
Regarding Teacher Nancy Parker and Reasonable Suspicion Incident 

 

On February 16, 2012, I was contacted by Mrs. T. Allen at approximately 2:35 to come 

to the parking lot in front of building #31.  When I arrived, I was redirected to SRO 

Terry’s office in building #34.  When I walked into the small office, I smelled a strong 

odor of alcohol.  Mrs. Allen, Officer Terry, and Nancy Parker were in the room.  I asked 

Mrs. Allen how I could help her.  Officer Terry stated that she could smell alcohol on 

Nancy Parker’s breath and she could not let her leave campus in her vehicle if she was 

under the influence of alcohol.  Mrs. Allen informed me that Nancy Parker would not 

submit to a breath test by Officer Terry in order to leave in her vehicle.  I asked Nancy to 

step outside with me and talk for a moment.  I stood approximately 3 feet away from her 

and asked her how she was feeling.  She continued to back away from me as she 

replied to my question.  I kept trying to position myself within three feet of her when she 

spoke so that I could sniff for the odor of alcohol and other signs of impairment. Her 

eyes were glassy and her pupils were constricted.  I asked if she had been drinking 

alcohol and she stated no. I detected an odor of alcohol as she spoke to me. I asked 

her if she was taking any prescription medication that could make her impaired.  She 

stated yes but did not answer my question as to what it was.  She then kept asking me if 

she was going to get fired.  I told her that we have a protocol to follow and walked her 

back into the SRO office. 

I spoke with Mrs. Allen privately and told her I was going to get the Reasonable 

Suspicion paperwork from my office and get Mr. Turgeon.  Upon reaching Mr. Turgeon, 

I explained the situation and retrieved my paperwork.  I told Mr. Turgeon that we had to 

get a neutral party to come evaluate Mrs. Parker.  Mr. Turgeon contacted Anita Bloch in 

the front office and asked her to notify Theresa Baus at Venice Elementary that we were 

driving over to get her to help us with a situation. 

I drove the golf cart to Venice Elementary as Mr. Turgeon contacted Human Resources.  

We picked up Ms. Baus and brought her to the SRO office at VHS.  I gave Ms. Baus the 

paperwork (Reasonable Suspicion Protocol) to evaluate Mrs. Parker. 

I stayed outside while Ms. Baus evaluated Nancy Parker.  Ms. Baus then notified Mr. 

Turgeon and I that she detected alcohol and had reasonable suspicion that Nancy was 

impaired.  Ms. Baus stated that Nancy had repeated to her that she would not submit to 

a breathalyzer test.  I walked back into the SRO office with Mr. Turgeon.  I showed 

Nancy the Reasonable Suspicion Drug Testing Notification Form and I filled it out.  I 

then read the form out loud to her.  She stated she was not going to take the breath test 

and asked if she would be fired.  I repeated the statement that “failure to comply with 

this direction will lead to disciplinary action- up to and including termination.”  She 



repeated that she would not take the test.  I read the statement aloud two additional 

times.  She signed the form and understood the repercussions for not taking the test.   

During this time, Mr. Turgeon was in contact with Human Resources to get a taxi cab to 

take Nancy to testing.   Mr. Turgeon and I escorted Nancy Parker to the front office to 

wait for the taxi cab.  I made a copy of the Reasonable Suspicion Drug Testing 

Notification Form and gave Nancy a copy in addition to the Non D.O.T. Custody and 

Control Form.  

 When the taxi arrived, the driver asked how he would be paid.  I asked for a business 

card and told him the district would be paying for it.  I told him to wait for Nancy Parker 

while she was at the location.  I did not tell him anything regarding alcohol testing or her 

reason for the transport.  They then left for the U.S. Healthworks facility in Sarasota. 

On Friday, February 17, 2012, the taxi driver that took Nancy Parker to Sarasota came 

to Venice High School in the morning and asked to speak with me.  We met in my office 

and I asked him how I could help him.  He stated that he was uncomfortable with the 

situation the previous day.  He explained that “it was a long drive to Sarasota and she 

(Nancy Parker) had a lot of time to talk to him.”  He stated that Nancy told him that” she 

was not going to take a breathalyzer test repeatedly during the transport.”  He said that 

he thought that she did not take the test.  The driver stated that she went in to the 

building and came out shortly after.  He then drove her to her residence. I then notified 

Mr. Turgeon about this conversation. 

 

The above statement is true and correct to the best of my recollection. 

 

Regards, 

 

Michael Jennings 

Assistant Prinicpal 

 


