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WORKING CONDITIONS FOR SPECIAL
GROUPS NON-CERTIFICATED PERSONNEL

Non-certificated personnel are all paraprofessionals—and—deiver—rainine—roadwor
:ﬁ Shr 5;‘8?5 .

Section 1. Paraprofessionals

A. Definition. Paraprofessionals are classified employees who are trained to
provide assistance to a teacher or administrator in carrying out program objectives, program
related clerical duties, student supervision and classroom control. The term

“paraprofessionals” excludes social workers and sign language/educational interpreters and
includes the following classifications:

1. Instruetional-English Language Learners (ELL) Aide. Employees who
possess skills or training to meet the specific educational needs of students

where English is their second language andfor-to-compensatefor-thetack
of—speeifie—teacher—siill—(e.g., bilingual education). —Alternative—to
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2. Instructional Assistant. Employees who are trained to provide assistance
in specific programs. The objectives of the Instructional Assistant are
program-based and state standard driven (e.g., Special Education_support
for_students identified with disabilities being served under mdw;duai

educanoﬂ plans (IEPs). learping-disability—mult-hondicapped—hearing

impatreds-ete

Immediatelv_prior to an Instructional Assistant’s initial assignment or

when there is a change in assignment of disability catecory (i.e. move

from MH to ED or OH). the Instructional Assistant will job shadow for

two davs with an Instructional Assistant who is assigned to a classroom

with the same responsibilities and iob duties as the new Instructional

Assistant’s classroom. Recommendations for job shadow opportunities

will be through collaboration between the special education department
and Human Resources. Human Resources will notify principals when the

iob shadow is taking place. [Moved from Section B below.,]

3. Isstructional T

ankhrinal %3
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ete-_[moved to App. D, inactive classifications]

43.  Educational Aide. Employees who are trained to provide assistance in the
1mplementat10n of broad educational programs, {e.e-affirmative—readis

e
eter—Edueational-Addes-and include staff assistants assigned to work at
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the discretion of the Administration and aides assigned to assist a teacher
including such clerical duties as directed by the teacher.
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wrgque-sehoolrelatedneeds: [moved to App. D. inactive classifications]

Parent Edueatien—Mentor Ald@“@@@ﬂ—ﬁsﬁ% Employees who serve as

halsons between protect-and-community-agene reanize-raeetn

>y

DU

projeet-parents;parents and the District and provide information to parents
about the District’s special services (psychological testing, language
assessment, and motivational programs).

Eamp-Planning Center Instructional Aide (PCIA). Employees who assist,
support, and suaezvme students assioned to the Plannmof Center consistent

- £ Lok £ 5t dant
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Attendance Werkers] iasons. Emplovees who assist with identifvine and
addressing the needs of students who are frequently absent or tardy.

a. Attendance werkers—Liasons are not required to transport pupils or

student-teachers-in-privateconveyanees staff.

b. A committee of Attendance Liasons. their Union representative
and the A—eenference-type-committee-shall-be-formed-with-Unies
oo isiaaoh nttman e drman Foee o1l A A Tuicternbe

N j:./i P B AR b B2 ¥ Gora [ LS ¥ X AOTTTEROE Ea 4 EC AW 4 o ST AT ey it 3 L =3
te—meet—with-the-head-attendance—werkers—and-the-Supervisor of

Attendance will meet on a regulaﬂy scheduled basis to address
their concerns relative to tasks related to their workine conditions
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B.
responsibilities shall be defined as in the program guidelines.

l &: C. Paraprofessionals shall be subject to a sixty (60) day
probationary employment period beginning with their initial

and responsibilities. disenss—working-conditions-for-improvement
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change.]

When paraprofessionals are employed under a federal or state program, the job
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may be dismissed at

any time during their probationary period and such dismissal
shall not be subject to evaluation procedures.

Any such dismissal shall not be appeal-able or subject

to the grievance procedure.
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these-provisions—witbnotappbrto-job-ab g“ whs-or-k ffs-[Discipline
of paraprofessionais is addressed in Article A

ED.  Paraprofessionals shall have the same rights concerning their files as teachers
have for their Human Resources files.
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addressed in Article N

GE.  Seniority for paraprofessionals shall be the number of consecutive years of
employment within the classification in the District. In computing paraprofessional’s seniority,
the following shall be adhered to: '

1. Military service in time of national emergency, or call to active duty in the
armed services, shall be credited as full time in determining seniority
when the paraprofessional’s service is interrupted.

2. In the event of a leave of absence, the paraprofessionals shall retain the
seniority acquired at the time of taking leave, and the leave of absence
shall not constitute a break in continuous employment.

3. Paraprofessionals who resign their positions and are later re-employed
shall lose that seniority acquired before resignation except where
reemployed for the school year consecutive to that of the resignation.

4. Upon return to the District, a paraprofessional who has resigned shall be

granted salary credit for up to seven (7) years actual experience in the
District.

HE.  When paraprofessional lay-offs are necessary, seniority within classification

shall prevail. Paraprofessionals shall be laid-off first in inverse order of seniority within the
classification. Paraprefessionsls-ontay-off Sepremberi—1096shall-be-recalled

<,
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pursoant-to-the-Agreement-under-which-they-were-laid-off: | [Housekeeping change.]

An exception to the seniority based lay-off procedure described above shall be made in
the case of the lay-off of English Language learners (ELL) Aideskastruetional—Add

tastruetional—-AddesELLs shall be laid off in the reverse order of system seniority within the

language of assignment. Language needs shall be determined by the District.

When positions for paraprofessionals are available, priority will be given in order of
classification seniority to those who have been laid off before consideration to new applicants is
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given. Further, where a laid-off paraprofessional has the ability and the qualifications, he/she
shall have priority over a new applicant to any open paraprofessional position.

1G.  Paraprofessionals are assured emplovment for the school vear in which thev are
emploved. but not necessarily at the same job site. [Moved from Section F.]JEvery month a list
of paraprofessional open positions shall be sent to each building, to the CTU office and shall be
posted outside Human Resources. The list shall show the building and the classification of
disability category including the grade span. Paraprofessionals shall have the same opportunity
for Open Positions, and for sNecessary and sSpecial ¢Transfer rights as teachers_in Article 12,
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#H. Full-time paraprofessionals shall work seven and three-fourths (7 and 3/4) hours
per day, excluding lunch (38 and 3/4 hours per week). A minimum of thirty (30) minutes

uninterrupted unpaid time shall be provided each day for lunch for all full-time
paraprofessionals.

EL Paraprofessionals shall not be used to perform work normally performed by
regular office clerical staff, lunch aides, custodial staff or security guards.

MJ.  The District shall make a good faith effort to identify and employ substitutes for
paraprofessionals. Substitutes for paraprofessionals shall be made available when mandated by

law. Paraprofessional substitutes shall be eligible for health care benefits as stated Article 29,
Section 1 (D).

MK. Any paraprofessional not notified of a lay-off by May 15 of any year is
guaranteed employment for the following year, except in cases of termination for cause
through due process. Paraprofessionals shall be sent notice of personnel action as in the past.

9l.. Educational Aides.

1. Educational Aides, assigned within a secondary school pupil-teacher ratio,
should have a portion of their assigned time to work with teachers in each
department of the school. Emphasis should be placed on assigning
Educational Aide time to those departments having unique problems not
common to all departments in the school. Educational Aides shall not be
used as office clerical staff, custodial staff or security guards.

2. Educational Aides may not be used in place of classroom teachers (Ohio
Revised Code 3319.088).
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3. If the number of summer school applicants exceeds the number of summer
school positions within specific programs, summer assignments shall be
made within programs by seniority on the following basis:

a. Building — First consideration is given to Educational Aides
assigned to the program in the building where a particular program
1s being offered for the summer;

b. System — If there are no Educational Aides assigned to a program
at a building where a summer program is offered, then the most
senior Educational Aides assigned to that program outside of the
building who have applied for summer positions shall be selected.

©M. Paraprofessional Personal Needs.  Paraprofessionals shall be provided
reasonable opportunities to attend to personal needs during the course of the working day.

PN.  Paraprofessional Career Ladder. The Paraprofessional Career Ladder shall be
implemented within the guidelines determined by the Paraprofessional Career Ladder
Committee. During the term of this Agreement, the District shall continue this program in the
amount of $100,000 per year. (Appendix C).

Q0.  Professional Days. Paraprofessionals shall be required to participate in
mandatory professional development days on the same days as teachers and shall be
compensated for same as part of their annual rate.

RP.  Supplies. Disposable gloves, masks, disinfectant soap and other related
materials shall be made available in all facilities in which paraprofessionals toilet students.

$Q.  Collaboration Training. If grant funds are obtained for this purpose, or funds
are identified in a school’s approved AAP for this purpose, the District shall institute teacher-
paraprofessional training in collaboration when a teacher or a paraprofessional do not have
previous collaboration experience. This training will be coordinated by written mutual
agreement between the administration and the Paraprofessional UCC.

FR.  Lifting Training. Paraprofessionals whose job postings require lifting students
shall receive appropriate training in techniques for lifting and assisting students in moving.

HS.  Paraprofessionals Assigned to Special Education Classes. Paraprofessionals
assigned to special education classes shall receive training as defined by the JSEC during the
professional days included in the District and/or building calendar.
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ARTICLE 24
WORKING CONDITIONS FOR SPECIAL
GROUPS NON-CERTIFICATED PERSONNEL

Non cer‘tiﬁcated personnel include aH paraprofessionals and sign language/educational

Section 1.

Paraprofessionals

A. Definition. Paraprofessionals are classified employees who are trained to
provide assistance to a teacher or administrator in carrying out program objectives, program

related  clerical
“paraprofessionals

duties, student supervision and classroom control. The term
” excludes social workers and sign language/educational interpreters and

includes the following classifications:

1.

Instructional-English Language Learners (ELL) Aide. Employees who
possess skills or training to meet the specific educational needs of students
W hug, Lmzhsh is thur second language sndiorto-compensate-for-thetack

~ 5 et sheill-(e.g., bilingual education). ;—Alternative—to

Instructional Assistant. Employees who are trained to provide assistance
in specific programs. The objectives of the Instructional Assistant are
program-based and state standard driven (e.g., Special Education_support
for students identified with_disabilities being served under individual
education plans (1EPs). learning-disability—multi-handicapped:—hearing

Immediately _prior to an Instructional Assistant’s initial assignment or

when there is a change in assignment of disability category (i.e. move
from MH to ED or OH). the Instructional Assistant will job shadow for
two davs with an Instructional Assistant who is assigned 1o a classroom
with the same responsibilities and job duties as the new Instructional
Assistant’s classroom.  Recommendations for job shadow opportunities
will be through collaboration between the special education department
and Human Resources. Human Resources will notify principals when the
i0b shadow is taking place. [Moved from Section B below.]

m

bominiome canle & araoramedriven {a o eammonte
HHH SRS 5888t Prografi-GryeR— S8 —C8T

*
ete): [moved to App. D, inactive classifications]

Educational Aide. Employees who are trained to prowde ass1stance m the
implementation of broad educational programs, e
etexy—Educational-Addes-and include staff assxstants a331gned to work at
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the discretion of the Administration and aides assigned to assist a teacher
including such clerical duties as directed by the teacher.

D Building-Administrater’s—-Adde—Employees-who-provide-assistanee-in
WM&%&%MM@@M—@WF

Hfﬁefrpa%ﬁ—%edeh% [meved © Amo D. muu\ e clas hcmom}

eh&%m——é%&ai%ﬁeﬁﬁ me—!aée -5 J\rsseem’ce+)egh%m lﬂr&»@hﬂébeeé
Edueation): {moved to App. D. inactive classifications]

aﬁé—eme&{}%eﬂ—eﬁwmﬂs—@w&—iwmﬂ <r~pmgia x}}%ﬁﬁdweﬁ%abh%mé
maintain-activities-of-an-on-going-Parent-Resouree-Center:_[moved 10 App.
D. inactive classifications]

8——-«—9%60% %&aﬁ—nf\‘ ‘e——+m & ‘S——%«ba—{jﬁﬁ-idv‘%qu&ﬁi—%ﬁ'ﬁﬁeﬂ services-ie
5 o d--ares %ﬁ%&lﬁéﬁﬂﬂ—p&}-&m—lﬂm

unique-schoolrelated-needs: [moved to App. D. inactive classifications]

94, Parent {jéuea&eﬂ«l\fkmor Aldew%eﬂﬁsvle%% Employees who serve as
liaisons between praje ¢
project-pareatsparents and the Dmmt and provxde mformatlon to parents
about the District’s special services (psychological testing, language
assessment, and motivational programs).

185. Eammp-Planning Center Instructional Aide (PCIA). Employees who assist,
support. and supen;%c s‘tudentq qssmned to the ’i mnm Center consistent

with Article 15, rhel Super +—of swdents—ip—all
ident and schaol cite nning activifion and gectof fao “WM
resident—and-school-siHe—campingactivities—and-assist-teachers
eounseking:
116. Attendance WeorkersLiasons. Emplovees who assist with identifving and«

addressing the needs of students who are frequently absent or tardy.

a. Attendance we%}:e%s»hasons are not required to transport pupils or

b. A _committee of thdanu, Ixaqons thur Union npresemame
and 'lhe A-conference 5

their concerns rcldtz\zc to tasks related to their working conditions

Page 20of 8
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and responsibilities. disenss-workingconditionsfor-improvenment
oz 3 oty 2 : a3 oaval ibsilieros 1

e ) - Pt - Fa—— 3 Ay &=
exchusive—right—to—change—the—eofficial-name—of—Attendance
Tonpde oma?® P : < frelen 38 doan A . 3ot 2y s t341o

kllb” »;{i{i!b\.

c. ArﬁV—A&%@H&aﬁ%—\}\r@}k%ﬁei—ﬁ@%&d—ﬁ{w}d%ﬁ Sf—‘ay—M ay—l—w—eﬁ—am

584 lHousekecpmg
chana_g.l
B. When paraprofessionals are employed under a federal or state program, the job

responsibilities shall be defined as in the program guidelines.

| & C. Paraprofessionals shall be subject to a sixty (60) day

probationary employment perlod begmnmg w1th their initial
date of employment

prineipals-when-thejobshadew-is-taking place. IMO\ ed to Sechon A7 above.] Paraprofessmnals
may be dismissed at

any time during their probationary period and such dismissal

shall not be subject to evaluation procedures.

| Any such dismissal shall not be appeal-able or subject

to the grievance procedure.
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before—said—hearing—uni } . L aer ’
hearing

4——These-provisions-will notapply-te-jeb-abelishments-or-lay-offs:[Discipline

of paraprofessionals is addressed in Article .

ED.  Paraprofessionals shall have the same rights concerning their files as teachers
have for their Human Resources files.

1o P SN Y P U S 3 P PPN TS P
PP TR T 10 T R s e S v S A S 3= P a1

5 Fa
,’Moved to Section 1.] Terminationof

ﬁe%sseé—%eagh—%he—gﬁqﬁeﬁ—ef—g}assmeé—?epseﬁn& {Dlscm ine of naraprotessmnals is

addressed in Article .

GE.  Seniority for paraprofessionals shall be the number of consecutive years of
employment within the classification in the District. In computing paraprofessional’s seniority,
the following shall be adhered to:

1. Military service in time of national emergency, or call to active duty in the
armed services, shall be credited as full time in determining seniority
when the paraprofessional’s service is interrupted.

2. In the event of a leave of absence, the paraprofessionals shall retain the
seniority acquired at the time of taking leave, and the leave of absence
shall not constitute a break in continuous employment.

3. Paraprofessionals who resign their positions and are later re-employed
shall lose that seniority acquired before resignation except where
reemployed for the school year consecutive to that of the resignation.

4. Upon return to the District, a paraprofessional who has resigned shall be

granted salary credit for up to seven (7) years actual experience in the
District.

HE.  When paraprofessional lay-offs are necessary, seniority within classification
shall prevail Pau aprofessionals shall be laid off ﬁrst in inverse order of senjority within the
—%4996»5&3&%}— be-recalied

«pmsa%m—%e*

b e

An exception to the seniority based lay-off procedure described above shall be made in
the case of the lay-off of Envhsh Ldnzuagc Learners (ELL) Aldes}m{fueﬁeﬂal%ées

language of assignment. Language needs shall be determined by the District.

When positions for paraprofessionals are available, priority will be given in order of
classification seniority to those who have been laid off before consideration to new applicants is

Page 4of 8
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given. Further, where a laid-off paraprofessional has the ability and the qualifications, he/she
shall have priority over a new applicant to any open paraprofessional position.

1G. Paraprofessionals are assured emplovment for the school vear in which they are
emploved. but not necessarily at the same job site. [Moved from Section F.]Every month a list

of paraprofessional open positions shall be sent to each building, to the CTU office and shall be
posted outside Human Resources. The list shall show the building and the classification of
disability category including the grade span. Paraprofessionals shall have the same opportunity
for Open Positions, and for aNecessary and sSpecial £Transfer rights as teachers in Article 12.,

5 %&Wﬁi—%ﬁ&&%@é—t&ﬂﬁm&ﬁ%&%@%—b&%ﬁm appheants-meet
he-«spcaﬁbﬁa&hﬁea’mms——e&%&wam pesmen——\r‘v%ace —%e—«appheam%—mw%%h‘. %%e—&ﬁv

KH. Full-time paraprofessionals shall work seven and three-fourths (7 and 3/4) hours
per day, excluding lunch (38 and 3/4 hours per week). A minimum of thirty (30) minutes
uninterrupted unpaid time shall be provided each day for lunch for all full-time
paraprofessionals.

LI Paraprofessionals shall not be used to perform work normally performed by
regular office clerical staff, lunch aides, custodial staff or security guards.

MJ.  The District shall make a good faith effort to identify and employ substitutes for
paraprofessionals. Substitutes for paraprofessionals shall be made available when mandated by

law. Paraprofessional substitutes shall be eligible for health care benefits as stated Article 29,
Section 1 (D).

NK.  Any paraprofessional not notified of a lay-off by May 15 of any year is
guaranteed employment for the following year, except in cases of termination for cause
through due process. Paraprofessionals shall be sent notice of personnel action as in the past.

©l.. Educational Aides.

1. Educational Aides, assigned within a secondary school pupil-teacher ratio,
should have a portion of their assigned time to work with teachers in each
department of the school. Emphasis should be placed on assigning
Educational Aide time to those departments having unique problems not
common to all departments in the school. Educational Aides shall not be
used as office clerical staff, custodial staff or security guards.

2. Educational Aides may not be used in place of classroom teachers (Ohio
Revised Code 3319.088).
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3. If the number of summer school applicants exceeds the number of summer
school positions within specific programs, summer assignments shall be
made within programs by seniority on the following basis:

a. Building — First consideration is given to Educational Aides
assigned to the program in the building where a particular program
is being offered for the summer;

b. System — If there are no Educational Aides assigned to a program
at a building where a summer program is offered, then the most
senior Educational Aides assigned to that program outside of the
building who have applied for summer positions shall be selected.

OM. Paraprofessional Personal Needs.  Paraprofessionals shall be provided
reasonable opportunities to attend to personal needs during the course of the working day.

PN.  Paraprofessional Carcer Ladder. The Paraprofessional Career Ladder shall be
implemented within the guidelines determined by the Paraprofessional Career Ladder
Committee. During the term of this Agreement, the District shall continue this program in the
amount of $100,000 per year. (Appendix C).

Q0. Professional Days. Paraprofessionals shall be required to participate in
mandatory professional development days on the same days as teachers and shall be
compensated for same as part of their annual rate.

RP.  Supplies. Disposable gloves, masks, disinfectant soap and other related
materials shall be made available in all facilities in which paraprofessionals toilet students.

$Q.  Collaboration Training. If grant funds are obtained for this purpose, or funds
are identified in a school’s approved AAP for this purpose, the District shall institute teacher-
paraprofessional training in collaboration when a teacher or a paraprofessional do not have
previous collaboration experience. This training will be coordinated by written mutual
agreement between the administration and the Paraprofessional UCC. '

FR.  Lifting Training. Paraprofessionals whose job postings require lifting students
shall receive appropriate training in techniques for lifting and assisting students in moving.

YS.  Paraprofessionals Assigned to Special Education Classes. Paraprofessionals
assigned to special education classes shall receive training as defined by the JSEC during the
professional days included in the District and/or building calendar.

Section 2. Voluntary Professional Development for Paraprofessionals and Sign
Language/Educational Interpreters.

There are three voluntary professional development days for paraprofessionals and sign
Janguage/educational interpreters.  The first day will be contiguous with the first dav of the
school year and the remaining two voluntary professional development days will be scheduled
bv individual school buildings as determined by written mutual agreement. between the Principal
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and the UCC. As an example, these days may be scheduled on Saturdays. evenings or during the
summer. These three voluntary professional days shall be paid at the participants’ dailv rate.

When _paraprofessionals and sign language interpreters/educational interpreters move 10 a

- { Formatted: Highlight

differentiated compensation system. these voluntary professional development davs shall be
rolled into the differentiated compensation system,

Y

} I ﬁfx’*nrﬂ‘ ian-aotivafieo

o : roaduia
wbe-used-enly-forroadworlcinsiructionaethvitie

for-night-school-driver-education-positions:

E. enmoritv—ot-readwork—instructors—shall me—e
S EHOTTY FORGWOTR— RSO 8coiie—C

employment-and-shatl-be-determined-and-applied-as- fc‘rHaw
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a
]
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¥
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- Cars-will-be-distributed-equitabhy

APPENDIX D

INACTIVE CLASSIFICATIONS
1) Community Center Directors
2) Community Center Instructors
3) Day-to-Day Building Substitutes
4) Dental Hygienists
5) Manpower Training Program Personnel
6) Classroom aides
7) Dental aides
8) Medical aides
9) Nurses’ aides
10) Remedial Reading aides
11) Attendance aides
12) Home visitor aides
13) Camping aides
14) Instructional Technicians
15) Building Administrator’s Aide
16) Day Care Technicians
17) Parent Technicians
18) School Staff Aide
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ARTICLE 29

EMPLOYEE BENEFITS

Section 1. Eligibility. For the purpose of this section

regular employees entitled to employee benefits shall be

defined as follows:

A. All certificated bargaining unit members employed

prior to December 31, 1996, who work between 19 and 30

hours per week will be eligible for health insurance (including prescription drug) coverage (and

are eligible for dental and vision care benefits) on

the same terms as full-time employees. Certificated

employees hired after January 1, 1997, who work 19 hours

or more per week, shall also be eligible for Kaiser only single

or family health insurance coverage.

B. Non certificated CTU bargaining unit members who

work between 19 and 30 hours per week are eligible for health insurance (including prescription

drug) coverage on the same terms and

conditions as full-time employees.

C. Employees Holding Two or More Positions. When an

employee holds two (2) or more positions the determination

of regular status is based on each separate assignment and

not on a combined basis.

D. Substitute Health Care Benefits. A substitute will be

eligible to purchase health care benefits from the District

after five (5) consecutive days in the same assignment. After 60 consecutive days in

the same assignment he/she is entitled to full employee benefits. For health care purposes the

substitute is eligible to enroll for health care benefits on the sixty-first (61) day in the

assignment. He or she must enroll within thirty (30) days of becoming eligible for health care.

Coverage is effective on the first of the month following the thirty (30) day enrollment period. A

substitute may obtain health care coverage over the summer

by assuming the cost of such coverage at the District’s COBRA rate. (Article 23, Section 10.)

E .Working Spouse Insurance Coverage

1. Eﬁeemle—laﬁﬁaﬁy%—l(ﬂ—}—aﬂd—except as provided in Sections 7 and 8 below, if a bargaining

unit member enrolls his/her spouse in the District’s health insurance program and that spouse is

eligible to participate (either as a current employee or retiree) in group health insurance

sponsored by his/her employer or retirement plan, the bargaining unit member shall pay a

contribution of $3675.00 per month in addition to the employee monthly contribution for family

coverage set forth in Section 2, below.

2.Upon the spouse’s enrollment in his/her employer’s healthcare plan or retirement plan, that

plan will provide primary coverage for the spouse and the District’s plan will provide secondary

coverage so long as the bargaining unit member is enrolled in the District family coverage, and

the amount set forth in sub-section E.1. above shall not apply.
3. During the open enrollment period, every bargaining unit member who has family
coverage which includes a spouse who participates in the District’s group health
insurance coverage and/or prescription drug insurance coverage shall complete and
submit to the District a written declaration verifying whether his/her spouse is eligible to
and shall participate in group health insurance coverage and/or prescription drug




insurance coverage sponsored by the spouse’s employer or retirement plan provider;

4. Any bargaining unit member whose spouse becomes eligible for any
employer/retirement plan sponsored group health insurance coverage after the open
enrollment period shall notify the District within thirty days.
5. If a member submits false information about his/her spouse or fails to timely notify the
District of a change in the spouse’s eligibility for employer or retirement plan sponsored
group health and/or prescription drug insurance coverage, the member may be subject to
disciplinary action up to and including termination. In addition, the bargaining unit
member shall be personally liable to the District for reimbursement of the costs of
benefits and expenses. The bargaining unit member’s spouse shall also be immediately
terminated from the District’s group health insurance and/or prescription drug insurance
coverage. Any action taken pursuant to this section shall be subject to Articles 6 and 18.
6. Any spouse who fails to enroll in any group insurance coverage sponsored by his/her
employer or retirement plan provider (unless the bargaining unit member enrolls the
spouse in the District’s plan and pays the $5675.00 monthly contribution as set for
above), as otherwise required by this section, shall be ineligible for benefits under the
group health care/prescription drug insurance coverage sponsored by the District.
7. Any bargaining unit member whose spouse is a retired CMSD employee with at least
10 years of full-time service with CMSD and whose spouse is eligible for STRS or SERS
health care and/or prescription benefits may elect to cover the spouse as primary. The
retired spouse does not have to enroll in the STRS or the SERS health care and/or
prescription plan. However, if the retired spouse should become employed, and such
employer offers group healthcare insurance, then that spouse and District employee are
required to comply with Sub-sections 1 through 6 above.

Section 2. Medical Insurance.

A. Subject to the limitations of Section 1 and Section 2(E), during

the enrollment period each year (November), each eligible

employee, may elect either single or family coverage from

one of the following health care provider plans: Aetna, Kaiser

Permanente HMO, Medical Mutual-SuperMed-Seleet-or

Medical Mutual SuperMed Plus. The level of health insurance, prescription drug insurance,

dental, and vision coverage provided, or in the case of self-insurance, under the self-insurance

program, will be the same as provided on June 30, 2010, unless as otherwise set forth in

Appendix T. All pre-existing conditions will be covered unless currently restricted by HIPAA
guidelines.



Employees who enroll in either single or family coverage

will pay the following employee contributions for Aetna, Kaiser and MMO SuperMed Plus PPO
effective August-January 1, 20148:_an amount equal to ten present (10%) of the monthly
premium, subject to the following monthly caps: (i) for single coverage - $75.00: and (ii) for
family coverage - $175.00.

Provider Single-Coverage Eamily Coverage
Aetna $40:00 $75.00
Kaiser $40:00 $75:60
MMO-SuperMed Plus PPO $40.00 $75:00
MMO SuperMed-Select POS $40.00 $75:60

All employee contributions are made by payroll
deduction.
The following coverage

shall be maintained:
ARNA! a2 1 7. 1o

1 Preventive care: 100% covered for all services and frequencies per specified e { Formatted: Indent: Left: 0.75", No bullets or
age/gender guidelines, and where no specific frequency/age/gender guidelines, then numbering

as determined by the doctor as to whether or not the service is preventative, in which
case it shall be covered 100% by the District.
a. Women’s Health
i. Mammogram
ii. Pap Test '
iii. Bone mineral density test (age 60 and over).
iv. HPV (ages 11-26)
b. Men’s Health
i. Prostate Specific Antigen and digital rectal exam
ii. Abdominal Aortic Aneurysm (age 65 and over)
¢. General
i. Fecal occult blood test (annual)
ii. Flexible Sigmoidoscopy (every 5 years)
iii. Colonoscopy (every ten years)
iv. Diabetes Fasting glucose (sugar) ’
v. Cholesterol (every 5 years)
2 Modificati Kai ) s

(See Appendix T for level of health care benefits.)

B. Health Care Coverage Stability. With the concurrence of the CTU, the District may drop any ’
health care provider during the term of this Agreement. If the district wishes to add any new

providers, the CTU will be involved in the bidding process and the selection of providers.




C. Self-Insurance. The District may explore and implement self-insurance for any or all
components of its health insurance program including medical, prescription, dental, and vision,
provided (a) the level of benefits and services set forth in this agreement or any extensions
thereof and the respective Certificates of Coverage are equal to or better than those in effect on
September 1, 2010; (b) the disruption analysis of the non- Kaiser network of providers and
facilities is less than ten percent; (c) the self-insurance network will include both the University
Hospitals Health Systems Network and the Cleveland Clinic Health Systems Network; (d) all
pre-existing conditions will be covered unless currently restricted by HIPAA, The CTU will be
involved in the development of the self-insurance program. Notwithstanding the above language,
Kaiser shall remain as an option through the end of the 2009-2010 school year and shall not be
considered as part of the disruption analysis.

D. Opt-Out Option. During the enrollment period each year,

employees will be provided with the option of declining

health insurance coverage for the ensuing year. Such

elections are irrevocable until the next annual enroliment

period. If the employee declines coverage for the year, he/she

shall receive two semi-annual payments of $250.00. These

payments will be made in April and October. If the employee

elects to change his/her coverage from family coverage to

single (but would otherwise be eligible for continued family-

coverage), he/she will receive two semi-annual payments of

$125.00, payable in April and October. Any employee who

has opted-out and has any change in spousal coverage may

be eligible to re-enroll within the current year of employment

provided that the employee returns a pro rata share of

the payments received pursuant to this Section.

E. Durable Medical Equipment. (Appendix T.)

F. Hard Audit. During the open enrollment period, or earlier if the District and the CTU agree,
the District shall have the right to conduct a hard audit requiring employees to produce
acceptable documentation to establish eligibility for coverage for the employee as well as any
claimed dependents and/or spouse. The required documentation may include, but is not limited
to, birth certificates, custody decrees, marriage licenses, working spousal coverage, and/or
verification of student status. The CTU and the District have agreed that the District will
commence a hard audit prior to the November, 2013 open enrollment period. That process will
begin with announcements to employees in September, 2013.

Section 3. Prescription Drug Plan. (Appendix T.)

Section 4. Shared Savings. An employee shall be eligible

to receive a payment from the District equal to one-half

(1/2) of up to $500 in savings recovered by the District

where the savings result from the identification by the

employee of errors in his/her hospital/surgical/medical bills.

Section 5. Vision Care. All employees will be covered

by a vision care program administered through a provider

mutually agreeable to the parties. The District will pay the

full cost of this program. The level of vision care benefits

shall be the same as provided in the previous Collective




Bargaining Agreement between the District and the CTU as provided by Spectera. (Appendix T.)
Section 6. Dental Plan. (Appendix T.)
Section 7. Blood-Borne Pathogen, The District will
follow its blood-borne pathogen exposure control plan when
an employee has been involved in an exposure incident.
Section 8. Section 125 Plan.
A. The District shall contmue 0 provxde
“Cafeterla Plan”- ;

ed-to which will: (a) allow
employees who make employee contributions for health care coverage to elect to do on a pre-tax
basis, (b) allow employees to elect to receive additional cash in lieu of Board paid health care
coverage (as set forth herein), and (c) allow employees to elect to participate in the dependent
care and medical care flexible spending accounts (“FSAs”) described in paragraph C below.

B. The Cafeteria Plan will be designed to meet the requirements of Internal Revenue Code
(“IRC”) Section 125 and applicable regulations. Accordingly, each bargaining unit member will
have an opportunity on an annual basis in November to enroll in the Cafeteria Plan. The election
to participate may not be revoked during the current plan year unless there is a change in the
employee’s circumstances that, in accordance with IRC Section 125, permits the employee to
change his or her election under the plan (e.g., divorce, death of spouse, change in employment
status, a child losing eligibility for coverage, a court order requiring coverage, or other
enrollment rights consistent with federal law). Details of the Cafeteria Plan will be provided on
an annual basis at the time of enrollment and will also be available through the Human
Resources Department.

C. Under the Cafeteria Plan, each employee will be allowed to make a pre-tax “salary reduction”
election up to the maximum amount allowable under IRC Section 129-{currently-$5,000-per
year), and receive a corresponding credit under a child care/dependent care FSA. Under the
dependent care FSA, reimbursement may be received for dependent care expenses described in
IRC Section 129.

D. In addition, each bargaining unit member will be allowed to make a separate pre-tax “salary
reduction” election up to a_the maximum amount efallowed. but in no amount greater than
$10,000 and receive a corresponding credit under a health care FSA. Under the health care FSA,
reimbursement may be received for medical (including dental and vision care) expenses (under
IRC Section 213) that are not otherwise reimbursable by the health care plans of the District or
of another employee.

E. To comply with the requirement of IRC Section 125, the FSAs will each have a 2-1/2 month
grace period during which amounts remaining in the FSAs at the end of each plan year can be
expended for permissible benefits. However, at the end of the grace period, any remaining
amounts will be forfeited.

F. Employees may also elect (on forms prescribed by the

District) to pay up to $50,000 worth of life insurance per year with

before-tax dollars through the District’s Cafeteria Plan,

consistent with applicable federal law.



Section 9. Life Insurance. The District shall underwrite
the cost of $10,000 group life insurance policy for all
regular employees. The District also will provide employees
with the option of purchasing up to $150,000 of life
insurance through payroll deduction up to the limits of the policies in effect, but not less than
$150,000.
Section 10. Extended Coverage.
A. Automatic Summer Coverage. Both hospitalization/prescription drug
and group life insurance protection will be extended into the
summer months for covered persons employed in positions
which are normally school year active only. This includes
personnel as defined in Section 548 of the Administrative
Code.
This extended coverage will terminate effective September 1,
should the employee fail to return to active payroll status at
that time. Any payroll deductions being made for health care/prescription drug
and/or group life insurance will be effected on a
monthly basis during the school year with a triple deduction
being made in June to cover the summer months.
B. Inactive Payroll Status. Health care/prescription drug and life
insurance coverage may be continued for any employee
who becomes payroll inactive (such as resignation or a leave
of absence) as follows:
1. In order to continue health care/prescription drug insurance, the inactive
employee will have to pay directly to the District the bill that will be received from the
District or its designee.
2. In order to continue life insurance coverage the
inactive employee must contact the insurance
company and arrange for direct billing within thirty-one (31) days from the last day of
active payroll status.
C. Resignation and Retirement,
1. Bargaining unit members who resign after June 15th will continue
to receive District-paid health care/prescription drug insurance through
August 31 (subject to the conditions set forth in
Section 2 herein).
2. Bargaining unit members who retire as of July 1st, will continue to
receive paid health care/prescription drug insurance through August 31 (subject
to the conditions set forth in Section 2 herein).

Section 11. STRS Payments. The District agrees to pay

the employee’s share of the payment to the State Teacher’s
Retirement System (STRS) in accordance with Ohio Attorney
General’s Opinion 82-097.

The District shall offer the option to purchase STRS/



SERS credit through tax-deferred payroll deduction.

Section 12. Joint Effort for Improvement.

A. The District and the CTU shall work jointly to gain
legislation to improve retirement benefits, improve employee
benefits, increase state aid, and extend employee benefits

to retired teachers.

B. It is hereby agreed that the District and the CTU shall
jointly explore, and encourage the receipt of, new sources of
District revenue. This will be accomplished through the
auspices of the conceptually agreed upon “Joint Committee
on Lobbying,” and with the inclusion of other interested
parties (e.g., members of other employee groups, including
CCAS, parent representatives, District representatives, and
business/community representatives).

C. A Health Care Subcommittee shall be established

with up to five members appointed by the CEO and up to five members

appointed by the CTU President. Additional representatives may be invited to

attend by agreement of the management and Union representatives,

The Subcommittee shall review and make recommendations

to the CEO and the CTU President regarding any terms and conditions set forth in this Article,
including, without limitation:

(1) mandatory re-enrollment; (2) selection of a Pharmacy Benefit Manager and review of that
vendor’s performance; (3)

modifications to any portion of this Article that will enhance

benefits and/or control costs. Changes could include

increased use of mail order prescriptions, drag deductibles,

and such other modifications as the Subcommittee may want to

consider; and (4) such other matters as the Subcommittee may elect to explore.

Should the Subcommittee propose or recommend a

change in any benefit level set forth in this article, the

change requires the approval of the CEO and the CTU President.

D. The Health Care Subcommittee, no later than thirty (30) calendar days after the mid-term
modifications-to-the-collective bargaining agreement have-has been ratified by the Union’s
membership and formally approved by the District’s Board, shall meet with all current vendors
and explore additional savings, including, without limitation: (i) reviewing with all medical
vendors all wellness and disease management programs currently in place that are without
additional cost to the District, and mutually agree, which, if any, to pursue; (ii) explore retaining
an outside third party wellness provider that will put its entire fee at risk based upon meeting
Return on Investment targets (verified by an independent actuary); (iii) review whether restricted

formularxes or 1ebtrlcted retail nctworks may be appropriate to implement: and mee%%ﬂtiﬁhe
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Section 13. Legal Defense. The District will continue

to comply with Ohio Revised Code Chapter 2744.

Section 14, Certification/Licensure Funding. The

District will offer a certification/licensure program as a pilot
program. Up to fifty (50) bargaining unit members who
decide to seek certification/licensure in a “high need” subject
area, as defined by written mutual agreement of the ’
District and the CTU, (e.g., Special Education, science,
mathematics and bilingual education) are eligible for the
District’s certification/licensure program in any given

school year. This program provides funding for the cost of
obtaining the certification/licensure up to a maximum of
five thousand dollars ($5,000) per employee. To be eligible,
the employee must be continuously employed by the

District while seeking the certification/licensure and continue
in employment for five (5) years after becoming certified/
licensed. In addition, if a position within the “high

need” area becomes vacant and is offered to the bargaining
unit member, she/he must accept the position.

The interested employee may apply for assistance in
securing the certification/licensure in the high-need area
with the District’s Professional Development office by filing
a Professional Development Plan outlining the proposed
course of study to obtain the certification/licensure, including
a proposed timeline for completion. If accepted, the
employee will be provided funding, up to one thousand two
hundred and fifty dollars ($1,250) (less any applicable

taxes) for each quarter of the certification/licensure program.
Should the bargaining unit member not continue to

progress toward completion of the program leading to the
additional certification/licensure, or should the bargaining
unit member leave employment with the District less than 5
years after receiving the additional certification/licensure,
the teacher will be obligated to repay all monies received,
either through a deduction from his/her paycheck(s) or other
legal means.

Section 15. Mileage. All bargaining unit members who _.--{ Formatted: Font color: Auto

are required to travel on school business (excluding travel to

and from home) as part of their job responsibilities will

receive the Internal Revenue Service mileage rate in effect at the time of travel. Bargaining unit
members who choose to accept a second District position (for example, regular classroom



teachers who accept adult education positions) are not eligible for mileage when traveling from
the primary position to the additional position.

Section 16. Parking Expenses. The District shall provide

a monthly parking pass during working months to any

CTU bargaining unit member involuntarily assigned to the

Lakeside Administration Building as their primary assignment.

Bargaining unit members who are reassigned to the

Administration Building on an emergency basis will be

reimbursed for parking expenses incurred while assigned to

the Administration Building if no discipline results.



ARTICLE 30

MATFERS RELATING-FO-WAGES AND-BENEFEITS
Section 1. Mutual Agreement for Various Compensations
in CTU Bargaining Unit.

The Union and the District shall meet and discuss any compensation involving members of the

CTU bargaining unit, including differentials or bonuses or incentive plans in an attempt to reach
agreement.

Section 2. Wages and Other Compensation.

A. Effective with the 2013-2014 school vear. all emplovees will receive a four percent (4%)
increase in their base salary, There will be no adjustment for movement on the index (vertical or
horizontal movement) for classroom teachers or related service providers (“RSPs™). Classroom

teachers will be placed on or between a level within a tier on the carecr pathway that reflects _.-~{ Formatted: Highiight
their adiusted compensation and licensure level per the Cleveland Differentiated Compensation

Salary (*CDCS™) Schedule. contained in Appendix . Related service providers new fo the

District will be compensated pursuant to Appendix A in the 2010-2013 Agreement plus four

percent (4%). All salary schedules in this Agreement, excluding differentials. shall likewise be _.---{ Formatted: Not Highiight
increased by four percent (4%). [insert new section in Appendix governing long term sub { Formatted: Not Highlight

comnensa‘uon per agree menﬂ

B. Paraprofessionals will receive a four percent (4%) increase in the emplovee’s base salary.

Pal apr o’rwmona}s mll continue to bL, compmsatud in duoxdamc W ;th thc da%mcd 5&1&1»
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C. A;w teacher hired m;or aﬁgr July 1. 2013 will be placed the CDCS Schedule based on
procedures as outlined by the CDCS Joint Oversight Committee,

R { Formatted: Indent: Left: 0"

education-transpertation)-as-received-in-fiseabyear 2007 -as-stated-in-Hine-22-of the- 2007-SE-3—H
the-Bistrict-notifies-the-Union-President no-later than-January-15- 2008 -of thereduction-in-total




L : iveEffective with the 2015-2016 school year,
there shall be an across the board increase of one percent (1 %) for all employees. Likewise the
CDCS Schedule, as well as all other salary schedules. excluding differentials. shall be increased

by one percent (1 %),

3 15-pef "E‘K‘Ei

Adult-Bdueation-Teachersrand-the-classified-salary-schedules-for-bargaining-vnit members.
a-This-inerease-is umtmaem up(}n—ﬁmés -suffelent {&sappoﬂ the—mteﬁ ~If-the-Distriet

o i Atticle 3L shall apphyand-the provisions ot o .
Working-Spousershatl-expire-effectiveJonuary-1:-20406:
E. Extended Day/Extended Year _.--+{ Formatted: Font: Bold

Any certificated/licensed bargaining unit member working over the normal 185 day school year
shall be paid for each extended day at their 2012-2013 per diem rate. If the extended day is
solely for professional development, the emplovee shall be paid at the 2012-2013 Instructor In-
Service Rate. Beginning with the 2014-2015 school year, these rates may be modified by the
JOC.

Anv certificated/licensed bargaining unit member working dver the normal 440 minute school
day shall be paid for the extended minutes at their 2012-2013 per diem rate. Beginning with the
2014-2015 school vear, this rate may be modified by the JOC.

Any certificated/licensed bargaining unit member whose worksite included an extended day
during the 2012-2013 school vear will be given a hold-harmless payment equivalent to the
compensation for the additional minutes worked in the 2012-2013 school vear less the amount
they will receive for the additional minutes outside the normal 440 minutes school day for as
long as that member remains at that worksite. This hold-harmless payment will be paid in equal
20/26 installments.

F. Members of the CTU bargaining unit shall be paid in accordance with the appropriate salary, '
differential, wage or other compensation schedule set forth in the Appendix.
E-A-helderofan-earned b By tnbeBe0r-3:B: degreeshall-be-considered-equivalentioa
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Section 3. Advancement on Differentiated Schedule-and Salary-Adjustment.
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A { Formatted: Not Highlight
the 4% wape increase in Section 2(A), _7\}“@__” ; Wi ~{ Formatted: Not Highlight
placed on the CDCS Schedule.
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Teachers will begin accumulating Achievement Credits (“ACs™) during the 2013-2014 school

{ Formatted: Not Highlight

vear and will first be eligible to move to anew level on the pay scale within the career pathways. . =
tiers and levels per the CDCS Memorandum of Understanding. Appendix . during the 2014- ( Formatted: Not Highight
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2015 school vear,

Teachers will receive a one-time $1.500.00 bonus at the beginning of the 2014-2015 school year.
All other bargaining unit members will receive a one-time $1.500.00 bonus at the beginning of

the S(,hool \,udr in x\hu_h they move o a differentiated compensation salary schedule, | . _..-{ Formatted: Font: Not Bold
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Section 4. New Teacher Pre-Service Training. Teachers new to the District are required to ’
report for pre-service training, w lmh is included in their base compensation. Fhe-appropriate
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Section 5. Procedure for Payment of Wages.
A. Annual salaries will be disbursed in twenty-six (26) bi-weekly installments. Reductions for
services not rendered shall be at the rate of 1/495th-185th for each day out of pay status.

B. Cheele-Compensation Distribution.
1. CMSD will transition from a paper check and electronic compensation payment ‘
system to a mandatory electronic compensation payment system. During the 2013-2014
school vear. emplovees who currently receive a paper check will either transition to an
electronic funds transfer (EFT). be issued a Pay Card, or a combination of both,




Employees who utilized EFT may also have all or part of their pay deposited on a Pay
Card. at their discretion. Once activated, all compensation for all employees will either
be automatically deposited to the emplovee’s banking account through EFT or posted to a
Pay Card. or a combination of both. Until the new system is activated. c€hecks and check
vouchers are to be mailed to the employee’s home address or made available
electronically. All employees must provide Human Resources with a current home
address and phone number.

2. Any paid assignment performed during the regular report period will be paid within
three (3) weeks of the end of the pay period or on the next scheduled pay run. Payment
WWHMWWWW%W

3. Employees who have lost their checks through any error must complete the form set
forth in Appendix F so that the process of replacing the check will be accelerated.
4. When the paycheck of an employee is lost, stolen, or not received from the District,
upon timely notification by the employee, a duplicate check shall be issued within one (1)
working day. Any employee who has lost their Pay Card must notify payroll
immediately. Lost Pay Cards will be replaced following the banking procedures outlined
m the pavroll process guide. The employee must sign a certificate of loss or non-receipt.
3. The District shall not intentionally withhold, deduct, or otherwise delay or refuse 0
pa\ the wages of an employee unless the bargaining unit member is on authorized un paid
absence or has been provided due pr ocess. f the st‘mct detexmlms that the employee’s
wages were withheld in violation of Ast tion the District
will compensate the affected c,mpIO\ e all w lthhdd wages pl ent (10%) of the
amount of wages wrongfully withheld.
6. Prior to submission of each payroll, the Union Chapter Chairperson will confer with
the Principal, or his/her designee, relative to any payroll problem. The Chairperson shall
communicate irregularities to affected member(s). The member is responsible for
resolving irregularities with the on-site administrator.
7. When new bargaining unit positions are created, the Union will be informed of the new
bargaining unit position, including the job description and rate of pay.

P

C. Pavment for Differential Assignments. All persons receiving a differential for an assignment
per Appendix A, other than for athletic coaching, will be paid in four (4) equal installments, on
or about December 1, February 1, April 15 and June 15. Differentials for athletic coaching,
except for the Athletxc Director, w1ll be paid at the conclusion of the season and/or athletic
assignment._Difterentials will continue to be paid per the schedule in Appendix A for the 2013-
2014 school vear at the 2012-2013 rate. Beginning with the 2014-2015 school year, differentials
will be paid in accordance with Appendix as may be revised to address differential
compensation aliened with CDCS.

D. Summer School. Summer school personnel will be paid bi-weekly according to the published
regular teachers’ schedule of payroll periods and pay dates. July 4 will be a paid hol liday for
bargaining unit members emploved for summer school where the dates overlap with the holiday,

Section 6. Royalties. Members of the bargaining unit who author tapes, records, computer code,
movies, pamphlets, textbooks or any other instructional materials on their own time and with

.- { Formatted: Highlight




their own resources which may have commercial value shall not be denied royalties and
compensations, except for those materials which are used in the District by permission of the
author.

Section 7. Pay Option. Bargaining unit members (not on extended year contracts) shall have the
option to select either a twenty (20) or twenty-six (26) biweekly pay plan. The option will be
phased in, with 20% of bargaining unit members by seniority offered the option each year
starting with the 2001-02 school year.

Section 8. Rates of Pay.

A. Daily Rate. All certificated employees will receive the daily rate for regular school
year/regular school hours and mandatory, District-wide professional days-as-well-as-veluptary
professionab-davs-assetforth-in-Asticle-Or-Seetions,

B. Pay for Voluntary Instructional Activities Outside the Regular Day. (In-Service Instructor).
All certificated employees will receive a set hourly amount, set forth in Appendix A as the
Instructional Rate, for instructional activities conducted outside the regular school day or year,
including, but not limited to, after school/weekend proficiency activities with students,

curriculum development activities, mentoring and leading of professional development activities.
his-rate-does-net-apply-toretreats-not-designated-as-voluntary professional davsunder-Asticle9; - { Formatted: Not Highlight

Seetion2:
C. Pay for Voluntary Attendance at Professional Development Activities. (In-Service). All !
certificated employees will receive a set hourly amount, set forth in Appendix A as the In-

Service Rate, for attendance at professional development activities, except as otherwise specified

in this Agreement. This+ “to-retre esi 6 i esston
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Differentiated Compensation Salary 2013-14 > {/‘7 / /3
Salary Level
1 $42.215 RE 1 M
2 $45,782 RE 2 d
3 $50,750 PE | A
4 $54,390 PE2 J /IQ{Z{}?Z
5 $58,480 PE 3 2l -
6 $63,178 PE 4
7 $66,043 PE 5 i\\Y‘L
8 $68,372 PE 6 -
9 $70,783 PE 7 ,‘Sﬁ?\\?}
10 $72,021 S1
11 $74,940 52
12 $76,826 S3
13 $78,566 S4
14 $80,148 S5
15 $81,760 S6




Differentiated Compensation Salary 2014-15

Salary Level
1 $42,215 RE 1
2 $45,782 RE 2
3 $50,750 PE 1
4 $54,390 PE 2
5 $58,480 PE 3
6 $63,178 PE 4
7 $66,043 PE 5
8 $68,372 PE 6
9 $70,783 PE 7
10 $72,921 S1
11 $74,940 S2
12 $76,826 S3
13 $78,566 S 4
14 $80,148 S5
15 $81,760 S6




Differentiated Compensation Salary 2015-16

Salary Level
1 $42,637 RE 1
2 $46,240 RE 2
3 $51,258 PE 1
4 $54,934 PE 2
5 $59,065 PE 3
6 $63,810 PE 4
7 $66,703 PE S
8 $69,056 PE 6
9 $71,491 PE 7
10 $73,650 S1
11 $75,689 S2
12 $77,594 S3
13 $79,352 S 4
14 $80,949 S5
15 $82,578 S6
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APPENDIX D

INACTIVE CLASSIFICATIONS
1) Community Center Directors
2) Community Center Instructors
3) Day-to-Day Building Substitutes
4) Dental Hygienists
5) Manpower Training Program Personnel
6) Classroom aides
7) Dental aides
8) Medical aides
9) Nurses’ aides
10) Remedial Reading aides
11) Attendance aides
12) Home visitor aides
13) Camping aides
143 Instructional Technicians
15) Building Administrator’s Aide
16) Day Care Technicians
17) Parent Technicians
18) School Staff Aide

Page 8of 8
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Investment Schools

{Per Ohio Revised Code 3311.74)

The CEOQ shall identifv which schools are in need of correctivé action (“Investment Schools™).
The CEO will also identifv what corrective action is warranted at each school and when the
corrective actions should be implemented (the “Corrective Plan”).

The Corrective Plan will first be shared with the District level Corrective Action Team (“CAT”)
comprised of four representatives selected by the CEO and four representatives selected by the
CTU President. Soon thereafter, the Corrective Plan will be announced to the staff at the
Investment School(s).

Where appropriate. the CAT will seek input from the Academic Progress Team (“APT”) (see
Appendix V) for recommendations on implementation of the Corrective Plan. The CAT. within
the timelines set by the CEQ. shall collaborate with CATs from other unions where there are
overlapping or mutual concerns, prior to making their recommendations to the CEQ.

If the CEO disagrees with all or part of the recommendations of a CAT. or if a CAT fails to
make timelv recommendations on the implementation of all or part of the Corrective Plan. the
CEQ may implement the Corrective Plan in the manner in which the CEO determines to be in
the best interest of the students, consistent with the timelines originallv established.

The impiementation of the Corrective Plan will be the responsibility of the APT at the
Investment School. The CAT will be responsible for resularlv monitoring the progress of the
Corrective Plan at the Investment School(s) and will make recommendations to the CEQ
regarding “exit” strategies when the Investment School(s) has accomplished the eoals addressed
in the Corrective Plan.

The CEO and anv CAT are not bound by the applicable provision of this Aereement in
developing recommendations for and implementation of the Corrective Plan.

Ihe Corrective Plan is not intended to be used as a cost savings measure: rather. it is intended to
improve student performance at the Investment Schools.
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APPENDIX T

[All other charts and coverages to remain the same and updated.]

Dental Benefit Summary
MetLife Insurance
Description Basic Enhanced
Deductible

§$ 25 Individual / $ 50 Family

$ 25 Individual / $ 50 Family

Calendar Year Maximum

$1,500 per person $ $:6602.000 per person
In-Network Out—of- In-Network Out—of-
Network Network ,

Preventative

Oral Examinations — 2 per year

Prophylaxis (cleanings) — 2 per year

Topical Fluoride Applications — to age

9-14 annually 80100% of PDP | $6100% of R&C | $6100% of PDP | 88100% of R&C

Bitewing X~rays—2-1 per year Fee* Fee** Fee* Fee**

Full Mouth X-rays—once every 36-60

months

Space Maintainers for children under
| 1914 ,
BasteSimple

Fillings, Simple Extractions;

Endedenties; Oral-Surgerys 80% of PDP 80% of R&C 80% of PDP 80% of R&C

Periodontics-General-Anesthesia Fee* Fee** Fee* Fee**

it = ol

Censultations

Advanced

Endodontics. Oral Surgery. 20% of PDP 20% of R&C 80% of PDP 80% of R&C

Periodontics, General Anesthesia, Fee* Fee*® Fee* Fee**

Consultations | { Formatted: Font: Not Bold
Major

Bridges and Dentures — once every 5
| years 20% of PDP 20% of R&C | 8060% of PDP | 8060% of R&C

Inlays, Onlays & Crowns — once every Fee* Fee** Fee* Fee**

5 years
Prosthetics (Fixed) — once every 5
years




Crown Build—ups

Veneers, Harmful Habit Appliance,
Crown, Denture & Bridge Repair

grthodontics — Child Only

20 % of PDP

N 20% of R&C 8050% of PDP 8650% of R&C
ependents covered until age 19 Fee* Fee** Fee* Fee**

. gt . $1,500 per $ 1,500 per $3;0602.000 per | $3566062.000 per
Orthodontia Lifetime Maximum person person person person

* PDP Fee refers to the negotiated fees that participating PDP dentists have agreed to accept as
payment in full. ** Reasonable and Customary charge is based on the lesser: (1) the dentist’s
actual charge (2) the dentist’s actual charge for the same or similar services or (3) the usual

charge of most dentists in the same geographical area for the same or similar service as
determined by MetLife.

This chart is a broad summary of the deatal benefits provisions. Other plan provisions and limitations may apply. If there is a discrepancy between the plan document
and this bulletin, the plan document will prevail

YOU DO NOT NEED TO PRESENT AN ID CARD TO PROVE COVERAGE OR
CONFIRM YOU ARE ELIGIBLE. YOUR DENTIST CAN EASILY VERIFY
ELIGIBILITY AND PLAN INFORMATION VIA PHONE OR ONLINE WITH
METLIFE DENTAL.
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ARTICLE __
CERTFFICATHONAICENSBRE REQUIREMENTS, TEACHER EVALUATION AND
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DR () i B
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shall-also—netif—employees—in—advance before—such—changes—are-implemented:[moved to

contracts Article 8]

< TP

basis- [moved to contracts Article 8]

Section 12.  Teacher—EvaluationPeliey-and-Proeecedure Teacher Development &
Evaluation System (TDES)
A. The purpose of evaluation is to improve and/or recognize effective instruction.
B. 1.  One result of the 2010 negotiations was an MOU (see Amz)end&x ) that

outlined the formation of a Steering Commitiee to design a new system of Teacher
Development and Evaluation for CMSD. “The District, (CMSD) and the Union, (CTU) agree
that an effective Teacher Development and Evaluation System (TDES) must encompass
teacher performance, srowth and development and enhance student learning. This can only
occur in an atmosphere of trust that promotes collaborative dialogue and enhanced professional
practice of all educators in our schools and district.” With the support of The American
Federation of Teachers. (AFT), CMSD and CTU partnered with the Charlotte Danielson Group
of Consultants to develop a new system of development and evaluation for all CTU bargaining
unit members.: that was grounded in the research-based, “Framework for Teaching.”
Danielson states. “An effective system of teacher evaluation accomplishes two things: it
ensures quality teaching and it promotes professional learning.” The MOU delineates that,
“this new model of teacher development and evaluation will include multiple measures of
teacher performance and student learning,” :
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2. The TDES Decision Cluster document guides the implementation of the
TDES system. The TDES Steering Committee may mutually adapt this document as nqeded. '

C. According to ORC 3311.80 and 3319.112, all teachers will receive an
Effectiveness Rating each vear. 50% of the Effectiveness Rating shall be comprised of
multiple measures of student achievement as described in C(1) below and 50% shall reflect the
performance as in the observation/evaluation process (i.e. the Teacher Performance
Calculation, outlined below). The Effectiveness Rating will be determined at the end of the
school year and will be reported to the Ohio Department of Education.

1. Pursuant to ORC 3319.112. three forms of data (teacher-level value-added
data, state approved vendor assessment data, and district developed measures which may
include student learning objectives) may inform the teacher measure of student achievement,
Determining the teacher’s 50% measure of student achievement for evaluation purpose shall be
calculated in the following manner:

a. Where teacher-level value-added data is available. the teacher’s 50%
measure of student growth will be 35-% value-added and 15-% student learning oblectlves

(SLO:s).

b. Where teacher-level value-added data is unavailable, the teacher’s 50%
measure of student growth shall be 35-% vendor assessment and 15-% student learning
obijectives (SLOs).

¢. Where no teacher-level value-added data or vendor assessment data is
available, the teacher’s 50% measure of student gsrowth shall be student learning ob1ect1ves

(SLOs).

d. Certificated/licensed bargaining unit members without directly
attributable teacher-level data shall be exempt from the 50% measure of student growth until
such time as the related service provider (“RSP?) ev aluduen svstem is nnplemented pursuant to
Paragraph J of this section. finalized:

Beginning with the 2014-15 school year, the percentages attributed to measures of
student growth will be revisited annually and may be jointly revised to reflect the'lessons
learned, data collected., and changes in the ODE assessment tools and practices with a
commitment to making adjustments to the percentages of multiple student growth measures
which are most validly and reliably attributable to teacher performance and are based upon the
most valid and reliable multiple student growth measures.

D. Effectiveness ratings are reported to the Ohio Department of Education
according to ORC 3319.112. The other documentation of observation events are kept in the
employee’s file and are used to determine areas of strengths, weaknesses, and areas in'need of
improvement. Observation events will drive the development of a teacher’s professional
growth plan (PGP) or professional improvement plan (PIP).
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A teacher receiving an effectiveness rating of “Accomplished” will be evaluated every
two vears. The biennial evaluation will be completed in accordance with the abeve-timelines
during the evaluation vear. ’ﬁ’\

E. All TDES processes and documentation will be completed through the Great

Teachers Great Leaders electronic system. No other forms for evaluations shall be used. @
ESTERELENS D N
F. Pursuant to ORC 3311.80 and Board Policy . all evaluators must be

credentialed. A list of credentialed evaluators will be forwarded to the CTU President and
updated as made available,

G. Appeals process — Following the first formal announced observation event and
any subsequent event, a teacher may request the intervention and/or support of the Academic
Superintendent within ten (10) working days. The Academic Superintendent will review the
evidence regarding the events to date, and may take one or more of the following actions:

1. Co-evaluate the next event or events:

2. Assign a new evaluator to conduct a new evaluation to replace the prior

event(s);

3. Uphold the evidence of the event:

4. Provide intervention. including more training, for the evaluator.

The Academic Superintendent shalll submit an electronic record of the request, his/her
response. and the outcome of the appeal within ten (10) working days.

The teacher may appeal the Academic Superintendent’s response to the TDES Steering
Committee co-chairs within ten (10) working days. The TDES Steering Committee co-chairs
will respond within ten (10) working davs.

H. The evaluator and teacher have a shared responsibility to ensure the teacher is
evaluated consistent with this Article. The academic superintendents will review evaluation
data for their assigned schools and will report incomplete evaluations to the CEQ, the CTU
President and to the building principals on a monthly basis. In addition, any teacher who is
concerned about the timely completion of the evaluation procedure may. at any time, notify the
TDES Steering Committee co-chairs in writing. Any incomplete evaluations will be referred
to the TDES Steering Committee co-chairs for resolution which could include a compressed
evaluation schedule. If a compressed evaluation schedule is not possible, the teacher will be
assigned the higher of his/her rolling average of the last three (3) vears composite evaluations
rankings for the Teacher Performance Data (rounded to nearest whole) or the last vear’s
evaluation ranking for the Teacher Performance Data. If that data is not available, a default
performance ranking of “Developing” shall be assigned for the year where data does not exist
for the Teacher Performance Data and where there is no documented communication initiated
by the teacher with the TDES Steering Committee co-chairs to timely remedy the lack of any
evaluation event under this Article.  Where the teacher has initiated, in writing,
communications with the their evaluator, and if the concern persists, in writing with the TDES
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Steering Committee co-chairs advising that an event has not been completed in a timely
manner in accordance with this Article, and where there is no Teacher Performance Data
available, a default performance ranking of “Proficient” shall be assigned for that vear.: This

ranking will be combined with the student growth measures for the vear to establish th
Effectiveness Rating. '

The timelines and/or procedures in this Article may be modified with the agreement of
the TDES Steering Committee co-chairs for resolution to accommodate the evaluation of a
teacher with missing evaluation data.

Where the teacher does not have student growth data (e.g. returning from a leave of
absence), the default will be the higher of his/her rolling average of the last three (3) vears of
student growth data (rounded to nearest whole) or the last year’s student growth data. In the

event the student erowth measures do not exist, the TDES Steering Committee will address the
situation. '

L Beginning with the 2013-2014 school vear, the TDES Steering Committee2-0
(see Appendix ) will convene monthly to monitor the implementation of TDES. including
data collection and outcomes, communications, appeals. training, and any other aspect

requiring review. The Steering Committee will regularly report to the CEO and the President
of the CTU.

L. The TDES Steering Committee will establish an ad hoc committee to
implement a related service provider development and evaluation system composed of an equal
number of CTU members and administrators appointed by the TDES Steering Committee Co-
Chairs. The TDES Steering Committee will set a timeline for this committee to develop an
evaluation system for related service providers commensurate to the TDES system that will
include both announced and unannounced observations, walkthroughs and multiple measures
of student growth that reflect the professional work of the related service providers. The
development of this system will be completed and implemented by the 2014-2015 school year
with the understanding this timeline coincides with Articles 19, Layoffs and Recalls for
Teachers, and 30, Wages and Benefits. The CEO and CTU President have the authority to
mutually agree to extend the timeline for implementation and transition-.

K. The TDES Steering Committee will establish procedures for evaluating
“teachers on assignment”.

Section 3. TDES TIMELINES/PROCEDURES
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A. Prior to their first evaluation event, teachers new to CMSD will receive a minimum of six
(6) hours of training (Introduction to Framework for Teaching). A minimum of six (6)
additional professional development hours will be provided at the building and/or District
level, which may include an Introduction to the TDES Process.

B. No evaluation or conference will be scheduled on the last day of the semester unless
unusual conditions exist.

C. Beginning with the 2013-2014 school year, each teacher (without regard to continuing or
limited contract status), will undergo five (5) formal observation ‘events’ consisting of three
classroom walk-throughs and two formal classroom observations. One formal observation will
be announced and one formal observation will be unannounced. A fourth walk-through may
be requested by either the teacher or the evaluator. However, the fourth walk-through is
optional and must be agreed upon by both the teacher and the evaluator. The process
concludes with a final composite evaluation that reflects the final effectiveness rating.

1. One walk-through and the formal announced observation will occur
during the first semester. Two walk-throughs and the formal unannounced
observation will occur during the second semester. (See App. ).

2. A walk-through is a short classroom visit of five (5) to fifteen (15)
minutes. Following the walk-through, written feedback will be provided.
The teacher may add additional evidence. The teacher may request a
follow-up conversation if he/she feels it is necessary. However, the teacher
is not required to respond to a walkthrough and a follow-up conversation
is not mandatory.

3. A formal announced observation includes a pre-conference, formal
observation, and post-conference. The formal, announced observation will
occur within a ten (10) day cycle. Throughout the process, the evaluator
will collaborate with the teacher to establish the time for the pre-
conference, observation, and post-conference.

e The ten (10) day window begins when the evaluator and the
teacher meet for the pre-conference.

e Once the pre-conference has been scheduled, the teacher will
create and upload the lesson plan.

e The evaluator will review the lesson plan prior to the pre-
conference. The evaluator can also request further details or make
suggestions prior to or during the pre-conference.

e The observation will be a minimum of thirty (30) minutes.

e The evaluator will document evidence during the observation.

Page 5 of 14



e At the conclusion of the observation. the teacher will receive
electronic notification that the evidence is complete and has been
submitted.

e The teacher will review the evidence and may add additional
evidence to create a richer and fuller record of the lesson.

e The teacher will submit a self-evaluation of the lesson. The
evaluator will then mark areas of agreement with the self-
evaluation.

e The teacher and evaluator will meet for a post-conference to
discuss any discrepancies in the self-evaluation and the observation
evidence. The post-conference will also capture evidence of the
off-stage elements.

4. A formal unannounced observation does not include notification of the
observation, the TDES lesson plan, nor a pre-conference. The formal
unannounced observation will occur within a ten (10) day cycle.

¢ The evaluator conducts an unannounced observation.

e The observation will be a minimum of thirty (30) minutes.

e The evaluator will document evidence during the observation.

e At the conclusion of the observation, the teacher will receive
electronic notification that the evidence is complete and has been
submitted.

¢

e The teacher will review the evidence and may add additional
evidence to create a richer and fuller record of the lesson.

e The teacher will submit a self-evaluation of the lesson. The
evaluator will then mark areas of agreement with the self-
evaluation.

e The teacher and evaluator will meet for a post-conference to
discuss any discrepancies in the self-evaluation and the observation
evidence. The post-conference will also capture evidence of the
off-stage elements.

Each vear, teachers will receive a Teacher Performance Calculation based
on the preponderance of the evidence presented from the five (5) formal
observation ‘events’ reflecting a level of attainment and sustainment of
teacher performance%%ﬁ%%a&eﬁaﬁaﬁﬁ}eﬂ%aﬁd—%éaiﬁmem—ef
teacher performance. If a person has a "tie" between proficient and
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D.

accomplished, the related power components will be a “tie-breaker™.
“Power Components” are the foundational skills listed as components in
Domains L Il Il and IV that are considered to be fundamental to
teaching. The overall "Accomplished" rating is reserved for those teaCherﬁ
who do not have any (a) "Ineffective" component ratings within the
composite or (b) “Developing” component ratings within the composite.

Beginning with the 2013-2014 school vear. all other bargaining unit members

| (e.g. guidance counselors, school psychologists, paraprofessionals. and other related service

providers) (without regard to contract status). will undergo two (2) formal observation ‘events.’

1.

During the first semester, the professional will collect evidence of Domains 1 and
4, which report and describe his/her regular practice.

The evaluator will notify the professional of the date evidence must be submitted
and the date of the evaluation conference.

Following the evidence submission, the professional self-evaluates on the
appropriate rubric and submits the self-evaluation.

The evaluator reviews the evidence and the self-evaluation and marks the areas of
agreement. The evaluator may add additional evidence or request additional
information.

The evaluator will meet with the professional for a conference. At the conference, the evaluator

and the professional shall discuss any discrepancies in the self-evaluation and the evidence

submitted.

During the second semester, the professional will collect evidence of Domains 2
and 3, and the above process will be followed.

At the end of each vear, following the second observation event, the evaluator
will schedule a composite conference.

* The professional will submit a summative self-evaluation rating
document.

° The evaluator will review the summative rating document and mark areas
of agreement.

* During the composite conference, the evaluator and the professional will
discuss discrepancies. The professional may bring additional evidence to
the composite conference.

* The evaluator will create a Professional Development Plan to facilitate
orowth or improvement for the following school vear.

4. The evaluator will create a final composite evaluation no later than June 1%
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[Moved to Section 2A above.]

[Moved to Section 2 E above.]

]

unusual-conditions-exist: [Moved to Section 3B above
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Section 4. Professional Growth and Improvement Plans.

Beginning with the 2014-2015 school vear, pursuant to ODE’s evaluation framework

under ORC 3319.112, all teachers and other professionals will either be on a Professional
Growth Plan (PGP) or a Professional Improvement Plan (PIP). A rating of Ineffective in
one_or more of the power components may trigger interventions to assist teacher
development of improved practice. For EMSDclassroom teachers.: the nine (9) power
components have been identified as: 1c.e. 2b.c.d, 3c.d and 4b.c. (See-Appendix—r:

Section 5. Mentoring

With the agreement of the CEO and the CTU President, implementation of this section
will be phased in beginning as early as possible in the 2600-684 2013-2014 school year.

A. Teachers;—active—or—retired; will be selected by the Prineipal-and-UCCPAR
Governing Board (in_consultation with the Principal and the UCC) with written mutual
agreement to work with their new colleagues in a mentoring capacity during the course of the
school year._These mentors will receive Resident Educator or Mentoring Training.

B. Those teachers will be provided with an opportunity to take part in the new
teacher orientation as set out in Article 2, Section 6(B) of the Agreement. Mentor teachers
who agree to attend the two days of new teacher orientation conducted in the assigned building
shall be paid at the Professional Development (In-Service Instructor) rate for their hours of
attendance.

C. The District shall offer thirty (30) hours of programs for teachers new to the
District over the course of the school year, to be scheduled by the Regienal-Academic
Superintendent. Twenty (20) hours of these programs (half Educational Research and
Dissemination Programs [ER&D1), half District scheduled) shall be mandatory. The remaining
ten (10) hours shall be voluntary_and may include Resident Educator requirements. Those
teachers who serve as mentors shall be involved in sessions as well. These sessions shall be
devoted to small group meetings to review how the year is going to that point and to discuss
common problems and to look for common solutions. One-half of the programs shall be used
to implement the ER&D Programs. Attendance at the ER&D Programs is encouraged but
voluntary for mentor teachers. The rest of the sessions are mandatory. The CTU will develop
and implement this portion of these programs. Mentor teachers and ER&D ftrainers shall be
paid at the Professional Development (Inki-Service Instructor) rate and the mentee teachers
shall be paid at the Professional Development (In-Service) rate for each hour of such
attendance. Bargaining unit members serving as mentors shall have the option of earning
Continuing Education Units (CEUs) instead of receiving monetary compensation.
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D. New teachers will be released two (2) days during their first semester in the
District and one (1) day during their second sémester in the District. These released days will
be used to observe and collaborate with experienced teachers. If the Principal determines that
released time is necessary for the mentoring teachers as part of their mentoring efforts, such
released time may be granted. Teachers new to the District may be assigned extra time to
observe and collaborate with experienced teachers with class coverage provided.

E. The Race to the Top CTU / CMSD Induction Committee may make
recommendations to change the Mentoring / Induction program to the CTU President and
CEOQO. Recommended changes may incorporate the ODE’s Resident Educator requirements.

Section 6. Peer Assistance and Review Program

A Peer Assistance and Review Program (“PAR™) will support teacher development and evaluate
teacher effectiveness. Any modifications made to the current PAR system in order to align and
support the current TDES system, will be developed through the TDES Steering Committee and

recommended to the CTU President and CEO for approval.

Section 7. Grievances

A teacher may challenge any violation of the evaluation procedures in accordance with
the grievance procedure in Article 6. The grievance will be limited to the determination of
procedural errors that have resulted in substantive harm to the teacher and to ordering the
correction of procedural errors. The failure of the board or evaluator to strictly comply with any
deadline or evaluation forms under this Article shall not be cause for an arbitrator to determine
that a procedural error occurred, unless the arbitrator finds that the failure resulted in substantive
harm to the teacher. The arbitrator shall have no jurisdiction to modify the evaluation results, but
the arbitrator may stay any decision taken as a result of the evaluation pending the board’s
correction of any procedural error. The board shall correct any procedural error within fifteen
business days after receipt of the arbitrator’s determination that a procedural etror occurred.

[MOVED TO ARTICLE 10 ]
ARTICLE 10
SCHOOL ORGANIZATION AND
TEACHING ASSIGNMENTS
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E.

Section 2. Lesson Plans

A. Lesson plans should be considered as a guideline for effective instruction.
Therefore, it is essential that teachers maintain substantive daily lesson plans which will
provide a framework for such instruction. Substantive lesson plans include, at a minimum,
aims and goals for student learning/achievement which parallel the District’s eourse-ef-study
Scope and Sequence; daily, weekly and instructional unit objectives correlated to the District’s
Course-of-Study Scope and Sequence, including timelines set by the District, and assessment
tools. Teachers are not required to recopy or otherwise duplicate information contained in the
Course-of Study Scope and Sequence or timelines into their lesson plans. Feachers—shall-be

IO » O a

C. An emergency lesson plan must be left with either the appropriate department
head or administrator to be available for substitutes to facilitate instruction when the regular
teacher is absent. This emergency lesson plan shall contain the basic information necessary for

- the substitute to carry on during the teacher’s absence.

D. The regularly assigned teacher should not be expected to submit lesson plans
when he or she is absent for one week or more due to illness or family emergency. For non-
emergency absences, teachers are required to leave lesson plans with the appropriate
department head or administrator prior to any absence, unless otherwise approved by the
Principal. The regularly assigned teacher, department head and/or administrator should use
discretion in the making of arrangements to continue a program of instruction.

Duplicate sets of lesson plans are not necessary and need not be prepared.
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NOT INCLUDED IN TA

{moved to a separate document]

NOT INCLUDED IN TA
[already addressed by Article 24 TA]

WORKING-CONDITIONS FORSPECIAL
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