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IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF NEW YORK

LIHUAN WANG, 200
Index No.

Plaintiff,
ECF Case

JNN 0 9

V.

COMPLAINT
PHOENIX SATELLITE TELEVISION
US, INC., and ZEIENGZHU LIU, PLAINTIFF DEMANDS

A TRIAL BY JURY
e 1 cv

-t1Defendants.

ertf:? "V

COMPLAINT FOR SEXUAL HARASSMENT

Plaintiff, Lihuan Wang, brings this diversity action against Phoenix Satellite

Television US, Inc., ("Phoenix") and Zhengzhu Liu, for monetary relief for injuries that

she sustained as a result of quid pro quo sexual harassment and sexual harassment in the

form of a hostile work environment created by Zhengzhu Liu in his supervisory role as

Phoenix's East Coast bureau chief. Plaintiffbrings her claims against Phoenix and Mr.

Liu under the New York City Human Rights Law, N.Y.C. Administrative Code, 8-101

et seq.

JURISDICTION

1. This court has original jurisdiction on the basis of diversity of Plaintiff s

claims under the New York City Human Rights Law pursuant to 28 U.S.C. 1332(a), as

Phoenix's principal place ofbusiness is located in California, Plaintiffwas a resident of

New York at the time of the events giving rise to this suit and at present resides abroad,

and more than $75,000 is in controversy.
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2. This Court has personal jurisdiction over Phoenix pursuant to N.Y.

C.P.LR. 302(a), in that Defendant is registered to do business in the state ofNew York,

does business in the state ofNew York through a bureau office in New York City, and

the wrongful acts committed against Plaintiff took place in New York City.

3. This Court has personal jurisdiction over Mr. Liu because he traveled to

New York City routinely as part ofhis supervisory duties as bureau chief, and committed

the wrongful acts giving rise to Plaintiff's claims while in New York City.

4. This Court is an appropriate venue for this matter pursuant to 28 U.S.C.

1391(a)(1)-(2), in that the Defendant maintains a place ofbusiness in New York City and

a substantial part of the events giving rise to the claim occurred in this District.

Pursuant to 8-502(c) of the City Law, prior to filing this Complaint

plaintiffs served a copy of the Complaint on the City ofNew York Commission on Human

Rights and the Corporation Counsel of the City ofNew York.

PARTIES

6. Plaintiff Lihuan Wang is a foreign national, age 26, who now resides at

270 Wu Xing Rd, Building 1 room 3-5, Xu Hui District, Shanghai 200030, China.

Plaintiffworked for Phoenix between approximately December 15, 2009 and January 18,

2010, at Phoenix's New York City bureau office. At all times relevant to this action,

Plaintiff resided in the state ofNew York.

7. Phoenix is a private company, incotporated in Delaware, with its

headquarters at 3440 Wilshire Boulevard, Suite 328, Los Angeles, CA, 90010, and

12803 Schabarum Avenue, Irwindale, CA, 91706 and, is registered to do business in the
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State ofNew York, and maintains a bureau office at 450 West 33"1 Street, 14th Floor,

New York City, NY 10001.

8. Zhengzhu Liu is a resident of the commonwealth ofVirginia.

FACTUAL BACKGROUND

9. Phoenix Satellite Television US, Inc. is the American subsidiary for

Phoenix Media Group, a Hong-Kong based media conglomerate that produces, among

other forms ofmedia, television news geared toward a Chinese-language audience. In

the United States, the company maintains its subsidiary's headquarters in Los Angeles

and two news bureau offices on the East Coast, in New York City and Washington, D.C.

10. Plaintiff Lihuan Wang was an unpaid intern in Phoenix's New York

bureau for roughly four weeks during the months ofDecember 2009 and January 2010.

At that time, she was a 22-year old student at Syracuse University and resided in

Syracuse, New York. Ms. Wang learned about the internship through a friend, who had

worked for Phoenix in Hong Kong.

11. Zhengzhu Liu was Phoenix Satellite Television's Washington, D.C.

bureau chief, and supervised both the D.C. and New York City bureaus for the

company's U.S. subsidiary, which is headquartered in Los Angeles. Mr. Liu's sole direct

superior within the company was Liu Changle, the Chief Executive Officer of Phoenix's

parent corporation based in Hong Kong. In the New York and D.C. bureaus, there is no

Human Resources Department, nor was there any corporate officer in Los Angeles who

possessed the authority to supervise or direct Mr. Liu.

12. Throughout his employment with Phoenix, Mr. Liu has sexually harassed

and sexually assaulted Phoenix's female employees and interns. This sexually aggressive
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behavior includes unwanted touching, inappropriate sexual comments, and sexual

assault—both in the office and outside of it. Mr. Liu repeatedly lured and pressured

female interns, employees, and job candidates into visiting his hotel room under the guise

ofwork. During these visits, Mr. Liu inappropriately groped these women, kissed them,

and attempted to have sex with them. In all cases, the message—which Mr. Liu made

explicit at times—was clear: if you want to advance in your career at Phoenix, you must

submit to Mr. Liu's unwanted sexual advances.

13. Mr. Liu intentionally preyed on the most vulnerable employees at

Phoenix, primarily those who were just beginning their careers in America or were

looking to advance at Phoenix as interns. Boasting ofhis connections to Phoenix's Hong

Kong headquarters and promising career advancement or a green card to female

employees and interns, Mr. Liu attempted to pressure these young women into sleeping

with him. When they were not receptive to Mr. Liu's behavior, Mr. Liu retaliated against

them—unfairly criticizing them, subjecting them to harsh work conditions, threatening to

fire them, or actually firing them.

14. Mr. Liu interviewed Ms. Wang for the winter 2010 internship, which was

intended as an opportunity to provide Ms. Wang with training and serve as a potential

basis for later employment with Phoenix.

15. In January 2010, Ms. Wang had been working as an intern at Phoenix for a

approximately two weeks when Mr. Liu e-mailed everyone at the bureau to say that he

was going to be in town and wanted to treat everyone to lunch. She had only met Mr. Liu

once before, during her job interview.
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16. On January 11, 2010, Ms. Wang, Jackie Pang, Heidi Chang, and a few

other coworkers joined Mr. Liu for lunch at a Chinese restaurant. After lunch, Mr. Liu

asked Ms. Wang to stay so they could discuss Ms. Wang's job performance. Eager to

discuss job possibilities, Ms. Wang agreed. Her other coworkers returned to work.

17. Mr. Liu then suggested they go back to his hotel because he needed to

drop offhis things. In the car ride to the hotel, Mr. Liu began telling Ms. Wang about a

woman he knew who had dated a Black man and said that this man "could have sex

several times a night." He said that many women "cannot handle the sex drives ofBlack

men." Ms. Wang was extremely uncomfortable. When they arrived at his hotel, the

Hilton Hotel located at 1335 Avenue ofthe Americas, New York City, NY 10019, Mr.

Liu suggested they go upstairs.

18. Ms. Wang followed Mr. Liu upstairs to the floor his hotel room was on

and Mr. Liu directed them to a quiet mini coffee bar with an isolated seating area. Mr.

Liu and Ms. Wang were the only two people there. Ms. Wang tried to talk to Mr. Liu

about her internship, but Mr. Liu was not interested in talking about the internship or Ms.

Wang's job performance. He asked Ms. Wang to name her "most beautiful feature." He

then said, "Your eyes are so beautiful, and suggested they go his hotel room. Ms. Wang
felt uncomfortable, but felt compelled to go because Mr. Liu was her supervisor. She

sensed something was not right.

19. Once Ms. Wang and Mr. Liu were in his hotel room, Mr. Liu took offhis

shirt jacket and undid his tie as they talked. Then Mr. Liu suddenly exclaimed, "Why are

you so beautiful?" and threw his arms around Ms. Wang. He held her tightly for roughly
five seconds and during this time, he tried to kiss Ms. Wang by force, but Ms. Wang
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turned her face away so Mr. Liu's mouth landed on her cheek and neck. Mr. Liu's left

hand squeezed her buttocks. Ms. Wang pushed him away and told him to stop. She said,

"I don't want this." Finally, Mr. Liu let go ofMs. Wang. Ms. Wang said "I have to go"
and quickly left the room.

20. Neither Ms. Wang nor Mr. Liu mentioned this incident afterwards. Mr.

Liu returned to D.C., and Ms. Wang continued to intern at the bureau for one more week.

Mr. Liu e-mailed Ms. Wang about work-related items, as ifnothing had happened, but

she continued to fear that he would return to the New York office, as he often came to the

New York bureau with little or no prior notice. Ms. Wang completed her internship on or

around January 17, 2010 and resumed her studies at Syracuse University.

21. During the summer of 2010, Ms. Wang, who was interning in D.C.,

contacted Mr. Liu about working at Phoenix when she graduated from college in a few

months. In response, Mr. Liu asked her to go with Atlantic City with him for the

weekend "to discuss job opportunities." Ms. Wang, who had already been sexually

harassed by Mr. Liu and knew ofhis long history of sexually harassing other Phoenix

employees and applicants for employment, told Mr. Liu she had other plans.

22. Ms. Wang interned with Phoenix with the hopes she might secure a job
with Phoenix after graduation. When Ms. Wang asked Mr. Liu if there were a job

opportunity for her after she graduated a few months later, Mr. Liu told her that it was

impossible for Phoenix to sponsor her for a work visa, in clear retaliation for her refusing
his sexual advances.
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23. Ms. Wang warned another Syracuse student, Qian Chen, about Mr. Liu

before Ms. Chen began her internship with Phoenix. Mr. Liu also sexually propositioned

Ms. Chen while she was an intern at Phoenix.

24. As a result of Mr. Liu's actions, Ms. Wang was scared and distressed,

especially because she did not have any family or friends in New York City to help her

through the ordeal. Ms. Wang was too ashamed to tell anyone, including her own

mother, about what had happened with Mr. Liu. For months following the incident, Ms.

Wang recalled what Mr. Liu had done to her and felt extremely anxious.

25. As a result ofMr. Liu's actions, Ms. Wang questioned whether she wanted

to work for Phoenix's U.S. bureaus. After Mr. Liu told her that the company did not

sponsor visas, Ms. Wang stopped trying to gain employment with Phoenix for fear that

Mr. Liu would sexually harass or sexually assault her again.

26. Phoenix has long been on notice about Mr. Liu's sexually aggressive

conduct toward female employees and interns. Jackie Pang, a senior employee in the

New York City bureau, has seen female employees either fired or had their intemships
cut short after complaining to Phoenix management in Los Angeles about Mr. Liu's

behavior. She has since told female interns who were subjected to harassment to look

outside ofPhoenix for employment.

27. Other employees have also placed Phoenix on notice about Mr. Liu's

conduct, both prior to and after Ms. Wang's internship. In 2010 Wang Taofeng, a

cameraman in the D.C. bureau, contacted Los Angeles executive Zeng Shiping following
Mr. Liu's attempts to condition a job opportunity on Mr. Wang's wife acceding to his
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sexual advances and attempted rape. Ms. Zeng responded that she had no authority over

Mr. Liu and that Mr. Wang would have to protect his wife himself.

28. Phoenix's total lack of supervision ofMr. Liu's illegal conduct and the

absence of a Human Resources department in the New York and D.C. bureaus allowed

Mr. Liu to continue this pattern of sexual harassment and assaults for years.

Furthermore, Mr. Liu, the only supervisor at these bureaus, frequently derided the Los

Angeles office, the location of Human Resources for Phoenix U.S., and bragged about

the superior power Hong Kong management had granted him in front ofhis employees.
This arrangement allowed Mr. Liu to continue to sexually harass his employees with little

chance of being reported or having the company take remedial action.

29. Phoenix has made no effort over the past six years to correct or prevent

Mr. Liu's conduct. No permanent Human Resources presence was ever instituted at the

New York or District of Columbia offices, Mr. Liu was never disciplined, and he

continued to exercise direct supervisory authority over numerous female employees and

interns in the East Coast bureaus. Another intern, Liu Fangyuan, was repeatedly

propositioned and harassed by Mr. Liu during an internship at the D.C. bureau over the

summer of 2012. Just as with Ms. Wang, Mr. Liu made unwelcome invitations to Ms.

Liu to go with him to his hotel room and travel with him to Atlantic City.
30. Despite years of complaints to the Los Angeles office, Phoenix continued

to employ Mr. Liu until Ms. Wang and other current and former employees and interns

threatened the company with litigation in November 2012. The company fired Mr. Liu

shortly before December 31, 2012, after Ms. Wang and other current and past Phoenix

employees and interns demanded it.
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COUNT ONE AGAINST ALL DEFENDANTS

HOSTILE WORK ENVIRONMENT SEXUAL HARASSMENT
IN VIOLATION OF THE NEW YORK CITY HUMAN RIGHTS LAW,

N.Y.C. ADMINISTRATIVE CODE 8-101 et seq.

31. Plaintiff restates and incorporates by reference each paragraph above, as

though fully set forth herein, and further states the following:

32. Phoenix is an employer as that term is defined in the NYCHRL, because it

employs more than four employees and maintains a place of employment in New York

City.

33. Mr. Liu exercised managerial authority over Phoenix's East Coast

bureaus, in particular the company's offices in New York City and Washington, D.C.

34. Plaintiff is a member of a protected class as the NYCHRL makes it "an

unlawful employment practice for an employer.., because of the... gender... of any

person... to discriminate against such person in compensation or in terms, conditions or

privileges ofemployment."

35. To coerce or seek to coerce a person into a sexual relationship is a form of

gender discrimination and violates the NYCHRL.

36. Plaintiff, female, was employed by Phoenix during her internship and was

unlawfully subjected to a hostile work environment through Mr. Liu's sexually

aggressive advances.

37. As a result ofPhoenix's actions, Plaintiff suffered intangible injuries,

including pain, suffering, humiliation and emotional distress. Phoenix and Mr. Liu knew

or recklessly disregarded that their conduct violated the New York City Human Rights
Law.
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COUNT TWO AGAINST ZHENGZHU LIU

AIDING AND ABETTING HOSTILE WORK ENVIRONMENT SEXUAL
HARASSMENT

IN VIOLATION OF THE NEW YORK CITY HUMAN RIGHTS LAW,
N.Y.C. ADMINISTRATIVE CODE 8-107(6) etseq.

38. Plaintiff restates and incorporates by reference each paragraph above, as

though fully set forth herein, and further states the following:
39. Phoenix is an employer as that term is defined in the NYCHRL, because it

employs more than four employees and maintains a place ofemployment in New York

City.

40. Mr. Liu exercised managerial authority over Phoenix's East Coast

bureaus, in particular the company's offices in New York City and Washington, D.C.

41. Plaintiff is a member ofa protected class as the NYCHRL makes it "an

unlawful employment practice for an employer.., because of the... gender... ofany

person.. to discriminate against such person in compensation or in terms, conditions or

privileges of employment."

42. To coerce or seek to coerce a person into a sexual relationship is a form of

gender discrimination and violates the NYCHRL.

43. Plaintiff, female, was employed by Phoenix during her internship and was

unlawfully subjected to a hostile work environment through Mr. Liu's sexually

aggressive advances.

44. As a result ofPhoenix's actions, Plaintiff suffered intangible injuries,

including pain, suffering, humiliation and emotional distress. Mr. Liu knew or recklessly

disregarded that his conduct violated the New York City Human Rights Law.
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45. Mr. Liu engaged in an unlawful discriminatory practice in violation of

New York City Administrative Code Title 8, 8-107(6) by aiding, abetting, inciting,

compelling and coercing the above unlawful conduct by Phoenix.

COUNT THREE AGAINST ALL DEFENDANTS

QUID PRO QUO SEXUAL HARASSMENT
IN VIOLATION OF THE NEW YORK CITY HUMAN RIGHTS LAW,

N.Y.C. ADMINISTRATIVE CODE 8-101 et seq.

46. Plaintiff restates and incorporates by reference each paragraph above, as

though fully set forth herein, and further states the following:

47. Phoenix is an employer as that term is defined in the NYCHRL, because it

employs more than four employees and maintains a place ofemployment in New York

City.

48. Mr. Liu exercised managerial authority over Phoenix's East Coast

bureaus, in particular the company's offices in New York City and Washington, D.C.

49. Plaintiff is a member ofa protected class as the NYCHRL makes it "an

unlawful employment practice for an employer.., because of the... gender... ofany

person... to discriminate against such person in compensation or in terms, conditions or

privileges ofemployment."

50. Mr. Liu, as Phoenix's agent and supervisor of the East Coast bureaus,

expressly linked future job opportunities with Phoenix with sexual favors in his

conversations with Ms. Wang, including premising a meeting at his hotel on discussing
her "job performance, responding to a summer 2010 inquiry about further employment

by inviting her to Atlantic City, and by rejecting sponsorship for a work visa after she had

rebuffed him.
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51. By linking future employment opportunities with Phoenix to acceding to

his sexual demands, Mr. Liu discriminated against Plaintiff on the basis of gender, and

ceased offering future employment when those requests were rejected.

52. As a result ofPhoenix's actions, Plaintiff suffered tangible injuries,

including future economic loss, and intangible injuries, including pain, suffering,

humiliation and emotional distress. Phoenix and Mr. Liu knew or recklessly disregarded

that their conduct violated the New York City Human Rights Law.

COUNT FOUR AGAINST ZHENGZHU LIU

AIDING AND ABETTING QUID PRO QUO SEXUAL HARASSMENT
IN VIOLATION OF THE NEW YORK CITY HUMAN RIGHTS LAW,

N.Y.C. ADMINISTRATIVE CODE 8-107(6) et seq.

53. Plaintiff restates and incorporates by reference each paragraph above, as

though fully set forth herein, and further states the following:

54. Phoenix is an employer as that term is defined in the NYCHRL, because it

employs more than four employees and maintains a place of employment in New York

City.

55. Mr. Liu exercised managerial authority over Phoenix's East Coast

bureaus, in particular the company's offices in New York City and Washington, D.C.

56. Plaintiff is a member of a protected class as the NYCHRL makes it "an

unlawful employment practice for an employer.., because of the... gender... of any

person... to discriminate against such person in compensation or in terms, conditions or

privileges ofemployment."

57. Mr. Liu, as Phoenix's agent and supervisor of the East Coast bureaus,

expressly linked future job opportunities with Phoenix with sexual favors in his
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conversations with Ms. Wang, including premising a meeting at his hotel on discussing

her "job performance, responding to a summer 2010 inquiry about further employment

by inviting her to Atlantic City, and by rejecting sponsorship for a work visa after she had

rebuffed him.

58. By linking future employment opportunities with Phoenix to acceding to

his sexual demands, Mr. Liu discriminated against Plaintiff on the basis of gender, and

ceased offering future employment when those requests were rejected.

59. As a result of Phoenix's actions, Plaintiff suffered tangible injuries,

including future economic loss, and intangible injuries, including pain, suffering,

humiliation and emotional distress. Mr. Liu knew or recklessly disregarded that his

conduct violated the New York City Human Rights Law.

60. Mr. Liu engaged in an unlawful discriminatory practice in violation of

New York City Administrative Code Title 8, 8-107(6) by aiding, abetting, inciting,

compelling and coercing the above unlawful conduct by Phoenix.

JURY TRIAL DEMANDED

Pursuant to Rule 38, Fed. R. Civ. P., Plaintiff demands trial by jury on all claims

so triable.

PRAYER FOR RELIEF

WHEREFORE, Plaintiff Lihuan Wang respectfully requests that this Court grant

her the following relief:

1. An order directing Defendant to instate Plaintiff in the position she would

have held but for Defendant's unlawful conduct.

2. An award of lost wages and benefits;
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3. An award of compensatory and consequential damages, including

damages for emotional distress, shame and humiliation, in an amount appropriate to the

proofpresented at trial;

4. An award ofpunitive damages;

5. An award to plaintiff ofreasonable attorneys' fees and costs;

6. Pre- and post-judgment interest; and

7. All other relief as this Court deems just.

Respectfully submitted,

L a GIY-'4:
L fe Bernabei, Esquire, D.C. Bar 938936
Bernabei & Wachtel, PLLC
1775 T Street, N.W.
Washington, D.C. 20009-7102
(202) 745-1942

Attorneysfor PlaintiffLihuan Wang

Debra L. Raskin
Vladeck, Waldman, Elias
& Engelhard, P.C.

1501 Broadway, Suite 800
New York, New York 10036
(212) 403-7331

(212) 221-3172 (fax)
Attorneys for PlaintiffLihuan Wang
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