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House Bill 3 (HB 3), passed by the 86th Texas 
Legislature in June of 2019, established a 
Teacher Incentive Allotment (TIA) with a stated 
goal of a six-figure salary for teachers who 
prioritize teaching in high needs areas and 
rural district campuses.  The Office of Human 
Resources in coordination with Curriculum & 
Instruction, campus administrators, teachers, 
and Region One applied for Cohort A for Elodia 
Chapa Elementary, Ann Richards Middle School, 
Juarez-Lincoln High School and Palmview High 
School.  One of the requirements was that 
campuses/districts needed to be participating in 
performance-based pay.  These four campuses 
were already participating in performance-based 
pay through Project RISE. 

La Joya ISD is proud to announce that 73 
teachers from these four campuses received 
Recognized, Exemplary, and Master teacher 
based on a local designation system and their 
student performance. These designations 
resulted in these teachers receiving an additional 
$911,752.00 in teacher salaries. 

Congratulations to these teachers and we 
look forward to more teachers earning this 
prestigious designation from the Texas 
Education Agency!  

For additional information about TIA visit their 
website at: https://tiatexas.org/about-teacher-
incentive-allotment.

Dear La Joya ISD Employees, 
 
I would like to thank each of you for the 
exceptional work you do every day to 
keep our students and our district running 
efficiently, safely, and successfully. Each of 
you plays a dynamic role at La Joya ISD 
and we are so thankful for your hard work 
and dedication. 
 
At La Joya ISD, we are navigating the 
new normal brought on by the COVID-19 
pandemic together. With this fluid 
situation and our priority on the safety 
of all our students, employees, and 
families, we are excited to launch the Pack 
Connection, our new district employee 
newsletter. 
 
While we continue to Shine Bright while 
safely apart, this newsletter will feature 
important information impacting our 
employees throughout the district. I hope 
you find this newsletter informative and 
useful. I look forward to this new line of 
communication among our employees and 
as always, please stay safe.  

With great pride, 

     Dr. Gisela Saenz
            LA JOYA ISD SUPERINTENDENT

Message
from the

 S u p e r i n t e n d e n t
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Stop the Spread of Germs at Work

Avoid in-person meetings. Use online 
conferencing, email or the phone when 
possible, even when people are in the 
same building.

Unavoidable in-person meetings should 
be short, in a large meeting room 
where people can sit at least three feet 
from each other; avoid shaking hands.

Eliminate unnecessary travel and cancel 
or postpone nonessential meetings, 
gatherings, workshops and training 
sessions.

Do not congregate in work rooms, 
pantries, copier rooms or other areas 
where people socialize.

Employees will not be allowed to 
congregate in lounge areas (avoid 
lunchrooms and crowded restaurants).

Avoid public transportation (walk, 
cycle, drive a car) or go early or late 
to avoid rush-hour crowding on public 
transportation.

Limit recreational or other leisure 
classes, meetings, activities, etc., where 
close contact with others is likely.
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Social Distancing Guidelines at Work

COVID-19
WORK SAFETY
GUIDELINES

WEAR A MASK AND 
COVER YOUR MOUTH 

AND NOSE WHEN YOU 
SNEEZE OR COUGH.

Wear a face mask at all times; 
Cough or sneeze into a tissue, 

or use your arm or sleeve if you do 
not have one.

STAY HOME WHEN YOU 
ARE SICK AND CHECK 
WITH YOUR HEALTH 

CARE PROVIDER.
When you are sick or have flu 

symptoms, stay home, get plenty 
of rest and check with a health care 

provider as needed.

CLEAN YOUR
HANDS OFTEN.

Wash your hands with soap and 
water, vigorously rubbing together 
front and back for 20 seconds. Or 
use alcohol-based hand sanitizers, 
rubbing hands until they are dry.

CLEAN SHARED SURFACES 
AND EQUIPMENT OFTEN.

Use disinfectants to clean 
commonly touched items such as 
doorknobs, faucet handles, copy 

machines, coffee pot handles, 
desktops, handrails, microwave 

buttons, and keyboards

AVOID TOUCHING YOUR 
EYES, NOSE OR MOUTH.

Germs need an entry point, and 
the average adult touches his or 
her face once every three or four 

minutes. Keep hand sanitizer at your 
desk to use after meetings or before 

grabbing one of those doughnuts 
from the breakroom.

PAYROLL 
SCHEDULE
Payroll Dates to look forward to:
Biweekly paydays:  October 9th and 23rd, November 6th and 
20th, and December 4th, 17th, and 31st.

Monthly paydays: October 23rd, November 19th, and 
December 16th.   

Planning to retire? Get Paid for any unused leave.  Keep 
in mind if you meet certain conditions you may be eligible 
for reimbursement of State and local leave days for up to 60 
days.  You can read La Joya ISD’s policy online under section 
DEC(Local) Reimbursement for Leave Upon Retirement or you 
may contact the Payroll Department at 323-2070.

OPPORTUNITY: You have the opportunity to save for retirement 
by participating in La Joya ISD’s 403(b) retirement plan.  Visit 
the OMNI Group – La Joya ISD’s third party administrator for 
information on what a 403(b) plan is and how you can start 
contributing or log on to the La Joya ISD’s Payroll website and 
click on the 403(b) Universal Availability Notice.  You may also 
visit the OMNI website at ww.omni403b.com

ABSENCE REMINDERS:  You must continue to record absences 
on the Kronos Time Clock System.  All timecards must be 
completed on a timely basis to meet payroll deadlines.  For more 
assistance on the Kronos Time clock system, contact the Kronos 
Operator at 323-2064.

After every pay date, review your leave balances for accuracy.  Policy 
states that an employee earns five State and five local days annually.
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This information is provided to serve as guidance regarding 
employee political participation during election periods. While the 
District encourages personal participation in the political process,  
including voting, please remember that any engagement or 
participation in political activities must be done on your own time 
and in an individual capacity. Please be certain not to represent 
yourself as speaking on behalf of the District. 

In addition, Texas law prohibits the use of District funds and resources 
to campaign or advocate for or against any candidate or measure. 
District resources include, but are not limited to, the District’s 
technology resources, telephones, and copy machines. District 
facilities will not be used by anyone to publish or circulate any type of 
political advertising, except as allowed by law or Board policy. 

The following guidelines are provided to encourage all 

employees to operate with respect to one another and the 

political process:

• Teachers will not use their classroom or instructional time to 
advocate for or against any particular candidate or measure.

• Unless specifically authorized by the District, employees 
will not use District time or resources to communicate 
with legislators or legislative staff to advocate or provide 
information on legislative issues.

• Employees will not wear any clothing, badges, buttons, or 
symbols that advocate any candidate or measure during hours 
of employment or during any time while performing acts within 
the scope of employment.

• Political advertisements of any type will not be placed in 
teacher mailboxes or posted in teacher workrooms, teacher 
lounges, or on classroom websites.

• Political signs, including, but not limited to, yard signs, bumper 
stickers, and flyers will not be brought on District property for 
distribution, except as allowed by law when District property is 
being used as a polling place and on the employee’s own time.

District employees and staff members are permitted to have election 
bumper stickers on their vehicles while parked on school property; 
however, the addition of signs or writing on the vehicle is prohibited.

NOTICE OF EMPLOYEE RIGHTS & RESPONSIBILITIES REGARDING

POLITICAL PARTICIPATION



Wear your mask   
at all times.

Wash your hands 
or use alcohol-
based hand sanitizer 
throughout your time 
in the building.

Do not shake hands 
with, touch, or hug 
others during your 
time in the building.

Maintain social 
distancing.

If you develop 
symptoms or 
become sick  
during the work day, 
immediately separate 
yourself from your 
colleagues, inform 
your immediate 
supervisor, go home 
and contact your 
medical provider.

If you answered YES to any of these questions, please go home, 
contact your medical provider and your immediate supervisor.

Employee & Visitor Checklist:

WE’RE PROTECTING 
OUR FAMILIES FROM 
COVID-19

Do you have a fever or    
are feeling feverish?

Are you feeling chills?

Do you have a new or  
worsening cough?

Are you experiencing a loss  
of taste or smell?

Are you having difficulty 
breathing?

Do you have a sore throat?

Are you experiencing muscle pain?

Have you been exposed to 
any person with a confirmed 
diagnosis of COVID-19?

If you answered NO:
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The coronavirus pandemic (COVID-19) may be stressful for many 
people. Fear and anxiety about a novel, or new, disease can be 
overwhelming and cause strong emotions that may be difficult to 
deal with. In addition to that, many people have had to change 
their lifestyle in response to local and federal guidance to stay 
home to help slow down the spread of the coronavirus. If you are 
feeling anxious or very stressed, it is important to address your 
feelings and find healthy ways for managing stress and anxiety 
during the coronavirus.

Experts suggest that some ways to help manage   
your stress include:

• Take breaks from watching, reading, or listening to news 
stories, including social media.

• Take care of your body (take deep breaths, stretch, or 
meditate; exercise regularly and get plenty of sleep, limit 
your intake or avoid alcohol).

• Make time to unwind and try to do some activities you enjoy.

• Connect with others. Talk to people who understand how 
you feel, or your healthcare team if you have questions you 
need answered.

Everyone reacts differently to stressful situations, and while 
some people may be able to adapt to changes easily, other 
people may struggle greatly to change their routines. No 
matter how you are feeling the strain, your feelings are valid, 
and it is important to understand that we are all going through 
something we have no previous experience with, so you are not 
alone in how you are feeling.

OTHER MENTAL HEATH RESOURCES 

La Joya ISD Employee Assistance Program
Magellan Health Care .....................................................(800) 327-1393   

Emergencies ......................................................................................911

Hidalgo County Sheriff’s Department  ....................................383-8114

South Texas Behavioral Health Center ...................................388-1300

South Texas Behavioral Health Center  .................................................  
24/7 Admissions Line .......................................................(888) 977-1400

Tropical Texas Behavioral Health Center ................................289-7000

Tropical Texas Behavioral Health Center  ..............................................  
(Mental Health & Substance Use Crisis Hotline).. .........(877) 289-7199

** Use this number / agency to contact the MOBILE CRISIS UNIT

Doctors Hospital at Renaissance ............................................................  
(Behavioral Hospital @ Renaissance........................................362-4357

Mission Hospital .......................................................................323-9000

McAllen Medical Center  .........................................................632-4000

J. J. Peña, Justice of the Peace ...............................................581-2124

MANAGING STRESS 
& ANXIETY DURING THE CORONAVIRUS PANDEMIC


