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Secure scheduling – also known as fair work week – works to give employees some stability and predictability in their 
work schedules. Last minute schedule changes, inadequate hours, back-to-back shi�s make a reliable paycheck,
investing in education, or finding childcare nearly impossible. 

Secure Scheduling 

What’s going on? 

We can work with wonder moms, super dads, and the heroes of Main Street to pass secure scheduling legislation li�s 
us all. Strong legislation would ensure work schedules are set at least two weeks in advance, maintain workers’ 
flexibility with employee-requested shi� swaps, and increase access to full-time hours for qualified internal
candidates. 

Secure scheduling legislation is currently at work in New York City, San José, CA, the state of Oregon, San Francisco, 
Emeryville, CA, and in Seattle. 

SOURCE: [1] Economic Policy Institute: ‘Fair workweek’ laws help more than 1.8 million workers
www.epi.org/publication/fair-workweek-laws-help-more-than-1-8-million-workers

What can we do about it?

Imagine receiving your work schedule the day before you 
need to report for a shi� with no advanced notice? How 
would you arrange childcare? What if your mom had a 
doctor’s appointment that day that she needed you at? 
Imagine if your schedule was permanently last-minute. It 
makes managing work life and family life nearly impossible 
and spirals families into economic instability. According to 
the Economic Policy Institute: 

“Irregular and unpredictable schedules result in a host of 
serious problems for working people and their families. 
They create volatile incomes, adding an additional 
barrier for families trying to manage their budgets and 
plan for the future. They also make it di�icult for workers 
to explore other job opportunities. As explained in Golden 
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2015, irregular and unpredictable schedules can lead to increased work−family conflict for a�ected workers. And 
Morsy and Rothstein (2015) found that children whose parents work nonstandard work schedules are more likely to 
have lower cognitive and behavioral outcomes.” [1]


