
STATEMENT FROM JASON KENNEY’S OFFICE 
 
“Under the previous Liberal government, no inspections were done to ensure that employers were 
following the rules, even though the previous Liberal Government created the low skill stream of 
the Temporary Foreign Worker Program in 2002.  In 2007 our government began conducting 
investigations and has increased the numbers of investigations done each year significantly since 
then.  Our government created a dedicated team of inspectors at Employment and Social 
Development Canada (ESDC) to increase oversight of the Temporary Foreign Worker Program. 
 These inspectors are solely dedicated to doing inspections through the Temporary Foreign 
Worker Program.  In addition to the team of dedicated inspectors, there are other staff at Service 
Canada whose jobs include work related to employer inspections.  In addition to investigating tips 
and complaints that are received, the department also conducts random audits of employers to 
ensure that the rules are being follow. 
  
ESDC works with the Canada Border Services Agency and refers cases to them as appropriate.  
For example, if ESDC believes the infractions are criminal in nature these cases will be referred to 
the Canada Border Services Agency. 
  
Our Government has made numerous reforms to the Temporary Foreign Worker Program to better 
ensure Canadians are first in line for available jobs including: 
  

o   The authority to conduct on-site inspections to make sure employers are 

meeting the conditions of the program; 
o   The ability to ban non-compliant employers from the program for two years and 

immediately add their names to a public "black list"; 
o   Requiring employers who legitimately rely on TFWs, due to a lack of qualified 

Canadian applicants, have a plan to transition to a Canadian workforce over time; 
o   Requiring employers pay temporary foreign workers at the prevailing wage by 

removing the existing wage flexibility; 
o   Adding questions to employer LMO applications to ensure that the TFWP is not 

used to facilitate the outsourcing of Canadian jobs; 
o   Introducing fees for employers for LMO processing, and increased the fees for 

work permits, so they’re not subsidized by taxpayers; 
o   Making English and French the only languages that can be used as a job 

requirement when hiring through the TFW process. 
  
The Temporary Foreign Worker Program remains under a thorough policy review to ensure that 
employers make greater efforts to recruit and train Canadians and that it is only used as a last and 
limited resort when Canadians are not available. Further changes to the program will be 
announced in the coming weeks. 
  


