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Director’s Remarks 
Understanding that “our today is their tomorrow” prompts us here at South Central Service 
Cooperative (SCSC) to continually strive to support teachers.  By doing so, we directly impact 
classroom instruction and, therefore, enrich and extend the classroom experience for ALL 
students.  The SCSC staff strives to always put the students first.  To do this, we work to serve 
all public school employees whether they are administrators, teachers, or classified staff. 
 
The mission of South Central Service Cooperative is to empower our schools and communities 
to meet their educational goals by striving toward strong academics, innovative strategies, and 
knowledge of skills necessary to impact effective citizenship and economic productivity.  The 
central focus of SCSC’s mission is students.  It is our intent to keep students in the forefront of 
every service that we provide to our stakeholders.   
 
To inform our public, the staff at SCSC researched and composed this annual report of services 
delivered to our schools during 2016-2017.  This report will document services and products 
delivered by each department; it will also provide extensive financial information. The purpose 
of this report is to inform the Arkansas State Board of Education, participating school 
personnel, local district board members, area legislators, Arkansas Department of Education 
personnel, the Governor and his staff, and other interested parties about the services of the 
SCSC.  We trust that by providing this information, we will make people aware of services that 
they may not use because of a lack of awareness of their availability.  We also hope that those 
who utilize these services on a regular basis will be made aware of the depth of offerings, so 
they can utilize all that is available and also give us feedback on strengths and areas of concern. 
 
The SCSC area includes 12 school districts in five counties; this equates to approximately 1,503 
public school teachers and administrators and 16,399 students.  Some services are provided to 
several private schools, home schools, etc. in the area in keeping with federal rules and 
regulations concerning federal funds also generated by those students.   
 
A close working relationship has also been established between the co-op and SAU in Magnolia.  
SCSC works with the SAU STEM Center, and the SAU Education Renewal Zone (ERZ) to offer 
Mathematics Frameworks instruction and Arkansas Frameworks Curriculum for Science 
instruction to teachers through a grant from the ADE.  This grant is a Math/Science Partnership 
Grant.  Currently, SCSC is partnering with these organizations to deliver math and science 
instruction to 40 teachers through the MSP K-4 grant. 
 
The staff members of SCSC have carefully prepared this report in compliance with A.C.A.     § 6-
13-1020 which requires, “In an annual meeting of the board of directors, . . . the education 
service cooperatives shall report to their constituent school districts on the year’s operation.”  
This document represents a wide range of services and activities.  Included below is a list of 
services jointly shared by our member districts and by some districts outside the SCSC 
boundaries; districts outside our co-op purchase their share of the services. 

● Arkansas Better Chance Preschools (Total of 11) 
● APSCN Student Support 
● APSCN Financial Support 
● Behavior Intervention Consultant for K-12 
● CPR and AED Training and Materials Supply Service 
● ECH Special Education Consortium 
● Facilities Coordinator and Facilities Planning Services Consortium 
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● Gifted & Talented Coordinator 
● Library Media Services & Materials 
● Literacy Specialists 
● Math Specialist 
● Science Specialist  
● Math, Science, Technology Consortium 
● Professional Development Consortium 
● Medicaid in the Schools 
● School Community Health Nurse 
● Community Health Promotion Specialist 
● Regional Prevention Representative 
● School Vision Equipment Repair Assistance 
● Teacher Center 
● Technology Coordinator & Services 
● Technology Training Center 
● Work Force Education Coordinator & Services 

 
In 1985, four employees staffed the co-op; however, in 2016-17, there are 50 full-time 
employees and 15 part-time employees.   SCSC hires, on a consultant basis, speech therapists, 
occupational therapists, physical therapists, psychological examiners, nurses, interpreters, etc. 
based on IEP specified needs for our 3-5 year-old students.  Consultants are also employed to 
provide summer, after-school, and specific-topic workshops, classroom demonstrations, grant 
writing, etc.  A revenue spreadsheet is included with this report that represents a five-year 
span of account revenues.  
 
On January 13, 2011, SCSC moved into its new home at 2235 California Avenue.  From a space 
standpoint, our old home had approximately 7,800 square feet of space compared to 
approximately 13,500 square feet in the new facility.  The parking lot is a popular item at the 
new building.  No longer do teachers have to park in the cemetery when the parking lot fills!  
We are very thankful for the partnership with Mayor Chris Claybaker and the City of Camden 
on this building.   
 
This year on Valentine’s Day, February 14, 2017, the Camden City Council approved by 
resolution a 3,582 square foot expansion to the building located at 2235 California Avenue.  
This building expansion was approved by the SCSC Board of Directors on February 8, 2017, and 
by the USDA Rural Development Division based on this partnership with the City of Camden.  
March 2018 is the projected completion date for the expansion which will result in 3 additional 
meeting rooms and 6 office spaces for ADE content specialists and for our K-12 behavior 
interventionist.  SCSC is expanding to continue to serve our schools. 
 
Arkansas’s teacher evaluation (TESS) and its administrator evaluation (LEADS) processes, the 
ACT Aspire, Dyslexia Intervention, and R.I.S.E Arkansas Initiative are huge endeavors for our 
schools in the coming years.  SCSC is investing people, time, and money so our schools and 
students will be successful in these efforts.  As our mission guides us, the staff at SCSC will 
strive to be service oriented, student centered, and proactive.  
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Mission Statement 
 
“Our today is there tomorrow!” 
 
The mission of South Central Service Cooperative is to empower our schools and 
communities to meet their educational goals by striving toward strong academics, 
innovative strategies, and knowledge of skills necessary to impact effective citizenship and 
economic productivity. 

State Map of Cooperatives 

 
 

County School District 

Calhoun Hampton 
Columbia Emerson-Taylor-Bradley, Magnolia 
Dallas Fordyce 
Ouachita Bearden, Camden Fairview, Harmony Grove 
Union El Dorado, Junction City, Parkers Chapel, 

Smackover-Norphlet, Strong-Huttig 
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South Central Service Cooperative Organizational Chart 
FY 2016-2017 

Act 349 of 1985 – Established Cooperatives 
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SCSC Board of Directors 
 

Officers of the Board 
 
 

 

 
 
 

Members of the Board 
 

Name Position School District 
Denny Rozenberg Board member Bearden  
Mark Keith Board member Camden Fairview  
Jim Tucker Board member El Dorado  
Gary Hines Board member Emerson-Taylor-Bradley 
Dr. Albert Snow Board member Fordyce 
Jimmy Cunningham Board member Hampton 
Robby Lowe Board member Junction City  
Michael White Board member Parkers Chapel  
Jeff Alphin Board member Strong-Huttig  

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name Position School District 

John Ward President Magnolia 

Walton Pigott Vice President Harmony Grove 

Dave Wilcox Secretary Smackover-Norphlet 
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South Central Service Cooperative Annual Report 
 

 

DATE:   June 14, 2017  LEA#  5220000   ESC#  11  
 
ESC NAME:  South Central Service Cooperative 
 
ADDRESS: 2235 California Avenue, SW 
 
PHONE NUMBER:  870-836-1600 
  
DIRECTOR:  Marsha Daniels 
 
TEACHER CENTER COORDINATOR:  Karen Kay McMahen 
 
NAMES OF COUNTIES SERVED:  5 Calhoun, Columbia, Dallas, Ouachita, and Union 
                                                                                                                   
NUMBER OF DISTRICTS:  12   NUMBER OF STUDENTS:    16,399  

 
       FREE LUNCHES:    9,739 
NUMBER OF TEACHERS:  1,503   REDUCED LUNCHES:   1,250 
       PAID LUNCHES:    5,410 
 

I.  GOVERNANCE 
  

A. How is the co-op governed?  
Board of Directors      or   Executive Committee   
 
How many members on the Board?  12  Executive Committee __ 
How many times did the Board meet? 12 Executive Committee __ 
 
When is the regular meeting?  Second Wednesday of the month. 
    
Date of current year’s annual meeting:   June 14, 2017  

 
B. Does the co-op have a Teacher Center Committee?  YES    NO   
 If yes, then: 
  How many are on the Teacher Center Committee? 12 
  How many members are teachers?  8 
  How many times did the Teacher Center Committee meet? 3 
 

When is the regular meeting?  No regular meeting.  Committee met 3 times:  
October, December, February  
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C. When was the most recent survey/needs assessment conducted?  January 2017 
 
 
D. Have written policies been filed with the Arkansas Department of Education? 

  YES    NO   
 

II. STAFFING 
 
Please list (or attach a list of) all staff members of the co-op (including those housed at 
the co-op and paid through other sources), their titles and the salary funding sources for 
the positions.  Place an asterisk (*) beside those who are housed at the co-op only and 
whose salary does not flow through the co-op’s budget.  (S=State, F=Federal, H=Head 
Start, M=Medicaid, P=Private, B=Base Funds, D=District) 

 

* NAME POSITION 
FUNDING 
SOURCE 

NEW 
HIRE 

RESIGNED 
TERMINATED 

/RIF 

 Allen, Cynthia ABC Teacher S   X 

 Andrews, Candi Secretary/Data Entry/Medicaid S/F     

 Avant, Natasha Receptionist S/F   X   

 Avant, Zephonia ABC SPED Curriculum Specialist S     

 Ball, Theresse ECH SPED Teacher S    

 Barnes, Gina ABC Paraprofessional S  X  

 Barr, Iris ABC Teacher S    

 Baxter, Marva ABC Paraprofessional S     

* Blakey, Tia Regional Prevention Representative  X X  

 Bearden, Renee K-12 Science Literacy Specialist S     

 Bonsall, Amanda ECH SPED Speech Language Pathologist F    

* Bradley, Elbert Regional Prevention Representative  X X  

 Brian, Karla ECH SPED Coordinator S    

 Burchfield, Betty ECH SPED Teacher S  X  

 
Chambers, 
Wayland 

Maintenance S X   

 Cole, Robin Coordinator of ABC & GT Programs S     

 Curry, Deborah K–12 Literacy Specialist S    



 

8 
 

* NAME POSITION 
FUNDING 
SOURCE 

NEW 
HIRE 

RESIGNED 
TERMINATED 

/RIF 

 Daniels, Marsha Director B    

 Davis, Ella Faye Administrative Assistant to the Director B    

 Dunn, Autumn K–12 Literacy Specialist S X   

 Erwin, Gwendolyn ABC Floater S X   

 Everett, Shawnya ECH SPED Teacher S     

 Flowers, Cathy ECH SPED Speech Therapy Asst. S X   

 Fowler, Loreasha ABC Long-Term Teacher Substitute  S X X  

 Galusha, Christie ABC Teacher S     

* Garrett, Ellen Community Health Specialist  X   

 Gill, Belinda ABC Long-Term Teacher Substitute S     

 Green, Selma ABC Custodian S X   

 Gulley, Bernest Custodian S X   

 Hall, Tiffany ABC Floater S     

 Hamilton, Tiffany ABC Paraprofessional S X   

 Hargiss, Traci Media/Teacher Ctr. Sec./Webmaster B/S    

 Harper, Debra ABC Teacher S  X  

 Harris, Margaret ABC Paraprofessional S    

 Hartsfield, Sonia K-12 Behavior Support Specialist F    

 Hinton, Holly ECH SPED Speech Language Pathologist S    

 Howell, Kansas ABC Paraprofessional S     

 Jackson, Michele ECH SPED Speech Language Pathologist F     

 Jermany, Tristan Network Engineer B    

* Johnson, Martha APSCN Student Field Analyst     

 Jones, Majuna ABC Long-Term Teacher Substitute  S X   

* Shatly, Melissa Community Health Promotion Specialist  X X  

 Martin, Teresa ABC Paraprofessional S X  X 
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* NAME POSITION 
FUNDING 
SOURCE 

NEW 
HIRE 

RESIGNED 
TERMINATED 

/RIF 

* McDonald, Rhonda Community Health Nurse Specialist     

 McHenry, Vickie ABC Floater S X   

 McKinney, Jackie ABC Teacher S    

 
McMahen, Karen 
Kay 

Teacher Ctr. Coordinator B    

 Morgan, Shemekia ABC Long-Term Teacher Substitute  S X   

 Morgan, Tara ABC Teacher S    

 Murray, Brooke ABC Floater S      

 Neely, Alicia ABC Paraprofessional S    

* Nichols, Charlotte APSCN Financial Mgmt. Field     

 Noack, Renee ECH SPED ECH Teacher S X   

 Parker, Brandi ABC Floater S   X  

 Powell, Sondra ECH SPED Teacher S    

 Rettig, Angela ABC Floater S X   

 Reynolds, Pamela Receptionist S X   

 Rogers, Kelly ABC Floater S     

 Sanders, Megan ECH SPED Teacher S   X  

 Scott, Glen Bookkeeper B/S    

* Shatley, Melissa Community Health Specialist  X X  

 Sexton, Kathy ABC Teacher S    

 Seymour, Kaitlyn ECH SPED Speech Therapy Asst. S    

 Shew, Donna ABC Paraprofessional S    

 Sims, Belinda ABC Teacher S    

 Sims, Kimberly ABC Floater S    

 Steward, Marquita ABC Floater S     

 Stinnett, Leah K-12 Mathematics Literacy Specialist S    

 Stover, Claudia ABC Teacher S  X  
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* NAME POSITION 
FUNDING 
SOURCE 

NEW 
HIRE 

RESIGNED 
TERMINATED 

/RIF 

 Sullivan, Terry Career & Technical Education Coordinator F    

 Tyson, Wendy ABC Paraprofessional S    

 Walker, Jocelyn 
Assistant Bookkeeper/Administrative 
Assistant 

B/S    

 Warriner, Anna K–12 Literacy Specialist S    

 Williams, Angela ABC Long-Term Teacher Substitute  S X X  

 Womack, JoAnn Technology Integrationist S    

 Womack, Katherine ABC Floater S X  X 

 
Wooldridge, 
JoAnne 

Facilities Coordinator  D    

 

 

 

III.    TEACHER CENTER 
 

Please attach a list of all in-service training/staff development workshops offered 
through the co-op, including month offered, topic, number of districts participating, 
number of participants and location of workshops.  Place an asterisk (*) beside those, 
which provided curriculum assistance.  Include a cumulative total of participants.  See 
attached form. 

   
A. Does the co-op provide media services to schools? YES     NO  
 
B. Approximate the number of titles in media center:  1,800 

 
C. Does the co-op provide delivery to the districts?  YES     NO   

 
D. How many districts participate in the media program?  12 
 
E. How many titles (including duplicate counts) were provided to schools 

during this current year?   75 
 
F. Do districts contribute dollars to the media services?  YES     NO  

 
G. How are media charges per district determined (formal or per ADM)?   

Please describe:   N/A 
 

H. Does the co-op operate a “make-and-take” center for teachers?     
YES     NO   
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I. How many visitors have come into the center? (Count all visitors who have 
visited the center, using duplicate counts for any visitors who have visited 
the center more than once). 

                    Number of Teacher Participants: 420 
 

IV.    ADMINISTRATIVE SERVICES 
 

Please check administrative services offered through the co-op: 
 

 Cooperative purchasing 
 

  Planning assistance 
 

  Special education services 
 

  Gifted and talented assistance 
 

  Grant writing assistance 
 

  Personnel application 
 

 Evaluation procedures 
 

  Migrant student Identification 
 

  Bookkeeping assistance 
 

  Technology training 
 

  Curriculum alignment 
 

  Business Management training 
 

  Computer technician 
 

 C.P.E.P. administration 
 

  E-Rate applications 
 

  Assessment data analysis 
 

 Instructional facilitator training 
 

  Math coaches training 
 

  Math/Science/Literacy specialists 
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  Numerous professional development opportunities for teachers 
 

  Administrators and local board members 
 

  Home School Testing 
 

 Vision and Hearing Equipment Maintenance and Repair 
 

  Career and Technical 
 

  K-12 Behavior Support Teacher Training 
 

  Community Health Nurse to Support School Nurses 
 

  Other (please specify) 
Tobacco Cessation Programs 
CPR & AED Training and Materials Supply Support  

 

 V.     DIRECT SERVICES TO STUDENTS 
 

Please check the student services provided through the co-op: 
 

  Student assessment program – (Interim Assessments) 
 

  Itinerant teachers – please list areas: Early Childhood Special 
Education 

 
  Music, art, speech pathology 

 
  Occupational therapy, physical therapy 

 
  Computer-assisted instruction 

 
 Mentor programs: NTMP-Arkansas Novice Teacher Mentoring 

Program 
 

  Gifted/talented programs:  12 participating districts 
 

  Zoom instruction 
 

  Speech therapist services to 3-5 year-old children 
 

 Occupational and physical therapy services to 3-5 year-old children 
 

 Low incidence handicapped 
 

 Other (Please specify):   
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Early Childhood Special Education 3-5 years of age,  
Nursing Services 
Arkansas Better Chance (12 classrooms) 
Science Fair Judging 
Digital Day 
Hour of Code 
Quiz Bowl 

 

VI.   ANECDOTAL REPORTS 
 
Please attach three or four descriptions of activities, which demonstrate partnerships, 
agreements or creative ways that the co-op has assisted local districts.  The co-op 
personnel may write the reports, or local schools served by the co-op may write the 
descriptions.  These reports may also include letters sent to the co-op or evaluations of a 
co-op activity. 
 
 
Name of Project/Program: The South Arkansas K-4 Science Initiative, Year 2 
 
Program Summary: 
 
In August 2015, South Central Service Cooperative partnered with Southern Arkansas 
University in Magnolia to conduct Year 1 of this multi-year science teacher training 
program.  Grant writers were Dr. Roger Guevara, Director of SAU’s Education Renewal 
Zone, and Tim Daniels, Retired Associate Professor of Biology and Biology Department 
Chair Person for SAU.  The partnership was designed as a training project for teachers of 
science for grades K-4.  The content was focused Next Generation Science Standards 
(“NGSS”) for grades K-4.  Year one funding for this grant was $204,096.   
 
The grant was designed with four specific goals in mind.  These include: 

(1) To increase teacher content knowledge in science and in mathematics as 
measured by the Diagnostic Mathematics Assessments for Middle Level 
Teachers. 

(2) To increase teaching skills as measured through observations of classrooms 
using the Reformed Teacher Observation Protocol (RTOP). 

(3) To increase student academic performance as measured by the ACT Aspire 
starting with Grade 3 for students of participating schools. 

(4) To create a high performance consortium among Southern Arkansas 
University, the SAU Education Renewal Zone, the University of Central 
Arkansas, South Central Service Cooperative and the 11 partnering school 
districts which include Camden Fairview, El Dorado, Fouke, Genoa Central, 
Horatio, Lafayette County, Magnolia, Parkers Chapel, Prescott, Smackover-
Norphlet and Texarkana to address the implementation of NGSS in grades K-
4 classrooms across south Arkansas. 
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Name of Project/Program:  Coding to Learn Grant Year 1 
 
Program Summary: 
 
During the spring of 2016, the Arkansas Department of Education accepted proposals for 
computer science grants across the state’s cooperatives and STEM centers.  South Central 
Service Cooperative was awarded a $48,247.50 K-8 computer science grant.  “Coding to 
Learn” was a project provided by South Central Service Cooperative to train teachers to 
integrate and embed the K-8 Arkansas Computer Science Standards within multiple 
content areas.  Over the course of the grant, teachers were introduced to the standards to 
be implemented in the fall of 2017, basics of coding, and ways to embedded the standards 
in all content areas. Twenty-nine teachers participated in thirty hours of professional 
development where they designed lessons to embed the standards. In addition, they 
created a crosswalk document for schools to use as they implement the standards.  Lastly, 
the funds also provided supplies such as content, text, and coding toys to take back to their 
districts.    This project also trained participants to teach others in their respective districts 
how to integrate the computer science standards in all areas of the curriculum. 
 
 
Name of Project/Program:  Cooperative Purchasing 
 
Program Summary: 
 
The South Central Service Co-op has assisted its area schools in cooperative purchasing 
since the 1990’s.  This service was established to meet the schools’ common needs to 
purchase products, equipment, and services at the lowest competitive prices to be aligned 
with the Arkansas bid laws.  In addition to substantial financial savings, it affords the 
schools tremendous hours of time management.  Schools may effectively and efficiently use 
the time savings on student achievement, teacher accountability, curriculum development, 
advanced technology, etc.  We provide cooperative purchasing for copy paper, laminating 
film, diploma seals, and Staples Advantage, an online office supply company. 
 
The school completes an order form for copy paper, laminating film, and/or diploma seals.  
The paper is shipped and the invoices are delivered directly from the supplier to the 
individual school.  The laminating film and the diploma seals are processed differently.  The 
supplier delivers the laminating film to the co-op in 1 bulk shipment.  Mrs. Walker complies 
and separates the schools’ lamin orders for each individual school.  The coop delivers the 
lamin to the school, or the school picks up its order at the coop.  Mrs. Walker invoices each 
school.  The diploma seals are managed the same way as the laminating film. 
 
Staples Advantage is an online ordering system for office, computer, and janitorial supplies 
provided by a partnership through National Joint Powers Alliance (NJPA), a public 
purchasing agency.  Each school has an individual account where the school can place 
orders, and the orders are delivered to the perspective school.  If the composite total of the 
sales from the schools and South Central Service Cooperative is in excess of $75,000 within 
a given year, Staples Advantage pays South Central Service Coop a rebate check.  The check 
is calculated from total actual sales less retail sales.  A 1% rebate is applied with minimum 
sales at $75,000; 2% with minimum sales at $150,000; 3% with minimum sales at 
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$300,000; 4% with minimum sales at $500,000 and 5% with minimum sales at $750,000.  
The check is made payable to South Central Co-op.  Each school will get a check from the 
co-op for its sales percentage. 
 
Name of Project/Program:  Facilities Consortium 
 
Program Summary: 
 
In 2002, the court case and the subsequent ruling in the Lake View School District versus 
the State of Arkansas resulted in the decision by the judge that the State of Arkansas was 
required to develop a system to ensure that its public school systems maintained a state of 
facilities equitability.  As a result of this ruling, the Arkansas Division of Public Schools 
Academic Facilities and Transportation Division (ADPSAFT) was established.  
  
In 2007, the South Central Service Cooperative hired its first facilities coordinator to assist 
schools with compliance in relation to the new laws, ADPSAFT Rules and Regulations, etc.  
The SCSC Facilities Coordinator, a former employee of ADPSAFT, possessed the skills, a 
Bachelor of Science degree from UALR in Construction Management, and the accompanying 
background and experience required to support our districts with these compliance issues 
and in serving as a liaison between our member districts and the ADPSAFT.  
  
Since her initial hire date of September 4, 2007, Mrs. Wooldridge has participated in a 
facility planners’ association to influence changes in the master plan partnership process.  
As such, she has served as an advocate for member districts who are a part of the SCSC 
Facilities Consortium. 
 
In 2017, a total of 11 of the SCSC’s 12 member schools plus 3 additional schools from the 
Southwest Co-Op area purchased memberships in the facilities consortium for the 
upcoming school year.   For FY17, the revenue for the facilities consortium amounted to 
$84,252.  This service has provided a tremendous amount of support to district 
superintendents and to district facilities coordinators for a relatively small amount of 
money.  The average cost for these services for 15 member districts in FY17 was $6,480.93.  
 

VII.  EMPLOYMENT POLICIES AND PRACTICES 
 

Act 610 of 1999 requires that each educational service cooperative report the 
following information: 

 
EMPLOYED 
Number of new males employed by the cooperative for the 2016-17 school year;   
For this number, please provide the number in each of the following racial  
classifications:           
 
 

White     1 
African American     2 

Hispanic     0 

3 



 

16 
 

Asian     0 
American Indian/Alaskan Native     0 

 
 
Number of new females employed by the cooperative for the 2016-17 school year;   
For this number, please provide the number in each of the following racial  
classifications:                                     

 
 

White   13 
African American     6 

Hispanic     0 
Asian     0 

American Indian/Alaskan Native     0 
 
 

TERMINATED 
Number of males terminated by the cooperative during the 2016-17 school year;      
For this number, please provide the number in each of the following racial  
classifications:           

        
 

White   0 
African American     1 

Hispanic     0 
Asian     0 

American Indian/Alaskan Native     0 
 
 
Number of females terminated by the cooperative during the 2016-17 school year;    
For this number, please provide the number in each of the following racial  
classifications:                      

 
 

White   13 
African American     1 

Hispanic     0 
Asian     0 

American Indian/Alaskan Native     0 
 

 
SEEKING EMPLOYMENT 
  
Number of males seeking employment by the cooperative during the 2016-17 school 
year; For this number, please provide the number in each of the following racial 
classifications:  
 

 

19 

1 

14 

1 



17 

White    0 
African American  1 

Hispanic     0 
Asian  0 

American Indian/Alaskan Native     0 

Number of females seeking employment by the cooperative during the 2016-17 
school year; For this number, please provide the number in each of the following 
racial classifications: 

White   49 
 African American  27 

Hispanic     0 
Asian  0 

American Indian/Alaskan Native     0 
Unknown  2 

78 
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SCSC Salary Schedules for FY 2016-2017 
Licensed Salary Schedule 

        

        

  

Teacher Bachelor's 
Degree 

Teacher Masters 
Degree 

Coordinators, 
Supervisors, 
Technology 

Intake Provider 

Steps                

0 $30,744  $35,130 $44,375 $40,602  
1 $31,224  $35,680 $45,071 $41,082  
2 $31,704  $36,230 $45,767 $41,562  
3 $32,184  $36,780 $46,463 $42,042  
4 $32,664  $37,330 $47,159 $42,522  
5 $33,144  $37,880 $47,855 $43,002  
6 $33,624  $38,430 $48,551 $43,482  
7 $34,104  $38,980 $49,247 $43,962  
8 $34,584  $39,530 $49,943 $44,442  
9 $35,064  $40,080 $50,639 $44,922  

10 $35,544  $40,630 $51,335 $45,402  
11 $36,024  $41,180 $52,031 $45,882  
12 $36,504  $41,730 $52,727 $46,362  
13 $36,984  $42,280 $53,423 $46,842  
14 $37,464  $42,830 $54,119 $47,322  
15 $37,944  $43,380 $54,815 $47,322  
16 $37,944  $43,380 $54,815 $47,322  
17 $37,944  $43,380 $54,815 $47,322  
18 $38,424  $43,930 $55,511 $47,322  
19 $38,904  $44,480 $56,207 $47,322  
20 $39,384  $45,030 $56,903 $47,322  

  Based on 190 Days (3) Based on 190 Days (1) Based on 240 Days (2) Based on 240 Days 

  $480.00 Yearly Increment. $550.00 Yearly Increment. $696.00 Yearly Increment   

        
    

  (1)  Teacher Center Coordinator (See Supplemental Schedule) 

    
  (1)  ECH Coordinator (Index Multiplier 1.1) 

    
  (1) Coordinator of ECH Special Education (Index Multiplier 1.21) 

    
  (1)  Coordinator of Arkansas Better Chance & Gifted Talented 

    
         Programs (Index Multiplier 1.21) 

    
  (2)  Intake Provider (Index Multiplier 1.132) 

    
  (3)  Behavior Support Specialist (Index Multiplier 1.395 - 

    
         for a 200 Day Contract) 

 

        

        Initial Adoption: April 28, 2013 

Last Revision: May 13, 2015; February 20, 2016 

Last Adoption: February 10, 2016; April 13, 2016 
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Classified Salary Schedule  
FY 2016-2017 

 
 

 

Bookkeep
er 

Long-
Term 

Substitute 
Teacher 

(No 
Degree) 

Long-Term 
Substitute 

Teacher 
(With 

Degree) 

Speech 
Therapist 

SLP Asst. Aides 
Admin. 

Assistant 

Media 
Van 

Driver  

Licensed 
Long-Term 
Substitute 

Teacher 

Step
s  

Index 
Multiplier 

1.052 
                

  
  

0 $42,262 $13,722 $15,896 $58,750 $30,744 $14,224 $39,311.60 7.26 $18,997 

1 $42,958  $13,950 $16,200 $59,300  $31,224  $14,376  $39,791.60  7.51 $19,301  

2 $43,654  $14,178 $16,504 $59,850  $31,704  $14,528  $40,271.60  7.76 $19,605  

3 $44,350  $14,406 $16,808 $60,400  $32,184  $14,680  $40,751.60  8.01 $19,909  

4 $45,046  $14,634 $17,112 $60,950  $32,664  $14,832  $41,231.60  8.26 $20,213  

5 $45,742  $14,862 $17,416 $61,500  $33,144  $14,984  $41,711.60  8.51 $20,517  

6 $46,438  $15,090 $17,720 $62,050  $33,624  $15,136  $42,191.60  8.76 $20,821  

7 $47,134  $15,318 $18,024 $62,600  $34,104  $15,288  $42,671.60  9.01 $21,125  

8 $47,830  $15,546 $18,328 $63,150  $34,584  $15,440  $43,151.60  9.26 $21,429  

9 $48,526  $15,774 $18,632 $63,700  $35,064  $15,592  $43,631.60  9.51 $21,733  

10 $49,222  $16,002 $18,936 $64,250  $35,544  $15,744  $44,111.60  9.76 $22,037  

11 $49,918  $16,230 $19,240 $64,800  $36,024  $15,896  $44,591.60  10.01 $22,341  

12 $50,614  $16,458 $19,544 $65,350  $36,504  $16,048  $45,071.60  10.26 $22,645  

13 $51,310  $16,686 $19,848 $65,900  $36,984  $16,200  $45,551.60  10.51 $22,949  

14 $52,006  $16,914 $20,152 $66,450  $37,464  $16,352  $46,031.60  10.76 $23,253  

15 $52,702  $17,142 $20,456 $67,000  $37,944  $16,504  $46,511.60  11.01 $23,557  

16 $53,398  $17,370 $20,760 $67,550  $37,944  $16,656  $46,991.60  11.26 $23,861  

17 $54,094  $17,598 $21,064 $68,100  $37,944  $16,808  $47,471.60  11.51 $24,165  

18 $54,790  $17,826 $21,368 $68,650  $38,424  $16,960  $47,951.60  11.76 $24,469  

19 $55,486  $18,054 $21,672 $69,200  $38,904  $17,112  $48,431.60  12.01 $24,773  

20 $56,182  $18,282 $21,976 $69,750  $39,384  $17,264  $48,911.60  12.26 $25,077  

  

Based on 240 
Days 

Based on 190 
Days 

Based on 190 
Days 

Based on 190 
Days 

Based on 190 
Days 

Based on 
190 Days 

Based on 240 
Days 

Based on 
Hourly 

Rate 

Based on 190 
Days 

  

$696.00 
Yearly 

Increment. 

$228.00 
Yearly 

Increment. 

$304.00 
Yearly 

Increment 

$550.00 
Yearly 

Increment 

$480.00 Yearly 
Increment 

$152.00 
Yearly 

Increment 

$480.00 Yearly 
Increment 

$0.25 
Yearly 

Incremen
t 

$304.00 
Yearly 

Increment 

              
Initial Adoption: 
Last Revision:  May 13, 2015; Feb 10, 2016 
Last Adoption: Feb 10, 2016; April 13, 2016  
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Hourly Salary Schedule 
FY 2016-2017 

 

  

 Secretary 1 Secretary 2 
Floating 

Substitutes 
Subs 

Steps              

0 9.46 11.86 8.41 8.00 

1 9.71 12.11     

2 9.96 12.36     

3 10.21 12.61     

4 10.46 12.86     

5 10.71 13.11     

6 10.96 13.36     

7 11.21 13.61     

8 11.46 13.86     

9 11.71 14.11     

10 11.96 14.36     

11 12.21 14.61     

12 12.46 14.86     

13 12.71 15.11     

14 12.96 15.36     

15 13.21 15.61     

16 13.46 15.86     

17 13.71 16.11     

18 13.96 16.36     

19 14.21 16.61     

20 14.46 16.86     

  
Based on Hourly Rate Based on Hourly Rate Based on Hourly Rate Based on Hourly Rate 

  
$0.25 Yearly 
Increment. 

$0.25 Yearly Increment.     

       
       

       

       

Initial Adoption:  
Last Revision:  May 11, 2016; June 2, 2016 
Last Adoption: May 11, 2016; June 2, 2016  
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Supplemental Salary Schedule 
FY 2016-2017 

 
All employees that work 450 hours per semester or 900 hours per year are provided an 
additional $600.00 to their salary for an insurance supplement.  The $600.00 is not 
reflected in any of the salaries or schedules listed in this document. 
 
The Director’s salary is negotiated. 
 
The Facilities Coordinator's salary is determined yearly by a comparison study of other 
facilities coordinators' salaries in co-ops around the state.  Leading indicators such as the 
consumer price index, availability of staff, and market value are used to determine salary.  
 
The network engineer position is a part-time position.  Currently, the salary is an hourly 
rate of pay and is determined yearly by a comparison study of other network engineers' 
salaries in co-ops and in school districts around the state with emphasis on those salaries 
of network engineers in this region of the state.  Leading indicators such as availability of 
staff and market value are used to determine salary. 
 
Substitutes are paid $8.00 per hour. 
 
Supplemental Pay for Additional Work or Duties: 
 
Supplemental pay for additional work or duties is based on an increment or a fraction of an 
increment.  One increment equals $1,800.00. Supplemental pay is awarded by the Director 
based on duties assigned and on the availability of funds. 
 

Teacher Center Coordinator: 
 
The Teacher Center Coordinator's salary is based on an assigned multiplier.  The director 
will assign a salary multiplier based on degrees, areas of license, and experience. 
 
The Teacher Center Coordinator's salary is based on a multiplier assigned to the 
"Coordinator, Supervisor, Technology" column of the Licensed Employee Salary Schedule, 
and it is based on degrees, areas of licensing, and experience.  Multipliers are as follows: 
 

1.17 Masters level teaching license plus experience as a content specialist, i.e., 
math or literacy specialist. 

 
1.21 Principal’s license plus 5 or more years of building-level administrative 

experience and/or district-level curriculum specialist licensing. 
 

1.25 1.21 credentials plus 8 or more years experience as a district-level 
curriculum specialist or coordinator or related P-12 field, i.e., cooperative 
experience. 
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Supplemental Salary Schedule (Cont’d)  

FY 2016-2017 
 
 

1.29 1.21 credentials plus District Administrator licensing. 
 
1.33 P-12 District Administrator licensing plus Specialist Degree in 

Administration plus 8 or more years experience at district level or related 
experience. 

 
1.37 P-12 District Administrator plus Doctoral Degree in related field with up to 5 

years of district level or related experience 
 

1.4 P-12 District Administrator licensing plus Doctoral Degree in related field 
plus 5 or more years experience in district-level administration or related 
experience. 

 
 
 
Adopted:  April 25, 2013 
Last Revision:  January 28, 2014 
Last Adopted:  May 13, 2015; April 13, 2016 
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SCSC Teacher Center Committee 
 

Position Name District Term 
Elementary Teachers    
Teacher Amber Holloway Smackover-Norphlet 2019 
Teacher Barbara Goldsby Strong-Huttig 2017 

Teacher Terri Davis Harmony Grove 2018 
Middle/Jr. High Teachers    

Teacher Gina Taylor Parkers Chapel 2018 
Teacher Debbie Cearley Hampton 2018 
High School Teachers    
Teacher Shanna McLelland Junction City 2017 
Teacher Kathi Walker El Dorado 2017 

Teacher  Paula Metcalf Magnolia 2018 
Administrator Positions    
Principal Amy Sanchez Camden Fairview 2017 
Principal Jennifer Kyle Emerson-Taylor-Bradley 2018 
Principal Sonya Launius Bearden 2019 
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    SCSC Fiscal Report (Revenue Summary) 
Fiscal Years 2013, 2014, 2015, 2016 and 2017 

Current as of May 2017 

 

  2013 2014 2015 2016 2017 

      Copier Fund 26,600.00 25,435.30 25,000.00 15,000.00 13,000.00 

ARCOP 0.00 0.00 3,000.00 0.00 0.00 

Math/Science Workshops 500.00 16,147.00 0.00 0.00 0.00 

Title ll 38,512.00 46,614.00 65,923.00 56,606.00 63,623.56 

TESS 0.00 4,000.00 0.00 0.00 0.00 

CPR 1,000.00 1,690.00 1,125.00 170.00 1,320.00 

Perkins Workshops 0.00 0.00 210.00 0.00 0.00 

CWT 1,000.00 0.00 0.00 0.00 0.00 

PD 50,000.00 86,002.89 94,483.00 137,715.00 113,917.07 

VI-B Local 159,820.00 153,110.00 146,400.00 167,750.00 157,380.00 

PC Classrooms 35,640.00 45,615.94 60,048.50 7,000.00 6,000.00 

Science 86,500.00 86,500.00 14,684.81 86,500.00 86,500.00 

Ext. School Year 2,442.00 0.00 222.00 0.00 0.00 

Pathwise 4,081.60 224.98 1,200.00 0.00 0.00 

Special Ed. 544,050.00 654,922.00 562,755.35 596,879.46 601,656.55 

Advanced Placement 4,400.00 0.00 0.00 0.00 1,500.00 

G/T 28,500.00 28,500.00 28,500.00 28,500.00 28,500.00 

Workforce 50,000.00 50,000.00 50,000.00 50,000.00 50,000.00 

Operating 626,983.30 627,648.98 583,423.76 660,148.95 667,694.98 

Distance Learning 75,000.00 75,000.00 0.00 0.00 0.00 

Technology-Grant 75,000.00 75,000.00 75,000.00 75,000.00 75,000.00 

ABC 1,007,964.00 1,002,618.00 998,321.80 970,776.80 1,010,880.00 

Literacy 173,000.00 173,000.00 173,000.00 173,000.00 259,500.00 

Literacy-Math 86,500.00 86,500.00 86,500.00 86,500.00 86,500.00 

RTI 0.00 0.00 110,550.00 0.00 0.00 

Broadband Project 0.00 0.00 383.90 0.00 0.00 

Quality Grants 5,750.00 8,250.00 7,750.00 7,750.00 0.00 

Carl Perkins 78,388.00 76,342.00 72,239.00 85,137.00 72,013.00 

Perkins-Misc 0.00 1,470.86 0.00 0.00 0.00 

Behavior Specialist 0.00 103,000.00 105,000.00 110,000.00 110,000.00 

Special Ed.-Federal 246,620.00 237,419.00 262,518.71 253,358.37 276,522.60 

Medicaid 85,399.77 46,454.85 45,000.00 41,834.25 58,814.00 

ARMAC 19,539.18 24,434.09 25,000.00 18,846.65 34,622.83 

CACFP 0.00 13,149.91 18,000.00 10,000.53 12,188.94 

Math/Science Grant 178,001.00 66,080.58 0.00 0.00 0.00 

      

 
3,691,190.85 3,815,130.38 3,616,238.83 3,638,473.01 3,787,133.53 
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Annual Report Program Descriptions 2016-2017 
 
 

 

Arkansas Better Chance Preschools 
Funding Source: Arkansas Better Chance/Arkansas Better Chance for School 

Success 
Competitive Grants: Yes 
 
Restricted      Non-Restricted    
 
Participating Districts 

Name Position Degree 

Robin Cole AR Better Chance Coordinator Masters Degree/Educational Admin 

Zephonia Avant ABC ECH SPED Curriculum 

Instruction Specialist 

Bachelors Degree/Elementary Ed 

Jackie McKinney Whiteside Teacher Associates Degree/EC 

Margaret Harris Whiteside Paraprofessional Child Development Associate (CDA) 

Marva Baxter Harmony Grove Co-Teacher Bachelors Degree/Family & Community Ed 

Ann Williams Harmony Grove Teacher Bachelors Degree 

Kathy Sexton Harmony Grove Teacher Bachelors Degree/EC 

Wendy Tyson Harmony Grove 

Paraprofessional 

Child Development Associate (CDA) 

Claudia Stover Whiteside Teacher Bachelors Degree/EC 

Tiffany Hamilton Norphlet Paraprofessional Child Development Associate (CDA) 

Angie Rettig Norphlet Floater Associates Degree/EC 

Majuna Jones Parkers Chapel Teacher Associates Degree/EC 

Tara Morgan Parkers Chapel Teacher Bachelors Degree/EE 

Donna Shew Parkers Chapel Paraprofessional Child Development Associate (CDA) 

Belinda Sims Parkers Chapel Teacher Bachelors Degree/ECE 

Gina Barnes Parkers Chapel Paraprofessional Child Development Associate (CDA) 

Cindy Allen Bradley Teacher Bachelors Degree/EE 

Theresa Martin Bradley Paraprofessional Child Development Associate (CDA) 

Iris Barr Strong Teacher Bachelors Degree/ECE 

Katherine Womack Bradley Floater HS Diploma 

Shemekia Morgan Retta Brown Teacher Bachelors Degree 

Alicia Neely Retta Brown Paraprofessional Child Development Associate (CDA) 

Kimberly Sims Whiteside Paraprofessional Child Development Associate (CDA) 

Belinda Gill Harmony Grove Floater HS Diploma 

Tiffany Hall Whiteside Floater Child Development Associate (CDA) 

Kelley Rogers Parkers Chapel Floater HS Diploma 

Kansas Howell Strong Paraprofessional Associates Degree/EC 

Marquita Steward Retta Brown Floater HS Diploma 

Brooke Murray Parkers Chapel Floater HS Diploma 
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Camden Fairview  Harmony Grove-Sparkman   Smackover-Norphlet  
El Dorado  Parkers Chapel   Strong-Huttig          

  
Personnel 
 
Goal 
 
The goal of the South Central Service Cooperative’s ABC preschool program is to identify 
qualifying three to five year-old students and to provide safe, healthy, nurturing, age-
appropriate experiences for preschool children in a developmentally appropriate setting. 
 
Program Summary 
 
The South Central Service Cooperative provided ABC preschool services to 217 students in 
six school districts in the cooperative area.  The curriculum is aligned with the Arkansas 
Early Childhood Framework to promote student readiness upon entry into kindergarten.  
Students are presented hands-on activities using manipulatives and technology that, when 
coupled with teacher guidance, encourage social, adaptive, cognitive, language, and motor 
development.  In order to be accepted into an ABC Preschool Program, the child must 
qualify under one or more of the following areas: 

1. Income level as listed on the application form 
2. Teenage parent 
3. Low birth weight (under 5.5 pounds) 
4. Parent without high school diploma or GED 
5. History of abuse/neglect or drug/alcohol abuse 
6. Disability under IDEA 
7. Failed developmental screening 
8. English as a second language 

 
Major Highlights of the Year 
 
The Arkansas Better Chance grant for the 2016-2017 year was successfully submitted and 
approved for 217 student slots located on seven sites in the Co-op service area.  Three of 
the seven sites received an ECERS review during the school year.  ECERS, the Early 
Childhood Environmental Rating Scale, is the evaluation instrument used by the Division to 
monitor state ABC programs.  All three sites reviewed this year received passing scores. 
 
Brand new wide-screen Mac computers and an additional iPad have been provided for each 
of our ABC classrooms for students’ use.  Teachers have continued to create instructional 
podcasts or videos to encourage parent involvement and collaboration among the staff.  
Teachers have also incorporated the use of Makey Makey and Bee Bot coding showcases 
into their instruction within their individual classrooms. 
 

Vickie McDaniels Strong Floater HS Diploma 

Lacey Fowler Parkers Chapel Paraprofessional Associates Degree/EC 
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The application for participation in the Child and Adult Care Food Program was 
successfully completed.  It was approved, and ABC staff was trained in proper submission 
of required data. 
 
The ongoing implementation of TESS/EdReflect with licensed ABC staff continued in 2016-
2017.  The staff has received further training, developed Professional Growth Plans, 
created portfolios in EdReflect, and were evaluated using the TESS model. 
 
One of our Arkansas Better Chance teachers were showcased in a TICAL Conference 
demonstrating a lesson on coding by using a Bee Bot and a grid. 
 
The South Central Service Co-op’s Arkansas Better Chance program has collaborated with 
regional and local ABC programs to provide quality professional development in the areas 
of social development, literacy, math and science. 
 
The Arkansas Better Chance program has also partnered with local agencies such as HIPPY 
and Headstart to provide activities for families in celebration of Arkansas Children’s Week.  
 
SCSC’s ABC teachers continue their use of classroom wikis and e-books, Bee Bots, Invent to 
Learn ideas, and Makey Makey instructional projects. 
 
SCSC’s ABC teachers have incorporated STEAM and Tinkering activities within their 
classrooms. 
 
SCSC’s ABC staff has adopted improving Personal Care Routines as a group PGP goal for 
2016-2017 and is attending extensive training in that area to improve the personal care 
routines of the program as a whole. 
 
The staff also received extensive training in teaching with loose parts as part of our STEAM 
instruction. 
 

 
Novice Teacher Mentoring 

Funding Source: Arkansas Department of Education 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
Participating Districts 
 
Bearden   Fordyce   Magnolia 
Camden Fairview  Hampton   Parkers Chapel 
El Dorado   Harmony Grove  Smackover-Norphlet 
Emerson-Taylor-Bradley Junction City   Strong-Huttig 
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Personnel 
 

Name Position Degree 

Karen Kay McMahen Teacher Center Coordinator Masters Plus 60 

Leah Stinnett Math Specialist M.Ed  

 
Goal 
 

• Become familiar with the Framework for Teaching (FfT) and the relationship 
between Novice Teacher Mentoring Program and TESS (Teacher Effectiveness 
Support System) 

• Use the Orientation Guide 
• Know and be able to implement mentor responsibilities 
• Navigate a mentoring module in EdReflect & Bloomboard. 
• Identify effective coaching techniques for use in the mentoring process 
• The cooperative provided districts ongoing support as needed. 

 
Program Summary 
 
The Novice Teacher Mentoring Program is designed to provide a novice teacher the 
support, assistance, and encouragement of a site-based, trained mentor in order for the 
novice teacher to learn the skills he or she needs to become an effective, knowledgeable 
teacher.  District project directors were encouraged to share the mentor/novice teacher 
update video with previously trained mentors and novice teachers.  The ADE provided 
electronic resources such as: Survive & Thrive Modules in Bloomboard, Mentor/Novice 
Teacher Update Video and the Project Director Update Training Video in lieu of face-to-face 
trainings.  New mentors were trained in the updated Novice Teacher Mentoring Program.  
South Central Service Cooperative provided multiple sessions in the Novice Teacher 
Mentor Program. 
 
Major Highlights of the Year 
 
The implementation of EdReflect/Bloomboard was a problem for most mentors and 
project directors. Next year’s mentoring will be conducted through grants provided to the 
cooperatives. 
 

 
ADE/APSCN Student Applications Field Analyst 

Funding Source: Arkansas Department of Education 
Competitive Grant: No 
 
Restricted       Non-Restricted    
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Participating Districts 
 
Bearden   Fordyce   Magnolia 
Camden Fairview  Hampton   Parkers Chapel 
El Dorado   Harmony Grove  Smackover-Norphlet 
Emerson-Taylor-Bradley Junction City   Strong-Huttig 
 
Districts in South East Cooperative 
 
Cleveland County  Hamburg   Warren 
Crossett   Hermitage   Woodlawn 
SEACBEC (Southeast Arkansas Community-Based Education Center) 
 
Personnel 
 

Name Position Degree 

Martha Johnson APSCN Student Field Analyst BBA 

 
Goal 
 
The goal of the APSCN Student Field Analyst is to provide end-user support to district users 
of the SMS statewide student management system, COGNOS reports, and meeting statewide 
guidelines. 
 
Program Summary 
 
The Student Applications Field Analyst provides services to districts within Arkansas that 
utilize the SMS statewide student management system software.  The software is used to 
store district, school, and student data.  Student Management Systems Applications is 
computer software used primarily to process and maintain student records.  The SunGard 
Pentamation student management systems applications provided by APSC include:  
demographics, attendance, scheduling, report cards, discipline, and medical.  With the use 
of nine cycles yearly, districts electronically submit data to the ADE.  The student field 
analyst provides districts with consulting and training workshops through meetings at the 
cooperative, through school visits, and she communicates closely with school personnel by 
e-mail and telephone.  Various trainings offered throughout the year include, but are not 
limited to, SMS required fields for state reporting, new personnel, COGNOS report writing, 
next year scheduling, and year-end rollover. 
 
Major Highlights of the Year 
 
The APSCN Student Field Analyst provided State reporting training sessions. 
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ADE/APSCN Financial Field Analyst 
Funding Source: Arkansas Department of Education 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
Participating Districts 
 
Bearden   Fordyce   Magnolia 
Camden Fairview  Hampton   Parkers Chapel 
El Dorado   Harmony Grove  Smackover-Norphlet 
Emerson-Taylor-Bradley Junction City   Strong-Huttig 
 
Personnel 
 

Name Position Degree 

Charlotte Nichols APSCN Financial Field Analyst  

 
Goal 
 
The goal of the APSCN Financial Field Analyst is to provide end-user support to district 
financial users of the FMS state Financial Management System, COGNOS Reporting System, 
and to provide support in the area meeting state financial coding guidelines.  
 
Program Summary 
 
The Financial Applications Field Analyst provides services to districts within Arkansas that 
utilize the FMS statewide Financial Management System software.  Financial Management 
Systems Applications computer software is used primarily to process and record financial 
transactions.  The SunGard Pentamation financial management system application 
provided by APSCN includes the following integrated modules:  fund accounting, human 
resources, fixed assets, personnel budgeting, budget prep, purchasing and warehouse.  The 
Financial Field Analyst provides technical, practical, and accounting assistance for all of the 
modules as well as for the statewide reporting cycles or Statewide Information Systems.  
Various trainings offered throughout the year include, but are not limited to FMS required 
fields for state reporting, new personnel, COGNOS report writing, fiscal year-end, and 
calendar year-end processes. 
 
Major Highlights of the Year 
 
The APSCN Financial Field Analyst provided State Reporting trainings and assisted in 
software conversions for all the districts from 4.3 to 5.1 which was completed in December 
of 2016.   
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Behavior Support Specialist 
Funding Source: Arkansas Department of Education 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
Participating Districts 
 
Bearden   Fordyce   Magnolia 
Camden Fairview  Hampton   Parkers Chapel 
El Dorado   Harmony Grove  Smackover-Norphlet 
Emerson-Taylor-Bradley Junction City   Strong-Huttig 
 
Personnel 
 

Name Position Degree 

Sonia Hartsfield K-12 Behavioral Support Specialist Master of Education 

 
Goal 
 
The goals of the Behavior Support Specialist (BSS) are to provide technical assistance and 
support to local school district administrators and school personnel in the development 
and implementation of evidence-based behavior supports for students receiving 
special education services and to support school personnel in the identification and 
educational programming for students identified with autism.   The BSS will provide 
professional development to local school district administrators and personnel on 
evidence-based behavior supports. 
 
Program Summary 
 
The Behavior Support Specialist (BSS) position provides technical assistance and 
professional development in the area of behavior to all school districts within the South 
Central Service Cooperative (SCSC).  The BSS receives requests for technical assistance 
through the CIRCUIT on-line referral system.  Once a request for services is received, the 
BSS works in conjunction with the special education supervisor for the referring school 
district to identify and provide needed support for students with disabilities. 
 
Some of the services provided to school districts this year are listed below. 
 
On-site Consultation provides the unique opportunity to more closely partner with and 
fully inform the extended network of teachers, paraprofessionals, and services providers 
involved in the student’s life while minimizing the amount of disruption to his/her daily 
routine. 
 
Assistance with Functional Behavior Assessment (FBA) is an approach that incorporates a 
variety of techniques and strategies to evaluate the cause and to identify likely 
interventions intended to address problem behaviors.  FBAs look beyond the demonstrated 
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behavior and focus, instead, on identifying biological, social, affective, and environmental 
factors that initiate, sustain, or end the target behaviors. 
 
Assistance with Behavior Intervention Plans (BIP) is provided to school districts when they 
are working with students that display intense behaviors that require programming to be 
set up for a specific student to try and help that student learn to manage or change his or 
her behavior. 
 
Assistance with Autism Identification is provided to SCSC area schools to help identify 
students that are on the Autism Spectrum.  These students are identified by using a multi-
disciplinary team approach along with “gold standard” evaluation procedures. 
 
Assistance with Programming for Autistic Students and Students with Behavioral Issues   
This is delivered to SCSC Area schools through the use of record review, observation, 
interviews, and evaluation, the Behavior Support Specialist can recommend programming 
for students on the Autism Spectrum. 
 
On-site Training with Teachers and Staff  
This is provided when interventions are recommended for a classroom or individual 
student.  Some of these interventions include how to set up a visually driven classroom, 
how to pivot away from negative behavior, how to take data on behavior, how to manage 
negative behavior, and how to communicate with parents. 
 
State BSS Meetings 
The BSS also attends monthly meetings with other cooperative behavior support specialists 
and the liaison from the Arkansas Department of Special Education.  Information presented 
at this meeting is shared with the special education supervisors at their monthly meetings 
at the area-hosting co-op. 
 
Regional BSS Meetings 
The BSS meets with her co-coordinators on a monthly basis to discuss CIRCUIT cases, work 
on professional development and ideas to build capacity within co-op area schools. 
 
Region VII LEA Meetings 
The BSS attends monthly LEA meetings with all of the special education administrators to 
share new information from the Arkansas Department of Special Education regarding 
behavior intervention services. 
 
Classroom-Based Behavior Intervention  
This is one way to help students learn to manage their behavior along with the assistance 
of the teacher and other school staff.  These interventions can take place in the classroom 
by helping teachers and students establish and manage a more structured environment by 
creating visual schedules, creating center-based learning environments, by establishing 
visual cues throughout the classroom, and by training the teachers and paraprofessionals 
to use the interventions appropriately. 
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Major Highlights of the Year 
 
SpEd Ahead Conference 
The BSS helped to organize and plan this two-day special education conference.  The key 
note speakers for this conference were Dr. John Murphy and Sharon Street, Esq.  This 
conference covered the areas of conference and collaboration, special education and legal 
issues, dyslexia, children and poverty, autism, advocacy and disability etiquette, sexuality 
in special education, Special Olympics and maker spaces for special education.  
 
SCSC Transition Fair 
The BSS assisted with and helped to organize, along with Arkansas Promise, a Transition 
Fair.  The Transition Fair’s purpose was to connect students and their families with 
resources to build successful lives after high school 
 
Classroom/Individual Behavior Support 
The BSS has assisted 5 classrooms with over 80 on-site visits to observe and make 
programming suggestions for students and the classroom.  This was done throughout the 
school year by observing, making recommendations about the classroom, setting deadlines 
for staff, and monitoring the progress.  The BSS has provided over 500 hours of behavior 
support for classrooms, teachers, and students in the SCSC area. 
 
Behavior Module Development for ADE-Special Education Unit 
The BSS, in collaboration with 16 other BSS across the state, have developed/are 
developing professional development modules that address Tier II behaviors.  These 
modules were developed to help build capacity among the district educators. 
 
Conferences Attended 

• Behavior Support Specialist Conference - The focus of this conference was on 
building collaborative learning, mentoring, coaching, and how to make systematic 
changes. 

• Arkansas Association of Special Education Administrators – 
• Collaborative State Consultants’ Meeting-  
• RTI Fall Forward 
• LEA Administrators’ Academy - This academy focused on special education issues 

that are areas of concern for the state of Arkansas.  
• Temple Grandin-Autism Conference. 
 

Professional Development 
 
The trainings that the behavior support specialist completed in the co-op area are:  three 
Behavior Tool trainings, one behavior plan training, four days of specialized testing 
training (ADOS-II), 1 day of training on autism spectrum disorder, and a two-day special 
education conference, titled SpEd Ahead. 
 
Behavior Tools Training   
This training was available to K-12 teachers in Arkansas during the 2016-2017 school year.  
The goal of this training is to train others in basic behavior understanding and 
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management.  The BSS has scheduled to do this training twice during the summer of 2017 
and will offer it at times throughout the school year.  This training lays the foundation for 
more intensive behavior trainings. 
 
Organizing the Gold-standard Autism Training (ADOS-II) 
The BSS has contacted a national expert to train special educators on the ADOS-II 
assessment.  This training will focus on demonstration of how to give the assessment, 
scoring, and operationalizing diagnostic criteria for ASD.  Participants will also receive 
intensive and individualized coaching on their own administration of the ADOS. 
 
What Are Tier I Behaviors 
This training addresses tier 1 supports of positive behavioral interventions and supports 
(PBIS).  These supports consist of rules, routines, and physical arrangements that are 
developed and taught by school staff to prevent initial occurrences of behavior 
 
Autism Overview and Introduction to Evidence-Based Interventions 
This is a brief overview of what autism is, how it is diagnosed, the treatments that are 
available, and what kind of interventions can help a child with autism. 
 

Special Education Para-pro Behavior Modules 
This training will provide Paraprofessionals the basic understanding of what it means to 
function as part of a behavior team.  Paraprofessionals will gain an understanding of how 
to assist the supervising teacher in promoting and responding to student behaviors and the 
importance of collecting and using data to support behavior change in students 
 
Data and Behavior Plans 
This training consists of learning a unique method for collecting Antecedent, Behavior, 
Consequence (ABC) Data.  Once the data is collected, the participants learn how to analyze 
that data to determine the function of (or the reason behind) the behavior. These behaviors 
are called the target behaviors because these are the behaviors that will be the “target” to 
change. Participants will use steps for analyzing ABC data to develop modifications, 
behavior teaching, consequence manipulation, and setting changes that may or may not 
need to take place to change the behavior.  Participants will be guided through the process 
of developing a behavior support plan.    
 
Behavior: 101 
This training provides an introduction to Positive Behavior Support (PBS) and reviews 
some basic concepts of behavior analysis.  It also provides a basic overview of how to use 
and do a functional assessment and use it to create a behavior support plan. 
 
 

 
Career & Technical Education 

Funding Source: Carl D. Perkins Funding 
Competitive Grant: No 
 
Restricted     Non-Restricted    
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Participating Districts 
 
Bearden   Emerson-Taylor-Bradley  Fordyce        
Harmony Grove  Junction City    Parkers Chapel  
Smackover-Norphlet  
 
Personnel 
 

Name Position Degree 

Terry Sullivan Career & Technical Education Coordinator MSE - Henderson 

 
Program Summary 
 
The South Central Service Cooperative’s (“SCSC”) Career & Technical Education (“CTE”) 
Department provides supporting resources to enable the 12 public schools and two 
secondary centers in our cooperative area to initiate and maintain quality CTE programs in 
accordance with the Arkansas Department of Career Education’s Strategic Plan, Goals and 
Objectives.  School districts in the SCSC Carl Perkins Consortium are allotted funds through 
the Carl D. Perkins Career & Technical Education Act of 2006, usually referred to as Perkins 
IV.  The amounts of these funds are determined by a state distribution formula.  Once funds 
are assigned to a consortium, the funds lose their identity.  The SCSC’s Perkins Consortium 
consists of seven school districts.  The CTE office encourages the development, 
implementation, and improvement of CTE programs for “all” districts in the cooperative 
service delivery area by providing data collection and reporting, evaluation of CTE 
programs in schools, technical assistance in the form of professional development, new 
teacher assistance, policies and procedure interpretation, resource distribution, support 
services for special populations, and start-up grant support.  The CTE coordinator provides 
support for programs of study, curriculum frameworks, career planning systems, end-of-
course competency testing, and academic attainment of CTE students.  The coordinator 
also is responsible for preparing and administering the Carl D. Perkins Consortium 
application which includes the preparation and submission of the application, budget 
management, implementation of Perkins activities, proposal accountability, technical 
equipment purchasing, distribution and inventory, and preparation and submission of 
completer and placement reports for member schools.  The CTE coordinator also 
represents the education cooperative at local, state and national events and activities. 
 
Major Highlights of the Year 
 

• South Central Service Cooperative’s Perkins Consortium met seven of the eight 
Perkins Performance Indicators for the 2016-17 school year.  An improvement plan 
will be submitted with the 2017-18 Perkin’s application to address improving Math 
Attainment. (Consortium performance data is attached) 

• Obtained and reported CTE Completer Data for seven Districts (two hundred-
twenty  students) to the Arkansas Department of Career Education (“ACE”) and 
provided completer certificates to be given out at graduation/awards assemblies to 
those students. 

• Obtained and reported CTE placement data for seven districts to ACE. 
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• Assisted CTE instructors, counselors and administrators with ACE Initiatives and 
questions throughout the year. 

 
Perkins Activities for 2016-17 
 
Advanced Technology Using a Computerized Sewing/Embroidery Machine & FACS By 
Numbers - A Janome 15000 Computerized Sewing/Embroidery Machine and the “FACS By 
Numbers” curriculum were purchased for the FACS Department at Emerson High School to 
be used in teaching students the techniques, art and history of quilting.  Advanced math 
concepts used in the making of a quilt and application of  the principles and elements of 
design will also be reinforced in their projects.  Students will complete a quilt that will be 
donated to Arkansas Children’s Hospital for surgery patients. 
 
Using Technology in FACS for Student Certification and Real-World Applications – In order 
to better prepare students to be more productive citizens and learn real-life skills, Fordyce 
High School FACS classes implemented various on-line projects utilizing apps and 
simulated online activities with a classroom set of 25 chrome books and a cart.  Through 
these activities, students will be prepared to take online certifications such as those 
provided by the Arkansas Food Handlers Program, OSHA Youth@Work--Talking Safety 
Program, H&R Block Budget Challenge, and Spice of Life Project. 
 
Non-Traditional Completion Awareness – Purchased an 18 piece DVD set and resource 
guides of videos showcasing non-traditional careers for both males and females to be 
checked out through the media center.  We also purchased 3 non-traditional posters for 
each Career Development class at Perkins Consortium schools. 
 
Literacy in CTE – Provided training for literacy in CTE and purchased 25 Max Teaching 
Strategies books for instructors. 
 
Certifications - Purchased practice tests for Office products such as Word, Excel and Access 
for Emerson-Taylor-Bradley, Harmony Grove, Junction City, Parkers Chapel, and 
Smackover-Norphlet schools in preparation for actual Office certifications tests for 
students. 
 
Professional Development – Perkins funds were used to pay registrations and 
accompanying travel costs for CTE teachers to attend various state and national 
organizational meetings and conferences throughout the year.  
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Digital Learning – Virtual Arkansas, Team Digital, Arkansas Connect2Digital  
Funding Source: Arkansas Department of Education Grant - ACT 
Competitive Grant: No 
 
Restricted      Non-Restricted    
 
Participating Districts 
 
Bearden   Fordyce   Magnolia 
Camden Fairview  Hampton   Parkers Chapel 
El Dorado   Harmony Grove  Smackover-Norphlet 
Emerson-Taylor-Bradley Junction City   Strong-Huttig 
 
Personnel 
 

Name Position 

Cathi Swan, Superintendent State Coordinator of Digital Learning, BSE, MSE 

Mike Lar 
Virtual Arkansas Director of Operations, BS, MBA, ED.D, 
ABD 

Junior Stormes Virtual Arkansas Director of Technology, BS 

John Ashworth Virtual Arkansas Director of Academics, BSE, MSE 

Lisa Russell, Gerard Newsom, 
Amanda Perry, & Lisa Davis 

Team Digital Members 

 
Goal 
 
The mission of the digital learning program is to provide equitable, efficient, and effective 
learning opportunities for students and educators.  These opportunities are offered 
utilizing digital solutions to extend learning where local access may not exist. The Arkansas 
Education Service Cooperatives support and provide resources to assist Virtual Arkansas 
and Team Digital. 
 
Program Summary 
 
Virtual Arkansas is an Arkansas-based program that is implemented through a partnership 
between the Arkansas Department of Education and the Arkansas Education Service 
Cooperatives. We provide an array of quality digital courses to public school students in 
Arkansas and utilize Arkansas licensed instructors. Virtual Arkansas serves approximately 
220 districts and over 50,000 student enrollments. We are not an online high school or a 
diploma-granting institution but are a resource for supplementing education for public 
school students. Students who are enrolled in a public school may be enrolled in Virtual 
Arkansas courses by the local school administration. 
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Virtual Arkansas is committed to developing the full potential of Arkansas students by 
providing access to quality online courses that incorporate interactive instruction to 
prepare students to be successful in their college and career educational pursuits and in the 
global economy. School districts "Power Up with Virtual Arkansas" for a variety of reasons. 
A district may face a teacher shortage, want to provide additional course scheduling 
opportunities to their students, offer their students access to a digitally-enriched 
curriculum, or broaden their course offerings beyond those mandated by the Standards for 
Accreditation of Arkansas Public Schools. Finally, districts that partner with Virtual 
Arkansas will be satisfying the requirements of Act 1280, the Digital Learning Act of 2013. 
www.virtualarkansas.org.  
 
Team Digital 
 
Team Digital works within a state team to support the planning, implementation, and 
evaluation of digital learning environments in Arkansas. Team Digital has expertise in 
emerging online teaching and learning practices that allow for active learning; effective 
content authoring and lesson design methods that best serve digital education; and 
strategies in helping educators transform system-centered practices into student-centered 
practices. Team Digital interacts with media production workgroups, learning management 
system consultants, technology solution experts, pedagogical experts, curriculum design 
experts, and educators around the globe. Team Digital also provides operational support to 
state projects, Arkansas Cooperatives, and public schools in the growing interest in blended 
and online learning. www.teamdigital.org.  
 
Arkansas Connect2Digital 
 
Arkansas Connect2Digital is a digital platform where Arkansas educational agencies house 
digital resources and implement blended professional development.  It supports 20,000 
users and is managed by the Arkansas Education Service Cooperatives. 
 
Major Highlights of the Year 
 

• Held Blended Learning Live! Conference for 23 districts envisioning classrooms of 
the future 

• Trained ADE Units on Personalized Learning and Blended Learning 
• Implemented an SIS for schools, facilitators, teachers, and students to track their 

academic progress in Virtual Arkansas courses 
• Held statewide school envisioning meetings of Blended Learning  
• Trained over a 150 High School counselor’s around the state on Virtual Arkansas’ 

registration process 
• Attended the 2016 INACOL conference on Blended Online Learning  
• Successfully implemented team visits to Virtual Arkansas’ participating schools  
• Named resource affiliate for ADE on school waiver process 
• Shared information at numerous state-wide conferences 
• Coordinated and trained ADE and ESCs on ZOOM webinar options 
• Scheduled and supported over 50 state-wide webinars 

http://www.virtualarkansas.org/
http://www.teamdigital.org/
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• Virtual Arkansas teachers and students earned state-wide recognition for their 
pursuits (Arkansas English Teacher of the Year, Innovative New Art Partnership, 
Skills USA awards, Economic Arkansas awards, etc.) 

 
 

 
Early Childhood Special Education 

Funding Source: Federal/State/Medicaid 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
Participating Districts 
 
Bearden   Fordyce   Magnolia 
Camden Fairview  Hampton   Parkers Chapel 
El Dorado   Harmony Grove  Smackover-Norphlet 
Emerson-Taylor-Bradley Junction City   Strong-Huttig 
 
Personnel 
 

Name Position Degree 

Karla Brian ECH SPED Coordinator MSE 

Renee Noack ECH SPED Teacher BSE 

Megan Sanders ECH SPED Teacher MSE 

Betty Burchfield ECH SPED Teacher MSE 

Sondra Powell ECH SPED Teacher BSE 

Theressee Ball ECH SPED Teacher MA 

Shawnya Everett ECH SPED Teacher BSE 

Michele Jackson ECH SPED Speech Language Pathologist MS 

Amanda Bonsall ECH SPED Speech Language Pathologist MA 

Holly Hinton ECH SPED Speech Language Pathologist MS 

Kaitlyn Seymour ECH SPED Speech Language Pathology Assistant BA 

Cathy Flowers ECH SPED Speech Language Pathology Assistant BS 

Candi Andrews Medicaid Clerk HS 

 
Goal 
 
It is the goal of the SCSC Early Childhood Special Education (ECH SPED) Program to address 
the needs of children with disabilities through speech therapy, occupational therapy, 
physical therapy, and teacher-facilitated, direct instruction to assist students in achieving 
their maximum potential. 
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Program Summary 
 
The SCSC ECH SPED Program serves children with disabilities ages three through five.  The 
program includes the following delivery options:  preschool classroom, itinerant, and 
homebound.  Students receive educational and related services designed to meet their 
unique needs.  Services provided include:  screening, diagnostic services, specialized 
instruction, speech therapy/language development, and physical and occupational therapy.  
The number of children served on December 1, 2016, child count was 215. 
 
Major Highlights of the Year 
 
The ECH SPED staff continued the use of BloomBoard in the staff evaluation process.  The 
staff received training in implementing BloomBoard as well as a review of the TESS rubric 
and evaluation process.  All licensed teachers and speech therapists were evaluated using 
the appropriate rubric in the BloomBoard platform.   
 
The entire ECH SPED staff has participated in many Child Find activities including 
developmental, speech, vision, and hearing screenings for area preschools and the 
distribution of program information to medical facilities and outreach programs.  The staff 
has performed or contracted developmental, speech, occupational therapy, and physical 
therapy assessments to determine eligibility for special education for three to five year-old 
students in the co-op service area.  The 215 students found to be eligible were provided 
individualized special education services in accordance with IDEA guidelines.  The SCSC’s 
ECH SPED department has collaborated with regional early childhood programs to provide 
quality professional development for early childhood professionals.  Examples of the 
trainings provided include inclusion training, attended the Arkansas Early Childhood 
Association state conference, and the Autism & Asperger’s Syndrome Conference featuring 
Dr. Temple Grandin. 
 

 
Gifted and Talented 

Funding Source: Arkansas Department of Education 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
Participating Districts 
 
Bearden   Fordyce   Magnolia 
Camden Fairview  Hampton   Parkers Chapel 
El Dorado   Harmony Grove  Smackover-Norphlet 
Emerson-Taylor-Bradley Junction City   Strong-Huttig 
 
Personnel 
 

Name Position Degree 

Robin Cole Gifted & Talented Specialist Master of Education 
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Goal 
 
The goal of the SCSC Gifted and Talented (GT) Specialist is to provide quality professional 
development for the GT Coordinators and to develop professional development sessions 
and model lessons that will enhance the classroom experience of GT students. 
Program Summary 
 
Assistance is provided to local school district administrators, to gifted and talented district 
coordinators, and to teachers through consulting and training services, which include 
meetings at the co-op, visits to schools, and staff development in-service training.  
Supervision is provided to assure that services to students are delivered, school records 
are accurate, and school GT action plans are in compliance.  The specialist serves as the 
liaison with ADE/OGTAP office and works closely with the state AGATE (Arkansans for 
Gifted and Talented Education) and AAGEA (Arkansas Association of Gifted Educational 
Administrators) organizations to develop public awareness and student programs.  The 
specialist provided professional learning opportunities to support the delivery of GT 
services during the year.  
 
Major Highlights of the Year 
 
The SCSC GT Coordinator continued to work with GT teachers to update the GT Program 
Guide.  GT coordinators can use the guide as a resource for forms and how to meet the GT 
standards.  In addition, there was coordination with GT Specialists around the state to 
create scope and sequence documents for GT. 
 
The specialist assisted new GT teachers in how to use the new online system for GT 
program approval applications and helped with the individual GT program reporting for 
those GT coordinators who needed assistance.  Each school district in the co-op received its 
GT program approval from ADE.  Resources, training and support were provided for G/T 
teachers in meeting the needs of secondary GT students. 
 
The GT Specialist also worked with new GT-AP Coordinators on developing their school 
district’s course audit pages, AP Test ordering, and the scoring of their TTCT.  The GT 
Specialist collaborated with Camden Fairview School District’s Science Specialist on the 
annual METS competition.  The GT Specialist collaborated with Camden Fairview School 
District’s Literacy Specialist on the annual Reading Celebration. 
 
The GT Specialist, with the help of cooperative personnel, hosted four Quiz Bowl 
competitions.  The cooperative hosted 3rd and 4th grade in January and 5th and 6th grade in 
February. 
 
The GT Specialist updated new information about the programs in a quarterly newsletter 
that was published on the state G/T website at ADE, and was also linked through SCSC’s GT 
website.  The GT Specialist also worked in collaboration with the SCSC ABC Early Childhood 
Staff to produce Makey Makey projects for instructional purposes in the ABC pre-school 
classrooms. 
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The GT Specialist assisted Camden Fairview in hosting their AAIMS AP awards assembly for 
their students scoring a 3, 4, or 5 on one or more AP exams. 
 
The GT Specialist assisted Lockheed Martin engineers and CF specialists with Family Math 
and Science Night.  The GT Specialist worked with SAU Tech to provide ACT and Compass 
test preparation. 
 
The GT Specialist provided GT Secondary Content Training to Strong School District and 
Camden Fairview School District.  The GT Specialist attended monthly ADE GT Specialist 
meetings across the state.  The GT Specialist provided a Technical Assistance visit to each of 
the four school districts in the co-op that were scheduled to have their three-year 
monitoring visit from ADE. 
 

 
SCSC Literacy 

Funding Source: Arkansas Department of Education 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
Participating Districts 
 
Bearden   Fordyce   Magnolia 
Camden Fairview  Hampton   Parkers Chapel 
El Dorado   Harmony Grove  Smackover-Norphlet 
Emerson-Taylor-Bradley Junction City   Strong-Huttig 
 
Personnel 
 

Name Position Degree 

Anna Warriner K-12 Literacy Specialist Masters of Education 

Deborah Curry K-12 Literacy Specialist Masters of Education 

Autumn Dunn K-12 Literacy Specialist Masters of Education 

 
Goal 
 
The goal of the SCSC Literacy Program is to work with all participating educational 
institutions to support the goals and priorities established by the Arkansas Department of 
Education, to provide leadership in literacy instruction to districts through implementation 
of a statewide professional development network, and to provide the following listed 
services to Arkansas schools.  These services include on-site technical assistance, analysis 
of data, models of best practices, coaching of teachers and instructional facilitators, 
Arkansas State Standards curriculum development, TESS support, professional 
development, and leadership. 
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Program Summary 
 
The SCSC Literacy Program is funded through grants from the Reading Department of the 
Arkansas Department of Education. Legislative Act 44 of 1983, which established the need 
for an increase in student achievement scores, initiated the funding.  It was then continued 
through Act 999 of 1999, the Arkansas Comprehensive Testing and Assessment Act which 
established that in Arkansas, all in-service training should be geared toward teaching 
Arkansas State Standards and increasing student achievement in literacy.   
 

Some of the professional development and projects we have worked on this year include:  

 
Implementing a Comprehensive Literacy Framework (ICLF) Modules 
 

• ICLF Module 2, Phonics/Words Study for Grades K-1:  This module focused on 
instructional approaches aimed at exploring the sound, pattern, and meaning 
relationships among words in order to develop children's phonological awareness, 
decoding, spelling, and vocabulary.   

• ICLF Module 2, Phonics/Word Study for Grades 2-3:  This module focused on 
instructional approaches aimed at exploring the sound, pattern, and meaning 
relationships among words.  Teachers learned strategies that will guide students 
towards making discoveries about how words work and how to generalize their 
understandings in order to read, spell, and write more efficiently.  

• ICLF Module 2, Phonics/Word Study for Grades 4-5:  This module focused on 
instructional approaches aimed at exploring the sound, pattern, and meaning 
relationships among words.  Word origins and how many derive from the same 
Greek or Latin root was emphasized during the training.  Teachers learned 
strategies that will guide students towards making discoveries about how words 
work and how to generalize their understandings in order to read, spell, and write 
more efficiently.  

• ICLF Module 3, Oral Language for Grades K-1:  This module focused on how 
vocabulary and oral language develops in young children as well as instructional 
approaches that engage children in developing vocabulary and oral language 
capabilities. 

• ICLF Module 3, Reading Instruction for Grades 2-3:  This module focused on the key 
principles of effective reading instruction within the reading workshop.  This 
included understanding procedures and materials necessary for developing 
competent readers.  Participants examined comprehension, fluency, and vocabulary 
utilizing the systems of strategic action for processing text. 

• ICLF Module 4, Shared Reading for Grades K-1:  This module focused on teacher 
instruction that will help students to develop concepts of print, vocabulary, oral 
language, word recognition, fluency, and comprehension strategies through 
repeated reading of shared texts.  Educators were guided through the process of 
planning explicit instruction that will allow students to construct meaning while 
actively engaged in shared reading texts. 
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Other Professional Development Opportunities Offered: 
 
This past year we offered the following workshops: 
 
SCSC Guided Reading Next in Grades K-1:  This workshop was designed to assist classroom 
teachers who want to provide powerful reading instruction to the students in their 
classrooms at each child's instructional level. Participants studied an approach for using 
precise assessment tools, detailed lesson plans, targeted reading strategies, and guided 
writing support to refine and energize their instructional delivery.  The professional text 
The Next Step in Guided Reading by Jan Richardson was provided to participants of this 
workshop. 
 
So Many Books, So Little Time:  This workshop presented by Ken Stamatis, associate 
professor from Harding University, was designed to offer teachers a motivational selection 
of fiction and informational text for classroom instruction.  Fifty new books were presented 
as well as ways to use them in Arkansas State Standards implementation, integrating units, 
motivating reluctant readers, character education, content area instruction and 
encouraging engaged, recreational readers.  
 

SCSC - Dyslexia Updates: I've Screened, Now What?:  This training included an update on 
the public schools' responsibilities in meeting the requirements of Act 1294 and 1268 in 
grades K-12, an overview of the RtI process, assistance with interpreting the results of the 
universal screener, an explanation and examples of Level 1 screeners, a review of 
intervention resources, clarification regarding the funding of services, and the reporting of 
the results of the school districts' screening. 
 
SCSC - Level II Dyslexia Screeners’ Training:  In this training, participants learned how to 
administer four of the norm-referenced assessments that are a part of the Level II Dyslexia 
Evaluation Process.  Participants learned how to score the assessments, interpret the data 
based on the standard scores, and apply the data as a component of the Level II dyslexia 
evaluation process in building a characteristics profile.  The screeners focused on in this 
training were: CTOPP-2, WRMT-III, GORT-5, and TWS-4.  
 
SCSC-ACT Aspire Updates:  A literacy specialist co-presented this training along with other 
SCSC specialists.  The session provided an overview of trainings offered to prepare schools 
for the upcoming ACT Aspire testing. We looked at all content areas, scaled scores, 
technology-enhanced questions, time schedules, technology requirements, devices and 
exemplar items.  A question and answer session followed. 
 
SCSC Presents: 6+1 Traits of Writing for Grades K-12: Participants gained an understanding 
of how 6+1 Traits of Writing can enhance and improve their writing and reading 
instruction.  They learned the value of using mentor texts to help students understand the 
qualities of writing.  This training sharpened teachers' ability to provide strong and 
meaningful feedback to students when conferencing about their writing. 
 
How to Meet the Needs of Children with Dyslexia:  This session included: 1) a thorough 
examination of the recently released ARKANSAS DEPARTMENT OF EDUCATION RULES 
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GOVERNING HOW TO MEET THE NEEDS OF CHILDREN WITH DYSLEXIA, 2) the process of 
identification of the characteristics of dyslexia, from initial screening through the Level II 
screening, 3) a review of test instruments used for a dyslexia identification test battery, 4) 
school district responsibilities regarding interventions, accommodations, and annual 
reporting of screening results. 
 
SCSC - Foundational Skills for Reading Interventionists:  This session was for teachers and 
paraprofessionals that had been trained to provide reading interventions using the Sonday 
System materials. Important background knowledge regarding the characteristics of 
dyslexia as well as the reading foundational skills of phonological and phonemic 
awareness, phonics, and structural analysis was presented. This training provided the 
rationale that supports the Sonday System routines and procedures and enabled 
interventionists to more effectively deliver reading instruction. 
 
Literacy and Technology Integration:   
 
Makerspaces in the English Language Arts Classroom:  Participants learned how to turn the 
ELA classroom into a Makerspace that incorporates technology, art, science, engineering, 
and math, and how to integrate this into reading and writing.  Participants learned how 
reading fiction and non-fiction texts could impact student creativity and reflection.  This 
was a hands-on workshop that enabled teachers to work together and learn from one-
another. 
 
Write Like This! Online Book Study:  This workshop was available for teachers in grades 4-
12 of all content areas that use writing.  Participants received a copy of Write Like This by 
Kelly Gallagher and were a part of a virtual book study.  The bulk of the training was done 
virtually:  through Google and Zoom online meetings.  Participants learned how to use 
online tools such as Google Sites, Google Docs, and Zoom.  Participants read and completed 
a total of nine conversation guides via Google Docs.  In addition, participants were asked to 
participate in at least five to six Zoom virtual meetings, complete and submit a lesson plan 
based on ideas learned in the text, and teach the lesson in the Fall of 2016. 
 
Virtual Reality Training: 
  
The SCSC Literacy Specialist, along with the SCSC Technology Coordinator, were invited to 
attend a training hosted by Facebook and Techstart.  At this training, the literacy specialist 
learned how to operate an Oculus Rift and Ricoh Theta S 360 Degree camera, completed 
requirements to install software, and learned about resources to share with teachers.  After 
the training, the literacy specialist and technology coordinator hosted two sets of trainings 
that were two days each.  At the trainings, the literacy specialist provided instruction to 
teachers, students, and other district personnel on how to use the virtual reality 
equipment.  Districts were given information on how to use the equipment in their schools, 
and they were also provided information to complete requirements for a Techstart 
challenge.  The purpose of the challenge was for students to help create content that could 
be shared on the equipment.  One of our districts participated in the challenge, and they 
were selected to visit Facebook headquarters in California.  This information will be 
announced by Governor Asa Hutchinson. 
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Major Highlights of the Year 
 
School Support 

Visiting schools to assist them with professional learning communities (PLC), professional 
development, model lessons, and lesson planning was a top priority this year.  School 
support opportunities this year were: 
 
 -Fordyce High School, PLC 
 -Bearden Elementary School, PLC and model lessons with K-2 teachers 
 -ACT Aspire Prompt Practice 
  -Camden Fairview School District 
    -Harmony Grove/Sparkman School District 
               -Emerson-Taylor-Bradley School District 
               -Parkers Chapel School District 

 
Understand by Design (UBD Training)-A literacy specialist presented this training to 
Magnolia High school alongside the SCSC Teacher Center Coordinator. The training 
consisted of learning the basics of UBD, creating a unit, and how to implement UBD into the 
classroom.  Follow-up support and PLC’s were held throughout the school year.  
 
ACT Aspire Periodic/Interim Assessment Training- A literacy specialist co-presented this 
training along with the SCSC science specialist.  The session provided an overview of the 
ACT Aspire Periodic/Interim Assessments. One training was held at the SCSC Co-op and 
another training was held at Bearden School District.  
 
Field Trip to Lakeside High School-Along with the SCSC Instructional Technology 
Coordinator, a literacy specialist took a group of teachers to visit Stony Evans, Lakeside 
High School Library Media Specialist, in Hot Springs. Mr. Evans shared innovative 
educational practices that his school is using to motivate students to read and visit the 
library. He also discussed his use of Skype and Makerspaces.  
 
Monthly Unit Meetings:  All SCSC Literacy Specialists attended monthly unit meetings held 
throughout the year. Meetings were held at DeGray Lake Resort and Lodge, Arch Ford 
Educational Cooperative, and via Zoom (virtual).   These meetings are attended by all 
Arkansas Department of Education Literacy Specialists from across the state.   
 
Citelighter Training:  Two specialists were trained in Citelighter (an interactive writing tool).  

They worked with Bearden Elementary School and assisted the teachers and students with this 

program. 

 
Sonday System Training - SCSC facilitated the following Orton-Gillingham based, 
multisensory teaching methodology training opportunities by contracting with Winsor 
Learning, Incorporated: 

• Sonday System, Let's Play Learn Training:  This training offered hands-on use of the 
materials, and practical strategies used with struggling students who are 
functioning at a preschool through kindergarten reading level as well as multi-
sensory teaching strategies for whole group instruction.  Focus was on active 
listening, phonological awareness (rhyme, onset sounds, closure), vocabulary, 
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alphabet, shapes, colors, patterns, numbers and counting, prewriting and printing, 
picture and listening comprehension, rapid naming, letter names and sounds. 

• Sonday System 1 Installation Training:  This training offered hands-on use of the 
materials, and practical strategies used with struggling students who are 
functioning at a first through second grade reading level as well as multi-sensory 
teaching strategies for whole group instruction.  Focus was on the 5 essential 
reading components - phonemic awareness, phonics, fluency, vocabulary, and 
comprehension instruction and the Orton-Gillingham 10 Effective Teaching 
Practices. 

• Sonday System 1, Coaching for Fidelity:  This was a follow-up session designed 
specifically for the interventionists that were initially trained at SCSC during the 
summer of 2015. Each Sonday System interventionist/participant was observed and 
offered feedback.  This unique learning situation offered a valuable opportunity for 
each participant to grow in his ability to provide Sonday System lessons with 
fidelity. 

  
Arkansas Association for Supervision and Curriculum Development (AASCD) Fall 
Conference:  Literacy specialists attended this conference that focused on RTI.  Judy Elliott, 
from the RTI Action Network, shared her ideas for middle and high school RTI processes.  
 
Arkansas Reading Association (ARA) Conference:  A literacy specialist presented at the 
Arkansas Reading Association Conference and attended sessions dedicated to promoting 
reading and developing literacy. The session presented was entitled, “Makerspaces in the 
ELA Classroom” 
 

Certified Academic Language Therapist (CALT) Training:  A literacy specialist completed 
year one of a two-year training course in the Shelton Academic Reading Approach (SARA) 
which is an IMSLEC and IDA accredited course utilizing structured, multi-sensory language 
instruction based on the alphabetic phonics approach for teaching reading, handwriting, 
spelling, comprehension, and written expression for students with specific language 
disabilities, such as dyslexia and related disorders.  Upon completion of the course and the 
associated practicum, the specialist will be eligible to sit for the Alliance National 
Registration Examination and gain national certification through the Academic Language 
Association (ALTA). 
 
TICAL (Technology Information Center for Administrative Leadership):  One literacy 
specialist attended the TICAL conference and also presented at the conference. 
Makerspaces in the ELA classroom was presented by the literacy specialist and the 
technology integrationist from the co-op.  During the training, participants learned about 
the basics of makerspaces and completed a STEAM activity.  
 
Innovation Summit: Two literacy specialists attended the Innovation Summit hosted by the 
Office of Innovation for Education.  The summit brought together visionary leaders with 
more than 100 teachers and leaders from Arkansas schools.  The goal was to share 
innovative educational practices to promote student growth.  
 
Professional Development Support for Southern Arkansas University (SAU):  A literacy 
specialist provided dyslexia awareness professional development for the students enrolled 
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in the Teaching Reading course.  A literacy specialist provided two sessions to assist in 
preparing SAU students to take the PRAXIS Core Reading and Writing Exams. A session was 
also held with SAU pre-service teachers in March regarding Breakout EDU. This was co-
presented with Renee Bearden, K-12 Science Specialist.  
 
El Dorado School District Mini-Conference:  A literacy specialist presented the background 
of makerspaces and how to incorporate them in the English Language Arts classroom.  
Teachers participated in a hands-on activity. This was co-presented with our Instructional 
technology coordinator. 
 
Hampton School District:  Co-presented two days of curriculum alignment training at 
Hampton school district with the SCSC Math and Science Specialists. 
 
Camden Fairview High School and Middle School:  Presented information on Webb’s Depth 
of Knowledge and the connection to the ACT Aspire and classroom instruction.   
 
Transition Fair:  A literacy specialist participated in the SCSC Transition Fair.  The 
Transition Fair’s purpose to connect students and families with resources to build 
successful lives after high school.  
 
SCSC-RTI for Middle and High Schools 
Dr. Judy Elliott from the RTI Action Network presented ideas for linking assessment to 
classroom intervention, strategies and tactics for effective instruction, curriculum 
adaptation for students with mild to severe disabilities, and collaborative teaching for 
middle and high schools beginning the RTI process.  
 
Arkansas Association of Curriculum and Instructional Administrators (AACIA) Conference:  
A literacy specialist attended this conference and had the opportunity to hear Mike Mattos 
speak regarding, “Simplifying Response to Intervention: How to Systematically Respond 
When Students Don’t Learn.” 
 
Focus on Dyslexia Conference:  One of the literacy specialists presented at and attended 
this conference hosted by Guy Fenter Educational Service Cooperative.  Informational 
sessions and keynote speakers focused on the identification of the characteristics of 
dyslexia, assessments to guide instruction, and instructional strategies. 
 
ADE Reading Conference:  A Focus on Dyslexia and the Science of Reading:  Two of the 
literacy specialists attended, and one presented at this conference hosted by the Arkansas 
Department of Education.  Informational sessions and key-note speakers focused on 
reading research and how to close the gap between the science of reading and classroom 
practice. 
 
Language Essentials for Teachers of Reading and Spelling (LETRS):  This four-day training 
session was attended by all SCSC literacy specialists.  LETRS foundational professional 
development focused on helping teachers understand how students learn to read, write, 
and spell; why some students struggle; and how to implement proven instructional 
strategies to promote reading success. 
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Language Essentials for Teachers of Reading and Spelling (LETRS) Training of the Trainer:  
A literacy specialist completed the course requirements that will enable her to present 
LETRS professional development to area teachers.   
 

 
K-12 Mathematics 

Funding Source: Arkansas Department of Education 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
 
 
Participating Districts 
 
Bearden   Fordyce   Magnolia 
Camden Fairview  Hampton   Parkers Chapel 
El Dorado   Harmony Grove  Smackover-Norphlet 
Emerson-Taylor-Bradley Junction City   Strong-Huttig 
 
Personnel 
 

Name Position Degree 

Leah K. Stinnett K-12 Mathematics Specialist Master of Education in Math & Science 

 
Goal 
 
The goal of the South Central Service Cooperative Mathematics Instructional Specialist 
Program is to assist all participating education institutions in meeting the goals of state 
standards established by the Arkansas Department of Education by promoting and 
supporting effective, research-based mathematics practices for all students by providing 
opportunities and technical assistance to teachers, instructional facilitators, curriculum 
specialists, administrators, instructional interventionists, and parents in the areas of 
curriculum, instruction, and assessment.  The goal of this program is to improve the quality 
of student education by supporting individual educators in their efforts to continually grow 
and learn.  The final outcome should be improved student achievement that supports 
college and career readiness goals. 
 
As teachers continually implement Arkansas State Mathematics Standards and encounter 
the Teacher Excellence Support System (“TESS”), they have been required to make 
monumental changes in pedagogy.  The South Central Service Cooperative mathematics 
program seeks to support growth and positive change that will empower teachers, and as a 
consequence, students of our cooperative area to be successful. 
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Program Summary 
 
SCSC, in partnership with the Arkansas Department of Education Mathematics Program for 
grades K-12, was established by ACT 1392 of 1999 for the improvement of mathematics 
instruction throughout Arkansas.  Assistance is provided to schools through professional 
learning opportunities, model lessons, lesson study, teacher observation, and technical 
assistance to improve the teaching and learning of mathematics through increased content 
understanding and improved instructional practices across the curriculum.  Professional 
learning opportunities for 2016-2017 include: 
 
Curriculum Alignment 
The focus of this opportunity is to align the local curriculum with the state curriculum 
documents by creating detailed curriculum maps, pacing guides, and lesson plans that 
include classroom assessments that are aligned with the state framework.  The intent is to 
instill preparedness while using formative assessment techniques to continually assess the 
needs of students and alter future instruction based on those needs.  The math specialist 
worked with teachers on creating and presenting lessons in K-12 classrooms that 
addressed the existing curriculum.  Flexibility, in an effort to diagnose and address student 
misconceptions and gaps in learning, is an imperative part of this process.  Curriculum 
development, alignment, and articulation have been a focus of small groups of educators 
from various districts with an emphasis in mathematics as well as within districts.  The 
program mathematics specialist (MS) worked with the instructional facilitators for 
individual districts to create curriculum for their individual needs.  The curriculum was 
anchored in Common Core State Standards and the correlating frameworks developed by 
the Arkansas Department of Education.  While we advocate planning, student-centered 
teaching is the goal.  The MS advocates the approach of Sweeney, Knight, and Barclay with 
Instructional facilitators.  This approach keeps student thinking at the forefront of minute-
to-minute and day-to-day teaching. 
 
Data-Disaggregation and Analysis 
This opportunity promotes and helps with the development of a comprehensive 
understanding of test data.  Teachers look at the school-level data as well as their 
classroom and student data.  We focus on modeling and supporting data-based decision 
making at every level.  Analyzing and planning next steps, including interventions for 
students and continual modification of lessons are addressed.  SCSC has implemented an 
instructional analysis tool to further analyze test data for districts to determine whether 
low-test scores indicate a gap in the curriculum or an issue regarding instructional 
strategies.  Our goal has been to find the gaps in instruction or curriculum and support the 
districts in bridging those gaps. 
 
Supporting school’s efforts to implement a Response to Intervention (“RtI”) plan is based 
on this data gathering and analysis.  To this end, SCSC MS and Taylor Elementary School 
District have developed Universal Math Screeners for grades K-8.  Those screeners include 
a beginning of year, middle of year, and end of year screener to determine if students are at 
the appropriate mathematical level to be capable of moving forward in their 
understanding. 
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Mathematics Design Collaborative (MDC) 
This professional development, as developed through a partnership between area schools, 
SCSC, and ADE has been implemented in several of our cooperating schools.  MDC gives 
teachers resources and tools to implement Common Core State Standards (CCSS) while 
allowing them flexibility to select topics and adapt assignments to specific instructional 
plans.  MDC helps teachers embed the math standards into instruction and engage students 
in assignments that address mathematical understanding.  SCSC has two school districts 
that participated in the training during 2016-2017. 
 
MDC professional development consists of an initial three-day training in the summer 
months and is sustained with four follow-up training days during the fall and spring.  This 
year the follow-up days offered a blended opportunity for teachers to participate in the 
training without leaving the campus.  MDC trainers visit participating teachers’ classrooms 
four to six times during the school year to present or observe MDC in practice.  These visits 
consist of a de-brief meeting which includes MDC trainers, the participating teacher, and 
the administrator supporting MDC.  The MDC site-visit process includes a rubric, which 
allows objective analysis of the effectiveness of the formative assessment lessons (“FAL”) 
presented.  
 
MDC uses FAL and tasks to engage students in a productive struggle that builds fluency 
with their procedural skills, and deepens mathematical reasoning and understanding.  
Students participate in both individual and group learning as teachers use FALs and 
questions to check for student’s math understanding and correct common 
misunderstanding.  Teachers use questioning techniques to support students in developing 
a deeper understanding of mathematical concepts.  MDC includes mathematical practices 
as well as mathematical concepts in every professional development, every FAL, and every 
task. 
 
Formative assessment as a means to drive instruction has been a pivotal part of the 
professional development experience at SCSC.  Dylan Wiliam’s, Inside The Black Box and 
other resources from his website www.dylanwiliam.org, are sources of supportive 
information regarding formative assessment and it’s powerful role in changing instruction.  
MDC includes Five “Key Strategies” for Effective Formative Assessment as published through 
NCTM and written by Dylan Wiliam. 
 
General School-site Support 
The goal of this program is to support classroom teachers in their efforts to meet the 
changing requirements of the classroom with model lessons through direct modeling, 
observations of lessons, or co-teaching lessons.  This practice is reflective in nature, which 
requires meeting for planning purposes in advance of the lesson, as well as, meeting after 
the lesson to discuss and reflect for the purpose of growth and positive change in 
instruction for the benefit of students. 
 
Of the 12 districts that SCSC serves, six of the districts have utilized this feature of our 
program.  Lessons have been delivered in both elementary and secondary classrooms.  It is 
not irregular for the school-site lessons to be multiple lessons during the course of the day.  
These lessons may be in cooperation with a single teacher or multiple teachers over the 
course of the day. 

http://www.dylanwiliam.org/
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Part of our service is to provide on-site training for school districts.  On-site support may 
occur at the request of building administrators, classroom teachers, or instructional 
facilitators.  The intent is to form partnerships that benefit both the teacher and his or her 
students.  This training could take the form of conducting/participating in meetings of 
various types or providing professional development.  This service has been provided to six 
of our participating school districts. 
 
Cognitively Guided Instruction (CGI) Year 1 & Year 2 
In CGI, teachers explore a framework for how elementary school children learn concepts of 
numbers, operations, and early algebra. 
 
Teachers also learn how to use this framework to guide their mathematics instruction.  
They will learn to analyze story problems and number sentences to determine their 
mathematical demands and to recognize student responses in terms of cognitive 
development, assess student thinking, and design problems that will develop their 
understanding of concepts and skills. 
 
During the summer of 2016, SCSC in partnership with Magnolia School District, offered CGI 
Year 1. 
 
Student Centered Math for Grades K-3:  The focus of this professional development is 
making curricular decisions based on student thinking. Formative Assessment of your 
students as a day-to-day tool is the key to differentiation and intervention. Moving students 
from where they are as a learner closer to where they should be or beyond, based on their 
own thinking, is the goal of the student-centered teacher.  
 
Student Centered Math for Grades 4-6:  The focus of this professional development is 
making curricular decisions based on student thinking. Formative Assessment of your 
students as a day-to-day tool is the key to differentiation and intervention. Moving students 
from where they are as a learner closer to where they should be or beyond, based on their 
own thinking, is the goal of the student-centered teacher.  
 
SCSC-Student Centered Math for Grades 7-9:  This professional development will model 
formative assessment in the classroom. As part of formative assessment, the professional 
development uses student thinking to inform instructional strategies and teacher moves. 
 
Student Centered Math for Grades 10-12:   This professional development will model 
formative assessment in the classroom. As part of formative assessment, the professional 
development uses student thinking to inform instructional strategies and teacher moves. 
 
Promoting a Growth Mindset in Mathematics Education - LIVE STREAMED SESSION 
ACTM, ADE, AETN and NW Arkansas Mathematics PLC are providing a drive-in conference 
featuring Jo Boaler and Cathy Williams from Stanford. This event will take place at 
Bentonville High School. The focus of the day is “Promoting a Growth Mindset in 
Mathematics Education in Arkansas”. The event will be live streamed to any of the 
Education Service Cooperatives or STEM Institutes in Arkansas that elect to participate. 
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Using Google Forms to Give Math Screeners:  If you are using the math screeners developed 
by SCSC in the fall, you will need to attend this action-packed session on how to facilitate 
the screeners, grade using Flubaroo, and, most importantly, use the data to drive your RTI 
groups. 
 
Creating Engaging K-3 Math Classrooms:  When students are engaged in the learning, the 
process of teaching becomes less of a struggle for the teacher and student alike. Students 
who are interested in learning rather than simply complying is the goal of every teacher. 
This professional development offers some tools that will assist teachers in attaining that 
goal of high student engagement.  
 
Creating Engaging 4-6 Math Classrooms:  When students are engaged in the learning, the 
process of teaching becomes less of a struggle for the teacher and student alike. Students 
who are interested in learning rather than simply complying is the goal of every teacher. 
This professional development offers some tools that will assist teachers in attaining that 
goal of high student engagement.  
 
Engaging Tasks for the HS Mathematics Class:  TESS components addressed for this 
workshop include: 1A, 1C, 1D, 1E, 1F Resources for finding tasks for increasing student 
engagement in the HS Mathematics Classroom will be explored. Teachers will participate in 
select tasks from students' point of view. They will have an opportunity to explore 
potential tasks and determine where they best fit in the curriculum. 
 
Examining Changes to CCSS and New Arkansas’s Mathematics Standards:  Please join us as 
Thomas Coy leads us through a guided discussion and work session related to the changes 
in the Common Core State Standards as they become the Arkansas Mathematics Standards. 
This session will include a presentation from the ADE, guided questions to frame how 
schools can plan to implement, and collaborative time for educators to discuss the best way 
to address the changes that need to be implemented. 
 
Major Highlights of the Year 
 
Teachers have requested a great deal of support during this year to understand and 
implement CCSS at the secondary level.  The mathematics program has addressed multiple 
issues to support changes in pedagogy required to successfully implement CCSS.  These 
changes were addressed primarily through providing professional development to meet 
the demands of CCSS classrooms and school-site visits to support teachers implementing 
CCSS. 
 
The Math Specialist (MS) from SCSC presented Geometry with 3X5 Cards with Tiffani 
Fugate, ADE, at the Arkansas Curriculum Conference.  The MS has also been named chair of 
the Hospitality Committee for the ACC. This is an annual event sponsored by professional 
educational entities (e.g., ACTM, AAML, etc.).  She is also a regional representative of 
Arkansas Association of Mathematical Leaders (AAML). 
 
The MS from SCSC worked with a committee of math specialists to develop two ADE 
Trainings for the State:  1) Multiplication and Division of Integers and 2) Building 
Connections using Multiple Representations. 
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Media Center Program 

Funding Source: SCSC/LEA/ECHSPED 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
Participating Districts 
 
Bearden   Fordyce   Magnolia 
Camden Fairview  Hampton   Parkers Chapel 
El Dorado   Harmony Grove  Smackover-Norphlet 
Emerson-Taylor-Bradley Junction City   Strong-Huttig 
 
Personnel 
 

Name Position Degree 

Traci Hargiss Media Secretary HS 

 
Goal 
 
The goal of the SCSC Media Center is to provide a wide variety of up-to-date multimedia, 
professional materials, and equipment for administrators, teachers, students, and staff 
along with an effective and efficient delivery system to each member school. 
 
Program Summary 
 
The SCSC Media Center provides multimedia, professional materials, and equipment that 
can be requested by participating member districts and makes deliveries and pick-ups as 
needed.  A complete listing of available resources is listed at the cooperative website where 
teachers may place requests on-line using a Google form.  In addition, the media center 
supports the Traveler Project funded by the Arkansas State Library and provides 
information and workshops on resources. 
 
Major Highlights of the Year 
 
The SCSC Media Center has gone through many more changes this year. Media checkouts 
have increased significantly in the last year.  This increase is due to the number of FOSS kits 
being checked out which is due to summer professional development on how to use the 
kits and how they relate to the new K-8 Science Standards.  Teachers can access the 
checkout system from the cooperative website.  In addition, as schools have requested new 
book sets we have purchased these, as funds are made available.   
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Math, Science, and Technology Consortium 
 

Funding Source: LEAs in the Consortium 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
Participating Districts 
 
El Dorado   Emerson-Taylor-Bradley  Fordyce  
Hampton   Harmony Grove   Parkers Chapel 
Strong-Huttig 
  
Personnel 
 

Name Position Degree 

Karen Kay McMahen Teacher Center Coordinator Masters + 60 

JoAnn Womack Technology Coordinator BSE 

Anna Warriner Literacy Specialist Masters 

Christa Marsh Private Science Consultant, SAU Masters 

Leah Stinnett Math Specialist Masters 

Harry Dickens Private Consultant, Corwin Press Masters 

Tonia McMillian Technology Coordinator, Dawson Cooperative Masters 

 
Goal 
 
The goal of the SCSC Math/Science/Technology (MST) Consortium is to provide specific 
training in K-12 curriculum and instruction, to incorporate an integrated approach into 
mathematics and science instruction, to provide training in differentiating instructional 
methods, to learn to effectively integrate technology to support instruction, to create 
content that supports the Arkansas Mathematics Frameworks, the NGSS, the ACT Aspire, 
and to also address the individual needs of member districts. 
 
Program Summary 
 
From 1985-2017, SCSC has administered the Dwight D. Eisenhower Math/Science 
Professional Development Consortium (now entitled Math/Science/Technology 
Consortium or MST Consortium) for its member schools.  This consortium provides 
funding to support in-service training and retraining of teachers in grades K-12.  The 
emphasis of that training is in the areas of technology, mathematics, and science. 
 
Major Highlights of the Year 
 
With this consortium, the co-op has provided various types of training for teachers and 
administrators.  Demonstration lessons in PreK-12 classrooms, Saturday and summer 
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workshops, and intensive, continuous progress trainings, and the Instructional Technology 
Integrationists three-year training project are some of the ways that these funds have been 
utilized.  The training is long-term and is designed toward continuous improvement. 
 
A major goal of this MST Consortium was to develop Instructional Technology 
Integrationists (ITIs) for area schools.  During Year 1 of this three-year training program, 
districts were given the option to send a new cadre of teachers to become it is, or districts 
could allow the original group of it is to continue.  Each year the training topics are aligned 
to current technology trends, so either scenarios is workable and productive. 
 
Participants received training that focused on the coding in the classroom, instructional 
technologies & strategies that facilitate inquiring-based learning, makerspaces in the 
classroom, and creating activities that can connect K-8 computer science standards to other 
curriculum standards.  During this session, participants received the following equipment 
for their classroom and/or schools:  (1) 3-D for each school site, (2) iPad Pro plus 
keyboard, (3) Apple pencil, (4) Sphero programmable robot, and (5) other items for 
makerspaces.  Participants were encouraged to attend the TICAL conference in Little Rock.  
This conference had a strong focus on makerspaces in the classroom. 
 
Districts that belong to this consortium were able to send teachers for no additional 
registration fee to workshops throughout the summer that addressed science, 
mathematics, and technology, etc. 
 

 
School Health Systems 

Funding Source: Arkansas Injury Prevention 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
Participating Districts 
 
Bearden    Fordyce   Magnolia 
Camden Fairview   Hampton   Parkers Chapel 
El Dorado    Harmony Grove  Smackover-Norphlet  
Emerson-Taylor-Bradley  Junction City   Strong-Huttig 
 
Personnel 
 

Name Position Degree 

Rhonda McDonald Community Health Nurse Specialist (CHNS) R.N., B.S.N. 

Ellen Garrett 
Community Health Promotion Specialist 
(CHPS) 

B.S. 
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Goal 
 
The goal of the Community Health Nurse Specialist (“CHNS”) and Community Health 
Promotion Specialist (CHPS) is to provide schools and communities with assistance and 
resources that will improve the health of students as well as the community as a whole in 
Arkansas. The CHNS primary focus is on the school nurse and the CHPS primary focus is on 
wellness committees. We strive to provide technical assistance to school staff as well to the 
community as a whole. 
 
Program Summary 
 
The Community Health Nurse Specialist (CHNS) and the Community Health Promotion 
Specialist (CHPS) are employees of the Arkansas Department of Health (ADH) but are 
housed in the education cooperative.   The CHNS and CHPS are under the direction of ADH 
and adhere to policies and procedures of ADH. The CHNS and CHPS are under the 
supervision of the South & Central CHNS Supervisor for ADH.  The education cooperative 
provides administrative support and housing. 

 
The CHNS and CHPS work with schools, wellness committees, day cares, community 
coalitions, health care providers, and local health unit administrators in the counties the 
co-op serves to improve the health of the community. 
 
Activities of the CHNS and CHPS related to the school setting include advocating for 
implementation of tobacco-free policies, best practices for tobacco prevention education, 
and best practices for promoting and implementing policies and programs for nutrition, 
physical activity, and emerging public health issues in the school-age child.  The CHNS and 
CHPS provided education, technical assistance, and staff development for school staff and 
will continue education for school nurses (CHNS) and wellness committees (CHPS) on the 
health issues such as the consequences of tobacco, injury prevention (intentional and 
unintentional), oral health, infant mortality, physical activity and nutrition. Currently, the 
both the CHNS and CHPS are CPR instructors, and they train school staff, nurses, and 
community members in American Heart Association’s CPR and First Aid training programs. 

 
The CHNS and CHPS assist schools in implementation of laws that affect the health and 
wellness in the school setting. CHPS offer assistance to schools on developing and 
maintaining wellness committees as required by Act 1220. The CHNS offer assistance with 
new tobacco laws, new or changing rules and regulations (kindergarten physical, 
immunizations, etc.), and trains school nurses on all mandatory screening (Hearing, Vision, 
BMI, & Scoliosis). 

 
Under the ADH, CHNSs are able to offer free CNE on certain workshops to school nurses to 
maintain their professional license. CHNSs survey nurses and school staff to offer training 
and workshops that meet the needs of school health. 

 
CHNS and CHPS offer programs and presentations to the students on school campuses in an 
assembly setting or in the classroom.  We are available as presenters or can assist in finding 
presenters to meet the schools’ needs.  The SCSC CHNS and CHPS have planned and will 
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facilitate, and /or will present at several workshops this summer for school staff, wellness 
committees, and nurses both at SCSC and at other co-ops in the SW Region. 

 
Southwest CHNSs (Dawson, DeQueen/Mena, South Central, and Southwest Co-op CHNSs) 
work closely together to meet the needs of SW Arkansas.  CHNSs and CHPS provide 
regional training to provide a level of consistency throughout the SW Region and cross 
boarders to assist in other school districts to meet the needs of the school.   

 
Activities of the CHNS and CHPS related to the community setting include health fairs to 
promote health and wellness to the communities.  Health fairs may also be on the school 
campus, in the community, or at a local job site.  Health presentations are offered to 
community clubs (Lions Club, Rotary Club, minority clubs, etc.), worksites, and for anyone 
else who requests these presentations.  Here is a list of a few examples of presentations the 
SCSC CHNS and CHPS can present in the community: CPR, First Aid, Stroke, Cardiovascular 
Health, Flu, Sun Safety, Child Maltreatment, STD, Suicide, Wellness 101, etc.  CHNSs and 
CHPSs attend several statewide meetings and trainings to stay abreast of school health 
topics and issues.  We collaborate at the state, regional, and local levels to provide 
continuity between the Arkansas Department of Education and the Arkansas Department 
of Health for the health of our students.  We also work closely with Arkansas Children’s 
Hospital, local hospitals, Arkansas Center for Health Improvement (ACHI), State Injury 
Prevention, Arkansas Cancer Association, Arkansas Prevention Resource, and State and 
local police.  The SCSC CHNS and CHPS are members of five county health coalitions.  We 
attended the State Injury Prevention meetings, state CHNS/CHPS meetings, and other 
regional and local meetings.  By partnering with local health unit administrators, we strive 
to meet the health needs of the community.  
 
Major Highlights of the Year 
 
The major highlights of the year included providing mandatory screening two times a year 
(Vision/Hearing/Scoliosis/ BMI) and other health-related trainings to assist the school 
nurses in their specific job duties, collaborating with the schools and ADH to offer and 
administer flu shots on the school campuses and at SCSC for employees, providing technical 
assistance to all South Central school nurses, school staff, wellness chairs and communities.  
In the 2016-2017, school year, CHNS/CHPS for SCSC Co-op, provided CPR Instructor 
training, and trainings that addressed underage drinking, drug use, tobacco use, 
STD/STI/Teen Pregnancy, Hygiene, School Health Index (SHI), wellness committee 101, 
CPR for Seniors, Nutrition, CPR Instructor Class, ASIST (2-day suicide intervention 
training), and the safeTALK (3-hour suicide awareness training) presentation was 
presented to school districts by request. CHNS continue to provide CNE’s and professional 
development for school staff. CHPS worked with several school districts to assist wellness 
committees to form or to improve to meet state standards. This year we started auditing 
the Health and Wellness Improvement Priority in Indistar. Both the CHPS and CHNS assist 
in new and ongoing School Based Health Centers in our area.  
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Teacher Center Professional Development, Curriculum Support, Resources 
Funding Source: Base Funding 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
Participating Districts 
 
Bearden    Fordyce   Magnolia 
Camden Fairview   Hampton   Parkers Chapel 
El Dorado    Harmony Grove  Smackover-Norphlet  
Emerson-Taylor-Bradley  Junction City   Strong-Huttig 
 
Personnel 
 

Name Position Degree 

Karen Kay McMahen Teacher Center Coordinator Masters + 60 

Pam Reynolds Secretary HS, Ayers Bus College 

Traci Hargiss Secretary HS 

 
Goal 
 
The teacher center coordinator’s (TCC) office has the responsibility of looking at the “Big 
Picture” of K-12 professional development that supports and enhances school 
improvement for all 12 school districts within our cooperative region.  The 2016-17 school 
year began with the instructional specialists working with the office of the teacher center 
coordinator to compile ACT Aspire data and disaggregate the data of the 12 school districts 
and all the schools within the districts.  From these projects, our specialists have a better 
picture to support our schools.  Specialists compiled lists of each school and the number or 
support sessions provided.  This data was made part of our cost analysis project.  These 
data systems will be pursued in the next year to track data to show an impact of our work 
on student achievement.  In addition, the office spent 2016-17 responding to the needs of 
schools in the areas of curriculum, instruction, and assessment.  A list of workshops 
provided during the year is included in this annual report. 
 
Program Summary 
 
Professional development opportunities target the focus areas as outlined by the ADE, and 
PD sessions are offered to meet the requirements of law regarding the required 36 hours to 
renew an educator’s license of which 18 hours are required to support the educator’s 
Professional Growth Plan.  Professional development is designed to meeting the needs of 
schools based upon needs assessment survey results, SAI data, and insights and reports 
data from the 12 districts served.  The TCC has the primary responsibility for reviewing, 
along with the SCSC Teacher Center Committee, SCSC Professional Development 
Committee, superintendent visits, and principal groups, the data sets from the districts in 
planning PD to meet the major needs of the districts. 
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Major Highlights of the Year 
 
One of the main focus areas for this school year was to focus on writing.  Data was 
compared across the cooperative region.  Literacy specialists spent time working with 
schools and instructional facilitators to find the needs for each school.  During the year, we 
began exploring Empowering Writers and Citelighter.  One literacy specialist attended an 
Empowering Writers workshop to determine if this would fit our schools’ needs.  Our 
board of directors agreed to support the training.  During the summer of 2017, we are 
offering four sessions on expository, argumentative, and revising for our districts. In 
addition, we found Citelighter and purchased 100 licenses for each school for three years.  
Citelighter is a digital platform for teachers and student to use to improve writing in all 
areas and curricula.  We are completing our own action research to see if the two initiatives 
will impact our writing scores. 
 
Each year an administrator’s conference is held at DeGray Lodge in Bismark.  
Superintendents, principals, and assistant principals are invited to submit ideas for the 
agenda.  Topics for presentation included:  Restraint, Seclusion, 504 & Special Education 
law and ACT Aspire Data. 
 
The staff members of the professional development team at SCSC will continue to support 
school improvement efforts through training in the new standards for math, literacy, 
science, and computer science, as well as the testing with ACT Aspire.  In addition, training 
such as classroom management, high yield instruction strategies, instructional technology, 
TESS/LEADS, Ed Reflect/Bloomboard and Leadership Quests will be provided.  These 
trainings will be the focus of our summer trainings and will continue throughout the 
coming school year. 
 

 
K-12 Science Specialist 

Funding Source: Arkansas Department of Education 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
Participating Districts 
 
Bearden    Fordyce   Magnolia 
Camden Fairview   Hampton   Parkers Chapel 
El Dorado    Harmony Grove  Smackover-Norphlet  
Emerson-Taylor-Bradley  Junction City   Strong-Huttig 
 
Personnel 
 

Name Position Degree 

Renee’ Bearden K-12 Science Specialist Masters 

 
 



 

62 
 

Goal 
 
The goal of the South Central Service Cooperative (SCSC) Science Instructional Specialist 
Program is to assist all participating education institutions in meeting the goals and state 
standards established by the Arkansas Department of Education (ADE) by promoting and 
supporting effective, research-based science and engineering practices for all students by 
providing opportunities and technical assistance to teachers, instructional facilitators, 
curriculum specialists, administration, instructional interventionists, and parents in the 
areas of curriculum, instruction, and assessment.  The goal of this program is to improve 
the quality of student education by supporting individual educators in their efforts to 
continually grow and learn.  The final outcome should be improved student achievement 
that supports college and career readiness goals. 
 
As the teachers begin to implement the new K-12 Arkansas Science Standards and 
encounter the Teacher Excellence Support System (TESS), they have been required to make 
monumental changes in pedagogy.  The SCSC science program seeks to support growth and 
positive change that will empower teachers, and as a consequence, students of our 
cooperative area to be successful.  The goal of the science specialist is to inspire teachers to 
engage students in science and engineering practice as they use their developing 
understanding of disciplinary core ideas and crosscutting concepts to make sense of real-
world phenomena or solve problems.  The specialist, in collaboration with the SAU STEM 
Center, acts as liaison between the state and the school districts in implementation of the 
new Arkansas K-12 Science Standards. 
 
Program Summary 
 
The ADE Science Program for grades K-12 was established by Act 1392 of 1999 for the 
improvement of science instruction throughout Arkansas.  Assistance is provided to 
schools through professional learning opportunities, model lessons, lesson study, teacher 
observation, and technical assistance to improve the teaching and learning of science and 
engineering practices through increased content understanding and improved 
instructional practices across the curriculum.  Professional development options for 2016-
2017 include: 
 
Curriculum Alignment:  The focus of this opportunity is to align the local curriculum with 
the state curriculum documents by creating detailed curriculum maps, pacing guides, and 
lesson plans that include classroom assessments that are aligned with the state framework.  
The science specialist worked with teachers on creating and presenting lessons in K-12 
classrooms that addressed the need to align to the new Arkansas K-12 Science Standards.  
Flexibility in an effort to diagnose and address student misconceptions and gaps in learning 
is an imperative part of this process.  Curriculum development, alignment, and articulation 
have been a focus of small groups of educators from various districts with an emphasis in 
science as well as within districts. 
 
Data-Disaggregation & Analysis:  This opportunity promotes and helps develop a 
comprehensive understanding of test data.  Teachers look at the school level data as well as 
their classroom and student data.  We focus on modeling and supporting data-based 
decision making at every level.  Analyzing and planning next steps, including interventions 
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for students and continual modification of lessons are addressed.  SCSC has implemented 
an instructional analysis tool to further analyze test data for districts to determine whether 
low-test scores indicate a gap in the curriculum or an issue regarding instructional 
strategies.  The program science specialist, in conjunction with the TCC, has given 
assistance to school districts regarding their formative, interim, and summative assessment 
data.  Our goal has been to find the gaps in instruction or curriculum and support districts 
in bridging those gaps. 
 
Imagine That:  Makerspaces (K-12):  This is an exploration into what makerspaces are and 
what might be included in a makerspace.  We shared various devices, instructional 
materials, websites, and curricular supports for a makerspace.  There was hands-on-time to 
work with the devices and materials.  Makerspaces are a perfect opportunity to form 
partnerships with science, technology, engineering, art, & math (STEAM).   
 
Science: Time for Change: Gather, Reason, and Communicate (K-4):  Educators engaged in a 
grade specific lesson(s) to make sense of science phenomena.  Educators experienced a 
lesson being modeled in a three-dimensional format using science and engineering 
practices, crosscutting concepts and disciplinary core ideas, while engaging in gathering, 
reasoning, and communicating. 
 
GPS-Grasping Phenomenal Science for Grades K-12: Navigating from Standards to 
Instruction:  This professional learning opportunity was developed in collaboration with 
our science specialist and science specialists across the state.  Educators engaged in grade-
specific lessons to make sense of science phenomena and reflected on instructional 
strategies designed to engage students in science instruction consistent with the new 
Arkansas K-12 Science Standards. 
 
Reading the K-12 Arkansas Science Standards 101 & 5E Lesson Template:  Educators 
became familiar with the new Arkansas K-12 Science Standards.  Participants gain a better 
understanding of a 5E lesson template and how to integrate gathering, reasoning, and 
communicating as an avenue for discovery.  Online resources will be investigated. 
 
General School-Site Support:  The goal of this program is to support classroom teachers in 
their efforts to meet the changing requirements of the classroom with model lessons 
through direct modeling, observations of lessons, or co-teaching lessons.  This practice is 
reflective in nature, which requires meeting for planning purposes in advance of the lesson, 
as well as, meeting after the lesson to discuss and reflect for the purposes of growth and 
positive change in instruction for the benefit of students. 
 
Of the twelve districts that SCSC serves, eleven of the districts have utilized this feature of 
our program.  Lessons have been delivered in both elementary and secondary classrooms.  
During the school year, the science specialist participated in approximately one hundred 
and ninety-five hours of classroom lessons/support collaborating with approximately fifty-
five different teachers.  It is not irregular for the school-site lessons to be multiple lessons 
during the course of the day.  These lessons may be in cooperation with a single teacher or 
multiple teachers. 
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Part of our service is to provide on-site training for school districts.  This training could 
take the form of conducting/participating in meetings of various types or providing 
professional development.  During this school term, the science specialist participated in 
approximately seven district on-site trainings. 
 
Major Highlights of the Year 
 
Teachers have requested a great deal of support during this year to understand and 
implement the new Arkansas K-12 Science Standards.  The science program has addressed 
multiple issues to support changes in pedagogy required to successfully implement these 
standards.  These changes were addressed primarily though providing professional 
development to meet the demands of the new state science standards in classrooms and 
with school-site visits to support teachers in implementing the new Arkansas K-12 State 
Standards. 
 
The science specialist was one of the committee members to help plan and implement the 
ADE Middle School Summer Professional Development; additionally, the science specialist 
served on a sub-committee for 8th grade content. At a crucial time for shifts in science 
instruction and implementation of the new science standards, the science specialist played 
a pivotal role. 
 
The SCSC Science Specialist collaborated with the science specialists at Southwest Arkansas 
Education Cooperative, Dawson Educational Cooperative, Henderson State University 
STEM Center, and Southern Arkansas University STEM Center to provide conference style 
ADE Summer Professional Development, as well as, have stand alone ADE Summer PD here 
at SCSC. 
 
SCSC specialists were allowed to participate in BloomBoard, which is an opportunity for 
teams to build capacity as a collaborative workgroup by developing professional learning 
plans, and by aligning personalized resources and supports to ensure professional growth.  
Schools and districts participate in BloomBoard as well.  Having the specialists participate 
allows them to be a support to the schools to meet their TESS domain requirements. 
 

 
 Technology Training Center 
Funding Source: Arkansas Department of Education 
Competitive Grant: No 
 
Restricted     Non-Restricted    
 
Participating Districts 
 
Bearden    Fordyce   Magnolia 
Camden Fairview   Hampton   Parkers Chapel 
El Dorado    Harmony Grove  Smackover-Norphlet  
Emerson-Taylor-Bradley  Junction City   Strong-Huttig 
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Personnel 
 

Name Position Degree 

JoAnn Womack Technology Coordinator BSE 

Tristan Jermany Part-time Network Engineer, ISO MBA 

 
Goal 
 
The goal of the South Central Service Cooperative Technology Coordinator is to work with 
all participating school districts in meeting the goals and state standards established by the 
Arkansas Department of Education and to provide access to tools and materials related to 
the implementation of the Arkansas K-12 Standards and the ADE initiatives. The SCSC 
Technology Coordinator strives to increase the impact of teaching and learning related to 
the integration of technology and computer science by delivering relevant and timely 
professional development. The technology coordinator works closely with the Arkansas 
Department of Education (ADE), the Department of Information Services (DIS), the 
Arkansas Public School Computer Network (APSCN), and the other Arkansas Education 
Cooperatives regarding technology initiatives to help the SCSC staff and member districts 
remain informed and in compliance with technology requirements. The final outcome 
should be improved student achievement that supports college and career readiness goals. 
 
Program Summary 
 
The SCSC Technology Training Center maintains the local area network (LAN), which 
provides reliable network connectivity to all SCSC staff and presenters.  The technology 
coordinator assists employees with technology hardware and software purchases and 
provides training as needed.  The technology department maintains the cooperative 
website, the computer lab, the mobile labs, the cart of iPads, and the presentation 
equipment in each conference room, as well as providing assistance to presenters. 
 
The technology coordinator provides support to our member districts, which includes:  
modeling technology integrated lessons to local teachers and students, providing technical 
assistance and consultation on hardware and software, providing professional 
development opportunities, and providing support for the Arkansas K-12 Standards and 
the ACT Aspire assessments. 
 
One of the main goals for the SCSC Technology Coordinator is to develop and provide 
professional development and model lessons that integrate technology seamlessly into the 
classroom and to further the SCSC specialists’ growth in this area as well. 
 
Major Highlights of the Year 
 
The SCSC Technology Coordinator provided 26 technology integrated professional 
development sessions during the summer and throughout the school year.  These sessions 
modeled technology integration relevant to all types of classrooms and subjects.  Workshop 
topics included: Google Apps, Introduction to Computer Science, Makerspaces in the 
Classroom, STEM in the Classroom, Digital Citizenship, Creating Content with iPads, 
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Technology Tools, Blended Learning, ACT Aspire Updates, and Data Security Training.  The 
SCSC TC also provided assistance to over eighty SCSC hosted professional development 
sessions during 2016-17. 
 
The SCSC Technology Coordinator provided trainings specifically tailored to district 
technology coordinators and technology staff. Training topics consisted of:  Device 
Management, CWS cloud filtering with the new state network, and DIS updates. 
 
An Instructional Technology Integrationist Cadre returned during the 2016-17 school year 
consisting of 28 teachers and 6 SCSC specialists.  They received 24 hours of professional 
development.  This group was developed to build Technology Integrationists within the 
schools and to give this group ideas of ways to integrate technology into lessons on a daily 
basis with the hope that this group would take their ideas to their schools to further the 
growth of this concept of technology integration. The teachers received this year a Micro 
3D printer, iPad Pro with keyboard and pencil, and a Sphero coding tool. Topics centered 
on innovative practices and the new Arkansas K-8 Computer Science Standards. 
 
This year we received a grant from the Arkansas Department of Education to assist our 
schools with embedding the Arkansas K-8 Computer Science Standards within multiple 
content areas. This project was designed to build capacity in the districts we serve by 
teaching lead teachers, who would return to their districts and assist with this transition.  
We began by developing a Computer Science Cadre consisting of 30 teachers from 
surrounding school districts. These teachers completed 30 hours of professional 
development, which included: an introduction to coding, developing a cross-walk of the 
standards, creating lessons integrating coding into their content areas, and delving into 
more advanced coding methods and tools. They were exposed to a wide variety of options 
for teaching and learning computer science. The goal is to continue providing professional 
development to this group in the future. 
 

Special Projects & Programs 2016-2017 
 

 
Teacher Excellence Support System (TESS) 

 
Competitive Grant: Yes       No    
 
Goals & Description 
 
The Framework for Teaching by Charlotte Danielson provides the foundation for the 
Arkansas Teacher Excellence and Support System (TESS).  South Central Service 
Cooperative held the three-hour Law and Process training(s).  The Arkansas Department of 
Education provided training at each co-op for districts that opted in for premium 
services.  South Central Service Cooperative scheduled additional sessions to extend the 
learning and to support administrators and teachers as they continue to implement TESS 
as the teacher evaluation system in the 2016-17 school year. 
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Arkansas Leadership Excellence & Development System (LEADS) 
 
Competitive Grant: Yes       No    
 
Goals & Description 
 
The Interstate School Leaders Licensure Consortium (ISLLC) Standards provide the basis 
for the Arkansas evaluation and support system for all Arkansas administrators except 
superintendents. Trainings for the LEADS program throughout the 2016-17 school year 
included one-on-one work for principle(s) with the rubric, processes for observations and 
summative evaluations using EdReflect and BloomBoard. 
 

 
ACT Aspire 

Competitive Grant: Yes       No    
 
Goals & Description  
 
South Central Service Cooperative technology coordinators and staff have continued to 
provide support to district testing and technology personnel for ACT Aspire testing.  This 
year the work was conducted around the interim and periodic testing as schools began to 
use the free resource. Support included onsite visits within districts to aid in preparing 
technology infrastructure, providing multiple training opportunities for ACT Aspire 
updates, training on how to best group students for testing, data disaggregation of reports 
and hosting ACT Aspire workdays to help with data entry and test scheduling.  Additionally, 
cooperative technology coordinators provided ongoing assistance through emails and 
phone conservations as problems and questions arose in districts.  SCSC also provided 
support to classroom teachers and instructional leaders to ensure Arkansas content 
standards were taught in a manner that would prepare students for the ACT Aspire.  In 
addition to ADE presenters, cooperative content specialists provided face-to-face trainings 
on ACT Aspire resources and their use in strengthening the classroom teachers’ 
understanding of assessment requirements for students.  Trainings during the summer of 
2017 will center around using the data to drive your instruction in the classroom. 
 

 
EdReflect and BloomBoard 

 
Competitive Grant: Yes       No    
 
Goals & Description 
 
South Central Service Cooperative continues to model the functionality of EdReflect and 
BloomBoard in the evaluation progress.  All staff at SCSC are evaluated using the EdReflect 
platform.  The teacher center coordinator offers multiple sessions for teachers and 
administrators during the summer.  Each year there is an area of emphasis.  In 2016-17 the 
emphasis was to teach teachers how to advocate for themselves through evidence and 
artifacts.   The teacher center coordinator has been readily available to districts for 
afterschool meetings or professional learning communities to help their individual campus 
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needs.  Several screencasts have been made to help teachers/administrators with certain 
parts of the process throughout the year.  Meetings were scheduled for organizational 
administrators to help them set their platforms for the end of the year processes. 
 
 

Leadership Quests 
 

Competitive Grant: Yes       No    
 
Goals & Description 
 
South Central Service Cooperative participated in the Leadership Quests provided by the 
Arkansas Department of Education.  SCSC worked closely with Rocci Malone and Janis 
Bremer to provide support for the administrators in the cooperative area.  Sonya Launius 
was selected to participate in the Leadership Academy and be the Lead principal for South 
Central Service Cooperative.  Sonya went on to complete a micro-credential and was 
recognized by the state on May 4, 2017, with a $5,000 check. 
 
Principals chose to participate in Quest 2- Maximizing Talent - (Building Capacity and 
Strengthening Leadership).   One session was conducted during the summer as a kick off 
activity.  Additional sessions were planned in the fall and spring.  Principals came together 
to learn and network across the cooperative region.  Forty-seven percent of all buildings 
were represented during the three-day quest.  Many of these principals were from 
buildings categorized as “Needs Improvement”.  In order to gain the attention of more 
principals this year’s quest will be conducted as part of the Administrators’ Retreat held in 
July.  The quest chosen for this summer is Quest 1- Journey to a Great Place to Work and 
Learn - (Building a Culture Conducive to Learning). 
 
 

Literacy/Math Design Collaborative 
 
Competitive Grant: Yes       No    
 
Goals & Description 
 
Literacy Deign Collaborative (LDC) and Math Design Collaborative (MDC) offer teachers, 
coaches, and leaders an instructional system for developing students’ literacy skills to 
prepare them for the demands of college and careers. 
 
Literacy/Math Design Collaborative LDC & MDC 
 
The SCSC in conjunction with the SAU STEM Center and the Educational Renewal Zone 
partnered to deliver the Literacy Design Collaborative and Math Design Collaborative 
training to schools in the cooperative region.  The LDC/MDC is an on-going professional 
development process, which consists of tasks aligned to the Arkansas State Math and 
Literacy Standards that target those skills needed in reading, writing, and mathematics.   
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Formative assessment along with development of units of study in core tools is used as a 
tool for monitoring what students are learning and identifying misunderstandings or skill 
weaknesses in students.  These tasks work together to provide robust learning 
opportunities for students that are evaluated with a scoring rubric that helps educators 
across our state and nation calibrate to high expectations.  The LDC/MDC work is 
implemented in literacy, social studies/history, mathematics, science, and career education 
classes for students in grades 7-12.   
 
The support team consisted of literacy, math, science, and CTE specialists in addition to the 
STEM and ERZ staff.  Dr. Roger Guevara, SAU ERZ Director, is working with an LDC teacher 
from the Magnolia School District who has been nationally recognized for her work in 
LDC.  For the first time in southern Arkansas, Magnolia School District hosted a classroom 
embedded day for MDC.  Together, the team traveled to participating schools to meet with 
the support teachers and principals working in the LDC and MDC areas.  Three new schools 
signed up to begin work in the LDC/MDC area for the 2016-2017 school year.  The team 
will continue to support the work of the previous schools by offering a support day this 
summer and follow ups in the school year.  
 
 

Paraprofesional Praxis 
 

Competitive Grant: Yes       No    
 
Goals & Description 

 
South Central Service Cooperative is one of only two educational cooperatives 
in the state that is an official Educational Testing Service testing site for the 
paraprofessional exam.  We provide this service the first Friday of every 
month.  The information concerning the test has been made more accessible 
for schools and prospective paras by placing the information on the front page 
of our website.  In 2016-17, we processed thirty-two parapro exams.   
 
 

Teacher Fingerprinting 
 

Competitive Grant: Yes       No    
 
Goals & Description 

 

In an effort to help districts with changes in the fingerprinting law, ADE 
provided fingerprinting machines along with training to cooperative staff.  
South Central Service Cooperative began fingerprinting in the summer of 
2014 and continues to provide fingerprinting to all districts and to Southern 
Arkansas University preservice teachers.  There were more than 687 
fingerprinted in FY17. 
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Notice of Non-Discrimination 
 

South Central Service Cooperative does not discriminate on the basis of race, color, religion, 
national origin, sex, pregnancy, sexual orientation, gender identity, age, disability, or 
genetic information in admission or access to or treatment of employment in its programs 
and activities. Any person having inquiries concerning compliance with the regulation of 
1972, Section 504 of the Rehabilitation ACT of 1973 or other State or Federal law is 
directed to contact:  
 

South Central Service Cooperative 
Marsha Daniels, Director 

2235 California Avenue, SW 
Camden, AR 71701 

870-836-1600 
 
 

 



“Our today is their tomorrow.”
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