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SEVERANCE AGREEMENT AND MUTUAL GENERAL RELEASE 

THIS SEVERANCE AGREEMENT AND MUTUAL RELEASE (the “Agreement”), 
effective as of May 8, 2018, between Catherine V. Buell (“Employee”) and The Housing 
Authority of The City of Atlanta, Georgia, a public body corporate and politic, organized and 
existing under the Housing Authorities Law of the State of Georgia, and its affiliates, board of 
commissioners, officers, agents, directors, representatives, and employees, in their individual and 
official capacities (“AHA”). 

WHEREAS, Employee was employed by AHA as its President and Chief Executive 
Officer (“CEO”) pursuant to an Employment Agreement dated October 3, 2016 (“Employment 
Agreement”); 

WHEREAS, Employee has agreed to offer her resignation dated as of April 27, 2018, 
and to enter into a severance agreement for the consideration set forth herein; 

WHEREAS, Employee and AHA have agreed that her active status as CEO of AHA will 
terminate on the Departure Date (defined below);  

WHEREAS, Employee and AHA agree and desire that it is in the best interest of AHA 
to have an orderly transition that allows for Employee’s successor and the Board of 
Commissioners to call on her experience and expertise in a consultancy arrangement over a 
mutually agreeable timeframe; 

NOW, THEREFORE, in consideration of the mutual promises and obligations 
contained herein and other good and valuable consideration, the parties enter into this Agreement 
and by execution of this document agree to the following: 

1. Resignation.  Employee’s active status as CEO of AHA will terminate on the 10th 
business day after the Agreement is fully executed (the “Departure Date”). Employee will 
continue to receive payment of her salary and earn benefits until the Departure Date and as 
outlined in Section 3(c) below. 

2. Consultancy.  Subject to this Agreement and Employee’s continued compliance 
with the covenants set forth in this Agreement, from six months following the Departure Date 
(“Consultancy Period”), Employee may continue as a Consultant of AHA.  Employee duties will 
not exceed 40 hours per week. All consulting services will be provided via telephone and email, 
unless an in-person meeting is required which shall be scheduled by the parties at a mutually 
agreeable time. AHA will pay Employee as a consultant at an amount of $21,666 per month 
during the Consultancy Period, to ensure a smooth transition of all of her duties to the 
subsequent incumbent in AHA’s CEO position or as otherwise needed by AHA. Employee will 
be responsible for all federal and local taxes, and all payments will be reported on Form 1099. 
AHA will credit Employee’s time to ensure that she obtains the necessary three years for full 
vesting under the AHA retirement benefits plan and pay the employer portion of Employee’s 
benefits as provided in Section 3 below.   

 



2 
67059126_2 

3. Severance. 

a) Leave Payment.  AHA will pay Employee a lump sum payment for any earned 
and unused vacation time and personal leave through May 15, 2019, less applicable taxes, 
normal payroll deductions and other withholdings. Payment will be made by the second 
pay date following the Departure Date.  

b) Severance Payment.  In consideration for separation, and subject to this 
Agreement becoming effective, AHA will pay Employee Two Hundred Sixty Thousand 
Dollars ($260,000.00) (“Severance Payment”), which shall be paid quarterly in four equal 
payments of Sixty Five Thousand Dollars ($65,000.00), less applicable taxes, normal 
payroll deductions and other withholdings, which payment will be payable beginning at 
the end of her Consultancy Period, provided Employee does not breach any of the terms 
of this Agreement.   

c) Benefits.  Beginning the Departure Date, and ending the sooner of (i) the date 
Employee commences subsequent full-time employment or (ii) one-year (the “Severance 
Term”) and including the Consultancy Period following the Departure Date, AHA will 
pay the employer portion for Employee’s health and insurance benefits as listed below: 

• Health insurance 
  
• Life insurance 

  
• Medical insurance 

  
• Dental insurance 

  
• Vision insurance 

  
• Short-term disability insurance 

  
• Long-term disability insurance 

  
• Accidental death insurance 

 
• Supplemental health insurance 

  

AHA will continue to provide full retirement benefits and credit Employee’s retirement, 
including 401K match, during the Severance Term and the Consultancy Period following 
the Departure Date regardless if Employee secures other employment.  

d) The Leave Payment, Severance Payment, and Benefits described in this Section 3 
shall constitute sufficient consideration for the Employee’s execution of this Agreement 
and release of potential claims against AHA.   
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e) If Employee violates any of the material provisions of this Agreement, AHA will 
have the right to cease making any further Leave Payment, Severance Payment, and 
Benefits as required under this Agreement. AHA confirms that it is not aware of any such 
violation as of the date of this Agreement. 

4. Letter of Recommendation. AHA shall provide Employee with a letter of 
recommendation, which language will be mutually acceptable to the parties.  

5. Outplacement Services. AHA will pay up to $ 15,000 for a professional 
executive level outplacement firm of Employee’s choice. Payment will be made within 30 days 
of receipt of a bona fide invoice.  

6. Payment of Employee’s Attorney’s Fees. AHA will reimburse Employee for 
her reasonable attorney’s fees related to this Agreement within 30 days after the execution of the 
Agreement and receipt of a bona fide invoice, which will be capped at Twenty-Five Thousand 
Dollars ($25,000.00).  

7. General Release.   

In consideration of the payments and consideration provided  by AHA in Section 3 
above, and as a material inducement to AHA to enter into this Agreement, Employee, on behalf 
of Employee, Employee’s heirs, estate, executors, administrators, trustees, agents, 
representatives, attorneys, legal representatives, successors and assigns, does hereby irrevocably 
and unconditionally release, acquit and forever discharge each of the Releasees (as defined 
below) from any and all actions, causes of action, suits, debts, administrative or agency charges, 
dues, sums of money, claims, complaints, liabilities, obligations, agreements, promises, suits, 
damages, demands, judgments, costs, losses, expenses and legal fees and expenses of any nature 
whatsoever, known or unknown, suspected or unsuspected, which Employee or Employee’s 
heirs, estate, executors, administrators, trustees, agents, representatives, attorneys, legal 
representatives, successors and assigns ever had, now have or hereafter can, shall or may have 
against each or any of the Releasees by reason of any matter, cause or thing whatsoever from the 
beginning of the world to the execution of this Agreement.  This release shall include, but not be 
limited to any and all rights or claims (i) arising out of, or which might be considered to arise out 
of or to be connected in any way to, Employee’s employment with AHA or any other Releasee 
or the termination thereof; (ii) arising under federal, state or local laws, regulations or 
requirements, including but not limited to the Americans with Disabilities Act, Title VII of the 
Civil Rights Act, the Family and Medical Leave Act, the Workers Adjustment Retraining and 
Notification Act,  The Georgia Equal Employment for Persons with Disabilities Code, The 
Georgia Equal Pay Act, The Georgia Fair Employment Practices Act, The Georgia Workers' 
Compensation Law, and all rights and claims relating to whistleblower activity, or discrimination 
(on the basis of sex, race, color, national origin, religion, disability or otherwise), wrongful 
termination, wrongful employment practices or relating to Employee’s employment with, or 
termination of employment from, AHA and; (iii) any claim of tort, contract, negligence, 
defamation, fraud, misrepresentation, breach of contract, intentional or negligent infliction of 
emotional distress, breach of any covenant of good faith and fair dealing, assault, battery, duress, 
invasion of privacy, bad faith, conspiracy, vicarious liability, nonphysical injury, personal injury 
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or sickness, or other harm; and (iv) any claim or rights arising out of Employee’s employment or 
offer letter.  

As used in this Agreement, the term “Releasees” is a collective reference to AHA and its 
present, former and future subsidiaries, affiliates, successors, assigns and employee benefit plans, 
and each of their respective directors, officers, employees, trustees, representatives, insurers and 
agents, each in their official and individual capacities.  Notwithstanding anything in this 
Agreement to the contrary, nothing in this Agreement shall be deemed to be a release of 
Employee’s vested rights, if any, under the AHA’s pension plan or any claim arising after the 
effective date of this Agreement.  

8. Release of Employee.  

AHA, on behalf of itself, its parent, subsidiaries and affiliates hereby releases and forever 
discharges Employee from any and all claims, causes of actions, demands, debts, obligations, 
damages or liability of any nature whatsoever, known or unknown, that (i) AHA has or may have 
which arise out of AHA’s employment or cessation of employment with AHA or its successors, 
or (ii) which concern or relate in any way to any acts or omissions done or occurring prior to and 
including the effective date of this Agreement. AHA, on behalf of itself, its parent, subsidiaries, 
affiliates, agents, representatives, attorneys, legal representatives, successors and assigns, does 
hereby irrevocably and unconditionally release, acquit and forever discharge Employee from any 
and all actions, causes of action, suits, debts, administrative or agency charges, dues, sums of 
money, claims, complaints, liabilities, obligations, agreements, promises, suits, damages, 
demands, judgments, costs, losses, expenses and legal fees and expenses of any nature 
whatsoever, known or unknown, suspected or unsuspected, which AHA or its parent, 
subsidiaries, affiliates, agents, representatives, attorneys, legal representatives, successors and 
assigns ever had, now have or hereafter can, shall or may have against Employee by reason of 
any matter, cause or thing whatsoever from the beginning of the world to the execution of this 
Agreement.  This release shall include, but not be limited to any and all rights or claims 
(i) arising out of, or which might be considered to arise out of or to be connected in any way to, 
Employee’s employment with AHA or any other Releasee or the termination thereof; (ii) arising 
under federal, state or local laws, regulations or requirements, including but not limited to the 
Americans with Disabilities Act, The Georgia Equal Employment for Persons with Disabilities 
Code, The Georgia Equal Pay Act, The Georgia Fair Employment Practices Act, and all rights 
and claims relating to whistleblower activity, or discrimination (on the basis of sex, race, color, 
national origin, religion, disability or otherwise), wrongful termination, wrongful employment 
practices or relating to Employee’s employment with, or termination of employment from, AHA 
and; (iii) any claim of tort, contract, negligence, defamation, fraud, misrepresentation, breach of 
contract, intentional or negligent infliction of emotional distress, breach of any covenant of good 
faith and fair dealing, assault, battery, duress, invasion of privacy, bad faith, conspiracy, 
vicarious liability, nonphysical injury, personal injury or sickness, or other harm; and (iv) any 
claim or rights arising out of Employee’s employment or offer letter.  

9. Release Exclusions/Employee Protections.  The release section of this 
Agreement excludes claims arising after Employee signs this Agreement, claims for breach of 
this Agreement, and claims that cannot be waived, such as for unemployment or workers’ 
compensation.  Neither the release section above nor anything else in this Agreement limits 
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Employee’s rights to file a charge with any administrative agency (such as the U.S. Equal 
Employment Opportunity Commission or a state fair employment practices agency), provide 
information to an agency or otherwise participate in an agency investigation or other 
administrative proceedings.  However, Employee gives up all rights to any money or other 
individual relief paid directly by AHA based on any agency or judicial decision, including class 
or collective action rulings, and agrees to waive any right to recover monetary damages in any 
charge, complaint, or lawsuit filed by her or by anyone else on her behalf.   

10. Indemnification of Employee. To the extent Employee is named individually in 
any claim or lawsuit concerning her actions while employed with AHA, AHA agrees to 
indemnify, defend and hold Employee harmless from any acts or decisions made by her while 
performing services for AHA under AHA’s Directors and Officers liability insurance. AHA will 
have no duty to indemnify, defend and hold Employee harmless, except as otherwise provided by 
AHA’s Directors and Officers Liability insurance policy, for any criminal action or proceeding, 
willful misconduct or gross negligence. AHA will select the law firm or attorney(s) chosen to 
represent Employee in said matters.  

11. Covenant Not to Sue.  A “promise not to sue” means Employee promises not to 
sue any Releasee in court and Releasee agrees not to sue Employee in court.  This is different 
from the General Release above.  Besides releasing claims covered by that General Release, 
Employee agrees never to sue any Releasee for any reason covered by that General Release, and 
Releasee agrees never to sue Employee for any reason covered by the General Release. Despite 
this Promise Not To Sue, however, Employee and Releasee may file suit to enforce this 
Agreement.  If Employee sues a Releasee in violation of this Agreement: Employee shall be 
required to pay Releasee’s reasonable attorney fees and other litigation costs incurred in 
defending against the suit; additionally, (ii) AHA can require that Employee return all but 
$100.00 of the money and benefits provided to Employee under this Agreement. In the event of 
such a lawsuit, AHA shall be excused from any remaining obligations that exist solely because 
of this Agreement. If Releasee sues Employee in violation of this Agreement, Releasee shall be 
required to pay Employee’s reasonable attorney fees and other litigation costs incurred in 
defending against the suit. 

12. Whistleblowing.  Employee agrees that (i) no one has interfered with Employee’s 
ability to report to AHA any possible violations of any law, and (ii) it is AHA’s policy to 
encourage such reporting. 

13. Records, Documents, and Property.  Employee will return to AHA at AHA’s 
cost and expense all of the records, correspondence, electronic and magnetic storage media, 
documents, reports, files and all other property, including keys, employee badge, credit card, 
laptop, cell phone, blackberry device, etc. of the AHA or any of its affiliates, prior to Employee’s 
Departure Date.  Employee will not retain any copies, duplicates, or excerpts of any of the 
aforementioned documents or items.  Employee affirms that she has not by any method taken 
any materials that are confidential and/or proprietary to AHA.   

14. Review Period.  Employee acknowledges that employee has been provided a 
reasonable period of time to consider and sign this agreement.  Employee further acknowledges 
that: (a) Employee took advantage of this period to consider this Agreement before signing it; (b) 
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Employee has carefully read this Agreement, and each of its provisions; (c) if Employee initially 
did not think any representation Employee is making in this Agreement was true, or if Employee 
initially was uncomfortable making it, Employee resolved all doubts and concerns before signing 
this Agreement; (d) Employee fully understands what the Agreement, and each of its provisions, 
means; and (e) Employee is entering into the Agreement, and each of its provisions, knowingly 
and voluntarily. AHA encourages Employee to discuss this Agreement, and each of its 
provisions, with an attorney before signing it.  Employee acknowledges that she sought such 
advice to the extent she deemed appropriate. AHA and Employee are represented by counsel. 

15. Confidentiality; Non-disparagement; Breach.  Employee agrees to treat the 
terms and existence of this Agreement and any related agreements or materials, whether written 
or oral (including without limitation information provided to Employee under this Agreement), 
as absolutely confidential, and not to disclose the terms or existence hereof to any person or 
entity except Employee’s immediate family, attorney, accountant, tax advisor or except as may 
be required by law or agreed to in writing by the AHA for the sole purpose of providing advice 
and counsel regarding the terms of this Agreement to Employee (collectively, “Recipients”), and 
provided that Employee will cause all Recipients to keep such terms confidential.  In the event 
disclosure of any such information is required or purportedly required by law, Employee will 
provide AHA with prompt notice of any such requirement so that AHA may seek an appropriate 
protective order.   

Employee further agrees, and will cause all Recipients, not to disparage AHA’s services or 
disparage or defame AHA or any of the other Releasees either orally or in writing or in any 
social media outlet, including but not limited to Twitter, Facebook, Google+, LinkedIn, 
Instagram, SnapChat, Blind (anonymous workplace community), message boards, personal and 
or third party blogs, YouTube, MySpace or periodicals (online or print) concerning any of the 
foregoing.   

AHA agrees to treat the terms and existence of this Agreement and any related agreements or 
materials, whether written or oral (including without limitation information provided to AHA 
under this Agreement), as absolutely confidential, and not to disclose the terms or existence 
hereof to any person or entity except AHA’s  accountant, tax advisor or except as may be 
required by law or agreed to in writing by Employee for the sole purpose of providing advice and 
counsel regarding the terms of this Agreement to AHA (collectively, “Recipients”), and provided 
that AHA will cause all Recipients to keep such terms confidential.  In the event disclosure of 
any such information is required or purportedly required by law, AHA will provide Employee 
with prompt notice of any such requirement so that Employee may seek an appropriate protective 
order.   

AHA further agrees, and will cause all Recipients, not to disparage Employee’s services or 
disparage or defame Employee or any of the other Releasees either orally or in writing generally 
or in any social media outlet, including but not limited to Twitter, Facebook, Google+, LinkedIn, 
Instagram, SnapChat, Blind (anonymous workplace community), message boards, personal and 
or third party blogs, YouTube, MySpace or periodicals (online or print) concerning any of the 
foregoing. AHA will not disparage or defame the Employee or otherwise take any action which 
could be expected to adversely affect the Employee’s personal or professional reputation. 
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The parties recognize and agree that this confidentiality and non-disparagement provision was 
material in entering into this Agreement.  In the event of a material breach by Employee or a 
Recipient of any of the terms of this Agreement, including but not limited to this Section 15, and 
without in any way limiting the AHA’s remedies for any such material breach, Employee will 
forfeit any outstanding Leave Payment, Severance Payment and Benefits due under Section 3 
above.  Should this occur, this will not affect the General Release given by the Employee in 
Section 7 of this Agreement which shall remain in full force and effect.   

16. Cooperation Requirement.  Employee agrees that during the Consultancy 
Period, Employee shall be available by telephone or email, unless an in-person meeting is 
required, which shall be scheduled by the parties at a mutually agreeable time, to answer 
questions or otherwise assist in the transition of the Employee’s responsibilities to others at 
AHA.  Employee shall also be available to reasonably assist in the defense of any legal actions or 
investigations as they may arise, to testify without requiring service of a subpoena or other legal 
process, and to voluntarily provide the AHA any employment-related documents Employee 
possesses or controls.  “Cooperation” does not mean Employee must provide information 
favorable to AHA; it means only that Employee will upon the AHA’s request, provide 
information Employee possesses or controls.  In the event that the AHA asks for the Employee’s 
cooperation in accordance with this paragraph after the Departure Date. 

17. Non-admission.  Nothing in this Agreement is intended to be, nor will be deemed 
to be, an admission by AHA that (i) it has violated any federal, state or local law, rule, 
regulation, principle of common law or other obligation, or that (ii) it has engaged in any 
wrongdoing, or (iii) that Employee would be entitled to any of the consideration described in 
Section 3 above in the absence of this Agreement. 

18. Certain Understandings.  Nothing herein shall limit the Employee’s rights under 
this Agreement or enforcing the vested rights, if any, of Employee under the AHA pension plan.  
Employee further represents that Employee has not relied on any representation or statement of 
AHA or any of the other Releasees which is not set forth in this Agreement. 

19. References:  Responding to Prospective Employers.  Upon inquiry, AHA will 
provide prospective employers with a reference letter written by and signed by the Chairperson 
of the Board of Commissioners and the Chairperson will have sole responsibility for responding 
to any requests for references relating to Employee. Routine matters such as verification of 
employment can be handled by the Human Resources Department and will not require the 
Chairperson of the Board of Commissioners to respond. 

20. Arbitration.  Employee and the AHA agree that, except for an action for 
injunctive relief in connection with any alleged actual or threatened violation of any provision of 
Sections 10 and 12 of this Agreement, and except for any claims for workers’ compensation, 
unemployment compensation, and any other claim that is non-arbitral under applicable law, final 
and binding arbitration before a mutually acceptable neutral single arbitrator (experienced and 
qualified in employment law matters) shall be the exclusive forum for any dispute or controversy 
between them, including, without limitation, disputes arising under or in connection with this 
Agreement, Employee’s service and/or separation from service with the AHA.  The arbitrator 
shall apply the substantive law (and the law of remedies) of the State of Georgia, without 
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reference to its principles of conflict of laws.  The arbitrator shall render an award and a written 
reasoned opinion in support thereof.  Judgment may be entered on the single arbitrator’s award in 
any court having jurisdiction.  For purposes of entering such judgment or seeking injunctive 
relief with regard to Sections 7, 11 and 15, AHA and Employee hereby consent to the 
jurisdiction of the Georgia courts, provided, that damages for any alleged violation of Sections 7, 
11 and 15, as well as any claim, counterclaim or cross-claim brought by Employee or any third-
party in response to, or in connection with any court action commenced by the AHA seeking said 
injunctive relief shall remain exclusively subject to final and binding arbitration as provided for 
herein.  AHA and Employee hereby waive, to the fullest extent permitted by applicable law, any 
objection which either may now or hereafter have to such jurisdiction, venue and any defense of 
inconvenient forum.  Thus, except for the claims carved out above, this Agreement includes 
all common-law and statutory claims (whether arising under federal, state or local law), 
including, but not limited to, any claim for breach of contract, fraud, fraud in the 
inducement, unpaid wages, wrongful termination, and for discrimination, harassment, or 
retaliation on the basis of race, color, religion, gender, national origin, sexual orientation, 
marital status, disability, or any other protected status recognized by the laws of Georgia 
or the United States. 

The arbitration shall be administered by JAMS in accordance with the JAMS Comprehensive 
Arbitration Rules & Procedures.  The arbitration process will be confidential, and the Parties 
agree to execute confidentiality agreements at the time that a dispute is referred to JAMS.  The 
location for the arbitration shall be in Atlanta, Georgia.  AHA and Employee hereby agree that a 
judgment upon an award rendered by the single arbitrator may be enforced in other jurisdictions 
by suit on the judgment or in any other manner provided by law.  AHA will be responsible for 
paying any filing fee and the fees and costs of the arbitrator and administration of the arbitration.  
Other than the costs of the arbitrator and administration of the arbitration, each party shall 
initially pay for its own costs and attorneys’ fees.  However, the arbitrator shall determine which 
party is the prevailing party and shall have the power to award recovery to such prevailing party 
of all costs (other than the costs of the arbitrator and administration of the arbitration), including 
attorneys’ fees, applying the same standards a court would apply under the applicable law.  All 
statutes of limitation which would otherwise be applicable shall apply to any arbitration 
proceeding under this Section.  The remedy, if any, awarded by the arbitrator shall be the sole 
and exclusive remedy for any dispute which is subject to arbitration under this Section, provided, 
however, that (i) the arbitrator’s decision and award shall be in writing setting forth the 
arbitrator’s findings of fact and conclusions of law upon which the decision and award is based, 
and (ii) the arbitrator’s decision and award shall be subject to judicial review, as provided by 
law. 

BY SIGNING THIS AGREEMENT, EMPLOYEE AND AHA ACKNOWLEDGE THAT THE 
RIGHT TO A COURT TRIAL AND TRIAL BY JURY IS OF VALUE, AND KNOWINGLY 
AND VOLUNTARILY WAIVE THAT RIGHT FOR ANY DISPUTE SUBJECT TO THE 
TERMS OF THIS ARBITRATION PROVISION. 

21. General.  This Agreement (i) constitutes the entire agreement between the parties 
with respect to the subject matter hereof and supersedes any previous oral or written 
arrangements or understandings relating thereto, including without limitation the Employment 
Agreement signed by Employee, (ii) may be signed in counterparts, (iii) shall be governed by the 
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laws of the State of Georgia without regard to its conflict of laws rules, (iv) may not be amended, 
terminated or waived orally, and may only be amended or modified in writing and executed by 
both Employee and AHA and (v) may not be assigned, in whole or in part, by Employee.  
Section headings are for convenience only and do not affect the meaning of any provisions of 
this Agreement.  If any portion of this Agreement is found to be invalid or unenforceable, the 
remaining portions shall remain in effect. 

22. Payment of Taxes.  Employee acknowledges that she is responsible for the 
payment of all taxes in connection with the payments and benefits she will be receiving pursuant 
to this Agreement and that Employee is not relying on AHA for any tax advice in connection 
with the terms of this Agreement or his execution of the same.  Employee further acknowledges 
that AHA makes no representation regarding the tax treatment of any payment to be made 
hereunder.  

23. Voluntary and Knowing Action.  Employee acknowledges that Employee has 
been advised to consult with an attorney prior to executing this agreement. Employee further 
acknowledges that employee has read this agreement carefully and understands all of its terms, 
and is signing this agreement knowingly and voluntarily and with the full intent of, among other 
things, releasing the AHA and certain other parties of all known and unknown claims. 

24. Mutual Agreement.  With regard to each and every term and condition of this 
Agreement, the parties hereto understand and agree that the same has been mutually negotiated, 
prepared and drafted, and if at any time the parties hereto desire or are required to interpret or 
construe any such term or condition or any agreement or instrument subject hereto, no 
consideration shall be given to the issue of which party hereto actually prepared, drafted or 
requested any term or condition of this Agreement. 

25. Severability.  Should any provision of this Agreement be held by a court of 
competent jurisdiction to be enforceable only if modified, such holding shall not affect the 
validity of the remainder of this Agreement, the balance of which shall continue to be binding 
upon the parties hereto with any such modification to become a part hereof and treated as though 
originally set forth in this Agreement.  The parties further agree that any such court is expressly 
authorized to modify any such unenforceable provision of this Agreement in lieu of severing 
such unenforceable provision from this Agreement in its entirety, whether by rewriting the 
offending provision, deleting any or all of the offending provision, adding additional language to 
this Agreement, or by making such other modifications as it deems warranted to carry out the 
intent and agreement of the parties as embodied herein to the maximum extent permitted by law.  
The parties expressly agree that this Agreement as so modified by the court shall be binding 
upon and enforceable against each of them.  In any event, should one or more of the provisions 
of this Agreement be held to be invalid, illegal or unenforceable in any respect, such invalidity, 
illegality or unenforceability shall not affect any other provisions hereof, and if such provision or 
provisions are not modified as provided above, this Agreement shall be construed as if such 
invalid, illegal or unenforceable provisions had never been set forth herein. 

26. Authority.  Each of the parties executing this Agreement represents to the other 
that it or s/he, as the case may be, has the requisite power and authority, and in the case of 
Employee, legal capacity, to execute and deliver this Agreement and to perform its or his/her 
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obligations hereunder, and that this Agreement has been duly authorized, executed and delivered 
by it or him, as the case may be. 

27. Other Representations.  Employee agrees: (i) Employee has not suffered any 
on-the-job injury for which Employee has not already filed a claim, and the separation from 
employment is not related to any such injury, and (ii) Employee does not have any pending 
administrative charges or lawsuits against AHA. 

[REMAINDER OF THE PAGE INTENTIONALLY LEFT BLANK] 
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EXHIBIT 1 

 [On Atlanta Housing Letter Head] 

Dr. Christopher Edwards 
Chairman, Board of Commissioners 
Atlanta Housing Authority  
230 John Wesley Dobbs Avenue 
Atlanta, GA 30303 
 
Dear Sir or Madam:  
 
 
 
Sincerely,  
 
Dr. Christopher Edwards 
  

 

  

 

 

  

 

 


