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Getting Engaged with this Book
and its Author

Now that you have your copy of the book, bootstrap its value by getting engaged with other
people and resources on the same topic.

1. Message: You can post me a comment or question via my publisher (BrainJuice.Media)
using their Feedback Form1. Ask me anything. I’ll answer as quickly as I can.
(Remember to select the book in the “Topic” field)

2. Facebook Group: Join my private Facebook Group2 which is for anyone who is
interested in the topics I’m writing about. That’s the main place I interact with folks.

3. Author Page: My My BrainJuice.Media Author Page3 is the jumping point for all
my current content, both published and “in the works”.

4. Blog: I publish blogposts on Medium.com on my AdamOnProjects Blog4.
5. Mailing List: If you haven’t already joined, sign up for my mailing list5, on

Brainjuice.Media’s website (my publisher). You’ll get information on new books,
courses, and other content when I make it available. I’ll update you on interesting
deals, as well as information on upcoming events and other activities in the world of
Adam On Projects.

6. Social Media: you can track me down on the internets:

• X (formerly known as Twitter)6

• LinkedIn7

If you like the graphics, please check out the artist: Stéphane Maignan alias ”Kadran”8.

1https://bjl.ink/contact
2https://www.facebook.com/groups/adamoneverything
3https://bjl.ink/adam
4https://adamonprojects.com/
5https://bjl.ink/engage
6https://twitter.com/adamonprojects/
7https://www.linkedin.com/in/adamonprojects/
8https://kadran-illustrations.com/
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http://leanpub.com/project-teaming-principles.
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Principle #7—Disrupt Respectfully
This content is not available in the sample book. The book can be purchased on Leanpub at
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Create Harmony by Airing Out Dissonance
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Stop Being So Sensitive

This content is not available in the sample book. The book can be purchased on Leanpub at
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Problems Don’t Get Better with Age

This content is not available in the sample book. The book can be purchased on Leanpub at
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Principle #8—Undermine
Bureaucracy

This content is not available in the sample book. The book can be purchased on Leanpub at
http://leanpub.com/project-teaming-principles.

Introduction

This content is not available in the sample book. The book can be purchased on Leanpub at
http://leanpub.com/project-teaming-principles.

What Is Bureaucracy?

This content is not available in the sample book. The book can be purchased on Leanpub at
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Problems with Bureaucracy

This content is not available in the sample book. The book can be purchased on Leanpub at
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Undermining Bureaucracy

This content is not available in the sample book. The book can be purchased on Leanpub at
http://leanpub.com/project-teaming-principles.
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Undermine Bureaucracy by Pruning It

This content is not available in the sample book. The book can be purchased on Leanpub at
http://leanpub.com/project-teaming-principles.

Undermine Bureaucracy by Faking It

This content is not available in the sample book. The book can be purchased on Leanpub at
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Undermine Bureaucracy by Challenging or Ignoring It

This content is not available in the sample book. The book can be purchased on Leanpub at
http://leanpub.com/project-teaming-principles.

Undermine Bureaucracy by Embracing It

This content is not available in the sample book. The book can be purchased on Leanpub at
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http://leanpub.com/project-teaming-principles
http://leanpub.com/project-teaming-principles
http://leanpub.com/project-teaming-principles
http://leanpub.com/project-teaming-principles


Principle #9—Practice
Awesomisation

This content is not available in the sample book. The book can be purchased on Leanpub at
http://leanpub.com/project-teaming-principles.

Introduction
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Team Incentives
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It’s All Really So Easy

This content is not available in the sample book. The book can be purchased on Leanpub at
http://leanpub.com/project-teaming-principles.

Celebrating Awesomeness

This content is not available in the sample book. The book can be purchased on Leanpub at
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The Jar of Awesome

This content is not available in the sample book. The book can be purchased on Leanpub at
http://leanpub.com/project-teaming-principles.

Caution

This content is not available in the sample book. The book can be purchased on Leanpub at
http://leanpub.com/project-teaming-principles.
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Where to from Here?
This content is not available in the sample book. The book can be purchased on Leanpub at
http://leanpub.com/project-teaming-principles.
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More from Adam Russell
This content is not available in the sample book. The book can be purchased on Leanpub at
http://leanpub.com/project-teaming-principles.

http://leanpub.com/project-teaming-principles


About the Author
This content is not available in the sample book. The book can be purchased on Leanpub at
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Life Summary

This content is not available in the sample book. The book can be purchased on Leanpub at
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Career Summary

This content is not available in the sample book. The book can be purchased on Leanpub at
http://leanpub.com/project-teaming-principles.
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Copyright
This content is not available in the sample book. The book can be purchased on Leanpub at
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