
Saipem responds to Canadian worker allegations:

Skilled Canadians passed over for jobs:

Saipem is an integrated Engineering Procurement Construction Company (EPC). As you would 
expect, our hiring needs are not constant but change depending on the stage of the project we are 
in, and the specific jobs that need to be done at a specific time. Over the 
years, Saipem’s presence in Canada has grown significantly from 50 to 3,600 people of which, 
currently over 80% are Canadian.  Of our total workforce, we have 2,180 employees at the 
Husky Sunrise Project site and roughly 85% of this number is Canadian.  As you can see from 
these numbers, we have been investing massively in people and assets in order to provide 
benefits to our clients and stakeholders. We have a strong track record of engagement with 
Canadian unions and with local authorities. As an integrated EPC company, we also utilize 
construction subcontractors for limited and specialized scopes of work and we self-perform some
construction activities to pursue our own business objectives and also to meet our contractual 
obligations with our clients. Our hiring practices are in compliance with the law and regulations.

Safety violations because foreign workers are not up to Canadian standards:

Health, Safety and the Environment is a key value of Saipem globally and we pay enormous 
attention to safety, striving to improve its performance further and further. Consistent with this 
approach, we continue to make safety a priority at the Sunrise site, with continued focus on 
safety awareness and training of all our workers. We strongly refute any and all claims of any 
correlation between any alleged safety violations and any group of workers that we have at the 
project site.  Additionally we would like to point out that Saipem Canada’s HSE performance 
indicators show our performance is in line and in some cases better than the Canadian industry 
average.

Supervisor Jenning’s seal used to approve worker testing without his approval:

Saipem is not aware of this issue and therefore cannot comment on the specifics. However, we 
will say that Saipem does not tolerate or promote this type of behaviour within our organization. 
If such behaviour is brought to our attention, we take the appropriate measures to address it.



Language barriers causing safety risks

Approximately 85% of our workforce at the site is Canadian. We have been utilizing Temporary 
Foreign Workers for certain trades positions where we have not been able to source those skills 
and capabilities from the local market. Rest assured if the required skilled labour was available 
locally we would of course utilize it as frankly it makes the most business sense to do so. 
Saipem, as an international company with experience worldwide, is fully committed to the safety
and well-being of our workers, regardless of where we work.  We often work in multi-cultural/ 
multi-language environments and as such, we develop programs and training that will ensure that
our workers are able to work safely, communicate effectively and receive proper direction.


