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Department of Legal Affairs 

Office of the Attorney General 

Office of Inspector General 
 

 

Preliminary and Tentative Report 

Heartland Crime Stoppers Audit  

June 23, 2011                                Assignment No. 10-39 

 

 

Introduction 

 

This audit of Polk County/Heartland Crime 

Stoppers was requested by the Office of the 

Attorney General (OAG) Senior 

Management.   

 

This audit was conducted in accordance with 

the International Standards for Professional 

Practice of Internal Auditing and Generally 

Accepted Government Auditing Standards. 

Those standards require that we plan and 

perform the audit to obtain sufficient, 

appropriate evidence to provide a reasonable 

basis for our findings and conclusions based 

on our audit objectives.   

 

We believe that the evidence obtained 

provides a reasonable basis for our findings 

and conclusions based on our audit 

objectives.   

 

Scope and Objectives 

 

The scope of this review was January 2010 

through January 2011. 

 

The general objectives of this review were 

to:  

 Evaluate the internal control over 

disbursements 

 Audit a sample of Crime Stoppers tips 

payments for validity 

 Audit a sample of other expenses for 

validity 

 Perform a risk assessment of Crime 

Stoppers Program 

 Evaluate the oversight of the Crime 

Stoppers monitoring staff 

 

Laws, Rules, and Regulations 

 

Regulatory guidance for this review 

included: 

 

Florida Statute 16.556 – Crime Stoppers 

Trust Fund.  The Crime Stoppers Trust Fund 

is created to be administered by the 

Department of Legal Affairs. 

 

Florida Statue 938.06 – Cost for crime 

stoppers programs.  (1) In addition to any 

fine prescribed by law, when a person is 

convicted of any criminal offense, the 

county or circuit court shall assess a court 

cost of $20. (2) The clerk of the court shall 

collect and forward, on a monthly basis, all 

costs assessed under this section, less $3 per 

assessment as a service charge to be retained 

by the clerk, to the Department of Revenue 

for deposit in the Crime Stoppers Trust 

Fund, to be used as provided in s. 16.555.   

 

Access to and use of Trust Fund monies are 

strictly governed by Florida Statutes.  Only 

one Crime Stopper program per county is 

eligible to receive funds, they must be a 

501(c) (3) non-profit organization, a 

member in good standing of Florida 

Association of Crime Stoppers, and have an 
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endorsement from the county commission in 

the county they serve.
1
  

 

Background 

 

The Florida Crime Stoppers Act was passed 

by the Legislature in 1998 and established 

the Crime Stoppers Trust Fund by imposing 

a court surcharge of $20 for criminal 

offenses in all county and circuit courts. In 

addition to providing funding for the state’s 

Crime Stoppers programs, the law provides 

for enhancement of public awareness for the 

organizations’ crime prevention methods 

and for training the public in personal safety 

principles, especially citizens who live in, 

work at, or frequent locations with high 

crime rates. The Attorney General’s Office 

administers the grant funds every year to 

carry out the purposes of the Florida Crime 

Stoppers Act.
2
 

 

According to Florida Association of Crime 

Stoppers, not one penny of “tax dollars” 

contribute to the fund, nor were any used to 

seed the fund initially.  It is 100% funded by 

criminals, to assist in the arrest of other 

criminals. Funds are then transferred from 

county clerks to the state of Florida 

Department of Revenue on a monthly basis 

where they are accounted for and earmarked 

for future use by the county Crime Stopper 

programs in the county in which the funds 

were collected...
3
 

 

By guaranteeing a caller`s anonymity, Crime 

Stoppers allows the caller to give 

information in a positive atmosphere 

without the prospect of retribution. By 

offering cash rewards for information 

leading to an arrest(s), the program 

                                                 
1
 Florida Association of Crime Stoppers. 

2
 Florida Crime Prevention Training Institute.  

3
 Florida Association of Crime Stoppers. 

encourages otherwise reluctant callers to 

provide information.
4
 

 

Heartland Crime Stoppers provides 

anonymous cash rewards for information 

regarding crimes occurring in Polk, 

Highlands, and Hardee Counties.   

 

The Heartland Crime Stoppers contract for 

the year fiscal year ending June 30, 2011, 

was $234,242.   See Attachment A for a 

breakdown of the expenses audited and see 

Attachment B for annual budgets for fiscal 

years 2009-2010 and 2010-2011.   

 

Methodology 
 

In conducting our audit, we interviewed 

Crime Stoppers personnel, examined 

selected records, and conducted research 

online to determine relevant program 

information.  We also reviewed prior audit 

reports for relevance.    

 

To evaluate the internal control over 

disbursements, we interviewed the 

program’s executive director, the former 

treasurer and the chairman of the board.  We 

determined the process for payment 

approval and reviewed board meeting 

minutes for approval notices.      

 

To audit a sample of tips for validity, we 

reviewed guidelines for payment, examined 

a selected sample of expenses and traced to 

supporting documentation, bank statements 

and other sources of substantiation.  We also 

reviewed the reward approval process. 

  

To audit a sample of other expenses, we 

selected a sample, determined the rules for 

eligibility of payment, and traced to 

supporting documentation.  We questioned 

                                                 
4
 Heartland Crime Stoppers.   
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the purpose for any expenses that were 

unclear.    

 

To perform a risk assessment of the Crime 

Stoppers program, we collaborated with the 

executive director, the board chairman, and 

OAG’s program administrator.      

 

To evaluate the oversight of the Heartland 

Crime Stoppers monitoring staff, we 

reviewed monitoring tools, compared the 

tools to actual practices for a sample of 

months, and observed a monitoring visit.   

 

Summary of Review Results 

 

The following were the results of our 

review: 

 

 The amount of discretionary authority 

that the Executive Director was 

entrusted with may not be in the best 

interest of the Crime Stoppers Program. 

 The process involving approval of 

rewards for tips could be improved. 

 Supporting documentation provided for 

expense reimbursements was not always 

detailed or sufficient.  

 The Board was not actively involved in 

the operations of the Program. 

 The Program did not adhere to State 

bidding criteria. 

 The program monitoring process could 

be improved in its oversight and 

approval of certain expenses.  

 The role of the treasurer could be more 

clearly defined.  

 Improper bidding and nepotistic 

relationships should be avoided.  

 

Comments, Recommendations and 

Management’s Responses 

 

Finding No. 1: The Executive Director 

had too much discretionary authority. 

Heartland Crime Stoppers was governed and 

managed by a board and an executive 

director. 

 

The executive director was the only full-

time salaried position.  His duties included 

the following: responsible for the day to day 

operations of the Program, attend all board 

of directors meetings, responsible for 

completing all grant/reimbursement 

paperwork for the Attorney General’s 

Office, responsible for the weekly status 

calls from Tipsters, delivers transfers to the 

banks at the first of each month, distributes 

advertisement information (signs, flyers, 

newsletters) to all law enforcement agencies, 

meets with school resource officers, attends 

mandatory training with the Florida 

Association of Crime Stoppers, speaks 

publicly about the Program and the mission 

at public forums, maintains communication 

with vendors, and approves all invoices 

from vendors and assure they are paid in a 

timely manner.
5
     

 

We reviewed supporting documentation for 

a sample of Crime Stoppers invoices, as well 

as a sample of rewards for the period 

January 2010 through January 2011.  We 

also examined board meetings minutes and 

the following were areas of concern that 

directly related to the executive director: 

 The reward amount for each tip was 

based on questionable methodology 

rather than using the structure in the 

Tipster software program. 

 Tip payments were approved based on 

arrest records and assumptions without 

local law enforcement’s confirmation 

that the tip led to an arrest. 

 The Director approved the professional 

assistant’s timesheets – as she is also his 

                                                 
5
 Job Description provided by Heartland Executive 

Director.  
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daughter; there was a potential conflict 

of interest. 

 The Director prepared requests for 

reimbursement when it should have been 

an accounting function. 

 There were inconsistent and duplicate 

billings. 

 Cell phone detail of calls was not 

demanded as part of the AT&T bill.  

 Participation in outside business with a 

Board member – appeared to be a 

conflict of interest. 

 Check numbers submitted on request for 

payment did not always equal the check 

that cleared the bank. 

 Bank statements were not always 

provided as supporting documentation. 

 What appeared to have been eligible 

expenses based on monthly recurrence 

were not always submitted for payment.  

 Purchases were made without regard to 

contract specified bidding practices.  The 

board was advised that a bidder was a 

sole source provider, when it appeared 

that that was not the case.  

 Weak documentation was submitted for 

bids for playing cards. 

 

Recommendation: 

 

 Use the Tipster framework to calculate 

tip amounts. 

 Involve law enforcement in determining 

if an arrest was the direct result of a tip. 

 If a treasurer is used to handle the 

accounting of the Heartland Crime 

Stoppers, then they should prepare 

billing information to be used for 

reimbursement, not the Executive 

Director.  

 Contractual bidding processes should be 

followed and careful attention paid to 

sole source requirements if the 

Executive Director deems the provider 

so.   

 The Chairperson should approve the 

Professional Assistant’s timesheet as 

well as the Executive Director’s.  

Enough detail should be provided to 

determine the days and hours that were 

worked. 

 

Management’s Response: 

 

Finding No. 2: The Board did not 

adequately monitor Heartland Crime 

Stoppers. 

 

The Board was made up of volunteer 

civilians who met at least four times during 

the fiscal year.     

 

From our review, we believe there was very 

little oversight by the Board in the day-to-

day operations of the Program. Minutes 

from the meetings reflected minimal board 

involvement.  

 

The Executive Director was responsible for 

the tip payments; according to the 

Chairperson, he had blanket approval for up 

to a $1,000.  While the Board approved the 

tip payments, there was weak evidence of 

the approval during the board meetings.  The 

Executive Director sent the Board monthly 

reports summarizing the number of tips 

received (categorized: fugitives, narcotics, 

homicides, robberies, etc.) and the rewards 

that were approved.  For tips that were 

approved, a brief description was provided 

on what occurred, i.e. “We received 

information that a student at ___school had 

marijuana” as well as the amount of the 

reward.   

 

The Board reviewed and approved the 

reports.  However, the Chairperson indicated 

board members would only respond if there 

were questions.  That rarely occurred as the 
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Executive Director was entrusted to handle 

that aspect of the Program.  

 

Recommendation:   

 

 The Board should consider meeting   

monthly to properly oversee operations. 

 The Board should be more involved in 

the approval of payments for tip 

rewards. 

 The Board should be provided monthly 

financial statements, including adequate 

detail, in order to supervise financial and 

business operations. 

 Inappropriate contracts and business 

relationships should be avoided.  

 State bidding guidance should be 

followed to affect the best negotiated 

price for goods and services. 

 

Management’s Response: 

 

 

Finding No. 3:  There should be 

improvement in the accounting of Crime 

Stoppers expenses.     

 

The Crime Stoppers Trust Fund was created 

to be administered by the Department of 

Legal Affairs (16.556, Florida Statutes).  

   

Table One shows the Heartland Crime 

Stoppers budget (grant number 021-10) as 

approved by OAG in June 2010:  
 

Table One - Heartland Crime Stoppers Budget 

Expenses 
Amount 

Approved 

Rewards and Public 

Education 

153,992 

Operating Expenses    18,250 

Salaried Employees     62,000  

TOTAL 234,242 
Source:  Grant No. 021-10 

 

Attachment B of the Crime Stoppers Grant 

Application for 2010-2011 (Section 8) is the 

budget section, which is divided into three 

budget categories: rewards and public 

education, operating expense and salaries 

and a budget summary.  The items must 

meet three directives: allowable, necessary, 

and reasonable.   

 

When reviewing the selected sample of 

expenses, the following were areas of 

concern that were noted for the time period 

of January 2010 through January 2011:  

 

 Statements for Bright House (for 

Internet and phone service) and 

TeleCompute (the 800 toll free number 

service) were not provided every month; 

OAG was not billed.  

 Only a credit card payment confirmation 

for Bright House was submitted as 

supporting documentation for July 2010, 

rather than a detailed statement. 

 A TeleCompute invoice submitted in 

March 2010 was the same one 

previously submitted in February 2010.  

 The September 2010 TeleCompute 

statement reflected a past due amount, 

which may inadvertently have been 

billed and paid twice. 

 Timesheets did not reflect when hours 

were worked. 

 The executive director reviewed and 

signed the professional assistant’s 

timesheets, who is his daughter. 

 A credit was erroneously paid.  

 No confirmation that advertising was for 

Crime Stoppers when supporting 

documentation was not submitted with 

the invoice. 

 Other reimbursements did not provide 

adequate supporting detail. 

 Salary expenses were not consistent. 

 Phone and cable bills had personal usage 

that was in some cases reimbursed when 
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the personal component could not be 

substantiated. 

 Personal cell line was advantageously 

included in the AT&T service paid by 

the State. 

 We questioned the necessity and 

expense for both a smart phone and an 

air card. 

 We questioned the number of playing 

card decks ordered–10,000.     

 

Recommendation:   

 

 Require supporting documentation for 

reimbursement requests; a confirmation 

of payment without supporting details is 

insufficient.     

 In addition to the executive director’s 

timesheet, the Board should approve 

timesheets for the professional assistant 

as well. 

 Payments for monthly reoccurring 

charges should be paid within the 

timeframe it incurred, not months after 

the fact. 

 

Management’s Response: 

 

 

Finding No. 4:  The monitoring process 

by the grant administrator could be 

improved.     

 

The Department of Legal Affairs oversees 

the Heartland Crime Stoppers Program. The 

grant administrative staff monitor grants 

recipients for compliance with state law, 

grant and contract terms, and to ensure goals 

and objectives are achieved.  Desk reviews 

were performed as well as on-site audit 

reviews. Monthly reimbursement requests 

and expenditure reports detailed the requests 

for Crime Stoppers expenses and were to 

include supporting documentation.  

 

We noted the following as a result of our 

review:  

 

 Although the Crime Stoppers staff 

reviewed invoices, some payment errors 

occurred in the items we reviewed.  

Because staff operated out of their 

personal homes, shared phone expenses 

and cable/internet expenses were paid 

which were advantageous to the 

Heartland Crime Stoppers staff. 

 We were unable to conclude upon the 

validity of tipster payments based on the 

documentation provided.   

 We were unable to evaluate the hours 

devoted to the Crime Stoppers program 

by staff based on time reporting format.   

 Advertising expenses took many forms 

and in most cases reviewed, an example 

of the advertising medium was not 

provided as substantiation of the 

expense.      

 

Recommendation:   

 

 Crimes Stoppers monitoring staff should 

review invoices presented for payment 

more thoroughly and prepare summary 

spreadsheets such that duplicate 

payments can readily be detected. 

 Recommendations for rewards should be 

supported by law enforcement and arrest 

information should be included when it 

doesn’t compromise criminal 

intelligence or violate laws protecting 

the identity of children.       

 The timekeeping function should be 

broken down into days/hours worked 

and the timesheet should be signed by 

the Board. 

 Heartland Crime Stoppers should 

provide monitoring staff with examples 

of advertising product or provide 

affidavits of airtime when using radio 

spots. 
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Management’s Response: 

 

 

Finding No. 5:  The role of the Treasurer 

could be stronger and more defined.   

 

During 2010, a Lakeland accounting firm 

acted in the capacity of a treasurer and also 

provided booking services for Crime 

Stoppers.  For the audit period, they 

volunteered their services and were not 

reimbursed. 

 

A treasurer is typically the officer assigned 

the primary responsibility of overseeing the 

management and reporting of an 

organization’s finances. 

 

In April 2011, the Treasurer was 

interviewed regarding operating practices 

and paid 2010 invoices were examined.   

 

The following were noted during our audit: 

 

 It was reported the bookkeeper 

reconciled the checking account as well 

as prepared checks for signature 

therefore affecting no separation of 

critical duties. 

 While the Treasurer signed the checks, 

there was only one signature on the 

account.  

 Some of the sampled Tip Authorization 

to pay forms were not signed by the 

treasurer, rather it appears as if a 

signature stamp was used.  

 The Treasurer did not verify the amount 

of tips or whether a tipster should be 

paid.  

 A credit was paid as if it was an invoice. 

 It doesn’t appear as if informative, 

financial reports were given to the board 

to review. 

 In addition, requests for reimbursement 

for expenses were prepared by Executive 

Director or his assistant. 

 

Recommendation:  We recommend 

accounting duties be adequately separated to 

the fullest extent possible.  The Treasurer 

should review and sign tip authorization 

forms.  Heartland Crime Stoppers should 

consider adding arrest information to the tip 

request for payment when not violating the 

integrity of client information such as with 

minors or compromising ongoing criminal 

investigations. 

 

Management’s Response: 

 

 

Finding No. 6:  Methods involving the 

approval and calculation of rewards 

could be improved.  

 

Local Crime Stoppers programs area non-

profit organizations led by citizens against 

crime. Some Crime Stoppers programs 

offers cash rewards of up to $1,000 to 

persons providing anonymous information 

that leads to the felony arrest of criminals 

and fugitives. Information is received 

through anonymous Crime Stoppers tips that 

are received through a secure tips line or 

through a secure web connection manned by 

a professional program coordinator. Each 

caller is assigned a code number for the 

purpose of insuring anonymity.
6
 

 

Table Two shows tip/reward information 

from previous grant years. 

 

 

 

 

 

 

                                                 
6
 Crime Stoppers USA. 
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Table Two – Summary of Previous Activity  

FY 

Year 

# of Tips 

Written 

# of 

Rewards 

Approved 

# of 

Rewards 

Paid 

06-07 1910 253 168 

07-08 2361 403 324 

  08-09 1953 255 201 
Source: Attachment B - Grant Application 2010-2011 

 

Tables Three and Four show the guidelines 

used to determine the reward amount as per 

the Executive Director.  

 
Table Three – Guidelines for Reward Amounts 

Charge Reward Amt 

1
st
 Degree Felony 750 

2
nd

 Degree Felony 500 

3
rd

 Degree Felony 300 

1
st
 Degree Misdemeanor 200 

2
nd

 Degree Misdemeanor 100 

Capital Cases        1,000 
Source:  Heartland Executive Director 
 

For tips involving campus/schools: 

Tip Four – Guidelines for Reward Amounts 

Involving Schools 

Charge Reward Amount 

Narcotics 100 

Weapons 100 

Theft   50 

Truancy   25 

Cigarettes   25 

Alcohol   25 
Source: Heartland Executive Director 
 

When reviewing the selected sample of tips 

and rewards, the following were areas of 

concern that were noted for the time period 

of January 2010 through January 2011: 

 

 The executive director had too much 

discretionary authority with approval of 

tips and the amount to be paid. 

 Theoretically, the reward payout 

requires approval from the board, but the 

monthly reports sent to the board were 

general and did not provide enough 

information to definitively link an arrest 

to a particular tip in many cases. 

 There was no formal approval by the 

Board, rather implied acceptance, once 

the reports were sent by e-mail.  Board 

director meeting minutes did not give 

enough detail to trace approval of 

specific tips by the board. 

 The treasurer did not substantiate the 

amount of tips paid. 

 There was no formal confirmation 

process with law enforcement of a tip 

leading to an arrest, rather a general 

review of the timeframe of the arrest and 

if it appeared reasonable, the tip was 

paid.  Any given tip, because of 

generalities, was difficult to trace to an 

arrest, based on the way the name was 

spelled, multiple people by the same 

name, when an arrest took place, 

whether the intelligence is worthy of a 

payment  – there was discretion 

involved.   

 A board member stated the executive 

director had blanket approval up to 

$1,000. At least one other law 

enforcement agency uses the Tipster 

program to generate tips ranges. 

 

Recommendation:   

 

 More involvement by the board–provide 

more detailed reports with showing 

connections between tips and arrests. 

 Incorporate the use the Tipster program 

to reward amounts. 

 Seek law enforcement involvement for 

arrest verification. 

 

Management’s Response: 
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Finding No. 7: Proper bidding procedures 

should be followed and potential conflicts 

of interest should be avoided. 

 

The appearance of nepotism and conflicts of 

interest can create negative publicity or 

diminish the public’s trust.  Without 

properly adhering to the bid process, there 

was no reassurance that the rate paid was the 

best possible one available.         

 

We noted that bidding rules and guidelines 

were not adhered to and the supporting 

documentation provided was insufficient.    

 

The Director provided sample printouts 

from companies who create decks of playing 

cards. While the prices and rates were 

included, the information was general rather 

than bid specific. Of the three bids provided, 

only one was dated, on letterhead, was 

addressed to the Director, and was signed by 

a representative of the company; it also 

included a full description of the products.  

This one appeared to be an actual quote 

versus an advertised flyer.  

 

Effective Playing Cards was managed by the 

Director’s friend and former brother in law. 

Timesheets were submitted to the Office of 

the Attorney General as supporting 

documentation for salary reimbursement. 

The Chairperson of the Board approved and 

signed the timesheet for the Executive 

Director, who in turn approved the 

Professional Assistant’s timesheets.  The 

appearance of a conflict occurred as the 

Assistant is the Director’s daughter.   

 

Even though a subcontractor may not be 

considered a public official, the nepotism 

rules could still be applied.   

 

We also learned that the Director and the 

Chairperson were involved in a company 

called RedLine Solution, holding the 

position of vice president and president, 

respectively. 

 

Recommendation:   

 

Proper bidding procedures should be 

followed.   

 

Potential conflicts of interest should be 

avoided; family members should not employ 

relatives.   

 

Involvement between the Board member 

and the Director with outside partnerships 

should be disclosed to the Board.  Any 

conflicts of interest should be avoided when 

possible.  

 

Management’s Response:  
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Inspector General’s Statement 

 

 

 

This engagement was conducted pursuant to Section 20.055, F.S. in accordance with The 

International Standards for the Professional Practice of Internal Auditing and with Generally 

Accepted Government Auditing Standards as appropriate.  This engagement was conducted by 

Judy Goodman, CPA, CIA, Director of Auditing; and Linh Trang, CGAP, Investigator/Auditor.    

 

The Office of Inspector General would like to thank management and staff for their assistance 

and cooperation extended to us during our audit.   

 

 

Sincerely, 

 

 

 

 

 

 James D. Varnado  

    Inspector General 
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ATTACHMENT A 

 

 

 
Source:  Actual Expenses 

  
EXPENSE AMOUNT 

Anderson $523.95  

Membership Fees   800.00  

Bright House   929.69  

Mileage/ Travel             1,796.62  

AT&T             1,949.80  

Misc.             3,970.98  

The Ledger             4,724.00  

Crime Scene/ TeleCompute             6,193.03  

IRS           11,761.53  

Playing Cards/ Advertisement           37,025.27  

Employees’ Salaries           52,304.26  

Rewards           73,800.00  

TOTAL       $195,779.13 

                      Source:  Actual expenses 

 

  

Rewards
37%

Employees' Salaries
27%

IRS
6%

Crime 
Scene/TeleCompute

3%

The Ledger
2%

Anderson 
<0.5

%

Mileage/Travel
1%

Bright 
House

1% ATT
1%

Membership Fees
<0.5%

Misc
2% Playing 

Cards/Advert.
19%

January 2010 to January 2011 Expenses
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ATTACHMENT B 

 

 

 

Budget 2010-2011 

 

Budget 2009-2010 

Item Amount 
Quantity/

Months 
Total 

 
Amount 

Quantity/

Months 
Total 

Rewards and Public Education 

       Rewards 7,000 12 $84,000 

 

6,500 12 $78,000 

Tip Lines 51 12 612 

 

50 12 600 

Answering service/Telecommute 

Fees 375 12 4,500 

 

375 12 4,500 

Tip software 100 12 1,200 

 

100 12 1,200 

Brochures 2,000 1 2,000 

 

1,000 1 1,000 

Cell Phone 140 12 1,680 

 

140 12 1,680 

Program Awareness 

       Newspaper 5,000 2 10,000 

 

5,000 6 30,000 

Specialty items 15,000 1 15,000 

 

4,400 1 4,400 

Door hangers/yard signs 10,000 1 10,000 

 

1,000 1 1,000 

Playing cards 10,000 1 10,000 

    Posters/banners 10,000 1 10,000 

    Fugitive ads 5,000 1 5,000 

 

3,500 7 24,500 

Office Expenditures 

       Office phone 100 12 1,200 

 

100 12 1,200 

Internet line 100 12 1,200 

    PO Box 65 1 65 

 

67 1 67 

Storage rent 2,200 1 2,200 

 

2,200 1 2,200 

Letter head/env. 200 1 200 

 

200 1 200 

Gen. office supplies 200 1 200 

 

200 1 200 

Vehicle mileage 200 12 2,400 

 

180 12 2,160 

Dir./board training 1,000 1 1,000 

 

1,000 1 1,000 

Corp. filing fees 85 1 85 

 

85 1 85 

Membership Dues  

       FACS 500 1 500 

 

500 1 500 

Southeastern Crime Stoppers  50 1 50 

 

50 1 50 

USA Crime Stoppers Assoc. 350 1 350 

 

300 1 300 

Insurance 800 1 800 

 

900 1 900 

Travel 

       FACS (Feb., June, Oct.)(2 ppl.) 3,000 2 6,000 

 

3,000 2 6,000 

Southeastern Regional Mtg. 1,000 2 2,000 

 

1,000 2 2,000 

Salaried Employees 

       Executive Director 50,000 1 50,000 

 

50,000 1 50,000 

Professional Assistant 12,000 1 12,000 

 

12,000 1 12,000 

  
TOTAL $234,242 

  
TOTAL $225,742 

Source:  Heartland Crime 

Stoppers Grants 

 

        


