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INTERVIEW:  R. Harcourt Dodds '58, Trustee Emeritus 
 
INTERVIEW BY: Chris Burns 
 
PLACE:  Baker Library, Room 158  
 
DATE:   May 19, 2001 
 
BURNS: Today is May 19, 2001 and I’m speaking with Harcourt Dodds, 

class of 1958 and trustee of the college from 1973 to 1983.  I’d like 
to begin by examining your decision to come to Dartmouth College 
in the first place as a student.  You were born and raised in New 
York City? 

 
DODDS:  Born and raised in New York City and, more particularly, in Harlem.   

I went to public schools in Harlem and then passed the entrance 
exam for Stuyvesant High School, which was one of New York's 
selective high schools, and I was a good student.  Stuyvesant, 
along with Brooklyn Tech and Bronx Science, emphasizes the 
physical sciences and careers related thereto, engineering and so 
forth.  So my bent was engineering and, initially, I applied in my 
senior year to schools like Cooper Union and N.Y.U. School of 
Engineering and a few other places that had engineering schools, 
with the idea that I would go on and pursue a career in engineering.  
But a number of things intervened.  It was made clear to me that 
(this is the 1953-54 academic year), that there were very, very few, 
if any, blacks in the profession so that whatever I might do might 
well have some sort of a path-breaking quality to it.   

 
I had a session with a representative from an organization called 
the National Scholarship and Service Fund for Negro Students, who 
made the very helpful suggestion that it was probably better to look 
at a liberal arts institution because, to go to engineering as an 
undergraduate experience at Cooper Union, for example, might 
mean that after a semester or two, I would find that I wasn't cut out 
for it, I didn't like it.  And then what would happen?  I was stuck in 
this engineering program and struggling.  His suggestion was, "Go 
to a liberal arts school.  Get a broad base and, afterwards, if 
engineering is what you care to pursue. Fine.  You would at least 
have sampled a wide range of offerings."    
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So it happened that he had a nephew attending Dartmouth and he 
said, "Why don't you apply to Dartmouth?  It’s a fine school.  My 
nephew goes there.  He enjoys it."  I should say, just 
parenthetically,  
that this was a white man that I was speaking with.  So, at this 
point, I had no concept of what Dartmouth was like with regard to 
minority students or anything of that nature.  In fact, I didn't even 
know where it was.  [Laughter]   
 
This is now February or March of senior year, so I had to scramble 
around and put this application together.  I was then slated for an 
interview.  Now that I am thinking liberal arts colleges, I also applied 
to Columbia and to Yale.  Since those were places that were really 
better known to me, they were the ones that I was really 
anticipating making some choice between.  The Dartmouth 
interview was first; Columbia did not give an interview.  The 
Dartmouth interview was first and I went to a businessman's office 
in the Wall Street area.  There were three alumni and we had the 
usual conversation about high school, background, my 
extracurricular activities, and so on and so forth.   
 
At one point, they then said, "Well, what questions do you have?"  
So I said, "Well, I’m interested to know, and I hope you don't mind 
my asking, what is the racial climate like in a place like Dartmouth?"  
They then proceeded to tell me about the referendum vote, which 
was then in the process, perhaps it had been concluded, having to 
do with fraternities that had restrictive clauses and that there were 
students that had been there when they were there.  These were all 
white interviewers.  There were students that they knew who had 
been there who seemed to have had positive experiences.  And 
they were very upbeat, very positive.  In fact, complimented me for 
raising the question.  They thought it was very forward-looking and 
very helpful to them that I had, in fact, raised this matter because, 
the way our conversation was going, I mean it just would not have 
come out on to the table for discussion unless I had raised it.   
 
Well, given their glowing response, I figured that I now had the 
magic bullet for these interviews.  So, with the Yale interview 
coming up -- I sort of targeted Yale as my primary place -- the Yale 
interview was just with a single individual.  He was an executive 
director of a boys' club in Manhattan.  So the Yale interview went 
along, again, the same basic questions about background and so 
on.  Again, at the appropriate moment I was invited to ask any 
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questions I had and I raised the same question.  Well, this 
interviewer was flabbergasted that I had not heard of Levi Jackson, 
who was a Yale football player and he was, in the late '40s, elected 
captain of the Yale football team.  That was, of course, a big item of 
national news.  His picture was on the cover of Life magazine; it 
was really a big deal.  I had heard of it, but I’m ten years old or 
something when this happens, so it wasn't like it was something 
that I was going around thinking about all the time.  [Laughter]  This 
interviewer, he just couldn't believe that I wouldn't have known that 
Yale was this wonderful place, having elected this guy as the 
football captain back in the late '40s and so on.    
 
Not to prolong the story, I later learned from my high school debate 
partner who interviewed with the same man that he was of the 
opinion that I was very immature, that my raising the question about 
race relations showed that I didn't have the self-confidence and the 
ability to kind of get along in an environment like Yale.  So he sent 
back a recommendation that I not be admitted.  [Laughter]  So I get 
this rejection from Yale.   
 
So I’m now reduced, so to speak, to Dartmouth and Columbia.  
There were a couple of other schools, CCNY and Howard 
University.  But my parents, at this point, really came into play 
because, from their standpoint, they were immigrants from the 
Caribbean, from Barbados--going to college to them always meant 
going away to college.  So there was never any question but that, at 
whatever point I went to college, I would go away.  So when you 
took away the New York--the NYU, Columbia, CCNY possibilities, 
what was left was Dartmouth and Howard University.  So, between 
those two, at least as they viewed it and I viewed it, there really 
wasn't much of an issue, so I accepted Dartmouth's offer.  There 
was a scholarship that went along with it.  So it worked out. 

 
BURNS: But you didn't come to Dartmouth before you came in as a 

freshman? 
 
DODDS: No.  It’s interesting because, in fact, I had even made a note of that, 

the idea of campus visits was just nothing we ever considered.  I 
mean it would have been possible to go to Columbia to visit 
classes, similarly to CCNY.  Even the schools in New York, I mean, 
I never, none of us in high school ever made visits.  We would get 
the brochures.  We’d read them and, whatever they said in the 
brochure, we believed was the case.  [Laughter]  We had no car, so 
to go away would have been a major undertaking.  It was just never 
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part of the equation.  The idea that you would actually go and 
examine a place just never entered our thinking at all. 

 
BURNS: And so those alumni interviews for the college's perspective, too, 

really played a... 
 
DODDS: They played a major role because that was really how you made 

human contact and you got a chance, literally, to have a face put 
onto the college and have it humanized.  So, they were very, very 
important.  No, it wasn't until the autumn when we came up.  My 
dad and I flew up.  The first plane ride for us both. 

 
BURNS: Into Lebanon? 
 
DODDS: Right into Lebanon.  Yeah.  But, before that, there was something 

that had happened that I think future listeners or readers of this 
transcript might find interesting.  I had a great uncle.  He was 
married to my mother's aunt, who worked for the Downtown Athletic 
Club, which was one of the then very exclusive private clubs in 
Manhattan.  In fact, it is the club that sponsors the Heisman Trophy 
Award every year in college football.  My uncle was a waiter; he 
would work to clean up.  Basically, he was one of the laborers in 
this club.  He and the other people in the club were working-class 
men, although it was considered at that level, a job of some 
prestige because you were working in this environment with the 
very wealthy Wall Street types and so forth.   

 
So most of his co-workers were, in fact, white but they were 
working-class like Irish, Italian immigrants, sort of on their way up.  
He, himself, was from Guyana, British Guyana, but very, very fair 
and could have passed for white and probably did in order to get 
that job.  They knew that he was from the Caribbean.  It wasn't that 
he was hiding or anything; but as you looked at the group of 
workers, he would not have seemed that different.   
 
In any event, he, in the banter around the job, said that he had this 
great-nephew who was going to Dartmouth and his co-workers, 
realizing that this was a school that the clientele went to, the 
members of the club, they didn't believe him.  They said, "You’re 
kidding.  How could you have a grand-nephew--when Dartmouth is 
a place for the sons of these businessmen and lawyers and so 
forth?"  So they would keep teasing him and insisting that he was 
making it up and so one day he asked me if I would let him have my 
letter of admission.  He explained that he wanted to show the 
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people down on the job.  Well, in those days, there were no photo 
machines or anything.  So, all I had was this one copy of the letter.  
[Laughter]  And so, “I don’t know.  Am I going to give him this thing?  
What if he loses it?  Does that mean…"  In any event, I made the 
letter available to him.  So he took it in, showed the people at the 
Downtown Athletic Club that he did, in fact, have this grandnephew 
going to Dartmouth.  They were satisfied.  But it was of that kind of 
magnitude in our family that I was going away.  

 
BURNS: Did you have brothers and sisters? 
 
DODDS: I have an older sister and a younger sister.  At that time, I was the 

first to go to college.  They both subsequently went, but I was the 
first to go.  So we flew up to Lebanon and had our second major 
pre-matriculation experience which was the ride from Lebanon to 
Hanover.  Now, in those days as is probably the case now, the 
housing office gives you the names and addresses of your 
roommates and there was no pre-selection or preferences.  You 
were just told, "This is who you’re rooming with" and the name of 
the dorm and the room.  And I was in Russell Sage, which is just 
down this little street here [Tuck Drive] on the fourth floor.  So I 
made note of these names of my roommates.  One was from Miami 
and the other was from California, Menlo Park, California, which I 
had no idea where it was.  I assumed, but I didn’t know one way or 
the other--but I assumed that they were white students.   

 
We lived in Harlem at 126th Street and Fifth Avenue.  I don't know if 
you know Manhattan at all, but that’s pretty much right in the heart 
of Harlem, one block north of 125th Street which is a major 
thoroughfare.  However, our apartment building fronted Fifth 
Avenue, so our mailing address was 2-0-4-1 Fifth Avenue and, of 
course, my name is Harcourt Dodds.  I will get to that phase of it 
later on.  We’re riding in from the airport, about five minutes in the 
cab, my dad and I and three others, and this student, I assumed he 
was a student.  He seemed to be older.  I thought he was actually 
an upper classman.  He strikes up a conversation, white fellow, and 
he wanted to know where I was from, “was I going to the campus?”  
“Yes.”  “Was I just starting?”  "Yes, I’m a freshman."  As it turns out, 
he was a freshman, too.  So he was interested to know what dorm I 
was in, so I said, "Russell Sage".  He said, "I’m in Russell Sage."  
He wanted to know what floor I was on and I said, "I’m on the fourth 
floor."  Amazing thing, he was on the fourth floor.  [Laughter]  Well, 
you can see where this is going.  “What room was I in?”  I said, 
"Room 407."  He thought for a moment and then literally I could see 
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a crimson shade beginning around his neck and it started to go up.  
He said, "I’m in 407, too."  [Laughter]  Initially, he thought he was 
across the hall from me, but then he realized that his room was also 
407.  Sort of a noticeable silence that fell over the cab for the rest of 
the ride to Hanover.  [Laughter]   
 
It turned out that he was the roommate from Florida.  [Charles] 
Chuck Panettiere, class of '58, graduate of the Lawrenceville 
School.  So he had at least spent some time in the north, but he 
was for all intents and purposes, a southerner.  And Lawrenceville 
being one of the exclusive prep schools, I doubt if they had any 
black students there at all.  So there we were.  Then our third 
roommate eventually joined us and that was Dan Varty [Daniel 
"Dan" Varty '58], class of '58 from Menlo Park.  So here we are.  
The three of us are in this room, a triple.  We had one living room 
area with our three desks and then one, I guess we had one desk in 
the living room.  The sleeping area had the three bunks, a double-
decker and then a single, and two other desks.  So you’re 
responsible for furnishing your room and both Varty and I are 
scholarship students.  Panettiere, his father was a doctor, 
physician, in Miami.  So we got some marginally steady furniture.  I 
mean we had a sofa that no two people could sit on at the same 
time.  [Laughter]   We had a bare light bulb that the college had 
issued in the living room.  We each had a desk lamp, but it was 
sparse, put it that way.   
 
As I say, Varty and I were on scholarship.  So this continued on for 
about the better part of two months and all the while, I didn't realize 
this until later, all the while, they had assumed that, by my living on 
Fifth Avenue in New York, they discounted the fact that I had a 
scholarship.  They just assumed anybody that lives on Fifth Avenue 
in New York has got to have money.  There’s just no two ways 
about it.  I, on the other hand, I naively assumed that any white 
people going to a place like Dartmouth, they have to have money.  
So nobody shelled out anything for furniture.  I mean, not that I had 
a whole lot, but I certainly wasn't putting down what I had if they 
weren't offering to come forth.   
 
Well, this was all resolved because Panettiere, who was somewhat 
the social gadfly of the northeast in some respects--not gadfly, but 
social butterfly--had a date for a weekend and he knew that he 
would be bringing his date to the room at some point and he just 
couldn't abide the fact that it looked the way that it did.  So suddenly 
all this furniture starts arriving from merchants downtown.  We 
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suddenly had a matching three-piece set, a sofa, two easy chairs.  
We had a rug.  We had lamps.  The place looked totally different 
thanks to Chuck Panettiere and his doctor dad.  [Laughter]  So then 
we were set up.  We functioned very nicely.   
 
The interesting thing about all of that is that I didn't realize it and I 
never have ever understood how it came about.  Up until then, all 
entering black students had either been given single rooms or had 
been paired.  For the first time in anyone's knowledge, recollection, 
a black student was put in with white students.  There was no 
fanfare.  I mean, at the time I got the notice, it didn't say anything.  
No one had ever asked me, did I have any preference about it one 
way or the other.  It just happened and I don't know whether it was 
done consciously or if somebody just overlooked it because there 
were nine black students who entered that year, the fall of '54, the 
largest group that had ever been admitted to the college up to that 
point, and the same housing policy obtained for each of the other 
eight.  They were either paired or in single rooms.  I was the only 
one of the nine who had white roommates.   
 
But, in a sense, that really worked out very much to my benefit 
because it put me in a setting in which I automatically was 
interacting with the--not that my classmates were not, but when 
your roommate and you were basically the same, you tend to move 
in similar circles and so on.  I was in a situation in which I was 
mixing and mingling with the other people in the dormitory.  It 
happened that in that particular dormitory and on that particular 
floor were a number of members of the fraternity that I ultimately 
joined and the fact that they could see that I got along with my 
roommates I’m sure made it attractive to them that I would be 
ultimately invited to join that fraternity.   
 
The transition was, I think it was a very smooth one.  I really found 
no particular difficulty on the academic side.  If anything, the nature 
of the high school that I had attended, which was very selective in 
its admission, probably as selective as the college was, and very 
competitive because it was populated mainly by students who were 
up and coming, often the children of immigrant groups of modest 
means so it was always a matter of needing scholarship assistance 
to go on to the next level.  So you had some people who were 
always striving to get as high a grade as they could. 

 
BURNS: So would you rank your preparation for Dartmouth pretty high up 

there in comparison? 
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DODDS: Oh, very much so.  At the end of the course, so to speak, 

comparing the two experiences, I did substantially better in the 
sense of finishing higher in my class at Dartmouth than I did in high 
school.  In other words, the competition here was not as severe as 
the competition was in Stuyvesant.  Part of that--I don't think it had 
anything to do with intelligence.  I think part of it was that many of 
the students here didn't feel that they had to excel.  It was still an 
environment, back in the '50s, where people went to college pretty 
much to get their ticket punched.  It was what you were expected to 
do as a way station to going into the corporate world.   

 
I didn't know this at the time, but what would happen to people at 
the end, aside from those who went on to graduate school, bore 
little relation to how they had performed in college.  In other words, 
the ability to get a job in a corporation was more often a function of 
how people presented themselves, how did they package 
themselves, who did they know and all of that.  I thought it had to 
do with how well did you do at school, so I was knocking myself out 
getting all these wonderful grades, assuming that at the end I would 
just present my transcript and I'd get a good job.  That was the way 
it was supposed to work.  It didn't work that way.  [Laughter]   
 
I had to really learn.  It just took a long time to really learn that 
because it just didn't compute with what I understood to be the 
system.  Everything up until then had worked pretty much on merit, 
even getting into the high school I did was in part a function of 
preparation.  There were a group of teachers at my junior high 
school in Harlem who said, "In order for our students to compete on 
the entrance examination, they’re going to need and should have 
the benefit of some special preparation."  So they designed, in 
effect, a prep course for us and they culled fifteen of the better 
students in the junior high school and would have us stay for extra 
sessions.  They got our parents' permission to give us extra training 
and so on.  When the results came out, we had all passed which 
was, for a school in Harlem, it was a remarkable achievement that it 
sent over a dozen of its graduates to Stuyvesant.  It was really quite 
something.  So that preparation really carried over. 

 
BURNS: And you learned some good study habits pretty early on. 
 
DODDS: Oh, yeah.  Very much so, because we had time constraints.  The 

school was very antiquated physically, so we had to operate on a 
split session and, as the years went along, some of us as we got 
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into the upper years, would work part-time jobs, so you really had to 
learn how to budget your time and so on.  It was a very good 
discipline--a very good learning experience.   

 
I must say that I also realized early on that I was lacking in a lot of 
the social skills that many of my colleagues had.  In other words, I 
came up here, I was sixteen plus, sixteen and a half.  I had only 
started dating the summer before coming up and we had no car, so 
driving and all of that was not part of my experience.  I didn't have 
any sense of really how to develop a relationship with females.  
There was one girl that I was dating with some regularity, but I was 
a novice.  And coming up here and realizing that people had dates 
for entire weekends was absolutely flabbergasting to me.  I just 
couldn't imagine how much conversation you would have to have to 
carry through a whole weekend.  I didn't know how people did it.  
How do you sustain that date for a weekend?  [Laughter]   
 
So I fairly quickly, after some unfortunate early experiences, pretty 
much retreated to the books.  I kind of made up my mind that I 
could not run with the social thing.  I mean, I was underage as far 
as drinking was concerned, so that whole side of things had no 
appeal.  I was not an athlete, so I did what I had to do for the phys 
ed requirement, but I pretty much decided, “If I’m going to get 
anything out of this place, I really am going to have to do it as a 
student.”  And I didn't really think I was particularly brighter, but I 
kind of figured that if I worked hard--because I could see that the 
attitude among so many of my colleagues was just to get through.  
The gentleman's C was considered respectable and I figured “'to 
heck,’ if I can out grind these guys and get the B's and the A's, then 
I will have made my mark.”  I was inspired also by an 
upperclassman, Warner Traynham, class of '57… 

 
End of Tape 1, Side A – Beginning of Tape 1, Side B 

 
BURNS: You were speaking of Warner Traynham. 
 
DODDS: Warner Traynham was the class of '57, a black student from--in the 

nomenclature of the day, he would have been a Negro student--
from Baltimore.  And I was looking through a publication having to 
do with honors--what they would do every year is list all the 
students who had made honors, and looking through that that fall, I 
saw his name, that he had--not only was he on the dean's list, he 
had in his first year achieved the rank--I don't know if they still use it 
as a designation--something called Rufus Choate Scholar, which 
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was dean's list plus.  It was like being in the maybe top five percent 
of your class, but really a very, very fine achievement.  So I sort of 
took heart from that, that he’s somebody who was a non-athlete.  
He was quiet, a friendly fellow, but not somebody who is obviously 
active socially in a sense of being involved in weekend things and 
so on.  So I said, "Well, clearly there is room for someone like that 
to succeed and he seemed to be having a fine time, in any event."  
So I thought if I could do as he has done, there’s an indication that 
that pattern can produce success.  So it was very helpful that that 
was the case. 

 
BURNS: What role did faculty members play for a student such as yourself 

who had high academic aspirations?  This is at a time where John 
Dickey [John Sloan Dickey '29] and Don Morrison, the provost, 
were bringing in a lot of new faculty to replace some of the retiring 
Hopkins faculty. 

 
DODDS: I guess we were somewhat aware of that; but, of course, not really 

knowing the history, we pretty much took the people as we met 
them.  I do know that, as the years went along, I was aware of 
people being brought in.  I remember in the sociology department, 
they brought in a number of new people who seemed to be pretty 
much go-getters, and so on.  But I would say that, at the time, the 
old guard, if you want to describe it that way, pretty much held sway 
because the lore of the place was that there were these giants of 
the faculty that you would get the benefit of if you took their 
courses.  I, myself, didn't follow that, but there were people who 
would major in history particularly so that they could get the benefit 
of the so-called "cowboys and Indians" course that was taught by I 
think it was Professor West [Herbert "Herb" West].  And Al Foley 
[Allen "Al" R. Foley '20] was very popular.  He would give--I guess 
his courses in American history.   

 
I did take Professor Adams, John Adams, who was tough.  I mean 
he was a ferocious marker, but his lectures were really fascinating 
because each one of them--and it was evidently something that he 
had perfected to a fair degree--It was just remarkable how much 
information he could give you in an hour.  European history--all 
kinds of anecdotes and insight--the events leading up to World War 
I.  It was really quite something.  It was almost too bad that it was 
like eight in the morning when it started.  It just took a while to kind 
of get warmed up.  [Laughter]  This guy’s already--ten minutes into 
it, he’s already covered maybe ten or twelve particular gems; but, 
obviously, he had been around for a while.   
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So I think, from our standpoint, since we were often receiving 
information from the upperclassmen who knew the Old Guard--I 
mean those were then the people that we sought out and the newer 
people would not yet have made their reputations.  They would not 
yet have been known.  Kemeny [John Kemeny '22A], for example, 
came in '56, I believe.  Well, I mean, he would just have been an 
instructor.  Nobody would have paid any attention to him unless you 
happened to be into sciences. 

 
BURNS: Did you have a course with him? 
 
DODDS: No.  See, he would have been involved with the math so that, I 

guess, anyone in pre-engineering, maybe the pre-meds, chemical 
engineering people, they would have more likely had him.  The 
math that we took, we who were liberal arts types--there was a 
math course that was really designed for non-science people and it 
was taught by a Professor [Bancroft] Brown.  It was concepts, but 
really done for a lay audience.  You see, I had had hard math in 
high school, so I knew cosines and all of that.  I didn't understand it 
particularly, but I knew what was involved, and I knew that I didn't 
want to go near that stuff again.  [Laughter]  I had gotten through 
high school simply by rote.  I’d just memorize the formulas and, 
when I recognized that they applied, I would apply them; but I never 
really understood what it was all about.  It is just as well that I didn't 
try to go into engineering because…. [Laughter] 

 
BURNS: Which is interesting with your prior desire to go into engineering. 
 
DODDS: Exactly because I didn't know what it was about.  It was only when I 

got up here and started reading the catalogues.  "Is this what this 
study involves?"  [Laughter] 

 
BURNS: I wanted to go back to your decision when you chose Dartmouth 

College for a second and ask you if Dartmouth's engineering school 
played a part in it at all or whether it was just a good liberal arts 
school? 

 
DODDS: It only played a part once I got here and, literally, picked up a 

Thayer publication and saw--because I was still thinking along 
those lines to some extent.  I quite literally picked up a Thayer 
publication and saw the degree of technical involvement and so on 
and I realized I just did not have that burning an interest in 
pursuing.  It was okay in high school because, even though our 
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advanced physics classes were--I could handle them.  I'll put it that 
way.  But this was at a different level and I just knew that I didn't 
have as clear a grasp of the concepts.  I could do the mechanical 
formulas; but the underlying concepts were really not things that I 
was comfortable with.  So once I saw that, then it confirmed to me 
that I would be going in the area of the social sciences for sure. 

 
BURNS: Was that fairly early on? 
 
DODDS: Yeah.  It was fairly early on because you pretty much had to start 

structuring a program of pre-requisites and so on in order to qualify 
ultimately for the Thayer course offerings.  So I pretty much opted--
I’m almost certain that by the end of the first term, I had decided I 
would not be doing that.  So the math that I took was--we would do 
things with astronomy--it was interesting, but the binary concepts 
were then coming in, the one, zero, one, one, all that way of 
representing numbers which ultimately became the basis for some 
of the computer language.  These were the kinds of concepts that 
were discussed.  It was challenging, but it was not nearly the kind of 
demanding mathematical, pure mathematical approach as I would 
say that Kemeny would have been involved in.   

 
So that when he arrived, I don't know that anyone in our class 
would have taken note of it because we would have been past the 
point of taking introductory math and whoever else was coming in—
Clement, I know came in around that time.  ‘Mugsy’, Meredith 
Clement in economics.  He’s probably emeritus now.  I did have 
him.  In fact, I had him in one of his first economics offerings and he 
was very helpful to me.  I didn't recognize that he was ultimately to 
be a star or anything like that, because it was like his first year.  But 
he taught a course in international economics and, since my major 
was international relations, that was my way of sort of moving 
laterally to bring in a field of knowledge where I was weak basically.  
I did all right in economics as an introductory course; but, as it 
applied in the international sphere, it really took a little bit of work on 
my part to be comfortable with the concepts and he was very 
helpful in that way.   
 
The government people were pretty well established.  Richard 
Sterling, Gordon Skilling, H. Gordon Skilling.  I can't remember the 
man we had for introductory government.  The name escapes me; 
but they were solid performers.  But, again, they had been there. 
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BURNS: Were there particular faculty members that sort of guided you 
outside of the classroom? 

 
DODDS: Yeah.  I was just going to say that probably the faculty member that 

I had the greatest interchange with, the best relationship with and 
who was particularly helpful in all respects, was Eldredge, H. 
Wentworth Eldredge, in sociology.  Because, although my major 
was international relations, I had sort of a heavy concentration on 
the sociological aspects of culture, trans-cultural relations and 
things of that nature.  He was my thesis advisor because, what I 
chose to write on was the emergence of Guyana as an independent 
country, only the third independent country in Africa, south of the 
Sahara, and the first essentially in the twentieth century.  Guyana 
became independent in 1957 and my senior year was '57-'58, so 
the timing was perfect.  And so I delved into the history of it and the 
government relations; but a lot of it had to do with who the people 
were and the interrelations between the different tribal groups and 
how that affected the move to independence and so on.   

 
Eldredge--it wasn't his field.  There were really no Africanists as 
such, but obviously research was something that was important to 
him.  So he was able to guide me and be very helpful in how I was 
structuring it and making the ultimate presentation.  We became 
good friends. He lived in Vermont, Norwich, and we kept in touch.  
In subsequent years, he invited me to come up and you had put on 
the preliminary list the Shockley incident.  And largely as a result of 
an invitation from Eldredge to come up and speak to a couple of his 
classes in the late '60s, I happened to be on campus the week just 
prior to Shockley's appearance.  So I have some recollections of 
that, not that I attended the lecture, itself; but of some of the 
meetings that were being held where the students were trying to 
decide, black students, how they would react and so on.  Yeah.  
Eldredge was very helpful.   
 
Skilling was very helpful, as was Sterling, Richard Sterling.  Skilling, 
when my family was up for graduation, invited us to come to his 
home to be with himself and his family, which was rather unusual 
that a faculty member would do that.  It was within walking distance.  
I think it was somewhere down Wheelock because we walked there 
to his home.  He received us and entertained myself and my 
immediate family which was very, very nice.   
 
The Sterlings became good friends, as well.  Richard Sterling was 
particularly helpful in giving me some insights about post-graduate 
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study.  I was very much torn between going to law school and going 
to graduate school for a Ph.D. and got accepted to both and was 
just trying to work that through and conversations would start.  I 
mean he actually would have preferred that I go to the Ph.D. route, 
but understood that I really felt a need to have kind of a 
professional grounding, something that I could use practically.  
[Laughter]  As we used to say in the practical '50s.  So I opted to go 
to law school.   
 
As I’ll relate subsequently, becoming friendly with he and his then 
wife, Lu Sterling, who ultimately became Lu Martin [Lucretia L.  "Lu" 
Martin], and then an assistant to Kemeny and to McLaughlin [David 
T. McLaughlin '54 TU '55] and to Freedman [James O. "Jim" 
Freedman] and to Wright [James E. "Jim" Wright].  She’s like a 
fixture over there.  [Laughter]  Having become friendly with Lu really 
was very, very instrumental in a number of other things happening 
along the way.  That was almost serendipity because she was, as 
so many of the women at that time, she was just a faculty wife.  She 
would show up at the student-faculty events, had very little to say.  
She was busy raising the family and that sort of thing; but really 
became a major player here and a force of some magnitude, and 
she still is.  It’s a very interesting story.  I would urge you all at 
some point, if you haven’t done so, to make certain that she’s a 
candidate for your project because she--I mean, you talk about 
covering some administrations… 

 
BURNS: She’s certainly on the list and Jean Kemeny repeated over and over 

in her interview, “You should talk to Lu.” 
 
DODDS: Right.  Absolutely.  Lu’s quite something. 
 
BURNS: I wanted to ask you, you had mentioned that your first meeting with 

President Dickey was actually downstairs here in Baker.  I want to 
ask you about what your initial impressions of him were and how 
much of a presence he was during your time as an undergraduate 
and whether you had much interaction with him. 

 
DODDS: I would say that, answering the latter part of it first, I think the whole 

idea of what a college president is about has evolved over time 
and, in those days, my sense was that the president was the leader 
of the institution, who was to be seen as leader, setting an example, 
setting a tone; but very much above the fray, so to speak.  Meeting 
John Sloan Dickey for the first time was a very impressive 
occasion.  He made it a point--I don't know whether presidents 
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have done it since--he made it a point of meeting each individual 
undergraduate in the 1902 room and spending a few moments with 
the student, signing the matriculation certificate, shaking hands 
and, whether the class was six hundred, seven hundred, seven fifty, 
whatever the number--bring them on and he would do that.   

 
I would say that, unless you were involved in student government or 
were prominent on the campus in some way, that was probably 
your only direct contact, one-to-one, or even with a small group that 
you would have with the president.  The idea of meetings with the 
president for the sake of meeting, just to sort of sit down and get 
together and so on, I really don't think were part of his agenda.  And 
I speak now as a member of Palaeopitus because, looking even to 
senior year, I don't recall any occasion where we as either the 
undergraduate council as it then existed, heads of all the major 
student organizations and other people elected at large or even as 
Palaeopitus, which was the executive committee--I mean we were 
"the big men on campus," the twelve of us or so, in our white hats 
and sweaters and white trousers and all of that--I don't ever 
remember that we had a session with the president.  Now, it may 
well be that our president did.  That there might have been some 
one-on-one that Joe Blake [‘58] who was our chairman of 
Palaeopitus.  He might occasionally have meetings maybe with the 
dean, just sort of liaison basis, but not with President Dickey.   
 
He addressed us in our--we had our freshman course where 
everyone--big lecture in Webster Hall, as a matter of fact.  We 
would meet once every other week or something.  It was called "I 
and C", the individual and the college, and there were weekly 
presentations on the environment here, basic hygiene matters, 
standards of behavior, perhaps some of the academic offerings.  It 
was sort of a general orientation course that was presented to help 
us understand the setting in which we were and what was expected 
of us, pep talks on civic responsibility and that sort of thing.  I know 
that President Dickey addressed that group early on so that, in 
addition to our meeting with him individually in the 1902 Room, here 
he was, the president of the college, addressing the class and that 
was also a very impressive occasion.   
 
We would always show up at those things with jackets and ties.  In 
the early days, we were wearing our freshman beanies, which was 
de rigueur until we beat the sophomore class in the tug of war and 
were liberated from that.   I do remember the occasion because I 
had never been in a setting where the president of the institution 
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was presented in that fashion and, when he walked in, everybody 
stood up.  I mean that was--nobody told us to, but I guess there 
were enough prep school people there and so forth who knew that 
you were supposed to stand up when the president walked in, so 
everybody else--we all stood up.  It was very impressive.  He gave 
a very, very good talk and again spoke of the Dartmouth spirit, the 
ways in which he could tie into the place.  It was very, very 
impressive.   
 
My only real encounter with him was one that I sought senior year, 
at a point where I had decided in fact now to go to law school.  It 
had gotten beyond the business of, "Would it be law school?  
Would it be a Ph.D."?  I might say parenthetically that it had to be 
something because, in those days, there was something called the 
Selective Service draft that was applicable and so, as soon as you 
stepped outside the educational cocoon, provided you weren’t a 
minister or farmer, you were handed a rifle.  So you had two years 
to account for, so to speak.  I really preferred not to do that.  I 
ultimately fulfilled the requirement in a rather bizarre fashion, but 
the opportunity was there to go on to graduate school.  There were 
no open hostilities going on at the time, so the draft was still in 
place because we were still within five years of the Korean conflict 
and the country was in the Cold War with the Soviet Union and, as 
far as anybody knew, war might break out over Lebanon or some 
other hot spot.  But, at least for the time being, it seemed safe to go 
on to graduate school and I had this happy dilemma of having been 
accepted to both Harvard and to Yale Law School.   
 
So I went to see--made an appointment and went to see President 
Dickey.  He was sympathetic.  [Laughter]  "Tough problem you've 
got there."  But very gracious and very generous with his time and 
he talked about the pros and cons of both institutions as he 
understood it.  Of course, he was some number of years beyond his 
Harvard Law School days; but he did say something that was very 
helpful to me and ultimately deciding because, what he said was, 
and he did it very delicately, he said, "You can put the faculties of 
both places on a scale and they will probably balance out.  
Facilities, what do facilities mean in a law school?  You go to the 
library and you get the books and that's all the facilities you really 
need.  What you really come down with as the possible difference is 
the nature of the students that you’re there with."  And the phrase 
he used was, "You know, the Yale people are clearly outstanding; 
but, if you want to run with the swiftest…" That was what he said.  
"If you want to run with the swiftest, then, it’s Harvard."   
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Now that meant something to me because, as I looked at the array 
of students--my classmates--and, as I say, I had done 
comparatively better here at Dartmouth than I had done in high 
school.  Still, being even in the top five percent or whatever I was, 
the people who were in the top five percent were the ones who 
were going to Harvard.  [Laughter]  I said to myself, "I’ve been 
eating these guys' dust for four years, I don't think I want to eat their 
dust anymore"  [Laughter]  Plus, I felt that, in light of what had 
happened when I was an undergraduate or applying to the 
undergraduate, that I owed the Yale people a payback.  I really 
needed to go down there and show them that they had made a 
mistake when they had turned me down.  [Laughter]  So, for these 
totally irrational reasons, I wind up going to Yale.   
 
You can justify it, as I often did--it was a smaller place, and it was 
closer to New York and in point of fact, at that time, Yale was doing 
some things experimentally with its curriculum.  I don't know how 
familiar you are with the law school, but basically Yale was enabling 
you to break away from the traditional curriculum that law schools 
gave and to major, you could actually develop an area of 
concentration, much like you could as an undergrad.  And you 
could concentrate in criminal law or labor law, whatever area you 
felt you would benefit from in immersing yourself.  They had gotten 
Ford Foundation and other grants to support that innovation.  It 
ultimately did not take hold, but at least it was available during the 
time that myself and several of the other classes in the late '50s 
and early '60s were there.  So that was another reason for heading 
in that direction.   
 
But John Dickey was very, very helpful and I think having spent the 
time with him on that occasion and having been part of the 
leadership group gave him a good impression of me, which was to 
ultimately also work to my benefit at a point where the possibility of 
an African-American joining the board of trustees surfaced and a 
number of names were being considered.  Mine was one that he 
knew personally because of my being there during his time and my 
having had at least those few contacts that I did with him. 

 
BURNS: So he still had some input at this point when you became a trustee. 
 
DODDS: Oh, very much so.  As I was to learn later on.  [Laughter]  Very 

much so. 
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BURNS: We’ll come back to that.   
 

End of Tape 1, Side B – Beginning of Tape 2, Side A 
 
BURNS: So we were in the midst of talking about John Dickey.  I guess one 

direction to take it in is the Great Issues course.  Was he much 
involved with the course by the time you were a senior in '57-'58? 

 
DODDS: I know that he spoke to us maybe even more than once; but, when 

you say "involved", I mean--and the way Great Issues ran was to, 
as I’m sure you know, it was really a weekly presentation by outside 
guests, usually, although not always, followed the next day by a 
question and answer period.  And then we did our journals on a 
monthly or quarterly basis.  I know that he was involved in the 
sense that he—I’m almost certain that a large part of his talk at the 
beginning was to exhort us to really take it seriously; that this was 
an opportunity to become engaged with outside issues, that the 
college had done it's best to bring us a nice lineup of outside 
experts and speakers and so on.  And he, himself, was probably—
I’d want to say he was probably a substantive presenter in addition 
to whatever kickoff presentation he did.  He was probably a 
substantive presenter on at least one occasion.  It might have had 
to do with some aspect of international relations which was, of 
course, his forte.  I don't really recall that there was any particular 
involvement that he had beyond that; but he clearly was very much 
behind the course and really saw it as a way of giving us a broader 
vision and kind of opening our minds to current issues and to things 
that were abroad in the world that, as educated men, we should 
have been aware of.   

 
Personally, I really took the--I did follow his advice.  I took the 
course very seriously and I got a lot out of it.  I would rate that Great 
Issues experience as probably one of the better things that I had 
here.  It was informational.  It was timely.  It was well structured and 
it was challenging if you got into it, if you really went to the lectures 
and, you know, really tried to be engaged with the issues that were 
presented.  Again, the tenor of the times, it was the kind of thing 
that some guys treated lightly if it conflicted with whatever might be 
going on, a game or a date with some local nurses or something 
like that--that they’d get fill-ins.  [Laughter]  They’d slip some 
undergraduate a couple of bucks and have them sit in their seat 
because the way they took the attendance, there were spotters in 
the balcony and you had an assigned seat.  So, if the seat was 
filled, it meant that the person was there.  If the seat wasn't filled, 
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they were absent.  [Laughter]  All you had to do was have a body in 
the seat and you were covered.  I wouldn’t say that there was a lot 
of that going on, but guys would do it every once in a while.   
 
But it was good.  What I—and for years, I would always think back 
on how that course was helpful.  What I really relished was the 
assignment that we had of following six, or maybe there were four, 
different news publications over a six-week period.  I think that’s 
where the six came in.  So you could pick any four, there was a set 
group, and the idea was to compare how they treated similar 
stories.  What were the kinds of features?  What were their editorial 
positions like?  It was just a revelation because I had never really 
been, up until that point, a very conscientious newspaper reader.  
But I got into it.  I got to understand the way in which newspapers 
approached issues and how they had, in fact, a point of view and 
how it affects not only their editorial position, but how the news is 
presented.  And that it was very careful to understand that there 
were these different aspects of them all and that they were not 
totally divorced, as the papers would have you believe.  That one 
did tend to influence the other.   
 
I got introduced to The St. Louis Dispatcher, I remember 
specifically.  I remember reading The Christian Science Monitor 
and, for years thereafter, every opportunity I had, I would read The 
Christian Science Monitor.  Fortunately, being in a place like the 
Ford Foundation, and even when I was with the New York Police 
Department, I had the opportunity to just order in subscriptions and 
I always would have The Monitor as one of the ones I would bring 
in because I’d been so impressed with it.   
 
The journals, I relished because, in a way, it was an opportunity to 
do a diary and I think I had always some craving to put things down 
that were more of a personal nature and the journals really invited 
you to do that.  “What was your reaction to what the speaker had to 
say?  What did you agree with, what did you disagree with?”  And 
again, some guys blew it off.  They would just do a quick and dirty.  
I really kind of got into it.  It was my goal, yet unfulfilled, that every 
five years, I would go back and update the journal because it 
covered such a wide spectrum of things, presentations on natural 
resources, on the politics of the day, on race relations, on you name 
it.  World politics, on and on it went.   
 
When we had our twenty-fifth reunion in '83, the class put together 
sort of an updated version of the Aegis in which you were 
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encouraged to do a personal statement.  So my statement included 
the observation that, here it was twenty-five years later, and now 
I’ve got these three young kids, and I’m married and trying to deal 
with the house and mortgage and all the rest of it, and I still haven't 
gotten around to updating the journal.  But I’m going to do it.  
[Laughter]  One of these days, I’ll get around to it.  I got probably 
one of the highest commendations that I’ve ever received.  The 
reviewer, I think it was Professor [Jere] Daniell [‘55] in history wrote 
that my journal entries had restored his faith in--I forget exactly how 
he put it--in higher education, in liberal arts, in Dartmouth College.  
He just--the whole paragraph.  He just went on and on.  It was 
really something.  [Laughter]  And somewhere in the recesses of 
my attic, somewhere is my collection of journals from Great Issues.  
It was good.  I really got turned on by that.   
 
For me, and this may have been less true for guys who were in the 
sciences, it was sort of a unifying experience because, since I was 
a major in international relations, we sort of covered the waterfront 
anyway.  So there was—what with my sociological leanings and a 
strong dose of political science--there was hardly anything that 
came into Great Issues that somehow couldn't be tied in with all 
kinds of other stuff that was going on.   
 
I should also mention, although I know we didn’t exhaust it 
necessarily, one of the best course experiences--I really had 
nothing to do with him outside of the classroom--one of the absolute 
best course experiences I had was with Professor [Eugen] 
Rosenstock-Huessy.  He gave a course that was--on the surface, it 
just seemed so off-the-wall.   It was all this stuff about holidays and 
time-lines; but then I just began to think.  I mean he really sort of 
forced you to think about things from a different perspective.  Then 
one day--the way he would do it is, for each class, a selected 
number of students had to prepare a paper that would then be 
presented to the class and there would be discussions that 
followed.  So I was in the group of six or so that had done papers 
for one day.  He happened to call on me to make the presentation 
and, in doing that paper, it was like a light had gone on.  I suddenly 
understood what he was getting at, what his system was and what 
his worldview was and was able to write the paper as though it was 
he, himself.  I mean, I had bought into his whole way of thinking and 
I just made this presentation.  I knew it was good.  In fact, I was 
hoping he would call on me because I knew I had really gotten it.  
When I finished, he again, he just said something that was 
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wonderful, I don't remember exactly, but he said, "You reaffirmed 
my faith in life."  It was some really fantastic thing that he said. 

 
BURNS: It sounds like you really saved a lot of careers here.  [Laughter] 
 
DODDS: Grahmlich [Francis Grahmlich] was another.  Grahmlich gave a 

couple courses in philosophy that were really very, very helpful to 
me, very good in laying a foundation that I could carry over to--the 
beauty of what I found was that there were so many areas of cross-
contact and fertilization that you could have a concept in philosophy 
that would have applicability in the political science realm.  You 
could just sort of move ideas back and forth across disciplines and 
find things that were similar and supportive and all of that.  It just 
became fun.  I just enjoyed that whole inter-relation of ideas, 
interplay and concepts and so on. 

 
BURNS: So the liberal arts education really worked well for you? 
 
DODDS: Oh, yeah.  I--it was just so--it was so attractive that there would be 

an opportunity to go on to graduate school to do more of this at an 
even higher level.  It was just a very, very difficult thing to decide, to 
go the other way, which I don't regret in a sense of having done it; 
but I have always had a sense of, what might have been to have 
gone the other way and, indeed, I still have this fantasy of 
whenever my ship comes in, I will go back to school and get that 
degree.  [Laughter]   

 
This is really sort of a diversion, but when I finished law school, I 
went to Nigeria for two years and worked there in law reform 
activities and so on, which we can talk about briefly, I guess.  When 
I was coming back, I then had to decide, all right, now I’ve done the 
law school, I’ve now done--it was an academic program that I was 
on run through Syracuse University's Maxwell School, so my 
student deferment continued and I was now twenty-five and a half.  
Selective service was in force until you were twenty-six.  So I still 
had the better part of a year to account for and I began to realize 
that employers were aware of that, too.  You know, they could 
count.  They knew what the law was and I wasn't getting any job 
offers because nobody wanted to bring me on and then the 
Selective service would say "Okay.  Now it’s your turn."  [Laughter]   
 
So I looked at the possibility of, once again, doing this Ph.D. thing.  
I contacted Columbia.  Lo and behold, they still had my application 
on file.  They said, "You still look good to us and, if you want to 
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come, come on."  It was astounding to me that they still had all 
everything, letters of recommendation, they were still good.  “Fine, 
Let's go.”  “Oh, no.  I've got to decide this again.”  [Laughter]  But, 
again, I got some advice, which again was sound at the time.  This 
was really the time.  I had been away.  I had sort of done my, you 
know, service to the world community and now it is time to come 
and start sinking some professional roots in the law, so that’s what I 
wound up doing.  But it was still out there and it’s just a way of 
answering your question, I guess in a somewhat different way.  
That yes, that liberal arts experience was really a very, very 
powerful one and very, very enjoyable.   
 
We had a seminar for the major in international relations that was 
run by Sterling.  That's really how I got to know him every more 
intimately.  He was our seminar leader for the major and, of course, 
because he was a political scientist, we tended to emphasize, not 
exclusively, but we tended to focus on political writings, John Locke 
and just a whole series of people over time.  Abraham Lincoln.  But 
what would happen is, you would take something that was so 
commonplace that you thought. "Well, you know, I know all about 
that."  The Declaration of Independence, and we would get into it 
and start taking it apart and analyzing it and figuring out "Well, what 
was it that motivated them to say this and not that?"  It was that 
process of analysis that was very, very instructive.  He led us 
through it, really teaching us to be critical thinkers and I think that 
was probably what I came away with that has been so useful over 
time that you have a framework of analysis that encourages you to 
be critical and to constantly be challenging things that even you are 
inclined to accept, but you still look for ways to look at things 
differently to see how they might change over time and be prepared 
for change.   
 
But I would say that that senior year had, in addition to Great 
Issues, the benefit of the thesis preparation and the comprehensive 
exams, because that was a feature then--there was some talk when 
we were on the board of that being brought back again as 
something of a unifying experience.  Because I gathered that one of 
the things that began to slip away, particularly with year-round 
operation and aspects of the trimester system that were in place 
was a loss of a kind of collective experience in the final year, which 
we had with the Great Issues, of course, because everybody was 
there, the pre-meds were there, the history people, all the various 
disciplines under one roof.   
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And that comprehensive exam--I mean, it was a bit of a nuisance 
because, in addition to working on this thesis, you had to suddenly 
reach back for all these history courses and, “What are they going 
to ask now after all these years?”  But, at the end, it was certainly 
valuable because, in a sense, each one--I guess it ran about fifteen 
majors in international relations--so you could pretty much pick your 
area for concentration no matter what the question was.  The 
question had to be broad enough to encompass everybody's 
interests, so you could pretty much work through the things that 
were of primary importance and concern to you.  But preparing for it 
was, it was a challenge.  You had to really sit down and think 
through "what did it all mean" after two years of all these different 
courses and so forth.  It was good. 

 
BURNS: I wanted to shift a little bit away from the academic experience to 

some of the social experiences that you had as an undergraduate, I 
guess starting with sort of what it was like to come to Hanover and 
Dartmouth as a young black individual from Harlem.  Was that a 
major culture shock?  You’ve already sort of alluded that in part, 
you kind of threw yourself into academics. 

 
DODDS: I did and that was, for the reasons I was intimating, it was pretty 

much a protective thing because I just felt very inadequate socially.  
I think, and I’ve always felt, that the difficulty of adjustment had 
much more to do with economics than it did with race.  Being in a 
place like this and being at an obvious economic disadvantage was 
very apparent to me.  I mean I just was, I’m sure, in the minority, 
not only in racial terms but just among people who didn't--came 
from families that didn't own their own home.  Everybody seemed to 
be from some environment where they were homeowners.   It was 
like a standard thing that they had homes.  They had cars and I just 
assumed that that was a badge of wealth.  I didn't appreciate that 
there was a struggling middle class even among white people.  I 
just figured, well, gosh, if he’s from a family, and they’ve got a car 
and a house, that's more than I have got so he must be rich.  
[Laughter]  But it was really more a measure of how little we had 
rather than that the others had so very much. 

 
BURNS: It may have tied into where you were coming from as an urban 

environment. 
 
DODDS: I think that that’s true.  Yes.  I think that’s definitely true because it 

was unusual in our social setting that people did, in fact, own 
homes.  My older sister was married and living in her own home in 
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Queens; but that was an exception.  I had several aunts who were 
homeowners out in Brooklyn; but, among the people that we 
socialized with, with regularity, they were apartment dwellers like 
we were.  The great uncle that I had described who worked at the 
Downtown Athletic Club, he and his family owned a home in 
Harlem, a brownstone in Harlem, and so that was an exception.  
And we would go there for holidays and that was a home 
environment that I was familiar with.   

 
So the availability of social opportunities, since they were so limited 
in Hanover, obviously meant having to go elsewhere and the whole 
idea of travel to get to other campuses or to Boston was just not 
one that I was in a position to get heavily into.  I did go--I know our 
freshman year--I’m pretty sure it was our freshman year--there was 
a little trip to Brown, Providence, around a football game.  I did go 
to that.  Getting a ride and winding up crashing on some fraternity 
couch.  It wasn't a matter of being able to pay to stay any place.  
You just sort of got along as best one could.  But that was about it.  
And the way the calendar was set up that year, there was no 
opportunity to go home for Thanksgiving.  The only day off that year 
was Thanksgiving Day and I think I wound up with dinner at my 
faculty advisor's house.  So the social opportunities were really very 
limited.   
 
The college pretty much deferred, I would say, to the fraternity 
system to provide the social environment.  Dormitories were just 
dormitories.  There were no social rooms or social facilities in the 
dorms.  On the occasion of a big weekend, there might be a college 
dance; but it was generally viewed as being a fallback available for 
people who couldn't go to fraternities.  I mean the action was in the 
fraternities, so here was this--they might have a band over at 
College Hall and a dance for the non-fraternity types.  There was no 
parity in the situation at all.   
 
The black students had discovered that there was, in fact, a black 
family in Hanover and there was a teenage daughter in that family 
who, as one might imagine, became enormously popular.  
[Laughter]  But, by the time that we, we being the class of '58--there 
were upper classmen who had already staked out that territory, so 
there was not much that was happening there.  A very nice girl; but 
as soon as she became of age, I think she took off for Howard 
University.  She got out of here.  She wasn't about to be hanging 
around Hanover.  I think her father worked for the college in the 
buildings and grounds operation.  In fact, she had a younger cousin 
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who was only about fourteen or so; so she was really too young as 
a social possibility.   
 
We would organize the occasional weekend where black college 
students from the girls' schools would come up.  But there again, I 
found that I couldn't really get too much involved in that because 
there was a lot of phoning back and forth and the letter writing.  I 
just realized that the amount of energy that they were spending in 
generating these opportunities was energy that I could spend hitting 
the books.  I wasn't quite sure what the rewards that they were 
coming up with.  [Laughter]  Obviously, in those days, the 
opportunities for privacy, especially if you didn't have the access to 
a fraternity with it's basements and all that stuff, was very, very 
limited.  Then you had to house them and feed them, particularly if 
they were coming up this way.   
 
What did happen was that my classmate, two of my classmates 
were very helpful in sort of bringing me along.  Robert McGuire 
[Robert McGuire III '58] from Washington, D.C.—Robert McGuire III 
was a social dynamo.  He knew everybody on the East Coast.   He 
was very active in a black social group called Jack and Jill, which 
was of the middle and upper class professionals, their children.  
Mothers were very active in this club and people in different cities 
would have parties and dances and others would then come and 
they’d get to know each other.  So, through him, I got to meet some 
young women.  In fact, he fixed me up with a girl at the Northfield 
School.  And so I wrote and made an appointment to go down and 
meet with her at Northfield.  We had lunch.  So, that was nice.  
Then there was a girl he introduced me to in New York and, 
similarly--but these were girls--I would never have met them 
ordinarily because they were up here and I was--meaning in the 
upper strata of the black social world.  My dad was a postal clerk 
and my mother, a seamstress.  We just didn't move in those circles.   
 
Then my other classmate, Arch Whitehead [Arch "Archie" S. 
Whitehead, Jr. '58] from White Plains was, again, a socially active 
young man in Westchester and, as people would import to him for 
information about escorts, "Who can you fix me up with?"  "Who 
can you fix my daughter up with?  There’s a dance coming up.”  So 
Arch would include me. 

 
End of Tape 2, Side A – Beginning of Tape 2, Side B 

 
 BURNS: Garvey Clarke [Garvey Clarke '57]… 
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DODDS: Garvey Clarke was from Brooklyn.  He was a '57, is a ‘57.  And he 

was also helpful in--not so much up here on campus, but during 
holidays, Christmas and spring break and summer and so forth.  
We would be in touch and go to the parties and so forth that he 
knew of in the city.  So, in that way, I began to really develop a 
social life, not so much Hanover-based, but I began to become 
active socially in black, middle-class circles in ways that I probably 
would not have or at least would not have easily done so had I 
been at a school in the city or gone some other place to college.  
They were very, very helpful contacts.   

 
But what began to happen also was that I had the friendships built 
around my roommates and the people in the dormitory and, as we 
got into the fraternity-rushing season, which was the spring of our 
freshman year, I realized and expected that I would join the 
fraternity.  So--I’m sorry not in the spring.  We didn't rush until the 
fall of sophomore year.  I think they changed it with year-round 
operation to the spring of freshman year; but, during our time, it was 
the fall of sophomore year.  So, once we got back to the campus 
now, my roommates and I had elected to room together again.  We 
got along well, but the three of us had never really socialized.  If I 
had the occasional date, and they were only occasional dates, I 
might bring her by the room and introduce her, but we never really 
all dated together or anything like that.   
 
Chuck, just to sort of fill out the picture for you--Chuck, the socialite 
from Florida, introduced me to this concept that I had a hard time 
grasping.  One weekend, he is putting his tuxedo stuff together.  
"Chuck, what’s going on?"  He says, "Well, I’m going to Boston."  
"What's happening in Boston?"  "Well, I’m going to such and such a 
debutante cotillion."  "Oh, really?  Who's the debutante coming out 
that you know?"  He said, "I don't know any of them."  “So how do 
you get to go?”  Well, the way that they worked was Chuck was part 
of this social network and, once the network understood that he 
was in New England, he would get on some list that emanated out 
of Boston.  So, whenever there was a thing that needed male 
escorts that was taking place in Boston, he basically had tuxedo 
and would travel.  So he would go down.  He said, "It’s wonderful.  
You go down.  They put you up and they have a party the night 
before and then there’s the reception and then the cotillion.  They 
match you up by height."  I don't know how it worked.  But he would 
then wind up with one of these debutantes to escort for the evening.  
He said, "It’s great.  It’s all you can drink, all you can eat.”  I just 
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couldn't believe that these things happened.  He would show me 
the invitation.  He would get these things in the mail, these fancy 
printed invitations.  It was just astounding to me.  [Laughter]  Total 
stranger, he would walk in to these.   
 
Dan, on the other hand, was much more middle-class American, 
sort of a traditional guy, a high school athlete and he was our 
straight-and-narrow guy, so to speak.  No drinking.  No smoking.  I 
mean he was Mr. Clean Cut, straight arrow.  He was in R.O.T.C., 
so he had this military haircut all the time.  Spit and polish and what 
have you.  He would have the occasional date as well, but his 
whole thing was that his girlfriend was back in California.  He was 
dating one of a pair of twins and--I forget her name, I think it was 
Heather.  Anyway, that was his girlfriend, so there were always 
these letters back and forth between Dan and Heather.  As far as 
he was concerned, that’s all he needed, was to know that he had 
this girlfriend back home so, whenever he would fly back, she 
would be there waiting for him.  As far as he was concerned, that 
was going to be his life.  He was going to marry Heather or 
somebody like Heather and ride off into the sunset.  And that’s 
basically what happened.  It wasn't Heather, but it was somebody 
of that type.  Very nice woman that he married.  We have kept in 
touch over the years.   
 
There I was.  I was like the grind.  I would find--I discovered Silsby 
Hall, the beauty of which was that it was open all night.  It was then 
a laboratory facility, so I guess it had to be open for the science 
majors to come and check on the animals or whatever experiments 
were going on.  But you could find a lab in there, and if you didn't 
mind the little odor of formaldehyde or whatever, you could study 
there as late as you wanted.  They never locked the door.  I don't 
think many people knew that, but myself and a couple of the 
science majors, because I knew the crew that would be in there 
studying.  You’d find a little quiet corner or an empty room.   
 
It was great because I could just--my thing was—you’d go to 
Thayer and I used the Thayer environment as a chance to meet 
more classmates.  I would just go into Thayer cold.  Sometimes I’d 
go with roommates; but, more often than not, I was coming from the 
Library, or I was coming from Silsby so I’d just walk into Thayer.  
And in those days, the freshmen ate separately.  I think that’s right.  
I think there was a freshman wing or freshman commons.  So I’d go 
in and just pick a table.  I’d just sit down and start talking with guys 
and, as a result, got to know more and more classmates and 
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discovered, again, getting back to your question about what the 
transition was, that there were all these suburban people.  You see, 
I didn't know anything about the suburbs.  Growing up in Harlem, 
for us to go outside of our neighborhood basically meant to go 
downtown Manhattan or to visit family in Brooklyn.  That was our 
world.  Or Queens, where my sister lived.  Nassau County, Suffolk 
County, Westchester County, Bergen County, all of these places 
around New York City were foreign to me.  I mean I knew they were 
there, but I didn't know who lived there, no contact whatever.   
 
So I am sitting in Thayer and talking to guys.  "Where are you 
from?"  And they’d say, "I’m from New York".  And I’d say, "I’m from 
New York."  They’d say, "Where?"  Or they would say, "I’m from 
New York City." and I’d say, "I'm from New York City."  "Where are 
you from?"  "I’m from Manhattan.  Where are you from?"  "Well, I’m 
not actually from the City.  I am from…".   Then it would come out.  
They were from Scarsdale.  They were from Great Neck.  I began to 
say, “Well, isn't this something?  All these guys…” And it would be 
true around Chicago.  You would sit down at a table and a guy 
says, "I'm from Chicago."  "Where are you from in Chicago?"  "Well, 
I'm not actually from Chicago.  I’m from Oak Park, Winnetka."  I 
began hearing all the names of these places and, what really came 
home to me was that these guys were in public school because, 
you see, the big thing at the college at that time was we had more 
people at Dartmouth who go to public school than go to private 
school.  The college really portrayed that and it was accurate as a 
way of, “Dartmouth is a place for the common man. We’re not the 
snooty Ivy League with seventy percent private school.  We’re more 
public school.”  But where were the public schools?  Public schools 
are in Scarsdale, New Trier, Winnetka.   
 
Then it dawned on me that this is really a suburban thing that's 
going on here and that we who are in the city, truly city people, 
were very much in the minority and, even those who were from the 
city were from the upper east side of Manhattan.  [Laughter]  There 
were literally no people who were like me, not just in the matter of 
race because, among the black students, I was in the minority.  The 
black students were from White Plains and from Lawrence, Long 
Island and you really had to look hard to find a black--which is why I 
became so close to Garvey Clarke.  He was from a Brooklyn 
neighborhood that was like my Harlem.  He was from Bedford-
Stuyvesant.   
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I had a running joke with one of his classmates.  In fact, we were 
sitting together at the dinner last night for Garvey, and that's 
Eugene Booth who is also class of '57.  He was on the varsity 
basketball team.  When Gene first met me, I had now developed 
this routine of being very coy about exactly where I was from 
because I realized that everybody else was being a little coy.  They 
were masking their suburban thing, so I started to be a little coy.  
So, I now meet Gene, who’s a black student and "Where are you 
from?"  "I’m from New York."  "Well, where are you from in New 
York?"  "I’m from Manhattan."  "Well, where are you from?"  "I’m 
from Upper Manhattan."  [Laughter]  So at that point, he said, "Now 
you stop that.  You come from Harlem.  You know you come from 
Harlem.  Stop playing games with me.  I know you come from 
Harlem."  So, with that, we got into a very good relationship 
because I no longer had to be coy with him; but that was really the 
shocker, in a sense, was coming from an environment in which--I 
mean we weren't poor.  Dad had a full-time job and so forth; but it 
was from a very modest background.  But I really had no inkling at 
all of a suburban lifestyle and the values that went along with it, the 
whole routine that was really so commonplace with the students 
that were here. 

 
BURNS: Was there also the outdoorsy-type student at this point? 
 
DODDS: Oh, yes.  There were a number of those and, in fact, I had not--

simply because the timing didn't work--I had not gone on the 
freshman trip, but that was not limited to the outdoorsy type.  Yes.  
There were those.  I would say there were--it isn't a total--they’re 
really are different groups.  There were the “chubbers,” we used to 
call them, and then you’d have your outdoor sports types, skiers, 
people who go snowshoeing and so on.  The chubbers were really 
in a class by themselves.  Those were people who really got into 
the D.O.C. [Dartmouth Outing Club] activities and they would go up 
to the college grant and things like that; but that was like a specialty 
avocation for them.  Mountain climbers--but they were not--I mean I 
didn't feel that it was anything so different amongst us.  That was 
an interest, that was a background that they had.  

 
I had things that tended more to the urban side of things; but I 
would respect what they did and, in point of fact, although I never 
became a skier, I took up ice-skating.  I bought a pair of skates, 
which I still own actually, much to my wife's consternation.  
Because every time they show up in the tag sale box, I manage to 
retrieve them although I’ll never use them again because I had hip 



 32 

surgery, a replacement hip…last year.  So my surgeon has kept me 
away from the ice.  What I would do is I’d go out to--because I had 
to find alternatives for recreation since I wasn't heavy into the social 
stuff.  I would go out to Occom Pond by the D.O.C. House and they 
had a rink in the middle of the lake, all wooden sides, and basically 
taught myself to skate.  I had done it a little bit as a child in Central 
Park, but not nearly enough to become proficient at it.  Of course, 
being out there, there were other people who would come out to 
skate as well and you’d develop a nodding acquaintance and so on, 
not only with college students but also with people--faculty, family 
and so on.   
 
Then there were times when I would either borrow--there was a 
point at which I owned a bike when I was working at the Norwich 
Inn--but there were other times when, on a weekend, I might borrow 
somebody's bike at the fraternity house and just ride, just get on a 
road here and ride, just to get away a little bit from the campus and 
to explore some of the countryside around.  I discovered the Union 
Village and the dam, was it Route 10?  Somewhere a bit to the 
north of here. [VT Route 132]  It’s one of the dams on the river.  It 
was a nice experience, occasional covered bridge I’d run across.  
So I enjoyed that.   
 
I would look for opportunities, especially in the freshman year when 
I wasn't so much involved in extracurricular things, to earn extra 
money.  And they had in the placement office, they had a list of 
local jobs that you could sign up for--people would ask for college 
students to help with yard work or babysit, whatever it might be.  So 
I would sign up for those, maybe spend, on any given weekend, 
five, six hours helping to clear someone's yard and so on in the 
Hanover area.  I came down with a nice case of poison sumac one 
time for my troubles and for the seven or eight dollars that I earned 
for the afternoon.  So I would relate to the environment much like 
the chubbers, although I never got into those kinds of activities; but 
I knew skiers.  I knew chubbers.  It was fine.  We all co-existed 
comfortably.  [Laughter]   
 
Things really changed, I’d say a lot for the better--this is my own 
experience as of that time--once I did, in fact, get into a fraternity 
because it meant that there was now a regularized environment in 
which I could function socially.  So much of my freshman year, it 
really had depended on whether somebody else was going to have 
a date that weekend and was there some party that they knew of 
that I could go to because we couldn't go into the fraternity houses.  
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So you were really dependent on whatever occasional social 
activity the college organized or what people would just do on their 
own.  As I suggested, it was just taking too much time to try and 
organize all of that.  I just felt—I’d better just--let me just do what 
I’m here to do.  Let me just focus on the studying.   
 
But being in a fraternity meant that somebody else was organizing 
a party.   I mean, you knew that come house parties--there was 
going to be a party.  There was going to be a band, there was going 
to be, refreshments and so you could invite somebody for the 
weekend, go to the game and then there’d be entertainment and so 
forth at the house.  When there’d be big weekends, the fraternity 
brothers in the house would vacate so the dates would stay in the 
house.  So lodging was not a problem, and we had meal tickets for 
Thayer.  And of course, being a scholarship student, I was on the 
Thayer work detail anyway, which was another set of experiences 
locally that brought me in contact with the local population in 
Hanover.   
 
So it all began to kind of fall into place.  I could rely on the fraternity 
now to give me a social footing and, because friends had joined 
other fraternities, it meant that, in addition to my own fraternity, 
there were black students--we had sort of decided amongst 
ourselves that, as black students in the spirit of the time, we would 
really try to integrate the campus.  The Supreme Court, the 
desegregation decision had come down in 1954, the spring before 
we entered, so the country was very much aware of the idea that 
desegregation was the order of the day.  And, while there was no 
segregation up here per say, traditionally black students had joined 
the Jewish fraternities of which there were two.  Those black 
students who had joined other fraternities had joined those that 
were local fraternities.  And in the one instance where a black 
student had joined a national, as a prelude to that whole issue of 
the referendum, that national had gone local rather than confront 
the national, because I think they had a restrictive clause.  The 
man—it’s interesting--the man who triggered that was Reverend 
James Breeden of the class of '56, who ultimately became dean of 
the William Jewett Tucker Foundation in a later phase of his career.   
 
What then happened was that, with my class of nine, of those of us 
who joined fraternities, one, two, six of us joined fraternities and we 
joined five different fraternities.  Two guys were Phi Lam [Phi 
Lambda Phi], one of the Jewish houses.  Wil Durousseau [Wilburn 
P. ‘58] joined TEP, Tau Epsilon Phi, which is the fraternity that 
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Warner Traynham was in.  And then [H.] Carl McCall ['58], who is 
now the New York State Comptroller, Chester [C.] McGuire [Jr. '58] 
both joined local fraternities.  And I joined a national, Chi Phi, which 
was in itself somewhat significant in that Chi Phi was a national that 
was based in the south, which will have some significance in a way 
that I’ll describe in just a moment.  It was not the first time that they 
had pledged a racial minority, because there were Chinese-
Americans who had been members of the fraternity.  In fact, there 
was one who was a member when I joined, James Quan of the 
class of '56.  But what it meant was that, for the first time, a black 
student had joined a white national fraternity on the campus that 
then did not go local.  So, while I was there, I was essentially the 
first black student who was part of a national, other than the Jewish 
houses, that retained its national status. 

 
BURNS: So your fraternity did not have a restrictive clause? 
 
DODDS: It did not.  It did not, and most of them did not.  The ones that did 

were few numerically.  The practice, however, differed so that, even 
though a house may not have had a restrictive clause, it was just 
sort of known that Jews or blacks wouldn't be welcome.  It was just 
sort of an unwritten understanding.  Interestingly, and this is totally 
aside, while all this was going on, the woman who was to be my 
wife was experiencing, a couple of years later, her own difficulty at 
the University of Toronto where she was a student.  Pledging a 
sorority up there, which was headquartered in the United States, 
and it was the American national headquarters that said to the 
Canadian local chapter "Don't take that Black American student."  
Which caused an uproar because the Canadians said, "Who are 
these people south of the border telling us how to run our…" and 
got into a whole thing with the press and all of that.  That was a few 
years after all of this was going on.   

 
But it was fine for me.  The house had a very eclectic mix.  It 
already had Jewish members.  It had Asian-Americans.  So, adding 
a black to them it wasn't that big a deal.  They had already had a 
measure of diversity within their ranks anyway.  One of my 
roommates joined as well.  The guy from Florida, Chuck.  He 
became a member of Chi Phi also.  Our third roommate joined the 
fraternity of--at that time--which was primarily the athletes. That 
was the Beta Theta Pi fraternity.  But we had agreed to room 
together our sophomore year anyway; so, you know, if there was 
something going on at Dan's fraternity, the guy from California, we 
would go by and my classmates who were in the Jewish houses, 
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we would go by there.  I had rushed, that is to say I had gone to be 
interviewed by these fraternities so I knew the brothers in the upper 
classes.  It was always kind of a nice thing to have my own 
fraternity as a base and then maybe mid-way during the party, we 
might say, "Let's go over to see what's happening at such and 
such".  A group of us would trudge over and visit the other houses 
and vice versa. People would come along to ours.  So that sort of 
settled me down in a social sense.  I really just never had to worry 
about the social side.   
 
The only thing was then, you know, finding a date to bring.  
[Laughter]  What I did essentially was to--now that I knew how the 
game was played, I started relying on the girls that I knew back in 
New York, girls that had been part of my church who were now in 
college, girls who were friends of the family and that sort of thing.  
So I didn't have to go scurrying around the eastern campuses or I 
chose not to go scurrying around.  I would just write and make 
dates with girls that I knew from home that I was friendly with.  
There wasn't always a romantic thing involved, but it was very 
acceptable because it was a great thing for them, going up to 
Dartmouth for a weekend.  That was a big deal.  So it was generally 
never difficult to get dates.  People would sort of jump at the chance 
to come up, especially for Winter Carnival.  That was always a big 
thing.   
 
Sophomore year then, I began getting involved with some of the 
extracurricular activities, the debate team.  I think I had been on the 
staff of the Green Book my freshman year.  The D.C.U. began to 
play more of a role, which was, that was an interesting thing as 
well.  In the later publication, I was mortified, absolutely mortified, to 
see the D.C.U. translated to be the Dartmouth Conservative Union, 
which, in my day, it was not.  It was the Dartmouth Christian Union.  
It was an arm of the fledgling Tucker Foundation; but it was 
basically run by the college chaplain and it was a way for people to 
get into discussions.  Every Sunday, there were discussions on 
biblical topics--activities that had a religious basis, the occasional 
campus conference or conferences off-campus on religious 
themes.  I had been very much a church-oriented person coming 
up.  In fact, that had been sort of the major activity of our families.  
My mother was the church organist.  My father was chairman of the 
board of trustees.  So I had been in junior choir.  I was an usher.  I 
was used to that kind of environment and would go, not with 
regularity, but would occasionally go to the church on School Street, 
I forget which one that is now, on Sundays.  But this D.C.U. 
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became something of a substitute for my church attendance.  We 
had chapel daily.  There was a twenty-minute period I think 
between 10:00 and 10:20 when there were no classes and Rollins 
would run a service, a mini service.  But I never really got into that.  
It was not compulsory.  It was voluntary and it became the time 
when you would go back and check the mail.  [Laughter]  "It’s 
chapel period.  Did the mail come yet?" 

 
End of Tape 2, Side B – Beginning of Tape 3, Side A 

 
BURNS: So was there more on the Dartmouth Christian Union? 
 
DODDS: Well, only that it was a chance to get to meet yet other students 

because those conferences, particularly the ones that were off 
campus, I would then end up rooming with someone that I didn't 
know that well.  And the man who ran the operations, George 
Kalbfleisch, was a figure of some note on the campus and a person 
who tried to lend a moral dimension to our doings and to just try to 
keep people's spirits up and so on.   

 
But I must say that that sophomore year was--they used to talk 
about the sophomore slump, and I did experience it.  I had done 
quite well freshman year and, come sophomore year, I really just 
sort of hit a--oh, I think I know what it was.  In fact, I kind of 
analyzed this not too long ago--realizing that I was really sort of 
burning up the track in a way, I figured to myself that making dean's 
list is--I can almost do that on cruise control and I eased up a little 
bit, because now, I’m in a fraternity--it wasn't that I was going wild 
socially and so forth, but I basically just took my foot off the 
accelerator a little bit and I remember getting really surprised by an 
anthropology course in which I thought I was right on top of it.  I 
didn't think I could have done any better and, lo and behold, I got 
one of the few C+'s.  I was absolutely thunderstruck.  I mean I 
hunted up the professor, Elmer Harp.  I can never forget him.  I 
went to see him.  I mean, "What is this?  A C+?"  He wouldn't 
budge.  He sat there puffing his pipe.  [Laughter]  It was just “I 
called it the way I saw it.”   
 
That was a bit of a wakeup call because I then realized that I had to 
do better--I certainly had to do better than a gentleman's C.   I knew 
that all along and that I needed a better goal than the dean's list.  
The dean's list was okay, but there were these other rungs above it 
and so, to make dean's list was, to me, like the gentleman's C.  In a 
sense, I’ve already demonstrated I could do that.  The real test is 
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"Can I get to the Rufus Choate level?  Can I get to Phi Beta 
Kappa?"  So I sort of said, "Okay.  We will really get serious now.  
We’ll still keep up with the social stuff and the fraternity--all that will 
stay in place; but I will really burn these books."   
 
Now I should probably just say a word about that first summer.  I 
was given, myself and my younger sister, were given a trip to 
Barbados by my parents, the summer after freshman year…which 
was a wonderful thing.  I mean it was a chance to meet family--we 
still had relatives down there, aunts and uncles--a chance to spend 
a whole summer in a totally different environment.  I wasn't working.  
I wasn't going to school.  But I was learning about a different 
cultural environment and getting a chance to do a lot of socializing 
that I had not been doing in my freshman year because everybody 
there was basically middle-class.  They had cars.  They had 
houses.  In a sense, I’m now living a life unlike the life I was living 
back in New York.  I would just go down there as a tourist on 
vacation and suddenly I’m getting invited to all these parties and 
going on with guys my age and driving around.  [Laughter]  This is 
great.  Beaches all the time.  So that was a very nice confidence-
boosting summer experience.  And as a result of it, I made some 
social connections because the whole traffic flow is for young 
people, once they get of college age and so forth, to go to the U.K. 
and to go to the United States for further education.  So there was, 
for years, a whole stream of people coming up to study and/or work 
in the United States that I had met during my summer in Barbados.  
So this was yet another source of dates, you know, that I could then 
invite up to Hanover and so on.  So that was a real boon, that 
summer.   
 
So, my sophomore year progressed not as successful 
academically, but I was beginning to start with the extracurricular 
activities.  I had a certainly better social environment.  Then came 
the summer of junior year, or the summer between sophomore and 
junior year.  I worked at a department store in Manhattan.  This was 
when I really realized that it was more a matter of--more than what 
you know in terms of how you move in the world because I couldn't, 
for the life of me, get the kind of jobs that my classmates were 
getting.  They'd come back from spring break and say, "I’m going to 
be working at such and such a corporation this summer."  "I’m 
working for such and such a law firm."  “Wow. How do you get jobs 
like that?”  I mean I had gotten this terrific, well, it was not as terrific 
as it was freshman year, but it was still a pretty good transcript.   
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I went to the Urban League office in New York, which wasn’t far 
from my church, and saw the job placement person and basically 
said, you know, "Here is this Ivy League transcript.  Dean's list.  
Honors.  Where is the corporate job for me?"  I will never forget.  
The guy looked at the resume and said, "This is terrific."  He opens 
this three-ring binder and says, "What we’ve got is an elevator 
operator, if you’re willing to work nights."   He said, "There’s this 
elevator operator job in some apartment building.”  I said, "What are 
you talking about?  This is a Dartmouth transcript."  [Laughter]  This 
is supposed to be a gateway to the front office.”  He said, "We don't 
have those kind of jobs here.  You need to know somebody to get a 
job like that."  Ah.  Then the light goes on.  “You’ve got to know 
somebody.  I see.  Ah ha.”  Of course, when you analyze what my 
classmates were talking about, yeah, they had a job in such and 
such a law firm where their uncle was a senior partner or the 
corporation where they were going to be working, well, their father 
was the senior vice president.  It all fit in because they used those 
connections which I didn't have.  So there I was in S. Klein's, was 
the department store, working like a longshoreman.  We were 
unloading appliance trucks and things like that for eighty-five cents 
an hour; but it was a learning experience anyway.   
 
With junior year, I moved into the fraternity.  We had a number of 
vacancies.  Normally, only seniors would live in the fraternity, but 
we had a senior class where several of the students were at Amos 
Tuck, so they preferred to live at the Tuck School.  Others, for 
various reasons, did not choose to live in the fraternity and I got 
myself elected treasurer of the fraternity house and that then led to 
a series of other student government assignments.  I became 
automatically a member of the inter-fraternity treasurers' council 
and, by being elected president of that body, all of the treasurers 
together, that made me automatically a member of the 
undergraduate council which numbered, I guess in those days, 
maybe fifty-five, sixty students or so. 

 
BURNS: It was still a fairly young body, if I remember correctly--mid-forties, I 

think, it started. 
 
DODDS: I never really knew much of the history.  I mean, it was just there.   

We just, I guess, always assumed that it was there.  One other 
thing I did, which actually was quite important in the student 
government sequence--the selection for Green Key, which is the 
service honor society, maybe about forty members of the junior 
class were members of Green Key, was done in the spring of our 
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sophomore year.  Certain people were automatically members of 
Green Key.  I guess they were students who served on the judiciary 
committee, president of the class, president of the dormitory group, 
there were a number of ex-officio members.  But about ten or 
fifteen, maybe ten, slots on Green Key were at-large elections.  So, 
in the spring, there was an election process for class officers and 
Green Key, so I put in a petition and ran as a candidate.  And did 
something that I think was helpful.  I mean, I might have won the 
election anyway, but the candidates were all listed alphabetically 
and I put my full name, R. Harcourt, and then, in parenthesis, I put 
"Harry" in quotes, close parenthesis, and then Dodds.  So, when 
you looked at the ballot, that name stuck out in the list because it 
was so long.  You couldn't miss it.  [Laughter]  It was a marketing 
ploy I had figured out.  I had to do something that would stand out 
so I wrote my name out, writ large, and was elected to Green Key.   

 
So that was then really something of a big deal because Green Key 
would run the campus tours.  We did a number of service projects 
for the campus.  In addition to being fraternity treasurer, I was 
active in Green Key.  I was not a Green Key officer, but I was very 
active in it and developed, this was a big innovation at that time--we 
hit on the idea--the football team was doing pretty well.  We had 
sort of survived the initial Bob Blackman years, which were lean.  
Suddenly, the team was starting to have a winning record.  So we 
developed this technique of showing game films.   
 
It fell to me to organize it--I'm not sure that it was my idea, but I was 
sort of part of the group that put it together.  We would arrange with 
the football coaching staff to get the game film from the preceding 
Saturday and, on Monday--I think we did it in 105 Dartmouth.  I 
think we did it there.  It was someplace where you could project 
and, you know, service a large audience.  Maybe we did it the 
following Tuesday because the team would meet on Monday.  
Yeah.  I guess we did it the following Tuesday of the game and a 
member of the coaching staff would come and would analyze the 
game film.  Now this was a big hit because certainly for an away 
game, there was no TV in those days and, if you listened to the 
game, fine.  If you didn't, all you had was the newspaper accounts.  
Suddenly there was a way that you could actually see an away 
game, or even a home game, if you had missed it.  So I had helped 
set that up and that was kind of my project, so we would do it every 
week. 

 
BURNS: And the audience for this was students? 
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DODDS: Students.  Yeah.  Well, anybody.  I mean it was open to anybody 

who would be interested in coming.  We’d use the ditto machine to 
print up the little announcement and run around dorms and post it 
and everything.  So it was a nice innovation.  We also organized, I 
don't know that it was a "first" necessarily, but we started 
student/faculty coffee hours.  We got the Hanover Inn, which had a 
coffee shop in those days, where they now have one of those 
boutique stores.  It was actually the Hanover Inn Coffee Shop 
fronting on Main Street.  We got them to donate the coffee and the 
donuts or cookies or whatever and, for a period in the afternoon, 
three to four-thirty, three to five, anybody, faculty, students, could 
go into the Hanover Inn Coffee Shop and have coffee and sit and 
chat with faculty and so on.  We tried to get publicity for it.  It 
worked for a while.   

 
The only problem was that, unlike what Susan Wright, President 
Wright's wife, is doing now, we never had a designated faculty 
person coming, so you had to sort of depend on--we would ask 
faculty, "Can you come by?"; but you had to depend on their 
availability and their willingness to show up.  Then you had to 
commandeer, if you couldn't persuade, students to come in, sort of 
go out and grab people.  "We've got Al Foley sitting in the coffee 
shop.  Come on in and talk with Al Foley."  [Laughter]  So we had to 
kind of manipulate things a little bit.  But, in concept, it worked fine.  
It was just difficult to do it day in and day out, and have it really 
sustain the level of participation.  In any event, we tried.   
 
We were always looking for ways to sort of add something to the 
rather sparse life outside of fraternities that was available to us.  But 
there were concert series.  I don't want to paint too bleak a picture.  
I got to see Duke Ellington at Webster.  I probably would never 
have seen him, an Ellington live performance, other than that.  
Leontyne Price came up.  She was part of the concert series for 
that year, I forget which year it was.  So there were those things.  
But you had to make yourself available to do those things--to get 
out there and, of course, have the ticket money and so on.  It was 
okay.  It was okay.  There wasn't a whole lot going on like on 
weekends.  These were invariably weekday tours that would come 
up. 

 
BURNS: And certainly a different pace from New York City. 
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DODDS: Oh, yeah.  [Laughter]  But, you see, I didn't know that New York 
City because I was just a kid.  I did get to know, eventually, the 
legitimate theatre.  I mean that became a major source of 
entertainment for me.  So junior year was good.  Then I did 
something that was really unusual.  I got to the spring of junior year-
-it was really difficult looking for a job.  I had been home for spring 
break and didn't have anything lined up and could only envision 
going back to the department store again.  I dreaded that 
possibility.   

 
And then one of my fraternity brothers, who had been accepted to 
Amos Tuck, said that he had this job, in fact, he had already started 
the job, at the Norwich Inn and the job was that of a 
bellhop/bartender.  I’ll explain a little bit more in a minute.  He was 
married and that job, it just really wasn't suitable for a variety of 
reasons.  It didn't pay anything particularly, and he and his wife 
really wanted to start building some resources, so he had basically 
lined up a better job.  But he didn't want to leave these people in the 
lurch.  “Was there anybody in the fraternity who might be 
interested?”  Well, I didn't have anything to do, so I said "Sure.  Let 
me go over and talk with them.”  And it was the Avery Family, who 
then owned the Norwich Inn, who were also the owners of the Lake 
Morey Inn in Fairlee, Vermont.  Borden Avery was the owner and 
so I went over and met with him.  He was fine, I mean, because he 
basically needed a body.  Roger Bruttomesso [‘58] was my 
fraternity brother.  He was going.  I mean it wasn't that he was 
thinking about it.  He had given notice.  He was leaving, so they 
needed someone to come in.  So I took it on and basically spent the 
entire summer as the bar tender at the Norwich Inn and Motel in 
Norwich, Vermont.   

 
BURNS: And lived in Hanover. 
 
DODDS: Lived in Hanover.  I started out living in the fraternity house, which 

was illegal.  I tried to conceal it.  I put up blankets at night so the 
campus cops--but they caught me at some point.  [Laughter]  They 
saw me going in.  "You’re not supposed to be living there."  As the 
fraternity treasurer, I had the keys.  They kicked me out and I 
wound up renting a room in the town of Hanover on School Street, 
and my commute was by bicycle.  I would pick up speed going 
down the New Hampshire side and then coast up the Vermont side.   

 
BURNS: And that was affordable for you to rent a room in Hanover? 
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DODDS: Yes, because the deal was I got all of maybe twenty-five dollars a 
week; but the tips were all mine.  The tips were pretty decent and I 
got all my meals.  So the only thing I had to cover was the room.  I 
mean the room, it wasn't much.  I can't remember what she 
charged.  Myself and a couple of other students who were in similar 
situations…being here for the summer, rented from her.  It was ten 
dollars a week, I don't remember now.  But, yes.  The answer is 
yes; it was affordable.   

 
Having the meals was the best part of all.  I would go over in the 
morning and have breakfast.  My tour was split.  It was eight to 
twelve, essentially as a handy man, whatever needed to be done.  
People checking in and checking out.  And then four to eight.  That 
was, again, bell hop duties and bar tending.  But, by getting there 
early, the chef, who was from Vermont, he’d fix whatever you 
wanted for breakfast.  I mean, there was eggs.  There was French 
toast.  This guy was good.  His last name was Rich.  I can't 
remember his first name.  His wife did the baking and that was 
some treat.  I tell you.  So, at the end of that tour, I’d have lunch at 
twelve fifteen or whatever.  Then I’d come back to Hanover, rest up, 
maybe do a little tennis or whatever in the afternoon.  Then come 
back--now I’ve got my bar tending jacket on and my little bow tie, so 
I’m available to tend bar from four o'clock to eight.  Because some 
people would come in for cocktails in the late afternoon and you’d 
have the dinner crowd.  And then there are people checking in.  So, 
when it was busy, it was busy.  I’d have to check people in, carry 
the bags then whip back to the bar and take any orders from the 
waitresses and then, the very people who had just checked in 
would come in for dinner and they’d say, "Oh, it's you again.  What 
are you doing here?"  So I was getting these tips, I was getting tips 
from people checking in and then tips from the bar.   
 
I was probably underage.  We never explored that.  [Laughter]  I 
was probably an underage bartender because I was only nineteen 
at the time.  The bar was equipped with a bartender's guide so all 
the drinks were there.  The specialty of the house was a daiquiri 
made with maple syrup.  Folks enjoyed that.  I never sampled any 
of the wares; but there was one salesman, traveling salesman, he 
would go up to your area, up around St. Johnsbury and back.  He 
would cover all of Vermont and New Hampshire.  He swore that I 
made the best dry martini he’d ever had.  Considering what the 
martini cost, he would leave a pretty sizeable tip.  [Laughter]    
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Faculty would come in.  Al Foley was a regular.  Sometimes faculty 
would come in for dinner.  So it was a nice opportunity to really see 
a side of the area that hardly any students ever see.  The people I 
was working with lived in Hanover.  They lived in Norwich.  So, with 
the banter back and forth, you’d get to know what their lives were 
like and their aspirations and so on.  When the Norwich Fair took 
place everybody would go to it.  It was like the big local thing.  The 
cattle-pulling contest.  [Laughter]  That was great stuff.   I mean it 
would often take you, what is there to do.  But it was fun.  It was 
very enjoyable.  It was all accessible because it was just a mile 
away by bicycle, so it was literally no big deal at all.   
 
I also got involved in experiment that the psychology department 
was doing.  A professor--I think it was the chairman of the 
department whose name escapes me at the moment, but he was 
doing an experiment in perception and one of the people that was 
renting at the house that I was staying told me about it.  He said, 
"You know, Professor so and so is doing these experiments and he 
is looking for subjects.  Why don't you give him a call and see if 
they’ll take you in."  And sure enough, I contacted the professor and 
he said, "Yes.  I’m doing this thing on perception.”  What was 
involved was looking at a series of patterns that were put up on a 
screen and your fingers, or some of your fingers, were attached to 
electrons.  Periodically, you’d get a mild shock and it was that you 
were to recount what you saw before and what you saw afterwards.  
The shock would affect how you saw things.  So that was it, maybe 
for an hour or so.  Then it was five dollars.  That was a princely sum 
there for one hour.  Great!  So that was a little diversion.  
 
There were always little things like that that would pop up.  Being, 
as I was, a member of Palaeopitus, because, by this time, we had 
been inaugurated--with each spring, there was this ceremony, I 
don't know if they still have it, called "Wet Down".  Wet Down 
involved the running of the gauntlet.  It was a whole traditional thing 
where the--in order to become a--let me see, how did it start?  In 
order to become--oh, that's right.  The seniors would line up and 
then the junior class would run through the gauntlet.  That was their 
symbolic promotion to become the new senior class.  This was right 
across the Green, two lines.  The seniors and juniors are now lined 
up, so the sophomores run through and these are with belts.  This 
is real, this is a serious gauntlet. 
 

BURNS: I don't think they do this anymore. 
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DODDS: I guess they don't.  [Laughter]  The sophomores would run through 
and they’d get trashed, slashed; so they now symbolically become 
juniors.  Now you've got the three classes.  The freshmen would run 
through and they now symbolically become sophomores.  Now 
you’ve got the whole student body lined up.  Right?  Guess who 
comes through last?  Palaeopitus.  [Laughter]  The idea is, these 
are our senior leaders.  Let's get them.  As luck would have it, I had 
an appendectomy a week before, or two weeks before, whatever it 
was.  So I had just gotten out of Dick's House.  I was in pain and, 
very fortunately, my fraternity brothers recognized that I needed 
attention so they got me up to Dick's House and they did the 
surgery about four in the morning.  But I’m still recovering, and I’ve 
got the thing.  So the eleven other colleagues of mine ran through it.  
I just waved them through.  [Laughter]  That was a hell of a thing.  
You had to run through each one of the classes right across the 
whole diagonal of the Green.  

 
But the good news was that Palaeopitus, we got to wear the 
uniforms and we were the big deal, etc. and we got passes to the 
Nugget Theater.  So it was almost like winning a yo-yo contest.  
You could literally go to the Nugget anytime for nothing.  You just 
showed your pass.  Since we were the student leaders, we never 
had a chance to go.  We were always involved in--and it was non-
transferable.  You couldn't give it off or sell it to anybody or anything 
like that.  But the summer before senior year, I was there working, 
so that's when I really had the chance to use my pass.  I would 
often go.  That was my evening recreation was to go to the Nugget 
on my pass, so even my entertainment was "on the house" so to 
speak. 

 
BURNS: I imagine there weren't a lot of students around. 
 
DODDS: Oh, no.  Not many at all.  You would have the occasional research 

assistant, which is what one of the guys was doing and the 
occasional person like myself who was just doing a job that 
happened to be in the area.  Even the students who were from the 
area, I mean they invariably would go someplace else.  I mean they 
weren't about to spend a summer in Hanover when they had to be 
there all year.  No.  There wasn't anybody around.  The whole idea 
of using the summer as an educational, came much later, for 
reasons having to do with the coeducation switch over and so on.  
But it was the ideal time to be here.  I mean, it was just so beautiful 
and that really made me a fan of the area.  I mean with that, I knew 
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that this is just a wonderful vacation spot.  When my wife and I were 
looking for places to go, shortly after we were… 

 
End of Tape 3, Side A – Beginning of Tape 3, Side B 

 
DODDS: …I knew the Averys, being the owners, ran a nice place up there, 

so we came up there for a weekend.  It’s always been nice to come 
back, especially in the warmer weather. [Laughter] 

 
BURNS: It wasn't the long winters that… 
 
DODDS: No.  Although I must say the very first time I came back as an 

alumnus was, in fact, to a Winter Carnival.  It was the Carnival after 
I graduated and was still in law school.  I had just started law school 
and a number of us came back for that.  For the way Carnival was 
in those days, whatever the weather was, it almost didn't matter.  
So much had to do with the internal party activities, what have you. 

 
BURNS: Your senior year, there’s several events which you had mentioned 

in your correspondence and phone calls with me and one of them, 
maybe the first one, was the Harvard football game down at 
Harvard where there was… 

 
DODDS: Harvard Stadium.  Soldiers Field. 
 
BURNS: …I guess, there was a bunch of pledge trips. 
 
DODDS: Right. 
 
BURNS: And a bit of a near riot happened. 
 
DODDS: Yeah.  I was not there, let me quickly say for the record, but the 

idea of these pledge trips was to set some task for the pledge 
class.  It was a bit zany, but the basic idea was you want to do 
things that promote camaraderie, get them working together so 
you--one thing we used to do with our pledges was you’d give them 
a new toilet seat and they would have to get it autographed by 
members of the faculty and the administration.  Set them that task 
so guys would have to go in carrying this toilet seat into the 
associate dean's office and get their autograph, silly stuff like that.  
But the idea again was to get them to work together on this thing.  
Now, I don't really remember that it was my fraternity, Chi Phi, that 
had set a task specifically as it related to the Harvard band at 
Soldiers Field. 
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BURNS: I think that’s correct. 
 
DODDS: But somebody, somebody had told--and there might have been 

seven or eight different fraternities that were involved in some form 
of a pledge activity in Boston, because Harvard was always a big 
weekend in Cambridge.  We had no classes the preceding Friday 
because the assumption was that everybody would go down to the 
game.  So it was always a big event and always away.  It wasn't 
until, I think it was Blackman's second year as coach that Harvard 
began to come up to Hanover and then they’d do a home and 
home.   

 
In any event, here were these pledges--so it was my senior year.  
You’re right.  That would have been the fall of '57 and our pledge 
class would have then been the class of '60 sophomores.  They 
were sent down to Boston to do something.  I wasn't really involved 
in supervising the pledges; but, at the stadium, whoever the other 
pledge groups were, apparently somebody's assignment was to get 
sheet music, to get a cap, to get something from the Harvard band 
that meant physically interacting.  I don’t think the instruments had 
anything to do with it.  I think they were supposed to get 
somebody's hat or, you know, just to do something mischievous like 
that, and, in trying to pull this off things got out of hand.  There was 
scuffling and whatever and then maybe some of the other pledges, 
seeing what was going on, went to the aid and comfort of the 
people who were then being attacked by the Harvard people who 
were, of course, just defending themselves.  Evidently, a melee 
broke out of one kind or another and, in addition to all the bad press 
and the embarrassment which I think resulted in Dickey formally 
apologizing to I think it was Nathan Pusey, who was Harvard's 
president back then. 
 
There was some institutional apology that went, together with a 
pledge that whatever the damage was that had been suffered by 
the Harvard band, would be made good.  You know, the 
undergraduates would make good on it, which meant that we, the 
undergraduate council, had to figure out a way to do this.  Now we 
had a budget which was for the various activities during the year; 
so, in effect, we had to take a hit.  I don't remember now how we 
softened the blow.  Maybe we got the fraternities to chip in.  I don't 
remember how that was all pulled off; but, since the plea of guilty 
had already been entered, I mean, we were just left to make good 
on the promise and we had some discussions about it.  Essentially, 
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we said to the Harvard people, "Just send us your bill.  What can 
we do?  We've already been confessed by our leaders, so tell us 
what we owe you."  Back came the bill.  It was, I don't know, it was 
over three thousand dollars, and itemized--clarinet was bent and 
the drumhead was cracked, and all the rest of it.  We paid and 
somehow I think we got some of it back from the fraternities.  I just 
don't remember.   
 
But the houses, themselves, went on probation, were put on 
probation.  Any house that had a pledge group that went to 
Cambridge that weekend, whether the pledges were given any 
assignment regarding the Harvard band or not--because it was just 
too difficult to sort out who had, in fact, gone onto the field and 
tussled with the Harvard people and so on.  My fraternity, Chi Phi, 
was one of those.   
 
Two things came about, in a sense, as a result of that.  One was a 
bit of a revelation.  Fast forward to my first year in law school--one 
of the people in my law school class was a Harvard undergrad who 
had been a member of the band.  So, in the conversation we were 
just sort of reminiscing about one thing or another and I mentioned 
this instrument business and he said, "Oh, yes.  That was like a 
godsend because they saw the opportunity to basically refurbish 
the band.  Anybody who had a bent key, anybody who had the 
smallest nick in their instrument, they put in for a replacement 
because, hey, Dartmouth was paying the bill.  It was a blank 
check."   So he said, "Oh, yeah.  That was a great thing.  We just 
refurbished the band."  So I said, "Great.  Harvard owes us one."   
 
The other thing was that we were building, in my fraternity, a new 
bar in the basement social area when this probation thing hit.  So it 
was somewhat demoralizing; but the guys said, "Well, this 
probation can't last forever.  Let's go ahead and finish the bar and 
we’ll do it."  And one of the fraternity brothers in the class, I don't 
think he was in the pledge class.  I think he was the class of '59--
[Malcolm] Mel Swenson was from a family in the granite business 
here in New Hampshire, so basically, he supplied the granite at 
cost and it was this fine granite-covered bar, you know, nicely done 
and so on.  The bar is finished about the time that the fraternity 
comes off probation; so we say to our fraternity community, the 
college campus fraternities, basically, "Hey, not only are we coming 
off probation, but Chi Phi is inaugurating this wonderful new granite 
bar.  Come on.  You all come."   
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We had this blast.  I mean that was about the only way to describe 
it.  It was an open, generally fraternities don't have open parties 
simply because there was no way you could entertain the fraternity 
community and, if you call it an open party, if somebody wanders in, 
you don't have a way to know that this is or is not a fraternity 
member of some other house.  So basically it was an open party 
that Chi Phi was having to celebrate coming off probation and the 
inauguration of this bar.  It went very, very well.  I think it was timed 
to be on a Saturday night.  We had whatever the popular band was 
out of Boston, the Black and Tans, or whatever.  Wonderful.  Great 
event.   
 
There was--in light of the president's current tussle with the 
fraternity system, this may seem like something that I know he 
doesn't want to hear, because this is actually what happened.  
There was a keg that was left over.  Ordinarily, you could not buy a 
keg, you couldn't buy any alcohol on a Sunday, so this Saturday 
party, at whatever point it was supposed to end, it ends, and there’s 
this keg left over.  So somebody said, "Let's tap it, you know, for 
Sunday.  We will just have a…"  On a big weekend, you would 
normally have, what do you call it, a milk punch party.  It is sort of a 
last social event on Sunday around brunch time.  So we will just 
have this as a Sunday treat and, again, the euphoria of coming off 
probation was such that it again attracted a nice crowd, but 
pleasant, nothing untoward.  There wasn't any bad behavior or 
anything and so this thing now begins to pick up a little bit of 
momentum.  
 
Members of the house themselves chip in for another keg the 
following night, it's Monday, and somebody says, "What's the 
record?"  So this thing keeps on.  Some nights the brothers chip in.  
Some nights other members of fraternities would come by and say, 
“Let’s order a keg.”  I mean, there was nothing illegal about it, you 
called Tanzi’s, who was this local vendor.  If you had the money, 
they’d send the keg.  It was like that.  So long as it was within the 
hours that that was permitted, it was allowed.  The only thing was 
that, if you were going to do a consecutive thing as this was 
building towards, you always had to make certain that there was 
one that was left over from Saturday because you could not 
purchase one on Sunday.  So a streak as such there was to be 
would be broken unless you made allowances for a Sunday keg.   
 
Well, I don't want to prolong this, but it kept going and the brothers, 
in their collective wisdom said, "All right.  We will run this for sixty-
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nine nights."  [Laughter]  So that’s what it was.  Come the sixty-
ninth night, then there was another celebration to commemorate 
this streak that Chi Phi had done.  We became something of a 
phenom in the social genre of the time.  Meanwhile, I’m the 
treasurer while all of this is going on, so I’ve got to make sure that 
our budget isn't overloaded.  You had a certain social thing; but we 
were able to do it by contributions, making certain that people who 
were there would chip in and what have you.   
 
I will say one other thing because it sort of ties in with this business 
of being involved with the local community and the social 
environment of the fraternity.  We had any number of fraternity 
competitions.  Houses were graded on how well they kept their 
books.   The grade point average of the fraternity was calculated.  
Sports, intramural sports, I was on our--we had a little intramural 
hockey team and, because I had now learned to skate well enough 
to play hockey, I would get out there as a reserve.  Usually the 
game was well beyond reach.  Either we were losing badly or 
winning big; that was when I would make my appearance.  You 
know, it was all in the spirit of taking part.  
 
And we put on a play.  The interfraternity play competition involved 
a production.  You either did an established play or--we had a guy 
who was very creative musically.  He was a year ahead…Larry [K.] 
Elliott [Jr.] in the class of '57.  He wrote a production.  He wrote a 
play about college life and it was called "We Are College Guys."  
There was a theme song and it was set on the Dartmouth campus 
and involved, you know, lots of comic illusions to the professors 
who gave gut courses and the social back and forth with dates and 
all of that.  The focus was a guy whose date comes in and they 
have a fine time and then there’s some crisis, and they break apart 
and come back.  The usual kind of stuff, but nice catchy songs and 
that was our entry into the play competition.  It did very, very well 
and it was decided that it would be staged again and it was.   
 
During the production itself, they were looking for a way to change 
scenes.  In other words, you’d have the guy and his girl together 
singing and acting or whatever it was.  Then the next scene might 
be in a classroom or a fraternity meeting or something like that.  
“Well, how do you get from one scene to another?”  They were 
looking for some transition.  So they hit on the idea that they’d have 
me walk across the stage as the scenery was being changed 
behind the curtains in a railroad conductor's uniform, cap and 
lantern and so forth, calling out in a New England accent the name 
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of the… “White River Junction, White River,” adding "aye yup" at 
the end, which was a tremendous hit with the audience.  They just 
visually—here’s this black guy playing this New England train 
conductor.  So I did it in one direction, that was one scene change 
and then in the other direction I’d call out the names of the stations, 
“Thetford” and “Union Village” and all that.  Well, the audience just 
loved it.  Every time the production would go on, here I am doing 
this little bit.  But it was a way to sort of acknowledge that I had, in 
fact, mastered the accent pretty well [Laughter], and to also take 
part in yet another fraternity activity.  So we had a very, very good 
time with that.   
 
I don't know that there is anything else to really add on that aspect 
of student life.  In senior year which, I guess, is where you really 
began, we did come to grips with the issue of the new dormitories 
and that was one in which I was asked to head a--basically it was 
an undergraduate advisory commission.  It was probably one of the 
few times the administration actually reached out to us for some 
advice and counsel.  New dorms were being built which had a 
central social area.  Now they were really looking at the dormitory 
as a social opportunity, not just as purely residential, and there 
were then the separate rooms that the students had.  The question 
was, would the same social rules that applied in dormitories apply 
in these clusters?  I guess it was the River Cluster that was going 
up at the time.    
 
In the normal dormitory, you would have the opportunity to have a 
female guest in your room and, if you had a single room, you know, 
so be it; because the room would consist of, in addition to your bed 
and desk, usually a chair or sofa or some other combination.  
These living quarters, with their main social area, eliminated, at 
least as the designer saw it, the need for any social space in the 
individual room.  The individual room just had a bed, a desk and a 
chair.  To the consternation of some of my classmates, I agreed 
with the administration.  I just didn't think that you could, at least in 
the tenor of those times, sanction having female guests going to 
that area because the only thing that you could use was the bed.  
[Laughter]  You wouldn't expect that your guest was going to sit on 
the desk, you know, because it was basically just one chair in the 
room.  So anyway, we endorsed the idea that the more limited 
parietals, as they were called, with female guests only being 
allowed in the social area would apply to those new dormitories. 

 
BURNS: This is a U.G.C. committee? 
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DODDS: Yes.  I believe it was.  I think so. 
 
BURNS: So they reported to the U.G.C. 
 
DODDS: We reported to--well, we may have reported to the U.G.C. simply to 

say what the results were; but we were asked for our opinion by the 
office of student affairs and, as my recollection has it, it would have 
been David Edson.  I think he was the associate dean or assistant 
dean for student affairs back in those days.  So, with that, that 
basically ended our assignment.   

 
But it was one of a number of things that sort of irked our class and, 
as the spring went along, things got a bit testy.  I mean we had 
been, you know, the so-called silent generation.  There had been all 
kinds of things going on in the outside world, the Birmingham bus 
boycott, the beginnings of protest activity in that civil rights arena, 
all of this stuff and, around the campus, you would never know that 
there was an outside world particularly.  I mean the stuff was 
reported; but we just went about our business.  Nobody organized 
any sympathy marches or anything like that.  Everybody just sort of 
noted those things.  I think we really were impacted by the 
McCarthy years, the idea that, whatever people did as young 
people would be recorded someplace and, at some later time, the 
government or somebody would be able to access it and say, "Oh, 
you protested, did you, back in your student days?  Okay, well, 
we’re going to make it tough for you now to be admitted to the bar 
or to get a medical license or whatever it may be.  So that sort of 
hung heavy over our time and I think it really did add to us not being 
prone to get involved in larger social issues.   
 
But, with the announcement of the Hopkins Center, I don't know, 
that somehow triggered something and a number of our guys--it 
took me the longest while to really get it.  I just didn't understand 
what they were getting upset about, but guys would--guys were 
starting to have meetings.  They were starting to complain to each 
other.  "Why are we being treated like this?  Why don't they ever 
consult us?  Why aren't they ever looking to us for opinions?  They 
just sort of announce this thing, this Hopkins Center, and they don't 
even tell us about it.  I mean it’s going to change the whole 
character of the place."  In one sense, it was almost, you might 
even say a reactionary response because these fellows believed, 
probably correctly, that it would begin to attract to the campus a 
different kind of student, who was not in the traditional Dartmouth 
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mold, who would be of a different sort.  There was some worry and 
speculation, “We’re going to lose our image; we’ll lose our 
manliness, our competitive edge,” whatever it might be.  This thing 
with the dormitory didn't help and there were one or two other 
things that had happened as well.  I don't know whether a tuition 
raise was part of it. 

 
BURNS: Saturday classes seemed to play into it somehow. 
 
DODDS: It might well have.  It might well have.  But all of this emerged or got 

linked together as what was called the Senior Protest and a petition 
went around.  I don't even remember whether I signed it because I 
wasn't sure that I understood it, and then again, this thing that, if 
you sign things--because the McCarthy hearings always involved 
them bringing out these documents that people had signed back in 
the '30s.  "Is that your signature?  Did you really want to free Willie 
McGee from the death penalty" or whatever it might have been?   

 
So here was this protest and it was left to the president of our class, 
the head of Palaeopitus, Joe Blake [Joseph B. Blake '58], to 
present this petition to the president.  I know that I was not there 
when this happened; but Joe and a delegation of the protesters 
went to the president's house on Tuck Drive and they were going to 
present this petition.  Now there's no precedent for this in our 
generation.  We’d never protested so nobody knew, "How do you 
protest?  How do you present a petition to the president?"  Nobody 
knew, so Joe’s got this petition and he goes up to the door, and 
knocks on the door and the door opens and there’s John Sloan 
Dickey.  By this time, Joe has backed away from it.  I mean he 
wasn't quite sure what to expect.  He’s sort of backed away from 
the door.  He’s a little bit in the shadows.  The president is aware 
that there is this group out there--this is all being told to me after the 
fact.  He’s looking out and he says, "I see there are some students 
out there.  Joe, is that you, Joe Blake?  What have you got, Joe?  
[Laughter]  What is that?"  So Joe said, "We have this protest here, 
Mr. Dickey, Mr. President."  "Protest?  What protest?"  There was a 
lot of, I guess, stammering and so on.  It almost took on, as it was 
told to me, a bit of a tragic comedy routine because there was no 
agenda.  There was no program.  There was no format.  So 
evidently, the president took the petition and said, "All right.  I’ll take 
a look at it.  I’ll get back to you."  [Laughter]  It was something like 
that.  And that was pretty much it.  I don't think anything ever really 
happened after that.  You see it was not an environment in which 
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you could call the administration to account.  I mean we lived in fear 
of the administration. 

 
BURNS: How much of that or was any of that due to John Dickey's 

character? 
 
DODDS: Oh, I think it had a lot to do with it.  Yeah.  He was so imposing.  He 

was "The President".  He was aloof, as I suggested--not that he 
was unfriendly or anything; but he was just on a different plain.  In 
later years, one of our classmates, Ralph Manuel [Ralph Manuel 
'58] became the dean.  This is after Kemeny is president.  His 
predecessor and Kemeny had something of a falling out…. 

 
BURNS: Carroll Brewster. 
 
DODDS: Carroll Brewster, who was a law school classmate, so I knew them 

both as classmates.  So I was chatting with Ralph at one point.  I 
knew Ralph as an undergraduate.  I was just asking him, "How's it 
going" and so on and he said "Fine.  Sally and I," his wife, "Sally 
and I are having some students over for lunch."  He made some 
reference like that.  I said "Really?"  He said "Yeah."  We both 
remarked right away how different that was because it meant a 
personal contact with the dean of the college on a level that we 
would never have considered.  The only time you would ever have 
gone to the dean's house would have been that you were 
summoned.  I mean that there had to be something drastically 
wrong that you would ever, you know, be in the company of the 
dean at his house.  I mean it just wouldn't happen.  It just didn’t 
function that way.  I mean you might see the dean at some sort of a 
gathering, but… 

 
BURNS: Was this Neidlinger [Lloyd "Pudge" Neidlinger '23] still? 
 
DODDS: No.  This was [Joseph] MacDonald.  Neidlinger was Kilmarx's 

[Robert Dudley Kilmarx '50] father-in-law.  But there was always 
that sense of separation.  I mean the administrators that we were 
closest to were invariably the people down the line, the associates 
like David Edson [David H. Edson '52].  I remember--I mean he was 
accessible and there were things that, if you needed to arrange for 
a room or, you know, get approval for something, he would be the 
one that you would deal with.  But that upper administration really--
and trustees, I mean we never saw a trustee.  Obviously, they were 
there at commencement; but I don't think there was ever an 
occasion as an undergraduate where I had any interaction with a 
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trustee.  I never met them.  I mean I think we knew of some names 
of trustees, but they were, you know, totally… 

 
End of Tape 3, Side B – Beginning of Tape 4, Side A 

 
BURNS: So we sort of left off in the social life side of things and I wanted to 

give you the opportunity to sort of talk about kind of black student 
social life in that period of time, whether--I guess I’m particularly 
interested as to whether the black students were kind of drawn to 
each other essentially as a support network.  How did that function? 

 
DODDS: Well, much of it had to do with numbers and since, historically, the 

numbers were low.  Literally, those few students who were here 
very much had to be drawn to each other.  The class of 1955, at the 
time we matriculated, had three black students.  The class of 1956 
had three, there was actually a man from the class of '52 who had 
left to join the military and who returned and then participated in the 
college as a member of the class of '56.  So, there were three black 
students in that class and the class of '57 had four black students.  
So that tended to be about the average as it would run.  So those 
nine, ten or what have you, were really a core group and they would 
share information about where Negro women students, black 
women students we would now call them, African-American 
students, were located.  Since just about everybody was on 
scholarship, there really was no transportation that they had per se 
so whenever it became necessary to go some place, it was a 
matter of getting a ride through the students who did have cars.  I 
don't know what it’s like today; but, in those days, there was an 
absolute prohibition on car ownership if you had a scholarship.   

 
There was something which became a bit legendary at other 
schools, perhaps even more so than it was on the Dartmouth 
campus.  There was in Topliff a room that about two or three of the 
black students had and they had it like for a period of years.   It 
might have been Gene Booth [Eugene Booth '57], Richard Fairley 
[‘55] and, at various times, perhaps Joe Dunston [Joseph Dunston 
'56] was there.  But this room, and I think it was 301 Topliff, became 
known as a club.  It was the 302 Club and, when there were 
weekends and these fellows had dates and so forth, they would 
congregate in that room for parties and, on a selected and very 
limited basis, they would include us first-year students because 
theoretically, we weren't supposed to be drinking and so on.  But 
the way they included us was instructive because we were included 
to the extent that we had dates.  We were not included if we were 
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just carousing around on our own.  So, as we came to know, our 
dates became fair game--if you showed up there with a date, well 
anything might happen, including your date vanishing for a period of 
time.  [Laughter]  So, you know, we would tend to be a little bit 
weary of these.  They were very gracious, very hospitable; but, you 
know, we always suspected there were ulterior motives in their 
hospitality.  But, you know, it was all good-natured.  Nobody ever 
got their nose terribly out of joint by the skull-duggery and chicanery 
that would go on.   
 
But I would say that was really the extent of that kind of thing on an 
organized basis among my classmates.  Since we were now nine in 
number, we really had numbers to sort of coordinate things.  But I 
really stayed back from that.  I would say the two McGuires, one 
from Chicago, one from Washington, Carl McCall from Boston, Arch 
Whitehead from White Plains were probably the core of my 
classmates who spent any significant social time together.  I would 
see, you know, others on the campus in these fraternity migrations 
that would take place.   
 
There was, in fact, one weekend that was recorded in Ebony 
Magazine.  You know, just for your own edification, you might try 
and track that down.  It was the Winter Carnival of 1957, the 
calendar year 1957, January of 1957, and Arch Whitehead knew a 
family in Westchester who were in the publishing business and, 
through them, there was a connection with the people running 
Ebony Magazine.  So it was worked out that Ebony would cover 
that Winter Carnival and they did and it was a cover story that 
appeared the next year.  The story itself did not come out until--it 
was early 1958.  As it turned out, the girl who was featured in the 
story was a girl, she was this girl that I had started dating before I 
came to Dartmouth.   That was my contribution to the effort.  She 
was then at Bryn Mawr and so I arranged for her to come up and be 
Arch Whitehead's date, because we were no longer seeing each 
other.  Arch is somewhat short in stature.  He is actually shorter 
than I am and so, to portray a more photogenic Dartmouth figure, 
Chet McGuire, who was like 6'2", more of a strapping type, was 
substituted in the photo story as Carolyn Morant's date, that was 
the woman from Bryn Mawr.  So, as you read the Ebony story, it’s 
about Chester McGuire and Carolyn Morant, who were not each 
other's dates, but it was set up that way.  At some point in the photo 
display, there is a picture of a group of us at the Phi Lam House 
around a piano and that's where I am, that’s where I showed up in 
the story.   
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So we would occasionally have that sort of thing; but I pretty much 
hung out with my fraternity guys and I think the others coalesced 
certainly to a greater degree than I did.  But it was pretty much a 
unit of four or five of them who did so.  Our classmate from 
Trinidad, Tobago, really pretty much kept to himself socially and 
one or two of the others.  We had one who dropped out after 
freshman year so we were down to eight and then the one or two 
others pretty much stayed on their own.  They might all happen to 
be in a fraternity together, but it was really pretty much a core of 
three or four of my classmates who pretty much tried to stay 
together.   
 
That was basically the core who organized what they considered a 
sort of a final statement in the spring of our senior year wherein 
they collectively, and this was obviously organized, decided that for 
our last big weekend, which was Green Key weekend, spring 
weekend of '58, May of '58--they all had white dates.  They all 
decided that they wanted to make a statement of some sort and 
each one of them showed up--somehow I think it all emanated out 
of Boston or schools in Boston; but, there they were parading 
around with these girls, who were not the best specimens of their 
class.  It didn't make any ripple.  I don’t think anybody, at that point, 
really cared. [Laughter]  I think they saw it as a way of--not 
provoking anything but just to sort of say to Dartmouth, "Well, here 
we are.  We spent four years and now we’re your equal.  Here we 
are dating white girls."  There was just sort of a general shrug.  "If 
that's the best you can do, okay."  But beyond that, I don't know that 
there is anything that I can really add on the social side. 

 
BURNS: Was it a difficult climate to be in for a black student? 
 
DODDS: It was only difficult, again, as far as I was concerned, primarily 

because of the economic--it was really more--I just felt far more 
shortcomings as a student who just didn’t really have the means 
that most of my classmates did.  There was no free ride.  I took a lot 
of ribbing, it was actually from my fraternity brothers.  I think they 
felt that it was a show of their good naturedness to kid about racial 
matters so, simple things like, "Well, don't turn out the lights.  We 
won't find Harry."  If we, as the pledges, were given a painting 
assignment--I think we had to paint the front fence with white paint, 
so, inevitably, you get some splashed on your hands and stuff so, 
"Are you trying to become one of us now.  You’re covering yourself 
with white."  Stuff like that which I--it was the kind of thing that, even 
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at that time, some people would have really gotten their backs up 
and might have even taken enough umbrage to hurl back things 
and maybe even take it further than that; but I just took it as sort of 
part of the initiation.  I didn't see anything malevolent about it and, 
after all, they had the option of including me in the fraternity or not 
and they did chose to include me and eventually elected me to 
office.  I didn't like it, but I would kind of just go along with it and 
shrug and kind of let it go.   

 
There were a couple of instances where, I wouldn't say that it was 
more serious, but race really became a more obvious player, or the 
factor of race, and that had to do in part with the fraternity and, as I 
alluded earlier, the fact that it was a southern fraternity.  The 
fraternity annually gave an award, one to each chapter across the 
country, for the student with the highest grade point average.  You 
got a medal and a certificate and there was a magazine for the 
fraternity.  It came out quarterly and, in one particular issue, the 
photos of all of the winners from the previous academic year would 
be shown so you’d see who had won in the University of Alabama 
and Yale and wherever the chapters are located.  There were about 
thirty-five chapters around the country.  So, being the aggressive, 
grinding student that I was, there really wasn't a whole lot of 
competition from my pledge group [Laughter] at least the first year.  
We later brought in a couple of guys who were more or at least as 
studious as I was, so I had a little bit more of a competitive thing.  
For all three years, I was the winner of--it was called the Sparks 
Medal.   
 
The first year that I won it, at the end of sophomore year, one of the 
upper classmen said, "Gee, you know it will be very interesting to 
see when they publish the magazine story, how they’re going to 
handle your picture."  The rest of the country would not have known 
about my being up at the Dartmouth Chapter.  So we waited with 
great interest because, at the time, they asked for the winner's 
name and the documentation, they also asked for the photographs, 
so we sent everything in.  Sure enough, I got my medal and I got 
my certificate and out comes the magazine listing all the winners 
and, for the first time, they showed nobody's picture.  [Laughter]  Of 
course, our chapter knew what the game was, but here was the 
national based in Atlanta.  I guess they just didn't want to rock the 
boat with these other southern chapters; so nobody's picture got 
shown and it remained that way, because I won every year that I 
was an undergrad.  Look, I knew I had won, so it wasn't anything 
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that I was missing.  I had the medal to prove it and that was the 
story.   
 
I had a member of the class of '57…   This was sort of a real reality 
check.  I used to work with buildings & grounds after the academic 
year.  It was an easy way to make money, serving as a dorm clerk 
and, you know, helping to straighten the campus up for the 
commencement.  So it meant staying on a few weeks after exams 
and so on.  So I was doing that while the class of '57 was getting 
ready to graduate.  Since I was going to be up working in Norwich 
anyway, you know, it was just easy money to earn.  One of my 
classmates came up to me, not my classmate, one of the class of 
'57, but a fraternity brother, came up to me and pulled me aside.  
He and I had been, you know, fairly friendly.  He had lived in the 
same dormitory, Russell Sage, as I had.  We often had meals 
together and so on.  He was from Virginia and he said, "Look, 
Harry.  This is nothing to do with you personally, but I just want you 
to be aware, my family is coming up for the commencement and 
they do not like black people.  You know, just understand that they 
are not going to be friendly."   Because he knew how outgoing and 
so forth I was.  He said, "Please, and I’m sorry to say this to you, 
but just don't approach them.  Don't try to have anything to do with 
them because they just don't relate in any way to black people."  So 
we just left it like that.  I mean I appreciated his at least letting me 
know that.  I wasn't out to convert anybody.  If that's the way they 
felt, this was still only 1957, and so it went.  They were around for 
the commencement, came by the house for various things.  They 
were just on one side of the room and I was on another whenever 
there were social events where I was present.  So it passed.   
 
The only other thing that I remember particularly was another 
southern fraternity brother had his family visiting and they had 
brought the family dog with them and so, at some point, he was 
having his dog at the fraternity house because we had our own pet 
dog and they were sort of getting acquainted as dogs do from time 
to time.  I walked into the room and the dog, his dog, just began 
snarling and straining.  Because he had the dog on a leash.  Just 
acting very ferociously towards me and Nate, the fraternity brother, 
half jokingly, but he really meant it, said, "I’m very sorry, but this is a 
southern dog."  I guess, in whatever environment they lived, black 
people were strangers and people to be kept at some distance.  
The fact that I was right there in the same room, I guess the dog 
just kind of went off.  [Laughter]   
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But, again, it was pretty much a sign of the times.  If you took 
affront at every single thing that was going on out there, you know, 
you would have a whole lot of energy spent in areas that weren't 
particularly productive.  We had our donnybrook, so to speak, a 
couple of times.  There were speakers who came to Great Issues 
who were southerners and, on a couple of occasions sort of 
presented the southern perspective on the change that had been 
brought about by the Supreme Court and, from their point of view, 
why things ought not to be run too quickly.  That we needed, 
whatever the change was going to be, it should be very gradual, let 
each generation sort of pick it's own way and eventually, at some 
unspecified future time, there would be equality, but we can't do 
anything right now because people are just too used to the old 
ways.  There would be challenges back and forth in the Q. and A. 
periods in those kinds of environment.  That was probably the time 
when you really got a sense that there were ranges of points of 
view in the class.  Not everybody had the same point of view about 
an issue like that at all.   
 
Then, on one occasion, as an outside speaker, the college invited a 
man by the name of Wang, David [R.] Wang, who was a member of 
the class of '55 and David Wang, although himself a person of 
color, was espousing basically the point of view that integration was 
an inappropriate goal of public policy.  That the races should remain 
separate in the way that they had been in the jury segregation.  
This was his known view.  I forget what he did.  I don't know 
whether he was a writer or an executive.  I don't really remember, 
but David Wang was a known quantity.  I took my yearbook back, 
but there’s actually a photo in the yearbook of him at the lectern 
and Carl McCall posing a question to him.   
 
What had happened in advance of his coming--I wasn't really privy 
to this because I wasn't a part of sort of that small social core of the 
black students in our class, but Carl and I think Mick McGuire, the 
two McGuires and Arch Whitehead had sort of collectively thought 
of questions that they would pose and of mechanisms to get those 
questions posed.  What they did was they picked aisle seats 
strategically in 105 at Dartmouth Hall and whenever Wang had 
finished, then they were easily recognizable and so got to pose, you 
know, the various questions that they had worked out in advance.  
So it really created quite a lively give and take because they had 
thought through with great care what they were going to press him 
on and try to show the contradictions and irrational, at least as they 
viewed it, the irrational nature of his presentation.  All of this got 
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wide coverage in the Daily D at the time and really represented 
probably the most controversial kind of public presentation that 
went on as far as I can remember during the time that we were 
there, the whole time, on racial matters. 

 
BURNS: Did the rest of the student body participate in that sort of debate 

with him? 
 
DODDS: Well, there were others who posed questions as well.  Yeah.  But it 

wasn't a sustained series of events.  In other words, he was just 
there for the one lecture.  It wasn't even part of the Great Issues.  It 
was just part of some lecture series, so he was there.  He gave his 
lecture, he gave his presentation, and then there was the back and 
forth of the questions.  Yes.  There were other students who 
participated, both pro and con.  I mean there were students who, 
while not supporting him, did voice some, you know, leanings in 
that direction.  Invariably, they had some antecedents, either 
geographic or philosophical, that pointed them in that direction.     

 
You had alluded before to the houses with the clauses, the 
restrictive clauses, and while that referendum did in fact set that 
timetable, its enforcement was very much a self-enforcing setup as 
far as I know.  In other words, the house, working with its national, 
had to either change its charter or lose the privilege of being on the 
campus as a national organization with a local chapter.  So, as we 
entered, and I guess during the time we were there, those houses 
to which that applied were either doing things or they weren't doing 
things.  I mean it wasn't a visible process.  It was taking place 
within, if it were the case and I don't know that it was.  I don't 
remember which houses, but let's just take for example Sigma Chi. 
If Sigma Chi had such a clause, and I think they might have had 
one on religion.  I'm not sure.  I think they were limited to white 
Christians, religion, not race.  Then it was up to that chapter to work 
it out with the national and get the national to change.  To whatever 
extent that was happening or not happening, it just wasn't visible.  It 
wasn't a matter of public discussion. 

 
BURNS: It wasn't something that was covered by the U.G.C.? 
 
DODDS: No, because the deadline was--if it was 1960 or whenever, that was 

the deadline.  So it would have been operative at that point, at the 
point the deadline arrived.  “All right, so where are you?  Do you still 
have a clause or not?”  Of course, by that time, we were gone, so I 
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really don't even know, in retrospect, what actually happened when 
the deadline arrived. 

 
BURNS: And the heat of the debate was probably just prior to… 
 
DODDS: It was.  That's right.  When we came, it was a done deal.  The 

referendum had passed, fairly substantially too, as I remember.  So 
it was something that, as I say, would be implemented by each of 
the fraternities that was affected.  We took advantage of what 
seemed to be an opening attitude to join as many different 
fraternities as seemed available to us, both local and national.  I 
think my colleagues--I don't think we’ve ever really discussed it as 
such.  I think the others had pretty good fraternity experiences also.  
People used the facilities with varying degrees of intensity.  I don't 
remember--other than Chester McGuire, I think he was the director 
of athletic activities for his fraternity which was Tri Kap, Kappa 
Kappa Kappa--I don't recall that any of the others had offices or at 
least major offices in their houses.  Maybe McGuire might have 
been a secretary at Phi Lam -- Robert McGuire.   

 
BURNS: We’ve talked a little bit about alcohol on campus, kind of 

anecdotally, that’s certainly an issue that comes up again and again 
in the history of the college. 

 
DODDS: Sure. 
 
BURNS: I’m wondering if you can kind of characterize the role of alcohol on 

the campus at the time when you were an undergraduate, 
especially kind of comparing it to the "Animal House" image or the 
perception of it that you had when you were a trustee or even the 
perception that you have of it today. 

 
DODDS: Right.  Well, a couple of general observations.  I think the use of 

alcohol as a social medium was, looking back on it, I think it was 
just a given.  It was out there.  There wasn't even a lot of discussion 
about the legal age in the state, which was probably twenty-one; 
but, you know, fraternities were the major social units on the 
campus.  So, if that were strictly enforced to the extent that you 
wouldn't even have people under age in the facility where alcohol 
was being served, there would have been very little social activity.  
[Laughter]  What else would there be to do?  So the reality of it, I 
think, was that you need the fraternities to provide some social 
alternative.  They use alcohol as part of the social process and we 
accept that that is the social life that this limited rural environment 
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provides.  But it was more than that because you would have 
fraternities with--each fraternity, I think at some point during the 
academic year, would do a faculty/student cocktail party.  So it was 
an opportunity to bring in the faculty with their spouses, do a little 
schmoozing and so on.  But, again, it was in the context of a 
cocktail party.  No one said, "Well, we really shouldn’t be promoting 
the use of alcohol in this kind of a setting." 

 
End of Tape 4, Side A – Beginning of Tape 4, Side B 

 
DODDS: The use of alcohol was something that we accepted and promoted 

as a social medium at C&G [Casque and Gauntlet], which was a 
rather elite environment, the senior honor society.   We had weekly, 
what we came to call tinkle times, at which one or two faculty would 
be invited.  Sunday afternoons, four to five or five to six, whatever 
we worked out.  You’d invite a couple of faculty people week by 
week, tinkle time.  Those who were around and, you know, 
interested in joining in, meet and have drinks, chat with them, little 
snacks and that sort of thing; but it was really a cocktail opportunity 
to get to know faculty on a more individual basis.  I mean about the 
only thing that I can point to where we tried something that didn't 
specifically make use of alcohol in that kind of a social thing was 
the coffee hour at the Hanover Inn, which had limited success and 
which might well have been better received had we done it with 
beer or something like that.  But obviously, you weren't going to get 
the Hanover Inn to go along with that.   

 
But it was not an issue because I just don't think people saw the 
existence of any alternatives.  So, as I say, it was just sort of there.  
It was a given.  There were proscriptions.  I mean those were 
clearly enunciated, so you had a series of "don'ts" that surrounded 
it and amongst those were the hours, they were strictly enforced by 
the campus police; no open containers in public areas on the 
campus; and, indeed, the ban on freshmen participation in fraternity 
life, even to the extent of going into, physically going into 
fraternities, except that freshmen who were dragooned because 
they were wearing beanies to carry furniture and that sort of thing.  
You could go in under those circumstances; but, beyond that, we 
were absolutely forbidden.  Part of that had to do with making 
certain that we were not exposed to something for which the vast 
majority of the freshmen, at least even legally, would not have been 
ready.  It was never really enunciated specifically as such, but I’m 
sure the college administrators had in mind that we don't need four 
classes that are exposed to drinking culture.   
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You had ranges of behavior.  I’m not going to say that I’m so naïve 
as to not have witnessed and not have even to some minor degree 
myself, participated in high jinx, cut-up kind of behavior, much of it 
alcohol driven.  And sort of the essence of the time was, "Look.  We 
are living in a harsh environment.  We are out here in the middle of 
nowhere.  There is little or no alternative, what else is there to do 
but use alcohol as a form of recreation?"  That ethos was out there 
and, that it was not challenged, I think is a reflection of the fact that 
the administrators probably recognized that there really wasn't an 
alternative.  What would you do if you were to strictly enforce the 
state's regulations and so on?  But I will say that the rules that were 
on the books were, in fact, enforced and my roommate was 
suspended from the college because of a rules violation and it was 
something that you really had to pay attention to, take seriously.  
Were there ridiculous examples of behavior? Certainly there were.  
Were there houses that had worse reputations than others?  No 
question.   
 
Without casting too many aspersions on them, we were next door 
to a fraternity that was probably one of the worst in that regard and 
it was always a matter of concern to us, just the physical proximity 
of our fraternity to theirs meant that we were often subject to just 
some nasty things that would be done, very anti-social behavior. 
They weren't bad guys, but, you know, they had a habit as a 
fraternity of allowing things to really get out of hand and the truth is 
that that was the house, that happened to be the house that was 
the model for much of what was portrayed in "Animal House".  
People came to that conclusion because I guess one of the 
scriptwriters had been in that fraternity.  So, I mean you just sort of-
-what would he have based his portrayals on but his own 
experiences.  And those who knew that house knew that some of 
those things, as outlandish as they were, were not all that far off the 
mark.  So it could get pretty rough. 

 
BURNS: Did your fraternity have a particular identity on campus? 
 
DODDS: No.  We were an eclectic group.  We had some athletes, but we 

weren't a jock house.  We had some party guys, but we weren’t--I 
don't even remember what the phrase was now...we weren't a 
heavy partying house beyond our keg streak.  [Laughter]  We had 
some chubbers, but we weren't, you know, the outdoorsy sort.  We 
had some preppy types, but we weren't a preppy house.  We 
weren't a—I’m trying to figure the right way to describe it, we 
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weren't an elitist group.  Some houses had a reputation of being 
very hoity-toity or whatever.  We were not that.  We were, you 
know, a lot of average kind of guys.  We were not particularly 
brainy.  I’d say we were pretty much a general cross-section of 
campus life; but, you are right in that there were certain--some 
houses that were typable and, whether they had athletes or 
socially-prominent people or rich people, you could pretty much 
mark them in that degree.   

 
But we were willing participants.  We were in there for the 
competitions.  There wasn't anything that we would never try.  They 
ran one competition one year which was right up our alley.  They 
devised a quiz format and the competition was to come up with the 
answer first.  It was somewhat trivia-driven, although they didn't call 
it that.  So our team consisted of myself and the guy who had the 
next highest grade point average, so we had this pretty high-
powered outfit.  We got pretty far along in the competition.  We had 
also worked out a very effective way because, what they had was a 
buzzer--two people from one team would be on one side of the 
table and two people from the opposing team on the other, 
representing their fraternity.  There was a buzzer between each 
pair.  So, as you determined what the answer was and felt you had 
the correct answer, you would hit the buzzer. The first one to hit the 
buzzer got the chance to answer.  So Ben, Ben Fuller [Lawrence 
"Ben" Fuller '58] was my classmate and my fraternity brother.  We 
were doing this together.  We devised a way of both putting our 
hands over the buzzer.  In other words, I’d have my hand resting on 
the buzzer and he’d put his hand on top of mine.  If I knew the 
answer, I would jam down.  If he knew it, he would push my hand, 
so either one of us would then wind up ringing the buzzer and we 
thought we would be able to beat them, and pretty much, we did, 
until other people started copying what we were doing  [Laughter]  
with the buzzer.  But that gave us an opportunity to capitalize on the 
fact that at least we had a couple of guys who were fairly serious 
students and we did very well.   
 
But we didn't have artistic people particularly when they’d have the 
intra-fraternity singing competition.  We would participate just to get 
the entry points because, at the end of the year, the fraternity that 
had the most points for all of these various competitions would get 
some kind of an award, so it was always something that we would 
strive for, but we were never in the upper, upper bracket.  But we'd 
give it our best.  You’d get points for the ice sculpture that you do at 
Winter Carnival.  The judges would come around and rate each 
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fraternity's statue.  So there were lots of projects and activities that 
you could get into and it was wholesome in that regard.   
 
The one thing that we did not have as a--on anybody's agenda, 
nobody really thought of it--was community service.  We didn't see 
the surrounding community and its needs at all.  You know, we 
were there.  We did what we wanted to do.  We entertained 
ourselves.  Whatever projects we had, fixing up the house and so 
forth, were for our benefit.  And, maybe when the blood drive came 
around, that represented, I guess in our minds that represented 
community service because we would give blood for the local Red 
Cross.  But beyond that, the whole idea of becoming involved in 
projects for local schools and helping out the handicapped… Oh, 
there was one thing, that's right.  Who did this?  Green Key or was 
it the Dartmouth Christian Union?  Once, on a weekend, I think it 
was on Sundays, a group would go to the hospital and would read 
stories to the children that were hospitalized.  That was, I can't 
remember which organization sponsored that.  That probably was 
the closest thing to community service that was going on.  Tucker--
the Tucker Foundation and all of its outreach was still to come.  
That was down the road. 

 
BURNS: I sort of sidetracked the alcohol conversation a little bit. 
 
DODDS: I guess the only other thing to really mention about those times 

was, I think in retrospect, it becomes apparent to me that what the 
college did not do was look on alcohol abuse as--that is to say the 
abuse by an individual of the use of alcohol as something for which 
there was some communal or college responsibility.  The idea that 
this was an illness of some sort that deserved treatment, that 
people needed to be warned and instructed about alcohol abuse, 
never really surfaced.  It was sort of, as I say, a given.  This is an 
adult thing.  You all are in an adult environment and you’re 
expected to act as adults and it was pretty much left to people to 
carve out their own interaction with the availability of alcohol, set 
their own standards and so forth.  I have no doubt that there were 
any number of people who were abusers of alcohol because of 
medical conditions, mental conditions; but to think it out, I don't 
blame the college.  I just don't think the thinking at that time was 
such as to recognize the illness nature of it and to initiate some 
proactive measures and steps that would be ways of treating it.   

 
You could order, and you could even do it in a dormitory, you could 
order kegs to be delivered from the sales people downtown, the 
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store downtown, and the only criteria was "Do you have the money 
to pay for it?"  So the notion that the age restrictions that the state 
has would be factors, that whatever policy concerns the college 
would have about the heavy use of alcohol, the importance of 
alternatives that were non-alcohol related, none of those were ever 
really on the table.  I mean we sort of went along with a pattern that 
we found.  It wasn't challenged.  It wasn't ever a matter of 
discussion.  There would be weekends that, you know, you might 
have some bad incidents that happened, someone gets caught 
violating a rule, no use of alcohol after hours, so they’re made an 
example of.   And as I say, those certainly were enforced strictly; 
but the use of alcohol per say wasn’t really a subject of policy 
discussion or action at the level of the administration.   
 
And, left to their own devices--I mean the fraternities weren’t about 
to restrict what was the social medium of choice.  It was the way in 
which the moods were created.  This was how people entertained 
themselves.  It was the rationale.  If you didn't have a date, you 
drank.  If you had a date, well, all the more reason that you would 
both drink.  [Laughter]  It was just out there.  I don't know that we 
were any different than any other campus in that sense.  I think it 
was a reflection of the times.  This was just an area that young 
people were allowed to use and abuse and so it went.   
 
It probably began to get people's attention with alcohol-related 
deaths and things like that.  We certainly had instances in which 
there were major road accidents of our students coming back from 
late night runs to Skidmore and so forth.  There was concern in that 
context about students being forced to drive in these circumstances 
and possible use of alcohol; but, to my knowledge, there was never 
a showing that some of the bad accidents--in fact, one that affected 
several of my fraternity brothers, a car went off the road, icy road 
conditions, and the guy wound up with severe back injuries, head 
injuries and so on.  But there was really no indication that alcohol 
was involved.  But the idea that your social alternatives were to 
party here on weekends or to go to Colby or Green Mountain or 
wherever and then come back in the middle of the night, that was 
sort of the price of being in this environment.   
 
I suppose the only things that you might say the college did 
promote were participation in mixers.  Freshman year, there were 
these mixer dances that would take place at other schools and, as I 
understand it, I never took part myself, but, as I understand it, you 
would go, a bus load of people would sign up and go to Smith for 
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ten dollars or whatever it was.  And, since you were really a host, 
I'm sorry, you were a guest at the host institution, you were pretty 
much governed by whatever they had going and those women's 
schools, as far as I know, never really allowed any alcohol in those 
kinds of settings.  That was about the only sort of non-alcohol 
alternative that really was available. 

 
BURNS: Why don't we come back to alcohol later when you’re a trustee, 

those years, and I think that probably sort of wraps up your 
undergraduate years.   

 
DODDS: Okay. 
 
BURNS: Then I guess it’s not really the scope of this project, but I’m 

wondering if you could sort of outline the years between your 
graduation and I guess the early '70s when you start to become a 
little more involved with the college again. 

 
DODDS: Right.  Law school sort of speaks for itself.  There was really no 

particular involvement except, as I mentioned earlier, I did come 
back for the first Winter Carnival after graduation after I graduated 
in January of '59.  I came up with law school classmates, one of 
whom was a college classmate and we had a couple of our law 
school classmates that were not Dartmouth people with us.  I would 
say that I sort of kept in touch with the fraternity; but, as time went 
on, I had less and less interest in the things that were going on.   

 
And once I took off for Nigeria, I mean I was basically out of the 
country and really out of contact except that I did two things that 
were tying me still to the college.  I volunteered to be the class 
agent, for our annual fund solicitations, who would cover the world.  
In other words, I would try to solicit all of the classmates who were 
in different countries doing different things with very limited 
success, I should say.  [Laughter]  I was just trying to write to 
people in Korea and all this stuff, it was a bit of a task.  But I hit on 
the idea and I think it actually paid off in one or two instances that 
we probably had classmates who were nationals of other countries.  
In fact, our valedictorian was a student from Korea, who might have 
difficulty sending hard currency to the alumni fund, but that we 
should encourage gifts-in-kind.  You know, maybe there were 
books and manuscripts and that sort of thing that they could send 
as a contribution to the college.  I’m not sure where that went, but 
whoever I posed it to thought it was an idea worth pursuing, 
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particularly in situations where there would be no currency that the 
people would have available to send.   
 
While I was in Nigeria, the University of Nigeria installed its first 
president. The university was one of several national universities 
that Nigeria was planning.  It became independent in 1960.  I went 
there to work in '61 after I graduated from law school.  So the 
president of the University of Nigeria was, in fact, the president of 
the country, Dr. Nnamdi Azikiwe, a very prominent man in African 
political history.  He was one of the people who led Nigeria to 
independence and, when he was being inaugurated as the 
president, the college was invited to send a representative.  It was 
often the case.  I don't think universities do it that much now; but, 
with the installation of a new president, universities are invited to 
send academic delegates who then bring greetings from their 
institutions and they’re usually in academic garb.  So you have this 
long procession as part of the inauguration ceremony.  Well, this 
was a big deal in Nigeria because, for the president to be 
inaugurated as the chancellor of this university brought a lot of the 
Nigerian press, so the political leaders from all over the country 
came.   
 
I got myself, in fact, I was asked, since the college knew I was out 
in Nigeria--I was asked if I would represent Dartmouth at this 
ceremony.  That was a blast.  I got a chance to go by train from the 
north of Nigeria, where I was--this was taking place in the east, and 
spent a long weekend at the university and stayed with a faculty 
member and, at the appropriate time in the ceremony, I had this 
scroll, which was Dartmouth’s greeting, its academic greeting.  The 
college was called and I marched up as Dartmouth's 
representative.  And handed my greeting to the chancellor, who 
then properly shook my hand and said "Thank you" and tossed it 
into a bin in which he had about a hundred of these things, because 
all these schools had asked their African graduates to be the 
representative or asked Americans working in the country to serve 
as a representative.  I don't know what he did with all these things.  
[Laughter]  But anyway, it was a wonderful experience.  That sort of 
gave me a Dartmouth role even while I was in Nigeria.   
 
Coming back, I became a federal prosecutor and worked for the 
Department of Justice at the United States Attorney's Office in 
Manhattan.  Really very little contact there.  I’m not even sure if I 
made my first reunion, which would have been '63 because that 
would have happened just about the time I was getting back from 
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Nigeria.  I might have made it.  I don't remember.  But in any event, 
as these years went on, I then did a short stint at the Pfizer Drug 
Company and then went to work for the [Mayor John] Lindsay 
administration in New York and was the general counsel or deputy 
police commissioner for legal matters in the late '60s when we had 
our tenth reunion in 1968.   
 
A number of us who were involved in municipal affairs, in fact Carl 
McCall, who was then a New York City commissioner in the human 
resources area.  He, myself, and a couple of other guys who were 
active in that way gave a panel presentation for our alumni reunion 
in which we talked about our experiences in an urban environment, 
you know, with all the conflagrations going on because there were 
civil rights protests.  It was the year that Martin Luther King was 
assassinated.  It was anti-Vietnam.  I mean the place was just 
going wild, all these demonstrations.  You couldn't turn around, but 
something was going on somewhere.  So, yeah, I was, being with 
the police, sort of right in the middle of it.  That gave us a chance to 
really present what was somewhat unique in reunion experiences at 
that time because this was a serious panel in which we were talking 
about hard issues.  “What is this country coming to?  Look at what’s 
happening to our cities and so on.”  In addition to all of that, I had 
been involved, very directly, in the takeover at Columbia University 
where the students protesting a whole range of things, including the 
war, including Department of Defense recruitment, relations with 
the Harlem community, all kinds of stuff.  They had taken over the 
Lowe Memorial Library, held university administrators hostage for 
several days.  So, talking about that in the Dartmouth context really 
caught people's attention that this was stuff that could really strike 
fairly close to home.   
 
But, up until then, reunions had not treated matters seriously.  
Usually the panels were, you know, what we had been doing for the 
last five years since reunion.  Do you remember when, that sort of 
nice social light stuff.  This was a hard-hitting analysis of what was 
going on, what the issues were, the really dire problems and the 
fact that much of the country was unaware of the unrest and the 
frustration in the inner city neighborhoods and all of that.  We just 
laid it all out there.  The audiences were stunned.  You come up for 
a reunion.  There’s supposed to be a lot of this light bon vivant, 
“How you doing?” Backslapping.  Here they were treated to some 
really hard-hitting real times social science issues brought live and 
writ large.  So it was, I think, quite a unique experience for us all. 
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BURNS: It went over well? 
 
DODDS: It went over very well.  It went over very well because in their own 

way--I mean the classmates who came back were obviously 
concerned about the college and their own issues, but they knew 
enough to realize that life just wasn’t more parties and having a 
good time.  That there were some real issues out there and the fact 
that classmates were so intimately involved and were directly 
dealing with these was just riveting to them.  And a number of them 
and especially the spouses said, "Thank you. We came, you know, 
to have a good time, and we certainly are having a good time, but 
this is important.  We need, we, the generation that’s coming along, 
and will eventually move into these leadership roles.  We really 
need to be paying attention to this because these are the cities that 
we might be living in, might be living near, and so on."  It was not 
long after that that… 

 
End of Tape 4, Side B – Beginning of Tape 5, Side A 

 
DODDS: As the late '60s, early '70s evolved, I was pretty much content with 

what I was doing.  I was making my annual contributions, modest 
as they were, to the alumni fund and I think at some stretch in there 
I was a member of my class committee and had helped out as a 
class agent.  I would send in the occasional item to the alumni 
magazine, but really didn't think much beyond that in terms of any 
role for myself.  I was invited by Professor Eldredge to come up at 
some point in the late '60s.  I mark it around the time of the 
Shockley business because that’s what I remember as being the 
major campus item at the time. 

 
BURNS: Which would have been October of '69? 
 
DODDS: It might well have been.  Yeah.  I don't remember precisely.  But 

Professor Eldredge was interested, you know, particularly in the 
wake of the alumni reunion panel and so on that I come and relate--
I was still with the police department as the deputy in charge of 
legal matters--so he was interested that I come up and relate some 
of those experiences to classes that he had on urban affairs, urban 
issues.  And I did so.  I came up with my wife and we had one child 
at the time.   

 
My classmate, Robert McGuire, Mick, as we called him, Robert 
Grayson McGuire III, was on campus as a member of the faculty 
beginning the Black Studies Program.  He was a Ph.D. from 
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Columbia.  I think he got his Ph.D. in international affairs or political 
science, one of the two.  He had spent some time in Washington, 
affiliated with Howard University and with a research organization 
called the Joint Center for Political Studies.  So we had kept in 
touch because I was the classmate that--I wouldn't say I was the 
only one who stayed in touch with him, but we had maintained 
some contact.  Especially now that I knew he was back in Hanover, 
I went up and spent some time with him around the point of my 
taking part in this class.   
 
An evening prior to the Shockley lecture, I don't remember whether 
it was the day before or a couple of days before, there was an 
emergency meeting of the black students with McGuire because 
the students wanted to come to some collective understanding, as 
best they could, as to how they were going to respond to Shockley 
being there.  I mean President Dickey had made clear that, you 
know, "This is a community in which ideas, even unpopular ones, 
are to be circulated freely and without repression and you can't 
have an academic environment unless you’re open to the free fall of 
ideas."  So Shockley was coming.  Whatever protests there were, 
don't--withdraw the invitation wasn't going anywhere because the 
college, whoever had invited him--he was coming and he was going 
to be there.  So then the issue was, "Do we do things that will 
prevent him from spewing this very hateful message?” Which 
people interpreted--I never read anything by Shockley, but the 
interpretation was that blacks and others of racial minority groups 
were inferior in some way, that they genetically lacked intelligence 
comparable to that of whites and, therefore, were worthy of 
whatever inferior status society assigned to them.   
 
And the students went back and forth.  I mean there were students 
who said, "The most effective thing we can do is just not show up.  
Why do we dignify this by even being there?"  Others said, "Well, 
we should be there, but we should show him our displeasure, so 
whenever it is that he’s about to start, well then we’ll start clapping 
and cheering and, basically, we’ll disrupt his talk."  Others said, 
"Well, then you run the risk of getting the community against you.  
People might react negatively to what you're doing.  Why don't we 
just make a visible display of our displeasure and we’ll stand and 
turn our backs to him?  We’ll be present.  We’ll not prevent him 
from speaking or even attempt to prevent him from speaking; but 
we will, by our witnessing, standing with our backs to him, we’ll 
show the community that we are opposed to what he has to say."  
And they went back and forth.   
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There really was no consensus at all and, throughout, my 
classmate, he was sort of tortured because he’s a member of the 
academic community so he has to support the idea that this is a 
forum for ideas; but the ideas themselves, he finds odious, so he’s 
trying to find a way that he can register his own protest, but he’s not 
sure what the students have in mind, makes any sense, for him.  
What does he do and what example does he give to them?  It was 
a very trying time for him.  It was just very taxing.  I mean I could 
see that it was wearing on him mightily.  I left, you know, the next 
day or whenever it was that I was slated to leave and Shockley, I 
guess, was due to arrive the day after or maybe that night.  I really 
don't know what happened because I had to come back to New 
York and got caught up in the maelstrom of everything else that 
was going on.  I really don't even know what the ultimate outcome 
was.  I think, if my recollection of subsequent conversations and so 
forth--that the students elected to stand and turn their backs to him, 
those that showed up. 

 
BURNS: It was actually the applause option. 
 
DODDS: Oh, did they do that?  Okay. 
 
BURNS: He never had a chance to speak. 
 
DODDS: Oh, is that what happened? 
 
BURNS: I believe that the story is that John Kemeny and Leonard Rieser 

[Leonard Rieser '44] really wanted the students to let him speak so 
that they could then refute him.  So it kind of divided the campus.  
There was also some talk that the S.D.S., Students for a 
Democratic Society, sort of pushed the Dartmouth Afro-American 
Society to take some steps to protest this.  It was a time when there 
were a lot of factions. 

 
DODDS: Yeah.  Now you mentioned Kemeny and Rieser.  In what 

capacities?  Because he was not the president. 
 
BURNS: No.  Rieser was, I guess, I guess he would have been both provost 

and dean of faculty at that point.  Kemeny, I think—I’m not sure why 
he was involved.  It was, I think, a National Academy of Sciences 
meeting.  I’m not sure that he was a member.  I think Shockley was 
and I think that was the kind of hitch to it--was, their meetings, 
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anyone who was a member who wanted to present a paper 
essentially could and that was how he got in. 

 
DODDS: I see. 
 
BURNS: So did you meet with any of the students when you were on 

campus to talk to them or was it mainly through your discussions 
with McGuire?   

 
DODDS: Oh, it was both.  I mean I went to this emergency meeting which the 

students had called, so I was there; but as an observer.  I mean 
they knew that I was a classmate of McGuire's, but I really had no 
input.  I didn't--I had not been a part of any of the conversation up 
until then so I really didn't have--I didn’t really even have a point of 
view.  I guess my sense of it was that, you know, "Let him talk.  You 
know, this is a community for that purpose."  You battle with ideas, 
but I was never invited to speak or to present a view.  So I basically 
just sat with McGuire who, as I remember, didn't really say 
anything, or at least anything substantive, during that meeting.  He 
might have had some exchanges with them later on.   

 
I just felt so sorry for him because, I mean, it was difficult enough as 
it was.  Here he was, a young academic trying to make his way into 
the profession.  He had not yet gone to Washington and to Howard 
University.  That was to come later.   With all of the infighting and 
so on that would go on anyway just trying to get the department 
started because black studies meant nothing then.  I mean it was 
this novelty.  Was it a department?  Was it a discipline?  Nobody--
none of those questions had been developed and, while he had his 
own, I’m sure, his own long-range interests and agenda 
academically, I don't know that he necessarily saw it in the 
Dartmouth context.  As events subsequently proved, I think he was 
much more at home in a more urban kind of setting.  He was 
originally from Washington, so the chance to go back there and to 
be involved with an institution like Howard, I think, was much more 
appealing to him.  I don't think McGuire lasted here more than like a 
year and a half maybe.   
 
But he did get the program up and off the ground.  So the college, 
as it was then aggressively competing for minority students, could 
at least hold itself out as having a program that was established, 
although what academic weight it had, what appointments it could 
make, all of those were questions way down the road.  This was 
just a fledgling effort to basically get something on the books, and I 
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think he did about as well as he could under those circumstances of 
getting it started.  He really didn't need this Shockley thing because 
it was like a--he’s trying to get the department underway and here 
comes this thing.  Of course, being one of two--I don't think there 
were more than two at the time--black faculty members, they turned 
to him.  You know, that's the way it worked.  It didn't matter what his 
discipline was or anything like that.  He was an authority figure as 
far as the students were concerned, so they--and because he was 
doing black studies, they more readily reached to him than they did 
to Errol Hill who was in drama and the other black faculty member.  
So poor McGuire was on the spot and had to be the role model and 
all the rest of it for these students. 

 
BURNS: That program, the Afro-American Studies Program and the Afro-

American Center, those I think both were directly tied to the 
McLane Report in '68. 

 
DODDS: '68.  Okay.  That's right. 
 
BURNS: There’s a couple of other things that happened in the later Dickey 

years, A Better Chance program, the Bridge Program.  Also the 
Dartmouth Afro-American Society is organized in '66-'67, that 
academic year. 

 
DODDS: As an undergraduate body. 
 
BURNS: Right.  Were you aware of these things as they were going on? 
 
DODDS: I was aware of the McLane Report.  I was aware certainly of 

McGuire's involvement in trying to get the program started and I 
guess part of that came about as a result of coming back for the 
reunion in '68 where there was a chance to be with him.  I’m pretty 
sure he was here for that and to speak with Hill.  I knew Errol Hill 
from New Haven.  He was a graduate of the Yale School of Drama 
and, when he was there as a graduate student, I was in law school.  
So we knew each other and a mutual friend actually babysat--Errol 
and Grace Hill had twin daughters who have since gone on to 
greater things in the world.  At that time, they were infants and my 
friend, who was a graduate student in history or government, did 
babysitting and once or twice I went along.  So I got to meet Errol 
Hill that way.  And lo and behold, now I come back, you know, as 
an alumnus and here he is on the faculty.  I had no idea that he was 
here on the faculty.  So the fact that he was here and the fact that 
McGuire eventually came here gave me some pipeline as to those 
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events.  But I really didn't have any regular source of information 
and I was really quite busy with what I was doing so, yeah, I might 
hear things through either of them, but that was essentially how I 
sort of followed along with things.   

 
But it wasn't until the opportunity came along to become involved in 
the recruiting process, the college admissions process, that I really 
then started to take more and more of an interest, more and more 
of a direct interest in current campus events.  Even that was 
somewhat fortuitous.  When I was at the United States Attorney's 
Office, a woman who worked as a telephone operator and I became 
friendly.  She was a black federal civil servant, a black woman.  
And, once I left federal government service, I was still in the same 
geographic area of Manhattan and, one day, I’m out at lunch--she 
worked still at the federal court house--and we ran into each other 
and chatting about this and that.  This would have been early in the 
'70s.  I guess it would have been '71, the spring of '71, and she said 
that--maybe it was even the fall of '70, I guess, because the 
application process would have taken the better part of the year.  
She said--one thing led to another and the conversation turned to 
her son.  Her son was this good student.  Blah, blah, 
blah…basketball player…blah, blah, blah.  And among the schools 
he was interested in was Dartmouth.  So, at that point, my ears kind 
of perked up.  I hear basketball--so I started chatting with her now a 
little more pointedly about this young man and her brother was a 
state judge who I knew.   
 
What was happening was that Fordham--I think it was Fordham, 
Fordham or Georgetown--they were making a play for this student 
and, as far as the uncle was concerned, he really needed to be in 
an Ivy League--He needed the very best and his uncle wanted the 
very best for him, so the uncle summoned me, as a judge can 
do…[Laughter].  "Come on in.  Let's talk about my nephew."  The 
nephew was there, so I get to meet the nephew.  The uncle said, 
"What can we do to get this guy--Dartmouth is your school.  What 
can we do to help him along?"  So—I’m trying to cut this down to its 
essentials--it turned out that the alumni interview--because 
Dartmouth was still doing the alumni interview routine.  The alumni 
interview that--the student's name was Richard Jones, class of '75, 
it eventually turned out--he was slated for an alumni interview with a 
panel on which two of my classmates served.  So I saw the names 
and I said, "This is a piece of cake.  I know these guys—[Thomas 
H.] Herb Schwarz [‘57].  There was  [Benjamin] Buddy Marks, class 
of '58.  This is going to be no sweat.”   
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He goes for the interview, armed now with this knowledge that I 
know these--I don't know what happened.  He, the student, says 
"Gee.  I don't know.  I’m there and they’re asking me all these 
questions and I was a little flabbergasted."  I guess, in his mind, he 
thought that since I knew them that the interview was just a 
formality now.  He was just going to walk in there and they would go 
"Oh, you know Harry Dodds.  Well then, that's it.  You’re accepted."  
[Laughter]  They didn't, at least on the surface, accord him anything 
more or less than they gave anybody else.   
 
So I asked Herb, I called him up.  Hearing now this somewhat 
disturbing report, I called Herb.  I said, "Herb, the judge's 
nephew…”  I’m trying to build the guy up.  "The judge's nephew 
came in for an interview.  What happened?"  So Herb says, "Well, 
you know, the kid just went flat on us.  You know, he was not 
forthcoming.  We gave him opportunities."  I guess Rick froze--
whatever happens in these interviews and he just didn't display his 
best and Herb says, "He just didn't show us anything.  So we wrote 
kind of a middling thing."  The report didn't damn him, but it didn't 
extol his virtues.  I said,  "How could that happen?  How could that 
be?  This is a great kid."   
 
So finally Herb says, "Well, look, Harry.  Rather than beat up on 
me, why don't you come and join us?  Why don't you do this 
interviewing with us and then you can be there so when these kids, 
you know, who come from backgrounds where they might be shy, 
sitting suddenly in a business office and having to deal with these 
important-looking white guys.  If they see you as part of the panel, 
then maybe that’ll help them loosen up and give a better account of 
themselves."  So I couldn't really argue with that because there we 
had a perfect example of how not being in an environment in which 
you could see something familiar might have affected this particular 
student negatively.  Well, at the end of all of this, he did get 
accepted.  I think I wound up writing a letter encouraging that and 
all the rest of it.  So he was okay.  He came and he had a fine 
career, wound up playing varsity basketball for a couple of seasons.  
He’s now an attorney practicing in New York.   
 
But I got now into this whole admissions thing.  Now I’m attending 
these interview sessions and writing the reports for the admissions 
office and, in order to tout the college, you really have to know 
some of the details so that then became a spur to learn about what 
was going on, get a better feel for the environment and so forth.  As 
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I’m getting more and more into this, now comes a call, so to speak, 
of a somewhat emergency nature, from students now in Hanover 
who are saying, "Hey.  We need help.  We’re here in this 
environment.  We’re not sure what's happening with the Black 
Studies Program.  We don't see the college hiring minority faculty 
and other administrators.  Yet, we’re just students, so we don't 
have, we feel, weighty enough voices to raise with them."   
 
Now there had been protests and a lot of organized student activity 
wherein the students had--some of them, the more activist kind—
had engaged the administration and had been debating about a 
whole series of demands for improving the Afro-American Studies 
Program, enhancing the number of scholarships, doing more by 
way of recruiting, hiring of faculty, bringing in more students, on and 
on, a whole list of things.  But they were saying to us, "We’re having 
these sessions with the administration, and we take over the 
occasional building and that sort of thing, but we’re not sure that 
we’re really getting anywhere.  Why don't you all help us, lend your 
voice to what we’re doing."   We had a couple of sessions, hosted 
by Carl McCall at his apartment in Manhattan.  It’s a matter of 
record as to who was involved in those early things. 

 
BURNS: Was it largely in New York? 
 
DODDS: Oh, yes.  Very much so.  The students came down.  They were 

undergrads.  Wallace L. Ford [‘70], Wally, I think, was the class of 
'69 or '70, Stuart Simms, who became a football captain, class of 
'72.  There were a number of those students who were saying to us 
as alumni, "We need you all to help us.  We know that you’re out 
there, but we never see you.  We never see you on campus.  
Whenever we see alumni, we only see white alumni.  Why don't we 
ever see you black alumni taking part on campus in the meetings of 
the Councils and so forth that go on?  We feel as though you’re a 
resource, but we don't know who you are.  We never are in touch 
with you.  Please be more visible for us."   

 
That then led to—I’m really compressing it.  We can go back over 
various aspects of it, but that then led us to realize that we needed 
to have a coordinated approach.  We needed to understand what 
the students were saying so there were a couple of sessions in 
which we heard them, questioned them, understood their concerns 
and then began to set up a dialogue with the administration and 
were very, very fortunate in that we could rely on a man who had 
been out of the college now for--I guess at that point it would have 
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been over twenty years, twenty-five years or so--and that was--he 
was then a judge in the New York State system--and that was Fritz 
Alexander II [‘47], who was of the class of '47 or '46.   
 
So he, to our great delight and relief, was willing to take the 
leadership role.  I mean you couldn't very well not negotiate with a 
judge.  This is a sitting judge coming up, you know, driving--and he 
was marvelous.  We would meet at his court.  He's trying a case 
and, on a Friday afternoon, you know, he recessed the case and 
we’d go pile into his car and he would drive.  He would chauffeur us 
up here to these meetings with the administration.  I mean it was 
just that he would take that much time, and it was just a wonderful 
thing.  Just recently, the Black Alumni Association started a 
scholarship fund in his name.  Fritz Alexander II Scholarship Fund, 
a memorial scholarship.  So he was our leader.  He was our 
spokesperson.   
 
We would have sessions, many of them in the car driving up, trying 
to figure out what the strategy was.  What is it that we realistically 
could press the administration on?  Where were there likely to be 
visible points of progress?  This was all done rather optimistically in 
a sense because we had no army.  We were just the half dozen or 
so of us who went up to the meeting.  I mean there weren't any 
troops behind us.  We were just--supposedly, we were representing 
the black community, but the black community didn't know about 
us.  [Laughter]  To whatever extent there was a black community, 
they were scattered around the country because, at that point--now 
we’re into the early '70s so there had been, at least since I 
graduated, a good twelve years worth of classes of alumni 
produced.  So, in the back of our minds, we did understand that we 
needed to galvanize this body into something that was formal 
because we really had no standing other than the fact that John 
Kemeny was willing to sit down with us.  We had no greater 
standing than a group from Chicago who could have called up and 
said, "We’re black alumni and we want to come in and talk to you."  
So at some point we knew that we had to get this thing formalized. 

 
BURNS: Did you mainly meet with John Kemeny? 
 
DODDS: Yes.  Oh, yes.  John--I mean in that sense, it was, again, another 

rather marvelous thing that he found or created that amount of time 
because we would come up and there were--I mean I can't say that 
we always met with him all the time.  I’m sure there were times that 
we were meeting with others, but he was the main one.  He was the 



 79 

president.  We knew that whatever was going to be ultimately 
agreed upon would have to have his stamp and his approval, so we 
set about it, the process of getting this thing going and that would 
have been, I suppose, '71.  It would get fairly thick and heavy.  We 
would come up Friday and it might involve a good couple of 
sessions on Saturday and then there would be memos exchanged 
and phone calls solidifying what had been understood.  Our 
concern--it was really two-fold.  We just knew that the student 
grievances had to be dealt with.  We took their side simply 
because--I mean we had no reason to dispute the student view that 
they were dealing sometimes in situations where there was 
insensitivity, that the curriculum offerings were shallow.  They saw 
no role models.  There was a need for more of a visible presence of 
black alumni.  These things were not really disputable in that sense.  
It really seemed to revolve more around how do you now address 
these concerns.  What is the best way to go about it?   

 
End of Tape 5, Side A – Beginning of Tape 5, Side B 

 
DODDS: What the college really needed to do was to get people on board 

who would follow through on what should be matters of priority and 
John Kemeny would say very loud and clear, "Yes.  The welfare of 
the minority students was his concern.  Yes.  Bringing in more 
faculty was his concern.  Retaining the faculty that was brought in 
was his concern.  Increasing staff was his concern."  “Okay.  Fine.  
If everybody agrees that those are legitimate concerns, how are we 
going to work this out now?  What do we do?  What's to happen 
next?”   

 
We kept pressing for, "Look.  You've got to get somebody on board 
who's got authority to act on your behalf.  You’re not going to be out 
there doing the recruiting and doing the hiring of faculty and all that.  
You've got to have somebody at the top level of your staff, vice 
president, who’s going to be in charge of a variety of activities."  I 
mean we even went so far as to structure what the job would 
consist of.  We had people--part of our delegation, people like Arch 
Whitehead, my classmate who was in executive recruiting--people 
who knew something about the way organizations function and so 
on.  So we had a series of specifications as to what this vice 
president--I guess for want of a better title we called him the vice 
president, we assumed it would be a him, vice president for 
affirmative action.  The college did not have its first female vice 
president at that point.  Vice president for affirmative action and this 
was going to be somebody who would really ride herd on the hiring 



 80 

process.  It would be somebody who could veto searches that were 
not seemingly complete.  It would be someone who, while not 
necessarily having a role in the academic side, but would be at 
least a force that could encourage the expansion of whatever 
faculty was necessary to move that Afro-American Studies Program 
forward.   
 
Well, this went back and forth.  There was a lot of argumentation.  
Of course, Kemeny was very, very hesitant, to say the least, about 
going along with this thing because you’re talking about a major 
appointment.  This is somebody who would be at the equivalent of 
a dean, dean's level, and John, as I subsequently came to 
appreciate, always had a problem with goals/quotas.  He never 
wanted to be in a situation in which something was denominated as 
belonging to any particular group defined by race or ethnicity or 
whatever.  That you would create a vice presidency to appoint a 
black person didn't--I mean that idea just didn't jive with much of 
what he felt philosophically.  The selection should be, and then we 
agreed, it should be on the basis of merit.  But as far as we were 
concerned, you could meritoriously find a black person to do the 
job.  [Laughter]  Every other dean or vice president you’ve ever had 
has been a white person.  Now it’s time to broaden the—and you 
can on the basis of merit, you could certainly go out and find 
somebody who’s qualified in that sense.   
 
As I say, this thing went back and forth.  It would come up later, 
when I was on the board, really come up in connection with the 
Bakke Case before the Supreme Court because there was a whole 
thing about whether the college would sign onto the brief that was 
being done by the other Ivy League schools in support of the 
university that was being battled by Bakke.  But that’s another side 
of John's philosophy that we had to deal with.  [Laughter]  In any 
event, this thing went back and forth, back and forth.  Finally there 
was a meeting at which, I mean we had pretty much laid it out.  
There wasn't anything more to be said from our side because, to 
us, that was eminently what had to be done.  I mean there was just 
no other solution that we could see and John sort of said, "All right.  
I understand."  We broke for lunch or there was some sort of a 
break and when we reconvened, John announced that it was 
agreed.  There would be a vice president in a way that we had 
defined and it would be a position that would be filled--he would 
make his best efforts.  He used something that gave him a little 
room there.  But the understanding was clearly that it was going to 
be a position held by an African-American.  Well, we rejoiced.  It 
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was euphoria.  That's what we had been after, get a black vice 
president on board.  There was great congratulations and 
celebrations, amongst ourselves that is.   
 
Well, that was not the end of the story.  [Laughter]  Because—and 
now I have to speculate because a bunch of what I’m now going to 
say is based on things that others have said later on and inferences 
from what developed.  The summary memo affirming this 
agreement never came from John's office or from John.  There was 
never this definitive statement saying, "Yes.  The college will have a 
new vice president for affirmative action and all efforts will be made 
to hire a qualified minority person to staff the position."  What I 
subsequently understood--again I say, it’s by inference and second-
hand comments of others that were made subsequently--when 
John went to the board and reported how this had evolved, this set 
of conversations with the black alumni, he ran into a stone wall 
because the fact was he didn't have the authority to create a vice 
presidency.  [Laughter]  Well, we didn't know that.  We figured he 
was the president of the college so he runs the college.  You know, 
what do we know?  But there was something called the board of 
trustees.  [Laughter]   
 
He goes to the board and the board is populated by these corporate 
types--there was Ralph Lazarus ['35], Bill Morton [William "Bill" 
Morton '32] of American Express, all these guys, and they said, 
"You did what?"  [Laughter]  That black vice presidency just went 
away, it vanished, and we were sort of left with this vacancy, you 
might say.  We really didn't know what to make of it; but, John, you 
know, he came back and said something to the effect that it was 
just not something that the board was willing--he had a way of 
explaining it, budget reasons, whatever it was that this was not 
going to be possible to bring about at this time.  It was not that it 
was a 'no'; but it was that it just could not be done in quite the way 
we had formulated.   
 
Now, as things developed, while all of this was going on and by way 
of negotiation with the college, we were also in the process of 
formulating this black alumni organization in a more formal way and 
the college was more than helpful in bringing that about.  They 
made facilities available for us to meet, to use mailing lists, to begin 
to cultivate interest amongst the alumni, people going all the way 
back to the class of '13.  So we were gradually beginning to pull this 
organization together and the culmination was the inaugural 
conference weekend in May of 1972 when, with the college's 
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blessing, this group of black alumni came together and formally 
constituted the Black Alumni of Dartmouth Association.   
 
So, the extent to which there had been disappointment with the 
outcome of this negotiation which probably extended through '72, 
even beyond the time that we were formed, was tempered to some 
measure by the fact that at least the college had shown good faith 
in helping us to become constituted as a group. I drew the 
assignment of putting together the initial constitution and by-laws 
and went forward with that as an assignment.  Our first year was 
underway and, not too surprisingly, our first chairman was Fritz 
Alexander, Judge Alexander, who had done so much to spearhead 
the initial conversations.   
 
Now, again, speculation and so forth--I think what happened, from 
what I gleaned, is that having sort of slapped Kemeny's wrist with 
this abortive effort to create a vice presidency, I think the board felt 
that something was due to happen and, if not a black vice 
president, because these corporate types didn't like the idea, like I 
intimated before, that you would create something and give it to a 
person of a particular ethnicity or race, I think the idea became 
more and more current that it’s time that the board membership of 
the trustees reflect the fact that, you know, there is now a growing 
body of black alumni.  “They’re beginning to take an interest more 
now than they had in the past in college affairs, so how can we 
accommodate that development?  Isn’t it time for us to broaden the 
board's membership?”  So by whatever internal discussions and so 
forth, it was agreed to do so and, again, you have to somewhat 
smile because, while they would not have sanctioned the creation 
of a vice presidency for a black person per say, here, almost by 
uniform consent, there was an agreement that the next charter 
trustee, that is to say the trustee that the board, itself, could elect, 
would be a black alumnus.   
 
The mechanisms were set as to how that person would be 
identified and so on.  Again, I can only speculate that, when told, 
"Okay, John.  You’re not going to get a vice president; but we’ll, you 
know, give the next board seat to a black alumnus.  Give us some 
possibilities."  While I didn't really know John particularly well, I did 
know him.  I had met him through the Sterlings because, on some 
occasions of these meetings, since I kept up with the Sterlings, they 
would invite us to come over, and John and Jean would sometimes 
be there as guests as well.  So, in a totally back channel way, I had 
become familiar with the Kemenys, and I can only imagine that that 
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was helpful, that I was somebody that he knew in some dimension 
other than as an adversary across the negotiating table, because I 
was never a spokesperson.  I might make the occasional comment, 
but it was always Fritz Alexander who was our spokesperson and 
so it was Fritz who would, if necessary, be the 'heavy' or be the 
person doing the cajoling and what have you.    
 
Again, it’s just what you learn after the fact--when Bill Andres [F. 
William "Bill" Andres '29], who was then the chair, visited me in 
New York, he called me at home on a Sunday, this must have been 
the Sunday after the vote was taken, and identified himself and said 
he wanted to come into New York to meet me at my office.  I am 
working in the old Municipal Building in Manhattan.  Sort of a 
crummy building.  My office was okay; but why was this corporate 
lawyer coming down?  He said, "I’ll take the shuttle.  You tell me the 
day and I’ll take the shuttle."  I said, "My God.  What is this man, 
this corporate guy, the chairman of the board is coming down to 
see me!"  Now I had just agreed to leave city government to go--I 
had been with city government for six years--to go to work for the 
Ford Foundation.  And somehow, in my mind, I’m thinking that he’s 
coming down to discuss some job opportunity with me because he 
was a lawyer and he knew I was a lawyer.  So I said to him, "Well, 
Mr. Andres, I just took a job with the Ford Foundation."  I’m not 
even thinking about the board.  He said, "No.  No.  I’m not coming 
for that."  I finally asked him, politely, "What is this about?"  So he 
said, "Well, okay.  I'm not supposed to tell you but I’m coming to 
extend an invitation to you to become a trustee of the college."  
Well, I just about passed out.  Totally out of the blue as far as I was 
concerned. 

 
BURNS: Any reservations? 
 
DODDS: About becoming a trustee?  No, but I felt very unworthy, not that it 

was a reservation that made me doubt that I would accept, but 
having witnessed the role that Judge Alexander had played in all of 
this--I mean, to me, it would have been so logical that he would be 
the one.  You know, he was class of '47.  He would have been in 
the age group of a goodly number of the trustees at that time.  After 
I’d finished speaking with Andres and had a chance to kind of 
recover, I called him  [Alexander] on the phone and it was the most, 
one of the more difficult conversations I’ve ever had, because here I 
am, who was just a spear carrier, I'm telling the leader of the black 
group, the guy who had really gotten this whole thing off the ground 
and who had done so much, that they had called me to invite me to 



 84 

become a trustee.  And he, always gracious and ever supportive, 
he congratulated me and wished me well.  He said everything that 
one would hope that he would say, but I just cannot imagine that 
personally he didn't have some disappointment that that honor 
didn't go his way. 

 
BURNS: Was he really the most visible? 
 
DODDS: Oh, absolutely.  He was our leader, because the only other black 

alumni of that era were people who were supportive, but they were 
not around physically.  There was Lisle Carter ['45], who eventually 
became a trustee; but Lisle was the vice president at Cornell, so he 
was all involved in that academic institution.  And a lawyer in private 
practice in Washington, Charles Duncan [‘46]--both of whom are 
still alive and are still well, we hope, knock on wood.  Charlie 
Duncan was I think class of '45, '46 or so and, at some point after 
all of this, he became the acting dean of Howard's law school, a 
very, very prominent attorney in Washington.  I believe he’s retired 
now.  But they were not active in the sense that Alexander was 
active.  It was really the New York cohort of alumni who were 
spearheading this and Alexander, he was the leader.  After his 
initial role in hosting the meetings, Carl McCall, who was an elected 
official in the state, didn't really take an active role with us.  It was 
basically people who could spare the time.  It was Garvey Clarke, 
Arch Whitehead, myself and some of the younger alumni.  But 
Alexander was it.  He gave us credibility because of his age, his 
stature, professional accomplishments and, fortunately for the 
college--I mean he subsequently played a role in the Hopkins 
Center.  I think he was a member of the visiting committee of, not 
Hopkins, Rockefeller Center, and was recognized posthumously 
last year at the Black Alumni Biennial event for his founding role.  In 
fact, the conference was dedicated to his memory.  His widow was 
given an award and so on.  Oh, no.  He was it.  He was clearly 
the… 

 
BURNS: Do you feel he was passed over? 
 
DODDS: Well, I can't believe that they would not have considered him 

because he was playing the role that he did.  One could certainly 
say, from a standpoint of years of service down the road, it would 
be helpful to have a younger alumnus simply because, you know, 
the years that that person would give would more likely coincide 
with the periods of some professional growth that they would be 
experiencing.  But in the end, I think it was the serendipity of being 
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someone that the Kemenys knew.  Lu Sterling…  To this day, I will 
always believe that I knew Lu made a very significant difference.  
And, when Bill Andres did come down to visit, he said that, as they 
were looking around--he gave me the impression that they had a 
list.  He didn't really say that specifically, but he said that as we 
were considering possibilities that he had gone to, he, Andres, had 
gone to John Dickey and, you know, explained what they were 
looking to do and that John Dickey had told him that I was the man.  
Since he and Andres were classmates, I mean, that would have 
been all Andres needed, that John Dickey had given his stamp of 
approval.  That would have been fine by Andres and, as chairman 
of the board, that would have obviously had a lot of weight.  And if 
Kemeny is coming with a similar recommendation, then that would 
be pretty persuasive. 

 
BURNS: And was Lu Sterling working for Kemeny by this point? 
 
DODDS: Yes.  Yes.  She was, I don't remember the exact title, Special 

Assistant or something like that.  Yeah.  Oh, yeah.  Very much so.   
 
BURNS: Now had there been anybody on the alumni council, an African-

American on the alumni council by this point? 
 
DODDS: I’m not sure.  If there had been, it would have been Charlie Duncan 

because Charlie had kept up a fairly steady level of activity and 
certainly, as we galvanized this alumni group, he was one of the 
banquet speakers during the early years as was Lisle Carter.  They 
lent their support in that fashion, but I’m not sure about that.  As I 
say, if there had been, more likely than not, it would have been 
Charlie.   

 
But that was a very, very moving thing that Andres did and he did it 
across the board.  I mean a new trustee coming on under his 
watch, it was a personal invitation.  He would go wherever that 
person was, California, it didn't matter.  He would get on a plane 
and go and give a personal direct invitation to join the board and 
with it went his little speech, his encouragement to accept, of 
course, as well as the concept that you were there to represent the 
college community as a whole.  That it was not a board made up of 
constituencies or people who had special interests that they were 
there to promote.  Everybody was there to represent the college 
and not--things were to be done in confidence; but that they were to 
be done with the college's interests at heart.   
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He was just a very dedicated--I mean you just couldn't have a 
conversation like that with him for twenty minutes, half an hour, 
whatever it was, and it wasn't much longer than that.  He came in, 
he did his number and then he was gone.  He was back on the 
shuttle to Boston.  [Laughter]  A really remarkable thing that he 
used to do, but you just had the feeling, which certainly bore out, 
that you were about to take on an assignment of major proportions.  
Just the fact that he had come personally to ask you to do this was 
very overwhelming.  And to be as relatively young as I was, it was 
really quite an experience because, at that time, I was thirty, thirty-
five, about thirty-five, making me the second youngest member of 
the board. 

 
 

End of Tape 5, Side B – Beginning of Tape 6, Side A 
 
BURNS: Today is May 20, 2001 and I am speaking again with Harcourt 

Dodds, class of '58, trustee of the college from 1973 to 1983.  You 
had mentioned that you wanted to go back and look at a couple of 
social issues. 

 
DODDS: I did want to just touch on a couple of things.  One, to correct 

something.  I guess, as a lawyer, I am always concerned that the 
record be as accurate as possible.  When we were talking about 
social activities of the black students, I mentioned that informally 
some of the men who were upper classmen when the class of '58 
arrived in 1954 had something that they called the 30--and I 
mislabeled it the 301 Club as it related to Topliff.  What it actually 
was--I just happened to be speaking with Garvey Clark, class of 
'57, last night.  They had originally been living in the Middle Mass 
dormitory on Massachusetts Row and a couple of the black 
students had been in 302 Middle Mass, so that was where they 
used to congregate.  They called that the 302 Club.  They then 
relocated to New Hampshire Hall on Wheelock Street and I think 
fortuitously also wound up in Room 302, so the 302 carried over.  
But by the time we got to the campus, it was actually 302 New 
Hampshire.  So that’s where we would occasionally go for parties 
and so forth.   

 
The other thing that I had wanted to mention which is really more of 
a personal note, but it sort of fits in with the theme.  I had said that 
while my first year on the campus was not particularly active 
socially, that when I would get home, to New York, my school 
mates were, you know, helpful in inviting me around and so on.  
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And it was really as a result of an invitation from Arch Whitehead, 
my 1958 classmate in White Plains, that led to my then meeting, 
although neither of us knew it at the time, the woman who was to 
then become at a later point my wife.  She was Barbara Arrington 
from Queens and she was dating another classmate who had been 
invited to that--there was a college dance in Westchester--and that 
was Peter Eccles [Peter Eccles '58].   They had been friendly 
before he came up to the college, so she was his date and we had 
all agreed to meet at Garvey Clark's house in Brooklyn because 
Eccles had a car, so we needed a way to get up there, so he was 
going to give us a ride.  So by us meeting and driving up together, I 
wound up meeting Bobby, as she was called, and a friend of mine 
from Fordham who lived in my apartment building in Harlem was 
also with us.  But, as the years went on, we both were involved with 
other people.  She went on and dated others, as I did.  It wasn't 
until years later, as a result of a whole other set of circumstances, 
that we wound up meeting again and starting to date and so on.   
 
The other thing I wanted to underline with respect to Lu Martin--it 
really is just illustrative, but I may not kind of have a chance to get 
back to it.  And it ties in with the whole role of Fritz Alexander in 
getting the black alumni group started and that is, when Judge 
Alexander died--he had retired as a member of the New York Court 
of Appeals and had joined the administration of David Dinkins in 
New York as a deputy mayor because he and Dinkins went way 
back professionally and personally as friends.  Dinkins hoped that 
he would be helpful.  Alexander was a sitting judge at the highest 
court, so it just seemed unlikely that he would give that up, but he 
did.  He resigned as a member of the Court of Appeals of the State 
of New York and joined the Dinkins administration as deputy mayor.  
So he pretty much wound up his active career that way and was of 
counsel to a law firm at the time of his death.  But when he died last 
spring, April of 2000, plans were made to have a memorial service 
for him in New York at the Riverside Church.   
 
When I heard that this was taking place and that people were being 
asked to participate, it occurred to me that it would really be very 
appropriate or very symbolic if the Dartmouth president could take 
part.  Now this was on rather short notice. It’s springtime and there 
are a lot of activities going on.  I knew that, if this were to happen, it 
could only happen if somebody like Lu Martin could stage-manage 
it.  So I didn't try to call President Wright.  I didn't try calling any of 
the assistants in his office.  I just called Lu.  I said, "Lu, this is the 
situation.  This thing is going to take…" I mean it was like maybe as 
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many as ten days from the point that I called because it was only at 
that point that I had gotten the family's okay to see if the Dartmouth 
president could come.  I mean I couldn't very well try to get him to 
come if the family didn't want him.   [Laughter]  But, no, they were 
very eager that such would take place if it could.  So Lu got on the 
case and did whatever it is she does and, lo and behold, there was 
President Wright at Riverside Church with a marvelous set of 
remarks.  I mean it was really very, very touching and it just 
elevated not only he personally, but the college in the eyes of what 
was a sort of a blue ribbon New York City audience.  Really a very, 
very impressive performance. 

 
BURNS: So Lu Martin’s still a very effective power broker. 
 
DODDS: Oh, for sure.  [Laughter]   Absolutely.  Well, I mean, to take it even 

more recently than that, there was a dinner a week ago, I'm sorry, 
two weeks ago tomorrow in New York--two weeks ago tomorrow 
wherein all of the trustees emeriti are invited.  It is a biennial event 
that John Rosenwald, who eventually became chairman, has done 
and I guess this is the second or third of these events.  Basically 
what he does is issue an invitation to all the Emeriti and their wives.  
He books a room at a private eating club in midtown.  Arranges for 
the president to come and it's an opportunity for the Emeriti to 
socialize once again with each other and to hear the president just 
speak informally on the current state of affairs at the school.  Issues 
that he knows will be of interest to them, what the plans are for the 
future, and in a very subtle way, it’s a way to cultivate their 
continuing interest and support.  No problem with that at all.  
[Laughter]  Again, just to give you a sense of it, he’s speaking at 
one end of the room and Lu gets up from her table, there are only 
about five or six tables with maybe eight people each, eight or nine.  
She gets up from her table and moves out of the line of vision of 
most of the people dining over into a corner and, from there, she’s 
giving him signals to either speed up or to cut his remarks because 
she knows what the time table is and that this thing is expected to 
end at a certain time, etc.  

 
BURNS: This is Jim Wright speaking? 
 
DODDS: This is Jim Wright speaking to the trustees emeriti and Lu is over in 

the corner flashing him signals.  And he acknowledges.  He says, "I 
see Lu Martin giving me the cut sign.  So, as you all know, Lu runs 
this."  [Laughter]  Everybody laughed.  But it's true.  I mean I can't 
think of anybody who is not an alumnus who has had more of an 
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on-going role in the involvement with the college and, of course, 
soliciting major gifts as she does.  She’s always involved with the 
heavy hitters.  It’s really quite a story, quite a story indeed.  So 
those were the things that I wanted to just reflect on before we got 
into the trustee side of it. 

 
BURNS: I guess one thing I want to cover before we get into the trustees is 

John Kemeny's election. 
 
DODDS: To the presidency? 
 
BURNS: To the presidency. 
 
DODDS: Right.  Well, I was not on the board at the time nor was I involved 

beyond the Black Alumni, and whatever I might have been doing 
with my class.  So, it was of interest that it happened, since he was 
someone I knew personally as a result of the Black Alumni 
activities.  I was pleased that it had happened. 

 
BURNS: Were you surprised? 
 
DODDS: Wait.  A correction.  I did not know him at the time because this was 

1970.  I'm sorry.  I was fast-forwarding.  No.  All of my getting to 
know him took place afterwards.  No, because, I mean, my focus 
was elsewhere.  I just was not as involved with the college as I was 
to become later.  And of course, I was actually involved in the 
McLaughlin search as a member of the committee.  No.  I mean the 
news came out and it was interesting.  I don't even know that I was 
aware at the time that he was Jewish, which made it noteworthy in 
the sense of it having been a first and that he was also, of course, a 
non-alumnus was of significance as well.   

 
I only can say that, in later years, it was a topic that he would raise 
every now and again, usually in the context of, oh, maybe some 
general remarks about how you never can expect things to happen 
in life as you might necessarily predict, or how thrilled he was with 
the selection that was made.  The thing that he would say, maybe 
not that he would say it publicly too often, it might have been just to 
groups of trustees informally--was how he and Jean would, almost 
like a parlor game, as the search was going on, and obviously he 
knew he was a candidate, they would list all the reasons why he 
would not get it.  [Laughter]  He said there were about fourteen 
reasons why he would not be chosen, foreign-born; not an 
alumnus; he was Jewish; he smoked; he was not an outdoors 



 90 

person, he had all of these reasons why the trustees would not pick 
him.  Then, lo and behold, they did.  It was a big surprise, big relief 
and obviously great elation and so on.  No.  In terms of the search 
process and all of that, I just wasn't on the scene.  I was not really 
involved. 

 
BURNS: Were you surprised that Dickey decided to resign? 
 
DODDS: Again, no.  I mean it was… 
 
BURNS: He had been there for 25 years. 
 
DODDS: Yeah.  He had been in for a long time and, in those days, 

presidents had long tenure.  My commencement featured Father 
[Theodore Martin] Hesburgh of Notre Dame, who I think at that 
point had been in office a good twenty years or so, you know.  So it 
was not unusual that somebody would have served for a long time 
and, having served for a long time, it would not be unusual that they 
at some point would step down.  But again, I was in New York.  I 
was involved with the Lindsay administration.  I really had a whole 
other set of things on my agenda.  I wasn't really focusing, I don't 
even think I was involved with the admissions process at that point.  
I had come back for the ten-year reunion, and I had come back 
because Professor Eldredge had invited me.  But those were forays 
of limited duration and they really did not involve the college 
administration in any significant way.  So, that Dickey resigned--I 
wished him well and so on; but, no, it didn't come as a big surprise. 

 
BURNS: Then I would guess this next one is going to be in that same 

category.  Which is right after Kemeny takes office, there is the 
Cambodia invasion and the Kent State shootings.  My terminology 
may be off, but Kemeny essentially calls a strike, shuts down 
classes for a week.  Were you aware of what was going on? 

 
DODDS: It was a teach-in or something like that? 
 
BURNS: Yes. 
 
DODDS: Yes, I was aware because we were getting the reverberations in 

New York; but you know, the things that were happening there were 
a lot of street protests, demonstrations and I’m involved with both 
the police and, at some point, I moved over to the New York City 
law department and we were dealing with issues that were of 
parallel nature.  For example, a lot of the churches in New York 



 91 

declared themselves to be venues for sanctuary for draft resisters.  
So anyone who, as a matter of conscience, did not want to serve in 
the military could seek safe haven in these--a lot of prestigious 
churches, on Park Avenue, and all these places.  And they 
importuned Lindsay as well as the police to recognize their right to 
give sanctuary.  Basically, they were saying, "We want to be treated 
as the medieval monasteries that granted sanctuary to people who 
had gotten in trouble with the king" and so on.  And "Would you 
recognize our right to do so?"  Well, I mean, this is not the medieval 
period.  We’re in the twentieth century.  [Laughter]  So there was a 
lot of that back and forth.   

 
That was what I had to contend with and the fact that this was 
going on was--I guess I saw it as predictable because it was 
happening at a lot of other colleges as well.  Since I had no 
particular involvement personally here, I didn't really have as much 
of a reaction to the fact that it happened, except I guess looking 
back on it, I was glad that the administration was at least sensitive 
enough to the student concerns to have taken such a step.  Beyond 
that, I really didn't have any point of view. 

 
BURNS: One other issue that comes up before you come on the board is 

obviously a big one in the history of the college and that’s the vote 
to go coed.  Were you, as an alumni--was there much debate in the 
New York alumni circle about this? 

 
DODDS: There might have been.  I don't remember any and I don't 

remember that I was involved particularly.  I would suppose that 
there might have been some presentations at the Dartmouth Club 
at the time.  The Dartmouth Club, I’m not sure if it was, I think it was 
probably only an eating club at that point.  There was a time way 
back when there was actually a facility that was the Dartmouth Club 
and it sort of got reduced to an eating club once a week.  But I 
guess I was aware of it through the alumni magazine, the various 
issues and so on.  I didn't participate in it myself.  I didn't, as I say, I 
really didn't recall anything particular. 

 
BURNS: Do you remember your impressions? 
 
DODDS: Yeah.  I think my sense was that we were, it was probably time to 

make that step.  I had been at a junior high school, and my public 
high school in Manhattan had been all boys, all male, at the time I 
had gone, and in subsequent years, they both became coed.  So, I 
mean, it didn't strike me as being anything that was against the 
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order of nature that the college would go coed.  Having gone from 
here to law school that was coed, although the Yale undergraduate 
had not gone coed at that point, law school, graduate schools were 
coed.  You know, it was nice.  Suddenly there were women in the 
classroom.  I had no problem with it at all.  [Laughter]  Thought it 
was a good idea. 

 
BURNS: No reservations about the changing character? 
 
DODDS: Again, I just wasn't so involved as to have a stake in what the old 

Dartmouth had been because I knew what its limitations had been 
and then you have aspects… No.  It really didn't faze me at all. 

 
BURNS: Where we sort of left off yesterday was Bill Andres had come down 

to see you and asked you to join the board and given you a bit of 
orientation.   

 
DODDS: Right. 
 
BURNS: I think we were talking about the commencement. 
 
DODDS: The first commencement.  Basically it was an opportunity to come 

and I probably sat in on some meetings, maybe some of the 
committees.  I really don't recall now; but certainly for the dinners 
and the public events, I was there and had a chance to meet the 
other trustees socially.  Not being technically on the board, I did not 
march in that commencement of '73, but I’m sure I attended it and 
then the events afterwards. So it was fine.  It was a way to get 
started.  In those days, there was no summer retreat.  That came 
later, so my first official meeting was in the fall of '73 and it was 
fairly quickly apparent that we were still very much dealing with the 
coeducation issue because it was, or had produced any number of 
campus issues that continued through those years of the '70s and 
ultimately culminated in changes that were made both in the 
administration, itself, and in the way the admissions process was 
managed.  Shortly after, maybe it was contemporaneous with my 
joining the board, Vice President Adams [Ruth Adams] was--well, I 
guess she was something of a consultant initially. 

 
BURNS: Ruth Adams. 
 
DODDS: Ruth Adams.  Then she is appointed a vice president, maybe by 

'74.  I just don't remember the sequence; but it was fairly soon, I 
know, after I joined the board.  That was certainly helpful because it 
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gave a visible presence in the administration, senior ranks of the 
administration, of a woman.  And it was an opportunity for Kemeny 
to have somebody who could go out and deal with the various 
concerns at the ground level that the women students had.  What 
had to be dealt with were issues of equity in the way the admissions 
process was administered as well as issues of acceptability or 
attitude as reflected by significant elements in the remaining male 
population.  And much of this was related, on both sides, to this 
quota formula that had been worked out that Kemeny felt was 
necessary in order to sell the idea.    

 
John was--it always seemed to me that he was haunted in a way by 
this mythic Dartmouth figure, this historic Dartmouth figure of the 
outdoors, the hail fellow, well met, the traditional fraternity type, all 
of that.  All of which was not anything that had to do with his 
background.  [Laughter]  He always was concerned about playing 
to that audience.  I mean he never wanted to be owned by that 
audience, but he was aware that it was out there.   
 
Since I wasn't around, I can just imagine that moving forward with 
the idea of making the school coed, which you had to do for 
competitive reasons, I mean everybody else in the Ivy League was.  
Some were already coed to begin with; but those who weren't, they 
had their companion schools to turn to or, you know, it was not too 
difficult in the case of Yale to start siphoning in the Vassar and the 
other Connecticut College types that would have qualified for 
admission.  I’m sure at some point somebody agreed or suggested 
to him that, if you could hold the number of males at a fail-safe level 
that would sort of guarantee you enough diversity in the male 
population so that you could still have strong athletic teams, you 
could still populate the fraternities.  You could still do all of the 
things that were of historic importance, such as that might be.  Then 
you could still make your play for competition by having a significant 
number of women, twenty-five percent, whatever that number 
turned out to be, if it was a 3:1 ratio, and carry it forward.   
 
I can't believe that he or any serious thinker of college admissions 
and administration believed that that would always be the case.  So 
I think what he had to do was sort of sell the idea that, "This is the 
way we’re going to do coeducation and Dartmouth's historic 
strength will always be preserved, because there will always be a 
significantly larger number of men here than women and we’ll do 
year-round operation so that we won't have to build new facilities.  
We’ll make use of the place as it is.  Obviously we’ll have to expand 
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to some extent to accommodate the women athletes, because we 
don't want to drop…”  See, a part of it was we’re not going to drop 
the male strength.  So, if you are going to add the women and keep 
a 3:1 ratio, something's got to give.  “We’re not going to have 
money to run around building new buildings, so we’ll run the place 
year-round."  I mean that was a brilliant stroke.  You could increase 
the population, bring in women, change the character of the place, 
not build any new buildings and keep chugging along.  Wow.  Only 
a mathematician could have figured it out.  So, on paper it seemed 
okay and obviously the board approved.   
 
When I come along now, this thing is in place, but it was not too 
long--I just can't remember when we began to really catch it with 
the women who were here starting to say, "We’re being treated like 
second-class citizens.  All right, we’re coed.  But what’s this thing 
with the continuing harassment and the way we’re treated socially?  
We don't have social outlets.  There are all these fraternities.  We 
don't have anything that we can rely on.  They’re making fun of us 
all the time."  It culminated, I mean the worst of it was--I think I 
alluded when I was talking about our various fraternity competitions 
that there was, every spring—maybe they still do it, on the steps of 
Dartmouth Hall, fraternity singing competitions.  Each house will 
make its presentation, usually singing its own fraternity song and 
then a medley of other songs as well.  One of the popular songs 
turned out to be this "Ode to Cohogs" I don't know.  It was some 
takeoff on something in which… 

 
BURNS: "This Old Man"? 
 
DODDS: Right.  McDonald's Farm.  That's right.  It was a takeoff on “Old 

McDonald had a Farm.” Then the whole thing about cohogs, which 
was a send up of coed and then these cohogs were part of 
McDonald's farm and on and on it went.  Well, let me put it this way, 
it didn't get any better.  That the nature of the lyrics got worse as 
you got into it.  So I mean the women were just absolutely 
devastated by this thing.  They were threatening to leave.  I guess 
some did leave.  I mean it was bad. 

 
BURNS: Do you remember, I think part of the story was, I’m pretty sure this 

is correct, that Dean Brewster was actually in the form of a judge or 
in some capacity? 

 
DODDS: I was getting to that because, with some reluctance, I have to report 

that Carroll was found to be an instigator and supporter of this 
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parody and I don't remember, as you say, it brings back some 
distant thing about his involvement with The Hums, which was what 
the competition was called, and Kemeny did report that to the board 
that one of the things that made it so difficult for him to deal with 
this thing in some decisive way was that the dean, his dean of the 
college, was somehow involved and was singing along or was 
encouraging all of this.  In addition to also being seen periodically, 
now I’m only reporting this, it’s pure hearsay, but that the dean was 
seen to be on fraternity row in some of these late night partying 
events and so on. 

 
End of Tape 6, Side A – Beginning of Tape 6, Side B 

 
DODDS: Yeah.  That sort of an administration-student contact was beyond 

the bounds that one would normally expect.  So that created a very 
difficult dilemma for Kemeny and it sort of limped along for a while.  
But it became clear.  He basically said to the board, "Look.  I just 
can't continue to try to be positive and supportive and to ask Ruth 
Adams to be positive and supportive and so forth of our efforts with 
coeducation if, right within the administrative family at a very high 
level is somebody who seems to be working in the other direction.  
What kind of a team is this?"   

 
BURNS: And Brewster had been hired by Dickey? 
 
DODDS: Oh, yes.  Well, that was part of the thing.  Again, John [Kemeny] 

always seeming to play politically to this traditional Dartmouth thing, 
saw Brewster I guess as a continuation of the Dickey tradition and 
the Dickey years.  And Carroll is that hail-fellow type and would 
have been up at Moosilauke.  He was into the mold.  The only thing 
Carroll didn't have was a Dartmouth degree.  He was a--because 
he went to Yale undergrad.  I met him in law school.  I mean he was 
"to the manor born", except that he hadn't been born here.  He was 
born in New Haven.  But he was like a Dickey reproduction.  Here 
he was, the only thing that he didn't have, as I say, was a little 
green blood.  So John, I think in a sense of carrying on tradition, 
link to the past--"I'm not shaking things up too much here.  I’ve still 
got the old team on board"--went along with it.  It just really began 
to disintegrate around this coeducation thing.  So it came about 
that, lo and behold, a presidency emerged down at Rollins 
[College], I think it was, or wherever.  Carroll was off to do that and 
so that then freed John to turn to Ralph Manual and bring him on 
and begin to really move things.  At least when you go out to the 
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campus, the tenor of things on the campus--to try and really 
improve things.   

 
Now, unfortunately, while all this was going on, the black students 
were also saying, "Hey.  All right.  So we’re here.  Now what?  
We’re in distress."  Whatever we, as alumni, had been able to do 
had only gotten them so far.  Errol Hill was the affirmative action 
officer, but it was a part-time assignment.  He continued his role in 
drama.  And the black students said, "There are some very serious 
problems here.  We’re losing students.  People just come here for a 
year or two and it’s so unsupportive and it’s so difficult for them 
socially.  There are problems of academic transition, problems of 
lack of role models.  I mean the whole gamut of things.  This is just 
untenable.”  Three of them, three women, put together a very 
detailed analysis of the situation.  It became known as the Redding 
Report, named for [Judith Redding '76]--I forget her first name.  But 
she was one of the three undergraduate women who did it, all black 
women.  Karen Turner [‘76] was another of the authors.  I can't 
remember who the third woman was, but the woman whose name 
was affixed publicly--the popular title of it was Redding, whose 
father was a very prominent civil rights attorney, Saunders Redding, 
a man who had been involved in the desegregation litigation 
leading up to the Brown case before the Supreme Court.  So, this 
thing was coming with some weight behind it because it was 
apparent that when you read it, that they had been helped along the 
way.  Not that they couldn't have done all that themselves, but I 
mean it was clear that they had consulted widely and were able to 
fashion issues in a way that was reflective of a lot of the current 
thinking, civil rights and so on.  So this lands on our laps as well. 

 
BURNS: On the laps of the trustees? 
 
DODDS: Yes, because it was presented to the administration.  "This is our 

set of grievances.  This is our list of concerns."  Kemeny was 
looking for some way to move to the next step.  When I say "landed 
on our laps," I mean it was something that was reported widely and 
obviously he would report it in his reporting of things that took place 
between meetings.  So what he did was, I thought constructive.  He 
enlisted the dean of the Tucker, the William Jewett Tucker 
Foundation, Warner Traynham, class of '57, who was now the 
same Warner Traynham that I had looked up to as an undergrad 
and who had, as a matter of fact, taken part, as I may have 
mentioned, in my wedding ceremony because he became an 
Episcopal priest and my wife and I wanted to have a black 
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clergyman take part when we got married.  So here’s Warner now--
he had eventually moved to Boston.  I think he was an Episcopal 
parish priest in Boston and, when the search was going on for the 
Tucker Foundation, college chaplaincy, myself and a number of 
others had suggested his name.  One thing led to another and so 
here was Warner on campus.  

 
And he was given the role of basically looking to see what could be 
done to implement this Redding Report.  What is it that they had 
presented that's valid?  What then, assuming that this validity is 
documented, what do you then do to implement changes to deal 
with these conditions?  So he--I think he had some members, a 
committee who worked with him, faculty, students, and staff.  They 
held hearings.  They did a variety of things to build a record.  He 
produced a report now to the trustees as to what--where do you go 
next?  What do you do next?  The Redding Report had made many 
references back to the McLane Report of the late '60s as did 
Traynham's eventual report.  So you now had sort of a sequence of 
three major documents, McLane, the Redding Student Report, and 
now Traynham's report of his committee's findings and 
recommendations.   
 
With that, I guess that might have been '77, '78, somewhere in 
there, there were a number of things set out having to do with 
recruitment.  How would you upgrade the admissions office?  What 
needed to be done by way of the Bridge Program, a program during 
the summer that would help students who were academically 
deficient so that they would be ready for the September.  I mean 
you’d recognize that they had the potential, but probably didn’t have 
the study skills and so forth to really succeed at the college level.  
What could you do to support that?  What cultural, social and other 
supports would be helpful in making their initial years welcoming 
and supportive in a way that would encourage them to stay 
because the attrition was a very serious problem?  The school was 
doing a good job of attracting people, but was losing them, just 
losing lots and lots of students.   
 
So all of those were addressed and, you know, somewhere along 
the line, I am sure there was a set of recommendations to continue 
support for the alumni efforts, organization and involvement.  So 
those were all positive steps.  Unfortunately, by the time his report 
came out, the authors of the Redding Report had graduated and 
moved on.  I mean that's the nature of college generations.  They’re 
only four years in length.  But I do know that Karen Turner [Karen 
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M. Turner '76] has remained active over the years as a member of 
the Black Alumni and so, to that extent, I’m sure she’s been able to 
take note of changes, positive changes that have been made. 

 
BURNS: Were these two reports exclusively regarding issues affecting the 

African-American population or were they looking at minorities, 
Native Americans, in general? 

 
DODDS: The Redding Report was concerned with African-Americans and, 

because of who they were, they also highlighted some issues of 
particular concern to the African-American women.  But it did not go 
beyond that.  There was no Hispanic population to speak of at the 
time and the Native American concerns, there may have been 
tangential illusions to them, but it had been so much the focus of 
the commission that Kilmarx [Robert Dudley Kilmarx '50] had 
headed.  No one believed that the problems were solved, but they 
didn't think it was necessary, I’m sure as they looked at it, to 
address those concerns again, because they had already been 
looked at by the college in some depth.   

 
And following on that, the work that Traynham did, again, was 
focused on African-Americans.  I am almost certain that he dealt to 
some extent with the particular issues that would have affected the 
women, but nothing of any originality in regard to Native Americans.  
If anything, there might have been some discussion of the symbol 
issue as an illustration of how difficult the climate was.  The fact that 
the college had taken steps to discourage use of the Native 
American symbol, but still you had elements that were fostering it 
and continuing to stir that up as an issue meant that there was 
something dealing with color that was always out there in a 
negative kind of way.  I’m sure both reports might have made 
reference to it in that context.  It was just part of the environment 
that was making things difficult for other students of color. 

 
BURNS: I want to take a half step back and ask you, when you came on the 

board, were there specific issues or things that you wanted to see 
accomplished by the board? 

 
DODDS: Well, I was very much concerned about the status of the African- 

American student population, faculty hiring--in other words, the 
issues that had been part of the discussion of our Black Alumni 
group were very much in my consciousness because those were 
the things that I had dealt with and had, you know, a fair amount of 
familiarity with in terms of how the college was moving.  I was very 
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concerned about faculty recruitment, staff recruitment, and it was 
helpful along the way that appointments at the senior level were 
made that I thought were very positive for the school.   

 
In other words, at some point, we had LeRoy Keith join the 
administration as, he might have been an associate dean, initially, 
of students.  He basically worked for Manuel or was it initially 
Brewster?  I don't remember when he started.  But LeRoy was out 
of the southern education tradition, a professional administrator.  
He had--I forget where he was before he came to Dartmouth; but 
he was very, very effective and, in our early activities as black 
alumni, he was very helpful.  He was like the campus contact that 
helped us set up some of the early association meetings and really 
helped us in many concrete ways to get started.  So the fact that he 
was here was a great positive.  There was a woman in admissions, 
Candy Cornelius, another person to whom the black alumni could 
turn, and I felt comfortable in relying on as a trustee, just for 
feedback, for information on how things were going on the 
recruiting front.   
 
But, yes, those were issues of concern and then, while it wasn't 
foremost on my mind joining the board, I mean I quickly developed 
an interest and a concern in how the college was handling it's role 
as an institutional investor and what we were doing on the matter of 
proxy votes on social issues as a result of our stock ownership.  So 
it wasn't too long before I wound up being involved with the Trustee 
Committee on Investor Responsibility. 

 
BURNS: Was the main issue there the South African divestment? 
 
DODDS: Not initially.  Not divestment, initially.  The main issue was, with 

regard to South Africa, with regard to environmental concerns, with 
regard to employment issues, in regard to anything, “Would the 
college, in fact, vote its proxy?”  Because there was an attitude on 
the board, especially among its corporate types, which said in 
effect, "Look.  Management is hired by the shareholders to run the 
company.  The managers are the professionals.  If a proxy issue is 
presented and management says, 'We recommend a no vote 
because we’ll clean up the environment on our own.  We don't need 
shareholders, thorough a proxy resolution, telling us that we should 
be environmentally sensitive.  We’ll do that.  We're managers.  
We’ll take care of it."  And the people on the Dartmouth board who 
held those kinds of positions in real life said, "Yeah.  That's right.  
We don't want these people telling us what to do…these people 
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with their beards and their sandals and stuff.  We’re the managers.  
We know how to run…"  So the whole attitude was that we don't 
vote these proxy resolutions.  We go with what management 
recommends.   

 
A bunch of the early efforts that the investment committee was 
involved in was just securing the idea, just advancing the idea that it 
was all right if you hold shares to vote against management.  
Management is not sacrosanct.  That there may well be issues 
raised by shareholder groups, the churches, the convents, the 
people who are out there trying to raise social issues that 
management may not have thought of, that present issues from a 
different perspective and that really reflects a sense of public 
concern about the well being of workers, the well being of 
communities where the plants are located and so forth, that is more 
correct and more proper than what management has advocated.  
Well, these corporate--it was the attitude of the Investor Relations 
Committee, which was made up of faculty, staff, and some trustees-
-that's the way the trustee committees were populated--that it was 
better for the college to use its leverage as an investor to help 
advance concerns that were consistent with the college's mission.  I 
mean it wasn't that we were advocating that capitalism be 
abolished or that, you know, these plants self-destruct or anything 
like that; but, consistent with the desire to make profits, to provide 
goods for customers and all that, that you could still agree to pay 
your workers decent wages, that you could agree to keep the 
environment clean and so on.   So that was really the kind of 
concern.   
 
South Africa was part of that mix because the issues that were 
raised by some of those early proxies had nothing to do with 
divestment because it was shareholders who were saying to the 
corporations, "We hold shares in stock and we want you, the 
corporation, when you deal with South Africa to agree not to sell 
tanks to the government.  We can still be there.  We can still be 
profitable, but we don't want you dealing with the military.  We don't 
want you supplying arms to the police and that sort of thing." 

 
BURNS: More along the lines of constructive engagement? 
 
DODDS: Exactly.  You use your position within the organization to foster 

change and to get the organization to do things that are consistent 
with human rights objectives and concerns.  So divestment was not 
really an issue for us at the outset because our investor 
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responsibility role assumed that we would be trying to exercise our 
role as a shareholder to influence the company's behavior.  
Obviously, if you divest, you surrender your citizenship, so to 
speak, so you’re no longer in the game to try and make those 
changes.  So it was really more a matter of, “Can the board agree 
that it will take a position by voting these proxies?”  

 
And a complicating factor throughout all of this was John Kemeny's 
attitude, because John had the problem of--I shouldn't say he had 
the problem--his view of the institution as an institution of higher 
learning was that it is, in its finest tradition, it is a community of 
ideas and a community of positions and a community of attitudes, 
so that it is inconsistent with that view of the college to say that the 
college would take a position.  I mean how could you say, even if 
the position was one that he agreed with, how could you say that "It 
is the position of Dartmouth College that apartheid,” let's take 
apartheid since we started with it, “that apartheid is wrong when it is 
the view of a variety of people that historically there may be 
reasons for it.  That there are opportunities that can evolve over 
time that might justify a separate development philosophy for the 
different populations in South Africa? "  I’m not suggesting that he 
would have believed that, but I think his attitude was that others 
might believe it so "How can you, the college, shut off that point of 
view by announcing that you have taken such and such a position 
and presume to speak for everyone in the college community."   
 
So he was not an easy supporter of the idea that the institution 
would take a position, be it by way of proxy votes or not.  In fact, he 
even produced a monologue, I’m not even sure if it was published, 
but it was a paper of some length that discussed why the college 
should not take a position on issues.  I mean he said, "Fine.  Look, 
I'm the president and I can stand up before an alumni group or a 
public group.  I can speak as me, John Kemeny.  These are my 
views; but I can't presume to speak for the college and announce 
that Dartmouth College is opposed to apartheid or is opposed to the 
war in Vietnam or whatever because that would be trying to speak 
for the entire institution and I don't have any authority to do that, nor 
does anybody else have that kind of authority in an academic 
community as he would view it."  He saw voting proxies as being in 
that same vein.  So it was a tough call and we would have proxy 
resolutions that would come up that were supported by the--there 
was a group in New York, the Institution, I can't remember the exact 
title now, but they’re a research group… 
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BURNS: The I.R.R.C.? 
 
DODDS: Yes.  The Institutional Research something or other.  I don’t 

remember… 
 
BURNS: (Investor Responsibility Research Center) 
 
DODDS: Something like that.  Right and they would scope out the different 

positions on proxy resolutions and sort of lay out the pros and cons 
on different positions and so on.  So their work was very valuable to 
the committee.  We were a subscriber for all the time that I was 
involved.  Then our committee would take its vote and recommend 
how the college should vote its shares and we’d come to the trustee 
votes and it was not a slam-dunk.  Some of those votes did not 
survive.  The board would not go along with committee 
recommendations, which created a lot of disappointment because 
there was a lot of hard work done.  The faculty and the students 
would really dig into it.  They’d do their own research in addition to 
the research that was done by the I.R. R.C.  And then to have the 
trustees not adopt the recommendation, it was sometimes very 
demoralizing.   

 
So we kind of struggled along like that and then, increasingly, South 
Africa would be on the horizon more and more and more until we 
got to a point where it was the position of several of our sister 
institutions, I think Amherst might have been one of the very first to 
do so, that they would adopt as a standard for their investment 
decisions and continued investment holdings in corporations that 
were doing business in South Africa, whether or not those 
companies adopted the Sullivan Principles of corporate behavior.  
Which pledged non-discrimination in the hiring, fair treatment for 
workers of all races, providing appropriate accommodations and 
educational support and community outreach and so forth--not 
complying with any apartheid directives of the government, a whole 
range of things that sort of defined what a responsible corporation 
would do in an apartheid context.   
 
So our investor committee got into the discussion as well and, at 
our meetings, more and more of the attention focused on whether 
the college should adopt the Sullivan Principles as an approach.  
And the initial conversations at the board level--because I’m the 
chairman now of our Investor Committee and I realized that the 
board really had to be sensitized to this.  So, even before a 
resolution came, I tried to at least put on the agenda for discussion 
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the fact of these Sullivan Principles, what they were and, you know, 
at least to get the board thinking and aware of that.  It was an 
educational process because there were again the corporate types 
who--it was very interesting.  They had almost, it was almost like 
denial.  They had--which is not a term I particularly like to use.  
Here they are in the corporate world themselves.  They sit on all 
kinds of boards and the Sullivan Principles was widely discussed.  I 
mean it was stuff you would see in the Wall Street Journal.  Leon 
Sullivan was a board member of General Motors.  So I mean this 
was not, this was no fly-by-night board member.  This guy has got 
some prominence.  He comes up with these principles.  General 
Motors is part of the process, so they’re buying into the principles; 
but yet, the corporate types feigned, I shouldn't say feigned, they 
really didn't seem to know anything about it.  "Oh, yeah.  I've heard 
about this Leon Sullivan.  What's this about again?"  [Laughter]  So 
you sort of had to bring them along.   
 
All right, so now it's a matter in the consciousness; but, again, the 
attitude is "I don't like people telling management what to do.”  
These Sullivan Principles are sort of telling management,  "Okay.  
When are you going to do this and you are going to do that?  Who 
are these shareholders to come along…" It was that old argument 
about the need to leave management alone.  Let them do what's 
best.  Let them do what they know to do professionally.  Well it all 
came down to--I mean there were lots of intermediary steps along 
the way--but it basically came down to a vote at a board meeting in 
New York--held in New York because I think there had been a 
particularly bad stretch of weather that February or January, 
whenever it was, the early part of the year--and… 

 
End of Tape 6, Side B – Beginning of Tape 7, Side A 

 
BURNS: We left off at a meeting at the Federated Stores. 
 
DODDS: Right.  This was a board meeting.  I don't remember the year, but it 

would have been late '70s. 
 
BURNS: The rough winter sounds like '78. 
 
DODDS: It may well have been.  The issue was then joint because, on behalf 

of the Investor Responsibility Committee, I had advanced the 
resolution and it was seconded that the college adopt the Sullivan 
Principles as our standard for determining whether we would 
continue holding investments in companies doing business in South 
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Africa.  The ensuing discussion pretty much went along party lines.  
The corporate people, and by that I mean, I don't know that 
specifically they were at this meeting, but the point of view would 
have been one held consistently by Bill Morton, George Munroe 
and Ralph Lazarus, of course, that it really was not the college's 
place to issue these kinds of edicts and to set these kinds of 
standards.  That management was well suited to make the best 
judgments as to how companies should run and institutional 
investors should be content to support management.  If you didn't 
like what management was doing, then you get rid of management.  
But you don't try to tell management how to do its job.  And on the 
other side, the—I’d say the consistent support for a position such 
as was being advanced by the resolution would have come from 
people like Kilmarx and Berl Bernard ['51], Don McKinlay [Donald 
C. "Don" McKinlay '37], an attorney out of Denver, Dave Weber 
[David R. Weber '65]… 

 
BURNS: It sounds like the lawyers were, other than Dave Weber… 
 
DODDS: Other than Dave Weber.  Yes.  Although I don't think simply being 

lawyers is what governed it.  I think it probably had more to do with 
political inclination and attitude.  But, if Kemeny had been 
consistent--I mean just the way the numbers fell out at that 
meeting--there were only ten trustees present.  I do not, aside from 
Lazarus and Kemeny, I don't specifically remember who else was 
there at that particular meeting.  But the way the numbers were 
running, if Kemeny had held to his off-stated view, we would have 
been five and five on that resolution, which would have meant it 
failed.  So the vote was called and [Laughter]  I was looking at 
Ralph and, out of the corner of my eye, I see that Kemeny, with I 
think a little bit of a hesitation, but he voted with the 'ayes.'  So--
without comment--so that carried the Sullivan resolution six to four 
because the four negative votes stayed that way.  They weren’t 
about to change.   

 
I never really discussed it with him afterwards, but I think John 
might have just weighed the political consequences because, if we 
couldn't have adopted the Sullivan--I mean this was so middle of 
the road by the time we got around to it.  The rest of the Ivy 
League, I mean everybody had adopted the Sullivan Principles.  It 
was like de rigueur among forward-thinking institutions and for 
Dartmouth to have not done it--I know that John would have caught 
all kinds of hell when he got back to Hanover, so that resolution 
carried.   
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To that extent, it bought us some time.  The political groups, the 
advocates for divestment would not have been placated.  I mean 
we all knew that; but at least this was a way of saying "Okay.  We 
now have a way of keeping companies in line, measuring what they 
do and we can then make a judgment.  You know, if it’s obvious 
that X Y Z Corporation is not promoting it's African workers fairly; if 
it’s not providing adequate housing; if it’s not doing what the 
Sullivan Principles indicated—and I.R.R.C. and others were setting 
up monitoring mechanisms to see how companies were doing 
because so many institutions had adopted the Sullivan Principles 
as their standard.  There would be others out there to pretty much 
do the work for us.  “Then we can visit the question again and 
decide company by company whether to withdraw our investor 
support.”   
 
I’d say to the majority of the college community, it seemed like a 
reasonable outcome and was accepted as such.  There was an 
element for whom even that was not satisfactory.  But, there was 
just no way to placate that group, short of divestiture.  And it pretty 
much stayed like that through the rest of my time on the board.  I 
mean there were always questions—and some terrible thing would 
happen in South Africa, people would be killed and then it would 
come up again.  "Shouldn't we be getting out of this?"  But our 
trustee investor committee basically stuck with that Sullivan 
Principle model so, you know, it went through '83 anyway, my time 
on the board.   
 
The other thing, it kind of relates back to the matter of coeducation 
because one of the things the board had to confront was the fact 
that, as the college had gone coed and as issues were being raised 
about staffing and about the attitudes of the majority of the campus 
population towards the women, in its own membership, the board 
itself had not changed.  I mean it was still all male.  They had taken 
on an African-American, but that didn't do anything on the matter of 
gender and it was brought up in a very interesting way.  I don't 
know that any great deal of attention was paid to it after it 
happened.   
 
One of the college's honorary degree recipients, an author, a black 
woman author by the name of Pauli Murray--she had gotten her 
honorary degree in the mid-seventies [‘76]--was made aware during 
her time, the weekend she spent in Hanover before the festivities, 
of some of the issues as the women of the college were raising 
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them.  So the following year--that is to say, during the year after she 
received her honorary degree--I assume she was approached.  I 
don't know how it came about, but she appeared as a petition 
candidate for the board of trustees because half of the board is 
elected by the alumni council, at least the way it was then, half of 
the board was elected by the alumni council and it was usually a 
done deal kind of a thing, in the back room.  I mean, as I 
understand it, the alumni council people would sort of contact the 
board quietly, "What are you looking for?”  “A businessman from 
California?"  Whatever.  Then they would go back and find the 
appropriate person in the alumni council and elect them.  You know 
this would then be the nominee of the alumni council, who would 
then be voted in by the board of trustees.  So it was all a kind of a 
controlled process.  The board would elect its own charter trustees 
and then, through informal ties with the alumni council, it would 
pretty much influence who the alumni council would elect, so that 
you always had a board that was congenial, to be sure; but also 
one that was reflective of whatever the board chair and, you know, 
the close players wanted.  If they needed a heavy-hitting fundraiser, 
“Capital campaign coming up, we need somebody with deep 
pockets.” [inaudible].  It was all accepted, it was all kind of above 
board, but it was, none the less, a very inbred kind of operation.   
 
Now Pauli Murray comes along and energizes something that was 
on paper all the time; namely, that if you, as an alumnus, could 
produce I think it was a hundred signatures or something of alumni, 
then you were entitled to a contested election amongst all the 
alumni.  That they’d all have to be given a ballot and a chance to 
vote.  And I don't think, up until then, anyone had ever done it, or at 
lest it had not been done in recent memory.  So along comes Pauli 
Murray, without a prayer in the world, she wasn't a bona fide 
alumna in the sense of an earned degree.  She had this honorary 
doctorate; but, however it was worded, you know, she qualified 
because she was a degree holder, I guess, from the college.  So 
the election goes forward and she was up against George Munroe 
[‘43], the chair of Phelps Dodge.  He had been an All-American 
basketball player and he was Harvard Law School.  He was sort of 
in the mold type.  Nice guy, a very nice guy out of New York.  So 
she never really stood a chance.   
 
I did something that was a little parliamentary, whatever.  Since 
Munroe won the election and was the alumni council nominee, he 
still had to be voted on by the board of trustees.  So, at the meeting 
at which this was to take place, he was in the wings, awaiting his 
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election, it was a done deal.  Everybody knew what was going to 
happen; but I had arranged with Andres in advance, simply as a 
consciousness-raising thing, that I would nominate Pauli Murray 
when the floor was open for nominations.  What would normally 
happen is the alumni council nominee would be nominated.  No 
other nominations.  Closed.  You know.  Vote taken.  Boom.  He’s 
in.  So I nominated Pauli Murray and I had worked it out that I would 
just do so, and I’d gotten somebody to second it so that it would be 
on the floor as a legitimate nomination.  I said, "What I’ll do is just 
make a statement for the record and then ask that the nomination 
be withdrawn so that the vote for Munroe could be unanimous."  
When it came time, I basically said, "Look.  We have to address 
this.  Obviously this is not the time because the alumni council has 
voted for George Munroe, but we really have to listen to the voices 
out there.  We’re being told that we are behind the times in our own 
composition, in our own membership, and we need to take steps to 
address it."  So, with that, I withdrew and the seconder agreed and 
so Munroe was elected unanimously.   
 
But it came about, and everybody agreed, we were just sitting 
ducks really.  Sixteen men at a time when you’re going through all 
this agony about coeducation and here was sixteen men sitting on 
top of this institution.  So shortly thereafter, whether it was the next 
time around or the time after that, we got our first woman in Sally 
Frechette [Priscilla "Sally" Maynard Frechette], who was the widow 
of an alumnus.  From that point on, the female membership has 
steadily increased.  Ann Fritz Hackett ['76] joined even before I left 
the board, so I’m pretty sure at some point we had two women on 
at the same time. 

 
BURNS: Yeah.  There’s been four or five at this point. 
 
DODDS: Oh, yes.  Right. 
 
BURNS: Now, this petition process… 
 
DODDS: Yes.  Right.  See now… 
 
BURNS: That opens the door. 
 
DODDS: Exactly, because now the alumni got educated.  So they said, 

"Whoa.  Wait a minute.  That's on the books?  Ah, ha."  Now this 
whole Dartmouth Review crew--and that had been simmering in the 
background as well because, while all this other stuff is going on, 
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these people over on the right were lobbing their verbal stuff.  You 
know, the various attacks and on and on it goes.  So that was a 
nettlesome situation as well.  But what it did was, it educated them 
that there was another way to get trustees on; because this 
"clubby" thing with the alumni council, they knew would never 
produce any representative of a very conservative stripe.  In a 
sense, the fix was in because the way it was set up, the existing 
leadership and the leadership for as far as anybody could foresee 
would be of a mind to very much continue what the college had 
started.  Nobody was going to end coeducation or bring back the 
Indian symbol or any of these other things that so many of the 
unsatisfied alumni were calling for; and, clearly, there would be no 
representative advocating that who would be voted in in that old 
cozy process.   

 
But, with this petition thing now exposed, lo and behold, there was 
a way to now advance the cause, so to speak, of more traditional 
values or a return to, however they phrased it, to bring the college 
back to it's original mission and things of that nature.  That then led 
to John Steel's [John F. Steel, Jr. ‘54] candidacy and his eventual 
election by the alumni body.  I imagine it was probably the most 
contested election in the sense that there were just sort of clear 
positions, diametrically opposed to each other, that sort of thing 
with campaign strategies.  I mean it almost took on the coloration of 
a political campaign for an elected office in the civic world and in 
public government.   
 
Ray Rasenberger [Raymond "Ray" Rasenberger '49], I believe, was 
the candidate for the alumni council and then John Steel was the 
petition candidate.  Rasenberger was a Washington—is, he’s still 
around—a Washington attorney and sort of in the alumni council 
mold.  He had been involved in alumni council affairs for a number 
of years.  I think he’d been its chair at one point.  So he was a 
known quantity to that body of the alumni who followed alumni 
affairs closely and took an interest in things year to year.  John 
Steel, on the other hand, was out of California, medicine was his 
field, and he was really part of the dissatisfied who had not been 
part of this inner group but who had their own concerns for what 
was happening by way of curricular changes, composition of the 
student body, all of the issues that they were raising, and so it went.   
 
The campaign was quite closely contested.  I supposed one might 
even say bitterly contested because of the emotional level involved.  
With John Steel being elected, I guess there was probably more 



 109 

wonder and apprehension going into this thing because, once he 
prevailed, I know my thought was "Does this mean there’s going to 
be an endless succession of these kinds of elections with this kind 
of result?  Are we always going to wind up with this kind of a 
process with it's divisiveness and what have you?"  I would say that 
John--he came on.  He got the same spiel as everybody else did 
about not representing constituencies and so on.  He seemed to 
agree to that.  I think everybody’s concern was "Is this guy going to 
come on--is he going to be the sword bearer for the dissatisfied and 
only surface on those kinds of issues?"  But I would say, and I don't 
remember what year it was… 

 
BURNS: He came on in 1980. 
 
DODDS: No.  It had to be later.  It must have been…  Oh, no.  Wait a minute.  

You said 1980?  Yes.   Right.  1980.  That's right.  Okay.  So, for 
the three years or so that we were there together, I don't really 
remember that there was anything untoward about his votes or his 
statements.  His statements were reasonable.  Well, maybe he 
might have voiced some reservations about things every now and 
again.  I do remember during the search following Kemeny's 
resignation that he had been rather pointed in observing, which I 
didn't agree with it--I wasn't quite sure why he had voiced it, but he 
made the rather pointed reference to Lisle Carter's candidacy. Lisle 
Carter and Lloyd Weinreb ['57], a Harvard Law professor, were the 
other two names advanced to the board and interviewed by the 
board in addition to David McLaughlin.  They were the three names 
that were advanced.  Were any others interviewed?   

 
BURNS: Was Hennessey [John W. Hennessey, Jr.] one of them? 
 
DODDS: No.  No.  I don't remember whether they were all interviewed; but, 

in any event, John Steel made the point of saying that it was not 
time for a Lisle Carter candidacy.  The alumni weren't ready for that, 
meaning that the college would have a black president.  So I mean 
it wasn't a matter of debate really because there was no 
widespread support for Carter anyway, so he wasn't going 
anywhere.  He didn't get more than two votes as the final tabulation 
took place.   I guess they were.  They had to be interviewed 
because there was a vote that was taken on all of them and 
McLaughlin got the overwhelming majority, with Lisle Carter getting 
two votes.   He was, you know, affable.  He was involved. 
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BURNS: When the campaign was going on, did you think he had any chance 
of winning? 

 
DODDS: Oh, yeah.  Sure.  That was my concern because they were very 

well organized.  I mean there were mailings.  They obviously had 
put money into the effort, so there were any number of mailings and 
they framed things in ways that, if you were an alumnus who, a 
typical alumnus, you get lots of stuff from the college and you pick 
up the magazine and you might get a chance to read an article or 
two.  You look at your class column, and you go on with your life.  
You’re not really paying attention in any consistent way and to have 
people suddenly lay out for you all the concerns about what’s 
happening on the campus and who are these faculty people who 
are coming in now and how qualified are they?  There was a big 
issue about a member of the music department who had come up 
for tenure whose behavior was not considered to be consistent with 
what you would expect in a college environment, much less in a 
Dartmouth environment, and he had been given tenure.  There was 
just a lot of stuff.  There was a whole thing about how The Review 
had been attacked, physically, by a member of the college staff who 
had intercepted some delivery of The Review and had destroyed 
the papers and supposedly beaten the delivery person and then the 
lawsuits involving that incident.  There was a whole lot of stuff like 
that.   

 
So, to have all of that portrayed as an indication that the college is 
losing it.  That there are forces at work in Hanover that are tearing 
the place apart, that its standards are falling.  That there’s all this 
student unrest, and nobody’s dealing with it.  If you just pick up a 
mailing that’s laying all of that out and you haven't really been 
paying attention, you’ll say, "What’s this?  This is Dartmouth?  This 
is where I’m sending my hundred dollars a year, or whatever my 
contribution is.  Whoa, we've got to get a grip on this thing."  So I 
think a lot of people were just sort of "educated", you know, for the 
first time about these issues that had been simmering and so on, 
and saw Steel as a way of at least putting another voice at the 
table, not that they necessarily agreed with all of the points of view; 
but that, at least, it was another way of engaging the debate and, 
you know, bringing some other perspective into the picture. 

 
BURNS: Do you think it was also connected to the sort of popular 

conservative tide that put Reagan [President Ronald Reagan] in 
office around the same time? 
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DODDS: It may well have been.  I don't know that I spent any whole lot of 
time speculating about that; but it may well have been.   You know, 
it may well have been.  

 
BURNS: The next sort of trustee area I want to cover is the--one part of it is 

the Committee on Student Affairs [COSA], which starts I believe in 
'76, during your tenure.  In relation to that, I guess also your 
experiences as a trustee with students.  I think we had talked about 
it a bit yesterday about how your impression as a student yourself 
of the trustees was just kind of this body…   

 
DODDS: Right.  They were just never really a factor.  Yeah.  The COSA did 

get underway then and I think what prompted us to get it started 
was a number of indications that there really needed to be more of 
a channel to the student population that would give a direct route 
for hearing what their concerns were.  I don't know that the Redding 
Report was necessarily an important trigger in that regard.  I think 
the thinking might have been moving in that direction anyway; but 
the fact that you could have undergraduates, you know, voicing that 
level of concern and that there were wide dissatisfactions among 
the women students I think made it apparent that we really needed 
to be spending more time listening to student concerns, directly 
expressed by them, and issues as they affected students as the 
administration and faculty and so on were formulating plans for the 
present as well as the future.   

 
On a somewhat different track, I personally tried to maintain as 
many ties as I could, even before COSA came into existence, and I 
used the vehicle of student breakfasts as a means of doing that.  
What happened was, during my first year, part of the trustee 
meeting, usually as part of the chairman's report, was his 
discussion of a breakfast meeting that he had had with students.  
After a couple of meetings, I began to think to myself, "Why is the 
chairman the only one having a meeting with these students?  Why 
aren’t more of us meeting with the students?  Why don't we all meet 
with the students?"  But it just hadn't been done that way.  You 
know, these are busy executives and I guess, for many of them, the 
chance to have breakfast with their spouse at the Hanover Inn was 
part of the benefit of being here and there was enough of meetings 
that they didn't necessarily think of that breakfast time as being one 
to add to the calendar.   
 
But I asked if it could be worked in that students would be able to 
sign up or they would be invited, however the president's office 
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wanted to do it, to have breakfast with me also.  So I began that as 
a tradition.  So, every trustee meeting, I would have a breakfast in 
one of the rooms at the Hanover Inn and five or six students would 
come and we’d just talk generally.  There was no set agenda.  It 
gave them a chance to talk about whatever was going on, concerns 
that they might have had.  What was their reaction to whatever the 
issue of the day might be?  It was great.  It was a chance to meet 
students, to see up close some of the fruits of the admission 
process because they were of all classes.  It gave a number of 
them a chance to mix and mingle with each other because it was 
not unusual that even classmates in junior or senior year had never 
met each other with the attendance pattern on the campus being 
what it is.  Some of them… 

 
End of Tape 7, Side A – Beginning of Tape 7, Side B 

 
BURNS: Did you have a particular connection with the African-American 

student society during your trustee years? 
 
DODDS: Not particularly, no.  There may have been events that they held 

during trustee meetings that I might have gone to simply because I 
knew--maybe one of the faculty people had said there was 
something going on at the Am that you might be interested in.  I 
might have just dropped by on that basis; but, no, not any particular 
affiliation.  For the period of time that I was on the board, at 
whatever point our biennial Black Alumni meetings would take 
place, I would take part in those and, of course, those were 
designed to involve the alumni with the black students, so I was 
doing it more in that context, as a member of the Black Alumni 
group.   

 
I did have a role, but it was just a one-time thing, as part of our--my 
class set up a lecture series that was sponsored by the class of 
1958 and it was designed to link us with the class of '78.  It was 
called the '58-'78 Class Lecture Series.  Our thinking was that it 
might be useful for them, the class of '78, to just get a chance to 
see members of our class were doing different things and who had 
different life experiences, just so that they could get a feel for what 
college life was like twenty years or so after graduation.  So, I was 
one of the presenters.  We did a series of lectures and, when I 
came up for one set of trustee meetings, part of an afternoon when 
I was not involved in board meetings, I gave a presentation to the 
class of '78 who attended.   
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But beyond those kinds of things, the contacts with the students 
were really through committees, through the breakfasts that I would 
have and I never even pursued the fraternity side of it at all.  During 
the entire time, with the possible exception of one or two reunions 
when there may have been something down at my old fraternity 
house, I never specifically went there to tie in with those students 
as fraternity people.  At least, compared, as far as I was concerned, 
with the way that the trustees had functioned when I was an 
undergraduate, we were immeasurably more involved and more 
available.  During some of those investor responsibility sessions, 
we had made public forums out of them so that the members of the 
community could comment on the Sullivan Principles and the 
divestiture issues in that fashion.  So, there we were as trustees 
and open to questions and to comments and so forth from the 
audience. 

 
BURNS: The COSA would have been one place where the trustees would 

have addressed fraternity issues during the '70s. 
 
DODDS: Yeah.  Right. 
 
BURNS: What was the fraternity situation as far as the trustees were 

concerned?  Did they feel that things were under control? 
 
DODDS: Well, I think the general sense was that it was not under control and 

that it was difficult to control, in part because it involved, again it 
was almost, as far as I was concerned, a replay of the way I saw it 
back in the '50s.  You were still dealing with what was basically the 
only game in town.  Come down hard on the fraternities, then you 
really lose a social option that plays a fairly significant role in this 
kind of a small community.  So the approach that was worked out, 
and it was really pretty much up to the dean to carry the ball, was 
that you've got to have standards that everybody will buy into that 
set a floor for physical safety.  Because you’re sanctioning 
residence in these places of college students, and I guess there’d 
been some incidents of fire on other campuses and the danger all 
that would pose, antiquated sprinkler systems and so forth.  You 
just couldn't have a circumstance in which people would suffer 
serious injury or loss of life in situations for which the college really 
had responsibility, even though a number of the fraternities existed 
in an independent environment.  Namely, their houses were 
actually owned by trust organizations or holding companies 
consisting of alumni-dominated corporations and so forth and it 
wasn't really college property.  So how do you kind of get your arms 
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around this conglomerate of semi-independent entities that are just 
sort of sitting there housing your students, entertaining your 
students, being places of student recreation and so on, and you 
have overall responsibility; yet you don't have the legal authority to 
tell them what to do and so on?   

 
Well, that was sort of the framework, that you've got to be able to 
work around this.  And the college began to work around it by 
saying, "Okay.  These are the standards and everybody's got to 
hone up to these standards.  If you don't hone up to these 
standards, we won't recognize you.  By not recognizing you, you 
won't be sanctioned to be a place of residence, and then your 
membership base will begin to suffer as a result."  So it was just 
trying to get a grip on that situation of quasi-independence and, 
once it was understood that that could not stand in the way of a 
program to upgrade the fraternities physically, to make them safer, 
then I think the trustees were at least satisfied that there was some 
minimal control being asserted that could avoid liability and that 
would at least begin the process of dealing ultimately with the 
behavioral side.   Nobody was so naive as to think that simply 
modernizing the sprinklers and eliminating fire traps, and whatever 
else was going to make people behave better.  But you had to start 
someplace and enforcing those uniform standards was one and 
then gradually codes of behavior and those kinds of things became 
more and more part of the mix.   
 
These fiefdoms just had existed like that, and it just wasn't--dealing 
as he was with the Native American issue and all the uproar that 
that created and coeducation, I just don't think John Kemeny was 
about to, at least early on, take on the fraternities as a battleground.  
I just don't know that he felt he had the goodwill capital to expend in 
that direction, given everything else that was being done with 
increasing African-American presence, trying to deal with 
affirmative action issues, issues around coeducation, the Native 
Americans, The Review rising up on the right and creating all the 
discord that seemed to be emanating from their activities and the 
activities of those aligned with them. 

 
BURNS: Was the board pushing Kemeny to do more on fraternities? 
 
DODDS: I wouldn't say so.  I would say that there came a point where he 

was certainly encouraged to do so and I think it emanated out of the 
realization that we were dealing with a potential disaster if you’ve 
got--and the reports would always come back about these houses, 
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and they’re falling into such terrible disrepair, the sprinklers don't 
work.  Can they even pass the Hanover--I think that's what 
happened.  That the town of Hanover had done some inspections 
that had been failed in terms of fire safety and so on.  “Hey, what 
are we going to do about this?”  That was the direction from which I 
think the pushing came because, whatever was happening on the 
behavioral side was anecdotal to the board.  I mean there wasn't--it 
wasn't reported even in The Dartmouth or The Valley News that 
"last night there was so many trash cans that were upset, urination 
in the streets…” and all the other things that were supposedly 
happening on fraternity row.  I mean it would filter in in stories and 
in accounts that you would hear, but it wasn't something that was 
given to us as a factual report by anyone.   

 
But we understood that there were problems and that there was 
unruly behavior and that it was creating things.  I suppose it really 
came to us more in the context of the complaints that the women 
were making.  Part of the dissatisfaction of the women students 
was that they couldn't walk down fraternity row on a Saturday night.  
You know, they had things thrown at them.  If they happened to go, 
even as someone's guest, to a fraternity party, there would be all 
the raunchy behavior and all of that.  So we became aware, I would 
say primarily of the fraternities as a problem, because the women 
were complaining about the behavior that was so closely 
associated with fraternity life.  I think it kind of came in primarily in 
that situation, that context. 

 
BURNS: The faculty also--Jim Epperson leads… 
 
DODDS: Jim Epperson, that's right. 
 
BURNS: …a movement to abolish the fraternities. 
 
DODDS: Correct.  To abolish them.  Yes.  Yes.  That's right and it would 

have come--thank you for reminding me.  It very much came up 
through the Epperson Report or resolution proposal.  Right.  That's 
right.  That was the other telltale indicator that something was 
wrong.  James Epperson.  Jim Epperson.  That's right. 

 
BURNS: And the board just didn't feel that that was the right tact to take on 

the issue, to abolish the fraternities. 
 
DODDS: It did not.  It did not.  I don't know that it ever came to a vote per 

say, but I know my own view was, “bad as it may be, what else are 
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you going to do?  I mean if you eliminate the fraternities without 
having something else in place, I mean you’ll create a morgue.  You 
have to make some allowance for people to recreate, to socialize, 
to have entertainment.”  Since my own fraternity experience had 
been a very strongly positive one, I just didn't believe that the 
system couldn't be salvaged.   

 
Now, in all fairness to Epperson, I mean what he was about had as 
much a philosophic base to it as it did matters of safety and 
behavior.  I mean his was of the view, as has been the case in a 
number of other colleges that have abolished the fraternities, that 
there is something inherently inconsistent in the open educational 
environment that you’re trying to promote to have societies that are 
basically closed.  These are separate groups that self-define 
themselves and limit themselves so that you are working with a sort 
of closed system that tends to inbreed and tends to promote less 
than the highest of values and aspirations amongst its members, 
might be the more charitable way to put it.  To really succeed as an 
educational institution, you really need to open everything up and 
that you really ought to have interest groups, yes, but interest 
groups that reflect what people think and how they care to 
associate on the basis of ideas and academic concerns and social 
concerns and what have you and not sort of the quasi-arbitrary way 
of selecting members and excluding other members, which was 
really so much a part of the fraternity selection process.   
 
I never really knew Epperson and I don't know what, if any, 
experiences he had, you know, as a student himself with fraternities 
or whatever; but I just had a sense from some of the things that he 
wrote on the matter that, even had the fraternities been pristine in 
their behavior, and even had they been up to standard in terms of 
fire codes, safety codes and all the rest, that he would still have 
wanted them abolished.  It went beyond what was happening.  It 
had more to do with what the fraternities stood for, as he viewed it. 

 
BURNS: But certainly support for the proposal probably was somewhat tied 

to what was going on? 
 
DODDS: Oh, no question.  Yeah.  I mean that's what gave it impetus and 

credibility. 
 
BURNS: So one outcome of all this talk about fraternities and social life is 

the Collis Center? 
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DODDS: Well, that was then a way to at least, I think you would have to say 
that fraternities or no as an issue, the lack of social alternatives was 
so apparent that it was just always a crying need for something to 
be done.  Again, you know, whether the fraternities were well 
behaved or not, not everybody is going to belong to them.  That's a 
fact of life.  That had always been the case because, by their very 
nature, they can only accommodate so many members, space 
limitations being what they are in any given house.  And, if you’re 
expanding the student body as you are necessarily with an increase 
in coeducation and year-round operation, you will have more 
students in need of decent social alternatives.  That would be true 
even for the people in the fraternity.  I mean you don't always want 
to simply be in the fraternity.  You want alternatives, too.  So the 
entire college needed more to do and College Hall, the old College 
Hall was woefully inadequate.  A couple of table tennis games and 
there was a canteen there at one stage, but nothing really 
organized.  Nothing of any programmatic nature was going on 
there.  So a Collis was very much needed.  I am sure the impetus 
was there, you know, in any event.  We made a very important 
addition.   

 
BURNS: In your years on the trustees, the chairs were Bill Andres, followed 

by McLaughlin… 
 
DODDS: Dave McLaughlin…right. 
 
BURNS: And Richard Hill I guess was the last one while you were there. 
 
DODDS: I see.  That’s right because, when David became president… 
 
BURNS: I wonder if you could sort of briefly characterize and kind of 

compare and contrast their styles as chairs. 
 
DODDS: Well, I suppose the biggest contrast would be, and really the only 

ones I can comment on comfortably, would have been McLaughlin 
and Andres because Hill and I were contemporaries. 

 
BURNS: Did you come on at the same time? 
 
DODDS: We came on at the same time.  Yeah.  Until you just said so, I didn't 

even remember that he had been the chair; but, logically, 
somebody had to be the chair after David.  Yeah.  That's absolutely 
true.  At that point, I guess I had changed jobs.  I had gone to work 
for Champion International, partly as a result of my having been an 
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Amos Tuck overseer during this period.  Because, in addition to 
being a member of the board of trustees, I was appointed in 1974 to 
be an overseer of the Amos Tuck School, and got to be involved in 
some of the policy discussions there and the very important 
decisions that were looked at, or I should say proposals looked at to 
expand the school and so on.  But the point of it is that, in the 
course of that assignment, I got to meet Andrew Sigler [’53, TU ‘56], 
who was the chair of the Champion International Paper Company, 
chairman of the international corporation, which was a forest 
products company.  One thing led to another and there came a 
point where, in the early '80s, I was leaving the Ford Foundation 
and was in touch with Andy and he created a situation for me at 
Champion International.  So I, in 1982, became a member of the 
corporate establishment once again.  I had earlier worked for the 
Pfizer Pharmaceutical Company in the '60s.  So I was pretty much 
involved with getting into that assignment and becoming familiar 
with the corporation and my work in promoting corporate 
responsibility programs.  So I was probably paying a little less 
attention to things at Hanover during those years.  I mean once 
David was elected and in place in those early '80s, as I was 
suggesting, probably for reasons having to do with the change in 
my professional life, I probably had less focus here.   

 
But let me go back to try to answer you.  Andres was a consensus 
builder.  He was not a very assertive chairman, but he was an 
effective one and would be open to suggestions, and pretty much 
ran things with a view to coming to a conclusion that was a 
supportive one for the president. I would say that he was a pretty 
strong backer of the presidents with the caveat that he wanted to 
always make sure that the board was on board; so, if the board 
seemed to be having a little difficulty with something, Bill had a way 
of pulling an issue back, "We’ll talk about that the next time."  
[Laughter]  He wasn't about to have a situation in which anybody 
looked bad.  You know, if an idea was floated by the administration 
and it just didn't seem to be generating the enthusiasm and getting 
anywhere, he would say, "All right.  We’ll look at it again."  It would 
suddenly slide off the agenda.  Nobody would lose face.  [Laughter]  
There’d be no losing votes. He was good that way.  It all held 
together.  We went through some rough times certainly with this 
whole coed business and The Review.  I mean it was just 
seemingly one thing after another, but he was a person of great 
calm and lots of confidence in the process, certainly confidence in 
us.  I think he really felt that the college had assembled very 
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dedicated and talented trustees and that somehow we would work it 
through, that we would get to the right result.   
 
Now I have to say that, at some point--there are, even in a small 
board like ours, the fourteen leaving aside the president and the 
governor for the moment, there are inner circles within that circle 
and I was not really of the inner, inner circle.  At some point there 
was a view taken that this presidency of John Kemeny's was not 
quite what the college needed just now.  The only evidence that I 
have of that is, and it’s pretty strong evidence, is that I was visited 
by a colleague on the board, and it was during the time I was at the 
Ford Foundation and it was before Kemeny left.  So it obviously has 
to be some point in the late '70s and the person who visited me is 
someone who was elected after I was, so it sort of narrows down to 
the late '70s as to when this happened.   
 
I’m visited at the Ford Foundation by this colleague on the board 
who says, "We need a change."  And I’m listening to this.  I’m 
astounded really that a member of the board is coming to me with 
this because I mean what he is telling me is that, “It is time for a 
putsch.  We’ve got to move this guy off the stage." I’m listening to 
this and he’s going on about, "He is just not in the mold of what we 
need.  He doesn't relate to the basic tradition in the sense of when 
the freshmen come and they go on this freshman trip to 
Moosilauke, the president ought to be out there walking with them.  
He, John Kemeny,” I forget how he put it, “He takes a room in some 
motel not too far away" or whatever… "He does that rather than 
staying at the college lodge with the campers.  He doesn't hike 
there.  He has the college car driving him up."  So I’m listening to 
this, and there were a number of other things of a more substantive 
nature as to why John should step down.  I’m listening to this, 
“Gosh.  This is heavy stuff this guy is laying on me.”  And the 
meeting ends.  I didn't even want to ask what was supposed to 
happen next because I couldn't imagine what was going to happen 
next.  To this day, I just don't know what it is that had motivated 
that, because I would have to imagine that he went to see others. 

 
BURNS: This person was sort of the driving force behind… 
 
DODDS: Well, he’s the one who came to see me.  Whether he was a 

committee of one, I personally have difficulty imagining that a 
trustee could go to other trustees without the sanction, or at least 
the knowledge of the chair; but it was never… 
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BURNS: And this would have still been Bill Andres? 
 
DODDS: Yeah.  But he never said, you know, "Bill asked me to come to see 

you."  I want to make clear that that was not the case.  I’m only 
speculating; but he was there and he spent the better part of forty-
five minutes or so going through this litany of why John had to go.  
This is no slouch, this is a major player over the years. 

 
BURNS: Essentially trying to get a sense of how you felt? 
 
DODDS: No.  He was pitching, he was pitching his point of view and trying to 

enlist my understanding of his point of view and support for the 
notion that John should go.  That's why I say, at the end of it, I 
didn't ask what was to happen next, because it wasn't clear whether 
I was supposed to signal that, "Yes.  I agreed with him."  Was there 
going to be something said at the next meeting?  I just didn't know, 
nor did he say.  He just said, "I want you to understand that I feel 
that way" and, by intimation, that there were others who felt that 
way; but he didn't mention any other names.  I never really sort of 
got the whole picture.  I suppose part of it was that I was not of the 
inner, inner circle.  But that was all that there was.  I mean there 
was no other visit.  There was no other communication.  No one 
ever said anything else about that. 

 
End of Tape 7, Side B – Beginning of Tape 8, Side A 

 
BURNS: So, the Three Mile Island… 
 
DODDS: I think the sequence was that shortly after this visitation that took 

place, you had the Three Mile Island blow up and then John's 
involvement in that, which clearly was not the time that you were 
going to go about changing horses, although I suppose there might 
have been some logic in his asking for a leave of some sort.  But he 
didn't.  So, if anything, that's when the president needed more 
support, that you really needed to rally around because everybody 
understood that he was doing this national service and so on.  That 
was the last I ever heard of it and then, a few years afterwards, 
John stepped down. 

 
BURNS: Around the time of the Three Mile Island is when it switches from 

Andres to McLaughlin? 
 
DODDS: Probably.  Yeah, probably so.  I would think that--I think that when 

Three Mile Island happened and when John took on the 
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assignment, I seem to think that Andres was still the chair and then 
it may have been while that was going on or shortly after it ended 
that David became chair.  I know that--when is it in terms of years, 
when does McLaughlin become the chair?  Is it '78? 

 
BURNS: It's right around there '77, or '78. 
 
DODDS: Right, because I do remember that I was up for my first five-year 

review, re-election and I remember it was David who came to me 
and said, "What we’re going to implement now is a…” with regard 
to the charter trustees, "we’re going to implement a two-term 
limit...two terms of five years each."  And he said, "You know, that's 
sort of an accepted thing in the corporate environment and I really 
feel strongly that way because, in my experience, it’s usually the 
case that, if people are going to make a contribution in board 
service, they’ll do so within a ten-year period.  If a person hasn't 
made the contribution in ten years, that it's probably not coming 
and, if you’ve basically made your contribution, I mean given your 
best service and your best effort and so forth, then, after ten years, 
we give somebody else a chance to come in.  We keep renewing in 
that fashion.”  And it made sense to me.  Because the pattern up 
until then had been that the charter trustees did, in fact, serve for 
life, even though there may have been terms.  I think it was just 
honored in the fact that they were just always re-elected so long as 
they were willing to serve and able to serve.   

 
So, if that's the case, then it would have been sometime during that 
'77-'78 year, up until my first term had expired.  So I guess more 
likely than not, David was tapped to come on, maybe we had 
elected him, and he was due to come on in '78 or had started in '77; 
but it would have been just around then.  And David was a little 
more rigorous in terms of how the meetings ran.  They tended to 
follow time allotments.  I don't even remember whether Bill did it 
that way; but, with David, each agenda item had an allotted time 
that would be devoted to it, roughly.  Obviously, if something 
needed more time, it was given more time.  It wasn't a matter of 
things being cut off or anything like that.  You just had a sense that 
it was moving in a way that would have been his experience as a 
corporate C.E.O.  He was well understanding of the issues, having 
been there.  He was as well versed as anyone.  I don't know that I 
can really signal, other than what I’ve just said, that there was any 
particular change in style; but that was change that was noticeable, 
and certainly it was a change that everyone could relate to. 
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BURNS: Did he have a comparable ability to sort of smooth things over as it 
seems that you described Andres had? 

 
DODDS: Yes.  I would say so.  I would say so.  I don't really remember that 

David would do the behind-the-scenes things as much as Bill did or, 
if he did, it might have been on issues that didn't affect me directly.  
But I do remember that he was very supportive.  For example, on 
the matter of some of the corporate responsibility votes, I remember 
very distinctly David Weber and I were in my room at the Inn, sort of 
commiserating one day after one of the meetings.  He stopped by, 
David [McLaughlin] stopped by and sort of said, "You know, do the 
best you can.  That I appreciate that you are wrestling with these 
issues and, even though you might get knocked down every now 
and again…” Because I think what had happened was we had lost 
a vote that to us seemed like an obvious thing that the college 
should support, but it had been voted down.  So we were sort of 
commiserating with each other.  David dropped by and said, “Look.  
I appreciate what you’re doing.  This is a very useful thing anyway, 
even though we didn't support what you would have wanted us to.  
Keep it up."  He was good that way.  He knew how to keep a team 
afloat and spirits buoyed. 

 
BURNS: He had a pretty high level of energy. 
 
DODDS: Oh, yeah.  Very much so.  I mean you had to wonder, this guy is 

running a company back in Minneapolis and here he is back and 
forth and everything.  Of course, Judy brought, his wife Judy, 
brought more of a presence to the meetings because Bill's wife, a 
wonderful, sweet woman, was more of the very traditional 
housewife, supportive-type spouse.  She would be at the functions 
and so on, but in the off-hours, she was really much more given to 
her own recreational pursuits around the campus and things that 
she would just do to relax.  I think, as the chairman's wife, Judy 
really was more visible and much more engaged and they had, 
what was it, one of their kids was still here?  I should add, that in 
terms of student relations, many times we had the most contact 
with students with the offspring of board members who were on 
campus at the time as students.  Berl Bernhard's son, for example, 
was the punter on the football team so, going to the games in the 
fall, you’re rooting for Pete, I guess it was, Peter Bernhard [‘77],to 
get off a good punt and some of the sons and daughters would 
appear at social functions so you kind of got to know who they 
were. 
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BURNS: John Kemeny's…. 
 
DODDS: John Kemeny's kids were involved as students as well.  Bob 

Kilmarx, I think, had a son and a daughter, I think Elizabeth went to 
Dartmouth, too.  Yeah.  So, from various points along the way, 
there were several situations.  In fact, the Smiths, David Smith, I 
think he had a grandchild or a couple of grandchildren who were 
alums, or students who became alums during that time.  Yeah.  But 
I mean that was another part of the contrast.  Clearly, it was a new 
generation.  That was probably the other change that was obvious 
when we switched to McLaughlin.  You now had somebody from 
the '50s and a person who was more identified with the relatively 
younger alumni. 

 
BURNS: And certainly Andres may have been identified with John Dickey 

more. 
 
DODDS: Clearly.  Yes.  Very much so.  Very much so.  Yes.  As classmates 

and so on.  Absolutely.  And it was during those Andres years, too, 
that the Dickey Endowment got off the ground and, of course, 
Dickey was still around.  He was bed-ridden.  He had had these 
strokes, I guess it was, but he was still a presence.  You’d go to the 
football game and they wheeled in Dickey or at the 
commencement, there would be a hospital bed over on the side.  
And that was John Dickey still taking in the graduation and stuff. 

 
 
 

End of Part One 
 
 


