity involvement.

• Required minimum 3.0 GPA, ACT score of 19 
or SAT equivalent and two letters of recom-
mendation.

• Awards up to $4,000 per year.

NOTES:
• Utilize the Office of Financial Aid for assistance 

deciphering the types of scholarships offered. 
There are hundreds of awards available, and it 
pays to do your research. 

• Students must fill out the Free Application for 
Federal Student Aid (FAFSA) by visiting fafsa.

gov as soon as possible. Final deadlines are 
in November.

• The university also offers payment plans so 
that any balance due may be broken up into 
smaller, more manageable monthly amounts 
over a semester. 

TIPS FROM THE TOP ON FINANCIAL AID:  
“If you’re looking for scholarship opportunities, 
you can now apply for several different types of 
UA Little Rock scholarships by submitting a single 
scholarship application. By applying, you will be 
considered for all awards for which you may be 
eligible, including general private scholarships 
Alumni Association scholarships or departmen-
tal scholarships.” 

 — Keli Jacobi, associate director, UALR 
Communications and Marketing

UNIVERSITY OF ARKANSAS - PULASKI TECHNICAL 
COLLEGE
Percent of Students Receiving Financial Aid:  80%
Work Study Available:  Yes
Highlighted Scholarships (See full list and com-
plete eligibility/application information at https://
www.uaptc.edu/scholarships):

CHANCELLOR’S SCHOLARSHIP
• Up to $10,920 in tuition and fees waived.
• Renewable for up to four consecutive semesters.
• Open to graduates from accredited Arkansas high 

schools in the UA-PTC service area of Pulaski, 
Faulkner, Lonoke or Saline counties, enrolling 
in the first semester following high school. 

GED SCHOLARSHIP
• Up to $10,920 in tuition and fees waived.
• Renewable for up to 60 hours.
• Open to first-time college students only, who 

have completed the GED examination at an 
adult education center in Lonoke, Pulaski, Saline 
or Faulkner counties.

UA-PTC CAREER SCHOLARSHIP
• Covers tuition and fees, excluding general fee 

and specialty fee.
• Renewable for up to four semesters with full-

time enrollment and maintenance of a 3.0 
cumulative financial aid GPA.

• Open to students who have graduated from a 
high school in the UA-PTC service area of Pulaski, 
Lonoke, Saline or Faulkner counties and who 
are in their first semester following high school. 

• Minimum high school GPA and pre-requisite 
classes required to be eligible for this award.

TIPS FROM THE TOP ON FINANCIAL AID:  
“Concerning your application:  Be thorough, 
be accurate, be on time and especially, be 
on time. Did I mention being on time? 
Also, write a good essay! Many private 
scholarships go underutilized because 
students don’t want to take the time, 
but it’s a worthwhile investment.”

 — Tim Jones, Director of PR & 
Marketing

UNIVERSITY OF CENTRAL ARKANSAS
Percent of Students Receiving Financial Aid:  83%
Work Study Available:  Yes
Highlighted Scholarships (See full list and com-
plete eligibility/application information at http://
uca.edu/scholarships/prospective-students/):

DISTINGUISHED ACADEMIC SCHOLARSHIP 
• Awards $8,500 to incoming students who meet 

academic requirements.  
• Applicants must have attained an ACT score 

between 31 and 36 or SAT score between 
1390 and 1600.

• Applicants must also have achieved a minimum 
3.5 high school GPA. 

EXCELLENCE ACADEMIC SCHOLARSHIP 
• Awards $7,000 to incoming students who meet 

academic requirements.  
• Applicants must have attained an ACT score 

between 29 and 30 or SAT score between 
1330 and 1380.

• Applicants must also have achieved a minimum 
3.5 high school GPA. 

BAXLEY FOUNDATION SCHOLARSHIP
• Provides two full-ride scholarships ($34,000/

year for three years) to a rising sophomore 
from any major.

• Award covers tuition, books, fees, housing and 
meal plan.

• Funded through $102,000 pledge from the Baxley 
Foundation in support of student scholarships.

NOTES:
• The University of Central Arkansas has a number 

of performance-based scholarships available 
to entering and continuing students (athletics, 
cheer, dance, band, music, etc.). 

• UCA Foundation has a wide range of scholarship 
opportunities for students based on specific 
donor criteria such as field of study, hometown, 
volunteerism, special interests, etc. 

TIPS FROM THE TOP ON FINANCIAL AID:  
“The single most effective element in getting 
the most out of financial aid is to research and 
apply for institutional and private funding early 
and submitting requested information in a timely 
manner. The most common mistakes people make 
are not following up and assuming all costs will 
be covered by financial aid.”

 — Cheryl Lyons, director of student financial aid
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