
Response to CBC story from Husky 

Husky is a publicly listed Calgary-based company that has been active in the Canadian oil patch 
for over 75 years. We employ approximately 5,000 people in Canada and of that total, more than 
99 percent are Canadian.
 
Husky is not a significant user of the temporary foreign worker program, and turns to it only as 
an option of last resort. However, it has been an essential bridge to assist in addressing skilled 
labour shortages for many contractors and, indeed, the energy industry and many other sectors in 
Canada.
 
The allegation that the majority of Saipem’s workers are temporary foreign workers is 
inaccurate. We routinely review site workforce reports, and for Saipem approximately 85 percent
of its workers are Canadian. Across the entire site, including all contractors, subcontractors and 
Husky staff, approximately 90 percent of workers are Canadian.
 
When completed, this project will have a 40 to 50-year lifespan and create hundreds of new 
permanent jobs, essentially all of which we expect to be filled by Canadians. As you are aware, 
over the course of construction, various trades will mobilize and demobilize as scopes of work 
are completed and new phases begin. The use of temporary foreign workers is just that – 
temporary, in keeping with the nature of major construction projects.
 
Various Canadian governments and other leading authorities have repeatedly noted the current 
skills shortage in the country. We are taking proactive steps to broaden the recruitment of 
qualified Canadians, and investing millions of dollars in post-secondary institutions to build local
capacity. For us, it is simply good business, as a Canadian worker is more cost-effective.
 
We will always be vigilant in our safety objectives, and we continue to see steady improvement 
in results due to stronger alignment amongst all companies on site and an engaged workforce. In 
this regard, we marked a significant milestone, achieving 5 million hours without a lost time 
incident. Numerous initiatives are used to reinforce safety awareness and we further strengthen 
the feedback loop with suggestion boxes placed throughout the site as well as a 1-800 number for
confidential reporting.
 
Sunrise is an open site with union and non-union workers well represented. The overall 
workforce peaked earlier this year and is now in decline.

-Mel Duvall, Media and Issues Manager


