
Behavior Matters 

Improving Student Behavior - Improving Students' Lives 

6 Indicators of a Well Managed 
Classroom 

Good classroom management practices are a prerequisite for successful student achievement. 
Distinct and well thought out words and actions are required to have effective classroom 
management and a well-run classroom. 

Expectations 

High expectations for student behavior must be defined and communicated. Appropriate and 
acceptable behaviors must be taught, modeled, practiced, and reinforced on a daily basis. Setting 
behavioral expectations is the foundation for proactive classroom management. 

Procedures 

Classroom procedures must be defined to provide guidance to students in how things work in the 
classroom. Common procedures and routines should be so methodically taught and so consistently 
enforced that they become internalized by all students within a short amount of time. 

Structure 

A well run classroom is arranged and organized for optimal learning regardless of the activity. A 
structured classroom greatly improves the educational outcomes for students and reduces the 
occurrence of problem behaviors. Teachers are well prepared with the lesson's required materials 
and supplies readily accessible. Little instructional time is lost during transitional activities. 

Reinforcement 

A teacher of a well-run classroom recognizes the importance of reinforcing and rewarding positive 
behaviors. They understand that behaviors that are reinforced grow stronger over time. Praise, 
comments, and constructive feedback let students know they are being successful. There is a greater 
ratio of positive vs. negative interactions. 

Interaction 

A well run classroom includes a good balance of structure and nurture. Students have a positive 
relationship with the teacher and the other students. Students feel safe and comfortable to learn. 
There is a climate of respect and caring. A sense of community of learners is present. 

Correction 

In a well-run classroom, problems will still occur. The difference is that the teacher has developed a 
systematic plan for correcting behavior that has been taught and reinforced. Both positive and 
negative consequences have been initiated. Desirable replacement behaviors are identified. 


