
CONTINUATION COVERAGE RIGHTS UNDER COBRA 

 

INTRODUCTION 

 
This notice contains important information about your right to COBRA continuation coverage, which 

is a temporary extension of coverage under the Plan. The right to COBRA continuation coverage was 

created by a federal law, the Consolidated Omnibus Budget Reconciliation Act of 1985 (COBRA).  

COBRA continuation coverage can become available to you and to other members of your family who 

are covered under the Plan when you would otherwise lose your group health coverage. This notice 

generally explains COBRA continuation coverage, when it may become available to you and your 

family, and what you need to do to protect the right to receive it. This notice gives only a summary of 

your COBRA continuation coverage rights. For more information about your rights and obligations 

under the Plan and under federal law, you should either review the Plan's Summary Plan Description 

or get a copy of the Plan Document from the Plan Administrator.  The Plan Administrator is La Joya 

Independent School District, 200 West Expressway 83, La Joya, Texas 78560. COBRA continuation 

coverage for the Plan is administered by Blue Cross Blue Shield of Texas, P.O. Box 660044, Dallas, 

Texas 75266-0044, or-1-877-521-2227. 

 

COBRA CONTINUATION COVERAGE 

 

COBRA continuation coverage is a continuation of Plan coverage when coverage would otherwise 

end because of a life event known as a "qualifying event." Specific qualifying events are listed later in 

this notice. COBRA continuation coverage must be offered to each person who is a "qualified 

beneficiary." A qualified beneficiary is someone who will lose coverage under the Plan because of a 

qualifying event. Depending on the type of qualifying event, Employees, spouses of Employees, and 

dependent children of Employees may be qualified beneficiaries. Under the Plan, qualified 

beneficiaries who elect COBRA continuation coverage must pay for COBRA continuation 

coverage. 

 

Note: Special COBRA rights apply to employees who have been terminated or experienced a 

reduction of hours and who qualify for a trade readjustment allowance or alternative trade adjustment 

assistance under a federal law called the Trade Act of 1974. These employees must have made 

petitions for certification to apply for TAA on or after November 4, 2002. 

 

The employees, if they do not already have COBRA coverage, are entitled to a second opportunity to 

elect COBRA coverage for themselves and certain family members, but only within a limited period 

of 60 days or less and only during the six months immediately after their group health plan coverage 

ended. Under the new tax provisions, eligible individuals can either take a tax credit or get advance 

payment of 65% of premiums paid for qualified health insurance, including continuation coverage. 

 

If you have questions about these new tax provisions, you may call the Health Care Tax Credit 

Customer Contact Center toll-free at 1-866-628-4282. TTD/TTY callers may call toll-free at 1-866-

626-4282. 

 

If you are an Employee, you will become a qualified beneficiary if you will lose your coverage under 

the Plan because either one of the following qualifying events happens: 

 

     (1) Your hours of employment are reduced, or 

 
     (2) Your employment ends for any reason other than your gross misconduct. 

 
 



If you are the spouse of an employee, you will become a qualified beneficiary if you will lose your 

coverage under the Plan because any of the following qualifying events happens: 

 

     (1) Your spouse dies; 

     

     (2) Your spouse's hours of employment are reduced; 

 

     (3) Your spouse's employment ends for any reason other than his or her gross misconduct; 

 

     (4) Your spouse becomes enrolled in Medicare (Part A, Part B, or both); or 

 

     (5) You become divorced or legally separated from your spouse. 

 

Your dependent children will become qualified beneficiaries if they will lose coverage under the Plan 

because any of the following qualifying events happens: 

 

    (1) The parent-employee dies; 

 

    (2) The parent-employee's hours of employment are reduced; 

 

    (3) The parent-employee's employment ends for any reason other than his or her gross misconduct; 

 

    (4) The parent-employee becomes enrolled in Medicare (Part A, Part B, or both); 

 

    (5) The parents become divorced or legally separated; or  

 

    (6) The child stops being eligible for coverage under the Plan as a "dependent child." 

 

The Plan will offer COBRA continuation coverage to qualified beneficiaries only after the Plan 

Administrator has been notified that a qualifying event has occurred. When the qualifying event is the 

end of employment or reduction of hours of employment, death of the employee, or enrollment of the 

employee in Medicare (Part A, Part B, or both), the employer must notify the Plan Administrator of 

the qualifying event (1) within 30 days of any of these events or (2) within 30 days following the date 

coverage ends. 

 

For the other qualifying events (divorce or legal separation of the employee and spouse or a dependent 

child's losing eligibility for coverage as a dependent child), you must notify the Plan Administrator. 

The Plan requires you to notify the Plan Administrator within 60 days after the qualifying event 

occurs. You must send this notice to the COBRA Administrator. 

 

Once the Plan Administrator receives notice that a qualifying event has occurred, COBRA 

continuation coverage will be offered to each of the qualified beneficiaries. For each qualified 

beneficiary who elects COBRA continuation coverage, COBRA continuation coverage will begin (1) 

on the date of the qualifying event or (2) on the date that Plan coverage would otherwise have been 

lost.  

 

COBRA continuation coverage is a temporary continuation of coverage. When the qualifying event is 

the death of the  employee, enrollment of the employee in Medicare (Part A, Part B, or both), your 

divorce or legal separation, or a dependent child losing eligibility as a dependent child, COBRA 

continuation coverage lasts for up to 36 months.  

 



When the qualifying event is the end of employment or reduction of the employee's hours of 

employment, COBRA continuation coverage lasts for up to 18 months. There are two ways in which 

this 18-month period of COBRA continuation coverage can be extended. 

 

DISABILITY EXTENSION OF 18-MONTH PERIOD OF CONTINUATION COVERAGE 

 

If you or anyone in your family covered under the Plan is determined by the Social Security 

Administration to be disabled at any time during the first 60 days of COBRA continuation coverage 

and you notify the Plan Administrator in a timely fashion, you and your entire family can receive up to 

an additional 11 months of COBRA continuation coverage, for a total maximum of 29 months. You 

must make sure that the Plan Administrator is notified of the Social Security Administration's 

determination within 60 days of the date of the determination and before the end of the 18-month 

period of COBRA continuation coverage. This notice should be sent to the COBRA Administrator. 

 

SECOND QUALIFYING EVENT EXTENSION OF 18-MONTH PERIOD OF 

CONTINUATION COVERAGE 

 

If your family experiences another qualifying event while receiving COBRA continuation coverage, 

the spouse and dependent children in your family can get additional months of COBRA continuation 

coverage, up to a maximum of 36 months. This extension is available to the spouse and dependent 

children if the former employee dies, enrolls in Medicare (Part A, Part B, or both), or gets divorced or 

legally separated. The extension is also available to a dependent child when that child stops being 

eligible under the Plan as a dependent child. In all of these cases, you must make sure that the Plan 

Administrator is notified of the second qualifying event within 60 days of the second qualifying event. 

This notice must be sent to the COBRA Administrator. 

 

IF YOU HAVE QUESTIONS 

 

If you have questions about your COBRA continuation coverage, you should contact the COBRA 

Administrator. 

 

KEEP YOUR PLAN ADMINISTRATOR INFORMED OF ADDRESS CHANGES 

 

In order to protect your family's rights, you should keep the Plan Administrator informed of any 

changes in the addresses of family members. You should also keep a copy, for your records, of any 

notices you send to the Plan Administrator. 


