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Agenda

I. Welcome 

II. Title IX Rules and Regulations Grievance Process

III. Questions/Concerns

IV. Other



Title IX
These procedures are intended to assist school officials when investigating student to student sexual harassment allegations.

What is Title IX?

Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681) is a federal law that 

prohibits discrimination based on the sex of students in educational institutions that 

receive federal financial assistance. 

What District Policies do we have in place?

La Joya ISD is committed to providing an environment free of discrimination on the basis 

of sex, including sexual harassment, sexual assault, dating violence, domestic violence 

and stalking. The Title IX Coordinator for students is responsible for coordinating the 

District’s efforts to comply with Title IX regulations involving peer to peer interactions.

BOARD POLICY FB (LOCAL) Equal Educational Opportunity

BOARD POLICY FFH (LOCAL) Title IX Regulations

https://pol.tasb.org/Policy/Download/643?filename=FB(LOCAL).pdf
https://pol.tasb.org/Policy/Download/643?filename=FFH(LOCAL).pdf


Who can address a Title IX issue or complaint?

A parent, student other party may report alleged discrimination based on sex, 

including sexual harassment or gender-based harassment to the Principal/ 

Campus Title IX Coordinator; or to the District’s Title IX Coordinator/ Designee. 

These individuals will coordinate the grievance process.



District Title IX Coordinators

The District designates and authorizes the 
following person as the Title IX coordinator to be 
responsible for coordinating the District’s efforts to 
comply with Title IX of the Education Amendments 
of 1972, as amended, for students:

Name: Jose L. Morin 

Position: Assistant Superintendent for Student 
Services 

Address: 200 West Expressway 83, La Joya, TX 
78560 

Email: j.morin2@lajoyaisd.net

Telephone: (956) 323-2609 

The District designates and authorizes the following 
person as the Title IX coordinator to be responsible 
for coordinating the District’s efforts to comply with 
Title IX of the Education Amendments of 1972, as 
amended, for employees:

Name: Martin Munoz

Position: Assistant Superintendent for Human  
Resources

Address: 200 West Expressway 83, La Joya, TX 
78560 

Email: m.munoz2@lajoyaisd.net

Telephone: (956) 323-2626 

mailto:j.morin2@lajoyaisd.net
mailto:j.morin2@lajoyaisd.net


Role Personnel

District Title IX Coordinator 

(Students)

Jose L. Morin, Asst. Superintendent for Student 

Services

District Title IX Coordinator Designee Sandra Gonzalez, Director for Student Services

Campus Title IX Coordinator Principal or Assistant Principal (CBC)

Facilitator School Counselor/District Counselor (Assigned)

Investigator Officer Garza, Internal Affairs Investigator

Decision Maker Raul Gonzalez, Chief La Joya ISD PD

Appeals Decision Maker Dr. Adriana Villarreal, Executive Director for    

Student Attendance and Community Relations

District Roles Involved in the Process



New Definition of Sexual Harassment

34 C.F.R. §106.30

Sexual harassment is conduct based on sex that satisfies one or more of the 

following:

1. An employee conditioning an aid, benefit, or service of the school on a 

student’s participation in sexual conduct; 
(Must be documented, report is to be emailed to the District Title IX Coordinator for Employees, Martin   

Munoz; add a read receipt and follow up with a phone call.)

2. Unwelcome conduct that a reasonable person would consider severe,

pervasive, and objectively offensive such that it effectively denies a 

student equal access to a district program or activity; or

3. Sexual assault, dating violence, domestic violence, or stalking.

Previous Definition: regulations described sexual harassment as 

“unwelcome conduct of sexual nature”



Terminology

Complainant: a student who is alleged to be the victim of sexual harassment.

Respondent: a student who is alleged to be the perpetrator of sexual harassment. A 

Respondent may not be disciplined for sexual harassment until the conclusion of the grievance 

process.

Supportive Measures: non-disciplinary, non-punitive services, such as counseling, stay-away 

agreements, schedule changes, etc...

Formal Complaint: a document filed by a Complainant (or parent/guardian) or signed by the 

Campus Title IX Coordinator, or District Title IX Coordinator alleging sexual harassment 

against a Respondent and requesting that the District investigate the allegation.  

Informal Resolution: an interactive process, such as mediation where an impartial third party 

assists in resolving conflict through communication and negotiation techniques. (conflict 

resolution session)

Advisor: an advisor may be present during an investigation interview or other related 

meeting. The advisor may be an adult such as a parent, outside advocate or an attorney.



Reporting

All employees must report suspected sexual harassment to the Principal or Campus 

Behavior Coordinator (CBC). A student may report alleged sexual harassment to a 

teacher, school counselor, administrator, or other appropriate school employee. Those 

employees must immediately report alleged sexual harassment to the campus behavior 

coordinator.

Reminder, if the incident could be sexual child abuse, the employee must report it to 

CPS and to the La Joya ISD Police Department within 48 hours of learning of incident.

A student also has the right to file a complaint with the United States Department of 

Education Office for Civil Rights (OCR). 

Dallas Office

Office for Civil Rights

U.S. Department of Education

1999 Bryan Street, Suite 1620

Dallas, Texas 75201-6810

Telephone: 214-661-9600

FAX: 214-661-9587; TDD: 800-877-8339

Email: OCR.Dallas@ed.gov



Response

A school must respond when the school has actual knowledge of a sexual 

harassment allegation in the District’s educational program or activity. Actual 

knowledge includes notice given to any employee or when any person (including 

the complainant) reports it to the campus administrator or the District Title IX 

Coordinator/designee in person, by email, phone or mail.

Receiving knowledge of this triggers a grievance process.





Campus Responsibility





Retaliation Prohibited

All individuals shall be protected from retaliation if the individual made a report or 

complaint, testified, assisted, or participated or refused to participate in an 

investigation or the grievance process. Retaliation may include intimidation, threats or 

discrimination.

Record Keeping

All records from a sexual harassment investigation under this grievance process 

must be maintained by the District for at least 7 years. 



Non-Negotiables
• An assistant principal (CBC) will serve as the Campus Title IX Coordinator. The 

Principal may assist when the assistant principal is not available or during 

special circumstances.

• The assistant principal (CBC) will report any allegations to the District Title IX 

Coordinator Designee (Form) via email within 24 hours of receipt of a 

complaint.

• All Records must be retained for 7 years.

• Each Party may only have one advisor; advisor may be a parent/guardian, an 

outside advocate/representative or an attorney.





Form B must be attached to the email.











District Personnel will continue the process from here.



New Rules for 

Investigating 

a Formal 

Complaint



13 STEP

Investigation 

Process



13 STEP

Investigation 

Process



Decision Maker will 

Review Reports, Evidence 

Before Making a 

Determination



Each Party Has 

the Right to 

Appeal



Questions

Please email questions to Sandra Gonzalez at 

s.gonzalez3@lajoyaisd.net or call 323-2688.

Thank you for your participation!

Have a great school year!


