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CHEU News From 
Across the Union
Glendale Memorial Hospital

Transporters win! Through membership meetings, 
grievances, and other escalating actions we’ve won 
key victories; from enforcing job descriptions to 
ensuring that no employee works outside of classi-
fication without proper compensation. This victory 
protects employees from managerial abuses, pro-
tects bargaining unit work and forces the hospi-
tal to appropriately staff. Through our collective 
action, we have successfully increased the staffing 
overall in the hospital.

Lastly, in solidar-
ity to safeguard 
patient care health 
care workers pre-
sented the CNO 
with a petition 
against the “home 
alone program” 
that would remove 
patients from needed hospital-based care and in-
stead send them home to be remotely monitored. 

Shasta Regional Medical Center
Health care workers continue our contract cam-
paign for a successor 
agreement while also 
working on a safe staff-
ing campaign. We have 
increased the number of 
shop stewards significantly 
and continue scheduling 
trainings to meet the need. 

Our contract fight includes ongoing use of ADOs 
and increased visibility with 
buttons, stickers, photo flyers 
and placards displayed in car 
windows all demanding safe 
staffing now. Our contract fight 
continues alongside our CNA 
nurse colleagues.

Alta Bates Summit Medical Center
Members continue fighting for a fair contract that 
will recruit and retain the staff we need to provide 
the highest quality patient care.

Since July 1st, thousands of Sutter health care work-
ers have been affected by payroll errors, including 
missing base pay, incorrect deductions and missing 
differentials. Workers are fighting back by reporting 
errors to the State of California and marching on 
the CEO and HR. Most recently, health care workers 
took action in front Sutter Hospitals engaging the 
community, patients, and family members.

Palomar Health
At Palomar Health we have been organizing  
and winning grievances under our newly ratified 
contract. Health care workers continue to organize 
and protest the hospitals intention to close the Geri-
atric Psychiatric unit. Community members together 
with health care workers have met with municipal 
officials and members of the County Board of Su-
pervisors in recent weeks to raise awareness about 
the devastating impact closure would have on our 
community’s most vulnerable patients. We call on 
Palomar Health to put the care and well-being of 
patients ahead of profits.
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We continue to put the pressure on Governor Gavin 
Newsom to sign into Law 
SB 1334 requiring Public 
Sector Hospital Employ-
ers provide health care 
workers with meal and 
rest breaks or pay a pen-
alty. Calls continue to let 
the Governor know that 
this bill is a priority!

USC Arcadia Hospital (Formerly  
Methodist Hospital of Southern California)
A lot has changed in the past few months! – 
 Methodist Hospital of Southern California has  
affiliated with USC, becoming the third Hospital 
within the USC system, and the only hospital in 
the system to be represented by CHEU. The affilia-
tion gives the hospital a new name, now known as 
USC Arcadia Hospital. Our CHEU bargaining team 
returned to the bargaining table with discussions 
focused on wages and safe staffing. As we contin-
ue to fight for our first contract, we are organiz-
ing across the hospital to win a contract that will 
recruit and retain our staff. 

UCSF Benioff Children’s Hospital  
Oakland
Techs at UCSF Benioff Children’s hospital Oakland 
continue its march forward. Under the leadership 
of shop steward Jenny Phong and the assistance of 
board member Joseph Robinson, we are working 
hard to improve the working conditions.

X-Ray techs decided to work towards an alternative 
work schedule and are in discussion with manage-
ment to see if a pilot plan could be implemented. 
And, after years of suffering the same PTO policy 
we’ve made a proposal that is being voted on. 

Kindred Baldwin Park and San Gabriel 
Valley CHEU
Kindred members achieved 
a historic contract with the 
largest pay increase ever at 
Kindred including a mini-
mum wage increase of 13% 
and a maximum up to 45% 
over the life of the con-
tract, first time recognition 
of kindred years of service 
on pay scale, and access to 
paid education leave. This is 
a huge victory! 

SGVMC CHEU
We’ve been fully engaged 
in enforcing our new 
agreement and winning 
grievances. Our victories 
include: two new respira-
tory care practitioner III 
positions in the depart-
ment after management 
failed to provide proper 
internal notice and a 
wage correction with 
back pay for a member 
who was placed on the 
wrong step.
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